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United Nations Capital Development Fund, “Pursuing the Millennium Development Goals through (V)

local government: thematic annex”, paper prepared for the Global Forum on Local Development,

.Kampala, Uganda, October 2010. Available from uncdf.org/gfld/docs/thematic-annex.pdf

-See James MacGregor Burns, Leadership, (New York, Harper and Row, 1978) (Y)

Kerry Barnett, John McCormick and Robert Conners, “Transformational leadership in schools: panacea, (¢)

placebo or problem?”, Journal of Educational Administration, vol. 39, No. 1 (2001); Philip L. Cox,
“Transformational leadership: a success story at Cornell University”, proceedings of the Association for

Tertiary Education Management/Association of Public Personnel Administrators Conference, Canberra,
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2001. Available from http://pandora.nla.gov.au/pan/10533/20011221-
0000/www.anu.edu.au/facilities/atem-aappa/papers-keynote.html; Zvi D. Gellis, “Social work perceptions
of transformational and transactional leadership in health care”, Social Work Research, vol. 25, No. 1
(2001); Desmond  Griffin, “Transformational  leadership”, 2003.  Available  from
http://desgriffin.com/leadership/transform/; Timothy A. Judge and Ronald F. Piccolo, “Transformational
and transactional leadership: a meta-analytic test of their relative validity”, Journal of Applied

.Psychology, vol. 89, No. 5 (2004)

-Judge and Picollo, “Transformational and transactional leadership” (see footnote 4) (©)

See Bernard M. Bass and Bruce J. Avolio, “Developing transformational leadership: 1992 and beyond”, (1)

Journal of European Industrial Training, vol. 14, No. 5 (1990). Available from
-http://dx.doi.org/10.1108/03090599010135122
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Alex Brillantes, “Accountable, responsive and inclusive governance”, paper presented in the National (V)

.workshop of governance stakeholders, Mandaluyong City, Philippines, 2013

Jane M. Howell and Bruce J. Avolio, “Transformational leadership, transactional leadership, locus of (A)
control, and support for innovation: key predictors of consolidated-business-unit performance”, Journal
of Applied Psychology, vol. 78, No. 6 (December 1993). Available from http://dx.doi.org/10.1037/0021-
9010.78.6.891; Boas Shamir, Robert J. House and Michael B. Arthur, “The motivational effects of
charismatic leadership: a self-concept based theory”, Organization Science, vol. 4, No. 4

-((1 November 1993

Bruce J. Avolio, Full Leadership Development: Building the Vital Forces in Organizations (Thousand (9)
.Oaks, California, Sage Publications, 1999)

Avolio, Full Leadership Development (see footnote 9); Bernard M. Bass, Leadership and Performance () )
.Beyond Expectations (New York, Free Press, 1985)

7/26 16-00994



E/C.16/2016/7

16-00994

O Sl e Las gh G g LA Feasesd) By 20l B5LAN 0SS Y el ) e
LA Bl 358 o (3 o V) ) U A eSSy L 93 A g L
OV gl ol

u-p("‘“ﬂ'c&'h oAt eosae (3 Jed) Sl ) Osbslbl Wl & iy g = VA
U B PP P YT I  L) I [ S P QN U
i g e oF BBl Sladall L F g ek Sl U O gr ny L perd) olis
Osra oy ol oV g gng ¢ bl J sy o glall e folad) Jo 09,506 oa g
ol O glol gy om .N_EJ\Q_AR.J)ER.;M,O};)}M(..AJ 2oL O g ) WL
5y030 3 Al JSTLall e Gl (e 05008 vny SLAH (s el O g
O LaS aaller (65, 0b 0L Sl e ey L2 padlly i) puey diadl
Slalal) (3 8als i o) 2] (3 058 e AL J gl Sl U] O g p )l 830

.(H‘)L‘i O}lﬁ.ﬁﬁéﬂ

Ly sl o s o J sl Sl e 83l 83LaN 356 (s lany - 18
iy alasil Joiu snyppgdl 7 pog Ul b ol (3 a5 ol Shslasyl o
sl (o | ploms Oy el (3 0ol Vg AL iy 3, sl ) g 0 cits
A polall ad Gl ST fatty L elanm V1 piald Jadasidll g ool @is g i)

ooy N ) PO RO R I o PRV W

T Jeo s @ Kan ) Jrady il s g oo IS ol et 3y - Y
1Lt Oy paf e Ol o S (3 a5 J gl Sl e 50 3Ll pules
5ol 5Ll ) ey b WG QU L Je V0 0YY Wby y Vel p sgal
i3l OF on ot A e camly ol Lkl e el 3Ly J poed) i) e

-Alan Bryman, Charisma and Leadership in Organizations (London, Sage Publications, 1992) () V)

Noel M. Tichy and Mary Anne Devanna, The Transformational Leader (New York, Wiley, 1986). They () Y)

made the conclusion after observing a number of transformational leaders who practise this kind of

.leadership, including Jack Welch, John Harvey-Jones, and Lee lacocca

- Griffin, “Transformational leadership” (see footnote 4) (1Y)

J. Bruce Tracey and Timothy R. Hinkin, “Transformational leadership or effective managerial

-(practices?”, Group and Organization Management, vol. 23, No. 3 (1998

QR
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-See Bass, Leadership and Performance Beyond Expectations (see footnote 10) () ©)

James M. Kouzes and Barry Z. Posner, The Leadership Challenge: How to Make Extraordinary Things () 7)
.Happen in Organizations, S5th ed. (San Fransisco, California, Jossey-Bass, 2012)

See “The leadership challenge”, available from www.leadershipchallenge.com/About-section-Our- () V)

.Approach.aspx
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-Bass, Leadership and Performance Beyond Expectations (see footnote 10) (Y A)

.Gary A. Yukl, Leadership in Organizations, 3rd ed. (Englewood Cliffs, New Jersey, Prentice Hall, 1994) () 2)

.Ikujiro Nonaka and Hirotaka Takeuchi, “The big idea: the wise leader”, Harvard Business Review (May 2011) (Y +)
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Eko Prasojo and Defny Holidin, “Leadership ) ¢l g5 (3 28L21) alzay) o ) e C’)’\J&W YhH

and management development in Asian countries: general overview of case studies in Indonesia”,

-(policy paper (Tokyo, National Graduate Institute for Policy Studies, 2015

David Schultz, “The end of government”, Journal of Public Affairs Education, vol. 21, No. 2 (Spring (YY)

2015); Hal Hill, “The political economy of policy reform: insights from Southeast Asia”, Asian
Development Review, vol. 30, No. 1 (2013); M. Jae Moon and Changho Hwang, “The state of civil service
systems in the Asia-Pacific region: a comparative perspective”, Review of Public Personnel
Administration, vol. 33, No. 2 (June 2013); Klaus J. Brosamle, “Civil service reform in developing

countries: we do not really know what we are doing”, Hertie School of Governance, August 2012; Evan M.
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Berman, ed., Public Administration in Southeast Asia: Thailand, Philippines, Malaysia, Hong Kong, and
Macao (Boca Raton, Florida, CRC Press, 2010); Eko Prasojo, Reformasi Kedua: Melanjutkan Estafet
.Reformasi (Jakarta, Indonesia, Penerbit Salemba, 2009)

Joel D. Aberbach and Tom Christensen, “Why reforms so often disappoint”, American Review of Public (YY)
Administration, vol. 44, No. 1 (2014). Available from http://arp.sagepub.com/content/44/
1/3.full.pdf+html. See also Brésamle, “Civil service reform in developing countries” (see footnote 22);

.Prasojo, Reformasi Kedua (see footnote 22)

Niheer Dasandi, “The Political-Bureaucratic Interface in Developing Countries: Characteristics, (Y ¢)
Determinants, and Impact on Reform”, UNDP GCPSE (Global Centre for Public Service Excellence)
(Singapore, 2014). Christopher Pollit and Geert Bouckaert, Public Management Reform: A Comparative
Analysis — NPM, Governance, and the Neo-Weberian State, 3rd ed. (Oxford, Oxford University Press,
2011). Zoé Scott, “Evaluation of public sector governance reforms: 2001-2011 — Literature Review”

(Oxford, Oxford Policy Management, 2011).

Janet V. Denhardt and Robert B. Denhardt, The New Public Service: Expanded Edition — Serving, Not (Y ©)
Steering (New York, M. E. Sharpe, 2007).

Richard F. Doner, Bryan K. Ritchie and Dan Slater, “Systemic vulnerability and the origins of (Y1)
developmental States: Northeast and Southeast Asia in comparative perspective”, International
Organization, vol. 59 (Spring 2005). Available from http://home.uchicago.edu/~slater/files/ Doner-
Ritchie-Slater2005; Peter Evans, Embedded Autonomy: States and Industrial Transformation

(Princeton, New Jersey, Princeton University Press, 1995).
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Rainer Kattel and others, “Can we measure public sector innovation? A literature review”, Learning (Y V)
from Innovation in Public Sector Environments Project Paper (Tallinn, Ragnar Nurske School of
Innovation and  Governance, 2013).  Available  from  http://www.lipse.org/userfiles/

uploads/kattel%20et%20al%20egpa%?20version.pdf.

Prasojo, Reformasi Kedua; Simon Springer, “Renewed authoritarianism in Southeast Asia: undermining (Y A)

democracy through neoliberal reform”, Asia Pacific Viewpoint, vol. 50, No. 3 (December 2009);

Alexander Ebner, “Institutional evolution and the political economy of governance”, in The Institutions

of the Market: Organizations, Social Systems, and Governance, Alexander Ebner and Nikolaus Beck,
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-Brosamle, “Civil service reform in developing countries” (see footnote 22) (© £)
-Evans, Embedded Autonomy (see footnote 26) (©©)

-Robert E. Klitgaard, Controlling Corruption (Berkeley, California, University of California Press, 1998) (©7)
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