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La Conferencia de las Partes,

Recordando las decisiones 36/CP.7, 1/CP.16, 23/CP.18, 18/CP.20, 1/CP.21,
21/CP.22 y 3/CP.23, el Acuerdo de Paris y el paquete de medidas de Katowice sobre
el clima,

Reconociendo que persiste la necesidad de incorporar la perspectiva de género en
todas las metas y los objetivos pertinentes de las actividades realizadas en el ambito de la
Convencién como contribucién importante al mejoramiento de su eficacia, equidad y
sostenibilidad,

Reconociendo también el importante papel desempefiado por el programa de trabajo
de Lima sobre el género y su plan de accién sobre el género en la promocion de la igualdad
de género y el empoderamiento de las mujeres en el proceso de la Convencion Marco,
como demostr6 el examen realizado por el Organo Subsidiario de Ejecucion,

Tomando nota con aprecio de las contribuciones recibidas de las Partes y los
observadores en apoyo de la labor de incorporacion de la perspectiva de género realizada
hasta la fecha,

Reconociendo con preocupacion que los efectos del cambio climatico en las mujeres
y los hombres pueden diferir a menudo debido a las desigualdades de género histéricas y
actuales y a factores pluridimensionales, y pueden ser mas pronunciados en los paises en
desarrollo y en las comunidades locales y los pueblos indigenas,

Reconociendo que el cambio climatico es un problema de toda la humanidad y que,
al adoptar medidas para hacerle frente, las Partes deberian respetar, promover y tener en
cuenta sus respectivas obligaciones relativas a los derechos humanos, el derecho a la salud,
los derechos de los pueblos indigenas, las comunidades locales, los migrantes, los nifios, las
personas con discapacidad y las personas en situaciones vulnerables y el derecho al

GE.19-21501 (S) 131219 131219 [=]

RIRTA A Se rucga reciclar (G0
*1 921501 % E



FCCC/CP/2019/L.3

desarrollo, asi como la igualdad de género, el empoderamiento de la mujer y la equidad
intergeneracional,

Teniendo en cuenta los imperativos de una reconversion justa de la fuerza laboral y
de la creacion de trabajo decente y de empleos de calidad, de conformidad con las
prioridades de desarrollo definidas a nivel nacional,

1. Acoge con beneplécito el informe sobre la aplicacion del programa de trabajo
de Lima sobre el género y su plan de accion sobre el género?, y reconoce las medidas
adoptadas por las Partes, los 6rganos constituidos de la Convencién Marco, la secretaria y
los observadores para ponerlos en practica;

2. Toma nota del informe sobre la composicion por sexos de las delegaciones de
las Partes y de los o6rganos constituidos?, que pone de relieve la persistente falta de
progresos y la urgente necesidad de mejorar la representacion de la mujer en las
delegaciones de las Partes y en los érganos constituidos;

3. Toma nota también del informe sobre los progresos realizados en la
integracion de la perspectiva de género en los procesos de los drganos constituidos®, en el
que se destaca que un numero cada vez mayor de Organos constituidos presentan
informacién sobre el género, y alienta a los 6rganos constituidos a que sigan intensificando
sus esfuerzos en esta esfera;

4, Alienta a las Partes a que intensifiquen sus esfuerzos para promover la
aplicacion de las decisiones mencionadas en el preAmbulo;

5. Aprueba la version mejorada del programa de trabajo de Lima sobre el
género, de caracter quinquenal, y su plan de accién sobre el género, que figura en el anexo;

6. Reconoce que el fomento de la capacidad, la gestion del conocimiento y el
intercambio de experiencias constituyen un apoyo esencial a los actores pertinentes para el
disefio y la aplicacion de medidas relacionadas con el clima que tengan en cuenta el género
y para aumentar la eficacia de esas medidas y aplicarlas a mayor escala;

7. Reconoce que tanto la participacion plena, genuina e igualitaria de la mujer
como su liderazgo en todos los aspectos del proceso de la Convencién Marco y en las
politicas y medidas referidas al clima en los &mbitos nacional y local son vitales para lograr
los objetivos climéticos a largo plazo;

8. Reconoce que la coherencia con los procesos pertinentes de las Naciones
Unidas, en particular la Agenda 2030 para el Desarrollo Sostenible, segin proceda, y en la
labor de aplicacion realizada a nivel nacional, contribuird a mejorar la eficiencia y la
eficacia de los esfuerzos por integrar las consideraciones de género en la accion climética;

9. Observa que una labor de aplicacién y unos medios de aplicacién con
perspectiva de género para poner en practica las politicas y medidas relacionadas con el
clima podrian permitir a las Partes aumentar su ambicion, asi como mejorar la igualdad de
género y llevar a efecto la reconversion justa de la fuerza laboral y la creacion de trabajo
decente y de empleos de calidad con arreglo a las prioridades de desarrollo definidas a nivel
nacional;

10.  Decide realizar un examen de la aplicacion de la version mejorada del
programa de trabajo de Lima sobre el género y su plan de accién sobre el género en
el 61¢ periodo de sesiones del Organo Subsidiario de Ejecucion (2024), durante el cual se
sefialardn los progresos realizados y toda labor ulterior que proceda, y efectuar, en
el 56° periodo de sesiones del Organo Subsidiario de Ejecucion (junio de 2022), un examen
intermedio de los progresos logrados en la aplicacion de las actividades previstas en el plan
de accidn sobre el género;

1 FCCC/SBI/2019/15 y Add.1.
2 FCCCI/CP/2019/9.
3 FCCCICP/2019/8.
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11.  Alienta a las Partes a que designen a un coordinador dedicado a las cuestiones
del género y el cambio climatico para las negociaciones, la labor de aplicacion y la
vigilancia relacionadas con el clima, y que presten apoyo a dicho coordinador;

12.  Pide a todos los 6rganos constituidos que sigan incluyendo en sus informes
periddicos informacion sobre los progresos que hayan realizado en la integracion de la
perspectiva de género en sus procesos;

13. Invita a las Partes a que presenten informacion sobre los esfuerzos y las
medidas adoptadas para aplicar la versién mejorada del programa de trabajo de Lima sobre
el género y su plan de accién sobre el género en los informes nacionales que presenten en el
contexto del proceso de la Convencién Marco, segin proceda;

14.  Invita también a las entidades publicas y privadas pertinentes a que aumenten
la receptividad de la financiacion para el clima a las cuestiones de género, con miras a
fortalecer la capacidad de las mujeres;

15.  Pide a la secretaria que siga:

a) Manteniendo el puesto de coordinador superior para las cuestiones de género
con el fin de conservar los conocimientos adquiridos y la capacidad de apoyo en la materia,
y para que supervise la aplicacion de la version mejorada del programa de trabajo de Lima
sobre el género y su plan de accidn sobre el género;

b) Preparando un informe anual sobre la composicion por sexos y un informe de
sintesis bienal sobre los progresos realizados en la integracion de la perspectiva de género
en los procesos de los drganos constituidos;

C) Prestando apoyo en forma de fomento de la capacidad a los 6rganos
constituidos y al personal de la secretaria para integrar una perspectiva de género en sus
respectivas esferas de trabajo, en colaboracion con las organizaciones pertinentes, segln
proceda;

d) Facilitando la coordinacién con otras entidades de las Naciones Unidas,
organizaciones intergubernamentales y organizaciones no gubernamentales en el apoyo a la
aplicacion de la version mejorada del programa de trabajo de Lima sobre el género y su
plan de accion sobre el género;

e) Facilitando el apoyo al desarrollo y fortalecimiento de las competencias y
capacidades de los coordinadores nacionales de género y cambio climético;

f) Mejorando la comunicacidn y el intercambio de informacion a través de los
recursos Yy las actividades de comunicacidn existentes de la Convencién Marco en la Web;

0) Participando en el Plan de Accién para Todo el Sistema de las Naciones
Unidas sobre la Igualdad de Género y el Empoderamiento de las Mujeres con el fin de
reforzar la integracién de las consideraciones de género en la organizacion y la labor de la
secretaria;

16. Invita a las Partes a que presten apoyo a las Partes que son paises en
desarrollo para que adopten medidas relacionadas con el género en el marco de la
Convencidn y el Acuerdo de Paris, por ejemplo en relacion con el plan de accion sobre el
género de la Convencion;

17.  Alienta a las Partes y a las organizaciones competentes a que participen y
trabajen en la ejecucion de actividades relacionadas con el género en el marco del plan de
accion sobre el género, segln proceda;

18. Toma nota de las consecuencias presupuestarias estimadas de las actividades
encomendadas a la secretaria en el parrafo 15 supra y en las actividades A.1 a 5, B.1 a 3,
Cla3,D.1a3y6yE.1y2quefiguranen el anexo;

19.  Pide que las medidas solicitadas a la secretaria en la presente decision se
Ileven a efecto con sujecion a la disponibilidad de recursos financieros.
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Annex

Gender action plan

[English only]*

1. The enhanced gender action plan sets out objectives and activities under five priority
areas that aim to advance knowledge and understanding of gender-responsive climate
action and its coherent mainstreaming in the implementation of the UNFCCC and the work
of Parties, the secretariat, United Nations entities and all stakeholders at all levels, as well
as women’s full, equal and meaningful participation in the UNFCCC process.

Priority areas

2. Parties, the secretariat, UNFCCC constituted bodies and relevant organizations are
invited to undertake the activities set out in the gender action plan, as appropriate.

3. The gender action plan sets out, in five priority areas, the activities that will drive the
achievement of its objectives. The objectives of each priority area follow in paragraphs 4-8
below.

Capacity-building, knowledge management and communication

4, To enhance the systematic integration of gender considerations into climate policy
and action and the application of understanding and expertise to the actions called for under
the Lima work programme on gender and its gender action plan, and facilitate outreach,
knowledge-sharing and the communication of activities undertaken to enhance gender-
responsive climate action and its impacts in advancing women’s leadership, achieving
gender equality and ensuring effective climate action.

Gender balance, participation and women’s leadership

5. To achieve and sustain the full, equal and meaningful participation of women in the
UNFCCC process.

Coherence
6. To strengthen the integration of gender considerations within the work of UNFCCC

constituted bodies, the secretariat and other United Nations entities and stakeholders
towards the consistent implementation of gender-related mandates and activities.

Gender-responsive implementation and means of implementation
7. To ensure the respect, promotion and consideration of gender equality and the

empowerment of women in the implementation of the Convention and the Paris
Agreement.

Monitoring and reporting

8. To improve tracking of the implementation of and reporting on gender-related
mandates under the Lima work programme on gender and its gender action plan.

* This annex will be made available in all six official languages in the report on the session.
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Table 1
Priority area A: capacity-building, knowledge management and communication
Level of
Activities Responsibilities Timeline Deliverables/outputs implementation
A.1 Strengthen capacity-building efforts for Leading: Parties, relevant organizations Ongoing Implementation of capacity- Regional,
governments and other stakeholders in S . to COP 30 building for developing national
. - . . Lo Contributing: national gender and climate change . -
mainstreaming gender in formulating, monitoring, . . (2024) gender-responsive climate
. . L ) : focal points, secretariat -
implementing and reviewing, as appropriate, national change policy
climate change policies, plans, strategies and action,
including nationally determined contributions,
national adaptation plans and national
communications
A.2 Discuss and clarify the role and the work of the Leading: secretariat SB 52 In-session workshop International
national gender and climate change focal points, L . (2020) .
. . - : - Contributing: national gender and climate change Recommendations on the role
including through providing capacity-building, tools . N . .
. . : focal points, relevant organizations, Parties of the national gender and
and resources, sharing experience and best practices, . .
climate change focal point
workshops, knowledge exchange, peer-to-peer
learning, mentoring and coaching Leading: relevant organizations Ongoing  provision of capacity-building Regional,
. : : 0 COP 30 gpportunities, tools and national
Contributing: secretariat, national gender and (2024)
X . resources
climate change focal points
A.3 Enhance capacity-building for governments and Leading: relevant organizations Ongoing  Promation of tools, guidelines Regional,
other relevant stakeholders to collect, analyse and . . to COP 30 and training national, local
. . Contributing: Parties
apply sex-disaggregated data and gender analysis in (2024)
the context of climate change, where applicable
A.4 Strengthen the evidence base and understanding Parties, relevant organizations, the research SB 54 Submissions on: International,
of the differentiated impacts of climate change on community (2021) regional,
men and women and the role of women as agents of - Dimensions and examples national

change and on opportunities for women

of the gender-
differentiated impacts of
climate change

- The role of women as agents
of change

- Opportunities for women

€71/610¢/d0/0204



1057¢-6139

Level of
Activities Responsibilities Timeline Deliverables/outputs implementation
Secretariat By SB 56  synthesis report on the International
(2022) submissions
Invite Parties, relevant organizations, the research ~ BY COP  SB|_SBSTA special event International,
community and the Intergovernmental Panel on 28 (2022) regional,
Climate Change to participate in an event to national
present relevant information upon publication of
the Sixth Assessment Report of the
Intergovernmental Panel on Climate Change
A.5 Promote the use of social media, web resources Leading: Parties, relevant organizations, Ongoing Effective communication International,

to COP 30  through social media, web

and innovative communication tools to effectively secretariat regional,
communicate to the public, in particular reaching out (2024) resources and innovative national
to women, on the implementation of the Lima work communication tools
programme on gender and its gender action plan and
on gender equality
Table 2
Priority area B: gender balance, participation and women’s leadership

Level of
Activities Responsibilities Timeline Deliverables/outputs implementation
B.1 Promote initiatives for capacity-building in Leading: Parties, relevant organizations Ongoing  Workshops, capacity-building International,

leadership, negotiation and facilitation of negotiation

for women delegates, including through webinars and
in-session training to enhance women’s participation

in the UNFCCC process

Contributing: secretariat

to COP 30 initiatives, webinars
(2024)

regional,
national

B.2 Promote travel funds as a means of supporting the
equal participation of women in all national
delegations at UNFCCC sessions, as well as funds to
support the participation of grass-roots local and
indigenous peoples’ communities from developing
countries, the least developed countries and small
island developing States and encourage Parties and
relevant organizations to share information on travel
funding

Leading: Parties

Contributing: relevant organizations, secretariat

Ongoing to Mobilization of travel funds

COP 30
(2024)

to increase women’s

process

International,
regional,

participation in the UNFCCC national
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Activities

Responsibilities

Timeline Deliverables/outputs

Level of
implementation

B.3 Invite the Local Communities and Indigenous
Peoples Platform Facilitative Working Group to
collaborate and co-host a dialogue to discuss

advancing the leadership and highlighting the solutions
of local communities and indigenous women and ways

of enhancing their effective participation in climate

policy and action, to the extent that it is consistent with

the workplan of the Local Communities and
Indigenous Peoples Platform Facilitative Working
Group and within existing resources

Invite to collaborate: Local Communities and
Indigenous Peoples Platform Facilitative Working
Group, secretariat

Contributing: Parties, relevant organizations

Secretariat

SB 57 Dialogue
(2022)

SB 58 Dialogue report

International,
regional

International

(2023)
Table 3
Priority area C: coherence
Level of
Activities Responsibilities Timeline Deliverables/outputs implementation
C.1 Ensure that members of constituted bodies are Leading: secretariat Ongoing  All new members of International

introduced to gender-related mandates and to the

relevance of gender in the context of their work in a

consistent and systematic manner

Contributing: relevant organizations

to COP 30 constituted bodies are
(2024) introduced to the importance
of gender-responsiveness

C.2 Facilitate the exchange of views and best practices

of the Chairs of constituted bodies on how to
strengthen the integration of the gender perspective
into their work, taking into account the synthesis

reports on progress in integrating a gender perspective

into constituted body processes referred to in
paragraph 14(b) of this decision

Leading: Chairs of constituted bodies

Contributing: secretariat

Leading: secretariat

Contributing: relevant organizations

SB 56 Selection of topics for
(2022) dialogue

SB 56 Compilation of good

(2022) practices for integrating
gender into the work of the
constituted bodies

International

International
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Level of

Activities Responsibilities Timeline Deliverables/outputs implementation

Leading: Chairs of constituted bodies SB 58 Dialogue International

Contributing: secretariat (2023)

Secretariat SB 59 Dialogue report International

(2023)
C.3 Strengthen coordination between the work on Leading: secretariat COPs In-session dialogue on International
gender considerations of the subsidiary bodies under Lo . . . sessions  Gender Day focused on one
. - Contributing: Parties, constituted bodies, relevant .
the Convention and the Paris Agreement and other oraanizations from thematic area relevant to the
relevant United Nations entities and processes, in g COP 26 Convention and the Paris
particular the 2030 Agenda for Sustainable (2020) Agreement to promote
Development, as applicable coherence reflecting
multidimensional factors
Table 4
Priority area D: gender-responsive implementation and means of implementation
Level of
Activities Responsibilities Timeline Deliverables/outputs implementation
D.1 Share experience and support capacity-building on Parties, secretariat, relevant organizations 31 July Submissions International
gender budgeting, including on the integration of 2022 . _
gender-responsive budgeting into national budgets to  Leading: relevant organizations 2022 Expert group meeting International,
advance gender-responsive climate policies, plans, I . . . regional, national
€9 eSP e p P Contributing: Parties, national gender and climate

strategies and action, as appropriate . i i

change focal points, secretariat, relevant national

finance and budgeting entities, any other relevant

entity

Leading: secretariat COP 28 Gender Day theme International

(2022)

Contributing: relevant organizations
D.2 Raise awareness of the financial and technical Leading: secretariat, Parties Ongoing  Webinars, communication International,
support available for promoting the strengthening of to COP 30 materials, in-session regional, national
gender integration into climate policies, plans, strategies Contributing: Adaptation Fund, Global (2024) workshops

and action, as appropriate, including good practices 0 Enyironment Facility, Green Climate Fund, private
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Level of
Activities Responsibilities Timeline Deliverables/outputs implementation
facilitate access to climate finance for grass-roots sector, philanthropic financial institutions, other
women’s organizations and indigenous peoples and relevant organizations
local communities
D.3 Promote the deployment of gender-responsive Leading: Parties, relevant organizations, Ongoing  Workshops, capacity- International,
technological solutions to address climate change, constituted bodies to COP 30 building initiatives, regional, national
mclud_mg_strengthenmg, p_r(_)tectmg and preserving Contributing: secretariat (2024) webinars
local, indigenous and traditional knowledge and
practices in different sectors and for improving climate
resilience, and by fostering women’s and girls’ full
participation and leadership in science, technology,
research and development
D.4 Support the collection and consolidation of Leading: Parties, relevant organizations Ongoing  Knowledge and expertise International,
information and expertise on gender and climate . . to COP 30 platforms on gender and regional, national
. . Contributing: secretariat .
change in sectors and thematic areas as well as (2024) climate change
identifying experts on gender and climate change, as
needed, and enhance knowledge platforms on gender
and climate change
D.5 Engage women’s groups and national women and  Parties, relevant organizations Ongoing  Engagement of women’s National
gender institutions in the process of developing, to COP 30 groups and national women
implementing and updating climate policies, plans, (2024) and gender institutions in
strategies and action, as appropriate, at all levels developing and
implementing climate
policies, plans, strategies
and action, as appropriate
Parties, relevant organizations Ongoing  Peer-to-peer exchange on Regional
to COP 30 country experience and
(2024) needs
Parties, relevant organizations Ongoing  Open call for submissions International,
to COP 30 to share experience national
(2024)
D.6 Exchange information on lessons learned among  Parties, relevant organizations 31 March  Submissions on lessons International,
Parties that have integrated gender into national 2020 learned national

€71/610¢/d0/0204



07

1057¢-6139

Level of

Activities Responsibilities Timeline Deliverables/outputs implementation
climate policies, plans, strategies and action, as Leading: secretariat SB 52 In-session workshop on International
appropriate (e.g. information on results, impacts and L . (2020) lessons learned and actions
main challenges), and on the actions that Parties are ~ Contributing: national gender and climate change taken in any updates
taking to mainstream gender in any updates thereto, as focal points, relevant organizations
appropriate

Secretariat SB 53 Informal workshop report International

(2020)
Leading: relevant organizations Ongoing  Workshops, dialogues, Regional,
Contributing: secretariat, national gender and to COP 30 training expert meetings national
. . (2024)

climate change focal points
D.7 Enhance the availability of sex-disaggregated data Leading: relevant organizations, Parties Ongoing  Management and National
for gender analysis, taking into consideration to COP 30 availability of sex-
multidimensional factors, to better inform gender- (2024) disaggregated data for
responsive climate policies, plans, strategies and gender analysis in national
action, as appropriate systems, as appropriate
Table 5
Priority area E: monitoring and reporting

Level of
Activities Responsibilities Timeline Deliverables/outputs implementation
E.1 Strengthen the monitoring and reporting on Secretariat Ongoing  Inclusion of additional International
women in leadership positions within the UNFCCC to COP 30 information in gender
process in the context of the gender composition report (2024) composition report
referred to in paragraph 14(b) of this decision and
including through case studies
E.2 Monitor and report on the implementation of Secretariat cop2g  Compilation and synthesis International
gender-responsive climate policies, plans, strategies (2022) report
and action, as appropriate, reported by Parties in
o COP 30

regular reports and communications under the (2024)

UNFCCC process
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