i) Anrersam
7 \ AN Distr.: General
\‘\i\@ j( = 17 August 2023
N\ i)~ Chinese
Original: English
ABIEES
FHAUBESINL

20234EF9 H 11HE 10 A 6 H

WAETH 9

FEEN. MRS, RIMCIBFABEXAIERITA:
(EMESITEHRGD) WEEITEHFIITIER

fRFE M= IRE [EIISE

EMANEHEREE R TIEERRE>, **

3
AT AR 5 8 [ L X TAR AR NS 28 51/32 SR S
NS
TARAERE B SR 2 T [ 2002 4FRRATLASR 20 4ETRIFTF R I AR, Jf
HUAD T B RO AR R AE S & BRI T 45 A, TR E S
T HARIEAR SR AU 284, Rl L B AL MR E BV A, IR o iR o B 5
1 AR VR R BE BT, TARA RER 4k ST R L 2 T A%

* RERAS T TSR NE OL, AU, ASCARR TR R AT H A AT .
AR AR, RS

GE.23-15301 (C) 040923 080923



A/HRC/54/71

ik

E
~F

1 AARERYE AP F 25 51/32 5k 13 Bid s, B SEZ Rl higdr
N R R AL X AR ARG S22 F T DU = R A — iy, ARk
B TARA AL 20 SERTT IO TAE, It i o 5 v Rt i e AE MR B IO N
BRI S5 AL .

2. {EHEAMEN, EFR MO 7 TR AR B 8] AR 5< (1 BB
B0, ROt EARSE], RS LB W B AT B DL L ks, AR
HRIASHNA, EH KNSR TAREFT B AT T AELRRER -

3. LARZLMEEHRAAI., B, AL JERE/R. EWR. ERR. H &
B BPUAF I EEL PPEL HAF . REUR. WP, Eqdt. Hn b AURRAL e
A2 R R AR B RN S 2T R R 2% . AR 8 [ B4 =
WHSK 2= BAREAATEA G AER B PUIn ik & 2 R VE BRIk IE X
ARG E PR SO EER P22« 4822 R SE L AL T2 S5 4E 2 AR
F(RATRAL). Al for the People DA R FE E B MR AL AR M . AR I — 30
ZIEEp=SIEE R

(EBHES TR WFiE: SRS

4. f£ 2001 4F SRR S FORBAL UM ODERIAR AR BAT S
WK (GEYEE S ATEIN) Rtk SRS K P PRI R 51 5 DU GE 1
WAARM A 78R, B TaH AR, Ebstham il =7 HAm . M
BRERKHAHALNE, FEMAMIEMNEEIE R 7 RGN . 2 REARM
NAHEPN G S ARSI AR 1 FOR ik, (H il FHEBUEECR . % RS
MBATIEH AL, AT, SRS M IRAT 4 . V52 [F S0 P51 3R
NFAEIN GBI 55 30 77+ SR GET AR, R I 88 [ SR IR A AE P U B

Paran

fﬁo

5. W14, BEXIAEEL RS META SRS, FEMAFIIEMA G &
MR E AR ERA RGN, (GBS 5 AT AN AL
AE WU sl A7 750 AR AR S 7 B A2 WA, 9F TSR B
AT SR, S AL, AR S@FRF S 5. B9 KA AE
M ZEARY BRTIRRIBCR] . 3 (ATEh) ZR AN ZE R B @ —4
BLE, DA FE SR N S 7 10l R Fh e st . 4

6. 20024 4 H 25 H, AMZE G2 TR TR S FOgRBAL. ok
HLFIAH AR AT NS 2002/68 5 el ¥ iz TAEH . TAEH M &K T
CEBYEE 5 AT A A TH SE A 5 2247 30 1) s 1) — &8 70 . fEOL 2 JE 1

1

2

I https://iwww.ohchr.org/en/calls-for-input/2023/report-un-working-group-experts-people-african-
descent-reviewing-20-years-work.

(EITE )Y , H13R.
[l b, %534F1%E35E%.
UTEh5Y) , HTE.

GE.23-15301



A/HRC/54/71

20 FHL, ARZE O 2MAREHE 8 SEK T TARH KRS BRI K TES T
.

B

7. TAFALH ARSI LA, ARYE 2 P iR WA . 7 B OL PO,
TAREAL KRB RTR KA dmbE L Eoh, kE . AR W8, & H,
ERE. FSn. Jb S, FEREE. s, BN, MR, B BTREAUA
WIAE . GFik, ERREGAREFFLTRMR . 8 3 2002 F£Lk, ©F 12
AL 11 44 57 AT fn o TAR4L 5

8. IUEMMAREZKET « WHF(GHE). by « FERHTE (Fmbr E). KA
o« RIEERERL(RIFA). WL« FEECEMIR) ISR « 995 PR (S Tk).

pail

£55. N

9. TARAMAES IR, HRAFMAGE R A RO IFE L, 23R T
HAE « SEREANRAT A B AU, TR ARG B R E PR FF0AT
KT B AR G B A BRI AR B, BLAE K T L] A
S AN i AR AR 5K 5 [ oA A B LA KR & B LA AR 3K Ty
VA TARH KRS IE A AR AL H AN [F 7 5 N SCRpAL X T A 55 46
s AREBHE BACMAMEARIR D (R DA, #E . (E5. 1. IR RIEREE
PRI BB s AR ARt T S b L2 R4 ABCHE SR PN SR BRI 1 2654 R A
¥, ®

10. FERAR S HIRREXT TARARE I H0INR], IF K T TARAM ARG, firdt
TARERAT AR SR RATE S LIRS E AR TAFHBATIES
7 G BRI ) SRR . R SWEARATT AT R F (FriEME
B BEIE HEERIPER) . REZ TR BRI FrE AR . A a0k
RI5 P LA S A 2 3 TR A 3 A 2 MO T P05 i3

11, TARHEBOLUAK, BT i Al 1 SR F 5 p A8 1 B0 E I F
et T EE . TARALAT TR S & B PR (2011 4F), IE 5wt 4Bk
FEINJE & P PR AR . TR “ S IEI NG & B TEiE 3)
TR” I RAE T R . B T EEATT WL BE 24, TR T

GE.23-15301

LM ZE 5222 552003/305 13,
WA F£546509/145 . 4518/28'5 . 4527/255 . 4536/23 5 FIEE45/245 Wil .
AZE R 552002/685 (i, 8Bk .

YW — SR AR « A5 5 — R GEE) KTEHE « ER — @i - SR GER). FIvE i —
TG K « PGP RDT U B (A5 ) 7% IR 2RO at) . 5% DU « MERR(RAE) . U - BEARA
(BT R BRI AT « SRFE » RFRGE(FEHIE) KIFE « E/RRILTE(BZE) KEILGE - 7Y)
KRR AL, FHRGR « 5P W55 — R (P DJEI) . SR « fui (). B
Z e M= ERER) SRR L « R (B ) TR« Jeal b« FEAR 2R (BT L AR AR
WEILANE ), A « BAECE SEIN). FmRgN « HRAECE ) BRI « KRG« PRRK
RRPECE SN M BEAE « MRS « BT 7 (E).

MR 145 452002/68 5 1 ill, £58-108% .



A/HRC/54/71

2019 £E KA 1 B F R, BLHE T G R R LA 3R PN A 8 L
FEFF A SRAL T AT PO LR DR SR R 22 S AR AS 23 IE R T A AR O, A
Je 2020 AERAG T R TRURIE ERR (COVID-19) R 1E . RAMEF I 3 5 4Bkl
MR o T ARPHNJE B R F5 SR HARAH AR B B S A1 BE IR FLX AR
NN, X —m 8, TAEHT 2020 4 12 i 7 TR AEM A G & 9
A (2030 FIFE) HIERAIERRT . 2?2 TARALERIE AP E L9 43/1 Skil, A
W IR & E A 5 & B e (NBGE L IR S — ok T R G E
X EEAIRATAPIEN SZILARIAA ARG & AR S . TAEA R 7
B d e R e A S SR A TR, IR 5 SRt 2 T AR A5 Al
M TAET g 5. TAEHMREE E RGN H—ME S HIET AR A G & it
TEEEHIBLAL o

12. TARAMXGAMZ I E S —HARE I, TARH SRR 2T (1
YEE FE AT , ST LT (EIIE FS AT A ERES .
TARAEZ I T AN G & E br R R s &, JF - SR IR S g 3 s
%o TARHENEXGLEEMS SR M) s, BIHES R LARANJ5
& U Bl ts, TARAXGRZIRIR T 2022 fFRALIFZ M 7 Hms.

RXIEFF. FERMEEZE

13. M 201341 A 1 H%E 20234E 6 H 30 H, TAEZH KM T 100 243k, il
AR HSHAR MBS R . fEXEERC, 50.72% Kk 4551 T SE AN
FLE KA, 31.88% K4 THRKAIHARLE KA, 6.52%KAALINE KA, 3.2%K %
WREFH, HR 7.25%KGHAMF M, BFERE M., XL L)
901,206 AHEFRSZFERE, AMATTEM &R . Y % EBUFS TAEH 63%IMkCIE
HTEE. EEWMAEN EEF,

14. EEBIVIA MRS 25, TARHES RSO & 10 TRIUMERES AT
NI NHF, IXERSGRIEE R RIBIEMN G EBFIIAT N, FHEAREFEXK
WATah, Biib. WEBSERGIXMRBUT A, (e, IFiirs2HE s xR i
BEARIGAM . RIS = AL d, TR 2R 3 e SR SO tH BE A 2 4 LE L B 34
k. TARLERAT TVFZHEA, CUER] A A 1 ™ B S U s AR 1 325 K
TR

15, VPRI RIGEE SARE . TSR Em R, DU R
AE AT TSR IEES 3 I B EBCR A AR FR 12 . TR CT- I R Rk = If
WHRNEINLE . SBATH B LIE . ARG T SOMEHPERIREAL . A7 f HEAL
ANIE R IR . SRIERER . BEIAASR A A NIE S B A A8 e AL

10 A/74/274.

11

12

A/HRC/45/44.

U
https://www.ohchr.org/sites/default/files/Documents/Issues/Racism/WGEAPD/Guidelines_inclusion_
2030_Agenda.pdf.

13 A/HRC/47/53.

14

ILhttps://spcommreports.ohchr.org

GE.23-15301


http://undocs.org/ch/A/74/274
http://undocs.org/ch/A/HRC/45/44
http://undocs.org/ch/A/HRC/47/53

A/HRC/54/71

o TAFAIESR T i R UBONA S A AR INES B 5 AT K JL 38 NS B By 0
N FEFERATE ISR E L . IMERR 33 B ARG R AR
JEE IR AL FRERE . M OE, SRHIIKE L& AE COVID-19 1 1]
I RIAA AT Ao B AT AR AR AR I 5 78 46 1) A

16. TARSGHE T HHARS A XKML B LM, P 8iE RIETIERE 2 K 1
e KR AERE . 5 64N, 2019 4F 11 H 19 H, TAFAHM Y K& Jude
Kasangaki. Anita Mavita [ H-¥ 2 (20 i 22 F I — XK FERERL TikREZ
KAk, W TR OLEBCRIALZY) AT LA RS TR s 4 i s By 14T
No 20222 A 15 H, TAFHM FRM K FEFRBIRARLATFEREET
Bl e AR (R EA) ] SR A T 2958 T iEREZ K ik, 2022 42 5 H 27 H,
TAEH R Brian K.ifFhE R KA T — 5k, B9 LREER, &k
PHE T R AERNE R G R PR RIERER, XO&BIUT —43F
I JLERIBCR]. 2022 4F 12 H 6 H, TAEHRLE & & % LN EKFF Mumia Abu-
Jamal RIE5E TiEREZ KT, H R B EaE &g h i KK IR0 ¥
UEE 25 IE R SCME F R GEMEFI I 3 o 10 TARALSIE R o vFat BHKF#E
FIAZFEZ KR, CE H BT IELE R ABGE B

Ali77ia]

17. H 2002 FELKR, TARLLN S EBURF 10AE, ARIER R FPBGE R, i
177 28 REGIVIE, HAadE 5 REE:5 . TARA R 7 RTRREEY . AR
W8, EEAEE, BP0, nERZ, JEREZIRE, FEEZB, WA, BB,

GE.23-15301

=

5

16

17

19

20

21

22

23

24

25

DLhttps://iwww.ohchr.org/en/special-procedures/wg-african-descent/activities .

I https://www.ohchr.org/sites/default/files/documents/issues/racism/wgeapd/amicus-
curiae/20221206-WGEPAD-Amicus-Mumia-Abu-Jamal.pdf.

JLA/HRC/42/59/Add.2.

Ihttps://www.ohchr.org/sites/default/files/documents/issues/racism/wgeapd/2022-12-20/2022-12-
20-EOM-WGEPAD-Australia.pdf .

JLE/CN.4/2006/19/Add.1. A/HRC/42/59/Add.1FIA/HRC/42/59/Add.3.
JWLA/HRC/27/68/Add.1.

JLA/HRC/36/60/Add.1.

DLA/HRC/13/59 1 A/HRC/45/44/Add. 1,
JLAJHRC/36/60/Add.2 1 A/JHRC/36/60/Add.4 .

JLA/HRC/39/69/Add.1.

JLA/HRC/33/61/Add.1.


http://undocs.org/ch/A/HRC/42/59/Add.2
http://undocs.org/ch/E/CN.4/2006/19/Add.1
http://undocs.org/ch/A/HRC/42/59/Add.1
http://undocs.org/ch/A/HRC/27/68/Add.1
http://undocs.org/ch/A/HRC/36/60/Add.1
http://undocs.org/ch/A/HRC/13/59
http://undocs.org/ch/A/HRC/45/44/Add.1
http://undocs.org/ch/A/HRC/36/60/Add.2
http://undocs.org/ch/A/HRC/39/69/Add.1
http://undocs.org/ch/A/HRC/33/61/Add.1

A/HRC/54/71

= EES, B, FER, a0, TP, Bt A2, KB
L AUz IR 22 Bk 33 M3,

18. fE[EBIVTESNIE]L, TARHIERL TAEM AR & ABUREL, JFicER 7% TR
T PR A8 A 2GR AR R 1 3 PRSI U LEE L A AEIM AR R AN 2
TR BERE. TARAIBE T 1 5 A2 B IS5 PR RN R Rl R 3 52 H 8 1
TiAt AL, DASARYE S XA 50 22 o sBAIR HIH) S 15 o

19. ik, TARMEE TP LA HT 5, S & ORI AEM R B AL
7 SR BRI AR R RD B8, G AR RN B A i DA 77 o SO R I A F) 2% B T
X TARHRE THIERRERS. RN SO AR L B R B AR AR N S
[ LEPSERSYYIE

20. TARALSRE VARG HE B Rt AF B Al s (122 5 DU 2 FifE
B o

21 Br 7 TARALEAT AR M2 Ah, BRI G R e D9 5 B BUR R 3 17— AL
2, LUER LS KRR BCRANGE, AR, BOREEREAE T 7] 3 1)
AT HIAE M B, T AZE VS i) fE 4 . AR ZH AR T D 3 10 FAH DGR 15 43
P RUHE . B A R T 1R Y1 TR) % [ R A AR BOR AN A 2L

22. EGEAMEN, TARAZRA E S MO T s 17 3 18] fr 52 2 0% S 1 O (1
BoHE R e TARAMOCRNE., B, JE/RE/R, £ AR = EH.
A B SR B e ) S AR AN R R OR RO

BRARIEEN

23. HEOLUOR, TAEH—-BES5ERAL, BiEMNETRRENERHS, DU
G EETINMZETIEGAE . BORVS A AR RE8 )R] a5 0O T 1R EEHOR TR, B
AR B AT DR P TE SRR 72 AR SEBRsEma o TARLHEAT T = IREAR VI iAo 14k,
Bk 5 i FRAT S Gt m] DR H AL LTINS A, BURTE R LRI S Ny B
PRI AEN 5 3 AR

24, 2021 4F 12 H 13 HZE 16 H, LTAELIX BT T —IREAR VI, HEBEE
BE AR HA LT, EAHBN “GR NREER: #Pt. B hfis
PR OIE B EB 5 . SRR ) EE S SR SO AR AR PR, IR TR R I IR S

26

27

28

29

30

31

32

33

34

JLA/HRC/30/56/Add.1F1A/HRC/30/56/Add.3-
JLA/HRC/24/52/Add.2F1 A/HRC/24/52/Add 4.
JLA/HRC/45/44/Add. 21 A/HRC/45/44/Add.3.
JLA/HRC/21/60/Add.LF1A/HRC/51/54/Add.2.
JLA/HRC/39/69/Add.2F1A/HRC/39/69/Add.4 .
JLA/HRC/30/56/Add.2.

JLA/HRC/51/54/Add.1.

JLA/HRC/24/52/Add.1FTA/HRC/24/52/Add.3. 3 L
https://www.ohchr.org/sites/default/files/documents/issues/racism/wgeapd/statements/2023-01-
27/eom-statement-UK-WGEPAD-2023-01-27.pdf .

JLA/HRC/15/18F1A/HRC/33/61/Add.2 .

GE.23-15301


http://undocs.org/ch/A/HRC/30/56/Add.1
http://undocs.org/ch/A/HRC/24/52/Add.2
http://undocs.org/ch/A/HRC/45/44/Add.2
http://undocs.org/ch/A/HRC/21/60/Add.1
http://undocs.org/ch/A/HRC/51/54/Add.2
http://undocs.org/ch/A/HRC/39/69/Add.2
http://undocs.org/ch/A/HRC/30/56/Add.2
http://undocs.org/ch/A/HRC/51/54/Add.1
http://undocs.org/ch/A/HRC/24/52/Add.1
http://undocs.org/ch/A/HRC/15/18
http://undocs.org/ch/A/HRC/33/61/Add.2

A/HRC/54/71

GE.23-15301

1, FEERTRFER R Hbr. TARASRIA, SCIl (2030 E ] FRE4EA RIRE) ER
B R AN 5 & AR

25. TARAHEHHT 7T MRECARI A : 2023 4E 3 H 21 HE 24 Hj IS5 4E 1T,
FHEKA B B K TAERAAN S dy 2 gE o W i 03 /p A S 8A5r; 2023 4F 3 F 27 H% 30 [
7 ) 55 P8 B (1) 55 78 B3R LA RS o B ANR R R B, RS BN D4 AR P A E R
IRy . TAEHLE iRy fE v, 8 SR BRI A s ey N G
., LTAELUEFRME T HARSED, it Lar e AR T P& s 5 e AFEEM N G
BRI AT RESE R JE B bR TAELLEIERC S B RGN TR SRR DU R R Ak A2
BESCRE, DU I 58 SR8 7 B 2K A i 7 2 1 P& SR G & 18 bR+ 4 & H & 3h 77

%o

EHaTIE

26. HEMALLK, TAR4LEE SR A TS & T mnR, o & 7 FE FE R 4k 2k
SR 5 & ARG AR 7 AL RSN (0 QB i . X2 i) AR AR AEAR T P 52
PERI R GEE B, 52 B bR EE AN 7 SR SRS, AR, 25 SKSEAiiE
BAARINN R SRR — @M B B EER,  TARH I 2
XA A A N — Bk . AR BRI — L83k - 455

(a) FEREAL, BAEEE . whlk. (E )5 AR R % 2 G0 i AR i R R 3
SO TR E A AL 5

(b) FTWARE LT ATSE, QR Y, X RIS A4 218
WU SRR, DARAESRAG A I e R 55 FSER 7 T A £ Pt

() HTIZEHE, CLRETEMMOLIETT DL LTS, (il 1 IRk B 2
SHH . KNI TARIBE B DL TE S S LR B R P A

(d) fRREZEMN, WIREETRERILE AL BT A5 B L AH
WA 2GR R, BT R R e SRR AT (i REhS, XS
IR T 77 LK S 300 i AR i B8 B 3 SO 81475 ELRAT 5% 5

(e) fEpZM, WIHAER B FE & DU IRG B AL, X2 ECE
NGB LGRS, LR 7 EAG I H 2 4 10T b MR TSR 5

() HFEFREHIEZ PR SR, UfFMRErE. SRR, Frgiim
PEd . FIPEEIET . AR (R R SRR D EIE RS TN E), BARIE
AR it UM B RS2

() FAAJUIRICEE, BAEIUIRF RA W T MIRSIPLICEE, X A4
X 32 ™ B B 5

(h) A% ROMIHE R A B T A BEAMES,  BLAR LA O BRI . BRI 3R 15 4
S MRGE I CLRAERE B 0y« ST 2 B AN L e R SR 5 TR P DU A o

(i) 2EM, BRlEAZEXSMRARMNEE (BHH L. LGBTQ+H K
ANHE ) 32 Mo 5% 77 HLAC SN S5, TR D9 Mk i L ATBC AL BRI 7 55 A b ik
HAFAE



A/HRC/54/71

() FIF AU 2, LRI TE R R R 32 S s LR A 24
TG VBRI IEFFEA7 PR RYERERN R S, LAV AR RGP I
X

27. BEAN, FFEEAFLERIRG AR S BB b b, BT AR
BRL BURF R LK OrfE . F0A Aty i R SR R, ARAE T SRR B K
WA IRIAE R & it 210540,

28. TARMAL T AJF W IRV SR 2, FRAG T 20 2Lk, ¥
WHEBHAS IR NG 8 78 70 SEBLABUR R . 6 R 2 ORI 7538 348 1 LT ) .
el BE BT RMENER KIS "k RIBUE BEAR; S th sl
FEINE JLERILLSE; EEHE . STUBRIMBEEBERSEIURIN; JRERlE. KR
AZGEREBG RGUEMIR TS RS RANA s XFEEM N5 & 10 5 Al
TR P A B A s L pR S A s AU SE LT s AR I S5 s AU R
N5 & FPR DL N SEBLT 4 & H AR TR W Rs s SR AR & 10 Lo
fEs BARBUEAEARINN G B BB 2B i A SRS RE 7 A KR

29. TARARECE E RGN E—ME FRIFT e N G S IR . B
2003 FLIK, TAEHAERE T A A AR, 75 BT B A 2 U8 ) 22 /0
BH— IR T W Ir) ) 1 T2, FRAE FE U5 1 AR At~ Pl i o agt Dok 4% 428 1
SR W . TAEHIEHTF T 7 X 380R E SR T W S R AL, F E=UA
A7 R EAR A 10 AR TR, 2021 4E 2 A 16 H, TAEHRL— A A
P E1ESR HRA0 MEEES R —HAE, mIAREEE. AN @
PF B 2 bR RGP 2 ORI E RO P55 T BB AR . TAEH e %
BRI NG & TR IGEEPEIE X, FFBil Rz, ARG & R
TE SRR Je v i, %0

30, TARALERE A T AR A BRI h R AR T SRR . ikt
(BB KL 64/169 2 Uil BT 2011 43R A S B E 4R, B L%
RIE RT3 A IR [ B 2 BAR A AR 5 70 40 S 8. SCf At
20 ARFIEGHAR . TARALEETIT. PRI (B, X
EN B T RS B R B BRI R 4 A

31, FERTT, TAEMUIRIR KL 66/144 B Ui, #2727t S HHE M A S 75
G RT AR, SR T R XL BB M. O %A T
B IR B BRI, 77 T2 681237 SR, KR TE i He s b a A AR

39

40

ILAI76/302.
ILhttps://www.ohchr.org/en/special-procedures/wg-african-descent/sessions.

A/69/318. A/70/309. A/7T1/297. AI72/319. AI73/228. Al74/274. AIT5/275. AI76/302.
AIT7/232. AIHRC/4/39. A/HRC/7/36. A/HRC/10/66. A/HRC/14/18. A/HRC/18/45.
A/HRC/21/60. A/HRC/24/52. A/HRC/27/68. A/HRC/30/56. A/HRC/33/61. A/HRC/36/60.
A/HRC/39/69. A/HRC/42/59. A/HRC/45/44. A/HRC/48/78. A/HRC/51/54. E/CN.4/2003/21.
E/CN.4/2004/21. E/CN.4/2005/21F1E/CN.4/2006/19.

Ihttps://www.ohchr.org/en/special-procedures/wg-african-descent/annual-reports .
A/HRC/33/61, 5550-72E% -
A/HRC/21/60/Add.2.

GE.23-15301


https://documents-dds-ny.un.org/doc/UNDOC/GEN/N21/234/04/PDF/N2123404.pdf?OpenElement
http://undocs.org/ch/A/69/318
http://undocs.org/ch/A/70/309
http://undocs.org/ch/A/71/297
http://undocs.org/ch/A/72/319
http://undocs.org/ch/A/73/228
http://undocs.org/ch/A/74/274
http://undocs.org/ch/A/75/275
http://undocs.org/ch/A/76/302
http://undocs.org/ch/A/77/232
http://undocs.org/ch/A/HRC/4/39
http://undocs.org/ch/A/HRC/7/36
http://undocs.org/ch/A/HRC/10/66
http://undocs.org/ch/A/HRC/14/18
http://undocs.org/ch/A/HRC/18/45
http://undocs.org/ch/A/HRC/21/60
http://undocs.org/ch/A/HRC/24/52
http://undocs.org/ch/A/HRC/27/68
http://undocs.org/ch/A/HRC/30/56
http://undocs.org/ch/A/HRC/33/61
http://undocs.org/ch/A/HRC/36/60
http://undocs.org/ch/A/HRC/39/69
http://undocs.org/ch/A/HRC/42/59
http://undocs.org/ch/A/HRC/45/44
http://undocs.org/ch/A/HRC/48/78
http://undocs.org/ch/A/HRC/51/54
http://undocs.org/ch/E/CN.4/2003/21
http://undocs.org/ch/E/CN.4/2004/21
http://undocs.org/ch/E/CN.4/2005/21
http://undocs.org/ch/E/CN.4/2006/19
http://undocs.org/ch/A/HRC/33/61
http://undocs.org/ch/A/HRC/21/60/Add.2

A/HRC/54/71

NEEEFRHEM 2015 4F 1 H 1 Hig % 2024 4F 12 H 31 Hik, F@H TIEHR
Ho BRI AR, TARH— B AN E SR AL IR N G 5 [ Brt-4E.

32. ABUHRFELAES 43/1 5 PRyl h BRECA B AR S &m0 RIS R T
R T I FE N 5 765 1 38 e e M 32 SR e [ B ABGEAT IR 5
2020 4F 10 H, ABBEHESTELN 4524 SRR ER TAEA B S %5 . T
TEH S5 NBLE T IR G S 1240, TAEHM I G IE S flmdt R
KT ARFERRI AR AFITEMN S5 8 AR AR | A SZ Pk N s B A
AHARIC AT R F 2 BCE SR TA R X ORI R T TAR4
CARTI AR, i, TAEHMSERMEAIER gt Rkt rms £ EE,

ERUEGSES 1 SN

33. AWARINN R &2 — M EF AR, X0 T 3R m A TRy LB, AT 7870 5K
DUBATTRI B IEA 5 d1 R . A [E S e ANE R AN IR N G 8 2
TR, JFE R L PR RIS SRR SRR ) T 2T UK
e BERAVNIEMANEHE B ECEE, FRUCER RN A& AL 3%
BNALEAARGLI) —FhF B, XS AR AR R EHEL, 42

34, TAFAS+ " maWKEEE @i E . BRI EE R 52 I &
W7, B TARAE R Bl T AR R S 2 R AT HE M E . XS
iR RS AR 3 SR TR A8 R A S R R PR SO B R E A A B
LRI RN e S RE R I 0T . AR A 7 RPN G &
S BN . TARRPH AN RS SRR, BIEES . 2R, &F5M
G2

35. LAR4LSAE Tt — DR NIFM NG S AL S BT Rt ST 2 AE1E
MATHEAE ST IANL, TR AR . ZARMIEAR SIS, (B AR TR X L R AR
PEAS S TARAESE + W B & BT H AT ERFE A Bk, 4 5 v 5
AANARINN JE 85 17 S SRR AR, B 5% T IR I RIS K P P AR R R
Ao Rk AR E B ViR e, CAEH— E B RBUNE B RGN
MIAR. &EBIHRAFEMA G S AL TEILRART, XIS 573
Tty B S HAMNTEETE S

36. ZHAFPOCFAFMN G EREE, AMFEAAMA TR L HE AL,
AR 52 B ORIt RGN, JREAAITRISC . G RIRTG 28 E
AN AR IO o 2 2 i 2 EANSE OB, i IR S = 2 B F Hle, X
HRE, X EMR 7T A, W E S T AT AR -

A X MR IE SV HHE
37. W ERZHEMIE RN GEH A, AR RS ILE AR BN, Zagod

FERTE, LG5S G AR L, AR AR AR 5 6 04 1 52 S xt ]
FKRSEMI TR . TARA o5 0R 5 2 A o Bt , 45 B 45 X TR 5 & 1 3%

GE.23-15301

41 AJHRC/47/53.
42 AIHRC/24/52, #549E%.
43 LAHRC/24/52.


http://undocs.org/ch/A/HRC/47/53
http://undocs.org/ch/A/HRC/24/52
http://undocs.org/ch/A/HRC/24/52

A/HRC/54/71

10

Blo WO AR A BT A3t 1 MR mAL X MR 22 S Ve A BT, IR
B 58 A BT PR A BRI T T I, DA R R 22 57 1P A 7 R RE N R S
i, WURMEANRR RS . PA wolk. Eh5. . ARSI S AR
T BRI 2 IEFLR

38. 2018 F, TARAIFUAXT ARG & ABCRGUEATIRIR, DU LT it
MIBELk . IERBCEA B T8 B, 08 B 2R SEBUROER 1 SOMPP- 48 AR IEEL

AR R, “

39. TARAARH, WIRBA AR S A R FF SR U) (408, okl
I TRIHHEAS R S B8, 3l I AR AR Z2 SR R HES AN RO 2] IE A, 0% [ T g
TVESEIH NS H b B A B T 2 B, 9 IEBOR R4S B IF
B IE SCRPFSE A BERE . 45 T AR UL % E 4L I8 A R NS A B 1 A9 #E
SE, PIIEEE ORI 2R BIATRS AL DR RS, 61 E BN FIE E AT 25 0l I
Gis oIHT ALHRUAL (FE SRS WA R R AT DL R ) A A AT 5E (0 2R G0iH- Hodle

40. TARAPIFRAFEARIEY, ~AIHERE, DA ORIA e, IRt XA Z
ARG TARHAN S OIS XN, FFEUmiceddE, DURBR T2 M %t
HEVR(EAEAEM N R &) N NI ARRF 2

41, TARHWI® 7 N TERERIMCBNIA B fm) i, 1 VR SR AR BE 2D o (4 1 AL 1]
A, DA SR SR R A M R . 46 AR SR 1 o0y, BRI,
2l B AT AR X 0 ) MR A S i (i N TR . B A RGO AE T o
SERATERI) A LB R H 55 TR DRt 2 S IR (R b e i L350 RN 25
Fe gt AR A RANRAE T iR SR RE h, AL R DR SEH R BEIEAL B S A A«
WITIXEER 2 IR FL RO, e )2 S b e i WL, RO SEVE B S B RE T
USRS GE LIV N

42, MO WA S RN e, AR MR BUA SRR
JTORME . R AT A SRS XA WA R A AE B A7, EVF2
AU (BN LR RE)FF A sBAL M IRIBAL, JFIRIFM NG & kS5, v

43, TAFH SR EAR a7 DR E M B A 2 RIS A
AANEEE, R E A, 6T R ARSI E R EOCE R, IR RS
PRI 32 SO N\ i I3 BOEHE i 35 R L A PR TR R 3 B IR A

MERERGFIFIERE

44, KA PRI E] AR G BEANGE A A BRI 2 LA A 2 e A e S VR T
NP R 0 DA R R AR 3 SO RSB R . 48 AR 6 JLE AN SR A2 AL Ba e 55
FIREA L —, MATERAS S R HOE I LE IR, BB MmN, B
ERWEN T AFNE ) LT FEAEEPNRTFEN, S EREMIRE

45

46

N

7

48

I https://iwww.ohchr.org/en/special-procedures/wg-african-descent/24th-session-working-group .
JLAIHRC/42/59,

At

LAJI76/302F1A/HRC/42/59 .

A/HRC/27/68, #5198,

GE.23-15301


http://undocs.org/ch/A/HRC/42/59
http://undocs.org/ch/A/76/302
http://undocs.org/ch/A/HRC/42/59
http://undocs.org/ch/A/HRC/27/68

A/HRC/54/71

VeIV B AR B AR, AR HERIRUE . H E X PEN S Z (51, 1E
Mmool T E 2 FEE A&

45, WL AE RS FINE D5 T E B R R TR TR, AR B shZ
B 0B RN B Rk = B T R R Bl . RS A AR A R ([ B R
0, AR ERFR B R S5 31 5 IBEVERE (2005 SR RIS 32 5 BRI
(2009 4F) FIT e AT, (B AR 1 L O DLBE 9 AN

46.  TARAIXTEM NG & AL 2 =132 R G0 i BRI e PE AT SRR ke Ul T
PRI SRS i, AR B - SGE BT AR 1 0 ORI T i AT
o TARALAE S Pz & (RIS AR B B U5 i P SRR A TR BRI Ak R e
RPN 8 T o5 B3 v ) e AL, 3800 5 [ SR A o S Ao L A9 3 v R 2
JRD, dntk e 22 B A28 LR R SRR R T ) i D1 o

47, TARMEEER], MIRATESR ) RIEERRIRF T AR E O L FiE " RENL=. f
S EIN T I ORI TV IR AT E R S5 AR IR 55 (K AR L, AT T &, XA
) RS ™ . AR, 8 52 m R0 25 18 i E i e 1 3R A AR
Bh, E0dEGw 7 R S RS R U R RS B AR

48. TARLSRIF, 2L PTA SHEO 1E SCRIME A B B Y o oe , - o 2004 T8 IE LY
S AR I S YR R BAR IS RV E A ok g 52 B AN 2 I

49. AR SR 1 LA PR AN G & e TS R IR AR EE AR B . A4
W RISt RV CER 5 T (R Bk, A PRI 55 m] S 4H HLJE 18 B AR T AL 4T
AT

50. TARALH IR TR AR AT R G, It 540 B
PRI FAERIIE L. TARMLEE PR e RS AL A B
AR, A BRR B RS LI (2 IE S, TRALIRAN T 06 BRI ST 55 %
Ml CLEAEIL T RAEM AR R ETIHRIE R P2 . SRR T E Ve
S5 B M5 ] R K L 2.

#FR

51, J % 3= SURIECET 4R U8 3 S ABUAE MR AT 2 PR T4 SR
PURITRIRE S, KBRS T 176 SRR TARALRIN, Bk BRI 24
EARAA I T HH, REAR. D%, RHF. G, RaEf
Aste, HMBHARFLEKOTEEAR, $HHRREFERKHAR: LR
3 92 2 T B A TERCHT P BT K S R HE 48 P A5 20 B SRR
RGBT E, TR WA, TR (A B
e o

52. TARALAULIEIN, A TAT RALH PR R, i I
S, MR, 5T LR PRI B SURIE I, ISR K A5 7E 0
W, ATEREER R A BOLEL E AR I TR H R S

GE.23-15301

O TEISY . H5158B%; FIA/HRC/30/56, 438 .

11


http://undocs.org/ch/A/HRC/30/56

A/HRC/54/71

Bt N e A EM N G B OB OE T2 SERPERIIR E L. B il
RPN AU C BERIAR SR BAT N IR ASTSE AR, U0 DA e o 0

53. fEXTjif, RTKAFMANEEIAN (2030 FiFE) HIEREREEIRE 7 TIE
AR S A E BR ABGE, SRIEFE (2030 AFICHEY HRp sl SR VE IR 5 6 ) B 22
P, AR ERANIEARMT N FBN, ARSEHBhE RN . TAR4LAE 2019 EAN 2020 4
V71 JE R 22 /R AR 65 1 IR0 Fi8 b AT 1 Sl ik, I 2020 4% 11 7 20 HAE—K
TR W EBAT T RAE, WKL X2 WA S BN D DL T SN
gt & i fNE. 1Zim B AERAMEEIRMAN G &R 0T,
PASE & NAE) 7 2SI AT R 82 5 JE H o

FIN. EEXFARZEHEEEKR

54. AEM NG B BR-H AR R =R SCHE (RN IE SONUR &) Z T8 AR FLER 2R AHHL
KA EARAF AT RN o ARG 6 P i s (4 2R G PR B L DA R R AN
Ve AR JCIRIRAT AN, AT 7 SEAN DT RR g R e . B . R
N IR ZS . AR5 T, AR A E R B I X mse:, Hp
WEFIE REMREAR KA, UEWE IR, sMEEARE:, HAFMA G &
e 25 R PR SR AL, 2 3 5 AR T T M R =

XTRIEE, RIPFMRSEEFMNARTANKEEESER

55. K5 76/226 5 AR 11 BOF AR & 1)U BSOS M LA 4N AT %
TAEEE. PRI TR R E ARG W AR S S 5 R AE H oTik, iz RiEE
£ 2021 Sl . TAFHEEADH 2012 5 DR ELAE 93 IR A 0 Bl IR — 0
BH IFH A TE bR e, 5

56. LAFAEE -+ —JmWR 1E 7o T edtfze s # EARPM N5 & AR E
FAESUX . 2 TARURH, XA IUE SRR AL, s b
FAIAN O IEANZE R VA I 2 SORHAE N5 8 RO RE MR R 2 IE S R 128 F IR 5t
—ANRHL, LR R BN [ PRE A2 H S AR 5 8 A2 AR < OBURD .

57. AR E 5 5 S0 BE AT SRARI NG &S AR AR e, 4
TR B HIAUR] ;. BRI AL DXMIREAR BOROM s A% L i) 3L R B AL
TR GERIRBIRR] s AR A0 BRI AIAUM . TARALE N 5+ %

(@) AE—TUErT, BIRRIF % E A A E JE N G & A HBIAEE DU ARAT
TECA 0%, BUARRLE T TR TTRR, SRR VG PR R 1 5 A I 3= St
B 1) 4 A RRSEAEAE BT R HEIN NG T IR R 2 . PR, hLah O EEAITAR
RAEBATRZ IR FR

(b) VAR NS 7 R 22 25 R4 SO XA SRR T T s PR i Ak . 2R IR AN HE
JF I R a4 85, I A AUE BR AR S B TG M — DR S, s LE
(2030 FFFED HEZE

50
51

52

12

A/HRC/36/60, 5551-88E% .
A/HRC/21/60, #559E%.
TLA/HRC/39/69

GE.23-15301


http://undocs.org/ch/A/HRC/36/60
http://undocs.org/ch/A/HRC/21/60
http://undocs.org/ch/A/HRC/39/69

A/HRC/54/71

() SMARMN G B NEARRAD NGB TE > 24 H bR ABGE AN T
NBCREEA F 1, BORPAT B K HLHEA OGS 20, R DR [ S04 & B e AL
%

(d) EFE A RBCHIAMELE BRI LS 22355 Ak 2 A1 SRR ) FR BRI 60475
Wt PRI LA B IR B R BT (BRI e ) BT URIBEAR . ORI ABULE
PEULRT AR R MR TG RIEE H o ISP [ i 5 AR I,
RAIEFMNEES S-SR HAITA LS, SFERERENBGES S, 8

58. fERRITMISW L, TARERE BARIRIEHE 1 4620 B R GEPE Mg 1 SR
 EEAME I B AR T 2, B, R RE A BUR ALY Fh o AT 417 A ) LEE A SR BT
TR BN AR5 6 15

COVID-19. AL MMikE XA ETkITIL

59. COVID-19 Bl iila], ARLERZAEYIE . BIRAT . FRAANBONR il
IR EAAAERREAL . Bilhn, AR R & S COVID-19 Mt pid vy, Al
NEEAALL, ABIRRROUE ™ B, SET R E m, (BPEN R BRI R A,
FEWZER, FIEN AR AEMN GBI AZ G, HEAB A X
AR ENABL, 9 S TS IR F . AERETE HE], TARHRR RV,
TP PR A 5 S SE NN R R A O S, JT RS B A ATISRAS B T DR fER (B
o FBERGZE, DLURARMN G 8 R XS 5 PR OB T A g R A A 2 2255 7
7 52 BIFEM . 54

60. TAFALETHE 1G5 AR A X e, Reo) 0 5 e 1 gl 1 JEM A
J e T i ARV BIAT AN S AR o A 2H it 5% R A [ B2 A PR B L
BRI P (R 8 S B AAL 2 Bl IF2%5 & BUAE I G & 1 AR R SR A 55
Ph. TARARIR, EREZWE, & ENANIEMN G & il s, 2
BRI AR, & EDEZE R AT R A 2 AR . AR5 B 7R 21 0 1)
ER2ETT, NBTEL, 2 BERAEIA R B A A Tl ) ARG, B 1 A 93 Ta] fR) vl
RE S

61. XN ZE S AR R A H W ASE I VE 2 O, GIAFERR . DRSS
ANGE B RILE T T, XS AR A 8 RO JC ™ E, B A AT T s S R XU
K, BUAFER 2R B b B TAR N GG UESE A TN AR AR 5 & (1 EL 451
R BAXEHEMN R X —mfE AR BUR AT . RSN, BUR
il I RE PO AR JE B AN AL BCAAL, IR AT E . RS, 3R
BRI B2 — DRI BT, RS AR R B 0 S A5 ek
N5, TTEIEN G AR & 1 B AR e

62. {ERCHEIIE], AR MAIEMNEERE R ERRIIT AL, X8R
JAT R DASATHEAC R B BER O AE 111 FE 18 HAIRD R AR (il FOBUAT ot o 4 Bk
POLPGEAAESGE T (0 RGN RN R BE 1280, LA ARG SR E BN
R RPN R KR 5

GE.23-15301

53 A/HRC/39/69, £56551580-828% .
54 LA/HRC/45/44.,
55 A/HRC/45/44, 541-445%

13


http://undocs.org/ch/A/HRC/39/69
http://undocs.org/ch/A/HRC/45/44
http://undocs.org/ch/A/HRC/45/44

A/HRC/54/71

63. £%f 2020 4 5 AT « IBIRPIEZ IS R M A ERTTUGE B LA SO F
AN EMESRFATHIE 2185, TARHAXNSTCE RRAETR, FHoRiia 0 Z ik
Attt SN NI ) R G A £ B . TARZE IR AT SR I ARUT AIB 5T
A HHATESUCE; DLECRIUE T i e PEATR R AL -

64. ETRIGMABGUUGE SN RA EARM,  TARALFE R ot Sl R A
MTAR, LG T X Se SR AR5 6 BRI, IR UEBCR RO 15 i 12
Bk, TARAIRW, —Sem) ik 5 X PoE AN OR BRI R 70 SRR S0 BN R AT 5
&, R AR R AR ZE R AR B 2 5 . S AP B RS BB ] 145
ISNIUEE e DT Wtapch

ENFILE

65. LARAfEH 2022 SFoRkTARME JLERR G o, Haihie 7 5 LEm
I AR BRI AN T A R AL, BB ERRE . A, #E . DA, R
B BRG] LA A JR 55 5 TR N, I HR 25 B8 1R ARE B R SONTRR e
IR R AR B 2R R AT e LAEZ 2009 42 AT ) B N 1R 1K R 24T
2, AR RTHERETIEMNE LE, SFEMAITER R IIT AU TR E
METRERINLZ . SRR MO G R THe A B e, AL
%51 b AR LB AR D RIR AR G P R H I . S

66. 7ETARA 2022 SEHAIFRW L, A AGRIETEH, ARME LB AR K
) 2 75 T T M b T SR, BELASARATIZE 70 A A 70 o IX SRR A 1 5T P A 2
TR 0 B 5 PR L N AR B AR 3, AT TGRSR AT AT Ik IR d v A fE B 00 f
R, AL T B RAEROE TR XHEME I LE TS, TIRFIR K MEA AR 232 2
DR BRI ISEN, X RIRE T AR Y ) L N A I R SRR

67. 2022 SRR VEAIULR T RFSAEAE RO T HEE SRR 5 SR E B M ) S T
FROZE R I QAT g | A BRTE I N8 R EE . BIMANVE B SRR . LMK
Ji P it P R S AR B G e WL T AR S R B AR, EFE T E LA
1EACBERUR] DL B PR A i) e s AN 46 5

68. LARALGIEEBISLAT RN L . EE PR b, B SESEAIGE B % AR
MATFIE LK, HAE B 2B NAFEEHEM NG & SO R TS . s Mg
SRR, AFMNE BRI ER QN 1, — BB SR B AR
ZIRM o SCEEX—HIFERR DU A . 135, RGVESRIT AR b B0,
ik AW R 5 NFAENTELAE . SR IIEA KT 2518 H
ANEERG E ARIFIRAR,  DLRR R VSRS AR 6 0 Lol VeI TRt 25 d AT |
ATEERIARZE,  FIFUATHIAURIE IS BOS T LMK RE 7R 5 A ikt

56

57
58

59

14

ILhttps:/iwww.ohchr.org/en/press-releases/2020/06/un-experts-condemn-modern-day-racial-terror-
lynchings-us-and-call-systemic.

TLAI76/302, #E54. ZH55. FHBLFIEE92B.
A/HRC/51/54.
WA/HRC/10/66

GE.23-15301


http://undocs.org/ch/A/76/302
http://undocs.org/ch/A/HRC/51/54
http://undocs.org/ch/A/HRC/10/66

A/HRC/54/71

MEMEEX SIERENMIENAES

69. AR N5 B AR PR BIRR 3= U, FRAE SRR 52 25 20
MR IR SO AR M IR A 2, SERRRTBCE P AR AN IEBLR . PR IR
FSCRFIE R S TR A0 B AR AFIAR AN AT ) — AT
A

70. PREEARE SCHE S EBR A T AEARAEE AT VR, EEE R EERA
B S A ik, JF HsCE B AR R AL X2 . IR 24 T IX AR
L, (YRR S AT ZOR A EAEG 2 E PR S E SR O R, BIRE RS
FE DRI N5 8 09 F2 AOAL DX AR PR 42 6] 5 T AR BT o A IR SCRII 22
RPN 5 5 AT AR

71 SARSEHURE R NSRS IS B A B BRI AR, CaX R NG 7
MAEE A T I RERG M PR, ARPRRE RS2 3 TR B . AL X
A S AR . & FAERKZ . TR A A 94 5 &
gt, EMIAEETICH GRS . BOR E (455 E RO SR L ECR T E) il fg =
SR ESEHURT HEM NG B4 DRI REMR, R e X7 A 4 K B A PRI
ARIAIRBUEE RS . N TR SEHL TR ZER AT AR 8, S ikaE
MNEEZE A BRI, ORE. g, RO AR R

72. TARHARH, NARSEHEIEAEM NG & 2 12 5 E St AR R 2
WAL & N ATR GRS e NENL 2, A TR AR R SR Ir) L — R AL, i
ARG IFALEE. o

SHMHFIRE1E

73, TAFAAEN AR EFE R NEREF, 5HAES ST, Fehl B0U8
R S PRI UM BN SRANE AT R Bl R i RS VR I RBUB &
178, BIREAERSC, SRR AN et 3 50 5 T

74. AED9HAOR 2001 SESAIRE X FOREAL. JUANDERA AR B AT it
F2WHIRCR (EIEE F AT 13214 Bk bl 2 —, TARHAERRE
b5 AR SN KRR IS TARAENS 5 a0k (TEYEE 5 T3l
M) BUME AR, AT (FEITE S AT F AR AL L R LK
MR AT B ER— VIR EAL E R A L) #h Fe bR R B 0 2 5 30
I eIl EiR.

75. JHBRMIREAZE R R TR — A Bk RASLHFBRRS I TN
M2, IX P HL] AL 8 i MR A [ 2 R 1 DL EAT e I R, DR B
RSB XA HILE AR U0 AT S A S IRV S, gl 7 1R il 5 )

GE.23-15301

60 L A/HRC/48/78.
61 A/HRC/48/78, 4573-87E% .
62 A/HRC/46/66, 5388¢; AIHRC/49/89, H27FIE378:; LI AIHRC/S2/78, 23FI5556EL .

15


http://undocs.org/ch/A/HRC/48/78
http://undocs.org/ch/A/HRC/48/78
http://undocs.org/ch/A/HRC/46/66
http://undocs.org/ch/A/HRC/49/89
http://undocs.org/ch/A/HRC/52/78

A/HRC/54/71

16

A WY R A . AR IRy — Ve B AR 53 e i) — e s iR it
IJ_ILo 63

76. TARHALER 20 F M TAET, JFReL e, 2BTHEESW, 3T T 20 2K
ERK Vi, S 1AL RS . TR AT N R Wa T Z (b
e, SEPRHZ L LTINS E Al SR DU [ R AR . ARG 2
JRHGRBUG & T EEAT T 3%l TARALA @I S N\t e 1 67 385 LA
KA [ 2% LWL A LA ) AR e, 6

77 TARAS KA 2 BRI G & (L5 52 5 8 MK R) 2647 7 2 i =
W 2020 FREIEREK, TAER L, TARHRGHAN T 5NN G T HRIALL
P, AR XIS .

78. TAR4LgInGE 75 XIBABHUH &, S5 RMANE RN RE
RN S Xt Aol IR AL [ e 75 57386 gl Ll ) % DL R AR AU BRI AN 2 (R
e, 2022 4 11 H, ARSI T AEIEHOR AT AR ABCR R R i1 =
Ftt=lmE . TRHIRAER = IESHESEN NS B HCE AR A K AR
NAHEM NGB ABCRGL . TARHESEE T — WO TR 5 & A R
RHE SR, TR Tz, a1 o0 AR R S et A 3
BCAEI AN S & B AR R TAEALRZHZ T 50 T AR NI 22 DR AN R DI
NE & EbrHE R RINGS, FES T a2 a0 ARBUF LM E R AR E
=,

79. K5 75/314 5 BB ARM NG & 17 U BLigds, TAR4NZIRIR BT
PR T oTik, BRIt b, TARALE 5HRRIZ AR AR SR 25 47/21 5 RGKE
ST PR AE AL A kiR 1 SORI -4 () [ B Sz & SN L 25 TS 1

R AR ML IRES

80. LAFAI{EIL 20 fEM) TARFIERE], SR ILFNR 51 B BlE U5 IR 7 78 73 LB
RN G AR — A TG 7 REAER M 7R FBL I RARI NG &
FEAN, I TEIRAATIFE D S Ak Sk R B 1), o

81, RE —EHKAANIEMNEE 3L P LA vk oy s kR, Hrp
NERRE PR BRI AR . KA TAEN R, AR SRR

64

65

66

67

DLhttps://iwww.ohchr.org/en/treaty-bodies/cerd/general-recommendations

TR 5B A R BoR,  1EIE4 58 I 3 52 B e i, T334 32 H i B 542

T 5 TARH TR ML 236 T E 18 o X LU 2 3 3= BN 2 - 15 40(21.6%6) LA K~ 45 AR 15
(21.4%) )KL R, 533 RMA S 25 (10.3%) BA A 71320 2 5 40 (8.2%) th 45 B K SCHE, Xt
FEAVE RIS IFAE S I I ENE 2D (5.3%) . -T2 8 E AU 5 ZUa B0 03.7%, ST IFiE =L
IR 53.7%, T & oM@ 53.2%. KER I KRG B I 5 A Rk

KB FR10 (kb [ 5 P 3R E 5K 2 18] AN T-25) (44.2%) A1 H 4516 (BRI, BRI DR
RS R R, 1LPTE NFRRERIERINE, MER BN A . RRAE AN (39.3%) 4 5%,

¥R S M O B AR T & EE RN, B HE B RS (SIS A, SR AT I LR 4 B AL
A8)(5.8%), IXZRANT A XA —LeyE,

JITE B AR AR B 5 A https://uhri.ohchr.org/en/search-human-rights-
recommendations.

A/HRC/21/60, #584E%.
A/HRC/42/59/Add.1, #19E%.

GE.23-15301


http://undocs.org/ch/A/HRC/21/60
http://undocs.org/ch/A/HRC/42/59/Add.1

A/HRC/54/71

IERAEBLE S A2 S P I . AERA R BRI 2, AR S & s Af
SRR B BTSRRIV, K 2 B0 AT il DR R P A0 b ity S AT S 25 35
ANFATHI P SLFSEL, RpAl R 55 KPEAEDGRA 5 SRR 3 53 i
R 3R 1 LR B B A S 88 % [ TURT I 3 S0 AR I N I 765 1) 7 BRI B ik ) B A A A
W, ELAE A R I B SO AR B SR e v s, BURERE AR JEIRE X
B R SSRGS BRI AT SN SKEEANAE X RO & fi BT BRI 3R
B 52 o

82. fEARKVEEN, TAR4LEERE MR SIS, BARIARRE
SR GEERR SR, DURIZARR TR AL AR GE A 32 SCRIFR AN
NIEMAN NG IR B AR TAFEEES], EEAR. Famattiif
(BHREFRNERG) IR, a0 BN S LA NSO Sl . XA
IR VR FHER — MR AME M FERG. ©°

83. AFM NGB ARG BT S B RE = AT, R B A A S R
AR R ORI AT R, I T B RIVA R GRS IR B A e L
TRk . A ILAE IS RE R GE P R S A AR, AR R B AR ]
R RE RSB B (AR A 2R B o5 B AL e BB ABTE SR
2 A RN ELA SRIZAUAT I N 6 i A5 B B A i (R B G A4 4% S
DXCRPERAFAE . WMZCE VERIAT (A58 Bl B AL, AN T M 28 R P ) R 22
5t AFMAN R R RS EEZ AL SR ERME, RECaeamiis T
SRIUE 2 ALK (5 5 IR T I Ao S a5 FE I 6 B R 5. 7

84. ARHIPERIGE R PE R A 32 SCRMUMRIBAIL R AL FE R S B R AN,
THLZEAE NARAT 38 B D AN 5 65 £ VA U 2552 B L. T A
Ve BB R BT AIEARZIAT N, SCHE AR R & . TAR4U™ ECUHEM A
JREITEZ AT B, R, ENR AN R

85. AMHHE LR TARMNIG & 8L K TAE4ESIEE 36/23 5 Hkiltd, *f
THF 5 R R 32 SO R AU IR (K =ik 55 R e i, AN B 32 SCUA R o Bk
T SOMBOHE T SCRIRTE IR B IR R E. — R RIEHE AAMHEM A AT ES —
FRERRASE RIS, B A NE BT CERIBES ROR E SUE SRR % EBUF
Sz IR LERE SR 3 SOREAI N 30, I 51 S AR B R 7R 8 Ik 3 3
5 R SCRE R 1 5K A S ANME RN . ABUASR R BGA 25 RE T 52 20

86. AR IFLT LAWY KB, A I AR 5 & 4%
sz . WU T HRAEGAS F IR AL G R, 2 T2 ARSI N TR RE
A SRAFINIE, TR LR AR P20 5 1/ EAORBRAL R, B A A AR =
ME AR, XA R R ARG & HERR AR IUE B R B
L Beyy ORAEIR 55 2 b, PRUOM SRS (i AN 2 i 38 P - 225

87. ARMNJAE T ERZZ 5B EMRERIN 2, EBUA. AR
TR SRR sk = 38 2 AR YE . AR R S E Hat &

GE.23-15301

68 |5 I, 26FI5527EL.
69 A/HRC/27/68/Add.1, #559E%.
0 A/HRC/36/60/Add.1, #534F%.

17


http://undocs.org/ch/A/HRC/27/68/Add.1
http://undocs.org/ch/A/HRC/36/60/Add.1

A/HRC/54/71

18

DRES ] ) P sk R Z AR, P EAEBUCRHE KT FniR . SVE A B 5 i
fAEERER.

LR X ARRAVEIN

88. T{E4E7E (EMESMITHNI) BIEF—FMIL, FERILGH 20 FHiz
HTSAHENEN. MEEEEETAVERRAHSE5 TIFZEEER, BUd
S TIEERMERFIRBLD, XRBEH—MEANEIRE AL, XFFSHRTs
2T MIREAL. A EEMRAAENRGEMETS . FERMEENENESEZ
FRHRSERXMEE N HEFEERETHI BN LT LR, XTES
MEFEE XL IKITIE S, XA TIEAES T (ERESMITEhH
) TERFANKR. TEANEISNAREE. BITESTEEZHNERX
%, 2RENSS5MIE, SFEENER.

89. TIEHR—EHATI KABFEESENBRMEBNES, XM ARBYEE
K. BERMTEGEMESHING], XLEHFIFEEIMRMMAL ST RG M
iR E X MFEFENMMERNIER. EX—RANEFihiE, SIEKBESH
ITMEURERENSI Z EESL MK FIX R, BT RERBIZ IR EE
FRFEMER .

9. TIRAARE#M S ERALMEFRAFRET—DFE, HEWMAEER
SXIEFFEAFREEIIEN, FAMBE. TEESREHSELMM ST AR
MRS B IR T, BEEERIAEIAAEEM, (R T X R MRE X
EEEMR, NEMFE, LHENERMERESEIE. XHS5ESIIEEAND
MEMRZFFES, BATHTRGEMEREXFARBRZ X ELTRFERER
HXHE, HFEABIMBEANEFLRNFENANRRES. FEREIBANS
RIMEX LTS, HFFEXLETIEPIREAEN.

91. THRBAEREEN(EAREEME)h LI T KMEFEATERIEFMEREA
WATRHEIERE, SEEUETHE TIEENE ARG KRE . ZEEMAQIERN
17AH. AALER, ZAEEITEABREDINXTMHEEFSHERBREFT DM
HRSET B ERXE T A4S, EXLENBETFHERMNERAER ERET
. ER—LER, RMEEXSEREVILILENAGEESS, REAtL(]
RMEXH, MIENAEENERERMENIMRATREX TR, AIEEM
BEMHNEENR. T —LERESIHNEHHERRR, BHIHTIAX
., AAESHEFENMEERMAAERXNITRIHA . TIEHETFTREF
MK F S R ER LR TSN Ta&IE. TIRARMPRER MIFRIEHE
REMHESSHS.

92. TIRAERE, ARALER, EMARENMETFSFMENERREME
4, FERBEIMEREIRIRAMARN XA RBEZXMIE L. Fit,
BREAIEAMTIEREREEANAIR, BSRHMBREN, EBHFHERS
TESHEEA, RS T 2REFESFATFARE NS AR EARNSKPREE
MEMHIRMEES, BIRENIXMNMELFRFEHFRIAIE.

GE.23-15301



A/HRC/54/71

GE.23-15301

93. %, XPANSHEOATRM. MENMFMEESKIFERFA T HIREENNE
IERGEMETEN . XA HE, THEAESXETRMXER-. $£—, MEMH
BN ARRHZMSARER, FIEMAGREHOISELRAFE, NAMFEX
BEREETEMH LNEL. BRI TINBBERAARERE, ETZIRER
LUEAMEBREEM A EEIEIGRIEIRE, A, B dI%E, SFEEX
NERBFTEMKIE, SEEERKEMFLMERE, FEMBIRENSHEEELR
IBRE. MERRRIEEN . REHFEMFRMBIEEAEBRIEABITAS X ARKR
EXRHEEZEMER, MXLESARFISFINEEERESD, flwm, ERM
EERITARRNREBMAN QLM ZHAIENAGENLERRS, G1F
FETRIRSUE

94. EZ, TIEEXLI, TFEZERURBMR, EBEN. EFIRYEEKHKIEED]
A EHMKXYIAM, EREEEMESTIREE, EXLERREHLHERIH
', MEANEHR—MHtSEE. ENRESSEXME, REREMLRPHE
FERT LUR R ISR Y], BIEBFARMIREIBRFARE . RZIZMIESTIHE
BSBITUAFE T MR mAMMRE MBS KERERTT BILANRN,
XEERMZBERXMERE. TIEEEEER], RE-DERSEHE. BURSMIE
RESERMIESTINERE, ALERNRIEMEBEARITAEREAOTRES
MR, XEBIRAT AR BRMIR U R ERNEE. MRREET
BIAR RN EEMIE S TR BIER IS AFEX IR, BRBEREHER
HIRE NI, FBEAAMIRE S RIERNANFIMIET(E, WEERTRETIESEI
AR BHR.

95. TARAMMTRREEMR—NERE, BIEtXIEHEMARETEREN. £
EMEN, LTHEEHERTIERER. ENEREMER) THIEMAES
AHT %, MEBAMRGHEMEREXEREDBETIER. AALEXR, SEH
HESEZHRNEKBRKRE, ARIENMIEE KL MBS HBIRIE
AR AR BRI T BURFIMSUE, SEERREE. Fit, EENRNREIEM
AEBITANERFTURFELEE, BUER, HXMLARER, RRTMIE
AR E L (EAIEHI R A S RIIE]) X —H S B AR EERIR.

96. TIFEERE, EEMIEMAGRBTNRNITAMAIAREEH T TERES
BR, ERMKMRUANHITARNMRES, IZEERERT FHITAMKRIT
Ao BEZRED, RMBLMUMRMLITE, AMAZ, HAELTERER, MRMLH
HERLTEEN . REMMEENFET S, RRTXE (MR ZERF)IEM
AEBHNERXKRAGHALELR. SELRRHFRAFRARITERIMESEEE
MEZARANARNEE, LUEA RS EMREXH—MHIE], HER
M= IE SCHY—&B 4T o

97. EHKAERNFIFMRKSERGHMSF, SREMREHSS, EELEX
EMAEERXATHIRER. EXTILE. AREFENBRFHANSHE,
EEAEEBHAFONRIEMEIE ABIT AR, XTREREMEMIERE
MEINTUH—FhRI . TIEEXTIMERS, BEEEAERESEMEE
HiREZE, XMRRNAGE. RELEAER THH, BRTRZERNHE
B, DISEMEENRESIVRENZ RG] . EfR. XSMERAR, SEKEE
B, NRAXTEMAGEHNEMES, HREMRASH, BREGEH

19



A/HRC/54/71

REXBRIAAN, UREZMIREHBPZIEMABIZ B BN % B F &
il IR X S B BURFISUE -

98. TIRARRESHESIEMARENMEXNEFRCBFEL. MHE=E
WA EBEERRTERIFEESIKSERIRME, FTmaREHSMEEENS
Sk %% TIRANMELEENFIIR CELIEMARTER+FEED
R BRI,

99. TIRAMMTABERSHKEESSAEMIEISIE, MUMBREENHEYE
M. TIEESMREHSSSEHITRRMEM, ESSTREERNEER
HEVEIN . KEEERITIEA LR XBUENRIEREIERE,

100. TRHRENZEMEM X FHEBELE GHR—IEAMRKILERRA
2) « (EHMESMTHRG) UK “EZEMAGEERTEENHERE" , 7+
REVTENRRRMRE N . MEREM . SMOE, ARIEMARMBXTERITA
(BEREMEE MWRAREEMSFIRAERK, iLHEAXEETWEIRAIEMA
EERRESHNEMA SRS

101. TEABRMEE, RIRTEIRKWNEXHEN, SREMREHSNTZS
5. EWMBKAEANESSRESFAFAANRRE, RE-NERTREEMEE
XHS RS HRTME ML I mMER. T EX5E, RAFEENRE, FRK
KREEMEXHNENESHERRZRS , EARINEMOMEENE, THIE
HEAEET.

T AJHRC/AT/53, #60E%.

20

GE.23-15301


http://undocs.org/ch/A/HRC/47/53

A/HRC/54/71

Annex |

GE.23-15301

Summaries of the inputs provided by stakeholders for the
elaboration of the report on the 20 years of work of the
Working Group of Experts on People of African descent

1. The stakeholders that replied to the call for inputs of the Working Group include
Member States, civil society organizations, specialized agencies/ ministries within
Governments as well as independent experts. Their inputs are summarized in this section.

2. Australia reaffirmed its commitment to positive engagement with the UN human
rights system. It welcomed the Working Group’s fact-finding mission and considers the
review process as an opportunity to showcase good practices and remains dedicated to
fulfilling its human rights obligations.

3. Brazil highlighted the efforts in promoting racial equality and combating racism
through the implementation of various public policies and measures. Key milestones include
the incorporation of Afro-Brazilian history and culture in the official curriculum, the creation
of the Special Secretariat for Policies for the Promotion of Racial Equality, and the enactment
of laws reserving vacancies in higher education and public job contests for people of African
descent. Notably, the establishment of the Ministry of Racial Equality in 2023 has led to
additional measures, such as making racial injury a non-bailable and imprescriptible crime
and introducing the “FIAR” Program to address structural racism in the public service.
Education has shown significant progress, with a 400% increase in Afro-descendant students
in higher education between 2010 and 2019. These efforts demonstrate Brazil’s commitment
to combat racial inequality and promote racial equality in the country.

4. Chile noted it has taken significant steps to combat discrimination and promote the
rights of indigenous and Afro-descendant communities. Laws, such as the Law No. 20.609,
have been enacted to prevent arbitrary discrimination and establish penalties for
discriminatory acts. The government has also recognized the legal status of the Chilean
Afro-descendant tribal people, ensuring protection of their cultural identity, language, and
traditions. Efforts have been made to include these communities in national surveys and
censuses, allowing for a better understanding of their needs and concerns. Additionally,
national plans on human rights and action against racism and discrimination have been
developed with active participation from indigenous and Afro-descendant representatives,
ensuring their voices are heard in policymaking.

5. In addressing the needs of its Afro-descendant population and promoting racial
equality, Ecuador highlighted the implementation of various policies and initiatives across
different sectors. The Ministry of Public Health has played a crucial role in addressing health
disparities and promoting intercultural healthcare for marginalized communities, including
Afro-Ecuadorians. Furthermore, Ecuador has implemented affirmative actions to promote
diversity and inclusion in the workface, ensuring representation of Afro-Ecuadorians and
other marginalized groups within the Ministry of Public Health. Ecuador emphasizes the
country’s commitment to social inclusion, health equity, and the recognition of its diverse
population’s cultural and health needs. These efforts reflect the nation’s dedication to
advancing racial equality and promoting the well-being of all citizens.

6. Guyana highlights its commitment to eliminate racial discrimination and promote
harmony. It notes it has a strong framework to protect human rights and prohibit racism.
Recent legislative developments include restorative justice, bail reform, and judicial
efficiency. Measures ensure Afro-Guyanese rights and provide opportunities in education
and social security. Additionally, the MEN on MISSION program encourages men to be
more engaged in their families and communities for the welfare of their children and
community development.

7. Italy noted the establishment of the National Office for Racial Anti-discrimination
(UNAR) to safeguard victims and combat discrimination based on various grounds. Though
collecting data on racial discrimination is challenging, Italy aims to address discrimination
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triggered by skin colour. Efforts are underway to prepare a new National Plan of Action
against racism, and the country is actively involved in projects to integrate migrants and
refugees, promoting vocational training and job opportunities. Italy noted that the Working
Group’s recommendation to include people of African descent in relevant decision-making
mechanisms aligns with Italy’s commitment to equality, and it is exploring reforms to grant
undocumented migrants access to basic human rights and pathways to citizenship.

8. Luxembourg’s efforts to combat racism and racial discrimination involve a
combination of approaches. A general approach concerning all the population without
distinction of race or ethnic origin, and a targeted one focusing on groups at risk of
discrimination including people of African descent. It noted that concrete measures have been
implemented in research, training, awareness-raising, and legislation. Research aims to
understand and measure racism, while training focuses on capacity-building and awareness
of racial biases. Awareness initiatives are undertaken by civil society organizations with
public funding, promoting inclusion and challenging stereotypes. Legislation includes laws
facilitating nationality access, protecting victims of discrimination, and consolidating
non-discrimination principles in the Constitution. A National Action Plan against racism is
being developed in collaboration with stakeholders, and a law on intercultural coexistence is
being drafted to replace the current integration law, emphasizing the fight against racism and
discrimination.

9. Mexico highlighted that the constitution and the Federal Law to Prevent and Eliminate
Discrimination (LFPED) protect the right to equality and non-discrimination. The National
Program for Equality and Non-Discrimination (PRONAIND) implements strategies and
actions to combat racism and discrimination systematically. It aims to change norms, promote
cultural sensitivity, and generate inclusive measures in various sectors. Specific actions
include strengthening medical services regulation, combating stigmas related to drugs and
disabilities, addressing school bullying, and promoting inclusion for marginalized groups.
Additionally, the National Survey on Discrimination (ENADIS) provides data on
discrimination’s extent and its impact on vulnerable communities, such as indigenous and
Afro-Mexican populations. These efforts demonstrate Mexico’s commitment to equality,
inclusion, and eradicating racism and discrimination.

10.  Netherlands noted its efforts to address racism and promote equality for people of
African descent. Acknowledging the existence of racism, the government committed to
combating institutional racism and issued an apology for its historical role in enslavement.
The appointment of a National Coordinator against Discrimination and Racism (NCDR)
aimed to engage all stakeholders in countering discrimination and hate crime. Training
sessions for civil servants were initiated to raise awareness and combat discriminatory
decision-making. Improved data collection and analysis on discrimination incidents
facilitated targeted positive measures. The government also emphasized media and cultural
representation to combat stereotypes and promote inclusivity. Moreover, changes to the
Sinterklaas celebration were made to address negative stereotyping. Despite these
achievements, ongoing efforts are necessary to bridge gaps, increase financial support to
Curaco, and repeal legislation resulting in differential treatment within the Kingdom to
ensure a more inclusive and equal society.

11.  Norway highlighted various measures taken to combat racism and discrimination
based on ethnicity, national origin, and skin colour. The country has implemented action
plans against racism and discrimination in different sectors, focusing on promoting diversity,
inclusion, and dialogue. Norway has established a grant scheme to support initiatives against
racism and hate speech, and a new Integration Act aims to ensure early integration of
immigrants into Norwegian society. The government has funded research on public attitudes
towards ethnic and religious minorities and has developed measures to address racism and
discrimination based on external characteristics. Efforts are made to increase diversity and
inclusion in arts, cultural life, media, voluntary work, and sports. The sports sector works
actively to prevent racism and discrimination, promoting zero tolerance for any form of
discrimination and harassment.

12.  Portugal has taken significant and comprehensive measures to address the
recommendations of the Working Group. They have implemented a Plan for Prevention of
Discrimination in Security Forces, launched Guidelines on Preventing and Combating Racial
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Discrimination in Schools, and revised curricula to recognize the history of colonialism and
slavery. The country is actively commemorating the International Decade for People of
African Descent and has expedited amendments to the Penal Code to prevent hate speech and
hate crimes. Additionally, Portugal is engaging in extensive training for public officials and
justice professionals to raise awareness about the prohibition of racial discrimination. They
have also created new protocols to ensure free legal aid and established an Agency for
Integration, Migration, and Asylum to improve immigration and asylum processing and
enhance the integration of migrants.

13.  Spain highlighted the legislative measures in place, such as the comprehensive law
for equality and non-discrimination, as well as ongoing efforts to address intersecting forms
of discrimination. It emphasized the prohibition of identity checks based on racial or ethnic
profiling, the establishment of national offices to combat hate crimes and protect human
rights, and the allocation of resources to fight racial discrimination. Additionally, it
underscores the importance of awareness campaigns and dialogue with African and Afro
Descendant communities to promote inclusivity and understanding. Overall, the text
emphasizes Spain’s dedication to addressing racism and fostering a more equitable society.

14.  Switzerland stressed government’s efforts in implementing recommendations made
by international bodies, particularly those related to people of African descent. Switzerland
acknowledges the existence of racism, highlights ongoing initiatives to combat it, and
addresses the challenges and opportunities presented by federalism in addressing
discrimination. It also mentions steps taken to regulate online hate speech and the
government’s response to recommendations from the Committee on the Elimination of
Racial Discrimination and the Universal Periodic Review.

15.  Trinidad and Tobago notes the various initiatives of the Ministry of Sport and
Community Development (MSCD) to address the concerns and promote the well-being of
people of African descent. Some of these initiatives include participating in the Community
Recovery Committee, relaunching the MpowerTT program for young males’ development,
supporting the republication of a booklet on African heritage sites, commemorating Nelson
Mandela’s life and work, providing financial assistance to organizations promoting African
heritage awareness, and supporting Emancipation Day celebrations. Through these efforts,
the MSCD aims to empower and uplift people of African descent and raise awareness of their
history and contributions while addressing social issues affecting their communities.

16.  Qatar notes it has implemented several initiatives to combat human trafficking and
protect migrant workers’ rights. They published a guide on forced labour and human
trafficking, established communication channels to report cases, and signed memorandums
with organizations to aid trafficking victims. Educational activities and training sessions were
organized by the National Committee to Combat Human Trafficking in collaboration with
institutions and embassies. Qatar is leading the Gulf-Africa Dialogue on Labour Migration,
aiming to improve cooperation and promote fair work for expatriate workers. Partnerships
with Msheireb Real Estate Museums have led to cultural programs raising awareness about
trafficking and historical slavery. These efforts demonstrate Qatar’s commitment to
combating human trafficking, protecting human rights, and fostering international
cooperation and awareness.

17.  European Anti-Poverty Network provided highlights of its Portugal project addressing
migration and integration challenges for people of African descent. The project includes
“Opportunities”” and the “Local Immigrant Council.” The recommendations emphasize
meaningful participation of migrants, a holistic approach to migration issues, and promoting
equal treatment. Specific thematic recommendations cover combating racism in the legal
framework, inclusive education, and equal opportunities in the job market.

18.  The International Decade for People of African Descent Assembly-Guyana, a good
practice established to serve Guyana as the country coordinating mechanism for the decade
and an umbrella organization with a network of 67 member organizations in remote and urban
communities, that works through advocacy and programmes, informed that the
recommendations of the Working Group following its country visit to Guyana had not been
effectively implemented. They noted the need for the Government to highlight historic
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contributions of African Guyanese to the country, and for affirmative action or reparatory
justice for African Guyanese.

19.  llex Accid Jurfica, an organization advocating for racial justice in Colombia and
Latin America, highlighted their focus on two key areas: landmark Colombian Constitutional
Court decisions protecting the rights of Afro Descendants during the COVID-19 pandemic
and recognizing the significance of traditional midwifery in the Pacific region, and the
importance of collecting disaggregated ethnic-racial data to address inequalities and monitor
institutional racism. llex recommends the Working Group to focus on the need for monitoring
judicial decisions’ implementation, enhanced collaboration with other UN mechanisms, and
improved communication with civil society organizations for more effective follow-up on
human rights issues affecting Afrodescendant communities.

20.  The Racial Justice and Law Center of the S& Paulo Law School of the Getdio Vargas
Foundation highlighted that even after the Working Group’s visit to Brazil in 2013 and the
recommendations they provided, there continues to be a chronic situation of police violence
and brutality against black people in the country. The cases analyzed in the research highlight
how the police word still carries significant weight in court, leading to acquittals even when
there is evidence from civil witnesses and experts pointing to police misconduct. This
indicates a lack of progress in addressing the issue and implementing the necessary changes
to hold police accountable for their actions and protect the human rights of Afro-descendants
in Brazil.

21.  The City of Cologne noted its diverse population and that it considers diversity as a
strength and opportunity. The city is committed to promoting inclusivity and addressing
racism and colonial heritage. Initiatives and activities have been supported to give more
visibility to Afro-diasporic communities and encourage their participation. The city banned
the use of the N-word and funded Black History Month events. Education and cultural
projects were also supported to celebrate African heritage and contributions. The city is
actively dealing with its colonial past, with an expert committee appointed to develop
recommendations for action by the end of 2023. In December 2022, the City of Cologne
reached an agreement to transfer ownership of historic Benin bronzes to Nigeria, aiming to
return looted cultural assets to their rightful owners.

22.  The Victorian Equal Opportunity and Human Rights Commission jointly with the
Victoria University noted that the visit of the Working Group to Australia in December 2022
shed light on challenges faced by the community, including anti-blackness and policies
leading to overrepresentation in detention. The community received the Working Group’s
recommendations as a credible effort to address their human rights concerns. The visit also
fostered connections between the African Australian community and civil society, enabling
advocacy skills development and collaboration on promoting human rights. As a result of the
strengthened ties, a delegation of five African Australian individuals attended the 32nd
session of WGEPAD on Economic Empowerment of People of African Descent, increasing
awareness of the presence and contributions of people of African descent in Australia and
the Asia Pacific region.

23. Al for the People, illustrated how recommendation 84 of the report of the Working
Group of Experts on People of African Descent on Data Justice (A/HRC/42/59) shaped Al
for the People’s advocacy for the crafting and introduction of the Algorithmic Accountability
Act to the US House of Representatives in June 2019. This federal bill would hold technology
companies accountable for algorithmic harm levied against Black and other people of African
descent. Further to the recommendation of the Working Group the discussion on the addition
of human rights impact assessments was considered. The murder of George Floyd when
combined with this policy advocacy has resulted in Al for the People having a seat on Tik
Tok’s Content Moderation Advisory Board, working alongside Google Health on their next
generation of devices.

24.  The Working Group also took note of the oral contributions during the online
consultation. Contributions focused on the importance of the role of the Working Group as
an amplifying voice for people of African Descent, including women as they often face
multiple forms of discrimination. It was mentioned that the work in the reports brings to the
attention of government complex issues such as systemic discrimination, not solely confined
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to the criminal system but that extends to the civil and administrative sectors. One of the
participants also highlighted the work of the Working Group in addressing the delicate
balance between freedom of expression and systemic discrimination and hate speech. Several
speakers highlighted the work of the experts on the issue of reparations for people of African
Descent and the reality of intersectionality. They reiterated the call made by the Working
Group in its reports for stronger policies and action to address systemic discrimination.
Speakers highlighted the need for policy and legislative framework that ensures the
government’s obligation to address systemic anti-Black racism.

25.  Civil society highlighted the positive impact of the Working Group’s country visits
reports and noted the positive engagement of governments with the Working Group and
called for a follow-up to that dialogue and efforts as well as to the recommendations made in
the reports. The reports create opportunities to put governments on notice of the issues
affecting people of African descent in the specific national contexts. The Working Group’s
recommendations have been used as an umbrella to create a national policy recommendation
as a means to assess the government’s actions in addressing the protection of human rights
of people of African Descent.

26.  Regarding the relationship between civil society and the Working Group stressed the
importance of continuing collaboration emphasizing the intergeneration nature of the issues
and the inclusive approach of the Working Group. One of the speakers suggested the
formation of a Council of Elders of People of African Descent to complement the focus on
youth and to ensure wisdom and experience of the older generation is documented and passed
on.

27.  Civil society groups spoke about the positive impact of sharing reports online. They
noted that it allows individuals to engage with the content at their own pace, share it and use
it for advocacy and projects. Speaking on the Working Group’s sessions, participants
highlighted the opportunity the sessions provide to share findings and recommendations with
people of African descent across the globe and receive expert feedback and advice. They
however noted the need for sessions to be more inclusive and suggested they be held
elsewhere. On the issue of inclusiveness, the lack of interpretation in Portuguese was
highlighted given the number of participants of the Lusophone community. One of the
speakers noted the exodus of youth from the African continent which he believed should be
addressed alongside the fight against racism, systemic racism, and racial profiling.

28.  Some speakers welcomed the insistence of the Working Group in requesting States to
collect disaggregated data and encouraged the Working Group to continue their advocacy on
this important issue.
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Compendium of good practices and policies identified by the
Working Group of Experts on People of African descent
during country visits

1. Argentina launched its National Human Rights Plan of Action (2017—-2020) based on
the international commitments made by the State and the 2030 Agenda for Sustainable
Development. Its axes are inclusion, non-discrimination and equality; public security and
non-violence; memory, truth, justice and reparation policies; universal access to rights; and
civic culture and commitment to human rights. The Plan of Action outlines concrete actions
to give visibility to the Afro-descendant community in the framework of the International
Decade for People of African Descent.! Law No. 26852 (2013), designates 8 November as
National Day of Afro-Argentineans and Afro-Culture. This is an effort to acknowledge and
correct history in order to restore the symbolic and cultural legitimacy of the role played by
people of African descent in establishing the national identity of Argentinean society and
Law No. 4355 institutes Afro Women’s Day on 25 July in Buenos Aires.

2. The Australian Human Rights Commission works on the development of the National
Anti-Racism Framework, the State Commissions and the Ombudsman to protect the human
rights of people of African descent and other communities that face racial discrimination in
the country. Australia also offered support to organisations, alliances, community leaders and
communities of African descent to ensure the human rights of their constituencies.?

3. In 2018, Belgium renamed the former Square du Bastion in Brussels as Square Patrice
Lumumba and an exhibition commemorating Congolese soldiers who fought in the First
World War. Belgium also launched of the International Decade for People of African Descent
at the national level in 2019 to contribute both to the practical implementation of the Decade
at the national level and to the preparation of a future national action plan against racism,
through specific measures for people of African descent.®

4. Brazil’s affirmative action in 2012 with the adoption of the Quota Law (Law
No. 12.711),* had an impact on the higher educational opportunities of Afro-Brazilians as
well as other disadvantaged groups and is a landmark step towards equality in education.
This followed the 2003 adoption of Law No. 10.639 to address racist discrimination against
people of African descent by amending the General Education Law to include African and
Afro-Brazilian history in the national curriculum making African and Afro-Brazilian history
and culture compulsory at basic and secondary education levels.

5. In Canada, in 2017 the Government of Ontario passed Bill 114, the Anti-Racism Act,
which recognizes the distinct nature of anti-Black racism and the need to address it on an
ongoing basis.® It also formally recognized the International Decade for People of African
Descent® and released A Better Way Forward: Ontario’s 3-year Anti-Racism Strategic Plan
part of the provincial government’s commitment to fight systemic racism and create fair and
equitable outcomes for Black, indigenous and other racialized people.” The Government of
Quebec issued a publication highlighting the contribution of African Canadians to the history
and development of Quebec society and the organization of intercultural awareness activities
in schools by the Black History Month Round Table. In Nova Scotia’s Department of
Education, the African Canadian Services Division advises the provincial government on
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African Canadian education, promotes understanding of African Canadians and their history,
heritage, culture, traditions and contributions to society.

6. Through Executive Decree No. 915, Ecuador declared the International Decade for
People of African Descent a national policy. Ecuador also elaborated the Agenda for the
Equal Rights of Indigenous Nationalities and Peoples, Afro-Ecuadorian People and
Montubio People 2019-2021.2 Ecuador’s Constitution of 2008 contains specific provisions
to protect the human rights of people of African descent, including recognition of their
collective rights. Through Executive Decree No. 60, the Plurinational Plan for the
Elimination of Racial Discrimination and Ethnic and Cultural Exclusion was adopted with a
view to minimizing rates of discrimination and exclusion and improving the situation of
populations that have historically suffered discrimination (indigenous, Afro-Ecuadorian and
Montubio peoples), including affirmative action measures.®

7. In Germany, the National Action Plan against Racism explicitly refers to increased
efforts by Government in the fight against racial discrimination and the recognition of people
of African descent, in view of the proclamation of the International Decade for People of
African Descent. The National Action Plan also includes measures in the field of political
education and research as well as awareness-raising in relation to the colonial past.*

8. Guyana has set aside the month of August for Emancipation Month. The Working
Group welcomed the formation of the Guyana Reparations Committee and the Government’s
commitment to fund it, and the civil society-led initiative to coordinate the programmes,
plans and events for the International Decade for People of African Descent in Guyana. The
Government has also made a call for the submission of funding proposals for activities
relating to the International Decade for People of African Descent in Guyana.*

9. Italy’s legal framework includes a range of criminal, civil and administrative
provisions to combat racism and incitement to racial hatred. In particular, the Mancino Law,
allows judges to increase a sentence if the crime was committed with the purpose of
discrimination or hatred based on ethnicity, nationality, race or religion. It also makes it a
crime to “instigate in any way or commit violence or acts of provocation to violence for
racist, ethnic, national or religious motives”, and to “propagate ideas based on racial
superiority or racial or ethnic hatred, or to instigate to commit or commit acts of
discrimination for racial, ethnic, national or religious motives.”*?

10. In the Netherlands, the Minister of the Interior and Kingdom Relations sends the
House of Representatives a yearly letter on action taken to combat discrimination and is also
responsible for the Municipal Anti-Discrimination Services Act. All the municipalities report
to the Ministry of the Interior every year about complaints on discrimination. ® The
Netherlands has a proactive approach in the collection of disaggregated data, including by
ethnicity.4

11.  Panama adopted a Presidential Decree providing for the creation of the Executive
Secretariat of the National Council of the Black Ethnic Community — a Presidential advisory
body responsible for addressing certain aspects of the disparities that affect people of African
descent.’> The Ministry of Education noted that in the new curricular contents for basic and
secondary education includes areas of knowledge related to the history and contributions of
Afro-descendants to Panamanian society.¢ In 2010, for the first time self-identification as a
person of African descent was possible in the census questionnaire.*”
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12.  In July 2016, the Government of Peru approved the National Development Plan for
the Afro-Peruvian Population (2016-2020).'8 Another example is the establishment of a
registry of Afro-Peruvian representative organizations alongside a working group to facilitate
dialogue between the Executive and Afro-Peruvian civil society for the formulation and
monitoring of public policy.*® In 2014, the Government mandated that Afro-Peruvian culture
would be celebrated in June. June 4™ is the National Afro-Peruvian Culture Day.?° The Office
of the Ombudsperson and the Government have published studies on the situation of people
of African descent in Peru on the situation and legal framework for their protection. The
Indigenous and Afro-Peruvian Peoples Directorate has established public policies,
consolidated representative participation, developed an information system, and strengthened
the visibility and institutional coordination of Afro-Peruvians.? In 2009, Peru made a
historical apology to Afro-Peruvians, asking for forgiveness for the abuses, exclusion and
discrimination perpetrated since the colonial period to recognize the legacy of the
Afro-Peruvian people.

13.  Portugal adopted its first National Plan to combat racism and discrimination (2021
2025). This plan includes the creation of an independent observatory on hate speech, racism
and xenophobia; and envisages assessing the possible revision of the legislation on combating
discrimination and hate speech.?? The High Commission for Migration undertook regular
activities to promote the International Decade for People of African Descent, focusing on
awareness-raising among the youth of issues related to discrimination, equality and dialogue
across cultures, among others. It also has elaborated a national plan of activities to promote
the International Decade.?

14.  Spain has approved Act No. 19/2007 has been approved to combat violence, racism,
xenophobia and intolerance in sport and is aimed at preventing, controlling and penalizing
any violent manifestation with racist, xenophobic or intolerant connotations in any sporting
activity.?* The establishment of a number of institutions at the national, provincial and local
levels including the Council for the Elimination of Racial or Ethnic Discrimination,
specialized offices dealing with hate crimes and discrimination in all provincial prosecutorial
offices in Spain, the Spanish Observatory on Racism and Xenophobia, are also important
initiatives for combating racial discrimination.?® The National Museum of Anthropology
hosted some exhibitions in relation to the history of people of African descent, which were
supported by the General Sub directorate for the Promotion of Fine Arts of the Ministry of
Culture.?®

15.  In Sweden, the new Discrimination Act entered into force in 2009. It prohibits
discrimination associated, inter alia, with ethnicity, religion or other belief. It also includes
compensation for discrimination to facilitate the provision of higher levels of compensation
to victims of discrimination.?” The Swedish Government awarded a grant to the Multicultural
Centre to undertake a study on Afrophobia in Sweden.? The Equality Ombudsman was to be
given an assignment to carry out awareness-raising measures regarding Afrophobia during
2015 and 2016.2° It is also important to mention the Strategic Plan for Anti-Discrimination in
Malmg@ a study to implement the Afrophobia report recommendations and a textbook review
to map, and correct where necessary, misrepresentations of the history of Sweden and its role
during the transatlantic trade in captured Africans, enslavement and colonialism.*
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16.  In Switzerland, in 2019, the city of Neuch&el renamed a plaza to honour Tilo Frey,
the first person of African descent elected to the National Council of Switzerland. The plaza
had been named after a nineteenth-century scientist who leveraged his reputation in the area
of glaciation into an advocacy platform for “scientific” racism. In Neuch&el and Zurich, the
revision of public narratives has included plagues with historical context being added to
public buildings. Other initiatives include tenders for monuments and public works of art;
the creation of an educational itinerary of the historical past and modern links; a permanent
exhibition on Neuch&el citizens’ involvement in the triangular trade; and a website to situate
those truths within the official municipal history.3! Since 2016, the canton and city of Geneva
have recognized anti-Black racism as a particular form of human rights violation and has
approved a budget line for the prevention of and the fight against anti-Black racism.??

17.  In 2014, the Government of the United States launched the My Brother’s Keeper to
address opportunity gaps that African American boys and young men face in regard to their
access to basic health care, good nutrition, high-quality education, and labour opportunities,
and in reduction of violence.® The Government also adopted the Patient Protection and
Affordable Care Act, which has allowed 2.3 million African American adults to gain medical
health insurance.

18.  Inthe United Kingdom of Great Britain and Northern Ireland, the Parliamentary Joint
Committee on Human Rights 2020 report on Black People, Racism and Human Rights,
concluded that the Government must urgently take action to protect the human rights of Black
people, including within healthcare, criminal justice, nationality and immigration and
democracy; and its leadership in articulating the concerns, progress, missteps, and a way
forward on human rights including in providing scrutiny of Government Bills for compliance
with human rights. The Lammy Review and the Race Disparity Audit are also positive
examples of the Government’s action to identify disparities in outcomes for ethnic groups,
including Black, Asian and minority Ethnic individuals.®
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