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50/ 164. | nprovenent of the status of wonen in the
Secretari at

The Ceneral Assenbly,

Recalling Articles 1 and 101 of the Charter of the United Nations,

Recalling also Article 8 of the Charter, which provides that the United
Nati ons shall place no restrictions on the eligibility of nen and wonen to
participate in any capacity and under conditions of equality in its principal
and subsi di ary organs,

Recal ling further the relevant paragraphs of the Nairobi Forward-I ooking
Strategies for the Advancenment of Wnen 1/ and the Beijing Declaration and the
Platformfor Action adopted by the Fourth Wrld Conference on Wnen on 15
Sept ember 1995, 2/

Concerned at the serious and continuing underrepresentati on of wonen in
the Secretariat, particularly at the higher decision-naking |evels,

Convi nced that the inprovenment of the status of wonmen in the Secretariat
could significantly enhance the effectiveness and credibility of the United
Nations, including its | eadership role in advanci ng the status of wonen
wor |l dwi de and in pronoting the full participation of wonen in all aspects of
deci si on- maki ng,

Di sappointed that the objective set in its resolutions 45/125 of
14 Decenber 1990 and 45/239 C of 21 Decenber 1990 of a 35 per cent overal

1/ Report of the Wrld Conference to Review and Apprai se the
Achi evenents of the United Nations Decade for Whnen: Equality, Devel opnent
and Peace, Nairobi, 15-26 July 1985 (United Nations publication, Sales
N°. E 85.1V.10), chap. I, sect. A

2/ A/ CONF. 177/ 20, chap. |, resolution 1, annexes | and Il
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participation rate of wonmen in posts subject to geographical distribution by
1995 has not been net,

Di sappointed also that the goal set in its resolution 45/239 C of a
25 per cent participation rate of wonen in posts at the D-1 | evel and above by
1995 has not been net and that their | evel of representation remains
unaccept ably | ow,

Recalling its resolution 49/167 of 23 Decenber 1994, in which it urged
the Secretary-General to inplenent fully the strategic plan of action for the
i nprovenent of the status of wonen in the Secretariat (1995-2000), 3/

Noting the efforts made by the Secretary-Ceneral and the O fice of Human
Resour ces Managenment of the Secretariat to integrate the objectives set by the
Ceneral Assenbly for the inprovenent of the status of wonmen in the Secretari at
into the overall strategy for the managenment of the Organization's human
resources, and noting also that such a conprehensive approach woul d be
conduci ve to enhancing the status of wonen in the Secretari at,

Recogni zi ng the inmportance of providing equal enploynent opportunities
for all staff,

Awar e that a conprehensive policy ainmed at preventing and dealing with
sexual harassnment should be an integral part of personnel policy,

Wl coming the statenent of the Adm nistrative Committee on Coordination
on the status of wonmen in the secretariats of the United Nations system 4/ in
whi ch the nmenbers of the Committee reaffirnmed their strong conmtnent to
ensuring that the advancenent of wonmen was a priority within the organizations
of the common system and to taking neasures to inprove the status of wonen in
their respective secretariats,

1. Wl cones the report of the Secretary-General; 5/

2. Notes the efforts to date of the Secretary-CGeneral to inplenent
the strategic plan of action for the inprovenment of the status of women in the
Secretariat (1995-2000), and reaffirns that his continued visible conmtnent
is essential to the achievenment of the goals and objectives of the strategic
pl an;

3. Calls upon the Secretary-General to ensure full and urgent
i npl enentation of the strategic plan in order to achieve the goal contained in
the Platformfor Action adopted by the Fourth Wrld Conference on Wnen for
overal |l gender equality, particularly at the Professional |evel and above, by
t he year 2000;

4. Al so calls upon the Secretary-General to fulfil his target,
reaffirnmed by the Fourth Wirld Conference on Wnen, of having women hol d
50 per cent of managerial and deci sion-maki ng positions by the year 2000;

5. Wl cones the Secretary-Ceneral's initiatives to date to ensure
i npl enentati on of the strategic plan, including the incorporation of measures

3/ A 49/587 and Corr.1, sect. |V
4/ See A/ 50/ 691, annex.

5/ A/ 50/ 691.
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into the performance appraisal systemto hold managers responsi ble and
accountabl e and the inclusion in training programes of conmponents designed to
sensitize managers to gender issues;

6. Urges the Secretary-Ceneral to continue his work on inproving the
wor k practices and environnment within the United Nations systemwith a viewto
increasing flexibility so as to renove direct or indirect discrimnation,

i ncl udi ng agai nst staff menbers with famly responsibilities, through,

inter alia, consideration of such issues as spouse enpl oynent, job-sharing,

fl exi bl e working hours, child-care arrangenents and career-break schenes, and
to inmprove access for all staff to training and career devel opnment;

7. Not es the exam nation that has begun of the effectiveness of the
Organi zation's policies and procedures, established in 1992, to deal with
sexual harassment in the workplace, and urges the Secretary-CGeneral to ensure
that the exam nation | eads to a conprehensive and effective policy, including
gri evance nechani sns, for the prevention and redress of sexual harassment in
the Secretariat;

8. Urges the Secretary-Ceneral to increase the nunber of women
enpl oyed in the Secretariat from devel oping countries, particularly those that
are unrepresented or underrepresented, and fromother countries that have a
| ow representati on of wonen, including countries in transition

9. Requests the Secretary-CGeneral to ensure that equal enploynent
opportunities exist for all staff;

10. Al so requests the Secretary-Ceneral to enable, fromwthin
exi sting resources, the Focal Point for Wwnmen within the Secretari at
effectively to nonitor and facilitate progress in the inplenentation of the
strategic plan;

11. Strongly encourages Menber States to support the strategic plan
and the efforts of the United Nations and the specialized agencies to increase
t he percentage of wonmen in Professional posts, especially at the D1 | evel and
above, by identifying and submtting nore wonen candi dates, encouragi ng wonen
to apply for vacant posts and creating national rosters of wonen candi dates to
be shared with the Secretariat, specialized agencies and regi onal conm ssions;

12. Requests the Secretary-General, in accordance with the rel evant
rules on the delivery timetable for docunmentation, to ensure that a progress
report on the status of wonen in the Secretariat is submtted to the
Conmi ssion on the Status of Wnen at its fortieth session and to the Genera
Assenbly at its fifty-first session, taking into account the promotion of
i ntegrated reporting.

99t h plenary neeting

22 Decenber 1995



