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General context

1. The State party’s report was due in October 2009 ah received in

September 2013. Please explain the reasons for tdelayed submission of the
report, which covers the period from 2005 to 2010according to its introduction

(CEDAW/C/HRV/4-5, para. 2). Please provide updated information andata on

the implementation of the Convention. Please alsaform on the involvement of
non-governmental organizations, in particular womers organisations, in the
process of preparation of the report and the natureand extent of consultations
with them.

The delayed submission of the Combined Fourth Rifitth Periodic Report of
the Republic of Croatia (hereinafter: RoC) resditsm the obligation to prepare a
large number of reports for different internatior@miganisations, including other
United Nations (hereinafter: UN) bodies and comest, the carrying out of priority
activities related to the fulfilment of obligations the process of the accession of
the Republic of Croatia to the European Union (heafter: EU) and certain
procedural reasons.

Non-governmental organisations did not participimteéhe preparation of this
report since they usually submit separate shadqwrtse. However, the submitted
report refers to the effects of different measuaed public policies on citizens and
to the results of numerous projects and activitreplemented by NGOs separately
or in cooperation with state administration bodies.

The report is available to the public online ino@tian and English.

Below is a summary overview of the latest informaton the implementation
of CEDAW.

Implementation of the UN Convention on the Elimioat of All Forms of
Discrimination against Women according to Articlle4 6

Article 1 The National Policy for Gender Equality 2011-201fhereinafter:
National Policy, which was adopted by the Croatian Parliamendity 2011, was
defined as the basic strategic document of the Repuwf Croatia adopted for the
purpose of eliminating discrimination against wonmemd establishing true gender
equality by implementing a policy of equal opporitiss.

Article 2 Some new Acts have been adopted and some Actsbease amended, as
follows: the Labour Act (2014) the Family Act (2014) the Free Legal Aid Act
(2014) the Same-Sex Civil Union Act (2014the Criminal Code (2011,)the Local
Elections Act (2012) the Social Welfare Act (2013)Act on the Election of
Representatives to the Croatian Parliamef@015, the Anti-Discrimination Act
(2012) the State Registries Act (201,3}he Maternity and Parental Benefits Act
(2014) the Aliens Act (2013)the Criminal Procedure Ac{2013 and thePension
Insurance Act (2013)The Act on Service in the Armed Forces of the Repubfic
Croatia and theDefence Ac(2013 were adopted, defining the linguistic standards
for defence and safety in compliance with gendemieology.

Article 3 New strategic documents containing measures forethpowerment and
progress of women were adopted, including: th&tional Strategy of Protection
against Family Violence 2011-2016&he Strategy for Development of Women
Entrepreneurship in Croatia 2014-202the National Programme of Protection and
Promotion of Human Rights 2013-2Q1the National Plan for the Suppression of

15-03070



CEDAWI/C/HRV/Q/4-5/Add.1

15-03070

Trafficking in Human Beings 2012-201%he National Roma Inclusion Strategy
2013-2020, the Strategy for Combating Poverty and Social Exclasim the
Republic of Croatia 2014-202Q@he Strategy of Social Welfare Development in the
Republic of Croatia 2011-201&he National Employment Promotion Plan 2011-
2013 the National Health Care Strategy 2012-2Q2he National Action Plan for
the Implementation of UN Security Council Resolutib325 (2000) on women,
peace and security and related resolutions for theriod 2011-2014 and the
Migration Policy 2013-2015In late 2014, the Office for Human Rights and the
Rights of National Minorities (hereinafter: OHRRNM}tablished a working group
for the drafting of a newational Plan to Combat Discrimination 2015-2020.

Article 4 For the promotion of gender equality through tengpy special
measures, please refer to the answers to question 6

Article 5 Since 2013, the Office for Gender Equality of tB@vernment of the

Republic of Croatia (hereinafter: OGE), togetherthwthe associations Women'’s
Room — Centre for Sexual Rights and CESI — the @enfor Education,

Counselling and Research, has been implementinigranbal project campaign “My
Voice against Violence”, co-financed by the Europ&ommission on the basis of a
tender published by the Community Programme for Bwypment and Social

Solidarity — PROGRESS. The principal objective dfet project is to raise
awareness that any kind of violence against womad girls is unacceptable,
including family violence, and to send a clear naggsof zero tolerance of all forms
of gender-based violence.

There was continued implementation of the natiopedventive campaign
“Living Life Free of Violence”, organised by the Nistry of the Interior
(hereinafter: MI) in cooperation with the United tNmal Development Programme
(hereinafter: UNDP) and the Ministry of Educati@tience and Sports (hereinafter:
MSES) for pupils of elementary and secondary schiaelachers and parents.

The RoC signed in January 2013 ti@»uncil of Europe Convention on
preventing and combating violence against women dodhestic violenceThe
Government of the RoC adopted tReotocol on Procedures in Cases of Sexual
Violencein 2012 and thérotocol on Procedures in Hate-Crime Casa2011.

Article 6 Please refer to the answers to questions 12 and 13

Article 7 Prior to the parliamentary elections in 2011 ahd tocal elections in
2013, the OGE conducted campaigns for an increadbd share of women on the
lists of candidates and publicly encouraged impletaton of the provisions of the
Gender Equality Actwhich prescribes that political parties must eeswqual
representation of women and men on election li3ise OGE was one of the
partners of the Open Media Group in the media cagmpan the need to vote in the
European Parliament (EP) elections “Use your poteemake a decision!” which
was co-financed by the EP.

As a result of the implementation of a measurethia National Policy a
system of gender monitoring of the total statistafsthe election procedure was
established in 2013 and is available to the pubfiche website of the State Election
Commission. For additional information, please rdfethe answers to questions 14.

Article 8 Gender mainstreaming was introduced in all forefgwlicy activities
within the framework of participation in internatial and regional organisations and
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fora, and in development aid to third countriesyided by the RoC, particularly in
efforts invested in educational and economic empovesit of women in
Afghanistan. The Ministry of Foreign and Europeaffafs (hereinafter: MFEA)
proposed and supported the candidacy of all intete$emale diplomats and other
Croatian women to leading and other positions iterimational organisations. A
senior female diplomat was supported for re-electito the UN Advisory
Committee for administrative and budgetary issdés candidacy was supported of
a senior female diplomat for a governing positiontie OSCE Conflict Prevention
Centre. The MFEA and the Permanent Mission of tepublic of Croatia to the UN
have also actively supported the work of a seniosafian female diplomat in the
UN Committee on the Elimination of Discriminatiorgainst Women. A female
diplomat and assistant minister took over the clodithe Multi-National Advisory
Group of RACVIAC’s steering body, a unique interioatal organisation for the
promotion of stability and security in the regidlFEA sent two female diplomats
to observe the elections in Armenia and Albaniahwitthe framework of OSCE
monitoring missions. Women make up 40% of the totdl seven permanent
delegations of the Croatian Parliament to interadi parliamentary organisations.

Article 9 The Migration Policy for 2013-201Bcludes special protection which is
aimed in particular at protecting categories of@mgered persons, including victims
of human trafficking and victims of organised crinpregnant women, women with
minor children and homosexual persons. A Perman€pmmission for the
Integration of Aliens into Croatian Society wasadished and the Action Plan for
the Elimination of Obstacles to the IntegrationAdfens was adopted. There were
1,088 asylum seekers in 2013, of which 117 were wwmA total of 7 asylum
applications (4 men and 3 women) were approved tbame year, as were
17 applications for subsidiary protection (10 mew & women).

Article 10 A new Textbook Standard was adopted in 2013 defimnhore precisely
ethical, linguistic and art standards in elementaayd secondary school in
compliance with gender equality principles. Progrésas been observed in relation
to the elimination of stereotypes from texts antistic and graphic images, and in
relation to the use of gender neutral or gendesisie language in teaching.

The Civic Education Curriculumwas adopted in 2012 and its experimental
implementation began on the basis oMénisterial decision on the experimental
implementation and monitoring of the implementatioh the Civic Education
Curriculum in twelve elementary and secondary sdtoia the 2012/2013 and
2013/2014 academic year# series of different types of professional tiam in
civic education was conducted for elementary ancbedary school teachers. The
interdisciplinary implementation of the Civic Eddiman Programme started in 2014
in elementary and secondary schools.

Specific education for teachers on gender equadig organised in 2013 and
2104 by the Croatian Education and Teacher Traiiggncy.

The growing trend in the education of women stiblintinues. The proportion
of women enrolling (56.8%) and completing professib and university studies
(58.9% in the 2013/2014 academic year) is signifigahigher than that of men in
the total number of enrolled students and graduatesniversities. The proportion
of women with master’s degrees increased from 55t6%7.9% in 2013, and the
proportion of women with a doctoral degree increkfem 51.1% in 2010 to 54.7%
in 2013.
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Article 11 In joining the EU, the RoC associated itself witie implementation of
active employment policy measures aimed at unenguqgyersons with difficulties,
including women, in accessing the labour market.e T@Groatian Employment
Service (hereinafter: CES) will implement a spegialckage of measures, among
other employment promotion measures, for womenubBlig invitation to apply for
this package was published in January 2015. Thauwlétion of employment was
based on thélational Employment Incentive Plan 2011-2013 whiglaligned with
the European Commission’s Joint Assessment of Bmpat Policy Priorities (JAP)
and with the guidelines of thBuropean Employment Strateg¥he Operational
Programme “Human Resources Development” for 2007-20as a framework for
using EU pre-accession funds, focused on the neddgroups affected by high
levels of unemployment, which particularly includesmen. A number of projects
financed on the basis of this Operational Progranmeéuded women as end users,
and the grant scheme entitled “Women in the LabMarket”, as part of the
measure “Establishing Support in the Social Intéigra and Employment of
Disadvantaged and Marginalised Groups”, coveredrabrer of large projects.

In the new Operational Programme “Efficient HumRasources 2014-2020",
financed mostly from the European Social Fund, womee included in the
majority of investment priorities as a special ugeoup, particularly in relation to
the self-employment of the unemployed and in ttghtfiagainst poverty and all
forms of discrimination.

The newlLabour Actcontains previously established concepts, suchhas
prohibition of direct and indirect discriminatiothe obligation of equal pay for men
and women for work of equal value, the protectidrthee dignity of women against
sexual harassment, the burden of proof in labowputies and the protection of
pregnant and breastfeeding women. Employers whol@mat least 20 workers
must adopt an ordinance laying down measures fopteption against
discrimination. It is prohibited to ask workers foata that are not directly related to
employment relations, to terminate employment dgifimegnancy, to use maternity,
paternity and adoption leave and during part-tinmrkmaken due to a greater need
to care for children. More serious violations purgible by a fine include asking
workers for information that is not directly reldtéo employment and denying a
return to the position that the person held befasing the right to maternity,
paternity and adoption leave, while more seriouslations include the denial of
employment, termination of an employment contras do pregnancy and the offer
to conclude an amended employment contract und&vonrable conditions due to
pregnancy, birth and breastfeeding.

The Guidelines for the Development and Implemémtatof an Active
Employment Policy in the Republic of Croatia 201%5t2 were adopted by the
Government in December 2014 on the basis of anyaisabf the situation and EC
recommendations. One of the main objectives underfirst priority concerning an
increase in the employment rate includes increaslrgparticipation of women in
the labour market by means of employment incentivasblic work, education,
counselling, support for female entrepreneurshig by ensuring gender equality in
education and employment and providing childcard eare for the elderly with a
view to balancing professional and private life. pfart measures for women
working part and half-time due to family and similabligations have also been
defined.
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Article 12 The National Breast Cancer Early Detection Prognemhas been
implemented since 2006 by the Ministry of Healtherginafter: MH). The
implementation of the National Cervical Cancer Fdbetection Programme started
in 2012. “Daffodil Day” is celebrated every yearander to raise awareness among
women of the importance of the early detection fdst cancer, and “Mimosa Day”
stresses the importance of the early detectioreofical cancer.

Article 13 A total of HRK 547 million from European Union fde and the State
Budget was invested in women'’s entrepreneurshipvéenh 2010 and 2013. The
Ministry competent for entrepreneurship providedaficial support through a
separate project Women Entrepreneurshipunder which a total of 2,540

applications were approved between 2009 and 201#lliteg HRK 33,776,130.00.

In 2013, under the grant scheme, women entreprengwre able to obtain an
additional 15 points if they owned more than 51%adfusiness entity. In addition to
the Women Entrepreneurshiproject, women entrepreneurs also participatealin

other incentive projects for small- and medium-diznterprises, and in the period
from 2009 to 2013 a total of 7,325 projects progb®y women were approved
(39.06%). In 2014 a total of 509 projects propoded women were approved
(33.2%) totalling HRK 19.721.743,00.

Further, a measure for promoting the access of emto financial resources
by means of a special and favourable credit linferetl by the Croatian Bank for
Reconstruction and Development (hereinafter: CBRi)s also implemented and
this measure was recognised as an example of goadtipe by the European
Institute for Gender Equality (EIGE). The Ministo§ Entrepreneurship (hereinafter:
ME) secured funds for subsidising interest ratesl #he Croatian Agency for SMEs,
Innovations and Investments (hereinafter: HAMAG IRST) provided state
guarantees from the guarantee programmes. Sincg, 2@en the ME and CBRD
concluded anAgreement on Business Cooperation on the Implentientaof
Favourable Financing of Women Entrepreneurshintil the end of 2013, a total of
223 projects valued at HRK 106,312,438.57 were ap@d. In January 2012, the
CBRD and the European Bank for Reconstruction amydlbpment concluded a
cooperation agreement for theWobmen Entrepreneurshipproject aimed at
exchanging information on the needs of potentigdresand the problems faced by
women entrepreneurs, and at promoting women ergregurs by means of partner
banks.

HAMAG INVEST implemented a Guarantee Programme for Women
Entrepreneur$ until mid-2012 which included guarantees for wamep to HRK
700,000.00 with a commitment fee of 0.75%, and &ltef 11 guarantees were
approved under this programme. Guarantees wereiggdvfor women under other
programmes as well, in particular under thi¢eW Entrepreneufsprogramme with
the fee reduced to the minimum 0.25% of the gua@nA total of 50 guarantees
were granted under this programme, allowing for HRI8 million of new
investments for women entrepreneurs.

The ME, OGE and CES carried out numerous otheivities aimed at
encouraging women entrepreneurship in cooperatiath wocal partners, civil
society organisations and other institutions. Thelloiving projects were
implemented I' can also be a woman entrepren&ur*Actualisation of female
potentials in entrepreneurship, science and paditic the Republic of Croatta“Be
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entrepreneurial — be competitiye* Women in Untraditional Female Professidns
and ‘European Network of Ambassadors of Female Entregueshig’ and others.

The Croatian Olympics Committee (hereinafter: COQdopted a
Recommendation for the Implementation of Measumedeu the National Gender
Equality Policy 2011-2015and the COC’s Commission for Women in Sports
adopted theAction Plan for the Implementation of the NatiorRdlicy for Gender
Equality for 2013-2014The OGE translated and published the Council ofoie
Handbook on Good PracticeGender Equality in Sports — Access for Girls and
Women to Sport Practickswhich was handed out at seminars for coordinatof
women in sports.

Article 14 Please refer to the answers to question 18.

Article 15 Please refer to the answers to question 10.

Legislative and institutional framework to accesgo justice

2. Please provide additional information on the procedres in place for the
speedy, consistent and effective implementation, mdoring and enforcement of
anti-discrimination legislation (para. 13), including the Anti-Discrimination
Act, the Gender Equality Act and the Labour Act.

The OHRRNM, which is monitoring the implementatiomf the
Anti-Discrimination Act has organised, in cooperation with the Ombudspeend
the Judicial Academy, a series of workshops, semsirmad conferences in the last
few years aimed at raising awareness of state arig administration, judges,
state attorneys and other stakeholders about difitetypes of discrimination,
including gender-based discrimination. The trainindgpas focused on
anti-discrimination measures and the implementatioh anti-discrimination
legislation. The Ombudsperson proposed the imprearemof Forms for the
statistical monitoring of court cases related tosdimination and of the
discrimination groundsthus improving the monitoring of court cases. éaing to
the Ombudsperson’s report, the number of judicralcpedings initiated for gender-
based discrimination increased — from four procaegdiin 2010 to over 22 in 2011
and 43 in 2012, reaching 62 proceedings in 2018hdigh these are for the most
part misdemeanours and not civil proceedings, eitizare increasingly recognising
discrimination, they are more inclined to instituteurt proceedings, and there is
increasing confidence in the efficiency of the gystin terms of protection against
discrimination.

The adoption of the newabour Actin 2014 was preceded by amendments in
2011, 2012 and 2013. Inspection of the implemeatatof the Labour Act and
legislation adopted pursuant to that Act, and ofieotlaws and regulations on
relations between employers and employees, is edrdut by a central state
administration body competent for labour inspection

During its inspections from 2011 to 2014, the Labdnspectorate found that
differences between affected men and women in teofsviolations of the
provisions of thelLabour Act on overtime work and weekly rest periods had
decreased. The proportion of women in the total bemof workers who worked
overtime decreased from 63.3% in 2013 to 54.8%0h4 The proportion of women
among workers who have been denied the right toeakly rest period decreased
from 77.6% in 2013 to 48.5% in 2014. Data on healtld safety at work show that
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the protection of women at work significantly impex between 2011 and 2014 and
there have been fewer unlawful practices by empiay®lease refer to Annex 1,
Tables 1 and 2 for data on the supervision andeuores of labour inspectors.

In order to improve the efficiency of the implentation of theLabour Act
different consultations and seminars are organced regular basis.

More efficient implementation of thé&sender Equality Actrequires the
implementation of continuous activities aimed amiiarising the public with its
provisions and at training civil servants and othempetent stakeholders. For that
purpose, the State School for Public Administrationganises regular workshops
and lectures. For the purpose of the more efficiemplementation of this Act,
amendments have been announced in the part comgettmé faster achievement of a
more balanced representation of men and women litigad decision-making which
is described in the answer to question 14. It isoahecessary to strengthen
institutional mechanisms for gender equality atnla¢ional and local level.

3. Please indicate how the State party is enhancing ¢hawareness and
knowledge of women, in particular those belonginga the most disadvantaged
groups, such as women in rural areas, women from ni@nal minorities and
particularly Roma women, migrant women and older wanen about their rights
under the Convention, its Optional Protocol, and tle related national legislation.

With a view to raising the awareness and improvikgpwledge of rural
women, the OGE invited in 2012 a tender for finahchassistance for the
implementation of projects of associations entitleRlaising public awareness in
rural areas about the Gender Equality Acand provided HRK 200,000 of
assistance for 10 project proposals of NGOs.

The OGE has been continuously printing, promotargl disseminating the
most important international and national documeéntthe area of gender equality,
including CEDAW. The promotion of CEDAW and the Beg Platform for Action
have been included as a separate measure inN#tmnal Policy Hundreds of
copies of the printed edition of CEDAW were distribd in the period between 2011
and 2014 to members of parliament, ministries, gorent offices, local gender
equality commissions, non-governmental organisa&tidaculties, participants in the
State School for Public Administration, and alswvatious other seminars. The OGE
provided organisational and financial support fbe tpublishing of a collection of
works “Human Rights of Women — Development at Intgional and National
Level 30 Years after the Adoption of CEDAW?” by tineo Pilar Institute of Social
Sciences. Thousands of copies of tHational Policy which has been translated
into English and Braille, are being regularly digseated to a wide circle of
stakeholders. Tens of thousands of leaflets withtdéxt of theGender Equality Act
have also been disseminated.

Special attention is devoted to promoting Europgander policies. For that
purpose, the European CommissiStrategy for Equality between Women and Men
2010-2015was translated into Croatian and promoted in 2@%lwas the Council of
Europe Gender Equality Strategy 2014-2017.

The OGE also published in 2013 a Croatian/Englcstlection of papers
“Women in Peacebuilding: Access to Justice of Womemost-Conflict Countri€s
from the regional conference with the same titlatthad taken place in Zagreb the
year before. A scientific monographGénder Equality and Discrimination in

15-03070



CEDAWI/C/HRV/Q/4-5/Add.1

15-03070

Croatia”, based on the first scientific research on attés, perceptions and
experiences of sexual discrimination in the RoCswa#so published and promoted
and raised significant interest of the countrieshia region.

As part of the project “My Voice against Violenceh 2014, the OGE
published, promoted and continued disseminating @neatian translation of the
Council of Europe Convention on preventing and catirty violence against
women and domestic violenand the Protocol for Action in Cases of Sexual
Violence, and the leafleGuidelines for Media Reporting on Domestic Violemnzes
also been published. The Ministry of Social Polanyd Youth (hereinafter: MSPY)
regularly updates and distributes an address bddkstitutions, organisations and
other institutions providing assistance, suppod protection to victims of violence.
Early this year, on the occasion of the 20th anrdaey of the adoption of the
Beijing Declaration and Platform for Action, the @®ublished a leaflet with the
text of the Beijing Declaration with a circulati@f 1500 copies.

State administration bodies, institutions for gen@équality and civil society
organisations at the national and local level orgath numerous conferences,
targeted seminars, round tables and other actsvitidh a view to raising public
awareness, in particular that of vulnerable groapsvomen, of their rights. Every
year, the OHRRNM organises seminars on “Education #@raining of young
members of national minorities” including a topi:m dhe position of female
members of national minorities, and an introducttonCEDAW and theNational
Policy.

State administration bodies and government offipesvide financial support
to projects of NGOs active in the area of gendaradity, including associations of
female members of national minorities. For an addil overview of activities
aimed at improving the position of Roma women, wonire rural areas and elderly
women, please refer to the answers to questiond9&nd 20.

With a view to empowering disabled women, continsi@ooperation has been
established between the OGE and the Union of Asgimeis of Persons with
Disabilities in Croatia (SOIH) which has been regylf implementing a “White
Ribbon” campaign since 2012, in cooperation with ®GE, the City of Zagreb and
the OHRRNM.

National machinery for the advancement of women

4. Given that the report indicates that “due to the reession and the
reduction of the total State Budget”, the financialresources of the Office for
Gender Equality were reduced (para. 15), please puide updated information

on the human and financial resources of the Officdor Gender Equality, the

Office of the Ombudsman for Gender Equality, and canty/local gender

equality commissions (para. 85). Please explain thmechanisms to ensure
coordination at different levels between these bods.

The Office for Gender Equality currently employig persons (including the
director), which is one employee fewer than in 20T8e funds allocated from the
State Budget for the operation of the Office forn@er Equality have been reduced:
the Office’s budget in 2010 amounted to HRK 2,48@.@&nd in 2014 it amounted to
HRK 1,802,134.
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Funds allocated from the State Budget for the apen of the Ombudsperson
for Gender Equality have also decreased — in 20heyt amounted to
HRK 2,915,602 and in 2014 to HRK 2,529,805. Theicffof the Ombudsperson
employs 11 persons, that is, nine civil servantssghe Ombudsman and her deputy,
and one person provides professional training asxdernal consultant. Both offices
have positions systematised through internal dws temain vacant.

Local and regional self-government units estabhstd allocate funds for the
operation of county and city/municipal gender egyatommissions in accordance
with the obligation laid down in Article 28 of th@ender Equality ActThe annual
financial commitments for the operation of the coissions are not identical and
uniform for all counties and they range from HRKQ@0 to HRK 250,000. Allocated
funds have increased in the last few years. The CQfBH the Coordination of
County Gender Equality Commissions organised by tB&E have been
continuously requesting more efficient and more sistent implementation of the
Gender Equality Acand for more funds in county budgets for the oieraof the
Commissions.

5.  The Gender Equality Act obliges state administratio bodies and legal
persons under the majority ownership of the stated adopt action plans for the
promotion of gender equality. It also calls on lochand regional self-government
units, legal persons vested with public authority ad other legal persons to
introduce anti-discrimination provisions for the achievement of gender equality
into their general acts (para. 90). Please providadditional information on the

implementation of these provisions of the Gender Heplity Act. Also provide

updated information on the progress in the implemetation of the National

Policy for Gender Equality 2011-2015 and the challgges it seeks to address.

Action plans for the promotion and establishmerit gender equality are
adopted by state administration bodies and by lpgasons where the state has been
a majority owner for a period of four years on thasis of approval given by the
OGE. The OGE has prepared Guidelines for the Drgftif Action Plans. Following
the determination of specific objectives, the Acti®lans define the manner of
implementation with precise activities, deadlinesdacompetent authorities,
methods for monitoring implementation, and inclu@lan for the implementation
of measures from thBational Policyunder the competence of bodies adopting the
Action Plan. The Action Plan also contains a tragnprogramme on gender equality
for civil servants and a list of rights, obligat®rand manner of work of gender
equality coordinators.

Depending on the scope of work and competencestatie administration
offices in counties, the Action Plan of these bad@ontains objectives ensuring
supervision of the implementation of the legal ghlion of local and regional self-
government units, legal persons vested with pudlithority and other legal persons
and businesses employing more than 20 persons ¢tude in their bylaws
anti-discrimination legal provisions and measures the establishment of gender
equality.

The majority of ministries and other state adntir@ion bodies (a total of 51)
adopted the Action Plan for the promotion and idtrction of gender equality. Since
the structure of ownership of state-owned legakpes (59 legal persons) has been
continuously changing throughout the privatisatpmocess and since some of them
have filed for bankruptcy, 10 of the largest legarsons have adopted the Action

15-03070



CEDAWI/C/HRV/Q/4-5/Add.1

15-03070

Plan so far. The OGE believes that the Action Pllaznge proven to be very effective
tools for gender mainstreaming on one hand, andthenother hand, they have
resulted in the adoption of new valuable legal agtth added value, such as the
policy document “Gender Mainstreaming in the Minysbf Defence and Armed
Forces of the Republic of Croatia” and the “Instion on the Use of Gender-
Sensitive Language in the Ministry of Constructeomd Physical Planning”.

The strategic objective of thdational Policyis in compliance with CEDAW.
For the requested information, please refer toahswers related to the application
of CEDAW and to the answers to additional questiand problems.

The National Policyconsists of seven key action areas and obligeRRtie to
include gender mainstreaming in all policy areasotiwgh a large number of
measures related to: 1) Promoting human rights gewder equality; 2) Creating
equal opportunities on the labour market; 3) Impngvthe introduction of gender-
sensitive education and training; 4) Advocating endralanced participation of
women and men in political and public decision-mmaki5) Eliminating all forms of
violence against women; 6) Promoting internatioc@bperation and gender equality
outside Croatia; and 7) Further strengthening odtitntional mechanisms and
methods of implementation.

The Gender Equality Acprescribes that the OGE submits to the Government
of the Republic of Croatia biannual reports on timplementation of theNational
Policy, the development and supervision of which are uritke competence. The
OGE submitted to the Government of the RoC in 094 a general Report on the
implementation of the 2018lational Policyfor Gender Equality2011-2015, for the
period from 2011 to 2013. The report was preparadtlve basis of comments
submitted by competent ministries and other statmiaistration bodies and county
gender equality commissions.

An analysis of the implementation of all 94 measufrom theNational Policy
has shown that the majority of measures were implgied within the set deadlines.
Such a high degree of implementation implies thgnidicant involvement of all
competent stakeholders, in particular state adrriai®on bodies and local gender
equality commissions that often implemented theiligges in cooperation with civil
society organisations. Data from the above-mentloneport indicate significant
public interest in the implementation of thidational Policy since numerous
discussions on different aspects and areas of\tattonal Policy have taken place
both at the national and local level. Internatiomafjanisations, in particular EU
bodies, have also shown considerable interesteéntiplementation of thélational
Policy. Significant achievements in this period incluthe tadoption of several new
important strategic documents and other acts in dgeader equality field and
empowerment of women pursuant to the obligationsmplement measures from
the National Policyand numerous actions aimed at raising public anass of the
unacceptability of discrimination of women.

In addition to numerous campaigns aimed at raignglic awareness of the
need for speedier gender mainstreaming, for exaniplegelation to increased
political participation of women and the suppressiof violence against women,
many other targeted actions aimed at individualnsegts of the female population
have also been implemented. The additional valuéh#& county gender equality
commissions for the first time prepared action glaor the implementation of
measures from thBational Policyat the local level, which were adopted by county
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assemblies. Databases of all the adopted locabmgilans and an overview of
activities of local commissions are available oa ©ffice’s website.

It is hard to estimate the amount of funds alledatrom the State Budget for
the activities of empowerment of women and for gh@motion of the gender
equality principle. The Office for Gender Equalis/frequently asked to answer this
guestion for the purposes of drafting differenteimational reports. Although all
state administration bodies and local and regic®df-government units competent
for implementing the measures from tidational Policy must ensure all the
necessary funds, the majority of state administratiodies do not have a separate
heading for this in their annual budget but ratfiends are allocated within the
framework of their regular activities in accordaneéh the scope of work. Funds
from the State Budget (and from local budgets) aleso allocated for the
implementation of other complementary national tetgges and for the financing of
numerous projects of civil society organisationsivacin the gender equality field.
The more efficient implementation and supervisidntloe implementation of the
National Policy require the strengthening of the financial and budstrative
capacities of all institutional gender equality rhanisms.

Temporary special measures

6. In addition to information provided in the report r egarding temporary
special measures to increase the employment of womeby encouraging
women’s entrepreneurship (paras. 96, 180 and 181)please provide other
specific examples of the temporary special measuras place to accelerate the
achievement of substantive gender equality in otheareas of the Convention
where women are underrepresented or disadvantagechd their results.

New special measures for the promotion of womearisrepreneurship have
been applied since 2013 as part of the programndE'Smpulse” according to
which women entrepreneurs may earn an additionalpaimts in the system of
grants awarded by MEC if they own more than 51% biusiness.

A provision of thePolitical Parties Acthas been applied since 2001 laying
down the payment of 10% higher compensation totiali parties for each elected
Member of Parliament and for each member of cosnailmunicipalities and cities
and county assemblies of the under-representedegend

The new 20124 ocal Elections Acprovides for the obligation of a proponent
to take into account the gender balance on listsamfdidates in accordance with the
Gender Equality Actwhich, since 2008, has prescribed quotas of a mim of
40% representation of one gender on electoral.liBlhi® newAct on amendments to
the Act on the Election of Representatives to th@aGan Parliamentof February
2015 contains a provision according to which listsandidates that do not comply
with the above-mentioned requirements will not bgarded as valid.

The provisions of théabour Act the Maternity and Parental Benefits Aand
other related acts prescribe special measureshmptotection of motherhood and
parenthood.

Stereotypes

7. According to the Ombudsperson for Gender Equality Aanual Report 2012
sexism and gender stereotypes continue to be presen the media and women
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continue to be presented as sexual objects. Plega®vide updated information
on measures taken to eliminate stereotypical portrgals of women in the media
and advertising.

The elimination of gender stereotypes and genda&instreaming in the media
have been introduced as separate objectives irN#ignal Policy The Croatian
Radio Television (hereinafter: HRT) adopted an AntPlan for Gender Equality. In
2011, HRT conducted research on the attitudes okmployees in relation to the
promotion of gender equality in programme contént2011, HRT’s training centre
carried out several cycles of gender equality tragnincluding on the need to use
gender-sensitive language. In 2012 and 2013, irpeoation with the Office of the
Ombudsman for Gender Equality, HRT’s training centand HRT's Academy
conducted training workshops for editors and jolista on the need to eliminate
gender stereotypes in the media which focused erfddowing topics: “Aspects of
Gender Equality in HRT Programmes” and “What canTHRs a public service, do
to promote genders through media content”. A woodgshon “Protection and
Promotion of Human Rights” was organised in coofierawith the Office for
Human Rights and Rights of National Minorities flmurnalists and editors. HRT
submits regular interim reports to the Office fore@er Equality on shows
promoting gender equality and reports on the useneflia space for the airing of
advertisements of general interests, on the alionatf funds for the production of
gender-sensitive content and on the broadcastingdgpendently produced gender-
sensitive content. Increased funds have been redowdthin the framework of the
Electronic Media Agency by means of the Fund fag Bromotion of Pluralism and
Diversity of Electronic Media whose funds are udedpromote television and/or
radio production at the local level, under the gaty of “Raising Awareness of
Gender Equality”. This has resulted in a greatepam of TV shows with gender-
sensitive content compared to shows of other categofrom 5.14% in 2011 to
8.77% in 2012 and 9.52% in 2013. The share of gerdasitive radio shows has
increased compared to other shows, from 6.15% tdrv2012 and 9.59% in 2013.

The OGE translated into Croatian and publishe®@ opies of a handbook of
the Council of Europe’s Steering Committee for Eiyabetween Women and Men
(CDEG) “Women and Journalists Firstlby Joke Hermes. The publication was
officially promoted in March 2013 and broadly disseated. TheResolution of the
Parliamentary Assembly of the Council of Europe 112010) Combating Sexist
Stereotypes in the Mediand Recommendation Rec (2013)1 of the Committee of
Ministers to Member States on Gender Equality amel Mediawere translated and
are available on the website of the Office for GemdEquality. A total of
23 complaints of private persons and NGOs concermjander discrimination and
discrimination on the basis of sexual orientatiorthe media and media advertising
were received by the Office for Gender Equalitynir@011 to the end of 2014. In
accordance with the legal obligation of the Offider Gender Equality, all
complaints are forwarded to the Ombudsperson fondge Equality who resolves
complaints against media content and warns theipwarld the Croatian Parliament
of violations of the Gender Equality Actand other national and international
regulations in this area by means of public anneuments and published analyses
and surveys. Some county gender equality commissarganised workshops and
meetings with the media and actively encouragedllgadio stations to include
gender equality content into programmes.
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8. Please provide additional information on the speci€ measures
implemented to promote equal sharing of family respnsibilities between
women and men, including on measures taken to incase the number of fathers
who are using parental leave and data on mothers anfathers using parental
leave in the form of part-time work (para. 164).

The Maternity and Parental Benefits Aatas aligned in 2013 with the relevant
EU directives and was amended to include more ceimgmsive protection of
motherhood, to facilitate the balancing of familgdaprofessional life, to increase
the birth rate and to enable fathers to participatethe early upbringing and
education of children. Women and men have equahtsign relation to parental
leave for a minimum of four months which, as a rusenon-transferable to the other
parent. The extension of the minimum duration ofepaal leave from three to four
months for each of the employed and self-employadepts and the inability to
transfer two out of four months of parental leawdtte other parent, most frequently
to the mother of the child, represents an incentoremost fathers to dedicate a part
of their time to their family in line with their pfessional obligations. Fathers are
additionally encouraged to take on part of the cafechildren with an additional
two months of paid paternity leave.

According to the data of the Croatian Health Imswe Fund (hereinafter:
CHIF), the number of fathers using paternity lease on the rise — about
1,754 fathers used paternity leave in 2011, a total,952 did so in 2012, as many
as 2,023 in 2013 and in 2014 a total of 2,036 feghesed paternity leave.

The number of parents that used the right to nméiterand paternity leave as
the right to work part time amounted to 29 fathemsd 420 mothers in 2011,
34 fathers and 471 mothers in 2012, and 54 fathers 646 mothers in 2013, and
90 fathers and 857 mothers in 2014, which means$ thathers and fathers are
becoming more familiar with these opportunities and increasingly exploiting them.

Violence against women

9. Please provide updated information on the prevalere of all forms of

gender-based violence against women. Please includi@a on domestic violence,
sexual assault and rape cases reported, the relatiship between the victim and
the perpetrator, investigations, prosecutions and anvictions and sentences
imposed on perpetrators.

The MJ the MSPY the State Attorney’s Officand theMI gather data on
domestic violence pursuant to tidxdinance on the contents of obligatory records
and reports, the manner of collection, processimgl archiving of statistics on the
implementation of the Act on Protection against [Rsbtc Violence
(OG No. 105/11). Tables 3, 4 and 5 in Annex 2 pdeva statistical overview of the
requested data on the presence of gender-basezhemlagainst women.

Concerning cases of rape, it must be mentioned aigperpetrators in 2013
and 2014 were men, and out of the total numberagpists, intimate partners were
perpetrators in 39 reported rape cases, 6 attempapd cases and 116 sexual
assaults.

The following sentences for the criminal offencke domestic violence were
pronounced in 2011: unconditional prison sentermcél cases, suspended prison
sentence in 162 cases, fine in 28 cases, forceceplant in six cases, acquittal in
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seven cases, dismissal on the merits in 38 casspeaded proceedings in 23 cases,
referral of a case in nine cases and educationasore of increased care and
supervision in four cases. Concerning the mutuédtien between the victim and
the perpetrator, the perpetrator is most frequetitey spouse of victim (321), father
(89), civil union partner (45), daughter (29), metl{28) or has other relations (32)
with the victim.

10. Please inform on the remaining challenges to the iplementation of the
new Family Law (2014), the new Criminal Code (2013)the Law on Protection
from Domestic Violence (2009), and the Free Legal idh Act (2008). In
particular, please include information on the meastes the State party is taking
to ensure that women in all counties experiencingemder-based violence have
access to appropriate support and assistance, inding legal assistance and
shelters. Also inform on any initiatives to train aand build the capacity of law
enforcement officers, including police and judgesnedical doctors, and officials
of public institutions to implement these laws, caectly identify perpetrators,
and to provide timely protection to women experiening violence to ensure their
security. How does the State party guarantee timelyand effective victim’'s
safety, including after the conclusion of a criminé trial, and offender’'s
accountability?

Concerning the implementation of the Family Acbpted in 2014, it must be
mentioned that in January 2015 the Constitutionali€ adopted a decision on the
institution of proceedings for the review of confuty of the Family Act with the
Constitution. This decision temporarily suspended &€nforcement of all individual
acts and actions undertaken on the basis of theliFamt pending the adoption of
the Constitutional Court’s final decision, and iasvalso laid down in that decision
that the 2003 Family Act would apply pending theoption of that decision. The
Ministry of Social Policy and Youth submitted thewn draft proposal of thE&amily
Act for public debate in early February 2015 with fheal proposal of the Act.

The newCriminal Code which entered into force on 1 January 2013, ciosta
among other things, provisions on different typdscdaminal offences affecting
women or mostly women, including the sanctioningdifferent forms of gender-
related violence. The commission of a criminal offe against a family member is
treated in a number of criminal offences as a digaliform of a criminal offence
with elements of violence, and in that case moreioss punishments for
perpetrators are envisaged.

The Ministry of Justice established in 2013 a wogkgroup for monitoring
the implementation of the act and for proposingatsendments. In 2014, the MJ
initiated the procedure for amendments to @réminal Code which is still pending.
The introduction of new criminal provisions is esaged, including those on
emotional abuse and humiliation in the family. Tdefinition of family was
expanded compared to the definition in the previGusninal Codeand the position
of victims has been strengthened by introducing plossibility for theex officio
institution of proceedings in the case of the crialioffence of physical injury and
the criminal offence of threat.

An analysis of the existing legal aid system hlagven that reform is necessary
and the newFree Legal Aid Actwas adopted in 2014. The Act recognises the need
for appropriate protection of the most vulnerablteups and promotes and makes
available the provision of legal aid to economigaldnd socially disadvantaged
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groups of citizens. One of the most significant elties in the Act is that it contains
a special provision on the granting of secondanyaleaid to the victim without
establishing financial standing in the case of atim of the criminal offence of
violence in proceedings to exercise the right te ttompensation of damage
resulting from the commission of the criminal often In cases where financial
standing is established, the financial standing gferpetrator of domestic violence
is not taken into account if the applicant is thetim of such violence. The new Act
has expanded the circle of users of free legalaaid the nature of legal issues for
which aid is requested, the means test for aid tieineies has been changed, the
possibility for state administration offices to pide primary legal assistance in
addition to lawyers, NGOs and legal clinics hasrbéstroduced, beneficiaries of
primary legal aid have been exempted from mean$ngesnd the circle of users of
primary assistance has been extended to aliens pgtmanent residence, children
without Croatian citizenship in the Republic of @t@ unaccompanied by an adult,
and members of special groups. Costs of interpseter migrants and the Roma
population in the proceedings are covered, and legal aid may also be financed
by local (regional) self-government units and doows.

One of the further challenges in the implementatod the Act on Protection
against Domestic Violences the necessity to ensure its consistent apptinatin
particular in relation to the sanctioning of ecororand emotional abuse, since the
existing case law does not contain any data oncjatiproceedings initiated
exclusively in relation to these types of abuserti@rmore, additional awareness-
raising activities must be implemented in ordeirtform victims of their rights and
to encourage them to report all forms of violentrining activities for expert staff
still remain a priority.

Amendments to th€riminal Procedure Actwere adopted in 2012 and 2013
with a view to providing timely and efficient ass&iace and protection to victims
and thus improve their protection in criminal predengs. Victims of serious bodily
injury or those whose health has been seriouslyatgd as a result of a criminal
offence have certain rights pursuant to thet on Financial Compensation of
Damage to Victims of Criminal Offencesich entered into force on 1 July 2013.

In 2013, the MJ established tl@mmission for implementation, monitoring
and supervision of the execution of the preventimeasure of obligatory
psychosocial treatmentaind a national call centre for victims of crimirefences
and misdemeanours has been established, and iddraesers. The same year, the
MI adopted theOrdinance on the manner of execution of preventiasures of a
restraining order from the joint househo(@®G No. 76/13) and th8tandard police
operational procedures in case of domestic violence

The RoC currently has 19 shelters for women vistimh domestic violence and
one specialised centre for women victims of sexwialence. In the period between
2011 and 2014, the MSPY earmarked a total of HRK2826,575.11 for support to
associations, centres and institutions providingisiance to victims of violence, out
of which a total of HRK 8,327,478.90 HRK for shelidor women and counselling
centres.

NGOs, which at the same time provide services sfchosocial and legal
assistance, also manage helplines for women antll eh¢ctims of all forms of
violence (e.g. Helpline for disabled women victinod violence). Counselling
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services are also available in family centres, thealre institutions and other
institutions.

The MJ, Judicial Academy, MI, Police Academy, M8SPY, in cooperation
with associations and other key stakeholders, hdween systematically
implementing different kinds of training for expestaff with a view to providing
protection and assistance to victims, optimum impeatation of laws and efficient
discovery and processing of perpetrators. The Jaldidcademy has regularly
implemented “Training to provide support to victined violence” and one-day
workshops on “Domestic violence” for representasivef judicial bodies. The
Ombudsperson for Gender Equality concluded in 20th2 Agreement on
Cooperation with the Police Academy in the impletation of training of police
officers and students of the Police College. Nummsrtraining sessions have been
organised for county teams for the prevention amppsession of family violence,
and for the police and healthcare workers and warlod social welfare centres, etc.

Women in post-conflict situations

11. Please indicate the measures put in place by thea® party to ensure that

women victims of wartime violence, in particular s&ual violence, have access to
justice and reparation, including access to psychogical, medical and other

support and compensation. Please also inform on thmeasures taken by the
State party to address the consequences of war ohet mental health of men,

which appears to be one of the factors in the incesing numbers of victims of

femicide.

The procedure has started for the adoption ofAbeon the Rights of Victims
of Sexual Violence in the Homeland Wafrthe Ministry of Veterans (hereinafter:
MV). It defines sexual violence in the Homeland Waagulates the rights of victims
of this form of violence and the proceedings foe thxercise of those rights, the
improvement of cooperation between competent imstins in the prosecution of
crime, the renewal of the dignity of victims and imcrease in the quality of their
life by ensuring psychosocial, medical and finah@sasistance. The final proposal
for this Act will be submitted to the Croatian Harhent in March 2015.

In May 2014, Zagreb hosted a regional conferer®extial Violence in Armed
Conflict: Delivering Justice for the Past and Pmeteg Abuse in the Future” which
was organised by MV and supported by UNDP.

In 2012, Zagreb hosted a regional conference “Wuonre Peace Building:
Women'’s Access to Justice in Post-Conflict Coursitierganised by the Regional
Women’s Lobby for Peace, Security and Justice intBeast Europe and supported
by UN WOMEN, OGE and the Assembly of the City ofgfab. The Conference
focused on a legislative framework that would allale prosecution of sexual
crimes committed during the Homeland War as wames and provide a certain
type of moral and other compensation to victims.

The Government of the RoC adopted in January 2@ls4ew National
Programme for Psychosocial and Medical AssistacBarticipants and Victims of
the Homeland War, World War Il and to Returneesnrfr®eacekeeping Missions.
Compared to the previous programmes, categoriassefs have been expanded to
include victims and witnesses of rape and sexualsabin the Homeland War,
victims and witnesses of war crimes, disabled sykliand members of their
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families, civil victims of the Homeland War and ethcategories. The Psychosocial
Assistance Centres within the Ministry of Veterakf§airs are the backbone of the
psychosocial care system for persons affected bytreaima and are places where
victims of sexual violence committed during the wean find all the necessary
information about procedures for claiming victimatts and where they can learn
about their rights and gain psychological supporhelp them come to terms with
being a victim of sexual violence. Psychosocialistance centres in each county
employ experts in different areas — psychologistscial workers, psychiatrists,
lawyers and other experts — who provide advice asgchosocial assistance to
victims at a fixed centre (while on duty at the mises of the centres) and by
mobile means (visits to the homes and families efdficiaries). National centres
for psychotrauma and regional centres for psychoira have been established as
separate hospital departments providing psychiassistance and involving users
in different therapy programmes. A person sufferifrgm PTSD or a similar
psychological disorder may continue his or her htadgreatment at the same time.
Such treatment methods have shown positive resdltee Croatian Veterans’
Hospital started to operate in December 2014 a$ pfaZabok General Hospital,
and as the first specialised institution for theattment of war veterans and for the
specific health problems of this population.

Trafficking and exploitation of prostitution

12. Please assess the effectiveness of the nationali@ctplans for combatting
trafficking in human beings (para. 67), and provide updated information
regarding measures to address the prevention of tfficking in women and to
increase protection to victims.

The Government of the RoC adopted in 201Raional Plan for Combating
Trafficking in Human Beings 2012-201%s implementation is assessed as very
successful and it has resulted in the establishrméat sound system for combating
trafficking with emphasis on prevention, and theakilitation of victims. ThePlan
particularly focuses on further strengthening caapien between the State
Attorney’s Office and the MI, on improving identfition methods for human
trafficking victims and protecting their best inést. The prevention of this criminal
offence is subject to the relevant provisions oé& friminal Code the Act on
Amendments to the Criminal Procedure Abte Aliens Act theAsylum Actetc.

According to official data provided by the MI, thmajority of victims are
female, and trafficking is often closely related dexual exploitation. A total of
14 victims of human trafficking were recorded in12Q 12 in 2012 and a total four
victims in 2013. The RoC is one of the importanansit routes towards the
countries of Western Europe and, in the contexttrafficking of women, it is
primarily a transit country. The M| cooperates withTERPOL, EUROPOL and the
SELEC Centre through participation in working grsufor combating human
smuggling and trafficking with a view to achieviregmore efficient exchange of
data and strengthening international and regionéitp cooperation.

PETRA — the network of non-governmental organisasi for the prevention
and elimination of trafficking in women for the guase of sexual exploitation has
been actively working on the suppression of tra&fiig in women and children, with
special emphasis on sexual exploitation. In additi@o numerous activities of direct
assistance to victims of trafficking, preventivetiatives, proposing amendments to
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legislation and activities within the framework tfe implementation of national
plans for combating human trafficking, this Netwdrls been actively participating
in the work of the National Committee for Combatifigafficking in Human Beings
and operating a helpline for victims of human tiaéfng.

13. Please comment on the prevalence of prostitution ithe State party and on
policies and measures adopted to prevent the sexuaxkploitation of women and
girls. Also provide information on measures envisagd and/or in place to
support women who want to get out of prostitution.Please also explain whether
any measures were taken in order to prevent explation of prostitution and
trafficking of women including through decreasing he demand for prostitution.

The issue of prostitution is regulated by tGeiminal Code It prescribes a
prison sentence for the criminal offence of pradtdn for the duration of six
months to five years for persons who, for the pseof profit or other benefit,
procure, entice or encourage other persons to «ffewal services or organise or
enable another person to provide sexual servicesseAtence of 10 years of
imprisonment is given in the case where force, dhredeceit, fraud, abuse of power
or a difficult position or a dependency relationstare used for the purpose of
prostitution. The same sentence is given for therai®f these services if they were
aware or should or could have been aware of thevedmoentioned circumstances.
Advertising of prostitution is punishable by thrgears of imprisonment.

Various projects and public campaigns have begamised and implemented
by state administration bodies, associations ana@daperation with international
bodies and institutions with a view to raising tlesel of awareness of society and
key stakeholders about the issues of trafficking women and girls, and the
necessity of preventing and suppressing traffickiawgd prostitution. The Anti-
Trafficking Day, 18 October, is regularly marked.elBvant documents and
educational materials are translated, printed aridsesninated and training
programmes are organised for pupils and for theewigublic. Projects of NGOs
dealing with the issue in question are regularhaficed.

Participation in political and public life

14. Please provide updated data on representation of wren in political and
public life, including those related to the last n#ional, county and local
elections. Please explain the measures that werekém to address the challenges
in increasing the representation of women in appoited senior decision-making
positions in public, political and economic life. Rease clarify what measures
have been taken to facilitate women’s access to higr ranks in the Diplomatic
Service (para. 137).

At the presidential elections in January 2015 evstelected a female president
for the first time. The President of the Republic @roatia, Mrs. Kolinda Grabar
Kitarovi¢, is a former Minister of Foreign Affairs and Euedn Integration,
Croatian Ambassador to the United States of Ameracal since 2011 she has been
the Assistant General Secretary of NATO for Pullliplomacy.

A total of 45% of women were elected at the el@ws$i for Croatian Members
of the European Parliament in 2014, while in 2018tthumber amounted to 50%.

The Croatian Parliament, which was elected in BA&1, now has 26% female
members, which is the same number as in the previdarliament, which is a

19/34



CEDAWI/C/HRV/Q/4-5/Add.1

20/34

5% increase in the number of candidates on the &ietmpared to the 2007 elections.
In the parliamentary campaign in 2011, the OGE fted financial support for five
projects of non-governmental institutions throughblic tenders concerning the
promotion of equal representation of men and womnethe Croatian Parliament.

The Prime Minister of the Republic of Croatia frod®09 to 2011 was a
woman. The current Government of the RoC has twoeale deputy prime ministers,
and 20% of ministers are women, 25% of deputy némss and 50% of assistant
ministers are women, with the later proportion alsing the case with general
secretaries of ministries. The General Secretaryhef Croatian Government is a
woman. In 2014, the Government of the RoC appointednen to 67% of the
positions in various commissions, committees anaking groups, and to 40% of
the positions in management councils and boardggehcies and similar institutions.

The number of female candidates at the 2013 letedtions slightly increased
from 24.5% at the 2009 local elections to 28.4%2013.

The total share of all elected female council mensbin municipal and city
councils and county assemblies increased only gligpompared to the previous
elections, from 17.5% to 28.2%. At the 2013 elewsi020.7% of the elected council
members were women, with 23.1% in city councils 46d7% in municipal councils.

A total of one woman county prefect was electe®@®9 and 2013 (out of a
total of 21 county prefects). A significant increasvas recorded at the level of
deputy county prefects, from 17.5% in 2009 to 26.202013. There was a slight
increase in the number of female mayors, from 4.i%*2009 to 8.6% in 2013,
deputy mayors from 22.2% to 25.6%, heads of muiiligs from 4.9% to 6.5%,
and deputy heads of municipalities from 13.1% to7%4.

In the MFEA women are predominant as officials @andother management
positions. In addition to the minister, three at®mi$ ministers, a general secretary,
60% of heads of sectors and 32% of heads of ses\dace women. Female diplomats
are prevalent at lower, medium and senior diplomaginks, but not at the highest
diplomatic ranks in the MFEA: 45% of the positiooEminister plenipotentiary are
held by women and 20% of ambassadors are women.aNare under-represented
as heads of diplomatic representative offices, algh the number of women
ambassadors has increased in the last few yeat1h, 10% of ambassadors were
women, in 2012 this percentage rose to 12% anditB2he percentage of women
ambassadors rose to 17%. At the end of 2014, inRépublic of Croatia 23% of
ambassadors were women while women constituted dbP@general consuls.

The head of the OGE gave a lecture on gender #gual October 2014 to
students on a one-year course for young diplomatshea MFEA's Diplomatic
Academy.

In state-owned companies (59 companies) 19.4% wfewssisory board
members are women and women make up 15% of therpdrabns of the
supervisory board. Women constitute 16.4% of thenimers of management boards,
and 12% of companies have a woman as the heacofrttanagement boards.

Since October 2013, the Office of the OmbudsperfeorGender Equality has
been implementing a two-year project financed uniier Community Programme
for Employment and Social Solidarity PROGRESS — fiRwving the glass maze:
equality of opportunity in access to economic derismaking positions in
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Croatia”. Partners in the project include the Minysof Labour and Pension System,
the Croatian Employers Association, the Institute fabour Market Development
and DiM — the Association for Civic Education anectal Development. The

project is valued at EUR 250,000.00.

Education

15. Please update information on the steps taken to adelss the “significant

gender differences [that] exist at the level of emiment into secondary schools”
(para. 141). Please also describe efforts made hyet State party to promote the
diversification of educational and vocational choies for women and men and to
address the underrepresentation of women among futime professors.

The Decision on elements and criteria for the setec of candidates for
enrolment into secondary schools in the 2012/20tBosl year by the MSES
included an item prescribing the criterion for emment into secondary education
programmes in accordance with tNational Policy The decision prescribed that if
80% or more candidates of the same gender applyefoplment into a certain
professional course, a candidate of the opposite reeeives an additional two
points on top of the number of points establishedhie valuation process, and the
final ranking must include the points added for theder-represented gender. The
decision was repealed in the 2013/2014 school pemause the MSES concluded
that the above-mentioned criterion was not suffitig effective.

In 2012 the CES published the 4th version of thMy Choice” software
supplemented with new professions and gender-awdles. With a view to
providing information about enrolment into secondachools, the CES prepares
five regional brochures every year entitle@Htere after elementary scho6lall
titles of curricula contain gender-aware titlespsbfessions, thus promoting gender
equality among pupils. The new edition of the bnah contains new illustrations
with images of women doing traditionally female fassions and images of men
doing traditionally female professions. The gendensitive approach to the
adoption of a decision on the profession is appliedegular professional guidance
activities of the CES and by representing non-tiadal professions for specific
genders at Job Fairs. In 2013, as part of the GaoadEmployment Service project
“Services to Clients: Improving Lifelong Career Gande and ICT Suppdita total
of eight Centres for Information and Career Coulisglwere opened where pupils
of elementary schools can learn everything thamigortant to know when choosing
a secondary school, with special emphasis of theing of awareness of gender
equality.

The MSES stressed that all scientists in univgrs@tucation are ensured equal
work conditions and career advancement regardlefstheir gender, and
employment and career advancement depend exclysimelthe quality of their
scientific work and teaching. The Rectors’ Confaremprescribes the conditions for
the evaluation of teaching and research activiiiesthe process of election to
university teaching positions, with the consentlod National Council for Science,
High Education and Technological Development. Tidestion of employees is
carried out by universities on the basis of a pulbbbmpetition. The share of women
as full professors in higher education institutiansreased from 26.4% in 2010 to
29.6% in 2014.
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Employment

16. Please provide information on the specific steps ka&n to address the
persistent occupational segregation between men andomen in the labour
market, the prevailing larger share of women who ae unemployed, and the
gender wage gap (para. 155). Please include updatddformation on the
adoption of laws envisaging the same age of mandayoretirement for women
and men (para. 162).

As a result of the economic crisis that mostly tiibse sectors where the
majority of employees are men, the share of merthim total employment data
decreased, and the share of women increased frob%#h 2008 to 46.5% in 2013.
The share of registered unemployed women decrefagetd62.2% in 2008 to 52.7%
in 2013. With a view to promoting the employmentwémen, the CES has been
implementing active employment policy measureshwtite participation of women
increasing from 55.3% in 2011 to 59.4% in 2014.201 3, a package of measures
was introduced aimed at promoting the employmentwafmen by means of
personalised public works programmes in the are@aoé and by means of measures
promoting flexible types of work. With a view to dreasing employability and
integration into the labour market, the CES orgadisiumerous activities in the
period between 2011 and 2014, including group imfation where the share of
women increased from 49.2% to 57.6% in 2014, irdiiaél counselling
(53% women), individual counselling for the purpasfedeveloping a personalised
programme for finding employment (increase in tepresentation of women from
30.1% in 2011 to 44% in 2014) and a workshop onpgrations for the labour
market and career management which changed frod?6in 2011 to 55% in 2014.

The difference between women and men in termsvefage gross monthly
salary, according to the Croatian Bureau of Stiztistamounted in 2013 to 10.6%.
The research of the Zagreb Institute of Economiés ‘Analysis of Public and
Private Sector Wages in Croatia” showed that menawerage, have 10.9% higher
salaries per hour of work in all sectors (publicivpte and state-owned companies).
Even the public sector, in spite of the fact thatrenthan 65% of all employed
persons work in this sector, recorded a differeot&3.3% in favour of men, which
may be the result of greater representation of mdeading positions. The greatest
difference in salaries between women and men ihénprivate sector (16.5%), and
the smallest in state-owned companies (6.2%). looatance with theNational
Policy, the Equal Pay Day has been celebrated in the stz 2011.

The newPension Insurance Aatntered into force on 1 January 2014 and it
prescribes a uniform retirement age of 65 for oyg-aetirement, and 60 for early
retirement. The period between 2014 and 2030 w&l & transitional period for
women, during which the retirement age for womell imcrease by 3 months per
year. In 2030 women and men will retire under equahditions of years of
employment and old age. A new transitional periad start in 2031 during which
the retirement age for women and men for old-aggemment will increase to 67,
and it will increase gradually for both sexes bgn8nths a year.

Health

17. Please provide updated information on the measuresmken to include in
the school curricula age-appropriate education on exual and reproductive
health and rights, including responsible sexual bedviour, and to promote the
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use of contraceptives and prevent the spread of seadly transmitted diseases
(para. 154). Please also provide information on theneasures taken to enhance
access to and affordability of contraceptives. Futter, please explain how the
State party is addressing the threats to legally-gulated safe medical abortion

due to the activities of neoconservative groups asell as the limited access to
abortion due to the increasing number of hospitalstaking the decision to

perform abortions only for medical reasons and theincreasing number of

physicians exercising conscientious objections.

Topics of sexual and reproductive health educatiod rights are included in
the Curriculum for Health Education for Elementary anSlecondary Schools
(Official Gazette, No. 106/2013). The module on wsaEtgender equality and
responsible sexual behaviour includes an objeatifvpromoting responsible sexual
behaviour, the use of contraceptives to preventamted pregnancy and the spread
of sexually transmitted diseases. It is accompariigdeacher manuals for health
education teachers. Since the 2013/2014 school, ydae health education
curriculum has been implemented for 10-12 schoolrboas part of homeroom
teacher time in elementary and secondary schodis. tfaining of teachers for the
implementation of thélealth Education Curriculunihas been carried out since 2012
The emphasis of the curriculum in the part on genglguality is on the mental,
sexual and physical abuse of pupils, the preventibbullying, the acceptance of
differences and responsible sexual behaviour andadthy lifestyle.

The Croatian National Programme for the Prevention ofMHAIDS for 2011-
2015 was adopted in April 2011. The MH is financing 1@ntres for free and
anonymous HIV testing and counselling. The CounisglCentre for HIV provides
individual counselling services on HIV/AIDS (the mreer of spreading, risks, the
assessment of personal risk of the user), coumgebin other sexually transmitted
diseases and responsible sexual behaviour, HI\\hggsHepatitis B, C and Syphilis
testing, assistance with treatment and support disdemination of educational
materials and condoms. Programmes and projects tfer preservation of
reproductive health are co-financed and carriediowooperation with civil society
organisations and other legal persons. A seriefraihing sessions, TV and radio
shows, lectures and public discussions have bedoh diened at promoting sexual
health and preventing disease, as well as at enguhie timely treatment of persons
who are ill.

The Croatian National Institute of Public Healtie(einafter: CNIPH) carried
out in 2011 an educational public health campaidndwledge Wins which
included the launching of a new Facebook page CdsAin cooperation with the
UN Theme Group on HIV/AIDS and with support frometiMH, the CNIPH
organised in 2012 on Facebook, on the occasionhef World AIDS Day, an
educational competition for pupils “Knowledge Wins- Join us!” aimed at
education and communication among young people @abidu/AIDS: prevention,
peer-education, responsible sexual behaviour, ngstiearly discovery of the
infection and treatment.

Contraceptives have been put on the list of meéisiof the CHIF and thus
made available. They are issued with a doctor'ssguiption, which enables
supervision of their use.

The MH reviewed the situation in hospitals offeyirgynaecological and
obstetrics services and found that five out of Zighsinstitutions did not provide
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abortion services at the patient's request due tmscientious objection. In

November 2014 the Ministry sent a notice to all iteds offering gynaecological

and obstetrics services asking them to ensure ttheit patients may exercise the
right to abortion as soon as possible whereves itdt ensured, since all hospitals in
the network of public health services providing ggnological services must ensure
the provision of the service of terminating pregeynand the organisation of this
service is under the competences of the directorthe trustee of the hospital.

Hospitals have been asked to prepare a standargieegdure from the moment the
person asks for the procedure until the persorisase from hospital and to publish
it on the internet, together with the price of thervices. In accordance with its
authority and provisions of thidealth Care Actthe health inspection will carry out
in 2015 inspections in all hospital healthcare igions that have special

departments for gynaecology and obstetrics. Theesugion will cover the manner

of carrying out abortion upon the patient’s request

Concerning the implementation of Article 20 of tMedical Profession Act
(Official Gazette Nos. 121/03 and 117/08) regulgtithe right to conscientious
objection, the MH gave an instruction to all hosfst offering gynaecological and
obstetrics services whereby a gynaecologist wherena conscientious objection
must, after having notified the patient, recordstin writing in his or her specialist
finding and hospital healthcare documentation antstmefer the patient to another
specialist in the same field at that hospital.

Hospitals must keep records of healthcare worken® have invoked their
right to conscientious objection and regularly imfothe Management Board/Board
of Trustees of the institution thereof. A legal iglaltion to inform the CHIF of a
termination of pregnancy was also underlined, al a® the obligation of medical
doctors who are in the process of specialisatiorgymaecology or obstetrics to
comply with the curriculum of the specialisatiorogramme. The MH continues to
follow the implementation of the above-mentioneddkeprovisions and will, in the
event of non-compliance, undertake measures urisl@oimpetences.

Rural women

18. Please provide information on the measures taken tochange the
traditional and social patterns by which husbands pedominate as registered
owners of farms, crafts, companies and cooperativegpara. 190). Please
indicate the efforts that have been employed to infm and empower rural
women to claim their rights, such as those to propéy.

Conferences, workshops and other activities aimedmpowering women in
rural areas were organised at the national andl lmeel by state administration
bodies, institutions for gender equality and cisdciety organisations. Within the
project “Status and role of women in rural areasfe Ministry of Agriculture
carried out a survey on the status, awareness aadsnof rural women in Croatia.
The results of this survey were published and diseated in 2012 in the
publication entitled “101 Questions for Women froRural Areas — Results on
Status, Awareness and Needs of Rural Women in tapuBlic of Croatia”. The
second international conference on the “Developn@EnEmployment Possibilities
for Women in Rural Areas” was organised in 2011.

The Ministry established a working group to gatirdormation about women
in rural areas and is currently working on tetion Plan for Promoting and
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Improving the Role and Status of Women in Rurala8r8here are also plans to
include measures aimed at overcoming inequalitiethé ownership structure of the
economy and agricultural surfaces. Three workshaese organised in 2013 in
order to encourage wide public discussion, andlrnwm@anen were actively involved
in the development of measure$he Rural Development Programme of the
Republic of Croatia for 2014-2020which is expected to be accepted by the
European Commission, includes gender equality her&zontal issue, and measures
aimed at promoting the entrepreneurial activitywafmen in rural areas have been
included in theStrategy of Women Entrepreneurship DevelopmentiénRepublic of
Croatia for the Period 2014-2020

In 2012 and 2013, institutions for gender equalapd the Ministry of
Agriculture actively participated in the implemetitan of the SEE WORD project
“SEE Women in the Rural Development NetWwarkthe regional centre for gender
equality and of the project Gender Equality in Rural Development —
Empowerment of Women in Rural Society (GARD pryjeaft the Organisation for
Civil Initiatives — OCI. The Ombudsperson for Gendeguality held the first in a
series of planned fora on the empowerment of womeurban and rural areas of the
RoC in November 2014 in Zadar entitled “Self-Reatisn through Meeting and
Conversation” in cooperation with the Regional Gerfor Gender Equality, UNDP
and the Austrian and French Embassies in the R&@.dbjective of the initiative is
to create a network of entrepreneurs at the loeakll and to interconnect the
counties with a view to exchanging experiences r@elasing the potential available
to local communities.

Disadvantaged groups of women

19. Please provide further information on the implemenation of the Action

Plan of the Decade of Roma Inclusion (para. 35). Phse also provide more
information on specific measures taken to address he widespread
discrimination against Roma girls and women in eduation, employment and
access to the health care system, in particular.

In the reporting period, both mainstream and teadectivities stemming from
the National Programme for the Roma&003-2013 and theéDecade of Roma
Inclusion Action Plans(2005-2012) were regularly implemented. In November
2012, the Croatian Government adopted fWational Roma Inclusion Strategy
2013-2020 (hereinafter: NRIS), and the accompanyiriction Plan for the
Implementation of the NRIS 2013-20a5 the beginning of 2013. The NRIS, as
evidenced by the study, “Country Report on Croattampowerment of Romani
Women within the European Framework of National Rommclusion Strategies
(2013)", adequately considers gender as a crogsaguissue. The European Roma
and Travellers Forum mentioned Croatia as a gooadmgme in its 2015 report
“Evaluating Gender in National Roma Integrationa$¢gies”, which contained an
analysis of gender mainstreaming in national Romeluision strategies in EU
Member States.

Recent surveys, such as those of FRA-WB-UNDP (26xiWard), indicate that
the gap between Roma and non-Roma women has beguce@ although
differences are still large. In the area of edumatistrong support has been provided
for the inclusion of Roma children into preschoatigities, scholarships provided
for all students in high schools and universitias,well as the training of teachers
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and other educational staff. In the area of empleyin special attention is paid to
raising competitiveness and employability, the maarly low participation of
women in entrepreneurial activities, while in theea of health, outreach health
services, particularly those related to Roma womeméalth, has been extended
through cooperation with local Roma NGOs. The Mimnisof Health is currently
preparing a pilot programme introducing Roma healdgdiators. Targeted activities
have been implemented in relation to antidiscrirtiorg, trafficking, early marriage,
as well as participation in decision-making pro@ssslt is also important to note
that gender is receiving due attention in the depgient of action plans for Roma
integration at the local level.

The MSES offers scholarships for Roma secondafyosk and university
students. In the 2010/2011 school year, scholasshipre granted to 364 secondary
school students, out of which 185 were female, 8n@6 university students, out of
which 16 were female. In the 2011/2012 school ysaholarships were granted to
421 secondary school students, out of whom 201 emeale and to 29 university
students, out of whom 19 were female. In the 20@2R8school year, scholarships
were granted to 480 secondary school students, lafnw194 were female and to
23 university students, of whom 16 were female. Bhanting of scholarships and
the placement of students into student residenceated the preconditions for an
increase in the number of Roma students of botldgenwho successfully complete
secondary school. Since 2010/2011, data have bedacted on the number of
Roma pupils that have been offered special assistamlearning Croatian pursuant
to Article 43 of theElementary and Secondary School Education. Adt the
beginning of the 2012/2013 school year, speciaisséaisce for learning Croatian was
provided to a total of 681 students, including 3fis, and at the beginning of the
2013/2014 school year assistance was granted tostildents, including 260 girls.
The majority of schools employ teaching assistarftRoma origin, amounting to a
total of 26, of whom 11 are women, who assist thacher during after-school
activities to help the children write their homewoand keep up with the school
work.

In order to create the conditions to increase eygbility, all persons of the
Roma national minority participated in the genenatasures of the CES and in
measures intended particularly for the Roma naftiomanority. A total of
6,719 persons of the Roma national minority, outwdfom 3,139 were women,
participated in 2013 in the empowerment processdit inclusion into the labour
market (group information activities, individual weselling, group counselling
aimed at gaining skills for seeking a job) compared2012 when a total of
8,023 persons participated in the process, outlodrw 3,609 were women. The total
number of employed Roma in 2013 on the open labmarket (excluding
employment incentive measures) amounted to 226, 0buthom 114 were women.
In 2013, the measures of tiNational Employment Promotion Plan for the period
2011-2013included a total of 757 persons of the Roma natianinority, of whom
255 were women, compared to 2012 when there wastad of 664 users, 216 of
whom were women, and in 2012 with 542 users, inicigdl51 women. A total of
114 Roma women participated in 19 workshops onvabti seeking a job held in
2013, which is an increase compared to 2012 whenwagkshops were held in
which 107 Roma women participated.

With a view to eliminating discrimination, compateauthorities regularly
financed projects of civil society organisationgiae in the field of protection of
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human rights of the Roma national minority, withesfal emphasis on programmes
and projects aimed at affirmation and raising Romamen’s awareness about
human rights and gender equality. Please refelheécanswers to question 3.

20. Noting that the at-risk-of-poverty rate in the State party is highest among
elderly women (para. 178) please provide updated formation on the measures
to combat poverty and social exclusion among eldsrlwomen, and in particular
those living alone (para. 72).

Households of single, elderly persons have beetigy@ating in programmes
of “Home Care for Elderly Persons” and “Daily Stand Home Assistance to
Elderly Persons” for many years on the basis obaperation agreement between
local and regional self-government units and thengetent ministry, which are
carried out by institutions and civil society orgsations. In 2012, a total of
15,500 elderly persons was covered by outpatiemices from this programme,
among whom 74% were women. These programmes agtjw@imote the policy of
local employment, in particular of groups that d&ess employable and that have
been on the labour market for a long time, inclgdelderly women and persons
with lower qualifications. Women make up 82% of th@45 persons providing
services to elderly persons.

Within the framework of the programme “Developmemd Spreading of the
Network of Social Services provided by Civil SogieDrganisations” (2010-2013
and 2011-2014), the MSPY supported a series ofeptejfor the development of
social services that directly contribute to the elepment of a network of services
in the local community and to its extension to a@rtuser groups (elderly persons,
victims of violence and homeless persons) with sgleemphasis on the availability
of services to inhabitants of rural areas, hillyanountainous areas and islands.

The Strategy of Social Welfare Development in the Répudf Croatia 2011-
2016 was adopted in April 2011. Its objectives includdte decentralisation of
social welfare, the deinstitutionalisation and petton of institutionalisation, the
introduction of IT into social welfare systems, timeprovement of cooperation with
associations, the empowerment of local communitiesthe process of social
planning and the development of standards for tle@itoring and evaluation of the
provision of social services. The né&wocial Welfare Actvas adopted in 2012 with a
view to establishing an efficient system to satishe individual needs of users
pending decentralisatiof.he Strategy for Combating Poverty and Social Esidn
in the Republic of Croatia (2014-202f)aces special emphasis, among other things,
on the protection and on the needs of the eldenlg eetired persons through the
expansion of social, health and utility serviceghe community, on improving the
qguality of life and preventing social exclusion @ooperation with civil society
organisations as providers of services, and ondting in deprived areas with a
view to achieving balanced regional development.
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Table 1
Share of women in inspections conducted by the laboinspector
Number of Number of Number of
inspections women  Positions with women with  Suspicion of a
with regard covered by  special work Number of professional professional
to employers  the inspection conditions  injured women diseases disease
2011 9 486 18 063 2 302 1283 611 12
2012 9417 12 784 5 965 859 22 6
2013 9 387 12 061 3669 209 15 -
2014 8 230 15925 2530 225 12 1
Source Ministry of Labour and Pension System.
Table 2
Inspection measures undertaken against the employer
Number of
decisions on Number of Number of
the removal of different decisions on Number of Number of Number of
irregularities irregularities prohibition prohibitions informations misdemeanours
2011 66 116 169 215 217 454
2012 50 64 122 187 132 247
2013 37 63 108 152 84 161
2014 21 27 35 52 32 58

Source Ministry of Labour and Pension System.
* Since 1 January 2014 the State Inspectorate cemseslist and its responsibilities in the
area of employment and labour protection were taéteer by the Ministry of Labour and

Pension System. Source: Ministry of Labour and RenSystem.
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Table 1

Number of reported misdemeanours pursuant to theé\ct on Protection against
Domestic Violence, criminal offences of domestic violence, and crimal offences
against marriage, family and children, from 2011 ta30 June 2014

Criminal offences of Criminal offences against

Year Misdemeanours domestic violence marriage, family and children
2011 15015 875 3 466

2012 14 874 622 2 563

2013 14 335 —1 1874
1.1.-30.6.

2014 8 840 - -

Source: Ministry of the Interior, 2015.

Table 2

Number of reported murders of the first and secod degree and attempted
murders among close persons and the number of femealictims of these
criminal offences

Number of first and
second degree murders

Year among close persons Female victims Attempted murders Female victims
2013 15 11 124 12
1.1.-30.6.

2014 4 3 6 7

Source: Ministry of the Interior, 2015.

Table 3
Number of reported sexual assaults and rape andhé number of female victims of
those criminal offences in the period between 20HInd 2014

Year Sexual assaults Female victims Rape Female victims
2011 459 408 81 76
2012 367 317 89 88
2013 600 547 94 94
2014 680 592 99 87

Source: Ministry of the Interior, 2015.
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Pursuant to the Criminal Code (OG No. 125/11)jcktentered into force on 1 January 2013,

the criminal offence of domestic violence does exist as a separate offence but is provided for
through other criminal offences. The official s&itts on criminal offences against close persons
are available, among other things, among data onical offences against marriage, family and
children.
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Table 4

Number of persons accused of having committed dastic violence and sanctions
according to Article 4 of theAct on Protection Against Domestic Violence, from

2012 to 30 June 2014

2014
2012 2013 (1 Jan-30 June) Total

Gender M F M F M F M F
Number of accused perst 8315 1515 10145 1897 4710 999 23170 4411
Numbe! of sanctions

Suspended prison sentence 2511 373 3405 570 1577 244 7493 1187
Unconditional prison sentence 1225 42 1426 58 591 30 3242 130
Fine 4004 802 2245 1996 2267 484 8516 3282
Probation decision with protective measure 155 10 75 11 6 2 236 23
Source: Ministry of Justice, 2015.
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Overview of legislative and other acts on gendaxquality and
elimination of discrimination of women

» National Policy for Gender Equality 2011-2015G@lo. 88/11)
» Gender Equality Act (OG No. 82/08)

e Asylum Act (OG No. 79/07, 88/10, 143/13)

* Free Legal Aid Act (OG No. 143/13)

« State Registries Act (OG No. 96/93 and 76/13)

e Act on Amendments to the Criminal Procedure AGG No. 143/12, 56/13,
145/13)

e Act on the Election of Representatives to theodian Parliament (OG
No. 19/15)

» Medical Profession Act (OG No. 121/03 and 117/08
 Local Elections Act (OG No. 144/2012)

e Pension Insurance Act (OG No. 102/98, 127/00/0%9 109/01, 147/02,
117/03, 30/04, 177/04, 92/05, 43/07, 79/07, 35/4@/10, 121/10, 130/10 —
consolidated text, 61/11, 114/11, 76/12, 112/13 488/13)

e« Act on Monetary Compensation to Victims of Crital Offences (OG
No. 80/08 and 27/11)

» Defence Act (OG No. 73/13)

e Elementary and Secondary School Education AcG (Qo. 87/08, 86/09,
92/10, 105/10, 90/11, 5/12, 16/12, 86/12, 126/1419, 152/14)

« Political Parties Act (OG No. 34/01)

e Labour Act (OG No. 93/14)

» Maternity and Parental Benefits Act (OG No. 34/54/13, 152/14)

» Act on Service in the Armed Forces of the Repubf Croatia (OG No. 73/13)
 Social Welfare Act (OG No. 157/13)

« Aliens Act (OG No. 130/11 and 74/13)

 Anti-Discrimination Act (OG No. 85/2008 and 122/12)

» Act on Protection Against Family Violence (OG Nk05/11)

» Healthcare Act (OG No. 150/08, 71/10, 139/10/142 84/11, 12/12, 70/12,
82/13 and 159/13)

» Act on Same Sex Civil Unions (OG No. 92/14)
* Family Act (OG No. 75/14)

e Criminal Code (OG No. 125/11 and 144/12)

* Civic Education Curriculum

» Health Education Curriculum
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 Action Plan for the elimination of obstaclestt® realisation of certain rights
in the area of integration of aliens for the per@ll 3-2015

 Croatian National Programme for the Prevention ofMAAIDS for the period
2011-2015

* Migration Policy of the Republic of Croatia fothe period 2013-2015
(OG No. 27/13)

* National Health Development Strategy for the ipeér 2012-2020
(OG No. 116/12)

» National Roma Inclusion Strategy for the perz@lL3-2020

» National Strategy for Protection against Famiiglence for the period 2011-
2015 OG No. 20/11)

e National Action Plan for the Implementation ofNU Security Council
Resolution 1325 (2000) on women, peace and secantyrelated resolutions
for the period 2011-2014

* National Employment Promotion Plan for the per2011-2013
» National Plan for Combating Trafficking in Hum&®ings 2012-2015

* National programme for Psychosocial and Medisasistance to Participants
and Victims of the Homeland War, the World War hdato Returnees from
Peace-Keeping Missions

* National Programme for Protection and PromotadnHuman Rights for the
period 2013-2016

e Curriculum for Health Education for Elementaryda Secondary Schools
(OG No. 106/13)

» Operational Programme for Human Resources D¢veént
» Operational Programme “Efficient Human Resour2z8%4-2020"

» Ordinance on the manner of execution of prewentneasures of a restraining
order from the joint household (OG No. 76/13)

* Protocol on Procedure in Case of Sexual Violence
* Protocol on Procedure in Case of Hate Crimes
 Standard police operational procedures in cdskmestic violence

» Guidelines for Development and Implementation Aétive Employment
Policy in the Republic of Croatia 2015-2017

 Strategy for Combating Poverty and Social Exiasin the Republic of
Croatia 2014-2020

« Strategy for Development of Entrepreneurshighie Republic of Croatia for
the period 2014-2020

« Strategy of Social Welfare Development in thepRlelic of Croatia 2011-2016
» Textbook Standard (OG No. 65/13)

» Joint Memorandum on employment policy prioritiasthe Republic of Croatia
(JAP)
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Abbreviations

CBRD — Croatian Bank for Reconstruction and Devetemnt
CC — Criminal Code

CEDAW — Convention on the Elimination of All Forned Discrimination
against Women

CES — Croatian Employment Service

CHIF — Croatian Health Insurance Fund

COC — Croatian Olympics Committee

EC — European Commission

EIGE — European Institute for Gender Equality

EU — European Union

HAMAG INVEST — Croatian Agency for SMEs, Innovatismnd Investments
HRT — Croatian Radio Television

JAP — Joint Assessment of the Employment Policpities

MEC — Ministry of Entrepreneurship and Crafts

MFEA — Ministry of Foreign and European Affairs

MH — Ministry of Health

M|l — Ministry of the Interior

MJ — Ministry of Justice

MSES — Ministry of Science, Education and Sports

MSPY — Ministry of Social Policy and Youth

MVA — Ministry of Veterans’ Affairs

NATO — North Atlantic Treaty Organization

NIPH — National Institute of Public Health

NRIS — National Roma Inclusion Strategy 2013-2020

OG — Official Gazette

OGE — Office for Gender Equality of the Governmefithe Republic of Croatia
OHRRNM — Office for Human Rights and the RightsNditional Minorities
OSCE — Organisation for Security and Cooperatioiimope

PTSD — Post-traumatic stress disorder

RACVIAC — Centre for Security Cooperation

RoC — Republic of Croatia

SAORo0C — State Attorney’s Office of the Republic@foatia

SOIH — Union of Associations of Persons with Diddlgs in Croatia
UN — United Nations

UNDP — United Nations Development Programme

USA — United States of America
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List of resources

1.

National Policy for Gender Equality for the pmti2011-2015

http://www.ured-ravnopravnost.hr/site/images/pt##420strategija%
20za%20ravnopravnost%20spolova%20knjizica%20erig.pd

Women and Men in Croatia 2014, Croatian Burefa8tatistics
http://www.dzs.hr/Hrv_Eng/menandwomen/men_and_won2914.pdf

Strategy for the Development of Entrepreneurshifhe Republic of Croatia
for the period 2014-2020

http://www.minpo.hr/UserDocsImages/Strategy%200f®men%20Entrepr
eneurship%20Development%20in%20the%20Republic¥#0ICroatia%20
2014%20-%202020.pdf

National Action Plan for the Implementation b&tUN Security Council
Resolution 1325 (2000) on women, peace and secarnityrelated resolutions
for the period 2011-2014

http://www.ured-ravnopravnost.hr/site/images/pdkdmenti/nap%201325-
publikacija%20eng%20indd.pdf

Report of the Republic of Croatia on the impletation of the Beijing
Declaration and Action Platform (1995) and res\dtdf the special session of
the UN General Assembly (2000) - Beijing+20

http://www.unece.org/fileadmin/DAM/Gender/publicat/Croatia_national_re
port_Beijing__20.pdf

Interim Report on Recommendations of the CouatiHuman Rights in
accordance with the mechanism of the Universald®éci Review (UPR)

http://www.mvep.hr/files/file/2014/140115-uppEN fpd
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