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

 مجلس حقوق الإنسان
 الدورة الثانية والثلاثون

 من جدول الأعمال 3البند 
والسياساية واقتصاااةية  ‬المدنياة الإنساان  حقوق جميع وحماية تعزيز‫

 ‫واقجصماعية والثقافية  بما في ذلك الحق في الصنمية

 *رسالة خطية من بريطانيا العظمى: المساواة ولجنة حقوق الإنسان  
 مذكرة مقدمة من الأمانة  

 المسللاوا : العظملل  بريطانيللا مللن المقدملل  الرسللال  طيلل  الإنسللا  حقلل   مجللل  أمانلل  تحيلل ‫ 
للد  أ نللا  عمللة  بالمللا   الإن حقلل   ولجنلل  )ب( مللن النظللاد الللداولر اللل ا     7سللا **ا المسسنسة

الللت ضق للر بللن  ضسللسند مؤللا    المنسسللاو ال طنيلل   قلل   الإنسللا      5/1مرفللق اللرا  ا للل  
 2005/74قللرا  الترضيبللاو والمما سللاو الللت وافقلللج عليقللا لجنلل  حقلل   الإنسللا ا  للا    للل  ال

 ‫ .2005نيسا /أبري   20المن خ 

__________ 

منسس  وطني   ق   الإنسا  اعسمدتها لجن  السنسيق الدولي  للمنسساو ال طني  لسعزيلز واايل  حقل   الإنسلا   *
 ضمن الفئ  "ألف".

 اسسُنسدلج   المرفق  ما و  و وباللغ  الت اُدملج بها فقط. **

 

 A/HRC/32/NI/3 الأمم المسحد 

 Distr.: General الجمعية العامة 

8 June 2016 

Arabic 

Original: English 



A/HRC/32/NI/3 

GE.16-09358 2 

Annex 

[English only] 

  Submission by the Great Britain: Equality and Human 
Rights Commission 

  Statement on the protection of human rights of women to access 

effective justice following pregnancy or maternity discrimination  

Mr President, 

This is a statement on behalf of the Equality and Human Rights Commission1. 

Research has revealed worrying levels of workplace pregnancy and maternity 

discrimination in Great Britain. Three in four mothers reported a negative or possibly 

discriminatory experience during pregnancy, maternity leave, or on return to work. And one 

in nine reported that they were either dismissed; made compulsorily redundant, where 

others in their workplace were not; or treated so poorly they felt they had to leave their job. 

However, less than one percent reported pursuing a claim to an employment tribunal2. 

Evidence suggests that the introduction of employment tribunal fees in Great Britain, 

alongside reforms to legal aid in England and Wales, may have had the effect of unduly 

restricting‫women’s‫access‫to.‫justice3456 

We call on the UK Government to mitigate any indirectly discriminatory effect these 

changes‫have‫had‫on‫women’s‫access‫to‫and‫to‫recognise‫the‫multiple‫barriers‫that,‫justice‫

pregnant women and new mothers face in seeking legal redress following workplace 

discrimination7. 

We therefore recommend that the UK Government considers increasing the time limit from 

three to six months for bringing an Employment Tribunal claim involving pregnancy and 

maternity discrimination.  

Thank you Mr President. 

    

__________ 

 1 ‘A’‫status‫National‫Human‫Rights‫Institution‫for‫Great‫Britain 

 2 Source: HM Government and Equality and Human Rights‫ Commission,‫ 2016,‫ “Pregnancy‫ and‫

Maternity-Related‫Discrimination‫and‫Summary‫of‫key”‫findings:‫Disadvantage 

 3 Trott.L 2012, Are tribunal and EAT (Employment Appeal Tribunal) fees a price worth paying?  IDS 

Employment Law Brief , volume 947, April   

 4 Ministry‫of‫2015“Tribunals and Gender Recognition Statistics Quarterly: April to June 2015“‫,‫Justice 

 5 Ministry of Justice and Legal Aid Agency, 2015, Legal Aid Statistics: July to September 2015 – Civil 

representation, certificates granted. 

 6 Ministry of Justice and Legal Aid Agency, 2015, Legal Aid Statistics: July to September 2015 – 

Legal help matters and Controlled Legal Representation started. 

 7 Source:‫ HM‫ Government‫ and‫ Equality‫ and‫ Human‫ Rights‫ Commission,‫ 2016,‫ “Pregnancy‫ and 

Maternity-Related‫Discrimination‫and‫Summary‫of‫key”‫findings:‫Disadvantage 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/459787/tribunals-and-gender-recognition-bulletin.pdf

