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المقاا ر اصاااع المعاا  لمترتر الم تبااة في مجااال حقااوق الإنسااان علاا   يارة   
 *المواي والنفايات اصط ة والتخلص منها بط يقة سليمة بيئيا  

 مذك ة من الأمانة  
ةص ملمعرربا ثار ا ملمارر ا م ررتتشرر ا مانة رر  يل إلىررل  ح ولررلإ سارروق مر  ررةل تا يرر   

ملمترتب  في وةل ساوق مر  ةل على  دماة ملمرومد امنفارة ا م ةر ة امنرتمله نفطرة ةة يار  سرللىم  
 . 36/15عملا  ةا ما ملمجللإ  د  ، منذي أعُ  ةلىئلىة  
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ملى  اغيريررة نرر  ملمررومد م ةرر ة مالمرر ر أا ملمت رر اي  نفطررة في .لىرر  أ ررة  منعررة . ملمطرربا نلمررومد من رر

ايررو ياررترا نبررةدإ  رردا  ح ن ررةعدة منرردال املميس ررةا منتلةايرر  امئطررةا مناةعلرر  من  لى ررلى  
يم بمرة يلر م مالم ر على مسترمم احمةي  ساوق منعمةل ملمت   ي  ثانتع   ملمطبا نلمومد من ملى  انرد  
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 مقدمة -أولا   
. انكرل عةنرل ملحرق في منك منرر  (1)منتمتر  ةشر اط عمرل عةدنر  انومتلىر  نكرل لر د ملحرق في -1

لمةنلىرر  نرر  شرر اط عمررل إرر ده نرر     ررة لىتي افي أل يعةنررل نعةنلرر  ألملاقلىرر  قة مرر  علررى ماسررترمم ا 
في  طرةا أيردما منتفملىر  ملم رتدمن ، أا ايرو ة  طموسرة  إط ن  قداه. اقد متخذا منردال يردل أا

 . (2)2030منعمل منلا ق نللملى  بحلول  ضمةل
اعلى من غم ن  مانت منةا منومضح  ملمتعلا  بحمةي  صح  منعمةل، يجد منعمةل في .لىر   -2

  أ ا طم في نومجطر  أزنر  ذما صرل  ثانصرح  منعةنر  ن ديرة تع ضرطم نلمرومد م ةر ة في أ ة  منعة
منعمررل. افي سررت دعررت نفظمرر  منصررح  منعةلملىرر  انفظمرر  منعمررل مندانلىرر  اغير ررة طررومل عاررود نرر  
من ن   ح متخةذ  ج م ما ةش ل أزنر  منصرح  منعةنر  يرذه، نرة تر مل نشركل  تعر   منعمرةل نلمرومد 

 تعُةلج ةصواة سلىئ .  - تكت ي صبغ  عةلملى  منتي -م ة ة 
، (3)  لى  ة بب منتع   لمرومد سملىر  في منعمرل 15يلاى ستاي في كل م  امسد ا أل عةنلا  اد  ايُ  -3

عةنررل في منعررة  ة رربب لرر اا منعمررل غررير ملم نو رر   2 780 000ةلىفمررة ترروا في كررل سررف  أكثرر  نرر  
 86نللىرول سةنر  الرةة نبكر ة )أكثر  نر   2.4ملمطفلىر  في . اتت ربب مانر م  (4)غير ململا م  نلصح  أا

. ا"ملم   ملمطبا" يو أي ن   يصةب ةي منشرمه ةصرواة نبكر ة ايكرول سرببي في ملمارةم (5)في ملمة  (
، بمررة في ذنررت منتعرر   ملمرر ن  نلمررومد منكلىملىة لىرر  نطررباماال منتعرر   نعومنررل لمةرر  نشررئ  عرر   شررةط 

أا ملمرررررومد منكلىملىة لىررررر  من امعلىررررر  مالمررررر ر، امرشرررررعة  امنغبرررررةا، منصرررررفةعلى  من رررررملى ، انبلىررررردما مرلرررررةا 
. اتاردا (7)نللىرول سةنر  نر   نطربا 160عر  سروم   . ايبُل غ سرفو   (6)ذنت ن  نصةدا م ةواة اغير

تكلا  تاةعلإ مندال املميس ةا منتلةاي  ع  نعةئ  يرذه مازنر  منعةلملىر  ذما منصرل  ثانصرح  منعةنر  
 . (8)ت يللىونا دااا 3 يفةي منفةتج ملمحلي مر.ة  منعةلمي، أا نة في ملمة   ن   4ةفحو 

في ملمة   ن  عدد سةاا مانر م  ملمطفلىر   70اتمثل مرصةة  ثان  طةنا نة ي يد على  -4
؛ (9)شرمه سرفو    315 000نرة ا يارل عر   على منصرعلىد منعرةلمي اياردا أترة تت ربب في الرةة

 __________ 

 .23مرعلال منعةلمي لحاوق مر  ةل، ملمةدة  (1)
تشر ي   Decent work and the 2030 Agenda for Sustainable Development ،"2م ظر  نفظمر  منعمرل مندانلىر ، " (2)

ي معري ساروق  مر  رةل "منعمرل منلا رق" ثاعتبرةاه "عمرلا   . اتع ا آنلىرةا مانرم ملمتحردة لحاروق2017منثةني/ ولمبر 
جر ". منللفر  ملمعفلىر  ثالحاروق لان  اماع  ساوق منعمةل ن  سلىث ش اط منعمل امن  مر  ةل ماسةسلى  ل لا  
 ( ةش ل ملحق في منعمل.2005)18امنثاةللى ، منتعللىق منعةم اقم ماقتصةدي  اماجتمةعلى  

(3) Päivi Hämäläinen, Jukka Takala and Tan Boon Kiat, Global Estimates of Occupational Injuries 

and Work-related Illnesses 2017 (Singapore, Workplace Safety and Health Institute). 

 ملم ج   ا ي. (4)
 ملم ج   ا ي. (5)
 )ةدال تاايخ(.  ”Occupational and work-related diseases“، نفظم  منصح  منعةلملى  (6)
(7) International Trade Union Confederation, Toxic Work: Stop Deadly Exposures Today!, 13 April 2015. 
(8) Gerry Eijkemans, “The importance of workers’ health to advance the United Nations Sustainable 

Development Agenda”, Occupational & Environmental Medicine, vol. 75, Supp. 2 (April 2018); 

ILO, “Global action needed to tackle rising work-related injuries and diseases, ILO says”, 7 

September 2017. 
 Promoting Decent Work in the Chemical Industry: Innovative Initiativesنفظمر  منعمررل مندانلىر ،  (9)

 .20(، منصاح  2013)جفلىف، 

file:///C:/Users/Valued%20Customer/AppData/Local/Microsoft/Windows/INetCache/Content.Outlook/O2SCT53H/See%20ILO,
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في ملمة رررر  نرررر  .لىرررر  أ رررروم   8.4ا 5.3مد سملىرررر    ررررب ب تررررترماا ةررررت اتعرررر ر  ح منتعرررر   ملمطرررربا لمررررو 
في ملمة رر  نرر  منوللىررةا منفة.رر  عرر  سرر طةل من  رر  نرردر  29ا 17تررترماا ةررت  ، ا  ررب ب امن رر طةن
. اسر  مرل، سُردد (11)ة  .لى  أ وم  يرذه من ر طةنا تا يبر . اتك  منوقةي  ن  سداث(10)من جةل

ةة  ملممتلارر  ملمع الرر ، بمررة في ذنررت ملمررومد منكلىمةايرر  من ررملى  نرر  عومنررل مرصرر 200أل أكثرر  نرر  
أل منعمرةل يتع ضرول نلعديرد نر  يرذه ة  نُ ر ط فةا ةشر ي  نع الر  أا محتملر ، علمرتعُد  امرشعة ، 

 . (12)منعومنل في سلىةق أعمةلهم
، نثرل منعصربلى  اماضرة مثاا مربةةلىر  اسةاا منعلر اتمثل أن م  من    ملموي ف  املمملىت   -5

نرر  مر ا منصررحلى  مالمرر ر منررتي تلررم ثانعمررةل ملمع ضررت ة  منعاررم اعرردم ةلررو  ملحمررل تةيترري، ةع رر
في ملمة ر  نر  ملحرةاا  12نلمومد من ملى . ايفتج ع  منتعر   ملمطربا لهرذه ملمرومد اللىرةا سرببطة في 

ببطة سةنررر  سررر 29 000دم  م  ررردمد منررر  تت ملمررر ن ،  ضرررةل   ح اللىرررةا ألمررر ر ياررردا عرررددية ةرررر 
 . (13)اتغبر  من    ادم  ماَسْبَْ ت من ُّحةا من لىللى يأن م  نطفلى  نثل 

 داما ماجتمةعلىر ، بمرة للىطرة ماداما ملمطفلىر  اماسر ي ، تتعر   منف رة  امن جرةلمااة بب تبةي   -6
  لهرة اداجر  منتعر   علرى  رو لتلرف نلمرومد منكلىملىة لىر  من رملى ، اذنرت نر  سلىرث ملمرومد ملمتعر   

 ذنررت نرر  مانروا. اترريدي مالمتلالررةا منبلىونوجلىر  ةررت من جررل املمر أة، كةالمتلالررةا منا ررلىونوجلى اغرير 
 ،. لم  مااجر،، نرثلا  (14)امله نو لى ،  ح تاةاا في قةةللى  تأ   كل نفطمة ثانتع   نلمومد من ملى 

تررة ج ررم أل تخترر ل ما  ررل  منديفلىرر  نلمرر أة كملىررةا نرر  ململررو ا منبلىئلىرر  أكرربر نرر  تلررت منررتي  ت  
من جل. اأ فة  لترة ملحمل امراضة  ان سل  م اةة  منةمث، يتع   ج م ملم أة نتغيرما قرد ت يرد 

 ن  قةةللى  تأ  ية ثانعومقب منصحلى  نلتع   لمومد سملى . 
ان  مانوا منتي تبعث على منالق ةصا  لمةص  تعر   منعرةنلاا  ر  ير  في سر  مربرةب  -7

 تكارري حمةيرر  منف ررة  ملحومنررل لاررط نرر  منتعرر   لهررذه ملمررومد، ال مئفررت نلمررومد منكلىملىة لىرر  من ررملى . اا
اإررردث  منرررذي يفمرررو تكررر  أل يت ررر ا نررر  تعررر   سرررةةق قرررد اررردث قبرررل نع لررر  مام ةوجرررود ملحمرررل.

عفرررد منعمرررةل ككرررل، في  ة  د مانطرررةا ملحومنرررل امئفرررت، اأي رررمنتررر  يرما منصرررحلى  من رررةاة، ا ةصررر  عفررر
يرررر . انرررر  ترررر مكم مادنرررر  ةشرررر ل منترررر  يرما من ررررةاة، ترُرررفا، ثاسررررتم ما ن ررررتو ا تعرررر   نفما رررر  نلغة

نرررة زمنررروم  أل ثمررر  أطارررةا  ة  ملمعلونرررةا ملمتعلاررر  بم رررتو ا منتعررر   منرررتي تكررر  معتبةايرررة "ن نو ررر "، علمررر
 يوندال ايم يعة ول ن  وموع  ن  منفتة ج منصرحلى  من رلبلى  منفة.ر  ةصرا  لمةصر  عر  تعر   أنطرة م

/A/HRC)33/41(لى  من ملى  أ فة  ملحمل نلمومد منكلىملىة 
(15) . 

 __________ 

(10) Jukka Takala and others, “Eliminating occupational cancer in Europe and globally”, OSHWiki, 30 

May 2017. 
 ملم ج   ا ي. (11)

 IARC monographs on the evaluation of carcinogenic "نفظمر  منصرح  منعةلملىر ، منوكةنر  مندانلىر  نبحروث من ر طةل،  (12)

risks to humans" ،29  نتةا في: 2018س ي مل/يو لىي .https://monographs.iarc.fr/agents-classified-by-the-iarc/. 
 Global Health Risks: Mortality and Burden of Disease Attributable toنفظمر  منصرح  منعةلملىر ،  (13)

Selected Major Risks  ،25(، منصاح  2009)جفلىف. 
 .Chemicals and Gender ،2011ة ننج مانم ملمتحدة مرنمة ي،  (14)
 Summary of Principles for Evaluating Health Risks in Childrenنفظمر  منصرح  منعةلملىر ، أي رة  م ظر   (15)

Associated with Exposure to Chemicals   ،(.2011)جفلىف 



A/HRC/39/48 

5 GE.18-12801 

ان  ملم ج، أل مرسصة لىةا من سملى  تالل ن  سلم ملمشركل . لعلرى سربلىل ملمثرةل، يظرل  -8
 ن ررتور مرةررلا  عرر  عرردد سررةاا منتعرر   نلمررومد من ررملى  أقررل ةكثررير نرر  ملحلررم ملحالىارري في ةعرر 

نررة يبلررغ  ت ررتفد  ح لمعررداا مرصررةة  ح أل مرسصررة ما من سملىرر  م  . ا ظرر  (16)من ررلىةقةا امنبلرردمل
   رب  سررةاا مانر م  ملمطفلىرر  في ةلرد نتارردم نثرل لفلفرردم في ن رتور أعلررى قرد تبررداةلىررةنا،  عفري نر 

ناةا   ةدان  نثل ملهفد، ان د ذنت ةب ةط  قرداة أكربر في منبلرد ماال علرى تشرملىه اإديرد منتعر   
ا يوجرد نردر ةعر  منبلردمل تع يرف قرة وني أا قة مر  نلم  . اعلااة على ذنت، ة  سببملمطبا ثاعتبةاه 

مرةررلا  عرر  مانرر م  امنوللىررةا منفة.رر  عرر  أسرربةب محررددة. لثمرر   ي ررطلالن جعلىرر  نرنرر م  ملمطفلىرر  
اابمرة كرةل عردد  أن م  نطفلى  ا لى لى  نثل دم  م  دمد من  تت ملمر ن  قرد ا تكرول نع الر  ةصرواة جلىردة

 . اعلااة على ذنت، ايرذم مايرم، ندام  (17)  ملحلم ملحالىايفي منغةنب أقل ن سةا ة ملمشمص 
منبلىررةنا ملمتعلارر  ثانعررةنلت لح ررةبهم م ررةص ان ماعرري منكارررةا  تشررمل مرسصررة ما منوطفلىرر نررة 

نررر  منارررور م  كبرررير م   منارررور منعةنلررر  غرررير من سملىررر  جررر  اتشررركل امنعرررةنلت في ماقتصرررةد غرررير من سمررري. 
نائر  أل منف رب  ماكربر نر  يرذه مة  بلى  منعمةل في ةع  منبلدمل، علمرتمثل غةنقد منعةنل  في منعة  ا 

. اثانفظرر   ح أل منعديررد نرر  منبلرردمل نررديطة قررداة غررير كةللىرر  علررى (18)توجررد في ملمفررةطق ماقررل نمرروم  
 .  ملمعلونةا ملمتعلا  يسبةب منولةة، لم  منلازم تالىلىم ملمعلونةا ملمتعلا  ثالم   اأنمةط منولةة. 

يزنرر  منصرررح  منعةنررر  يرررذه، بمررة في ذنرررت مناةةعرررةل منعرررةم   مناةةعرررةا تا يبرررة  نعفلىررر اكررل -9
عرررر  أقررررور منصررررفةعةا في منعررررة  نرررر  منفةسلىرررر  ماقتصررررةدي . انلعديررررد نرررر  يررررذه  ام ررررةص ل ررررلا  

، بمررة يشررمل سلاررةا ان ررتترةسلاسررل توايررد ضررمم   -س ررب تصررملىمطة م ررةص  -منصررفةعةا 
ةصواة امضح ، ان  ة  ع  يذه ملميس ةا منتلةاي  نلىلإ نعفلىت مةط ن  ماقتصةد غير من سمي. اة

ملميس   ملمةنلى  منتي تتةج  ثانذيب ملم تم ج ثاسرتمدمم من  برق من رةم منرذي يريدي  ح  ذنت نثلا  
آ ا لمةيرة على منعمةل غير من سملىت اأطارةلهم. اتر د في ن لرق يرذم منتا ير  وموعر  صرغيرة نفتارةة 

 لهة في  طةا منواي  في من فوما مالميرة. ن  ملحةاا منتي ج ر تفةا 
لحاروق مر  رةل ملمكاونر  نلعمرةل ملمتر   ي  ثانتعر    ايواد ملما ا م ةص في تا ير ه إلرلىلا   -10

، يللىري نلمره (19)ملمطبا نلمومد من ملى  اغيرية ن  ملمومد م ة ة )ملمومد من ملى ( أا ملمت  اي  نفطرة
ل في ماقتصررةد منعررةلمي. ا تررتم ملمارر ا م ررةص تا يرر ه بمبررةدإ نلتحررد ا ملحةنلىرر  منررتي تومجرري منعمررة

ناترسرر  تصررب في مسررترمم احمةيرر  سارروق منعمررةل ملمترر   ي  ثانتعرر   ملمطرربا نلمررومد من ررملى  اضررمةل 
  تاس  سبل م تصةا لعةن   زم  ما تطةكةا أا منتلةازما منتي إدث. 

لارط منعمرةل ملم رتمدنول ةصرا  ااغ م  يذم منتا ي ، ياصد بمصةل، "منعمةل" نرلىلإ  -11
نررر  منبرررةط ،  املمتعةقررردالمنعمرررةل غرررير منررر سملىت، اكرررذنت منعمرررةل ملمتعةقررردال، ة  نبةشررر ة ا نمرررة أي ررر

 أا أ شة  ذما منصل  ثانعمل.  ، ا.لى  ماشمةص مرلم ي  منذي  ييدال عملا  ملميقتول امنعمةل
 __________ 

 " )ةدال تاايخ(.World Statistic: The enormous burden of poor working conditionsنفظم  منعمل مندانلى ، " (16)
(17) Hämäläinen, p. 17. 
 .7ملم ج   ا ي، منصاح   (18)
ا ملمررومد امنفاررة ا م ةرر ة ةصررا  قةعلىرر ؛ عرر   نوايرر  ملحررة  اسررةةالىي، ا تُ ثا نلمكلررف نرر  منتاررةاي  من ررةةا  تمةشررلىة   (19)

لطرري تشررمل للىمررة تشررمل ملمررومد منكلىمةايرر  املمبلىرردما منصررفةعلى ، اململررو ا، امنشرروم ب، املمررومد ملمتالرر ة املمشررع ، 
يشررير ملمارر ا م ررةص  ح اةعرر  ملم ررةلةا منغذم لىرر ، اأشرركةل نتفوعرر  نرر  منفاررة ا. انت ررطلىل تفررةال ملموضررو ، 

 ملمومد امنفاة ا م ة ة غير من ملى .أي ة  ملمومد م ة ة ةعبةاة "من موم"، نك  ملمصةل، منوماد في منتا ي  يشمل 
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ملمعفلىر  بحاروق مر  رةل نار ام   عةنرة ، كلارت يلىئرةا مانرم ملمتحردة 20اعلى ندر أكث  نر   -12
 صد مر ا ملمترتب  في وةل ساوق مر  ةل على منتع   نلمومد م ة ة امنفاة ا من ملى  ةلمةصة  

 لتلف منصفةعةا على صعلىد منعة  اتاديم تاةاي  عفطة، بمة يشمل مئوم ب ملمتعلا  ثانعمةل.  في
  دامجيبذلهة ملمكلف ملحرة  ثانواير  نتح رت ايذم منتا ي  ج   ن  مئطود ملمتومصل  منتي  -13

ايعتاررد  ة .ادانلىررة  سارروق مر  ررةل في ملمفةقشررةا ملمتعلارر  ثان ررلان  امنصررح  في ملمجررةل ملمطرربا اطفلىرر
لصرت أانويتطرة في ملمحةلرل مندانلىر  ملما ا م رةص أل أ لىر  يرذه ملم ر ن  قرد ُ  رلىت  ح سرد كبرير اقُ 

 تادم عةلمي في نومجط  يذم منشةغل ملم تاحل.  ذما منصل ،  ة أدر  ح عدم  س مز

 حقوق الإنسان المكفولة للعمال والتع ض للمواي السمية -تنيا   
سارروق منعمررةل يرري سارروقب نح  ررةل، اسارروق مر  ررةل يرري سارروق نكاونرر  نلعمررةل. ايررذه  -14

 اماقتصةدي  اماجتمةعلى  ملحاوق نترمةة  اغير قةةل  نلتل    اعةلملى . ايي تشمل ملحاوق ملمد لى  امن لىةسلى 
 امنثاةللى . اا تك  س نةل أي شمه ن  ساوق مر  ةل يذه ة بب منعمل منذي ييديي. 

تمررلإ منعمررةل ةصررا  لمةصرر  ا تطررةك سارروق مر  ررةل ملمكاونرر  لهررم انتلررةازما ايتعرر    -15
  ملم ن  غير نة تكول أض ما منتع  ة  ، انلىلإ أقلطة تع ي طم نلمومد من ملى  أ فة  عملطم. اغةنببهة

ن  لىر ، اقرد تمرر  سرفوما أا سر  عاررود نر  منر ن  قبررل أل تظطر  منتر  يرما منصررحلى  من رةاة ةصررواة 
جللىررر  في صرررح  منعمرررةل أا أطارررةلهم. لةنوقةيررر  نررر  منتعررر   نلمرررومد من رررملى  أنررر  ضررر ااي لحمةيررر  

 ساوق مر  ةل، بمة في ذنت ساوق منعمةل. 

 لصحةالحق في ش وط عمل مأمونة وملائمة ل -ألف 
يشرررمل ملحرررق في شررر اط عمرررل عةدنررر  انُ ضرررلى ، ملمفصررروص عللىررري في مرعرررلال منعرررةلمي لحاررروق  -16

( اكرررذنت في منعطرررد منررردا  م رررةص ثالحاررروق ماقتصرررةدي  اماجتمةعلىررر  امنثاةللىررر  23مر  رررةل )ملمرررةدة 
سرق  (، ملحق  في ش اط عمل ن نو   انلا م  نلصح . ا ذ يرفه منعطرد ةصرواة نفاصرل  علرى7)ملمةدة 

منعمرررةل في شررر اط عمرررل ن نو ررر  انلا مررر  نلصرررح ، لا ررري يعرررترا ة رررعف منعمرررةل سلىرررةل ما تطةكرررةا 
يرررذم من رررعف نررر  منت منرررةا منررردال  اي رررةعفاررروقطم ايشررردد علرررى ذنرررت. بحامنتلرررةازما منرررتي تمرررلإ 

 منعمل ملمحاوا ثا ةواة.  منفةتج ع اماط ما مالم ر في نف  ماستغلال ملميس ي نلعمةل 
 منعمل ملم نول اململا رم نلصرح  يرو سرق في سرد ذمتري؛ انر  ذنرت، لطرو يشرمل املحق في -17

أي رررة  منعديرررد نررر  ساررروق مر  رررةل مالمررر ر ملمترمةةررر  املمتدململررر  ملمكاونررر  نلعمرررةل، بمرررة في ذنرررت 
 ملحاوق ملموضح  أدنه. 

نكررل شررمه، بمررة في ذنرررت منعمررةل ملم ررتمدنول في سررلىةق اسمررري أا غررير اسمرري، سرررق  في ا  -18
نررررلازم نرررري كا  ررررةل اسررررق  في منتمترررر  يعلررررى ن ررررتور نرررر  منصررررح  منبد لىرررر  امنعاللىرررر  تكرررر   (20)ةةملحلىرررر

املحرررق في  (22)اياررر  علرررى منررردال منتررر مم امضررر، ثاتخرررةذ تررردمةير اقة لىررر  لحمةيررر  ملحرررق في ملحلىرررةة .(21)ةلوغررري
 . (23)منصح  كللىطمة، بمة في ذنت ن  لملال أسكةم إدد "ل اا منعمل ململا م  نلصح "

 __________ 

 .6لحاوق ملمد لى  امن لىةسلى ، ملمةدة ثا م ةص منعطد مندا  (20)
 .12منثاةللى ، ملمةدة منعطد مندا  م ةص ثالحاوق ماقتصةدي  اماجتمةعلى  ا  (21)
 ( ةش ل ملحق في ملحلىةة.1982)6وق مر  ةل، منتعللىق منعةم اقم منللف  ملمعفلى  بحا (22)

( ةشر ل ملحرق في منتمتر  2000)14امنثاةللىر ، منتعللىرق منعرةم اقرم منللف  ملمعفلى  ثالحاروق ماقتصرةدي  اماجتمةعلىر   (23)
 يعلى ن تور ن  منصح  تك  ةلوغي.
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وضرر، منللفرر  ملمعفلىرر  ثالحارروق ماقتصررةدي  اماجتمةعلىرر  امنثاةللىرر  أ رري يارر  علررى منرردال ات -19
امجب يات ي إ ت .لى  جوم ب منصرح  في ملمجرةل منصرفةعي. ايشرمل ذنرت "منتردمةير منوقة لىر  
 للىمة يتعلق ثالحرومدث امانر م  ملمطفلىر  ...  اق اقةير  من ركةل املحرد نر  تع ضرطم نلمرومد من رةاة نثرل

  .(24)ع  املمومد منكلىملىة لى  من ةاة ... منتي تي   ةصواة نبةش ة أا غير نبةش ة على صح  مر  ةل"ماش
. ايشررمل يررذم ملحررق (25)بد لىرر انكررل شررمه، بمررة في ذنررت منعمررةل، ملحررق في من ررلان  من -20

ذنرت د ي، بمة في للىمة  تةاه نب على متخةذ منا مام  ةذمتي اقةدا  أل يكول ن تالا   سق كل    ةل في
، سروم  نر  نصرةدا نطفلىر  أا غيريرة. ج رميللىمة يتصل ةت  ب نومد سملىر  غرير ن غروب للىطرة  ح 

اتشكل سةاا منت مم ملحرةد املحرةاا مالمر ر نر  منتعر   منشرديد نلمرومد من رملى  م تطةكرةا 
ا تكرر    كةايررة لحررق منعمررةل في من ررلان  منبد لىرر ، ايرري تع ضررطم اشرركةل نرر  ملمعةنلرر  منعفلىارر  

سلى  امنلا   ة لى  املمطلىف . اتتد يذم ملحق أي ة  نلىشمل ن  ن  منتع   منةويل ماجرل نلمرومد امناة
 A/HRC/22/53من ملى ، منذي تك  أل ييدي أي رة   ح  ترة ج عفلىار  اقةسرلى  اا   رة لى  انطلىفر  )

 (. A/HRC/33/41ا
. (26)لاتطم  ررو  نتل ةررر  علملىررر  دال نررروماعررلااة علرررى ذنرررت، نلعمررةل ملحرررق  في عررردم م -21

ايثرررير تعررر ي  منعمرررةل لمرررومد  ا تارررد م ةشررر تة نعلونرررةا كةللىررر  تبرررت نرررة  ذم كرررةل تكررر  أل ت ررربب 
عفرردنة يكررول ثارنكررةل  تاسرر  يررذه ملمعلونررةا اجعلطررة في  -ذي ماجفرر  منفةنلىرر  يْ من رر طةل أا ترُرر

 منبشر ي . ايوضر،نفرو  نر  منتلرةاب  م   رعولمنعمرةل   رعول اا ي منرو ن ديرة أل شرومغلَ  -ملمتفةال 
 يذم ملحق أ لى  ملحق في ملمعلونةا ن  نفظوا  تاس   عمةل ساوق مر  ةل ملمكاون  نلعمةل. 

ملحرق في منتمتر  ةشر اط عمرل ن نو ر  انلا مر  نلصرح ، يفبغري ماعرترما  ان  نفظوا  عمةل -22
لحارروقطم،  كررة  اإررةازم  يل تعرر    منعمررةل نلمررومد من ررملى   دال نرروملاتطم ملم رربا  املم ررتفيرة يشرركل م تطة 

تمكرت منعمرةل ةصرواة سالىالىر  نر  الر  ماضرةلا  ثانفشرةط ملمشرتمل يفبغري أل يشرمل معرترما ايرو 
علرى لمةرواة. ايرذم جر   أسةسري نر  سرق كرل عةنرل في ملحمةير  نر  شر اط منعمرل غرير ملم نو ر  اغرير 

   نلمررومد من ررملى  ململا مرر  نلصررح . ايعتاررد ملمارر ا م ررةص أل نكررل عةنررل سررق طبلىعرري في عرردم منتعرر
دال نوملاترري ملم رربا  املم رررتفيرة. ايررو يعترربر أل يرررذم ملحررق يصررب في جررروي  ملحررق في من ررلان  منبد لىررر  

 املحق في ملمعلونةا املحق في عدم لم و  شمه نتلةاب علملى  دال نوملاتي. 
، (187)اقرم  2006متاةقلىر  مرطرةا منترايجري نل رلان  امنصرح  ملمطفلىترت نعرةم اتعترا  -23

 ن نو ر  انلا مر  نلصرح ، بحرق منعمرةل في شر اط عمرل ايي ن  متاةقلىةا نفظم  منعمل مندانلى ،
ضررم  "ملحارروق ماسةسررلى  ملمتعلارر   علررى منرر غم نرر  أل نفظمرر  منعمررل مندانلىرر  ا تررداج يررذم ملحررق

ثانعمرررل". اتعرررترا نفظمررر  منعمرررل مندانلىررر  ضرررمفة  بحرررق منعمرررةل في عررردم منتعررر   نلمرررومد من رررملى  
ل نوملاتطم ملم با  املم تفيرة ن  لملال ت للىمطة "بحق منعةنل في أل يبتعد ةفا ي ع  اغيرية ةدا 

لمة  نجم ع  مستعمةل نومد كلىملىة لى   ذم كةل نديي نربرا نعارول نلاعتارةد ةوجرود لمةر  اشرلىت 
اقررد أصررداا نفظمرر  منعمررل مندانلىرر  توصررلىةا ذما صررل   ."(27)اشررديد علررى سررلانتي أا صررحتي

 __________ 

  الإ ملم ج . (24)
مسررترمم من ررلان  منبد لىرر  امنعاللىرر  نلعةنررل في سررلىةق  ةاسررتي نعملرري. منللفرر  أي ررة  تشررمل يررذه ملحارروق ماسةسررلى   (25)

 .18ملمعفلى  ثالحاوق ماقتصةدي  اماجتمةعلى  امنثاةللى ، منتعللىق منعةم اقم 
 .7منعطد مندا  م ةص ثالحاوق ملمد لى  امن لىةسلى ، ملمةدة  (26)
 .18(، ملمةدة 170)اقم  1990اةقلى  ملمومد منكلىملىة لى  مت (27)
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اض  من لىةسةا امنرفظم امنربرمنج منوطفلىر  منلازنر  نلوقةير  نر  "مرصرةثاا  مندال تات ي نثلا    ح
 عمرةل في مناةةعرةا ملم تاعر  ملممرةط من... لحمةير  .لىر  منعمرةل، اا سرلىمة  امان م  امنوللىةا ملمطفلىر 

  ملمطرةج ي في ماقتصرةد غرير ملمرفظم امنعمرةل ثانف ب  نلعمةل ملم ت عاول، كمة يو ملحةل نثلا   امنعمةل
 .(28)"امنعمةل منشبةب

 الحق في المعلومات والمشاركة وتكوين الجمعيات -لمء 
نكل ل د، بمة في ذنت منعمرةل، ساروق غرير قةةلر  نلتصر ا تشرمل ملحرق في س ير  منتعبرير  -24

امنتلم  اتكوي  مئمعلىةا، بمة في ذنت س ي  ما  مةم  ح منفاةثاا منعمةنلى  اتشكلىلطة، املحق 
 . (29)علونةافي ملحصول على ملم

عمرررةل ساررروق منعمرررةل ملمتعلاررر  ثانتعررر   نلمرررومد رة  ايشررركل ملحرررق في ملمعلونرررةا أسةسررر -25
من ررملى . اكمررة ااد أعررلاه، ا تكرر  لصررل ملحررق في ملمعلونررةا عرر  سررق منعةنررل في عرردم منتعرر   

ر ا نلمرررومد من رررملى  دال نوملاتررري ملم ررربا  املم رررتفيرة. اارررق نلعمرررةل أل يع لررروم، في .لررر  أنررروا، م
 ملمترتب  على منتع  ، امرج م  ملمتمذ لمف  منتع  ، اساوقطم للىمة يتعلق بمثل يذم منتع  . 

اتشكل ماطر  منعةنر  ئمر  ملمعلونرةا ملمتعلار  بمصرةدا م ةرواة ان رتو ا منتعر   لهرة  -26
 انلم رة ن . اقلىةسطة ااصدية امرةلا  عفطرة امنتحارق نفطرة أدمة ضر ااي  نتالىرلىم اإللىرل مر ا منصرحلى 

انرر  من ررر ااي تعطرررد  ظررةم نعلونرررةا ناصرررل  ادقلىارر  اكةنلررر  ناطرررم أسرردمث محرررددة ااكت رررةب 
فرر  علررى لئررةا لتلارر  نرر  منعمررةل اكررذنت علررى ملمجموعررةا نع لرر  دقلىارر  ةشرر ل تأ ررير أعمررةل نعلى  

ملمع ضررر  مالمررر ر، بمرررة في ذنرررت ماطارررةل امنف رررة  في سررر  مربرررةب امنعمرررةل ملمطرررةج ال اأسررر يم 
  فول اماشمةص ذاا مرعةق . املم
نفظم  منعمل مندانلى  في متاةقلىة ة ثانعديد نر  جوم رب سرق منعةنرل )اسرق ملممثرل(  اتا  -27

ومجبةا مندال ان يانلىةا ملميس ةا منتلةاي  صةسب  منعمل، بمة في ذنرت نروادا ةفي أل يعلم ا 
 لىطم ملحررق في "ملحصررول علررى نعلونررةا. اعلررى سرربلىل ملمثررةل، نلعمررةل ملمعفلىررت ا ثلرر(30)ملمررومد منكلىملىة لىرر 
 لمررومد منكلىملىة لىرر  ملم ررتعمل  في منعمررل، المومصررطة م ةرر ة، امنترردمةير ماستلىةطلىرر ، امنتعلررلىمم تشررمل تع يررف

. ان  ذنت، لاي ست تدعو متاةقلى  ملمومد منكلىملىة لىر   ح تصرفلىف ملمرومد منكلىملىة لىر  (31)امنتدايب"
ا تشرترط علرى ملمرروادي  سرور تالىرلىم لمصررة ه  لطرري(، 6 الارة   ةوا رة منصررحلى  ملمحتملر  )ملمرةدة

((، أي أل ماتاةقلىرر  ا تشررترط 3)9لمعلونررةا ملمتررول ة" )ملمررةدة ي م"علررى أسررةص تاص رر يررذه ملمررومد
 منتصفلىف.  عللىطم  ج م  ملمتبةاما استملاص نة يفاه ن  نعلونةا ذما صل  بهذم

 __________ 

دسرررتوا نفظمررر  أي رررة  (؛ م ظررر  197)اقرررم  2006توصرررلى  ةشررر ل مرطرررةا منترايجررري نل رررلان  امنصرررح  ملمطفلىترررت،  (28)
 منعمل مندانلى .

 22ا 19من لىةسرلى ، ملمرومد لحاروق ملمد لىر  ا م رةص ثا؛ امنعطد مندا  24مرعلال منعةلمي لحاوق مر  ةل، ملمةدة  (29)
 .26، ملمةدة ؛ اماتاةقلى  مندانلى  لحمةي  ساوق .لى  منعمةل ملمطةج ي  األ مد أس يم25ا

؛ 20(، ملمرةدة 174)اقرم  1993  ملحرومدث منصرفةعلى  منكربرر، ؛ امتاةقلىر  نفر18متاةقلى  ملمومد منكلىملىة لى ، ملمرةدة  (30)
من ررلان  امنصررح  في ()ج(؛ امتاةقلىرر  1)13(، ملمررةدة 176اقررم ) 1995من ررلان  امنصررح  في ملمفررةجم، امتاةقلىرر  
 ()أ(.1)8(، ملمةدة 184)اقم  2001من امع ، 

 (.3)18متاةقلى  ملمومد منكلىملىة لى ، ملمةدة  (31)
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تعلار  ثانصرح  امن رلان  منرتي إوزيرة ايفبغي أل تُشمل بمبدأ منكشف .لى  ملمعلونةا ملم -28
لمصررلح  منعةنرر  ثا نُالى رردةملهلىئررةا منعةنرر  املميس ررةا منتلةايرر ، نررة   تفررداج ضررم  وموعرر  ضررلىا  

)ب((. 101ا 38، مناار تال A/HRC/30/40ن  قبلىل حمةي  م صوصلى  أا منصح  منعةن  )م ظر  
  منكشرف عر  نعلونرةا منصرح  انلىلإ ن  ملمش ا  أةدم  أل تر ل  منردال أا ملميس رةا منتلةاير

امن رلان  بحلر  أترة سر ي ، ا سرلىمة  ذم كرةل ذنرت علرى أسرةص لمشرلى  منتر  ير سرلبة  علررى مااثاا 
(. اإالىاررة  لهررذه منغةيرر ، تررفه ماتاةقلىررةا مندانلىرر  42مناررداة منتفةل ررلى  )ملم جرر   ا رري، مناارر ة  أا

نعلونرررةا ملمرررومد من رررملى  ذما منصرررل  ملمتعلاررر  ثالمرررومد منكلىملىة لىررر  من رررملى  ةصرررواة نتكررر اة علرررى أل 
 . (32)ثانصح  امن لان  ا تعتبر س ي 

انر  شر ل منعمرةل منرذي  يردملعول عر  ساطرم في منعمرل ملمر نول اململا رم نلصرح ، نر  ةررت  -29
. اقرد  برت أل حمةير  منعمرةل نر  ثااعتمرةد علرى منتكترل منعردديزام نروقاطم عر    ساوق ألمر ر، أل يُ 

امالمةةا مالم ر تتع ز ةاعةنلى  ملحمةي  مناوي  نلحق في منتفظلىم، بمة في ذنت منتع   نلمومد من ملى  
تشررركلىل منفارررةثاا، املحرررق في س يررر  تكررروي  مئمعلىرررةا، املحرررق في ملماةاضررر  مئمةعلىررر . لعلرررى سررربلىل 
ملمثرررةل، أدا قررروة منفارررةثاا  ح منرررتمله منتررردايجي نررر  تررردلمت منتبرررغ نررر  مانرررةك  ملمغلاررر . اترررفه 

 أسةسلى  نتعلا  ثانعمل. لى يذه ملحاوق منتي تعتبرية ساوقة  منعمل مندانلى  ع متاةقلىةا نفظم 

 حقوق العمال في خط  متزايد -جيم 
نرة يكرول م  . اكثرير (33)ملحاروق انت رةاي  في م  ةل، نثلطم نثل .لى  منبش ، أس ما يوند منعم -30

إعلطرررم ع ضررر   سةنررر   مرررلى  يعلىشرررول أصرررلا  ة  ملمت ررر اال نررر  منتعررر   نلمرررومد من رررملى  أشمةصررر
نكل ل د ملحرق في ملحمةير  نر  منتملىلىر  افي ملم رةامة في ملمعةنلر  أنرةم ان  ذنت، ا تطةك ساوقطم. 

ررر نطررربا تكررر  أل  علررر ل أي عةنرررل أا طارررل عةنرررل عرررب  أنررر م  أا منارررة ول. ايجرررب أا يتحم 
ملمفشر   دث  تلىل  تملىلى  على أسةص منعمر  أا منردلمل أا منعر ق أا منردي  أا  رو  مئرفلإ أا ةلردا

 أا منذكة  أا مرام  من لىةسلى  أا أي سبب آلم . 

 حقوق الطفل والم أة -1 
نكررل طاررل ملحررق في أل يعررلى  سلىررةة لمةنلىرر  نرر  أسرروأ أشرركةل عمةنرر  ماطاررةل. ايشرركل  -31

منعمررل منررذي ي ررتمدم للىرري ماطاررةل نبلىرردما أا نررومد كلىملىة لىرر  أا نعررةدل صررفةعلى  سملىرر  أا غيريررة 
. ات رلم متاةقلىر  ساروق (A/HRC/33/41)أسوأ أشكةل عمل ماطارةل  ن  م  ن  ملمومد م ة ة امسد

ةصرحتي م  يي عمل اتمل أل يكول لمةيرم  أا ضرةا  ماضةلا منةال بحق منةال في ملحمةي  ن  
(. اتع  ا أسوأ أشكةل عمل ماطاةل في متاةقلىر  نفظمر  منعمرل مندانلىر  32أا نموه منبدني )ملمةدة 

 ( يتررة "ماعمررةل منررتي يرر ج، أل ترريدي،182)اقررم  1999اطاررةل نعررةم ةشرر ل أسرروأ أشرركةل عمررل م
ةاعرررل طبلىعتطرررة أا ةاعرررل منظررر اا منرررتي تررر مال للىطرررة،  ح مرضررر ما ةصرررح  ماطارررةل أا سرررلانتطم 

 تع ي  ماطاةل نلمومد من ملى  في منعمل.  تبري (. اا تك  3سلوكطم مالملاقي")ملمةدة  أا

 __________ 

أي رة   ظر . م 17؛ متاةقلىر  نلىفةنرةتا ةشر ل من  برق، ملمرةدة 9متاةقلى  مستكطو  ةش ل ململو ا منع وي  منثةةتر ، ملمرةدة  (32)
 لى  نلمومد منكلىملىة لى .ن علال دبي ةش ل مردماة مندا 

 .1مرعلال منعةلمي لحاوق مر  ةل، ملمةدة  (33)
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نلردال ة  أسةسرلىة  منعمرل م ةر ة منت منر لر اا تبعرةا ةلىر  نر اتشك ل حمةي  منصرح  مربة -32
. انلف رة  منعرةنلاا ملحرق في ملحصرول علرى حمةير  (34)ملم أة في منعملفي منا ة  على منتملىلى  ضد 

، (35)لمةص  لملال .لى  مناترما منتي قرد يتع ضر  للىطرة، أا يتعر   للىطرة   رلط ، لممرةط   بةةلىر 
 مل منذي يع ضط  أا يع   جفلىفط  لمومد كلىملىة لى  سملى . مان  منذي يتةلب حمةيتط  ن  منع

افي منوقررت  ا رري، يفبغرري أا إرر م منف ررة  نرر  لرر ص عمررل أا دلمررل نتكةلئرر . ا ررة يثررير  -33
منالرق ةصرا  لمةصر  أل منف رة  منعررةنلاا يتع ضر  لمرومد سملىر  في منعمررل قبرل ملحمرل اأ فرة  ن مسلرري 

 ةلرب يرذم منومقر  اعةير  لمةصر  تبرذلهة منردال املميس رةامااح، أي س  قبل أل يعلم  بحملطر . ايت
منتلةاي  ن  أجل حمةي  منصح  مربةةلى  نلم أة ن  لملال نف  تع ضط  نلمومد من ملى  دال ملحرد 
 ن  منعمةن  على أسةص تملىلى ي. األ ل اسلىل  نتحالىق ذنت يي  زمن  ملمومد من ملى  ن  منعمل. 

 وي الإعاقةحقوق العمال المهاج ين والعمال ذ -2 
يفةبق في يذم منصدد سظ  منتملىلى  منعفص ي ةكةلر  أشركةني. اثالمثرل، يفبغري أا يشركل  -34

رعمرررةل سرررق منعمرررةل في لررر اا عمرررل ن نو ررر  انلا مررر  ة  منعررر ق أا ماصرررل ما ررربا عرررةنلا  نة عررر
أل افي . انلعمةل ملمطةج ي ، سوم  كة وم اوزال أم ا ا  ق  ظةنلى ، ملحق في ملم ةامة (36)نلصح 
. (37)على قدم ملم ةامة ن  ملمومطفت للىمة يتعلق ثان لان  امنصح  اش اط منعمل مالمر ر يعةنلوم

انرشمةص ذاي مرعةق  ملحق في منتمت ، على قدم ملم ةامة ن  مرلمر ي ، ةظر اا عمرل ن نو ر  
 . (38)انلا م  نلصح  ابحاوق مر  ةل ذما منصل 

 فعالالانتصاف الالحق في  -الي 
أسةسررري في وررةل سارروق مر  رررةل. ايجررب أل تكررول منررردال اغيريررة نررر   نبرردأب  ملم ررة ن ُ  -35

مئطررةا ملمكلاررر  ن ررريان  أنررةم منعمرررةل، بمرررة يشررمل غررريريم نررر  أصررحةب ملحاررروق مرلمررر ي ، عررر  
منتالىد ثانت منةا ساوق مر  رةل. اا تكر  مناصرل ةرت ملحرق في سربلىل م تصرةا لعرةل املحرق في 

 ح سرربل ما تصررةا مناعةنرر  في سررلىةق منتعرر   نلمررومد من ررملى  يتوقررف  ملمعلونررةا، ال منوصررول
 نكة لىرر  منوصررول  نلىطررة علررى ظرر اا منعمررل ا ةةعرر  ملمعلونررةا ملمتعلارر  بهررذه ملمررومد ا   تاسرر علررى 

(A/HRC/30/40) . 
ائملىررر  منعمرررةل منرررذي  يرررم ضرررحة  إرررةاز أا م تطرررةك لحاررروقطم ملحرررق في منوصرررول  ح اسرررلىل   -36

منتعر    منفة.ر  عر م تطةكةا ساوق منعمةل  زم  . اتشمل سبل ما تصةا مناعةل (39)م تصةا لعةن 
نلمررومد من ررملى  سررق من ررحة  في تعللىررل اد ملحررق امنتعرروي  ا عررةدة منت يلىررل امن ضررة اضررمةنا عرردم 

 __________ 

 ()ا(.1)11متاةقلى  منا ة  على .لى  أشكةل منتملىلى  ضد ملم أة، ملمةدة  (34)
 ()د(.2)11ملم ج   ا ي، ملمةدة  (35)
 ‘.1‘)د(5ةل منتملىلى  منعفص ي، ملمةدة أشك ماتاةقلى  مندانلى  نلا ة  على .لى  (36)
 ()أ(.1)25ماتاةقلى  مندانلى  لحمةي  ساوق .لى  منعمةل ملمطةج ي  األ مد أس يم، ملمةدة  (37)
 .27متاةقلى  ساوق ماشمةص ذاي مرعةق ، ملمةدة  (38)
  ثالحاررررروق ماقتصرررررةدي  ()أ(؛ امنللفررررر  ملمعفلىررررر3)2منعطرررررد منررررردا  م رررررةص ثالحاررررروق ملمد لىررررر  امن لىةسرررررلى ، ملمرررررةدة  (39)

( ةش ل طبلىعر  منت منرةا منردال ماطر ما؛ املمبرةدإ منتوجلىطلىر  1990)3اماجتمةعلى  امنثاةللى ، منتعللىق منعةم اقم 
 ةش ل ماعمةل منتلةاي  اساوق مر  ةل: تفالىذ  طةا مانم ملمتحدة ملمعفول "ملحمةي  اماسترمم اما تصةا".
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تعرر   في ملم ررتابل  . ايشرركل نفرر  اقررو (40)ملحارروق  ح منعدمنرر  نفتطكرريمنتكرر ما، اكررذنت في تاررديم 
 ةت منعديد ن  عفةص  ما تصةا مناعةل في يذم منصدد. ة  نشتركة  لى  قةسمنلمومد من م

اارررق نكرررل صرررةسب سرررق أل يشررر   في  جررر م ما مئررربر ملمفةسرررب أنرررةم محكمررر  لتصررر   -37
نلاومعد امرج م ما ملمفصوص عللىطة في مناة ول. ايجب أل تكال ة  أي يلىئ  إكلىم ألم ر الا أا

 ح سربل ما تصرةا مناعةنر  ن رحة  ما تطةكرةا منرتي إردث مندال منوصول في منوقرت ملمفةسرب 
(. افي لررر اا 45، منااررر ة E/CN.4/2006/42ة ررربب منتعررر   نلمرررومد منكلىملىة لىررر  م ةررر ة )م ظررر  

 .(41)نرر  م رردنةا ي ملم ررتالىدغرريره نرر  شرر ، سونررت منرردال عررب  مر بررةا  ح صررةسب منعمررل أا 
منا ررة لى  نرر  عررب  مر بررةا منررذي يارر  مرنلىررةا منا ررة لى  اغررير  لما ررتافي سررةاا ألمرر ر، 

 . (42)على منعمةل نلم ةعدة في ضمةل منوصول  ح سبل ما تصةا

 التحديات التي تواجه حقوق العمال المتض رين من التع ض لمواي سمية -تلثا   
 معايير غير كافية في مجال الحماية -ألف 

 إمري منصرح . ايري ا تر مل ت رم، نة تت م قوم ت اسلىةسةا منصح  ملمطفلى  يترة ام  كثير  -38
ةتعر   منعمرةل نلمرومد من ررملى  ةداجر  تتلرةاز بمئررةا ملمر ما أا سر  ااا ملمر ما نررة يتعر   نري غررير 

نررة تعتمررد تالىلىمررةا ملممررةط  علررى نع لرر  غررير كةنلرر  م  . اكثررير (43)قللىملىرر منعمررةل ضررم   اررلإ منوايرر  مر
 ورةل من رلان  اتأ ريرما امسرع  منفةرةق تمرلإ ملترمضةا لمةطئ ،  ة يريدي  ح ضرمةنا ن رلل  في أا
ةصرررواة   صررح  منعمرررةل. اا ترر مل عمللىرررةا إ رررت نعررةيير ملحمةيررر  نرر  منتعررر   نلمرررومد من ررملى  ترُرريلم  ة

 ن فوما  ل   يك  نعاود،  ة ييدي  ح اللىةا نبك ة ا سص  لهة.  نتعمدة

 للمواي السميةتقدم محدوي في منع التع ض  -لمء 
 ل ماكث  لعةنلى  في نف  تع   منعمرةل نلمرومد من رملى   زمنتطرة نر  نكرةل منعمرل.ن  منوسة  -39

 ،ملممرةط  رجر م ما من رلىة ة علرى ايفعكلإ ذنت في ملممةاس  من للىم  ملمع ال  ثاسرم منت ل رل مله نري
نفظمر  منعمرل مندانلىر   منرذي تشرلعي "،مرزمنر  ملمفطللىر  لمصرةدا م ةرواةأا "منتصملىم مناة م علرى 

 س ررب نعلىررةا. افي ت تلىررب تفررةز  (44)ملمطرربا ملمجررةلفي ةا منوطفلىرر  ملمعفلىرر  ثان ررلان  امنصررح  املهلىئرر
تي ةعررد  جرر م  مرزمنرر  لملىررةاماب ت نرري  ح تخالىررف ملممررةط  تألعةنلىرر  نفرر  منتعرر   نلمررومد من ررملى ، 

ةوسرررة ل نفطرررة ماسرررتعة   بمرررومد اأداما ةديلررر  أقرررل لمةرررواة، ا عمرررةل ضرررومةط يفدسرررلى  ا دمايررر ، 
 وقةي  منشمصلى . نلدمم نعدما امستم

 __________ 

املمبررةدإ منتوجلىطلىرر  ةشرر ل ملحررق في ما تصررةا امئرربر ن ررحة  ما تطةكررةا مئ ررلىم  نلاررة ول  ملمبررةدإ ماسةسررلى  (40)
؛ منللفر  ملمعفلىر  23-15ا 11مندا  لحاروق مر  رةل اما تطةكرةا م ةريرة نلارة ول منردا  مر  رةني، مناار ما 

عرررةم ملماررر ا  علرررى منررردال ( ةشررر ل طبلىعررر  مانتررر مم منارررة وني من2004)31ق مر  رررةل، منتعللىرررق منعرررةم اقرررم بحارررو 
 .39؛ امتاةقلى  ساوق منةال، ملمةدة 16ماط ما في منعطد، مناا ة 

(41) “Presumptive legislation for firefighter cancer”, First Responder Center, 2017. 
(42) Junius C. McElveen Jr., “Establishing proof of exposure”, Lexology, 2012. 
(43) Ted Smith and Chad Raphael, “Health and safety policies for electronics workers”, in The 

Routledge Companion to Labor and Media, Richard Maxwell, ed. (Routledge, 2015), pp. 78−89 

(citing Amanda Hawes). 
(44) National Institute for Occupational Safety and Health, “Hierarchy of controls”, Centers for Disease 

Control and Prevention, 11 May 2018 . 
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اتظل يذه ملممةاس  محدادة على من غم نر  اجرود أنثلر  علرى تةبلىاطرة. انر  شر ل مشرترمط  -40
رر ررمعتمررةد منت ل ررل مله نرري رجرر م ما من ررلىة ة علررى ملممررةط  كمعلىررةا دا  أل يوج  دة د قةعرردة نوس 

ةعلرر  في قةررة  ماعمررةل كررب، تع يرر  منتف ررلىق. انرر  ذنررت، تومصررل مئطررةا منان تكرر  ماسررتفةد  نلىطررة
منتارردم منعررةلمي نرر  لمررلال مرصرر ما علررى أل تةبلىررق منت ل ررل مله نرري سررلىالل نرر  مناررداة منتفةل ررلى . 
ايظررل منعمرررةل نع ضررت نلمرررومد من ررملى ، بمرررة في ذنررت ملمرررومد منكلىملىة لىرر  منصرررفةعلى  من ررملى  املمبلىررردما 

اتشررركل صرررفةع  منفارررل منبحررر ي أ ررري قرررد  برررت اجرررود ةررردم ل أقرررل لمةرررواة. ة  منشرررديدة م ةرررواة، علمررر
لارري ةت  يرم ررة علررى آلمرر  علررى صررفةع  نررة زمنررت تُ ة  صررةالم ا ةاسررة ة في وررةل تك ررير من ررا  نثررةا  

 منعمةل مناا م  املمجتمعةا ملمحللى  مناايرة في منبلدمل منفةنلى  ة بب عدم تةبلىق منت ل ل مله ني. 
نر  من ر ا علررى صرح  مر  رةل انرر   اتكر  نلميس رةا منتلةاير  تةرروي  اتبربا ةردم ل تالررل -41

. اقد طبق ةع طة ذنت. نك  منعديد نر  ملميس رةا منتلةاير  ة منتلةاي ما   منبلىئي نعمللىة ة اعلاقة 
لمةاجلىرر  ا/أا طم ررطة ضررم   جطررةامنتعرر   نلمررومد من ررملى   ح  منتعةنررل نرر  ن رر ن  أسررةل نشرركل 

نومصرل  منعمرل كةلمعترةد ةردا  نر  معتمرةد تردمةير  ملم تو ا مند لىة ن  سلاسرل منتوايرد منعةلملىر ،  رة أتاا
تصرررب في مسرررترمم ساررروق منعمرررةل ملمتررر   ي  ثانعمرررل ملمتصرررل ثالمرررومد من رررملى ، علرررى منررر غم نررر  منتوقعرررةا 
ملمت ميرردة منررتي تالىررد يل ملميس ررةا منتلةايرر  يفبغرري أل تمفرر  سررداث منتعرر   نل ررموم كلرر   نرر  منعفةيرر  

 وةل ساوق مر  ةل. منومجب  منتي تا  على عةتاطة في 

 فجوات ال صد والإنفاذ -جيم 
علررررى عرررردم منتغةضرررري عرررر  مسررررتغلال ة  يجررررب علررررى منرررردال أل ت مقررررب شرررر اط منعمررررل، س صرررر -42

لحرررةاا منتعررر   نلمرررومد من رررملى  ا  ارررةذ قررروم ت لحمةيررر  ساررروق  منف رررايمنعمرررةل، بمرررة يشرررمل من صرررد 
مجبة رررة ةصرررواة نفةسرررب  للىمرررة يتصرررل منعمرررةل. انررر  ذنرررت، ا ت رررةل  منغةنبلىررر  منعظمرررى نررر  منررردال ةو 

بإج م ما من صد أا من قةة  أا ملحمةي  أا مر صةا منلازنر  نلتصردي نلتلرةازما منرتي تفرةل نر  ساروق 
منعمرررةل جررر م  تع ي رررطم لمرررومد سملىررر  في سرررلىةق   ررر  نوايتطرررة مرقللىملىررر . ايررريدي ما ارررة  ملمفطلررري 

منردال   صرعوثاا كبريرة اضرمم  تومجططرة ح (45)نلتمويل ملممصه نلميس رةا ملم ريان  عر  من صرد
عرر  منتحررد ا منررتي  ، ل ررلا  م ةضررع  نوايتطررة مرقللىملىرر في اصررد منعرردد منكبررير نرر  أنررةك  منعمررل 

ترر مل قة مرر  في وررةل .رر  ملمعلونررةا مرسصررة لى ، ا سررلىمة تلررت ملمتعلارر  ثاناةررة  غررير من سمرري.  ا
ةلىرررةنا مانررر م ، ا سرررلىمة ث ملمطفلىرر ، في ت رررللىل ةلىرررةنا ملحرررومدة  اتشررطد نعظرررم منبلررردمل ضررعا

 امرةلا  في ن تور أدنى ن  ملمةلوب. ة  امرلمةةا بهة، ايظل منتف لىق ةش تة نفعدن

 استغلال الأشخاع الأكث  ع ضة للخط  -يال 
تك  نعومنل نتعددة نثل منوض  ماجتمةعي أا منتعللىم أا منعمر  أا  رو  مئرفلإ أا ةلرد  -43

نلاعةنلىرر  ة  با أا مرعةقرر  أل ترريدي  ح تاررةقم لررةط  منتعرر   نل ررموم. اتولملىررملمفشرر  أا ماصررل ما رر
في منوقةي  ن  يذم منتع   اماستلةة  لمة ي تدعلىي، يجب أل تيلمذ ةعت ماعتبةا أاجي من رعف 

 ملمحددة يذه. 
 __________ 

 Report of the Committee of Experts on the Application of Conventions andنفظمر  منعمرل مندانلىر ،  (45)

Recommendations   ةشررر ل ةعررر  صررركوك من رررلان   ة  ثا (، ملمت رررم  مستاصرررة  عةنررر1، منتا يررر  منثةنرررث )مئررر
 .436، مناا ة (2017امنصح  في ملمجةل ملمطبا )جفلىف، 
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ة  اماشررمةص ماكثرر  ع ضرر   ةرر  منتعرر   نلمررومد من ررملى  يررم ماشررمةص ماكثرر  ضررعا -44
لال، أي منااررررر م  اماطارررررةل امنف رررررة  امنعمرررررةل ملمطرررررةج ال اماشرررررمةص ذاا مرعةقررررر  سلىرررررةل ماسرررررتغ

املم فول. اكثيرم  نة يكول ييا  ع ض  نتلةازما تملإ ةكثير ن  ساروق مر  رةل ملمكاونر  لهرم، اترم 
 ا يرر مه نعظررم ملم ررتطلكتم  ورربرال علررى مالمتلىررةا منبغررلى  ةررت صررحتطم ادلملطررم، اتظررل محفررتطم أنرر  

 . نفصفي من لىةسةا    لهم مناداة على إالىق م تاةل اامضع

 الفق  -1 
منااررر  سةنررر  شرررة ع  ةرررت نعظرررم منعمرررةل منرررذي  تتُلرررةاز ساررروقطم جررر م  تع ي رررطم نلمرررومد  -45

منكلىملىة لىرر  من ررملى . ايوجررد تبررةي  نلحررول في داجرر  منتعرر   ةررت منعمررةل ذاي منرردلمل ملمررفما  
 نبلدمل أا ن  ةلد رلم . امنعمةل ذاي مندلمل ملم تا  سوم  دململ م

افي كثير ن  ماسلىةل، يكول نلعمةل ذاي مندلمل ملمفما  ن رتو ا تعللىملىر  نتد لىر ،  -46
مانرر  منررذي يارر   علررلىطم قبررول نطرر  تع ضررطم نلمررومد منكلىملىة لىرر  من ررملى ، ااررد نرر  اصررولهم  ح 

نعمرةل ذاي منردلمل ملمعلونةا املمع ل ، اتفعطم ن  مندلة  ع  ساوقطم. اقد تعُر ر آ ا تعر   م
ملمررفما  لمررومد سملىرر  نطفلىرر  علررى مااجرر،  ح أسرربةب منتعرر   مالمرر ر غررير ملمتصررل  ثانعمررل منررتي 

انرر  يررذه ماسرربةب تلرروث ملهرروم  املمررة   م ،تكررول سةضرر ة ةداجرر  أكرربر في ملمجتمعررةا ماكثرر  لارر  
ت اغير ذنت نر  اماغذي ، أا  ح لملىةاما ن تبة  ةفمط ملحلىةة نثل منتغذي  غير منصحلى  امنتدلم

 مستعمةاا ملمومد من ةاة. 
م  نة يُ تغل عةنل ملهشةش  ماقتصرةدي  نلعمرةل في تع ي رطم نلمرومد من رملى . اكثرير ة  اغةنب -47

نررة ي ررتمدم م رروا نرر  لارردمل لرر ص منعمررل نثرربا منعمررةل امئطررةا منتفظلىملىرر  امن لىةسررلىت عرر  
 إ ت حمةي  منعمةل ن  منتع   نلمومد من ملى . 

 النساء العاملات -2 
تشرررركل منف ررررة    ررررب  كبرررريرة نرررر  منعمررررةل في ةعرررر  ملمطرررر  امناةةعررررةا، نثررررل منتصررررفلى   -48

امن امعررر ، اكرررذنت م ررردنةا اماعمرررةل غرررير من سملىررر ، منرررتي تفةررروي علرررى لرررةط  أكررربر نررر  سلىرررث 
، علرى سربلىل ملمثرةل(. اتالىرد تارةاي  ةوجرود تأ رريرما A/HRC/36/41منتعر   نلمرومد من رملى  )م ظر  

بة  ةفو  مئفلإ. اثمر  أدنر  نت ميردة تشرير  ح اجرود تر مةط ةرت سر طةل منثردي امنتعر   ملمطربا ن ت
. ايفررةك منعديررد نرر  مانثلرر  علررى ت ميررد لررةط  (46)نررومد كلىملىة لىرر  صررفةعلى  انعررةدل شرر لمبلىرردما ا 

  نة تكلف منف ةم  . اكثير (47)مرجطة  منتي تتع   لهة منف ة  منعةنلاا في صفةع  مرنكترا لىةا
في سرر  مربررةب ثاسررتعمةل نعررةدل  الىلرر  سملىرر ، نثررل من  بررق، في منتفالىررب منتاللىرردي عرر  منررذيب، 

 يع ضط  اأطاةله  في ملم تابل ر ا صحلى  شديدة م ةواة.   ة

 __________ 

(46) Concetta Fenga, “Occupational exposure and risk of breast cancer”, Biomedical Reports, 21 

January 2016. 
(47) R.H. Gray and others, Final Report: The Johns Hopkins University Retrospective and Prospective 

Studies of Reproductive Health Among IBM Employees in Semiconductor Manufacturing 

(Baltimore, Johns Hopkins University, 1993). 
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 تشغيل الأطفال -3 
ا ي مل ماطاةل يُ تمدنول في امسد ن  أسوأ أشركةل عمرل ماطارةل في سرلىةق ي رتعملول  -49

أا يتع ضرول لهررة. ااسربةب لتلارر ، يتعر   ماطارةل نلمررومد من رملى  ةداجرر  أشرد ةكثررير  للىري نرومد سملىرر 
أترم أكثر  س ةسررلى  لمثرل يرذم منتعر   نر  منبررةنغت، مانر  منرذي يجعرل نر  مستمررةل ة  نر  غريريم، علمر

 . (48)نإ  ع  ذنت أشد ناةا   ةغيريم  صةةتطم ين م  نطفلى 
في ملمفررةجم املحاررول من امعلىرر  املمصررة  ، ايرري وررةاا  نللىررول طاررل 73ايعمررل عرردد يارردا ةررر  -50

ثالمة رر  نرر  ماطاررةل منعررةنلت في وررةل  60. ايفشررط  ررو (49)يتعرر   للىطررة نعظمطررم لمررومد سملىرر  لتلارر 
. انرر  ملمعرر اا أل ماطاررةل ي ررتعملول (50)من امعرر ، بمررة في ذنررت في لرر اا ي ررتمدنول للىطررة ملمبلىرردما

في منعرررة ، ايرررو نرررة يررريدي  ح  صرررةة  م  ةلرررد 70غيرة منفةرررةق في من  برررق في نفرررةجم ذيرررب تاللىديررر  اصررر
. ايتعر   ماطارةل نلمرومد م ةر ة في ن مسرل لتلار  (51)ةع طم يع م  تةةةق أع م  منت مم ثان  برق

ن  دااة سلىةة ملمفتلةا ماستطلاكلى . لاري ورةل مرنكترا لىرةا، يعمرل عشر ما مراا نر  ماطارةل 
اكررذنت في  (52)تمدم في منبةررةا ا )منكوثانررت( في ةدميرر  دااة مسررتعمةلهةفي مسررتم مج نررةدة سملىرر  ت رر

 تةي  يذه مندااة، سلىث يتع ضول لمومد سملى  لتلا   تلىل  مستعةدة منفاة ا مرنكترا لى . 
 العمال المهاج ون والعمال المؤقتون -4 

ةل ملمطرربا ن ديررة ثان ررلان  امنصررح  في ملمجرر نتعلارر يومجرري منعمررةل ملمطررةج ال لررةط  كبرريرة  -51
عردد نر  ماسربةب، بمرة في ذنررت  اره منتردايب املحرومج  منلغويرر  امنتملىلىر  امنالىرود ملم تبةر  ةتغلىررير 

قرذاة المةريرة  ي رةلعول بهرة في لر اا . اتةاص منعديد ن  منعمةل ملمطرةج ي  الرة ف(53)منعمل
ل ا عمرةل ملمطرةج  من ايتعر  اصعب ، اثانتة  يومجطول لرةط  عةنلىر  نر  سلىرث ملحرومدث املمر  . 

ن  جة ب أصحةب منعمل منذي   مستغلالهشديد ن تبط ثاة   غير منفظةنلىت أا غير ملم للت 
ي رررعول  ح ماسرررتاةدة نرررفطم في جررربا نفرررةل  ملمفةل ررر  غرررير ملمشررر اع . اتكررر  أل تارررترل س كرررةا 

 مومد من ملى . ملهل ة من  ي  اماإةا ثااشمةص امنعبودي  ملمعةص ة ةتع   منعمةل ملمطةج ي  نل
اا يتمترر  منعمررةل ملميقتررول، بمررة في ذنررت منعمررةل ملموسملىررول، في كثررير نرر  ماسلىررةل ةررفالإ  -52

ملحمةير  امن ررلان  منررتي يتمترر  بهررة منعمررةل منرردم مول أا ملمالىمررول. ايتعرر   منعمررةل ملميقتررول ةداجرر   
في من رررف ،  كبررريرة  ةررر  مرصرررةة  أا ملمررر   في سرررلىةق منعمرررل. اقرررد يغررريرال عملطرررم عررردة نررر ما

تكررول نعلونررة م ةشرر ل ملممررةط  منررتي قررد يتع ضررول لهررة أقررل.  م ،جرردد اثانتررة ، لبةعتبررةايم عمررةا  
. (54)اكثيرم  نة يكول أاثاب منعمل أقل منت منة  ةتولير منتعللىم أا ماستثمةا في حمةي  منعمرةل ملمريقتت

  وةل من لان  امنصح . اقد تكول جطود منتوجلىي امنتاتلى  منتي تبذلهة ملحكون  محدادة في
 __________ 

(، 2018)جفلىرف،  Towards the Urgent Elimination of Hazardous Child Labourنفظمر  منعمرل مندانلىر ،  (48)
 .36منصاح  

 ‘.6‘ملم ج   ا ي، منصاح   (49)
  .Hazardous work of children and regulation of hazardous chemicals ،"2011نفظم  منعمل مندانلى ، " (50)
(51) Human Rights Watch, “Danger, keep out! Children’s exposure to toxic substances”, 28 April 2016. 
(52) Amnesty International, “This is what we die for”: Human Rights Abuses in the Democratic 

Republic of the Congo Power the Global Trade in Cobalt, 2016. 
(53) Kawon Lee, Connor McGuiness and Tsuyoshi Karaskami, Research on Occupational Safety and 

Health for Migrant Workers in Five Asia and the Pacific Countries: Australia, Republic of Korea, 

Malaysia, Singapore and Thailand (Bangkok, ILO, 2011), p. 20. 
(54) United States Department of Labor, Adding Inequality to Injury: The Costs of Failing to Protect 

Workers on the Job (2015). 
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 العمال ذوو الإعاقة -5 
قرد يومجرري منعةنررل ذا مرعةقر  لررةط   ضررةللى  أا قرد يكررول أكثرر  ع ضر  نعومقررب منتعرر    -53

 نلمومد من ملى . اثمر  مإرةه سرة د يتمثرل في تعلىرت منعرةنلت ذاي مرعةقر  في الرة ف نتد لىر  ملمطرةاما
 ي أا ةعاود نيقت . اةعاود غير ن نول ، نثل منعمل ةدامم ج  

 العمال المتقدمون في السن -6 
نلمرررومد من رررملى  في سرررلىةق منعمرررل. اةصرررواة ة  يتعررر   ماشرررمةص ملمتاررردنول في من ررر  أي ررر -54

منصح  امنارداة علرى مسرتعةدة منعةللىر ، في عةن ، ي تبط منتادم في من   ةترمج  في منولة ف ملمع للى  ا 
نارداة علرى إمرل ملحر ماة امناروة منع رللى  اسردة منبصر  متالره منارداة منتفا رلى  ات مجر   يشملبمة 

امن م . ان  ش ل كل ملممةط  منتي يتع   لهة منعمةل ملمتادنول في من   ة ربب نطرفطم أل ت رةا 
  ح نررررة يعلىشررررو ي نرررر  نشررررةكل صررررحلى  أا أل ت يررررد نرررر  منتررررديوا منةبلىعرررري نارررردام م ملح ررررلى  امنبد لىرررر .

با نلمررومد من ررملى  علررى صررح  ماشررمةص ملمتارردنت في ييسررف نرري أل تأ رريرما منتعرر   ملمطرر ا ررة
 نة تعُ ر ثانكةنل  ح منتادم في من   انلىلإ  ح منتع    ا ي. ة  من   غةنب

 الاقتصاي غير ال سمي -هاء 
يفبغررري نل لىةسرررةا امنررربرمنج منوطفلىررر  من منلىررر   ح تع يررر  لررر اا منعمرررل ملم نو ررر  اململا مررر   -55

من سمرري لح ررب ةررل أل تشررمل أي ررة  ماقتصررةد غررير من سمرري. نلصررح  أا تاتصرر  علررى ماقتصررةد 
ايلاسررفي في منعديررد نرر  منبلرردمل منفةنلىرر  أل عرردد ن ررتمدني مناةررة  من سمرري قللىررل ثالماةا رر  ةعرردد 
منعرررةنلت في مناةرررة  غرررير من سمررري. اا تررر د عرررةدة ةلىرررةنا منعرررةنلت في مناةرررة  غرررير من سمررري ضرررم  

 . (55)ة ة على منعمةلمرسصة ما ملمتعلا  ةت  ير ملمومد م 

 الجهوي المتعمدة ال امية  لى تأخير أو ع قلة الحماية من التع ض للمواي السمية -واو 
ت عى نيس ةا ماعمةل منتلةاي ، في سلىةق بحثطة ع  إالىق نكةسب مقتصرةدي ،  ح  -56

 (56)متألمير معتمةد قوم ت اضومةط نلحمةي  ن  لملال ش  حملاا ت تطدا إوي  نة ياوني منعلر
لرر ص منعمررل. اسررعت يررذه ةاارردمل  طديرردامسررتغلال سةنرر  ملهشةشرر  ملمةنلىرر  نلعمررةل عرر  ط يررق منت

لرر ص منعمررل تالرره ملحمررلاا في ماسررةص  ح تارروي  سارروق منعمررةل ن ررتفدة في  ديرردم ة  ح 
منتفةل ررلى  علررى  ررو ي ررتغل م رروا ماقتصررةدي نلعمررةل اي ررتالىد نفرري. اا يرر مل منعمررةل ات مجرر  

 ذم نرة ال روم منعمرل منرذي يع ضرطم نلمرومد من رملى   يمأا  ترة  عارود يملمار  أجروا   ةلول نر 
 أا تفصلوم نفي. 

اعلااة على ذنت، تومصل ملميس رةا منتلةاير  إروي  مادنر  ملمتعلار  ثالممرةط  ملمبةفر  منفةإر   -57
يذي لهررة األمةةايررة عرر  أ رروم  لتلارر  نرر  ملمررومد منكلىملىة لىرر  من ررملى  )نثررل ملمررومد ملم رر طف ( امنتعرر   ملمرر

ت رررتطدا زا  ةرررذاا منشرررت اعررردم  ت ايجلىررر مالمررر ر. اتشررر  ملميس رررةا منتلةايررر  ااكلا يرررة حمرررلاا 
 منتلىا   زم   تة ج مندامسةا منعلملى  منتي توض، ملممةط  ملمة اس  اتأ يرم ة على صح  منعمةل. 

 __________ 

(55) Hämäläinen, p. 7. 
(56) David Michaels, ed., Doubt Is Their Product: How Industry’s Assault on Science Threatens Your 

Health (Oxford, Oxford University Press, 2008). 
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 ت ملحمةير  منصرحلى  ايتبت ن  مئطود منتي تبذلهة ملميس ةا منتلةاي  رعةق  معتمرةد قروم -58
اإديرررد نعرررةيير منتعررر   اإ رررت ملممةاسرررةا مسرررتطتةا ةع رررطة بم ررريانلىتي في نفررر  تعررر   منعمرررةل 

نفطررة  ح  دمنرر  مسررتغلال ة  سررعلى ملحارروق، عرردم مسررترمم نتلررةازة في ذنررت تتمررةدرنل ررموم. ايرري 
 أاجي عدم ملم ةامة دململ ملمجتمعةا اللىمة ةلىفطة. 

 ونقل العمل المتسم لمصطورة ةالمست  سلاسل التوريد  -زاي 
ة  ا ترر مل ن رر ن   اررل منعمررل ملمرر تبط ثالمررومد من ررملى  نرر  منبلرردمل ذما منررفظم ماكثرر  تارردن -59

اغرم مناوم رد ملمجتمعلىر   ة ،ا لى رلى  ح منبلدمل ذما ملمعةيير مند لىة في ورةل حمةير  منعمرةل تمثرل  شركةا  
لتكفونوجلىرةا ملمالىردة. لعلرى سربلىل ملمثرةل، أصربحت ملم لم بهة منتي تك  أل ت ملرق منفارل منردا  ن

منرتي كة ررت نوجررودة  ح  -منلىروم أ شررة  منتصرفلى  امنتلطلىرر  منكثلىارر  ماسرتمدمم نلمررومد منكلىملىة لىرر  
تتوسررر  ثاطررر مد في منبلررردمل منفةنلىررر  امنبلررردمل منرررتي تمررر   -سرررد كبرررير في منبلررردمل منصرررفةعلى  ملمتادنررر  

 . (57)ولم  سلاسل مرندمدمقتصةدم ة بم سل  م تاةل ن  لملال ع
، سرروم  تعلررق منررتي تُررةاص للىطررةظرر اا اةاررذماة من ررم ثا ةررواة ا تلىلرر  نلفاررل منرردا  نلعمررل ملمت   -60

مانررر  ثاسرررتم مج ملمررروماد منةبلىعلىررر  أا مسرررتمدمم ملمرررومد منكلىملىة لىررر  من رررملى  أا ملمبلىررردما أا منرررتمله نررر  
  منعمةل ن  منتعر   نلمرومد من رملى ، أضرحى منعمرةل منفاة ا م ة ة دال متخةذ منتدمةير ملمفةسب  لحمةي

. ايررريدي م عررردمم (58)اوتمعررة م ع ضررر  لممرررةط  اتأ رريرما شرررديدة تمرررلإ بحارروق مر  رررةل ملمكاونررر  لهررم
منشرراةللى  علررى منترردمد سلاسررل منتوايررد  ح ز دة سرردة ملمشرركل  اتعةلىررل جطررود لتلررف مئطررةا ملمعفلىرر  

 نتح ت منصح  ملمطفلى . 

 الصحة المهنية وسلامة البيئة عل  صعيد فككةمجهوي  -حاء 
 ح ةلىئررر  سملىررر . لعلرررى سررربلىل ملمثرررةل، تررري    ة  ود نرررومد سملىررر  في نكرررةل منعمرررل عمونررريررريدي اجررر -61

علرررى صرررح  أطارررةلهم ة  نلرررو ا ملهررروم  علرررى صرررح  منعمرررةل ملمع ضرررت لهرررة ةصرررواة نبةشررر ة انكررر  أي ررر
لررى سرربل عررلى  نشررتمل  علررى نررومد عةنلىرر  اوتمعررة م نرر  نفظرروا أاسرر . لةنعمررةل منررذي  يعتمرردال ع

من ررملى ، نثررل منتعرردي  منتاللىرردي، امنررتمله نرر  منفاررة ا، اوموعرر  نرر  منصررفةعةا منتحويللىرر  )نثررل 
منف لىج(، اما شة  من امعلى ، غةنبة  نة يعملول في أنةك  ق يب  جردم  نر  نفرةزلهم اوتمعرة م ملمحللىر ، اقرد 

  ةاسر  يرذه ما شررة . نكر  أاجري منتررنزا ملممكفر  منرتي نرر  يصرحبطم أطارةلهم أسلىرةن  أا ي ررةعداتم في
 منعمل اسلان  منبلىئ  غةنبة  نة تكول غير محاا .  منصح  في تفتج ع  ت مةط أقور ةت أل ش تة

 عدم  عمال الحق في المعلومات -طاء 
 أنةم مسرترمم احمةير  ا عمرةل منعديرد نر  ساروقة  أسةسلىة  تشكل للوما ملمعلونةا عة ا -62

مر  رةل منررتي تتُلررةاز أا تفتطررت علررى  ررو آلمر  ة رربب تعرر   منعمررةل نلمررومد منكلىملىة لىرر  من ررملى  
 . (59)(25-24ا 22، مناا ما /30/40A/HRC)م ظ  

 __________ 

 .Global Chemicals Outlook: Towards Sound Management of Chemicals (2013)ة ننج مانم ملمتحدة نلبلىئ ،  (57)
 ملم ج   ا ي. (58)

 .18( ةش ل س ي  من أي امنتعبير، مناا ة 2011)34م ظ  أي ة  منللف  ملمعفلى  بحاوق مر  ةل، منتعللىق منعةم اقم  (59)
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اللىمررة يتصررل  ة ررب يكت رري ما لىرر  ماكرربر، ا ترر مل ملمعلونررةا منومللىرر  ةشرر ل ملممررةط   -63
لىة لى  منصفةعلى  غير نتةس ، بمة في ذنت ملمعلونرةا منصحلى  ملمبةف  نلغةنبلى  منعظمى ن  ملمومد منكلىم

 (.A/HRC/30/40ةا  ررر ة أا تأ يريررة من رررمي علررى اللىاررر  مربرررةب )تعلارر   صة صرررطة ملم رر طف  أا ملمملم
اعلااة علرى ذنرت، ا ير مل شركل امحترور ملمعلونرةا منرتي يبلرغ بهرة منعمرةل للىمرة يتعلرق ثالممرةط  

 ،ةب ملمعلونةا أا  الطة ةة يا  غير نلا م  يو بمثةة  ت رللىلكبيرم . لغلى   شكةا   ية سةلمنصحلى  
 . (60)أا  جبةا    عملا  ق      يعد  ض ب ن  ماستغلال منذي تك  أل  ا ات للىل منعمةل نة يو 

اعلى من غم ن  أل تالىلىمةا ملممةط  قد سةعدا في إديد اتالىلىد مستمدمم ملمرومد منرتي  -64
ل ةعرر  منالىررود تظررل نة اسرر ، انفطررة صررعوة  منتفبرري بم ررتو ا علررى منعمررةل،  ا أم  تشرركل لمةرر  

تعرر   منعمررةل؛ امقتصررةا ملمعررةاا ملمتعلارر  ثالممررةط  منصررحلى  علررى   ررب  قللىلرر  نرر  ملمررومد اعرردم 
اجود نعلونةا ةش ل لةط  عش ما مراا ن  ملمومد مالم ر؛ اضعف نع ل  تأ يرما منتع   

  في عمللىررةا مر تررةج، امنفررومتج ملمتونرردة نرر  مضررمحلال نلمررومد م ةرر ة ملممتلةرر ، املمررومد منوسررلىة
 ملمومد بم اا منوقت في ل اا لتلا . 

انررر  منتحرررد ا ملم رررتم ة في  عمرررةل ملحرررق في ملحصرررول علرررى ملمعلونرررةا في من رررلىةق ملمتعلرررق  -65
ةشر ل سر ي  ثالمومد منكلىملىة لى  من ملى  مادعة ما ملمتعلا  ثان  ي  أا منتكتم. لةادعة ما غرير ملمشر اع  

نعلونرةا منعمرل أا امجرب منتكرتم منتلرةاي للىمرة يتعلرق ثالمرومد من رملى  اسرةاا منتعر   ملمحتملر  لهرذه 
ملمررومد كلطررة أنرروا تكرر  أل إرر م منعمررةل نرر  سارروق مر  ررةل ملمكاونرر  لهررم، بمررة في ذنررت لرر اا منعمررل 

ل ترريدي مادعررة ما غررير ملم نو رر  اململا مرر  نلصررح  ا نكة لىرر  منوصررول  ح سرربل ما تصررةا. اتكرر  أ
 ح  لمارة  مرشركةاا  اض ااة منتكرتم ةشر تة س  ي  نعلونةا منصح  امن لان ملم تفدة  ح ملمش اع  

مناة مر  اثانتررة  كرب، منبحررث ملمبتكر  في وررةل ملمفتلرةا امنعمللىررةا من منري  ح إ ررت منصرح  ملمطفلىرر ، 
ل يتاشررى ةررت ملميس ررةا منتلةايرر  منررتي اكررذنت  ح تع يرر  شررعوا ثارلررلاا نرر  منعاررةب نرر  شرر  ي أ

 ت مل ت تغل منعمةل اتتلةاز ساوقطم ةتع ي طم نلمومد من ملى  اتبري  مستملاص لوم د ن  ذنت.  ا
ان  ما لى  بمكةل أل إُم  ملمعلونةا ملمتعلا  ثانصح  اتعةلج ات تمدم في  طةا  ظرةم  -66

قبرر  منصررحلى  اغرر م  تملىلى يرر  أا علررى محكررم امرري لمصوصررلى  منعمررةل اي ررم  عرردم مسررتمدمم ملم م
. انرر  ملمطررم ةررفالإ منارردا أل يررتمك  منعمررةل نرر  منوصررول (61)أي  ررو آلمرر  ي رر  بمصررة  منعمررةل
  ح من للاا منةبلى  م ةص  بهم. 

 التنفيذ المحدوي لصكوك منظمة العمل الدولية -ياء 
انلىرر  ملمتعلارر  بحمةيرر  قلررق ةشرر ل عرردم تفالىررذ ملمعررةيير ذما منصررل  لمفظمرر  منعمررل مند يوجررد -67

 م .أصرب، نتلرةاز  ملمعرةيير مالمر ر أل ةعر ة  علمر ة ،نفةسربم  تفالىرذساوق مر  ةل ملمكاون  نلعمةل 
اقررد عرر م تالىررلىم ن ررتال طلبررت  بررةزه نفظمرر  منعمررل مندانلىرر  ةشرر ل منتحررد ا منتفظلىملىرر  ملمة اسرر  

ملموجررود ةررت منوسرردما املمرروماد  عللىطررة في يررذم منصرردد  ح .لرر  أنرروا نفطررة منتعررةال ملمحررداد أا غررير
 . (62)ملمةنلى  ملمحدادة ملممصص  ا شة  من لان  امنصح  في ملمجةل ملمطبا

 __________ 

 the Modern Slavery Act 2015 of the United Kingdom of Great Britain andم ظر ، علرى سربلىل ملمثرةل،  (60)

Northern Ireland. 
 ,Technical and Ethical Guidelines for Workers’ Health Surveillanceنفظمرر  منعمررل مندانلىرر ،  (61)

Occupational Safety and Health Series No. 72  ،(.1998)جفلىف 
 Independent Evaluation of the ILO’s Strategy on Occupational Safety andنفظمر  منعمرل مندانلىر ،  (62)

Health Conditions at Work (2013), pp. 46−47. 
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اقرررد تكرررول ملم رررتو ا ملمفما ررر  نلتصرررديق علرررى صررركوك نفظمررر  منعمرررل مندانلىررر  ملمتعلاررر   -68
ةذج نالىردة ثان لان  امنصح  في ملمجةل ملمطبا عةنلا  آلم ، اغم أتة قد تشكل في ةعر  ملحرةاا نمر

يتمثررل عةنررل آلمرر  في مسررتبعةد ولررلإ  دماة نفظمرر  منعمررل مندانلىرر  انرر  ذنررت، قررد نلمعررةيير منوطفلىرر . 
 ". ثانعمل ملمتعلا  ماسةسلى  ملم نول اململا م نلصح  ن  "ملحاوق في منعمل ملحق  على  و نيسف 

 تقييد ح ية تكوين الجمعيات -كاف 
ة تعتبره نفظم  منعمل مندانلى  ساوقرة  أسةسرلى  نتعلار  إد ا تومجي  عمةل ن ا ي مل ثم  -69

. اإُر م ةعر  لئرةا منعمررةل امنتفظرلىم املماةاضرر  مئمةعلىر  تكروي  مئمعلىرةاملحرق في  ، أيثانعمرل
 اأصررحةبنعمرةل م. اقرد تعُل ررق أ شرة  نفظمررةا (63)نر  سررق تكروي  مئمعلىررةا في ةعر  منبلرردمل

قررد يتعرر   منفاررةةلىول في ةعرر  ملحررةاا مناصررور غررير قررة وني، ا  علررى  ررودلمل للىطررة يرُرمنعمررل أا 
)/71/385A(نلاعتاررةل أا نلاتررل 

. ايعرروق عرردم منررتمك  نرر   ةاسرر  يررذه ملحارروق،  ح جة ررب (64)
ةصرررواة ل ديررر   -منالىرررود ملما اضررر  علرررى س يررر  منتعبرررير، قرررداة منعمرررةل علرررى منررردلة  عررر  ساررروقطم 

 لى . سلىةل منتلةازما ملم تبة  ثانتع   نلمومد من م -ا.ةعلى  

 تعذر الوصول  لى سبل الانتصاف والعدالة والمساءلة -لام 
تشير مندامسةا  ح أل منتمك  ن  منوصول  ح سبل ما تصرةا ا يشرمل سرور   رب   -70

. اتشرمل منعابرةا من  لى رلى  منرتي إرول (65)ضئلىل  ن  منعمةل ملمت  اي  ن  منتع   نلمرومد م ةر ة
 طرر  نعررب  مر بررةا، الررترما ماسررتتةا منةويلرر  منررتي ت رربق ملما ماشررترمطةادال  عمررةل ملم ررة ن  

لطرروا منعومقررب في ةعرر  ملحررةاا، اصررعوة    بررةا منعلاقرر  من ررببلى ؛ ااجررود للرروما نعلونةتلىرر   
كبرريرة للىمررة يتعلررق ةتحديررد ملممررةط  اقلىررةص منتعرر   اإديررد منترر  يرما منوثا لىرر ؛ امنتعرر   ملمحتمررل 

ةا نطفلىر  نتفوعر  علرى منتردمد لرترة ملممةاسر  ملمطفلىر ؛ اأسكرةم نعدد كبير نر  ملمرومد ملممتلار  في ةلىئر
منعلاقرررةا منتعةقديررر  ةرررت ملمررروادي  املمشرررتري  منرررتي تكررر  أل تفارررل ملم ررريانلى   رررو ملم رررتور ماعلرررى 

 ماسال ن  سل ل  منتوايد.  أا
رررل أ رروم  ملمعلونررةا ملمةلوةرر  املم رريانلى  عرر    بررةا سرربب ماضرر ما منررم  اكثررير  -71 تي إرردث نررة تشك 

قومسرررم نشرررترك  في ملحرررةاا منرررتي يكرررةل، للىطرررة منعمرررةل نلوصرررول  ح سررربل ما تصرررةا مناعةنررر . اغةنبرررة  
ياتارر  منعمررةل  ح نررة يلرر م نرر  نع لرر  انرروماد تمكررفطم نرر  ةلررواة منعفةصرر  من رر ااي  نلوصررول  ح سرربل  نررة

 لىررة ، قررد ا تكررول ملمررومد منررتي نرر  منشررة   عرردم نعرر لتطم ثالمررومد منررتي تع ضرروم لهررة. ا  ،ما تصررةا. لرر اا  
تع ضرررروم دُاسررررت نرررر  سلىررررث قرررردا ة علررررى  سرررردمث ملمرررر   أا مرعةقرررر  نرررردر منبشرررر ؛ اثمرررر  ملتاررررةا  ح 
ملمعلونةا منكةللى ، اس   ح ملحد مادنى ن  ةلىةنا منصرح  امن رلان ، للىمرة يتصرل ةعشر ما مراا 

 نثررة ، عفرردنة تاُرردم مدعررة ما ثانتعرر   نرر  ملمررومد منكلىملىة لىرر  منصررفةعلى  منررتي اتمررل أل تكررول لمةرر ة. ا 
يكرةد ا يترةا    أصرلا  لمومد لمة ة، "لةندنلىل ملموضوعي على سلم منتع   أا سر  نردر اجرود تعر  

، على من غم ن  أل ن ريانلى  تتبر  يرذه منبلىرةنا املحارةل عللىطرة يفبغري أل تار  علرى صرةسب (66)"أةدم  
 __________ 

 .International Labour Standards on Freedom of Associationم ظ  نفظم  منعمل مندانلى ،  (63)
 ملم ج   ا ي. (64)
(65) Andrew Watterson and Rory O’Neill, “Double trouble on relative risk for occupational diseases”, 

Hazards Magazine, March 2015. 
(66) McElveen, “Establishing proof of exposure”. 
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يررر  منررر ل  غرررير ملمابرررول نتمكرررت منعمرررةل منرررذي  أل عررردم ماضرررةلا  بهرررة يُ رررتمدم نتبر ة  منعمرررل، اعلمررر
ن  منوصول  ح سبل ما تصةا. األميرم ، يذك  أل منعمرةل يفتالرول في كثرير  ةعل يصةةول ين م  أا 

نتفوعر . اتكر  منترذا   لمةرواةن  ماسلىةل ن  عمل أا قةة   ح آلم ،  ة تك  أل يع ضطم لمصةدا 
 تعةطي منكحول، ن  دة تعالىد إديد منعلاق  من ببلى .  ثان لوك منشمصي نلعمةل، نثل منتدلمت أا

 الاستنتاجات والتوصيات -رابعا   
لملأحاا ي ينبغااي اعتبااار  شااكلا  ماان  يمكاان اعتبااار تعاا ض العمااال للمااواي الساامية أو -72

ويمكاان  أشااكال الاسااتغلال، وهااو يااد عااالمي للبلاادان ماان جميااع مسااتويات التنميااة يور فيااه 
ا  لاااة في مجاااال الأعماااال التجارياااة والمنظماااات الدولياااة أن تضاااع حااادللااادول والجهاااات الفاع

للتعاا ض للمااواي الساامية أو أن تقللااه  لى الحااد الأي ، وهااو أماا  طاا  عليهااا أن تضااطلع بااه 
  عل  وجه الاستعجال 

لمساااعدة الاادول والمؤسسااات التجاريااة وأصااحا   مباادأ   15ويقاادم المقاا ر اصاااع  -73
نتهاك اح ام و عمال حقوق الإنساان المكفولاة للعماال الاتي ت  المصلحة اترخ ين عل  حماية و 

تستند المبااي   لى القاانون ا بسب  تع ضهم المه  للمواي السمية وغيرها من المواي اصط ة 
الااادوق لحقاااوق الإنساااان وتنبااا  علااا  المبااااي  التوجيهياااة بشاااأن الأعماااال التجارياااة وحقاااوق 

تفاقاااات الدولياااة المتعلقاااة لملماااواي الكيميائياااة الإنساااان وصاااكوك منظماااة العمااال الدولياااة والا
ه  ليها اهتمام   (67)السمية والنفايات وغيرها وهذ  المباي  ما هي  لا نتيجة للقضايا التي و ج ِّ

   1995المكلفين لملولاية منذ  نشائها في عام 
وفي رأي المكلااف لملولايااة، ستساااعد هااذ  المباااي ، في حااال تنفيااذها، علاا  تعزيااز  -74
اسك بين حقوق الإنسان ومعايير الصحة والسالامة في اااال المها  فيماا يتعلاق بتعا ض التم

ولايس المقصااوي منهااا أن تكاون  ائيااة، ولكنهااا تشاكل بدايااة عمليااة  العماال للمااواي الساامية 
  ت مي  لى توضيح واجبات ومسؤوليات جميع الأط اف 

لات ماان الاادول وأصااحا  وفي الأشااه  القايمااة، ساايتولى المقاا ر اصاااع جمااع ماادخ -75
في القاااوانين  -حسااا  الاقتضااااء  -المصااالحة اترخااا ين بشاااأن كيفياااة م اعااااة هاااذ  المبااااي  

يعتازم المقا ر ا والسياسات والإج اءات المتعلقاة لملتعا ض للماواي السامية في الساياق المها  
ا أن جموعة من المباي  أكث  تفصيلا  من شأ بممجلس حقوق الإنسان في يورة مقبلة  موافاة

ويشاجع  الدول والمؤسساات التجارياة والجهاات الفاعلاة الأخا ي  تعتمد تتيح  طارا  للتنفيذ 
جهويهما، ويشجع  المق ر اصاع منظمة العمل الدولية ومنظمة الصحة العالمية عل  مواصلة

المبااي  في جهويهاا ال امياة  م اعااة هاذ   لى منظمة العمل الدولية بصفة خاصة عل  الساعي
  في ااال المه   اصاصة لملسلامة والصحة ومعاييرهااتفاقياتها تع اض وتنقيح  لى اس

 __________ 

اتوصررلىةا  (SAIGM/ICCM.3/15)، منتوصررلىةا منررتي معتمرردية ملمرريتم  منرردا  ملمعرربا بإدماة ملمررومد منكلىملىة لىرر  نررثلا   (67)
عاردا في للىلىفرة في  منرتي دانلى  ةش ل ملمومد م ة ة في دااة سلىةة ملمفتلةا منكط ثا لىر  امرنكترا لىر ،نمعمل منسلا  
 .(SAIGM/OEWG.1/11) 2011عةم 
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 المباي  المتعلقة بواجبات ومسؤوليات منع التع ض للمواي السمية -ألف 
يقع عل  الدول واج  احا ام حقاوق العماال وحمايتهاا و عماتاا وتتحمال الأعماال  -76

ا  ين والجهاات العساك ية والمساتثم ين وغايرهم أيضاعلا  المساتهلكا التجارية المسؤولية ذاتها؛
  مسؤوليات ط  أخذها بعين الاعتبار 

يقع عل  الدول واج  حماية حقوق الإنساان المكفولاة لجمياع العماال مان خالال  -1المبدأ   
 منع التع ض للمواي السمية  

المها   ط  عل  الدول أن تبذل كل ما في وسعها لحماية جميع العمال من التعا ض -77
الواجاا  موجااوي بصاا ف    وهااذاللمااواي الساامية في أراضاايها ونأو ضاامن ولايتهااا الإقليميااة

ويتطلا  ذلااك ا ااذ اصطااوات  النظا  عمااا  ذا كاان صاااح  العمال مؤسسااة دارياة أو يولااة 
المناسبة لمنع وقوع حالات التع ض المه  للمواي السمية وغيرها من المواي اصط ة والتحقياق 

ن حاالات ومعاقباة المتساببين فيهاا و سحاة سابل الانتصااف، مان خالال سياساات فيما يقع م
   (68)وتش يعات وأنظمة وعمليات  نفاذ فعالة، بما يشمل البت في النزاعات ذات الصلة

فلكااال شاااخص نفاااس الحاااق في العمااال الماااأمون  حقاااوق الإنساااان بكو اااا عالمياااة  وتتسااام -78
ثا  أو العا ق السان أو ناوع الجانس أو الأصال الإ والملائم للصحة، بص ف النظا  عان الادخل أو

وتقااع علاا  الاادول واجبااات مضاااعفة فيمااا يتعلااق  مايااة  أو الاادين أو الفئااة أو أي وضااع  خاا  
العمال الذين يواجهون مخاط  اجتماعياة أو فيزيولوجياة م تفعاة، بماا في ذلاك العماال غاير الا سميين 

اج ين والأقلياات والأشاخاع ذوي الإعاقاة الحاق وللمها المستخدمين في سلاسل التوريد العالمية 
 يَسااتخدم الأطفااال طاا  ألاا في الاسااتفاية ماان معااايير الحمايااة علاا  قاادم المساااواة مااع غاايرهم 

وطاا  ا اااذ تاادابير  المااواي الساامية في العماال أو أن يتع ضااوا تااا بشااكل أو  خاا   ا  والحواماال أبااد
مثال التعادين والزراعاة والبنااء والطاقاة واااال خاصة لحماية عمال القطاعاات الشاديدة اصطاورة، 

  العسك ي والتصنيع ومعالجة النفايات وغيرها، من التع ض للمواي السمية 

 تتحمل المؤسسات التجارية مسؤولية منع وقوع التع ض المه  للمواي السمية   - 2المبدأ   
ة المتوقعااة الواجباا تتحماال مؤسسااات الأعمااال التجاريااة مسااؤولية، تناادر  في العنايااة -79

 فيااف  التااأثيرات الااتي قااس  قااوق الإنسااان، بمااا في ذلااك حقااوق منهااا، تقتضااي  منااع  و 
ويدخل ضمن هذ  المؤسسات أصاحا  العمال   (69)العمال، بسب  التع ض للمواي السمية

وفي حالاة التعا ض المها  لماواي سمياة،  والمكلفون لملمش يات وماوريو الماواي السامية وغايرهم 
مل  التااأثيرات  الااتي تتحماال المؤسسااات التجاريااة المسااؤولية المتعلقااة اااا التعاا ض للمااواي تشاا

وتسااتدعي هااذ  المسااؤولية التحسااين المسااتم  لظاا وف  الساامية والتااأثيرات الصااحية الضااارة 
العماال وقتااد لتشاامل التااأثيرات المتعلقااة  قااوق الإنسااان ذات الصاالة ماان خاالال علاقاااات 

   (70)سواء في الداخل أو في اصار ، وطوال يورات حياة منتجاتهاالتوريد،  وسلاسل العمل
 __________ 

 .15ا 4ا 1ملمبةدإ منتوجلىطلى  ةش ل ماعمةل منتلةاي  اساوق مر  ةل، ملمبةدإ  (68)

 .15ملم ج   ا ي، ملمبدأ  (69)
 Global Sustainability Standards Board, Global Reporting Initiative, GRI 403: Occupational، نرثلا  م ظر ،  (70)

Health and Safety 2018. 
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 لى جهاااوي  ومااادخلا  ا  أساسااايا  ويشاااكل مناااع وقاااوع دااااوزات حقاااوق الإنساااان هااادف -80
ولمناع وقاوع تأثايرات قاس  قاوق العماال،   (71)التخفيف في ساياق  جا اءات العناياة الواجباة

 وقباال كاال شاايء منااع التعاا ض للمااواي تقااع علاا  المؤسسااات التجاريااة مسااؤولية تقتضااي أولا  
و ذا  الساامية ماان خاالال  زالتهااا ماان منتجاتهااا وماان عمليااات الإنتااا   لى أقصاا  حااد  كاان 

يكن لملإمكان التخلص من المخاط ، ينبغي للمؤسسات التجارية أن تطبق بصا امة وعلا   لم
 ض للماواي نحو منهجي التسلسل ات ماي لإجا اءات السايط ة علا  المخااط  لمناع وقاوع التعا

وفي حال تعذر دن  التع ض  السمية، مع استخدام معدات الوقاية الشخصية كملاذ أخير 
للمواي السمية حتى بعد تطبيق التسلسال ات ماي لإجا اءات السايط ة علا  المخااط ، وجا  

  عل  المؤسسات التجارية التخفيف من اترتر الصحية للتع ض 

  حاساام في منااع وقااوع حااالات التعاا ض المهاا  للمااواي  زالااة مصاااير اصطااورة أماا - 3المباادأ   
 السمية  

ينبغي للدول أن ت در  التسلسل ات مي لإج اءات السايط ة علا  المخااط  في تشا يعاتها  -81
وينبغاااي أن يااا ع علااا  أن تكاااون هاااذ   لعماااال للماااواي السااامية بقااادر الإمكاااان اتعااا  ض  لمناااع

  لى أن مساتوي اليقاين العلماي يظالا  نظا  ساة القوانين والسياسات ذات منح  يوطي في الممار 
وكجاازء ماان تشاا يعات الساالامة والصااحة في ااااال المهاا ، طاا    في كثااير ماان الأحيااانا  متاادني

 عل  الدول  جبار المؤسسات التجارية عل   زالة مصاير اصطورة حيثما أمكن وتطبياق التسلسال
  الة مصدر اصطورة ات مي لإج اءات السيط ة عل  المخاط  حيثما تعذرت  ز 

 للعمال الحق في عدم التع ض للمواي السمية يون موافقتهم المستنيرة المسبقة   - 4المبدأ   
يشمل الحق في العمل المأمون والملائم للصحة حق العماال في عادم التعا ض للماواي  -82

الااتي قااد وللعمااال الحااق في أن يتجنبااوا الأوضاااع  الساامية يون مااوافقتهم المسااتنيرة المساابقة 
 لى ا  يتع ضون فيها للمواي الكيميائية السمية وغيرها من الماواي اصطا ة الاتي يعتقادون اساتناي

  مبرر معقول أ ا تشكل مصدر خطورة 
ينبغااي للاادول احاا ام وحمايااة و عمااال حااق العمااال في ألا يتع ضااوا للمااواي الساامية ا -83

ت اعاي بوضاوه هاذا الحاق في قوانينهااا، وينبغاي للاادول أن  بادون ماوافقتهم المساتنيرة المسابقة 
وأن يقق في أي انتهاكات مزعومة وتعاق  م تكبيها حس  اللازوم وتصادق علا  اتفاقياات 

وينبغااي أن تاادر  الاادول عاادم امتثااال المؤسسااات التجاريااة للمباادأ   منظمااة العماال الدوليااة
  لال المذكور أعلا  في تع يفها للعمل القس ي ونأو ال ق المعاص  ونأو الاستغ

ويتحماال أصااحا  العماال مسااؤولية  عاالام العمااال علاا  نحااو كاماال والحصااول علاا   -84
وينبغاي لأصاحا  العمال احا ام هاذا المبادأ والحاق . موافقتهم قبال تع يضاهم للماواي السامية

وينبغاي أن يكاون أصاحا  العمال  بص ف النظ  عن استعداي الدولة لسان القاوانين اللازماة 
د أعلموا جميع العاملين والمتعاقدين من الباطن والموريين اذا الحق قايرين عل   ثبات أ م ق

وأن ثمااة  ليااات أو  جاا اءات تتاايح تااؤلاء النااأي ونفسااهم عاان أاا وف العماال غااير المأمونااة 
ينبغي أن يشكل غيا  مثل هاذ  اترلياات أو الإجا اءات عقباة    ولاغير الملائمة للصحة أو

  أمام  ارسة هذا الحق 
 __________ 

  ملمبةدإ منتوجلىطلى  ةش ل ماعمةل منتلةاي  اساوق مر  ةل. (71)
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واجبااات ومسااؤوليات منااع تعاا ض العمااال للمااواي الساامية أماا  يتجاااوز الحاادوي  - 5المباادأ   
 الوطنية  

ينبغي اعتبار نقل الأعمال اصط ة عبر الحدوي الوطنياة  لى البلادان ذات المساتويات  -85
  الأي  من الحماية شكلا  من أشكال الاستغلال  ذا لم ت تخذ تدابير معقولة لحماية العمال 

  الاادول التاازام لم اااذ تاادابير معقولااة لمنااع حااالات تعاا ض العمااال للمااواي ويقااع علاا -86
 السمية الاتي تقاع خاار  أراضايها والاتي تاؤيي  لى انتهااك الحقاوق الساارية بساب  أنشاطة كياا ت

 وينبغااي للاادول أن تطلاا   (72)وتوقعهااا علاا  نحااو معقااولعليهااا رقابااة   ارسااة للاادول داريااة يمكاان
 يااة أن تااوق العنايااة الواجبااة لتحديااد ومنااع التجاااوزات الااتي قااد ت تكبهاااماان هااذ  الكيااا ت التجار 

  الش كات الف عية والموريون وش كاء الأعمال اترخ ون 
وتتحماال المؤسسااات التجاريااة مسااؤولية عواقاا  حااالات تعاا ض العمااال للمااواي اصطاا ة  -87

التجاريااة مسااؤوليات وتقااع علاا  المؤسسااات   (73)فيهااا أو تساااهم فيهااا أو تاا تب  ااااالااتي تتسااب  
طااااوال يورة حياااااة منتجاتهااااا، ماااان الاسااااتخ ا   لى الااااتخلص النهااااائي منهااااا، وبمااااا يشاااامل كافااااة 

وتقاااع علااا  عاتقهاااا مساااؤولية تقتضاااي أن  المساااتويات العمويياااة لسلاسااال التورياااد اصاصاااة ااااا 
تضاامن،  لى جاناا  مورييهااا، في الااداخل واصااار ، اعتماااي  ارسااات جياادة ماان قبياال التسلساال 

 مي لإج اءات السيط ة عل  المخاط  من أجل مناع التعا ض للماواي السامية في ساياق يورات ات
  حياة منتجاتها وعملياتها وخدماتها 

طاا  علاا  الاادول منااع الأطاا اف الثالثااة ماان يااوي  الأيلااة العلميااة أو التلاعاا   - 6المباادأ   
 لملعمليات الإج ائية لإيامة التع ض للمواي السمية  

ل  الدول أن قنع، مان خالال التشا يع أو تادابير أخا ي، المؤسساات التجارياة ط  ع -88
والأطاا اف الثالثااة الأخاا ي ماان يااوي  الأيلااة العلميااة أو التلاعاا  لملعمليااات الإج ائيااة بصااورة 

ا  مشا وع فحماية الصحة العامة قثال اساتثناء   متعمدة عل  نحو يض  بصحة العمال وسلامتهم 
أن يكون لملإمكاان فا ض عقاولمت جنائياة حياال ارتكاا  المؤسساات  وط  من ح ية التعبير 

  التجارية والجهات الفاعلة الأخ ي سوء تص ف من هذا القبيل 

حماية العمال من التع ض للمواي السامية خطاوة يماي أسا هم ومجتمعااتهم المحلياة  - 7المبدأ   
 والبيئة  

 علاا  فوائاااد أوسااع للمجتماااع تنطااوي حمايااة العماااال ماان التعاا ض للماااواي الساامية  -89
وينبغااي للاادول أن تاادرك الطبيعااة المتاا زرة لحمايااة العمااال ماان التعاا ض المهاا  للمااواي الساامية 

وينبغي أن تأخذ قوانين وسياسات حماية صحة الإنسان من المواي اصط ة بعاين  وحماية البيئة 
ينبغااي أن ا الساامية الاعتبااار، في جملااة أمااور أخاا ي، مسااألة التعاا ض المهاا  والبيئااي للمااواي 

  تضمن الدول التعاون الفعال بين السلطات المسؤولة عن العمل والصحة العامة والبيئة 
 __________ 

( ةشر ل منت منرةا منردال 2017)24منتعللىرق منعرةم اقرم  منللف  ملمعفلى  ثالحاوق ماقتصةدي  اماجتمةعلى  امنثاةللىر ، (72)
بموجررب منعطررد منرردا  م ررةص ثالحارروق ماقتصررةدي  اماجتمةعلىرر  امنثاةللىرر  في سررلىةق ما شررة  منتلةايرر ، مناارر ما 

30-32 . 
 .13ملمبةدإ منتوجلىطلى  ملمتعلا  ثااعمةل منتلةاي  اساوق مر  ةل، ملمبدأ  (73)
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 المباي  المتعلقة لملمعلومات والمشاركة والتجمع -ءلم 
تكاوين في يتيح الحق في المعلومات والحق في المشااركة والحاق في ح ياة التعباير والحاق  -90

الانضاامام  لى النقااالمت والحااق في المفاوضااة الجماعيااة، منااع الجمعيااات، فضاالا  عاان الحااق في 
وعلاوة علا   انتهاكات حقوق الإنسان وداوزاتها الناشئة عن تع ض العمال للمواي السمية 

ذلااك، يشااكل الإعمااال التااام للحااق في المعلومااات خطااوة ضاا ورية لإعمااال حااق العمااال في 
  السمية  الانتصاف الفعال من اترتر الضارة للتع ض للمواي

 لكل عامل الحق في الاط لاع، بما يشمل الاطلاع عل  حقوقه   - 8المبدأ   
لكال عاماال الحااق في الاطالاع علاا  المعلومااات ال اهنااة المتعلقاة بتع ضااه الفعلااي والمحتماال  -91

وط  أن تكون معلومات الصحة والسالامة في الساياق  للمواي السمية وغيرها من المواي اصط ة 
احااااة وفي متناااااول العماااال علاااا  نحااااو يااادم احتياجاااااتهم بفعاليااااة، ماااع م اعاااااة مهاااااراتهم المهااا  مت

  (A/HRC/30/40)وأ وفهم، وأن ت بل غ تم من خلال التدري  وغير ذلاك مان الوساائل الأخا ي 
 تبلاغ معلوماات الصاحة والساالامة وطا  علا  الادول وأصاحا  العمال ومؤسساات الأعماال أن

  فحوع الطبية،  لى العمال والنقالمت وغير ذلك من  ثلي العمال بكفاءة، بما يشمل نتائج ال
وماان واجاا  الاادول اسااتخلاع وجمااع وتقياايم ويااديع المعلومااات المتعلقااة بمصاااير  -92

عاان الأيلااة الولمئيااة لوماا اض والإعاقااات  اصطااورة والمخاااط  الااتي يواجههااا العمااال، فضاالا  
  المهنية )الم جع نفسه( 

ت التجارياااة مساااؤولية يدياااد وتقيااايم تعااا ض العماااال بصاااورة فعلياااة وتتحمااال المؤسساااا -93
محتملة للماواي اصطا ة الموجاوية في سلاسال التورياد اصاصاة ااا والناداة عان أنشاطتها )الم جاع  أو

ويشاامل ذلااك المعلومااات المتعلقااة ونااواع المااواي اصطاا ة الموجااوية في البيئااات المهنيااة  نفسااه( 
 وتقااع علاا  مااوريي المااواي الكيميائيااة مسااؤولية المتعلقااة لملتعاا ض تااا  المبطنااة والبيااا ت تهاااوخطور 

مضاااعفة في يدياااد وتقياايم المعلوماااات المتعلقاااة لملحمايااة و بااالال العاااملين وأصاااحا  العمااال 
   (74)والمؤسسات التجارية الأخ ي والدول اا

لمهنيااة، خاااط  الصااحية او ضااافة  لى الحااق في الحصااول علاا  المعلومااات المتعلقااة لملم -94
الحااااق في أن يطلعااااوا علاااا  جميااااع حقااااوقهم وواجبااااات ومسااااؤوليات الاااادول  ا  للعمااااال أيضاااا

والمؤسسات التجارية ذات الصلة اذ  الحقاوق، وعلا  كيفياة  ارساة حقاوقهم والادفاع عنهاا 
  عندما ت تجاوز أو ت نتهك 

محاطااة ا  ة أباادطاا  ألا تكااون معلومااات الصااحة والساالامة المتعلقااة لملمااواي الساامي - 9المباادأ   
 لملس ية 

يقاع علا  الادول واجا  التأكاد مان مشا وعية الايعااءات الاتي تفياد ون معلوماات  -95
وط  ضمان سا ية  المواي السمية هي معلومات دارية س ية أو أس ار دارية )الم جع نفسه( 

الساجلات الطبياة الشخصاية، مثلمااا طا  عادم اساتخدامها للتعتاايم علا  المشااكل الصااحية 
وينبغاي أن تضامن الادول تطبياق عقاولمت جنائياة علا  المؤسساات  ناشئة في مكاان العمال ال

 __________ 

 ظم  منعمل مندانلى  ةش ل ملمومد منكلىملىة لى .متاةقلى  نف (74)
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طا  ا التجارية والجهات الفاعلة الأخ ي التي لا تكشاف عان معلوماات الصاحة والسالامة 
 عل  أصحا  العمال وماوريي الماواي الكيميائياة أن ياذك وا بوضاوه في سياسااتهم أ ام لا يطبقاون

  ومات الس ية عل  هذ  المعل

 لا يمكن فصال الحاق في عمال ماأمون وملائام للصاحة عان ح ياة تكاوين الجمعياات، - 10المبدأ   
 والحق في التنظيم، والحق في المفاوضة الجماعية  

قثال ح ياة تكااوين الجمعياات والاعاا اف الفعلاي لملحاق في المفاوضااة الجماعياة حقااين  -96
 في جميااع الاادول بصاا ف النظاا  عاان مسااتوي سأساسايين في مجااال العماال ينطبقااان علاا  جميااع الناا

بدون ح ية تكوين الجمعيات، بما في ذلك تشكيل النقالمت، والحق ا  (75)التنمية الاقتصايية
في المفاوضة الجماعية، لن يتاه للعمال هامش يذك  للدفاع عن حقهم في العمال الماأمون والملائام 

لملتزاماات حقاوق الإنساان ويقياق  ولكاي يتساا الوفااء للصحة وغير ذلك من حقوق الإنساان 
علاا  نطاااق  هاادف التنميااة المسااتدامة، طاا   شاا اك أصااحا  الحقااوق وتعزيااز مشاااركة العمااال

   (76)النظام ب مته
ويقاااع علااا  الااادول التااازام  ماياااة وتعزياااز واحااا ام و عماااال الحاااق في ح ياااة تكاااوين  -97

لال التشاا يعات والأنظمااة الجمعيااات والحااق في التنظاايم والحااق في المفاوضااة الجماعيااة ماان خاا
طا  عليهاا ضامان أن ياتمكن كال شاخص مان  ارساة الحاق في ح ياة ا والسياسات الفعالاة 

   (77)تكوين الجمعيات في مكان العمل من يون قييز
وينبغااي أن تفااي المؤسسااات التجاريااة لملتزاماتهااا حيااال احاا ام حااق العمااال في ح يااة  -98

وط  عل  الادول أن تاؤيي يورهاا القاضاي  الجماعية تكوين الجمعيات والتنظيم والمفاوضة 
  بمنع انتهاك هذ  الحقوق من جان  المؤسسات التجارية والأط اف الأخ ي أو بوضع حد له 

طاا  حمايااة العمااال و ثلااي العمااال والمبلغااين عاان المخالفااات والماادافعين عاان  - 11المباادأ   
 حقوق الإنسان من الانتقام والتهديد لملانتقام  

يساعد قكين أصحا  الحقوق، لا سيما أولئك الأكث  ع ضاة للخطا ، مان الادفاع  -99
علااا  الوفااااء لملتزاماتهاااا بموجااا  قاااانون حقاااوق الإنساااان ويعااازز مبااادأ  عااان حقاااوقهم الااادولَ 

  المساءلة والحق في المعلومات وسبل الانتصاف الفعالة، من بين أمور أخ ي 
المااأمون والملائاام للصااحة، طاا  أن يتاااه تاام ولكااي يتمتااع العمااال  قهاام في العماال  -100

ولممثليهم  مكانية  ترة مخاوفهم أمام أصحا  العمال وزملائهام في العمال والوكاالات الحكومياة 
وطا  أن يكاون العماال، والمبلغاون عان المخالفاات، والمادافعون عان  يون خوف مان الانتقاام 

ماان الأعمااال الانتقاميااة في سااياق حقااوق الإنسااان في منااأي عاان ال هياا  والتهدياادات وغيرهااا 
وغيرهاا مان الماواي   ارسة حقوقهم والادفاع عان حقاوق ضاحايا التعا ض المها  للماواي السامية

  ضحايا لذلك  ااصط ة أو الأشخاع الذين قد يصبحو 
 __________ 

 (.1998 علال نفظم  منعمل مندانلى  ةش ل ملمبةدإ املحاوق ماسةسلى  في منعمل ) (75)
 متاةقلى  من لان  امنصح  لمفظم  منعمل مندانلى . (76)
ا مناةة ، أا ملهل ة، أا غرير ، على أسةص  و  منعمل أا ماستمدمم، أا طبلىع  نكةل منعمل، أا ملميس   أنثلا   (77)

 ذنت ن  ماسبةب.
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التهديد بفقدان ف ع العمل أو الدخل كورقة ضاغ  عناد ا  ينبغي ألا يستخدم أبدا -101
 اق بشاااأن حماياااة حاااق العماااال في العمااال الماااأمون والملائااام للصاااحة محاولاااة التوصااال  لى اتفااا

  ويشمل ذلك ما قد يصدر عن أصحا  العمل من تهديد بنقل الوأائف  لى اصار  
وينبغي أن تتزوي الدول ببرامج وطنية لحماية المدافعين عن حقوق العمال وأن تتخذ  -102

 زاء أعمااال الانتقااام أو ال هياا  أو التهديااد  الإجاا اءات التأييبيااة والمدنيااة والجنائيااة المناساابة
وينبغااي للاادول أن تعماال علاا   جاا اء استع اضااات يوريااة مسااتقلة  لملانتقااام ضااد الماادافعين 

لبرامج الحماية الوطنية لتعزيز الفعالية في سياق حماية المدافعين عن حقوق العمال، لملتشااور 
ذلك النقالمت العمالياة ومنظماات ااتماع مع العمال والمبلغين عن المخالفات والمدافعين، وك

  المدني التي قثلهم 

 المباي  المتعلقة بسبل الانتصاف الفعالة -جيم 
يمكاااان أن يااااؤيي ضااااامان الوصااااول  لى العدالاااااة وساااابل الانتصااااااف الفعالااااة  لى يفياااااز  -103

ا مؤسسااات الأعمااال التجاريااة علاا  تطااوي  وتباا   ارسااات أكثاا  أمنااا  تتخااذها ضاامن مسااؤوليته
 وت اوه بين  طاي بدائل أقل خطورة واعتماي ضواب  هندسية للحد من التعا ض للماواي السامية 

الااتي  وفي المقاباال، يشااكل عاادم معاقبااة بعااا المؤسسااات التجاريااة والجهااات المسااتفيدة الأخاا ي،
أماااام يساااين وضاااع عااادي ا  تاااؤيي تصااا فاتها أو تقصااايرها  لى تعااا ض العماااال لماااواي سمياااة، عائقااا

ويمثاال عاادم قاادرة السااواي الأعظاام ماان العمااال  اان  ماان العمااال في جميااع أنحاااء العااالم يحصاا   لا
يقعون ضحايا للتع ض للمواي السمية عل  الوصول  لى سبل انتصاف فعالة عائقا  أماام انتقاال 

  وملاءمة للصحة ا  ملايين العمال في جميع أنحاء العالم  لى أ وف عمل أكث  أمن

حكومااات داا س السااماه بتعاا يا العمااال لمااواي معاا وف أو ينبغااي أن ينبغااي لل - 12المباادأ   
 أ ا خط ة  ا  يكون مع وف

ينبغااي أن يكااون لملإمكااان فاا ض عقااولمت جنائيااة لتسااهيل المساااءلة عاان التزامااات  -104
  حقوق الإنسان ومكافحة الإفلات من العقا  

سؤولية الجنائياة لأصاحا  وينبغي أن تضمن الدول أن تنص التش يعات الوطنية عل  الم -105
العماال وغاايرهم ماان الأفاا اي والكيااا ت في تعاا يا العمااال لمااواي معاا وف أو ينبغااي أن يكااون ماان 

وينبغي للدول التحقيق في مثال هاذ  القضاايا وع ضاها علا  القضااء، وضامان  أ ا خط ة ا  مع وف
لاة الأخا ي المتورطاة لمسؤولية  لى جانا  الجهاات الفاعال رؤساء مؤسسات الأعمال التجارية يم  

  عن علم أو بإهمال 

ط  أن يتاه للعماال وأسا هم ومجتمعااتهم  مكانياة الوصاول الفاوري  لى وسايلة  - 13المبدأ   
 انتصاف مناسبة وفعالة، تكون متاحة تم من وقت التع ض للمواي السمية  

 وقااات يقاااع الضااا ر علااا  العماااال المع ضاااين للساااموم وت تجااااوز حقاااوقهم أو تنتهاااك في -106
التع ض لتلك المواي، ولا يبدأ ذلك فق  بعدما تظه  أع اض الم ض أو العجز عل  العامال أو 

فكماااون الأمااا اض والإعاقاااات بعاااد التعااا ض للماااواي السااامية، الاااذي قاااد يمتاااد  طفااال العامااال 
لسنوات أو حتى لعقوي، يمكن أن طعل وصول العديد من العمال وأس هم  لى وسيلة انتصااف 

   مستحيلا  ا  فعالة أم  
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ويشمل الانتصاف المناس  والفعال الجبر الفوري لوض ار المتكبدة، وال عاياة الصاحية،  -107
 ،والتعااويا، وضااما ت عاادم التكاا ار، والتاادري  الكااافي لإعاااية التأهياال و عاااية الإيمااا 

تعا ض تقادس المساؤولين عان ال ا  ويشامل الانتصااف الفعاال أيضا  (78)التيسيرية المعقولة وال تيبات
  للمواي السمية  لى العدالة 

يقاااع علااا  الااادول واجااا  أساساااي  زاء  عماااال حاااق العامااال في الوصاااول  لى سااابيل ا -108
يقااع علاا  الاادول التاازام لملتحقيااق ا انتصاااف مناساا  وفعااال، بمااا في ذلااك بموجاا  قوانينهااا 

 اط في التلقاااائي في احتماااال وجاااوي انتهاكاااات واساااعة النطااااق بمجااا ي بلاااول عتباااة ينياااا ولملا ااا
وينبغااي أن يكااون هااذا منفصاالا  عاان أي يقيقااات  التعاااون الاادوق في سااياق اضااطلاعها بااذلك 

ينبغي للدول أن تكفل وضع حاد ا عن سبيل انتصاف فعال ا   ج اءات ي كها الضحية  ث أو
للظ وف التي تؤيي  لى تع ض مه  للمواي السمية، بما يشمل  يخال تعديلات علا  القاوانين 

ات ذات الصالة، وحظا   نتااا  واساتخدام فئاات معينااة مان الماواي، ونشاا  ماا يلازم ماان والممارسا
 طا  أن تكاون العقاولمت المف وضاةا ( 40، الفق ة A/HRC/33/41معلومات لمنع تك ار  )انظ  

مجدياااة بماااا يكفاااي لحاااع المؤسساااات التجارياااة والجهاااات الفاعلاااة الأخااا ي ويفيزهاااا علااا  ا ااااذ 
  يكفل عدم التك ار ا  ع ض العمال للمواي السمية ولتكون رايع ج اءات اح ازية لمنع ت

وتقع عل  المؤسسات التجارياة الاتي تتساب  في تعا ض مها  للماواي السامية أو تسااهم  -109
كماة لتمكاين العماال مان الحصاول في الوقات  فيه أو تا صلة به مسؤولية استحداث  جا اءات مح 

  ة المناس  عل  وسيلة انتصاف مناسبة وفعال

ينبغااي ألا يتحماال العمااال أو أساا هم عاا ء  ثبااات سااب  م ضااهم أو عجاازهم  - 14المباادأ   
 للوصول  لى سبيل انتصاف فعال  

ماان شااأن وضااع عاا ء الإثبااات علاا  الأشااخاع المتضاا رين ماان المااواي الساامية في  -110
ات تفياد في حاال وجاوي معلوماا ما لا تكون تم طاقة به ا  هائلا  كثير  يديا   العمل أن يشكل

ا  قد يكون تع ض لمواي سمية في العمال وحيثماا ثبات أن هاذا التعا ض يساب  ضا ر  ون عاملا  
في حااالات  اثلااة، ينبغااي أن تكفاال الاادول انتقااال عاا ء الإثبااات  لى صاااح  العماال ليقاايم 

بصاورة خاصاة عنادما تكاون الوقاائع  ا  قاد يكاون هاذا مناسابا  (79)الدليل عل  انعادام الضا ر
ياات الساايط ة الحصاا ية لصاااح  ا  أو جزئيااا  الصاالة لملباات في الايعاااء كلياا والأحااداث ذات

  العمل أو ط ف تلع  خ  
وليس من اللازم أن ت ي المعلومات التي تفيد ون العامل قد يكون تع ض لمواي سمية  -111

في شااااكل يبااااين مسااااتويات التعاااا ض أو يحاااادي الماااااية الكيميائيااااة بدقااااة؛ ويمكاااان أن تتضاااامن 
مهنيااة قااد حاادثت في نااوع معااين ماان العماال أو ا  يااد ونااه ماان المعاا وف أن أم اضاامعلومااات تف

الصااناعة  وينبغااي السااماه لصاااح  العماال أو غااير  ماان المسااتفيدين ماان اصاادمات بمحاولااة 
 يحا اف اض المسؤولية، لكن الع ء ينبغي أن يقع عل  صاح  العمل 

 __________ 

 Promoting Diversity and Inclusion Through Workplace Adjustments: A Practicalنفظمر  منعمرل مندانلىر ،  (78)

Guide   ،(.2016)جفلىف 
ح منعةنرل، يفبغري في سةل عدم اجرود صرةسب منعمرل أا عردم قداتري ةصرواة ألمر ر علرى تارديم م تصرةا لعرةل   (79)

 أل يتةا سبلىل آلم  نلتظلم.



A/HRC/39/48 

27 GE.18-12801 

عادم في  سلاسال التورياد عماالالمط وحاة في حالاة ويتمثل أحد التحديات ال ئيساية  -112
 المتضاا رين  للعمااال  ساابيل انتصاااف مناساا  وفعااالسلتقاادالتجاريااة مااواري كافيااة  المؤسسااة حيااازة

وط  عل  الدول أن تضمن أن يكون المساتفيدون مان اصادمات مساؤولين أيضاا  عان تاوفير 
 -ماا سبل الانتصاف  وقد وضعت يول تش يعات تتناول الظ وف التي تقدم فيهاا مؤسساة 

منااافع ماان أي نااوع تسااتمدها ماان اسااتغلال العمااال، الأماا   -أو تتاايح فيهااا لمؤسسااة أخاا ي 
  (80)الذي يمكن أن يشمل التع ض للمواي السمية

ينبغااي للاادول أن تطبااق ولايتهااا الإقليميااة في القضااايا العاااب ة للحاادوي المتعلقااة  - 15المباادأ 
 ة لملعمال المتض رين من التع ض المه  للمواي السمي

الضحايا  ن ت تجاوز حقوقهم من جان  المؤسساات التجارياة عقباات محادية يواجه  -113
في الوصااااول الفعااااال  لى ساااابل انتصاااااف فعالااااة  زاء تع ضااااهم المهاااا  للمااااواي الساااامية  وتشاااامل 
 التحديات  قامة الدليل عل  حدوث أض ار و ثبات ال واب  السببية، فضلا  عن التكااليف المالياة

 لانتصاااف في معظاام الااولايات الإقليميااة وعاادم اسااتقلال بعااا الأنظمااة القضااائية للوصااول  لى ا
ويقع عل  الدول واج  ا اذ اصطوات اللازمة لمعالجة هذ  التحديات مان أجال مناع  نكاار 

  (81)العدالة وضمان الحق في الانتصاف الفعال لضحايا التع ض المه  للمواي السمية

تاانص قوانينهااا علاا  ولايااة  قليميااة تنطبااق في حااالات وينبغااي للاادول أن تكفاال أن  -114
تع ض العمال للمواي السمية التي يدث في اصار   وط  علا  يول الماوطن تطبياق الولاياة 
الإقليمية عل  مثل هذ  التجاوزات التي ت تكبها الش كات، بما يشمل ف ض عقولمت جنائية 

لوصاول  لى سابل الانتصااف في الحاالات عند الاقتضاء  وتتطل  المساءلة الفعالة و مكانية ا
 يشمل فيما يشمله تدابير للوقاية والكشف عن المعلومات ا  يولي العاب ة للحدوي تعاو   

 __________ 

 .the United Kingdom Modern Slavery Act 2015, Part 1, sect. 3 (5)، نثلا  م ظ   (80)
 .24منللف  ملمعفلى  ثالحاوق ماقتصةدي  اماجتمةعلى  امنثاةللى ، منتعللىق منعةم اقم  (81)
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Annex 

  Mapping references to the rights of workers in previous reports and selected communications of the 
Special Rapporteur  

 For over 20 years, the Commission on Human Rights, and subsequently the Human Rights Council, have mandated a special rapporteur on the 

implications for human rights of the environmentally sound management and disposal of hazardous substances and wastes (formerly the illicit 

movement and dumping of toxic and dangerous products and wastes) to monitor and report on the issues confronting workers in various industries 

around the world. These sectors include extractive industries, manufacturing, agriculture and food, the dismantling of end-of-life ships (shipbreaking) 

and the disposal of electronic waste and other forms of waste disposal, in both the formal and informal sectors. The present annex contains examples 

of cases brought to the attention of the mandate, selected from reports of and communications to the Special Rapporteur. It is envisaged that a more 

complete compilation will be submitted to the Council at future sessions. 

Report References to occupational exposures  Challenges faced by workers 

“Legal framework 

related to the release of 

toxic and dangerous 

products during armed 

conflict”  

(A/HRC/5/5, sect. III) 

(2007) 

The report contained an overview of previous reports that illustrate impacts of workers’ exposure 

to toxic chemicals on human rights.  

The former Special Rapporteur’s report in 2004 highlighted the adverse impacts on the human 

rights of workers and communities involved in hazardous waste disposal or recycling operations 

of obsolete ships and electronic wastes in developing countries.1 

The 2006 report of the former Special Rapporteur focused on chronic, low-level exposure to 

hazardous chemicals.2 Previously the former Special Rapporteur reported on the human rights 

impact of hazardous chemicals from acute exposures, such as in the context of incidents of 

pesticide poisoning in developing countries or from catastrophes like the Bhopal disaster.  

In the 2007 report the former Special Rapporteur drew attention to the adverse effects of toxic and 

dangerous products in the context of armed conflicts, including on soldiers.  

• Inadequate 

standards of 

protection 

• Limited progress in 

prevention of 

exposure 

• Disconnected 

efforts on 

occupational and 

environmental 

health 

• Opaque supply 

chains and the 

transfer of 

hazardous work 

• Exploitation of 

those most at risk 

 __________ 

 1 E/CN.4/2004/46 and Corr.1, paras. 29−43. 

 2 E/CN.4/2006/42. 
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Report References to occupational exposures  Challenges faced by workers 

“Mission to Ukraine” 

(A/HRC/7/21/Add.2) 
(2008, mission carried out 
in 2007) 

In relation to workers, the former Special Rapporteur was informed that workers handling toxic 
material (acid tars) were not informed of the materials toxicity and would unload the acid tars 
manually. These tars observed to be in partially exposed conditions around the grounds of the 
Dobrotvir power station, posing threats of exposure to the workers, their families and the 
communities living around the area. 

• Monitoring and 

enforcement gaps 

• Failures to realize 

the right to 

information 

“Adverse effects on 
human rights and right to 
information and 
participation”  

(A/HRC/7/21, sect. III) 
(2008) 

The former Special Rapporteur noted that, because of structural conditions in many developing 
countries, women and the young are particularly at risk from transfers of toxic and dangerous 
products and wastes. Women, children and the young are often among the poorest and therefore 
likely to work in polluting industries and scavenge dumps of waste for reusable materials. They 
are also most likely to have limited access to information on waste products and to health 
facilities in the event of contamination. The former Special Rapporteur called for greater global 
attention to the gender and age dimensions of the illicit movement and dumping of toxic and 
dangerous products and wastes on the enjoyment of human rights. 

• Exploitation of 

those most at risk 

• Failures to realize 

the right to 

information 

• Opaque supply 

chains and the 

transfer of 

hazardous work 

“Mission to the United 
Republic of Tanzania” 

(A/HRC/9/22/Add.2) 
(2008) 

During a country visit to Tanzania in 2008, the former Special Rapporteur observed that workers 
did not use safety equipment such as gloves, dust masks, boots and glass retorts in the course of 
extracting and processing gold. He was particularly concerned because dangerous chemicals, 
mercury and cyanide, were used in the extraction process. Most of these were artisanal and small-
scale miners (ASM) in the informal sector.  

The former Special Rapporteur was informed that there were instances of miners not receiving 
adequate information on the impact mercury can have on their health. In other cases, however, 
local miners were sensitized through efforts made by the Government, non-governmental 
organizations and through projects such as the Global Mercury Project, launched by UNIDO and 
the Ministry of Energy and Minerals with the support of other stakeholders. Some workers 
informed the former Special Rapporteur that they were aware of the dangers of using mercury and 
other chemicals in the extraction process; however, due to poverty and the lack of a suitable 
alternative, the miners were forced to continue to use mercury and other dangerous products 
without supervision, endangering the health of themselves, their children and their community 
more broadly. 

The former Special Rapporteur was concerned about the number of women and children he saw 
during his visits to the artisanal and small-scale mining areas. Many of the women and children 
were unaware of the health and safety hazards that are associated with artisanal and small-scale 
mining, such as mercury poisoning in the long term, amongst others. It was the case that during 
the processing of gold, ore is moved to the milling centres by women and children. In addition to 
working in harsh environments, often exposed to direct sunlight and not able to afford safety 
equipment, the women were sometimes subjected to threats and intimidation by other members of 

• Inadequate 

standards of 

protection  

• Limited progress in 

prevention of 

exposure  

• Exploitation of 

those most at risk 

• Failures to realize 

the right to 

information 

• Opaque supply 

chains and the 

transfer of 

hazardous work  

• Monitoring and 

enforcement gaps 

• Informal economy 



 

  

G
E

.1
8
1

2
8

0
1
 

3
0

 

 

A
/H

R
C

/3
9

/4
8
 

 
Report References to occupational exposures  Challenges faced by workers 

the community, especially if they were migrants. 

The presence of child labour in mining was attributed to poverty. Children were documented 
working in artisanal and small-scale mines in order to help the family and supplement total 
household income in order to buy basic goods and food. In Tanzania, child labour in the mining 
sites was described as common from the age of 10. The former Special Rapporteur saw children 
working and playing with their bare hands with toxic mercury, a particularly dangerous state of 
affairs as they are vulnerable to physical and chemical hazards. Mercury can cause severe damage 
to the developing brain, especially for developing children. The former Special Rapporteur was 
particularly concerned that children as young as 10 were being exposed to such highly toxic 
substances.  

The former Special Rapporteur regretted the lack of statistics on occupational diseases related to 
mining. The former Special Rapporteur was informed by the authorities, non-governmental 
organizations and mining associations that there was no system of recording mining-related 
incidents, such as accidents that occur during the processing of gold amongst others. This was 
particularly worrying given the fact that artisanal and small-scale miners are often some of the 
poorest people and are therefore unlikely to have access to health-care. The former Special 
Rapporteur was further informed that while many miners were aware of the toxicity and dangers 
of mercury poisoning as well as other chemicals that may be harmful to their health, the miners 
and communities do not know when deaths and illnesses are related to their work, or to other 
illnesses. 

Communications sent to 
and replies received from 
Governments 

(see A/HRC/7/21/Add.1, 
Germany, Malaysia) 
(2006) 

On 17 July 2006, the former Special Rapporteur sent an urgent appeal regarding allegations 
relating to the SS Blue Lady (ex-Norway) bearing tonnes of toxic wastes such as asbestos, 
polychlorinated biphenyls (PCBs) and other contaminants in its structure, and which was 
reportedly waiting to be dismantled in Alang, state of Gujarat, India. The ship was reportedly 
denied entry to ship breaking yards in Bangladesh in February 2006 based on its toxic waste 
content. It was alleged that the ship-breaking yards in Alang lacked the possibility of protection of 
workers from exposure to toxic chemicals and environmentally sound management of toxic 
wastes. According to reports from experts, as much as 1,200 tonnes of asbestos remained in the 
SS Blue Lady, posing grave risks to workers and the community. The former Special Rapporteur 
expressed concerned with the potential human rights violations that could occur if the allegations 
mentioned in this communication were correct and the dismantling of the ship did indeed take 
place. 

• Monitoring and 

enforcement gaps 

• Exploitation of 

those most at risk 

• Informal economy 

• Opaque supply 

chains and the 

transfer of 

hazardous work 

• Failures to realize 

the right to 

information 

“Shipbreaking” 

(A/HRC/12/26) (2009) 

Shipbreaking represents an important source of raw material supply and provides jobs to tens of 
thousands of persons. Over 95 per cent of a ship can be recycled. In principle the recycling of 
end-of-life vessels constitutes the best option for ships that have reached the end of their 
operating life, and proper facilities are available to recycle ships. However, the abhorrent working 
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Report References to occupational exposures  Challenges faced by workers 

conditions and abysmal environmental protections prevailing at many shipbreaking yards in the 
world, and in particular in South Asian countries where ships are dismantled directly on tidal 
beaches, are noted to risk adversely affecting the enjoyment of several human rights, including 
the right to life, the right to the highest attainable standard of physical and mental health, and the 
right to safe and healthy working conditions, among others. 

The report notes with concern the ongoing use of these substandard shipping yards, and their 
unsustainable “beaching” practice, by major shipping companies around the world despite the 
availability of safer methods and the prohibition on such substandard practices in their home 
states. 

In shipbreaking yards, workers often are exposed to toxic chemicals including asbestos dusts and 
fibres, highly toxic industrial chemicals which have been banned for decades but are still present 
in ships, as well as lead, mercury, arsenic or cadmium in paints, coatings and electrical 
equipment. Workers are often without protective equipment to reduce exposure. Prolonged 
exposure to these chemicals increases the risk of developing slow-progressing but fatal diseases, 
which may not become apparent until many years after exposure.  

Shipbreaking activities expose workers to a wide range of workplace activities or conditions 
which may cause death, permanent or temporary disabilities, injuries, ill-health and occupational 
diseases. Long-term exposure to hazardous substances and wastes protection may also lead to 
serious or irreversible work-related diseases, including lung diseases, several forms of cancer and 
asbestos-related illnesses. Most workers are illiterate, very poor and are not aware of the health 
and safety risks associated with long-term exposure to these substances. Persons living in 
residential areas close to the yards also risk developing diseases related to the exposure to toxic 
and dangerous substances produced during shipbreaking activities. 

Furthermore, a great number of workers die or are seriously injured because of work-related 
accidents or occupational diseases related to long-term exposure to hazardous materials present 
on end-of-life ships. Workers do not usually receive any information or safety training. They live 
in makeshift facilities which often lack basic minimum requirements such as sanitation, electricity 
and even safe drinking water, compounding health risks of toxic exposures at work. There is a 
general lack of medical facilities and social protection, and injured workers or their relatives 
hardly receive any compensation for work-related accidents resulting in fatal injuries or 
permanent disabilities. In spite of an increased international awareness on the issue in past years, 
shipbreaking continues to be one of the most hazardous occupations in the world due to the 
extremely poor working practices and environmental conditions prevailing in many shipbreaking 
yards. 

Health and safety legislation is often not applicable to shipbreaking activities, due to the fact that 
it is not recognized as an industry in some countries, and this leaves workers in shipbreaking 
yards in a particularly vulnerable situation. Furthermore, when national labour standards are 
applicable, they are rarely enforced due to corruption of law enforcement officials and the lack 

enforcement gaps 

• Opaque supply 

chains and the 

transfer of 

hazardous work  

• Inaccessible 

remedies, justice 

and accountability 

• Disconnected 
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environmental 
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protection from 

toxic exposure 

• Informal economy 
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Report References to occupational exposures  Challenges faced by workers 

 of effective inspection mechanisms. In many shipbreaking yards, workers are not provided with 
personal protective equipment (PPE), such as skin, eye or lung protection, aimed at ensuring the 
safe handling of hazardous materials or preventing the inhalation of toxic substances. Appropriate 
PPE for working in specialized areas, such as respiratory protective equipment for work in 
conditions where there is a risk of oxygen deficiency, is also generally not available. There is 
usually no equipment for machine safety, fire safety, chemical safety and water safety, and when 
such equipment exists, it is poorly maintained. With a few exceptions, the vast majority of 
workers do not receive any information on the hazards or risks to health and safety, nor do they 
receive any training on how to minimize risks to health and safety at work. 

Due to the informal nature of working arrangements, workers are not covered by social protection 
schemes, and do not receive any benefit in case of injury, sickness, temporary or permanent 
disability in the case of occupational accidents or diseases. Injured workers or relatives of 
deceased workers receive hardly any compensation for work-related accidents resulting in fatal 
injuries or permanent disabilities. When compensation is paid, the amount received is generally 
much lower than the amount stipulated by the law. In case of accidents, employers usually pay for 
first treatment and immediate medical expenses, but not for long-term medical treatment or for 
expenses linked to chronic work-related diseases. If a worker is affected by an occupational 
disease, he is often unable to retain or find further employment opportunities in any of the yards.  

There is no written contract of employment for semi-skilled and unskilled workers. They can be 
fired at any time with no prior notice, and without the need to indicate any reasonable ground. 
The absence of job security, due to the lack of formal work contracts, and the climate of 
intimidation prevailing in the yards de facto prevent workers in shipbreaking yards from 
exercising their right to form trade unions for the promotion and protection of their economic and 
social interests and their right to collective bargaining. 

Semi-skilled and unskilled workers usually live in makeshift facilities built by yard owners on, or 
just outside, the yards. The shacks are often congested, and lack basic sanitation facilities, 
electricity and even drinking water. Workers are too often not provided with proper cooking or 
eating facilities in the yards, and are compelled to go to nearby shops and tea stalls for their food. 
Due to their proximity to the yard, workers continue to be exposed to toxic and dangerous 
substances like asbestos and hazardous fumes at their sleeping quarters. 

There are no comprehensive statistical data on persons who died or developed disabilities as a 
result of occupational accidents in the shipbreaking industry. The authorities rarely keep records 
on accidents occurring at shipbreaking facilities. In Bangladesh, for example, neither the yard 
owners nor public authorities appear to collect statistical data about deaths and disabilities caused 
by accidents at shipbreaking yards. According to media reports, more than 400 workers were 
killed and 6,000 seriously injured between 1985 and 2005 in Bangladesh, but NGOs estimate that 
at least 1,000 people have died in Chittagong due to accidents over the last decades. When official 
figures exist, they appear to be largely underestimated. According to official figures, for example, 
there were 434 incidents at the Alang yards between 1996 and 2003, killing 209 workers; 
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Report References to occupational exposures  Challenges faced by workers 

however, NGOs feared that that the number of workers who died or developed disabilities as a 
result of work accidents may be much higher. 

Through the adoption of various unfair practices, employers often conceal information about 
work-related accidents. Many major cases are not reported and settlements are reached with the 
workers secretly. In case of fatal accidents, families of the victims are usually not informed, as 
contractors do not use proper names or addresses of the workers and there is no monitoring or 
inspection of the yards.  

Official and estimated figures do not include workers who died of occupational diseases related to 
long-term exposure to toxic and hazardous wastes and materials: the “hidden” deaths. It is 
virtually impossible to get any data about the number of affected workers, since the symptoms of 
many of these occupational diseases only appear several years after exposure, but it is estimated 
that a significant number of individuals died, and many others will die in the future, because of 
occupational diseases related to shipbreaking activities. For example, a medical study submitted 
to the Indian Supreme Court in September 2006 concluded that 16 per cent of the workforce 
handling asbestos in Alang showed symptoms of asbestosis, and was therefore at serious risk of 
developing mesothelioma in the future. 

In relation to workers’ rights, the former Special Rapporteur encouraged States to take steps to 
improve their regulatory and enforcement capacities in the field of labour law and worker safety, 
health and welfare, so as to strengthen the protection afforded to persons employed in the 
shipbreaking industry. States were also encouraged to eliminate obstacles which de facto prevent 
workers in shipbreaking yards from exercising their freedom of association and right to collective 
bargaining, and set up an effective and reliable system of labour inspections, with the 
participation of workers’ representatives. Shipbreaking States should also take immediate steps, 
to the maximum of their available resources, with a view to realizing fully the right of workers to 
social security in the event of accidents and occupational diseases. Yard owners should take all 
appropriate measures, when needed through State support and international assistance and 
cooperation, to improve health and safety at work (inter alia by providing adequate personal 
protective equipment and safety training), promote better health care, housing and sanitation 
facilities for workers, and develop appropriate mandatory insurance schemes to protect workers in 
the event of accidents and occupational diseases. 
In relation to data collection, the former Special Rapporteur urged ship-recycling States and yard 
owners to collect disaggregated statistical data on an annual comparative basis on workers who 
die or develop disabilities as a result of work-related accidents or occupational diseases, and make 
these data publicly available. 

“Review of the Work and 
Activities” 

(A/HRC/15/22) (2010) 

The former Special Rapporteur reminded the Council of the extremely poor working practices 
and environmental conditions prevailing in most shipbreaking yards would continue to require the 
attention of the mandate holder. The former Special Rapporteur was of the view that the 
Convention alone is not sufficient to bring about significant improvements in the working 
practices prevailing in shipbreaking yards or in the elimination of the serious environmental 
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Report References to occupational exposures  Challenges faced by workers 

pollution that the yards generate. 

Electronic and electrical appliances contain hundreds of different substances, many of which are 
highly toxic and pose significant risks to human health and the environment if they are not 
managed and disposed of in an environmentally sound manner. In developing countries, the vast 
majority of obsolete electrical and electronic equipment is dismantled in small-scale, informal 
workshops that separate their various components (i.e. plastic, ferrous metals, non-ferrous metals, 
glass) for recycling or reuse. During the process of breaking down old computers and other high-
tech devices, workers are exposed to hazardous substances, including toxic heavy metals such as 
lead, cadmium, beryllium and mercury, hazardous chemicals, such as brominated flame 
retardants, and other toxic plastic additives. Furthermore, unusable parts are usually disposed of 
in landfills or burned, causing widespread and long-lasting contamination of soil, air and surface 
and groundwater resources. 

The report notes with concern the problems posed by pesticides in developing countries, due to 
the large number of persons employed in the agricultural sector, weak or non-existent regulatory 
regimes and little public awareness of the potential health and environmental harm caused by 
pesticide exposure. It is reported that as many as 25 million agricultural workers suffer serious or 
irreversible work-related diseases, including several forms of cancer, endocrine system disruption 
and reproductive and neurological disorders, linked to long-term exposure to hazardous 
pesticides.  

Lead in paint was noted as a major source of lead exposure of workers and others. Inhalation of 
lead-contaminated house dust is the most common exposure pathway to lead-based paint for 
children and adults alike. However, residential renovation and paint removal can be significant 
sources of lead exposure for construction workers as well as residents. Dry sanding, abrasive 
blasting, and burning, welding, or heating surfaces covered with lead paint typically generate 
highly dangerous airborne lead levels. 
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“Mission to Kyrgyzstan” 

(A/HRC/15/22/Add.2) 
(2010) 

High unemployment rates, decreases in living standards and lack of social protection force a large 
number of individuals to leave their villages to search for employment opportunities and a better 
standard of living abroad. About 400,000 citizens leave the country every year. Most choose to 
migrate, both legally and illegally, to Kazakhstan and the Russian Federation, where they are at 
risk of occupations. 

Risks to agricultural workers from obsolete, prohibited or poor quality pesticides, such as DDT 
manufactured in China, were noted with concern. Such highly hazardous pesticides reportedly 
continued to be illegally imported into, and exported out of, the country due to the lack of 
adequate controls at the borders with China and Tajikistan. Such highly hazardous pesticides were 
noted as being frequently unlabelled, or are labelled with information that farmers or agricultural 
workers cannot read either because they are not in the worker’s local language or because of 
insufficient literacy. 

Studies showed accumulation of highly toxic mercury in various tissues and parts of the body 
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(hair, blood, urine) of workers and other persons analysed. Maximum levels were registered 
among workers employed in the mercury plant. High concentrations of mercury were also 
observed in children’s blood and in the milk of nursing mothers. Although no comprehensive 
study was then carried out to assess the extent of mercury contamination, elevated mercury 
concentration, often exceeding maximum allowable concentration norms, have been recorded in 
air and water resources in areas surrounding large enterprises that are currently producing or had 
produced mercury in the Batken and Osh oblasts. 

Information on chemical products sold in the country should be available, accessible, user-
friendly, adequate and appropriate to the needs of all stakeholders. People handling hazardous 
chemicals, such as farmers and employees in the chemical or energy sector, should receive 
appropriate information and training on such chemicals and their intrinsic properties, and on how 
to use them in ways that minimize adverse health consequences.  

“Mission to India” 

(A/HRC/15/22/Add.3) 
(2010) 

The purpose of the visit was to examine the progress made, and the difficulties encountered, by 
the country in implementing its obligations under human rights and environmental law to ensure 
the sound management and disposal of hazardous products and wastes. In particular, the aim of 
the mission was to gather first-hand information on the adverse effects that hazardous activities, 
such as shipbreaking and the recycling of electrical and electronic waste (e-waste), have on the 
enjoyment of human rights of the countless individuals working in these sectors or living close to 
the places where these activities take place. 

Despite some progress noted, the former Special Rapporteur identified a number of key 
challenges. National legislation on waste management and health and safety at work was not 
effectively implemented, and the current institutional framework appeared inadequate to respond 
to the challenges posed to worker and others by the generation, management, handling, transport 
and disposal of toxic and dangerous products and wastes. The health and safety situation 
prevailing at the shipbreaking yards continued to remain critical, especially in Mumbai, where the 
working conditions and the quality of facilities remain highly inadequate for guaranteeing health 
and safety at work and an adequate standard of living for those employed in the shipbreaking 
sector. 

Shipbreaking was noted to be of grave concern, noting that during the dismantling process, 
workers are exposed to a wide range of hazardous workplace activities, such as entry into 
confined, enclosed or other dangerous atmospheres, paint removal, oil/fuel removal and tank 
cleaning, which may cause death, permanent or temporary disabilities, and injuries. Furthermore, 
long-term exposure to toxic and hazardous substances and materials which may be present on 
ships sent for dismantling, such as asbestos, polychlorinated biphenyls (PCBs), heavy metals in 
paints, oils and oil sludge, may lead to serious or irreversible work-related illnesses and diseases, 
including lung diseases, several forms of cancer and asbestos-related illnesses. 

At the time of the former Special Rapporteur’s visit, the 128 yards that were operational provided 
employment to about 30,000 workers. In addition, over 500,000 workers were employed in 
associated downstream industries, such as re-rolling mills, foundries, scrap-handling yards, local 
goods stores and other small businesses. 
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Most of the shipbreaking workers at Alang/Sosiya and Mumbai were migrant workers coming 
from poorer, less industrialized states of the Union, such as Uttar Pradesh, Orissa and Bihar. 
Many workers would go back to their villages for three to four months a year, usually during the 
monsoon season, to work in agriculture, likely exposed to a different type of occupational toxic 
substances. It was a largely uneducated workforce, relatively young (19-45 years old) and mostly 
male. Most of the workers are either illiterate or have attended primary levels of schooling. A 
large percentage of workers are married, but only 20 per cent of them live with their families. 

The former Special Rapporteur noted the development of training opportunities for some workers. 
The Safety Training and Labour Welfare Institute, established in 2003 in Alang, provided a 
number of training programmes, seminars and workshop aimed at raising awareness on the risks 
associated with ship-dismantling activities and on the measures to adopt to minimize such risks. 
From 2003 to 2009, some 49,000 workers participated in training activities at the Institute. The 
“basic safety for all” programme was compulsory for all workers in the yards. The former Special 
Rapporteur also noted the progressive introduction and use of basic PPEs, such as helmets, gloves 
and goggles, reportedly contributing to the reduction in the number of serious accidents resulting 
in death or disabilities. The Special Rapporteur welcomed the efforts made by the local 
authorities and the shipbreaking industry to improve the health and quality of life of workers and 
their families in Alang/Sosiya. 

Notwithstanding these positive developments, the health and safety situation prevailing at the 
shipbreaking yards continued to remain critical, as witnessed by the 12 fatal accidents that 
occurred in Alang/Sosiya during the course of 2009, and there are a number of identifiable 
shortcomings which need to be addressed. The former Special Rapporteur was particularly 
concerned about the quality of infrastructure facilities in Mumbai, which continue to be highly 
inadequate for guaranteeing health and safety at work and an adequate standard of living for those 
employed in the shipbreaking sector. 

 The informal nature of shipbreaking activities hampers the effective implementation of national 
labour standards aimed at guaranteeing job security and just and favourable conditions of work. 
There is no written contract of employment. Workers were hired either on a monthly basis or for a 
specific task on a vessel. They regularly change plots, depending on the arrival of ships and 
workload. Workers were paid monthly, usually at the daily rate. The average daily rate is 250 
rupees a day (about US$ 5). Working hours are from 8 a.m. to 5 p.m., but reportedly there is a 
two-hour compulsory overtime every day until 7 p.m. in most yards. Workers can be fired at any 
time with no prior notice and with no reasonable ground.  

The former Special Rapporteur considered that the absence of a written contract of employment, 
and the possibility of dismissal overnight, are at the core of the vulnerability of shipbreaking 
workers, and de facto prevent the full and effective enjoyment of the core labour rights enshrined 
in articles 6, 7 and 8 of the Covenant.  

With a few exceptions, the vast majority of the workforce in Mumbai do not receive any 
information on the hazards or risks to health and safety, nor do they receive any training on how 
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to avoid or minimize them. With regard to safety training, the former Special Rapporteur was of 
the view that existing training opportunities in Alang/Sosiya should be improved, considering the 
magnitude of the risks associated with shipbreaking activities and the hazardous substances 
workers are potentially exposed to. In Mumbai, workers do not receive any formal training from 
their employers, which makes them more prone to serious accidents and injuries. As far as PPEs 
are concerned, the former Special Rapporteur regrets that not all the workers in Mumbai receive 
helmets, gloves and goggles, and that only a fraction of them actually use them during work.  

Due to the informal nature of working arrangements, workers are not covered by social protection 
schemes, and do not receive any benefit in case of work-related injuries or diseases. The 
compulsory insurance that the industry is required to have covers only death and permanent 
disabilities. In cases of minor accidents, employers usually pay for first aid and immediate 
medical expenses, but not for long-term medical treatment or for expenses linked to chronic 
work-related illnesses. Workers do not usually receive any wages or benefits when absent from 
work on medical grounds.  

Health facilities in Alang/Sosiya do not possess sufficient human, technical and financial 
resources to provide any treatment other than first aid for minor injuries. The nearest hospital 
equipped to deal with life-threatening conditions is in Bhavnagar, more than 50 kilometres away. 
The Red Cross hospital in Alang, which the former Special Rapporteur visited, can count on only 
four medical doctors and nine beds to provide health care not only to some 30,000 workers in the 
yards, but also to the neighbouring villages of Alang (which has a population of about 18,000 
people) and Sosiya (4,000 people). In Mumbai the situation is even worse, with no permanent 
facilities except first aid and ambulance services.  

The former Special Rapporteur notes with concern that most workers, but reportedly also a 
number of yard owners, are not aware of the serious life-threatening work-related diseases which 
may result from long-term exposure to toxic and hazardous substances and materials present on 
end-of-life ships. In particular, it appears that the majority of the workforce and the local 
population do not know the adverse consequences of prolonged exposure to asbestos dusts and 
fibres and are not familiar with the precautions that need to be taken to handle asbestos-
containing materials. 

 The former Special Rapporteur also reported on the situation of workers handling electronic 
waste (e-waste). The term “e-waste” is generally used to describe obsolete, broken or discarded 
appliances using electricity, such as computers, mobile phones and household appliances. E-waste 
may contain a number of hazardous substances, which can be released in the workplace and in the 
surrounding environment during the separation and recovery process. 

At the time, it appeared that only 3 to 5 per cent of e-waste is recycled in authorized recycling 
facilities. The vast majority of electrical and electronic equipment (EEE) was collected, 
dismantled and processed in the informal sector by some 80,000 workers, including women and 
children, who earn their livelihood by breaking down old computers and other high-tech devices 
to recover precious metals such as gold, copper and silver. The work is done largely by hand, 
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using rudimentary techniques. Workers recovering glass by hammering cathode ray tubes or 
heating PCBs to remove capacitors are a common sight in most workshops dismantling e-waste. 
Workers did not use any protective gear to guard against hazardous substances released during the 
breaking of obsolete EEE. The Delhi area is the main hub for informal recycling of e-waste in 
India, with about 25,000 workers engaged in the various stages of the process. The recycling 
business is based on a network of collectors, traders and recyclers. Each phase of the process adds 
value to the materials and creates job opportunities for a great number of people. The e-waste 
market was not centred in one main area, but spread around different zones, each handling a 
specific stage of the process (for example storage, component separation, plastic shredding, acid 
processing/leaching, open burning and residue dumping). 

At the time, legislation on waste management has not proved effective in informal sectors, and 
was regarded as not providing sufficient protection for the estimated 80,000 persons working in 
the informal e-waste recycling sector and their families. The failure to incorporate the informal 
sector into Government strategies on the sound management and disposal of e-waste constitutes, 
in the former Special Rapporteur’s view, a violation of the obligations undertaken by the State 
under articles 6, 7 and 11 of the International Covenant on Economic, Social and Cultural Rights. 
The former Special Rapporteur is concerned about the extremely dangerous recovery processes 
and techniques used in the informal e-waste recycling sector and their adverse effects on the right 
to health of those employed in small-scale informal workshops. Such health-threatening practices 
include the physical breaking of hazardous components, open-air incineration and acid leaching 
to extract gold and copper, and the melting of lead. Most of these activities involve physical 
dismantling by bare hands and basic tools. Workers were observed to not use any protective gear 
to prevent exposure to the hazardous substances contained in EEE; indeed, most of them 
possessed very little or no knowledge of the risks associated with the handling of these hazardous 
substances or the precautions to use to minimize their adverse health effects. 
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“Medical Waste” 

(A/HRC/18/31) (2011) 

Each type of hazardous medical waste presents hazards that jeopardise the enjoyment of human 
rights by workers and others. The 2011 thematic report contained several examples of the adverse 
impact that the improper management and disposal of medical waste continue to have on the 
enjoyment of human rights in many countries.  

All individuals exposed to health-care waste are potentially at risk of being injured or infected, 
including medical staff: doctors, nurses, sanitary staff and hospital maintenance personnel; 
workers in support services linked to health-care facilities such as laundries, waste-handling and 
transportation services; and workers in waste-disposal facilities, including scavengers. 

While all persons exposed to hazardous medical waste are at risk of health impacts, the main 
occupational groups at risk include hospital personnel, workers handling and transporting waste, 
persons working at waste disposal facilities, and scavengers. In many developing countries, 
nurses and (to a lesser extent) doctors do not receive adequate information on the hazards 
associated with the unsafe handling of hazardous medical waste, nor do they receive any training 
on how to eliminate, or reduce to a minimum, such hazards. Medical personnel often receive 
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limited instructions on the use of personal protective equipment, and are not aware of safety 
emergency procedures for dealing with spillages (for example, when mercury-containing 
equipment breaks) and accidents. In some health-care establishments, staff members are not 
vaccinated against common infectious diseases, such as tetanus and hepatitis. Hospital cleaners 
and waste handlers are in an even more vulnerable position than the medical staff that produce the 
waste. An increasing number of them are employed by external contractors rather than being 
directly employed by the hospital, and may not receive any information on the occupational risks 
to which they are exposed and on the correct procedures for handling, loading and unloading 
waste bags and containers. They are often poorly educated, and often do not receive any 
vaccinations or proper personal protective equipment. Disposable latex gloves may be provided, 
but they are usually thin and offer little protection. In many health-care establishments, it is not 
uncommon to see medical waste being transported by hand in bin bags, risking spills of toxic or 
infectious liquids, or staff injuries from protruding needles or other sharp objects.  

Like hospital cleaners and waste handlers, operators of small-scale medical waste incinerators, 
garbage collectors and people working in municipal waste facilities, where large amounts of 
medical waste are mixed and disposed of with general household waste, are unlikely to receive 
proper training on the risks associated with the handling of hazardous medical waste or protective 
clothing, including gloves against needle-stick injuries. They do not usually receive any 
vaccinations against common infectious diseases.  

Untreated medical waste can reach the recycling industry by a number of routes. In many 
developing countries, where hospitals have no recycling programmes, staff at healthcare facilities 
often sell medical waste to waste recyclers in order to supplement their incomes. This practice 
allows for the reuse and recycling of a large amount of non-hazardous hospital materials, such as 
empty bottles and containers or aluminium from vial caps. Other materials, such as syringes, 
blood bags or laboratory waste, are, however, extremely hazardous, and the practice puts whoever 
processes these products at risk. Waste recyclers usually have no formal education and possess 
very little or no knowledge of the risks associated with the handling of hazardous substances or 
the precautions to adopt to minimize their adverse health effects. They usually use no protective 
gear to prevent them from exposure to the hazardous substances contained in medical waste.  

Medical waste is also sought out by scavengers, who put themselves at great risk by collecting it. 
In some countries, scavengers are often seen in hospital grounds, while others collect waste from 
municipal dumps or at illegal landfills. In December 2007, for instance, a large number of 
scavengers, mainly children, were suspected to have contracted hepatitis C as a result of needle-
stick injuries during the collection of used syringes and other clinical waste for recycling. Even in 
countries where there is less of a recycling industry, the practice of mixing medical waste with 
ordinary garbage exposes scavengers to a number of infectious diseases, such as hepatitis and 
tetanus, and to physical risks associated with the handling of infected needles and broken glass. 

Information on the hazards associated with the handling of hazardous medical waste, access to 
training opportunities on the safety procedures to minimize hazards, and proper personal 
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protective equipment were noted to constitute essential preconditions for the enjoyment of the 
right to safe and healthy conditions of work. In many health-care establishments around the 
world, the lack of adequate waste management plans to ensure the safe and environmentally 
sound segregation, collection, transport, treatment and disposal of medical waste continue to 
expose a significant number of people from a wide range of occupations to the risk of injury and 
illness.  

The report notes that WHO has elaborated a number of policy, management and advocacy tools to 
minimize the risks that the improper management of health-care waste pose to health-care 
workers, patients, waste handlers, the community at large and the environment, and to facilitate 
the establishment and sustained maintenance of a sound system of health-care waste management. 

In most developing countries and economies in transition, the lack of adequate technical resources 
for the safe and sound management of health-care waste, the limited funding for health-care waste 
management and the inadequate awareness of the direct and indirect risks posed by health-care 
waste constitute the main obstacles to the development of a comprehensive regulatory framework 
on health-care waste management and to its effective implementation. 

The former Special Rapporteur recommended that States strengthen their legal framework on 
hospital hygiene and occupational health and safety, and provide adequate human, technical and 
financial resources to national authorities responsible for its enforcement. He also recommends 
that health authorities organize educational programmes and training opportunities to raise 
awareness about health, safety and environmental protection issues relating to medical waste 
management.  

In view of the fact that persons working within and outside health-care establishments often 
receive limited information and training opportunities on the occupational risks to which they are 
exposed and on the correct procedures for handling waste in a safe manner, the former Special 
Rapporteur urged relevant national health authorities to include waste management in the 
curricula of future medical practitioners and nurses, to provide appropriate information on the 
occupational risks to which medical and paramedical staff may be exposed, and to organize 
training opportunities on safe health-care waste management for staff handling medical waste.  

The former Special Rapporteur called on health-care establishments to take all appropriate 
measures to improve health and safety conditions for those handling medical waste in and outside 
health-care establishments. Such measures should include: (a) Access to information on the 
specific occupational risks to which different categories of workers are exposed, and the safety 
measures to minimize such risks; (b) The provision of appropriate personal protective equipment 
for persons handling hazardous health-care waste; (c) Access, on a voluntary basis, to vaccination 
against such common infectious diseases as tetanus and hepatitis; (d) The organization of training 
opportunities and safety workshops designed for and targeting different categories of hospital 
personnel (such as medical doctors, nurses, hospital cleaners and waste handlers); (e) Regular 
drills in emergency prevention, preparedness and response procedures. 
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The former Special Rapporteur recommended a number of principles be taken into account while 
drafting and implementing such health-care waste management plans, some of which relate to the 
protection of workers in the healthcare sector from exposure to hazardous substances and wastes:  

Prevention/minimization of hazards — The former Special Rapporteur called on States, 
healthcare facilities and the private sector to take all appropriate measures, including educational 
programmes and improved production processes, to ensure that the generation of hazardous 
medical waste is reduced to a minimum. Hospitals should, whenever feasible, replace hazardous 
chemicals/products (for example, mercury-containing devices) or disposable instruments (such as 
scissors and kidney dishes) with alternative products or reusable products. Prescription practices 
should also be changed so that unnecessary injections in cases where effective oral medical is 
available may be avoided. 

Packaging and labelling — The use of internationally recognized symbols and signs is essential to 
ensure the safe handling of hazardous waste. A common system of labelling and coding of 
packaging should be used in all health-care establishments and be part of the waste management 
instructions for hospital workers who handle hazardous waste. Medical waste should be packaged 
in resistant and sealed bags or containers to prevent spilling during handling and transportation. If 
shipped abroad for treatment, medical waste should be labelled in accordance with international 
agreements (such as the Basel Convention). 

Handling, transportation and storage — Medical waste should be handled and transported in such 
a way as to prevent unnecessary exposure to staff and others. Handling and transportation should 
be minimized to reduce the likelihood of exposure to the waste. Medical waste should be held in 
storage areas that are identified as containing infectious waste. Such areas should always be fitted 
with a lock in order to prevent access by unauthorized persons. 

“Mission to Poland” 

(A/HRC/18/31/Add.2) 
(2011) 

The former Special Rapporteur noted with concern that national authorities responsible for 
monitoring compliance with national legislation including in relation to health and safety at work 
frequently lacked adequate human, technical and financial resources to carry out their monitoring 
functions adequately. Small and medium enterprises were inspected only once every four years, 
and only big industrial and agricultural enterprises were subject to more regular controls. The 
former Special Rapporteur recommended that Poland allocate adequate human, technical and 
financial resources to the various agencies responsible for enforcing and monitoring compliance 
with national legislation on environmental protection, waste and chemicals management, and 
health and safety at work.  

The former Special Rapporteur shared the concerns expressed by the Committee on Economic, 
Social and Cultural Rights that that Poland had not at the time taken the necessary measures to 
ensure that the Covenant is given full effect in its domestic legal order. In this regard, the Special 
Rapporteur noted that some of the economic and social rights enshrined in the Constitution, 
including the right to safe and healthy working conditions and the right to a healthy environment, 
could not be directly invoked before national courts and tribunals.  
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The former Special Rapporteur noted that Poland was not a party to a number of ILO conventions 
on health and safety at work, and called on the Government to consider ratifying these 
conventions, in particular the Convention concerning Occupational Safety and Health and the 
Working Environment, 1981 (No. 155) and the Convention concerning the Prevention of Major 
Industrial Accidents, 1993 (No. 174). 

“Human rights and 
Extractive Industries” 

(A/HRC/21/48) (2012) 

The report surveys the human rights impacts to workers engaged in mining from exposure to 
hazardous substances. Mining is considered one of the world’s most dangerous occupations. 
Workers are exposed to intense heat, toxic substances and fumes, unstable geological structures 
and intense sounds. Inadequate safety protocols in the handling, storing and disposal of toxic 
substances are contrary to international human rights treaties protecting the right to safe and 
healthy working conditions. For example, more significant health effects have been found among 
uranium miners who are exposed to high levels of radon. A well-known and potentially fatal 
respiratory disease affecting extractive industry workers is coal worker’s pneumoconiosis, or 
black lung disease, which causes the lungs to inflame and stiffen from scarring. Another 
potentially debilitating and fatal outcome of exposure to coal dust is silicosis. Disturbingly, up to 
12 per cent of coal miners develop these two deadly diseases.  

Despite increasing global consensus of the dangers of mercury, the former Special Rapporteur 
expressed concern that miners and their families are still exposed to this hazardous substance and 
neurotoxin; miners in Brazil, Colombia, Guyana, Indonesia, the Philippines, United Republic of 
Tanzania and Zimbabwe were recorded with mercury levels of up to 50 times above the limits set 
by the World Health Organization (WHO).  

A study by the National Institute for Occupational Safety and Health (NIOSH) and the National 
Cancer Institute of the United States of America showed a direct relationship between diesel 
exhaust and lung cancer. Underground miners are exposed to over 100 times the background 
concentrations of diesel exhaust, and the use of diesel-fuelled equipment is growing in the mining 
community. Not surprisingly, the study found that underground miners, who have the greatest 
exposure to diesel exhaust, have a higher lung cancer mortality rate than surface miners, as well 
as elevated oesophageal cancer and pneumoconiosis.  

In most cases, children working in extractive industries constitutes one of the worst forms of child 
labour. The 2012 report notes ILO estimates that one million children worldwide are involved in 
mining and quarrying, and often with little or no pay; UNEP estimates put that number at between 
one million and two million. Children as young as 3 years work in dangerous conditions which 
expose them to hazardous substances, including mercury, lead and cyanide. The mines are often 
too remote to have regular labour inspections, and they do not have unionized workers, resulting 
in the so-called “frontier communities” where traditional social structures of society and ethical 
value systems have broken down. 

Mercury intoxication has been called an epidemic among children working in gold mines. The 
report notes that one-fifth of the children covered by an International Labour Organization (ILO) 
survey reported having a health problem since they took up gold mining, primarily aches in limbs 
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and backbone, kidney and urinary tract diseases and exhaustion. In one country, over 400 children 
under the age of five reportedly died due to lead poisoning associated with gold miners grinding 
lead-containing rock at home in order to extract the gold, and leaving lead dust on the floors 
where children crawl. Health risks related to exposure to hazardous substances is exacerbated by 
children’s inclinations to more hand-to-mouth behaviour as well as the fact that personal 
protective equipment (PPE) is invariably made in adult sizes.  

Impacts on maternal health from exposure to hazardous substances, especially during the already 
immune-challenged gestation period, was also noted. The former Special Rapporteur expressed 
alarm at the discovery of elevated mercury levels in the breast milk of mothers in several 
countries. He expressed concerned that this may diminish the rights of infant children, reduce the 
practice of breastfeeding and increase the likelihood for women of diseases associated with 
exposure to these substances. 

 The report notes how women experience the impacts of artisanal and small-scale mining(ASM) 
differently, either because of their sex — their biological characteristics as a female —, but more 
often because of their gender — their sociocultural definition as women. The former Special 
Rapporteur emphasizes that due to the harmful effects of mercury on the female reproduction 
function, international human rights law requires States parties to put in place preventive 
measures and programmes to protect women of childbearing age from mercury exposure. 

The former Special Rapporteur expressed concern about the extent of child slavery and child 
labour in the mining and quarrying industries and the impact on children as they face the same 
risks as adults, but lack the strength and judgment to protect themselves from sexual, moral, 
social and physical harm, including death and injuries resulting in disabilities. Poverty, lack of 
access to education, insufficient or non-existent legal frameworks, trafficking and debt bondage 
have been identified as root causes, manifestations and aggravating factors that lead to child 
slavery in the mining and quarrying sector. The former Special Rapporteur observed that 
unaccompanied minors are more likely to be exposed to harmful substances for want of parental 
protection in already exploitative environments. 

 



 

  

G
E

.1
8
1

2
8

0
1
 

4
4

 

 

A
/H

R
C

/3
9

/4
8
 

 
Report References to occupational exposures  Challenges faced by workers 

 The report notes several International Labour Organization (ILO) conventions concern the 
occupational hazards facing workers in extractive industries.3  

Despite the robust and varied protection offered by the ILO conventions, the former Special 
Rapporteur stressed what he considered their three primary shortcomings. First of all, the lack of 
widespread ratification (ranging from 6 to 57 countries) of these conventions means that global 
commitment to the full extent of the standards articulated is difficult.  

Secondly, implementation remains a substantial problem in States that have ratified some or all of 
these conventions. Indeed, several States parties to Convention No. 169 fail to adequately consult 
indigenous peoples prior to development and promotion of an extractive undertaking, despite the 
requirement under the Convention to establish or maintain procedures for consultation with 
affected indigenous communities, “with a view to ascertaining whether and to what degree their 
interests would be prejudiced, before undertaking or permitting any programmes for the 
exploration or exploitation of such resources pertaining to their lands” (art. 15, para. 2). With 
regard to asbestos extraction, Convention No. 162 has been somewhat successful in reducing 
asbestos extraction and consumption around the world from an estimated 4.73 metric tons in 1980 
to about 2.11 metric tons in 2003. However, despite the adoption of the resolution concerning 
asbestos in 2006, which endorsed the “elimination of future use of asbestos,” extraction and use 
of asbestos remains alarmingly high (in some cases, production has increased), including in 
countries that have ratified the Convention.  

Thirdly, the obligations contained in the conventions are often inadequate to address the problems 
related to hazardous wastes. For example, Convention No. 169 only requires consultation with 
affected indigenous and tribal peoples in decision-making on the extraction of natural resources 
and only provides for compensation for damage from harms caused by such extraction rather than 
mitigation, which could be accomplished through a robust free, prior and informed consent 

• Limited 

implementation of 

ILO instruments 

 
 3 Convention No. 148 concerning the Protection of Workers against Occupational Hazards in the Working Environment Due to Air Pollution, Noise and Vibration 

states that, “as far as possible, the working environment shall be kept free from any hazards due to air pollution, noise or vibration.”33 • Convention No. 155 

concerning Occupational Safety and Health and the Working Environment requires parties to establish a coherent national policy on occupational safety and health in 

order to improve working conditions. • Convention No. 162 concerning Safety in the Use of Asbestos obligates States parties to prescribe measures to protect workers 

from exposure to asbestos, including partial or total bans on future asbestos use, and thus its extraction; proper asbestos waste disposal; inspection and monitoring 

procedures of working conditions; and providing information on the hazards of asbestos to workers. • Convention No. 170 concerning Safety in the Use of Chemicals 

at Work compels States parties to protect workers from exposure to hazardous chemicals. Employers in States parties to the Convention are obligated to classify and 

identify hazardous chemicals so as to ensure that workers are not exposed to hazardous chemicals in excess of exposure limits, and to minimize risk. • Convention No. 

174 concerning the Prevention of Major Industrial Accidents obligates States parties to “formulate, implement and periodically review a coherent national policy 

concerning the protection of workers, the public and the environment against the risk of major accidents” (art. 4) and “establish a comprehensive siting policy 

arranging for the appropriate separation of proposed major hazard installations from working and residential areas and public facilities” (art. 17). • Convention No. 

176 concerning Safety and Health in Mines establishes standards for all mining operations, excluding oil and gas extraction. Parties to the convention must consult 

with representatives of employers and workers to formulate a policy on safety and health in mines consistent with the minimum standards set out in the Convention. 

34 • Convention No. 169 concerning Indigenous and Tribal Peoples in Independent Countries recognizes the need for special safeguards of the rights of indigenous 

peoples to the natural resources, including mineral or sub-surface resources, pertaining to their lands, including the right to participate in the use, management and 

conservation of these resources and in the benefits of their extraction. 62. 
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procedure. Likewise, the other conventions mentioned above contain critical qualifiers to 
obligations based on “national conditions and practice” which can result in reduced standards in 
some countries on the grounds that they lack the resources to meet obligations under one or more 
conventions. 

“Preliminary and scoping 
report” 

(A/HRC/24/39) (2013) 

The report notes that, unlike most other areas of international environmental law, there is neither 
a framework Convention nor a comprehensive global regime on the regulation of toxic chemicals 
and wastes. Fewer than 30 of thousands of toxic substances are regulated through their lifecycle 
under international conventions.  

The report notes that the impact of substances on human health and the environment can be 
reduced by limiting or prohibiting the use of these substances in certain industrial processes, 
where substitutes or alternative processes exist. These restrictions were first designed to protect 
the health of workers. For example, the ILO adopted a Convention prohibiting the use of certain 
pigments of lead in industrial paint to prevent the exposure of workers to the risk of lead 
poisoning. In 1971, another Convention was adopted by the ILO to restrict the use of benzene or 
products of benzene in certain industrial activities, while demanding the replacement of these 
carcinogens produced by less harmful substitutes.  
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“Mission to Hungary” 

(A/HRC/24/39/Add.1) 
(2013) 

In Hungary, when a reservoir containing red sludge collapsed, the most serious immediate effects 
were caused by the high alkalinity (pH 13+) of the sludge. The people of Devecser and Kolontár 
experienced serious first- and second-degree chemical burns to the skin; respiratory problems 
were also documented. In addition, the health of some 4,000 volunteers and rescue workers were 
similarly affected. The former Special Rapporteur attached great importance to the issue of 
occupational health during rescue operations, and reiterated the recommendation of WHO that 
personal protective equipment should be selected on the basis of the hazards identified, the 
protective qualities of the equipment and its suitability for the tasks performed. The former 
Special Rapporteur was concerned by information he received indicating that there are no special 
protocols for the rescue of children, the elderly, persons with disabilities or other persons in need 
of protection in the training programme developed for disaster management forces in Hungary. 

The former Special Rapporteur recommended that the Government of Hungary: (a) Consider 
accession to the Protocol on Liability and Compensation for Damage resulting from 
Transboundary Movements of Hazardous Wastes and their Disposal and to contribute to its entry 
into force; (b) Consider ratifying the ILO Chemicals Convention, 1990 (No. 170) and the 
Prevention of Major Industrial Convention, 1993 (No. 174) to strengthen the framework for 
occupational safety. The former Special Rapporteur also recommended among other measures 
that the Government of Hungary in the mining law place emphasis on provisions that provide for 
meaningful engagement with affected communities and for the safety of workers, especially those 
dealing with harmful substances; and ensure that impact assessments use reliable baseline studies 
for both environmental contaminants and human health conditions, and are carried out by 
competent authorities to ensure an environmentally sound reflection of the impact of 
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contaminants on the environment and human health of proposed developments. 

“Right to information on 
hazardous substances 
and waste” 

(A/HRC/30/40) (2015) 

The Special Rapporteur’s report describes the rights of workers and others in relation to right to 
information. The report contains obligations of States and responsibilities of business enterprises 
in relation to the right to information. It clarifies that information on hazardous substances should 
be available, accessible and functional for everyone, consistent with the principle of non-
discrimination, in order for States to meet their human rights obligations and businesses their 
corresponding responsibilities. 

The Special Rapporteur noted with concern that workers are exposed to above-average levels of 
hazardous substances, with regular reports of inadequate training and adverse health impacts from 
preventable accidents and occupational exposure. The Special Rapporteur also noted the right of 
workers to remove themselves from situations they believe are hazardous, which is contingent on 
information about the known and unknown risks of the substances to which they are exposed. 

The reports notes that in order to protect those most at risk, States must ensure that disaggregated 
information is available and accessible regarding the risks of hazardous substances to various 
population groups, such as workers, children or pregnant women. Similarly, the information 
should be monitored and disaggregated by sex and population group, such as workers in 
industries with exposure to hazardous substances, low-income communities, indigenous peoples 
or minorities, or other groups who are at high risk of adverse impacts. In addition, States must 
ensure information flows effectively to communities at risk to enable them to be aware of risks 
and options to prevent harm. 

Disaggregated information on adverse effects linked to hazardous substances, such as cancer, can 
help to identify those at risk of disproportionate impacts, and help to provide an effective remedy. 
In addition, bio-monitoring initiatives can also help to provide disaggregated information, for 
example on hazardous substances in mother’s breast milk passed onto children. 

To help overcome the challenge of making information accessible to workers and others at risk, a 
long-standing tool nationally and internationally is classification and labelling. These laws help to 
ensure businesses, workers and the public have access to information about the risks associated 
with hazardous substances in the workplace. To this end, States have pledged to implement 
“hazard communication mechanisms”,4 such as the Globally Harmonized System of 
Classification and Labelling of Chemicals, and to use safety data sheets. Training of workers is 
required for these tools to work effectively. 

• Failures to realize 

the right to 

information 

 
 4 SAICM, Overarching Policy Strategy (see footnote 13 above), para. 15 (b) (ii).  
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“Impact of Toxics and 
Pollution on Children’s 
Rights” 

(A/HRC/33/41) (2016) 

The illegal use of banned pesticides and toxic chemicals, as well as of counterfeit products, 
continues to be a major problem globally, a serious threat to children of the workers affected, to 
communities and to consumers. Tens of millions of children are engaged in hazardous work, 
where they are often exposed to toxic chemicals. For example, children around the world continue 
to work in artisanal and small-scale mines, where they are exposed to mercury and other toxic 
chemicals. The United Nations Children’s Fund (UNICEF) has estimated that 40,000 children toil 
in mines, extracting a known carcinogen (cobalt) to be used in cell phones, laptop computers and 
cars by companies that undoubtedly have resources for human rights due diligence. Children 
working in agriculture continue to use hazardous pesticides despite the bans on such products in 
several countries, raising questions of double standards and discrimination. 

Childhood exposure to toxics occurs without the child’s (or parent’s) consent. Even if a parent 
were somehow able to identify every product and possible source of exposure to toxics that might 
harm their child, they are often powerless to do anything about it, particularly when it involves 
food, water or air pollution. Young children lack the physical and/or mental ability to vocalize 
opinions and understand the dangers and potential consequences of toxics until long after harm 
has been inflicted. This, for example, is why children are not allowed to buy cigarettes or alcohol 
until a certain age in many countries and are prohibited from working in hazardous conditions. 

As parents’ exposure to toxic chemicals can affect the development of the child, this is 
inextricably linked to the realization of several rights of the child. Cases of children born with 
disabilities because their mothers worked with toxic chemicals before or during pregnancy, or 
harmed by toxic residues brought into the home from work (“take-home exposures”) by their 
parents or others illustrate the importance of protecting not only women and girls of reproductive 
age, but the population at large. 

Examples of addressing certain sources of exposure to toxics by young children include the 
European Union directive on the safety of toys, which prohibits the presence of substances in toys 
that are classified as carcinogenic, mutagenic or toxic for reproduction, and United States 
legislation to protect children working on tobacco farms from toxic pesticides.101 Globally, a 
new treaty on mercury pollution holds promise, but only addresses one element of a much larger 
problem. States and businesses still have a long way to go. 

The importance of upstream prevention is illustrated by the case of children working in cobalt 
mines in the Democratic Republic of the Congo. Reports describe children in Indonesia and Peru 
poisoned by mercury and suffering from birth defects due to small-scale gold mining. Companies 
that purchase or invest in such commodities have a responsibility to ensure that child rights are 
not violated as a result of their demand. 

At the tail end of industrial activity, children are far too often found working at toxic waste 
dumps, burning plastics and cables to recover and recycle precious metals. Electronic waste (e-
waste) is of particular concern. Children, sometimes as young as five, are involved in manual 
dismantling and burning of electronic products at e-waste sites in Africa, Latin America and Asia. 
Some are described as being among the most polluted places on earth. Infants living near waste 
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disposal sites, due to their hand-to-mouth behaviour, are among the most vulnerable groups, as 
soils and dusts are generally contaminated with lead and other toxics. In Latin America, many of 
these recycling and recovery operations take place in communities, not in clearly defined waste 
dumps. Children are found with record levels of toxic chemicals in their bodies at such waste 
sites. Young girls, still developing and approaching the age of reproduction, work as collectors or 
vendors in highly toxic environments. At La Chureca in Managua, Nicaragua, approximately half 
of all waste pickers were less than 18 years old. 134 In Guiyu, China, about 80 per cent of 
children suffer from respiratory diseases, and there has been a surge in cases of leukaemia and 
concentrations of lead in blood are high. 

The Special Rapporteur offered various recommendations to stakeholders to protect the rights of 
the child from toxic chemicals, including that: 

States should eliminate work by children where they are exposed to toxics and ensure safer 
alternative employment, and monitoring of children affected. States should ensure that children 
affected receive the necessary treatment and compensation. States should also ensure that women 
and girls of reproductive age are guaranteed protection from occupational exposure to toxics and 
the substitution of toxics with safer alternatives as the primary means of prevention;  

International organizations should integrate the problem of toxic chemicals, pollution and waste 
into the work of their organization, based on their respective competencies, and monitor and 
report on the issue; and increase efforts to reduce the exposure of children and women of 
reproductive age to toxic chemicals, particularly of child workers and those living in high-risk 
situations. 

“Mission to Republic of 
Korea” 

(A/HRC/33/41/Add.1) 
(2016, mission carried out 
in 2015) 

During the mission, the Special Rapporteur examined the rights of workers who may develop 
diseases or other injuries on account of their exposure to hazardous substances. Workers in the 
Republic of Korea have the right to a healthy workplace.  

The report notes a long history of illness among workers in the electronics sector as a result of 
exposure to toxic chemicals. For example, a study of nearly 32,000 workers at IBM between 1969 
and 2001 showed that “male manufacturing workers were around 60-80 per cent more likely to 
have died from cancers of the kidney, skin, brain and central nervous system”. Given the 
prominent role of electronics in the Republic of Korea in recent decades, the Special Rapporteur 
paid close attention to how the Government and businesses were protecting and respecting the 
human rights of workers in the electronics sector to a safe and healthy workplace.  

In the electronics industry, chemical substances are used in the manufacture of devices, including 
in displays, semiconductor chips, casings and batteries and other component materials. There is a 
significant likelihood that workers may be exposed to hazardous substances, which can lead to 
serious health impacts such as cancer, infertility, birth defects, respiratory illness and disruption 
of hormone (endocrine) systems. Former workers in the electronics industry in the Republic of 
Korea began to be diagnosed with leukaemia around 2005. Yumi Hwang, a former Samsung 
Electronics employee, died of acute myeloid leukaemia in March 2008. She was diagnosed 20 
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months after she began working, at the age of 19, as an operator in production line No. 3 at the 
Samsung Electronics Giheung Plant. 

As of January 2015, more than 350 former workers in the electronics industry, of which 
approximately 130 have died, had alleged that they had developed various diseases. Victims had 
suffered from cancer, including lymphoma, malignant brain tumours, myelogenous leukaemia 
and non-Hodgkin’s lymphomas, as well as aplastic anaemia, reproductive abnormalities and other 
health impacts. All former workers described to the Special Rapporteur were young females, 
including several in their early twenties. With many female workers of childbearing age, the 
alleged victims extend to the children of former workers. For example, the Special Rapporteur 
heard from a mother who had been pregnant during her employment and subsequently given birth 
to a child with birth defects. The Special Rapporteur heard testimony from former Samsung 
workers (all women) and their family members about tasks performed in the manufacture of 
semiconductor chips, such as dipping semiconductors into a chemical solution by hand to remove 
unnecessary parts and manually sorting and testing chips under high temperatures or voltages, 
releasing fumes. Former workers explained that they would still smell fumes from the workplace 
long after returning home. Neither the former workers nor the family members of the deceased 
could name the substances they had used in the workplace. 

 The former workers of Samsung Electronics also described the pressure that they worked under at 
the time to meet production targets. They explained that they were often in a state of chronic 
fatigue and stress due to their 12-hour rotating shifts, working six days a week in addition to 
preparing for regular mandatory exams outside of working hours (unpaid). They described the 
constant pressure placed on them to train and to pass tests to perfect their workmanship, along 
with pressures not to unionize and insufficient training on chemical safety.  

Samsung would not disclose which substances were used during the time of employment of the 
alleged victims, claiming that it was confidential business information. Samsung explained that it 
does require suppliers to submit a letter of warranty that chemical formulas purchased do not 
contain hazardous substances. The Special Rapporteur reiterates that, under international laws, 
global policy frameworks and national law, health and safety information on hazardous 
substances should not be confidential.  
Samsung Electronics claims no hazardous substances are used in its production processes. 
Information was not provided by the company to justify this claim, clarify the categorization of 
“hazardous” or to explain if and when changes to chemicals used in production processes were 
implemented.  

There is strong evidence that hazardous substances are used in electronics manufacturing. Apple 
Inc. has stated that it has eliminated or plans to eliminate the use of certain hazardous substances 
in the production of its electronics. Of note, many of these substances were used in Apple’s 
electronics supply chain during the period of employment of the alleged victims at Samsung 
Electronics. Also, Apple has stated that it has yet to phase out certain hazardous substances in 
power cords in the Republic of Korea due to an inability to obtain Government approval. The 
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Special Rapporteur is deeply concerned about the withholding of or failure to generate 
information about toxic chemicals in order to shield corporate liability.  

In addition to the lack of transparency about hazardous substances used or released in the 
workplace, critical information about alleged victims was not disclosed by the Government, 
businesses or civil society to the Special Rapporteur. However, the Special Rapporteur had the 
opportunity to meet with several victims and victims’ family members, Samsung Electronics, the 
Mediation Committee, and members of the Government. As of May 2016, Samsung Electronics 
claimed it had compensated 110 former workers affected with the specified diseases and had 
physically presented apology letters from the chief executive officer to those subject to 
compensation. The Special Rapporteur understands there are concerns regarding how the 
compensation process adhered to the recommendations of the Mediation Committee and 
encourages all parties to increase transparency and participation in this regard. 

Also in January 2016, Samsung Electronics reversed its previous position on “prevention”. It 
agreed with other parties to establish a three-member Ombudsman Committee to conduct an audit 
of the efforts of Samsung Electronics relating to prevention and propose recommendations for 
improvement. The Special Rapporteur welcomes the establishment of the Ombudsman 
Committee, and looks forward to its implementation with both transparency and meaningful 
public participation by all stakeholders. The Special Rapporteur also welcomes the acceptance by 
SK Hynix of including miscarriage and infertility in the scope of the agreement of what would be 
considered for compensation, in line with safety in working conditions, including the 
safeguarding of the function of reproduction. As of January 2016, SK Hynix had identified and 
compensated 39 former workers. 

 The long path to resolving cases illustrates the considerable difficulty workers face in 
demonstrating a sufficient causal relationship to realize their right to an effective remedy for the 
impacts of toxic chemicals. For a disease to be recognized as an occupational disease under article 
5 (1) of Industrial Accident Compensation Insurance Act by the Korea Workers’ Compensation 
and Welfare Service, there must be a “proximate causal relationship” between the worker’s duties 
and disease. Article 34 of the Enforcement Decree of the Industrial Accident Compensation 
Insurance Act stipulates the specific conditions, in particular, that “causal relationship between 
the work-related injury and the disease should be medically recognized”.  

In contrast to the strict standard applied by the Korea Workers’ Compensation and Welfare 
Service pursuant to article 34 of the Enforcement Decree of the Industrial Accident Compensation 
Insurance Act, courts in the Republic of Korea take a more lenient approach to the issue of 
causation. The Supreme Court has ruled that the claimant has the burden of proving the causal 
relationship; however, the causal relationship need not be proven medically or scientifically but 
can be inferred from the consideration of various situational factors. 

Consideration of all the circumstances, such as the health of the worker at the time of 
employment, possible explanations for the disease, whether any hazardous substances existed in 
the workplace and the amount of time the worker spent in the workplace, makes possible the 
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conclusion that there is a proximate causal relationship between the worker’s duties and the 
disease.  

In 2014, the Seoul Administrative Court held that the deduction can be made that there is a 
proximate causal relationship between the former workers’ diseases and their duties. The 
Supreme Court also said that the question of whether a proximate causal relationship exists 
should be judged on the basis of the health and physical conditions of the worker concerned and 
not an average person. Most recently, the Seoul Administrative Court reversed the decision of the 
Korea Workers’ Compensation and Welfare Service and acknowledged ovarian cancer to be an 
occupational disease. It further stressed that, for rare diseases such as ovarian cancer, a more 
relaxed standard for assessing causality should be applied. 

Noting the disparity among the Korea Workers’ Compensation and Welfare Service industrial 
accident compensation scheme, decisions by courts in the Republic of Korea, and the dispute 
resolution committees established by Samsung Electronics and SK Hynix, the Special Rapporteur 
is concerned about the difficulty in accessing compensation under that scheme due to the high 
burden of proof imposed on the claimants. The Government’s criteria for work-related diseases 
were revised in 2013. The Special Rapporteur emphasizes that States are obligated to refrain from 
interfering with the enjoyment of the right to social security. The burden upon the claimant to 
prove causation between the health impacts from which workers suffer and the hazardous 
substances in the workplace can be a significant inconvenience and obstacle, often because of 
difficulty in using or accessing information.  

The Special Rapporteur sincerely commended Samsung Electronics for its spirit of cooperation, 
openness and continuing dialogue with him. He acknowledged internal changes by Samsung 
Electronics and steps taken to realize the right of former workers to an effective remedy, and 
recommended that Samsung Electronics and other implicated businesses, among other steps 
ensure that all former workers and contractors harmed by toxic chemicals in the manufacture of 
their products are indeed compensated, at a minimum according to recommendations of the 
Mediation Committee. 

 One major chemical accident affecting workers in the Republic of Korea was the hydrofluoric 
acid leak in Gumi, which occurred on 27 September 2012 at the Hube Global chemical plant, 
killing 5 workers and injuring 18 others, including plant employees and emergency personnel. 
The damage on property, including restoration costs, amounted to 55.4 billion won. Another 
accident took place at the Samsung Electronics plant in Hwaseong City, where hydrofluoric acid 
first leaked on 27 January 2013. As a result, one person died and four were injured. Subsequently, 
on 2 May 2013, three external contract workers were partially exposed to diluted hydrofluoric 
acid at Samsung’s semiconductor manufacturing facility in Hwaseong City. The workers received 
immediate first aid attention on site and were admitted to hospital for further examination.  

The Special Rapporteur welcomed the recent enactment of the Liability Act to help ensure that 
victims have access to an effective remedy, as well as legislative changes to prevent accidents. He 
also notes the studies and measures implemented by Samsung Electronics to prevent the 
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recurrence of similar accidents. He encouraged the State and businesses to ensure that protections 
apply to both employees and contractors. 

 With regard to legislation, the Special Rapporteur recommended that the Government of the 
Republic of Korea, among other steps: 

Ensure that all laws and policies concerning hazardous substances and wastes provide the greatest 
protection to those who are at the greatest risk of harm, including children, women, the elderly, 
communities near sources of pollution or contamination, workers and others who are at elevated 
risk of harm; 

Undertake a robust study on the existing recourse of victims, including workers and consumers, to 
an effective remedy for harm that may be due to hazardous substances and wastes, paying 
particular attention to the burden placed on victims to establish causation, and develop and 
implement solutions to address challenges facing victims in accessing an effective remedy, in 
consideration of the recommendations contained in the findings of that study and those of the 
national human rights institution, as recommended below; 

Ensure that information is available to prevent exposure to hazardous substances, protect human 
rights and ensure that victims have the information necessary to realize their right to an effective 
remedy in administrative and judicial systems. The Special Rapporteur underlines that States have 
a duty, and businesses a responsibility, to ensure that information about hazardous substances is 
available and accessible, and that it functions to protect the rights of everyone;  

Increase efforts to ensure that health and safety information about hazardous substances is never 
confidential, and for this purpose ensure the enforcement of existing legislation or the 
strengthening of said legislation where necessary; 

Establish a centralized mechanism to monitor all human rights impacts of hazardous substances 
and wastes, paying particular attention to children, women, workers in all sectors and older 
persons, and guarantee that adequate and comprehensive prevention measures are taken as a 
result; 

The Special Rapporteur also recommended that the national human rights institution: (a) Examine 
the challenges faced by victims of chronic exposure to hazardous substances, including workers 
and children, who may develop diseases many years after exposure, in establishing causation and 
accessing an effective remedy, and make recommendations to relevant ministries; (b) Closely 
examine challenges presented by victims of hazardous substances, including workers, in meeting 
their burden of proof in order to access an effective remedy under administrative and judicial 
proceedings. 
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“Mission to Germany” 

(A/HRC/33/41/Add.2) 
(2016, mission carried out 
in 2015) 

The Special Rapporteur noted how, in realizing the workers’ right to information, the EU’s 
Registration, Evaluation, Authorisation and Restriction of Chemicals (REACH) Regulation has a 
number of noteworthy features. First, it contains tiered health and safety requirements for all 
industrial substances produced or imported at or above one ton per year. This pragmatic 
requirement, known as “no-data, no-market”, shifts the burden of proof away from public 
authorities and onto relevant businesses. Second, it requires industry to share information on the 
use of hazardous industrial chemicals up and down the supply chain to help ensure that 
substances are being used safely and information is current. In this way, the right to information 
also contributes to workers’ and consumers’ rights. Third, health and safety summaries are made 
available to Governments around the world, enabling those with fewer resources to avoid 
duplication of efforts and enhance cooperation. Fourth, consumers have the right to contact 
businesses to inquire whether a chemical linked to cancer, hormone disruption or other health and 
environmental hazards are found in certain products if they are on the “candidate list”. Finally, 
the information generated is enabling businesses to transition to safer chemicals and safer 
products. These are good practices for the realization of the right to information about industrial 
chemicals, and implementation of the Guiding Principles on Business and Human Rights. 

• Inadequate 

standards of 

protection  

• Limited progress in 

prevention of 

exposure  

• Opaque supply 

chains and the 

transfer of 

hazardous work  

• Failures to realize 

the right to 

information 

 One of the most innovative features of recent changes to European Union pesticides laws is the 
prohibition on the use of certain pesticides linked with cancer, reproductive effects, hormone 
(endocrine) disruption and other adverse health effects, and certain physical properties. The 
approach of European Union pesticides legislation is risk-based, in that the exposure levels and 
corresponding risks to worker health, as well as human health and the environment more broadly, 
cannot be adequately assured for certain pesticides with such properties. This approach to 
pesticides is grounded in the principle of precaution, provided in the Treaty of Lisbon amending 
the Treaty on European Union and the Treaty establishing the European Community. 

The Special Rapporteur considers this approach of using hazard-based criteria to be in line with 
the universality of human rights and the uncontrollable risks that certain hazardous substances 
pose to those rights. It is a commendable step by the European Union to protect the human rights 
of everyone, including agricultural workers and children. 

During meetings with Bayer, the business enterprise informed the Special Rapporteur that they 
had a human rights policy in compliance with the FAO International Code of Conduct on the 
Distribution and Use of Pesticides, and a stewardship policy that they say reflects the whole life 
cycle of a product. For each life cycle step, Bayer says it works on best management practices 
with the objective of human safety, worker/operator safety, residues in food, consumer safety and 
environmental aspects. It also claims to work as an industry on training materials to ensure the 
safe use of pesticides. The Special Rapporteur was pleased to learn of Bayer’s phase-out policy to 
remove all highly hazardous pesticides considered to be carcinogenic from their portfolio by 
2012, and of its process of “portfolio screening” (covering insecticides and fungicides in 2011 
and herbicides in 2015). However, he was concerned to learn that highly hazardous pesticides 
remain in the Bayer portfolio with no target date for phase-out. 
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The Special Rapporteur is concerned that, rather than substituting hazardous pesticides with safer 
alternatives, it would seem that Bayer prefers mitigation strategies that carry greater risks for 
workers and communities, such as wearing protective personal clothing and improvements on 
labelling. The Special Rapporteur considers that typically the only effective mitigation strategy 
for hazardous pesticides is a concerted effort to develop and adopt safer alternatives. 

 The Special Rapporteur also addressed the role of the German shipping industry in the abuses of 
human rights of workers in substandard shipbreaking facilities, particularly those in South Asia. 
German ship owners operate the world’s fourth largest merchant fleet in terms of vessels and 
have been linked to widespread contamination of the food, water and air of local communities, in 
addition to fatalities and toxic chemical exposure among workers, including child and migrant 
workers, who dismantle ships in hazardous and deadly conditions. According to assessments by 
civil society, but disputed by the Government, in 2014, German ship owners sold a record high of 
95 per cent of their end-of-life tonnage for substandard breaking on the beaches of South Asia. 
Despite recent progress, the extremely poor working practices and environmental conditions 
prevailing in many ship-breaking yards continue to be the source of widespread concern in the 
international community. 

• Monitoring and 

enforcement gaps 

• Exploitation of 
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protection from 

toxic exposure  

• Opaque supply 

chains and the 

transfer of 

hazardous work  

 A major source of exposure to hazardous chemicals in Germany is in the workplace, and it is 
estimated that about 74,000 work-related deaths may be linked to workplace exposure to 
hazardous substances each year in the European Union – about 10 times more than workplace 
accidents.  

While identification and controls for carcinogens are well developed with a specific Directive for 
Carcinogens and Mutagens at work, there is a need to extend protection against reproductive 
hazards. The European Union regulation protecting pregnant women in the workplace includes a 
list of chemicals that is very old and not updated, which means that many chemicals of concern, 
like endocrine disrupting chemicals or nano-materials, are missing. According to a study by the 
European Agency for Health and Safety at Work, around 15 per cent of European workers report 
handling chemical products for a quarter of their working time and 19 per cent report breathing in 
dust, fumes and smoke at their workplaces. This study highlighted nanoparticles, ultrafine 
particles, man-made fibres, carcinogenic, mutagenic and reprotoxic substances, dermal exposures, 
exposures in waste management and the increasing use of allergenic and sensitizing substances as 
emerging risks.  

Specific occupations of emerging concerns include the growing waste management industry, 
construction and service activities such as cleaning or home nursing. In addition, there are a 
growing number of workers in small and medium-sized enterprises and subcontracted jobs, where 
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the management of chemical risks is generally poorer. The report also expresses concern about 
multiple exposures on emerging biological, physical and psychosocial emerging risks.  

REACH may not adequately protect workers, because the risks of daily exposure are primarily 
assessed for industrial chemicals at higher tonnage thresholds, whereas the majority of chemicals 
to which workers are exposed are at the lower thresholds. Since the level of hazardous substance 
exposure for workers is at much higher levels than the permissible exposure levels for consumers, 
information about adverse effects of chronic exposure is critical. 

In Germany, 16,165 suspected cases of occupational skin disease were recorded in 2004, 
representing a quarter of all registered occupational diseases. Other skin diseases include 
chemical burns ranging from rashes to full thickness skin damage requiring grafts. Chromate is 
the most dominant allergen, followed by epoxy resins and cobalt in the German construction 
industry. The German trade union IG Bergbau, Chemie, Energie says that information needs to 
feature more prominently on the European Chemicals Agency database, so workers can better 
access health and safety information. 

Although asbestos is prohibited in Germany, it is still found in buildings and ships. Specialized 
training and qualifications are required to dispose of asbestos safely, for instance, in demolition or 
renovation, particularly for informal workers.  

It was brought to the Special Rapporteur’s attention that Germany has not put in place any 
specific measures to protect informal workers from the risks of hazardous substances. Currently 
the trade union IG Bauen-Agrar-Umwelt is campaigning for informal and migrant workers to 
receive basic health and safety instructions prior to working. 

BASF informed the Special Rapporteur of its global standards for workers’ safety. BASF assured 
the Special Rapporteur that all plants were built according to the same standards and safety levels 
for workers. The company’s goal is to reduce work-related accidents by 80 per cent by 2020. 

health  
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 In both areas of private liability — the Environmental Liability Act and Law on Pharmaceuticals 
— a shift in the burden of proof to reflect a victims-based approach is welcomed. However, in the 
area of occupational health and safety, the Special Rapporteur heard of the immense challenges 
still faced by workers who fall ill from toxic chemicals to access any remedy. 

• Inaccessible 

remedies, justice 

and accountability 

 The Special Rapporteur is particularly concerned that European Union business enterprises, 
beyond Germany businesses, are exporting their manufacturing activities — and the risks to 
workers of toxic chemicals — to developing countries. Post-production, European Union 
businesses can import a product that claims to be “free of hazardous substances” even though 
hazardous substances were used in the supply chain outside the European Union. 

This practice is comparable to the supply chain of clothing that originates, for example, from a 
garment factory in Bangladesh that fails to respect workers’ rights, including against sexual 
violence, and unlawfully targets labour leaders with intimidation, threats and violence. It is also 
similar to the global trade and supply chain in cobalt, a key component in rechargeable lithium-
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ion batteries, which may originate from artisanal miners in the Democratic Republic of the 
Congo, including child labourers who suffer health consequences from prolonged exposure to 
cobalt without even the most basic protective equipment.  

These two examples also highlight one of the major problems of REACH where business 
enterprises are seriously challenged in tracing the use of industrial chemicals throughout the 
supply chain, despite the reporting requirements of the Regulation. 

hazardous work 

 Among the recommendations of the Special Rapporteur was one to increase information for 
marginalized persons and those in vulnerable situations, especially pregnant women and those 
who work or live with children, about protection measures, especially endocrine disrupting 
chemicals. 

• Exploitation of 

those most at risk 

• Failures to realize 

the right to 

information 

“Pesticides and the right 
to food” 

(A/HRC/34/48) (2017) 

(Report written in 
collaboration with the 
Special Rapporteur on 
the right to food) 

Human rights standards require States to protect vulnerable groups, such as farm workers and 
agricultural communities, children and women from the impacts of pesticides. 

Agricultural workers are routinely exposed to toxic pesticides via spray, drift or direct contact 
with treated crops or soil, from accidental spills or inadequate personal protective equipment. 
Even when following recommended safety precautions, those applying pesticides are subject to 
higher exposure levels. Families of agricultural workers are also vulnerable, as workers bring 
home pesticide residues on their skin, clothing and shoes. 

Studies in developed countries show that annual acute pesticide poisoning affects nearly 1 in 
every 5,000 agricultural workers. Globally, however, it is unknown what percentage of 
farmworkers experience acute pesticide poisoning owing to a lack of standardized reporting. Poor 
enforcement of labour regulations and lack of health and safety training can elevate exposure 
risks, while many Governments lack the infrastructure and resources to regulate and monitor 
pesticides. 

The exposure risk of children engaged in agricultural work is particularly alarming. Although 
little data are available, the International Labour Organization estimates that about 60 per cent of 
child labourers worldwide work in agriculture, and children often make up a substantial portion of 
the agricultural workforce in developing countries. Their increased sensitivity to the hazards of 
pesticides, the inadequacy of protective equipment and their lack of experience may leave them 
particularly exposed. 

Seasonal and migrant workers are also more vulnerable, as they may work temporarily at various 
agricultural sites, multiplying their exposure risk to pesticides. Language barriers may further 
prevent these workers from understanding labels and safety warnings, they may experience poor 
working conditions without access to adequate safety equipment and they may have difficulty 
accessing medical care and compensation for pesticide-related diseases. Workers may also have 
little control over the types of pesticides used. 
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“Guidelines for good 
practices in relation to 
the human rights 
obligations related to the 
environmentally sound 
management and disposal 
of hazardous substances 
and wastes” 

(A/HRC/36/41) (2017) 

The Special Rapporteur articulates a human rights-based approach to hazardous substances and 
wastes, including pollutants, toxic industrial chemicals and pesticides, which requires a specific 
focus on the protection of those most vulnerable or at risk: children, the poor, workers, persons 
with disabilities, older persons, indigenous peoples, migrants and minorities, while taking into 
account gender-specific risks. Designing laws and policies to protect those most at risk has been 
shown to have a ripple effect for the broader community. States must ensure that laws, policies 
and institutions aimed at assessing and mitigating the potential impacts of toxics are based on the 
needs of the most vulnerable. 

In 2013, the International Labour Organization (ILO) estimated that nearly 2 million workers per 
year — between 3 and 4 workers per minute — die prematurely from occupational diseases 
linked to toxic chemicals.5 Laws in most countries permit workers to be exposed to levels of toxic 
chemicals hundreds of times higher than the exposure allowed among the general public and often 
do not take into account real-world exposure scenarios or gender-specific and other sensitivities. 
Workers are frequently unable to exercise their right to freedom of association and collective 
bargaining, which is necessary to secure a healthy workplace.  

• Inadequate 

standards of 

protection  

• Exploitation of 

those most at risk 

• Restrained freedom 

of association 

 The report notes how information on toxics is essential in order to prevent adverse impacts, to 
ensure the realization of freedom of expression and to enable individuals and communities to 
participate in decision-making processes and to seek and obtain remedy. Health and safety 
information about toxic chemicals must never be confidential. Information must be available, 
accessible, functional and consistent with the principle of non-discrimination in order for human 
rights to be respected, protected, enjoyed and fulfilled. Despite notable improvements in many 
countries over recent decades, the right to information remains insufficiently realized in the area 
of hazardous substances and wastes, particularly with respect to protecting the most vulnerable 
from adverse impacts of exposure, whether from consumer products, at the workplace or via food, 
water, air or other sources. 

Workers should have the right to remove themselves from conditions they believe are unsafe, and 
the right to information regarding occupational health and safety. However, necessary 
information on safety precautions or health risks linked to toxic chemicals is often unavailable or 
inaccessible to workers. Information may be in a foreign language, and labelled pictures may be 
indecipherable or too small to be legible. States continue to allow the use of industrial chemicals 
and pesticides under the presumption that personal protective equipment will be used, and that it 
will be used as effectively as expected. However, workers often do not have access to necessary 
protective equipment of reasonable quality, and the conditions under which they are expected to 
use the equipment are often completely unreasonable; thus, risk assessments are inaccurate. 
Workers are exposed to substances whose health effects have not been studied adequately. 
Adverse health impacts from chronic occupational exposure to toxic chemicals may not manifest 
as a disease for several years. Due to these and other factors, only a small percentage of workers 
have access to an effective remedy for violations of their rights.  
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 5 Updated figures are available in the present report at para. 3. 
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 Child labourers, female workers, migrant workers and residents of low-income communities are 
significantly more vulnerable to toxic impacts due to unique sensitivities, cumulative impacts or 
unequal protections under the law. One of the worst forms of child labour is that in which 
children work with, or are exposed to any level of, hazardous substances. The World Health 
Organization (WHO) has published studies showing that children who work with hazardous 
substances have shorter average lifespans. Children are also at risk through the transmission of 
their parents’ occupational exposures, in particular from their mother while they are in the womb 
or through breast milk. States must ensure that workers are able to enjoy the right to safe and 
healthy working conditions. States must protect the right of workers to just, decent and favourable 
conditions of work by preventing occupational exposure to toxic chemicals, a right that is 
indivisible from the right to the highest attainable level of physical and mental health and the right 
to physical integrity. States must ensure that workers have access to information and effective 
remedy for violations; they must also ensure that migrant workers enjoy the same rights as 
nationals of the State of employment regarding protection from toxic exposure. 

• Exploitation of 

those most at risk 

 The report recommends States uphold human rights through legislation to protecting against 
infringements resulting from toxic exposures at work. Many States have established constitutional 
rights and legislation of direct relevance to toxics in the workplace. Legislation in place covers 
particular life-cycle stages, different types of substances, different product categories, information 
requirements and other aspects relevant to the State’s duty to protect. 

The report recommends States translate evidence of potential impacts on the enjoyment of human 
rights into timely and effective measures to respect, protect and fulfil each right implicated. The 
ability to protect the human rights to life and to health and to realize the right to access to the 
benefits of scientific progress and its applications hinges upon the ability to translate evidence 
into protective laws and policies. As discussed above, States must make expeditious progress in 
the realization of the rights to life and to health, taking all possible measures to protect those 
rights. However, despite evidence of risks and impacts, there have been instances where the 
procedures of some States have enabled private interests to use scientific uncertainties as a basis 
for delaying action to reduce risks. This has led to extreme delays, some lasting decades, in 
translating evidence of hazard and risk into measures necessary to protect workers, children and 
others most at risk. This is an unfortunate exploitation of scientific uncertainty by private 
interests. Scientific uncertainty will always exist. Several States have adopted the principle of 
precaution to help ensure that action is taken despite those uncertainties. The principle of 
precaution is essential to the progressive realization of numerous human rights implicated by 
hazardous substances and wastes. 

• Inadequate 

standards of 

protection  
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protection from 

toxic exposure 

 The report notes that businesses should identify and assess the actual and potential adverse human 
rights impacts in which they may be involved either through their own activities or as a result of 
their business relationships. They should identify actual and potential impacts throughout the life 
cycle of their products, including supply and value chains. Traceability of supply chains and the 
life cycle of products is essential to identifying human rights abuses linked to the exposure of 
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workers and communities to toxics. 

The importance of the supply and value chain and a lifecycle approach is emphasized in terms of 
the protection of human rights from toxic exposures. In addition to the pesticide manufacturers, 
downstream businesses are implicated in the value chain of food and agricultural production in 
which such hazardous substances are used. For example, according to UNICEF, “exposure to 
toxic chemicals is likely to be the single greatest health risk to pregnant and nursing workers in 
the palm oil sector”. Approximately 50 per cent of all consumer products around the world use 
palm oil, implicating large numbers of consumer product companies.  

Air pollution is also of grave concern to child, women and older workers as well as local 
communities. Illnesses related to haze resulting from the clearing of forests and peat lands for 
palm plantations not only affect workers and communities near plantations, but can have 
transboundary impacts. Although the burning of forests and the use of certain pesticides are 
illegal, compliance and enforcement is poor and such practices continue. Other food and 
agriculture sectors noted as facing challenges in preventing human rights abuses include coffee, 
cocoa, cotton and tobacco production. 

enforcement gaps 

• Opaque supply 

chains and the 

transfer of 

hazardous work 

 The Special Rapporteur notes that hazardous substances continue to be used in the manufacturing 
sector and as components of a variety of consumer products, implicating the rights of workers, 
local communities and consumers, as well as the rights of those who may be exposed to 
postconsumer waste. Concerns about human rights abuses linked to toxic chemicals have been 
raised in the context of the electronics sector and the textile, leather and other garment industries. 
Researchers have also identified a myriad of adverse health impacts linked to toxic chemicals in 
cosmetics, personal care products, cleaning products, detergents and other household consumer 
products. 

• Inadequate 

standards of 

protection  

 Retailers are able to demand compliance with human rights from their suppliers upstream to 
ensure that no community, consumer or worker suffers abuses due to hazardous substances linked 
to products they sell. Indeed, in response to consumer demands for products free of toxic 
chemicals and for ethical conduct by businesses, certain retailers are exceeding the standards 
provided by national and international laws. For example, retailers have prohibited the inclusion 
of certain chemicals of concern in their products. 

• Opaque supply 

chains and the 

transfer of 

hazardous work 

 The guidelines for good practices are intended to assist States in ensuring that their laws and other 
practices are in line with their human rights obligations. In this vein, the Special Rapporteur 
recommended that States and other stakeholders apply a number of principles, including that: 
States must ensure that their practices relating to hazardous substances and wastes ensure 
equality, do not discriminate against any vulnerable group, including children, the poor, workers, 
persons with disabilities, older persons, indigenous peoples, migrants and minorities, and take 
into account gender-specific risks. 
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“Mission to the United 
Kingdom of Great 
Britain and Northern 
Ireland” 

(A/HRC/36/41/Add.1) 
(2017) 

The mission of the Special Rapporteur to the U.K. examined several worker rights-related issues. 
For workers who develop diseases from exposures to toxic chemicals at work, compensation, 
health care and other aspects of their right to an effective remedy can very often be unattainable. 
It is calculated that less than 1 per cent of sick workers receive compensation in the United 
Kingdom for non-asbestos-related occupational diseases.  

While the Health and Safety Executive has conservatively estimated that approximately 13,000 
new cases of occupational disease arise each year, including cancers related to chemical exposure, 
alarming shortcomings in the United Kingdom compensatory system exclude many claimants due 
to disability thresholds, minimum exposure times and lack of recognition of elevated risks due to 
multiple exposures. The United Kingdom Industrial Injuries Advisory Council generally imposes 
a non-legal, non-scientific “relative risk” test, which requires that the condition be twice as 
common in the affected group as in the general population. Considering that this threshold is very 
difficult to meet, fewer occupational diseases are officially recognized in the United Kingdom 
compared with other countries that apply different criteria.  

In an example dating back to the 1980s, farmers and agricultural workers who believe they were 
affected by the use of organophosphate-based or “OP” pesticides in sheep dipping activities have 
faced severe difficulties in accessing an effective remedy. At the time, the United Kingdom 
Government ran a mandatory programme requiring farmers to chemically treat their sheep with 
pesticides to combat sheep scab. Most farmers used organophosphate-based dips to comply, as 
they were the only licensed products available initially. Organophosphate compounds were 
initially developed as neurotoxic chemical warfare agents due to their ability to inhibit blood 
cholinesterase activity.  

Over the next two decades, farmers reported a range of debilitating health problems, which they 
believed to be the result of poisoning from the organophosphate-based products, with symptoms 
including nausea, anxiety, pulmonary oedema and long-term neurological damage. Victim 
support groups compiled a list of more than 500 farmers believed to have suffered from ill health 
as a result of their exposure, although campaigners claim the real number to run in the thousands. 
Victims struggled to access appropriate treatment under the public health regime, as 
organophosphate poisoning was not considered to be a medical condition. Some were allegedly 
wrongly diagnosed as suffering from psychological issues and given medications that exacerbated 
their suffering. A number of individuals who were medically tested by the Government claim 
they experienced serious difficulties in obtaining the release of their medical records. The 
difficulty in establishing causation between chronic ill health and the use of organophosphate-
based pesticides has seen many legal claims fail.  

In 2015, an internal report of the Health and Safety Executive of May 1991 was released under a 
freedom of information request, which established that government officials had warned of the 
dangers of exposure to organophosphate-based pesticides. Yet in the same month, the Minister of 
Farming demanded that local authorities clamp down on farmers who refused to use the chemical. 
The release of the internal report triggered calls by more than a dozen Members of Parliament for 
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an inquiry and public debate into whether farmers were misled over the use of organophosphate-
based pesticides. 

Officials of the Department for Environment, Food and Rural Affairs explained that no precaution 
could ever offer 100 per cent protection from any exposure to organophosphate-based pesticides, 
and explained the difficulty in predicting exposure levels. In the May 1991 report, manufacturers 
of the sheep-dipping chemicals were criticized for providing inadequate protective measures and 
instructions for the use of the product. At the time, legislation and guidance to ensure the 
protection of agricultural workers using the organophosphate-based pesticides placed the burden 
on farmers to protect themselves. Since 1995, the sale and supply of organophosphate-based 
pesticides have been restricted to appropriately trained and certified users. The Veterinary 
Medicines Regulations 2006 introduced a requirement for sheep dipping to be supervised by a 
holder of a certificate of competence.  

The United Kingdom Government stated that it has invested a considerable amount of time and 
public money to understand all the risks relating to those compounds and determine how they 
could be minimized, and that it has been unable to identify any causal link between exposure to 
organophosphate-based pesticides and the symptoms reported. The Special Rapporteur was also 
referred to a statement on organophosphates issued by the Committee on Toxicity of Chemicals in 
Food, Consumer Products and the Environment in 2014, which concluded that exposures to 
cholinesterase-inhibiting organophosphates that are insufficient to cause overt acute poisoning do 
not cause important long-term neurological toxicity in adults. However, a number of medical 
experts have spoken out about the use of organophosphate-based sheep dips and the high number 
of incidents of chronic ill health within the farming community. One independent study, which 
reviewed the available evidence concerning the neurotoxicity of low-level occupational exposure 
to organophosphate-based pesticides, found that 13 out of 16 studies showed evidence of 
neurological problems following long-term, low-level exposure. The United Kingdom 
Government stated that the Committee had reviewed this study, reaching its conclusion in 2014. 

 While the United Kingdom has certain specific laws and common law rules to protect human rights in 
the context of business activities, for example the Health and Safety at Work Act 1974 and the 
Gangmasters (Licensing) Act 2004, comprehensive legislation to hold businesses to account for human 
rights abuses is lacking. While legislation provides for the criminal prosecution of a business 
enterprise, it is very difficult to prove the intent of a business, and the criminal justice system tends to 
focus on individual criminal liability, which can be difficult to attribute to a company. The 
Parliamentary Joint Committee on Human Rights, mandated to examine human rights matters within 
the United Kingdom, has recommended that the Government bring forward legislation to impose a 
duty on all companies, including parent companies, to prevent human rights abuses, with failure to do 
so becoming an offence, as under the Bribery Act 2010. The United Kingdom also appears to suffer 
from insufficient expertise and resources to efficiently combat corporate crime. 

The Special Rapporteur made a number of recommendations to the Government, including one that 
the Government examine the obstacles to the right to effective remedy by workers and other victims 
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suffering from toxic exposure, including causation, and ensure that victims of United Kingdom 
companies operating abroad are able to access justice and remedy in the United Kingdom. 

“Mission to Sierra 
Leone” 

(Mission carried out in 
2017) 

During his country visit to Sierra Leone, the Special Rapporteur met local residents and workers, 
paying particular attention on the impact of the agriculture, mining and waste sectors on workers 
and their communities. The Special Rapporteur noted with concern issues regarding workers in 
agriculture and mining sectors.  

The agriculture sector is linked with challenges including in relation to the monitoring and use of 
agro chemicals and their potential impact on agriculture workers communities living around areas 
where chemicals are used and the potential contamination of food and water sources. A study on 
the use of pesticides in Sierra Leone rice crops provided very concerning results.6 In his visit to 
rural communities, the Special Rapporteur heard complaints of contamination potentially related 
to the activities of business enterprises engaged in large-scale oil palm farming.  
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“Mission to Denmark” 

(Mission carried out in 
2017) 

During his country visit to Denmark, the Special Rapporteur was informed on concerns regarding 
potential health impacts of antibiotic use in livestock. These antibiotics increase the potential of 
spreading of Associated Methycillin Resistant Streptococcus Aureus (LA-MRSA or MRSA) 
CC398, an antibiotic resistant ‘superbug’, in the food chain, and among workers exposed to the 
raw pork.7 The Special Rapporteur remains seriously concerned by the vast human health 
consequences of antimicrobial resistance on workers and more broadly.8  

The Special Rapporteur acknowledges the efforts of Denmark in promoting occupational safety 
and health through cooperation with other governments, to which he attaches great importance 
given the transnational production and disposal chains of Danish businesses. Among other 
activities, a 2016 project in Bangladesh established an expert group on Occupational Safety and 
Health (OSH Unit), in the Department for Inspection of Factories and Establishments (DIFE) of 
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 6 http://eprints.lancs.ac.uk/80079/1/ENVINT_D_16_00107.pdf. 

 7 See https://countercurrents.org/2017/03/13/the-pig-industry-and-the-usage-of-antibiotics-in-denmark/. 

 8 http://www.who.int/drugresistance/documents/surveillancereport/en/. 

http://eprints.lancs.ac.uk/80079/1/ENVINT_D_16_00107.pdf
https://countercurrents.org/2017/03/13/the-pig-industry-and-the-usage-of-antibiotics-in-denmark/
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the Government of Bangladesh. The Special Rapporteur welcomes this cooperation and. 
However, the Special Rapporteur was disappointed to note that cooperation efforts on the 
protection of workers did not include support to the shipbreaking industry in Bangladesh or 
elsewhere, despite the substantial impacts of Danish businesses in this sector on the rights of 
foreign workers. The Special Rapporteur encourages further efforts to ensure all Danish 
businesses ensure all workers are protected from exposure to toxic substances in their supply 
chains, among other concerns for workers’ rights. 

transfer of 

hazardous work  

• Failures to realize 

the right to 

information 

 The Special Rapporteur was disturbed by the lack of attention to the continued exportation of 
hazardous pesticides banned by Denmark to countries that have lower levels of protection against the 
adverse impacts of such pesticides on the human right to health, among others. In some cases, products 
produced with such banned pesticides and other toxic chemicals can be imported back into Denmark.  

The Danish company Cheminova is one of the main producers of one such pesticide, Malathion, an 
insecticide to be used against chewing and sucking insect pests in crops. Evidence is publicly 
available on the serious risks posed by Malathion to the environment, especially water sources and 
biodiversity and to human health.9 An analysis conducted in 2016 by the World Health Organization 
International Agency for Research on Cancer (IARC)10 concluded that Malathion is probably 
carcinogenic to humans while identifying strong evidence that exposure to malathion-based 
pesticides is genotoxic. For these reasons Malathion is not commercialized in the EU, including 
Denmark. Yet, only in 2017, Cheminova A/S, a multinational pesticide producer based in Denmark 
exported Malathion to over 40 countries outside the EU.11 In 2015, the Special Rapporteur expressed 
his concerns on the extreme impacts on the rights to food and water, and livelihoods of communities 
in Guatemala, when 500 to 1000 kg of fish were killed in Peten River, Guatemala, reportedly due to 
the heavy contamination of local waters by Malathion.12 The practices of Cheminova in countries 
with weaker normative frameworks have been criticized in the past.13 

The exposure of communities and workers in States with weaker regulations to chemicals banned 
in Europe is an unacceptable demonstration of double standards.14 As previously addressed, 
additional legal instruments should be considered in Denmark in order to ensure companies 
respect human rights throughout their operations and conduct human rights due diligence in 
relation to their domestic and international operations and supply chains, always using the highest 
levels or protection when operating in different jurisdictions. 
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 9 http://www.pesticideinfo.org/Detail_Chemical.jsp?Rec_Id=PC32924. 

 10 https://monographs.iarc.fr/ENG/Monographs/vol112/mono112-07.pdf. 

 11 See Export Notifications, European Chemical Agency. 

 12 See GTM 4/2015. 

 13 Pesticide export to institutionally vulnerable countries, who is responsible? An assessment of the practices and strategies of a Danish company in Brazil. 

 14 A/HRC/33/41/Add.2 — include UK mission, pesticides report by SR food.  

http://www.pesticideinfo.org/Detail_Chemical.jsp?Rec_Id=PC32924
https://monographs.iarc.fr/ENG/Monographs/vol112/mono112-07.pdf
https://spcommreports.ohchr.org/TMResultsBase/DownLoadPublicCommunicationFile?gId=18768
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 In Greenland, controversy marked the implementation of military activities especially due to the 
difficulties in accessing information on the full nature of operations implemented by the US 
forces. Concerns existed, for example, on the impact of the contamination generated by the crash 
near of a US B-52 bomber loaded with nuclear weapons near the Thule Aribase. The local 
workers involved in the clean-up operation claimed long-term health problems resulted from their 
exposure to the radiation and legally challenged the Danish Government for allegedly failing to 
monitor the health consequences of their exposure to toxics. \ 

The Special Rapporteur also noted the potential adverse health risks for workers who may be 
employed in the developing mining industry of Greenland. 
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“Shipbreaking”: 
Government of the 
United Kingdom, 
Government of Denmark, 
the Government of 
Brazil, and the 
Government of 
Bangladesh, and 2 
companies (North Sea 
Production Company, 
A.P. Moeller Maersk, and 
Odebrecht) 

(2018) 

In January 2018, the Special Rapporteur and the Working Group on Business and Human Rights 
brought to the attention of the Government of the United Kingdom, Government of Denmark, the 
Government of Brazil, and the Government of Bangladesh information received concerning the 
alleged transboundary movement of The North Sea Producer, an end-of-life ship owned by the 
UK registered North Sea Production Company, a single-ship joint venture between the A.P. 
Moeller Maersk (headquartered in Denmark) and Odebrecht (headquartered in Brazil) The ship, 
containing hazardous substances and wastes, arrived in August 2016 in Chittagong, Bangladesh 
for dismantling (shipbreaking). A similar letter was also addressed to the companies involved.  

At the yard where the North Sea Producer was supposed to be dismantled, shipbreaking work is 
carried out without workers having access to necessary safety equipment as well as use of proper 
safety and procedures. Work reportedly is carried out manually by workers with torch cutters. 
Oxygen and gas are pumped through a device that creates a 1500ºC flame that can cut through steel 
coated with paints that contain hazardous substances such as heavy metals. Reports also indicate that 
workers do not use necessary protective clothing, some moving with bare feet and sandals in the 
tidal mudflat used as the dismantling area. Most workers live in unhealthy conditions in wood and 
sheet metal shacks right next to the walls of the shipyard. Coughs, headache and breathing problems 
are reported among workers in dismantling yards in the same area in Bangladesh.  

Apart from highlighting the poor working conditions of the workers, this issue also exhibited the 
challenges in realizing the right to decent work, including transfer of hazardous work to 
developing countries, exploitation of those most at risk (migrant workers), capitalizing on the 
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informal sector to skirt international obligations, as well as what may amount to deliberate efforts 
by business enterprises to delay or obstruct protection from toxic exposure of workers. 

transfer of 

hazardous work  

“Electronics Industry”: 
Government of the 
People’s Republic of 
China, Government of 
the United States of 
America, and 2 
companies (Catcher 
Technology Co. Ltd. and 
Apple Inc.) 

(2018) 

In May 2018, the Special Rapporteur and others brought to the attention of the Government of the 
People’s Republic of China information received concerning the alleged unsafe working 
conditions at Catcher Technology’s factory in Suqian, northern Jiangsu Province, People’s 
Republic of China, and the implications for the human rights of the affected workers. A similar 
communication was also addressed to the Government of the USA and two companies: Catcher 
Technology Co Ltd and Apple Inc. At the time of drafting this report, there were no responses 
received from the Governments regarding the allegations. 

Catcher Technology Co Ltd. (Catcher), headquartered in Taiwan, Province of China, is a world 
leader in the light metal industry, specializing in notebook computers, digital cameras, and disc 
drives. Catcher manufactures products for many well-known consumer electronics companies 
including Apple Inc. (Apple), an American technology company headquartered in Cupertino, 
California, United States of America. This communication highlighted various challenges faced 
by workers in relation to their health and exposure to hazardous substances and wastes including:  

The exposure of workers to hazardous substances and polluted indoor air: On 25 May 2017, an 
incident of toxic gas poisoning at the A6 workshop of the factory resulted in the hospitalization of 
90 workers, with five workers admitted to intensive care. An investigation conducted by the 
Administrative Committee of the Suzhou-Suqian Industrial Park confirmed that poisonous gas 
permeated throughout the workshop, triggering adverse reactions among operator personnel. In 
addition, there is severe indoor air pollution at the factory, with some workers suffering from 
respiratory illnesses as a result. 

Workers are at risk of other health and safety hazards: The surface of the factory floor is often covered 
in oil, resulting in instances of workers slipping and falling. In addition, workers at the Computer 
Numerical Control (CNC) machining workshop of the factory are exposed to excessive loud noise, 
placing them at risk of irreversible hearing loss. In addition, the main door of the CNC machining 
workshop only opens 30 cm wide, posing a safety hazard, particularly in case of emergencies. 

Workers’ right to information is not protected: The workers have insufficient information 
regarding the toxic substances they handle or could be exposed to and their potential hazards. For 
instance, workers are inadequately informed of the hazards of exposure to cutting fluid and of any 
relevant protection methods. While factory regulations require providing a 24-hour training to 
workers prior to starting work, the training offered is neither adequate nor effective. Training 
sessions are frequently less than an hour long and workers are handed questionnaires, the answers 
to which are read out by the staff. Such a practice restricts workers from fully understanding the 
nature and potential hazards of the toxic substance they handle or could be exposed to. 
Furthermore, information is not available regarding the exposure levels of workers to various 
toxic chemicals that are commonly used in electronics production and relevant information about 
the use of toxic chemicals at the factory. 
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Workers are not provided with adequate Personal Protective Equipment (PPE): Excluding some 
workers who wear glasses, all other workers in the workshop operate machinery with no eye 
protection. The CNC machining workshop provides workers with a pair each of rubber and cotton 
gloves every day. However, the cotton gloves appear to be have been previously used as they 
would be given to the workers while they were already damp and water-stained. The cutting fluid 
which CNC machine operators come into contact with is absorbed quickly by the cotton gloves 
along with other chemicals, oils, and fluids, thus eroding the rubber gloves worn inside. This 
results in the workers’ hands making direct contact with the cotton gloves soaked in cutting fluid. 
The inadequate equipment has resulted in irritation and peeling off of skin on the hands of many 
workers. In addition, for workers who use pressure guns in the production process, the cutting oil 
splashes onto their heads. Single-use paper face masks provided by the factory only protect the 
workers’ mouths and faces and the cutting fluid often splashes into the workers’ eyes resulting in 
complications like eye pain, blurred vision and bloodshot eyes for prolonged periods. 

Workers face inadequate access to health and sanitation facilities: Workers at the factory are 
responsible for paying for their physical examinations. Workers do not undergo physical 
examinations after they resign making it difficult to determine if they have contracted an 
occupational disease as a result of working at the factory. Workers applying through labour 
dispatch companies are not given social insurance during their probationary work period. 
Workers do not have access to healthcare services and have to pay for any occupational treatment 
out of pocket for the first three months of work, as Catcher only distributes social insurance cards 
three months after the contract commences. While there is legal provision for access to treatment 
for occupational illnesses, many workers remain vulnerable due to inadequate access to 
contractual documents from the employer, insufficient or lack of regular health checks for 
workers, and unsatisfactory or lack of workplace evaluations which would be evidence for the 
worker to prove the link between exposure and the illness. 

The bathrooms in the factory’s housing area do not have adequate hot water facilities even during the 
winter. Workers have on occasion fallen ill due to inadequate heating and insufficient shelter from the 
wind in the shower areas. There are also no emergency hallways or exits in the workers’ dormitories. 

The food provided to workers is unsanitary: For instance, there have been many occasions where 
workers have suffered from diarrhoea after eating at the factory cafeteria. The factory does not 
permit workers to leave the factory area during lunchtime and workers therefore cannot purchase 
their own food. 

“Tobacco industry”: 
Government of 
Zimbabwe,  

10 companies and the 
Governments of their 
countries of domicile 

In May 2018, the Special Rapporteur and others brought to the attention of the Government of 
Zimbabwe information received concerning alleged human rights violations resulting from 
exposure of workers including children, to toxic chemicals while working in tobacco farming 
farms in Zimbabwe, specifically in Mashonaland West, Mashonaland Central, Mashonaland East, 
and Manicaland. A similar communication was also addressed to 10 companies and to the 
Governments of their countries of domicile. At the time of drafting this report, there were no 
responses received from the Governments regarding the allegations. 
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Companies:  

Alliance Once 
International Inc. 

British American 
Tobacco (BAT) PLC 

Chidziva Tobacco 
Processors (Private) 
Limited 

China National Tobacco 
Corporation & Tian Ze 
Tobacco Company 

Contraf Nicotex Tobacco 
GmbH (CNT) 

Imperial Brands PLC 

Japan Tobacco Inc & 
Japan International SA 

Northern Tobacco 
(Private) Limited 

Premium Tobacco 
International DMCC 

Universal Corporation 
Countries of domicile: 

Germany 

Japan 

People’s Republic of 
China 

Switzerland 

United Arab Emirates 

United Kingdom 

United States of America 
(2018) 

In 2018, there are approximately 100,000 registered tobacco farmers, comprising both large-scale 
and small-scale farmers. It is alleged that workers involved in tobacco production in Zimbabwe 
face serious health and safety risks. Workers allegedly have insufficient information, training, and 
equipment to protect themselves from exposure to pesticides and other toxic chemicals. Reports 
of workers hired on large-scale farms suggest that many workers, including some children, are 
coerced into working hours that are in excess of agreed time without overtime compensation. 
Some workers allege that they are denied their wages and forced to go weeks or months without 
pay. Workers who have refused to work overtime without additional pay have allegedly been 
dismissed or have been threatened with dismissal. 

Workers reportedly suffer from nausea, vomiting, loss of appetite, stomach pain, headaches, 
dizziness, skin irritation (particularly of the face), chest pain, blurred vision, eye irritation, 
respiratory irritation, and other symptoms of Green Tobacco Sickness (GTS), a type of nicotine 
poisoning that occurs while handling tobacco plants. Some of these adverse health impacts are 
reportedly developed from the application of pesticides on the tobacco farms. Long-term and 
chronic health effects of pesticide exposure include respiratory problems, cancer, depression, 
neurologic deficits, and reproductive health problems. 

It is reported that neither government officials nor company representatives have provided 
workers with adequate information about nicotine poisoning and pesticide exposure, or with 
sufficient training or comprehensive education to protect themselves. Some workers reportedly 
are not provided with, and often lack the means to procure equipment necessary to protect 
themselves, despite legal provision requiring employers to ensure that workers handling 
hazardous substances, including pesticides, are informed about the risks of the work, and 
provided with proper protective equipment.  

It is alleged that in the tobacco industry in Zimbabwe children are involved in work on farms and other 
parts of the production process and do so in hazardous conditions, often performing tasks that threaten 
their health and safety or interfere with their education. It is reported that during the labour-intensive 
planting and harvesting seasons, high rates of absenteeism are recorded in schools near tobacco farms 
as children are engaged in work either as individuals or as part of their families.  

Children are allegedly exposed to pesticides while working on tobacco farms in Zimbabwe. Some 
children mix, handle, or apply pesticides directly. Others are exposed when pesticides are applied to 
areas close to where they were working, or by re-entering fields that had been very recently sprayed. 
Many children report immediate illness after having contact with pesticides. It is further reported that 
children work long hours handling green or dried tobacco leaves and as a result suffer specific 
symptoms associated with acute nicotine poisoning and pesticide exposure. Allegedly, the symptoms 
of GTS are clearly visible in child labourers, and monitoring systems are inadequate to detect health 
impacts of chronic exposure to pesticides and other toxic chemicals. 
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