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! The term “impact assessment” is also often used to describe activity ranging from ex post

evaluations to compliance checks. This paper takes the term to mean ex ante activity, although ongoing
assessments of various kinds should be a part of good business practice.
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2 See the Business and Human Rights Resource Centre, http://www.business-humanrights.org/

Gettingstarted/UNSpecia Representative.

3 See BP's Tangguh project, http://www.bp.com/tangguh, and Shell’s work with the Danish
Institute, http://www.shell.com/humanrights, “The Human Rights Compliance Tool.” See also the
International Center for Corporate Accountability’s 2005 audit of Freeport in Indonesia, http://
WWW.icca-corporateaccountability.org/.
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Correspondence with Gare Smith of the law firm Foley Hoag in Washington, D.C., May 2006.
There are many resources on stakeholder engagement, for example The Sakehol der
Engagement Manual by UNEP, AccountAbility and Stakeholder Research Associates Canada
(http://www.unep.fr/outreach/home.htm) and the Collaborative for Development Action
(http://www.cdainc.com/publications/cep_issue papers.php). There are also resources specifically on
conflict-sensitive interviewing, such as Simon A. Mason, From Conflict to Cooperation in the Nile Basin,
August 2004, available at http://www.css.ethz.ch.

® See the Office of the United Nations High Commissioner for Human Rights,
http://www.ohchr.org/english/law/index.htm.
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! See, for example, Amnesty International, Human Rights on the line: The Baku-Thilisi-Ceyhan

project, May 2003, available at http://www.amnesty.org.uk/ content.asp?Categoryl D=10128.

8 For adiscussion of the Human Rights Based Approach and list of additional resources, see
http://www.humanrightsimpact.org/hria-conference-06/workshop-human-rights-based-approach/ and
http://www.amnesty.ie/famnesty/live/irish/action/def aut.asp?page=3802& rec=20& pos=1. In particular,
see United Nations, The Human Rights Based Approach to Development Cooperation:  Towards a
Common Under standing Among UN Agencies, 2003 (available at http://www.undp.org/governance/docs/
HR_Guides CommonUnderstanding.pdf).
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o As another example of HRBA principles, Hunt and MacNaughton (2006) proposed the

following:
1) Use an explicit human rights framework;
2) Aim for progressive realization of human rights;
3) Promote equality and non-discrimination in process and palicy;
4) Ensure meaningful participation by all stakeholders,
5) Provide information and protect the right to freely expressideas;
6) Establish mechanisms to hold the State accountable;
7) Recognize the inter-dependence of al human rights.
Hunt and MacNaughton were writing specifically about HRIAs conducted by governments to assess the

impact of proposed policies on the right to health; principles two and six would be particularly difficult to
achieve for business. (Paul Hunt, U.N. Special Rapporteur on the right to the highest attainable standard
of health, and Gillian MacNaughton, Impact Assessments, Poverty and Human Rights: A Case Study
Using The Right to the Highest Attainable Standard of Health. Submitted to UNESCO 31 May 2006.)
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19 see the International Finance Corporation, http://www.ifc.org/ifcext/enviro.nsf/Content/

OurStories_Socia Responsibility HumanRights.
1 Seethe Canadian Rights and Democracy Initiative, http://www.dd-rd.ca/hria.
12 See  International Alert, http://www.international-alert.org/our work/themes/extractive
industries.php.
13 See the Danish Ingtitute for Human Rights, http://www.humanrightsbusiness.org/, where a
short version of the compliance tool can be accessed for free.
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14 See the Humanist Committee on Human Ri ghts, http://www.hom.nl/, and the Human Rights

Impact Assessment Resource Centre http://www.humanrightsi mpact.org/.

15> see BHP Billiton, http://hsecreport.bhpbilliton.com/2005/repository/community/ourA pproach/
humanRights.asp; Anglo American, http://www.angloamerican.co.uk/corporateresponsi bilty/
sociaresponsibilty/seat/; the International Council on Mining & Metals,
http://www.icmm.com/library _pub_detail.php?rcd=183; and the Business L eaders Initiative on Human
Rights, http://www.blihr.org.
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16 seeM aplecroft maps, http://maps.maplecroft.com; the Business and Human Rights Resource

Center, http://business-humanrights.org; Danish Institute op cit.; Amnesty International and IBLF ,
Business & Human Rights: A Geography of Corporate Risk, 2002,
http://iblf.org/resources/general .jsp?d=69.
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Additional resources

International Alert (C. Crossin and J. Banfield), Conflict and Project Finance:
Exploring Options for Better Management of Conflict Risk. Background paper,
January 2006.

International Alert and Engineers Against Poverty, Engineering Contractors and their
Clients, September 2006.

International Association for Impact Assessment, Social Impact Assessment :
International Principles. Special Publication Series No. 2, May 2003.

International Finance Corporation, Addressing Social Dimensions of Private Sector
Projects. December 2003.

The Halifax Initiative, Risk, Responsibility and Human Rights: Assessing the Human
Rights Impacts of Trade and Project Finance. Revised Discussion Paper, July 2004.

OECD Risk Awareness Tool for Multinational Enterprises in Weak Governance Zones,
2006.



