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Corrigendum
1. Paragraph 13
For the existing text substitute

13. The major challenge for rapid deployment of modularized camps is the
absence of timely, reliable enabling capacities. The Department of Field Support and
the Department of Management will continue to seek commercial and other
innovative solutions for identifying enabling capabilities, including with other
United Nations system partners. In an effort to further explore commercia options,
a first request for proposals for a 200-person camp is being finalized. In the
meantime, smaller modules are being established by mission support teams, which
draw on United Nations resources deployed from Brindisi, Italy. In the face of the
high demand for this capacity, a “global mission support team” concept is under
development that would draw upon a wider pool of expertise from missions to
deploy for short periods for specific needs.

2. Paragraph 14

The first sentence should read

In parallel, options for rapidly deployable enabling solutions from uniformed
personnel will continue to be pursued with troop-contributing countries.

3. Figurel

Replace figure | with the figure below.
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Summary of the global field support strategy implementation plan
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4. Paragraph 31
The second sentence should read

If approved, in 2014/2015 the Regional Service Centre would absorb responsibilities
for processing education grants, responsibilities performed at present at the Global
Service Centre.

The sixth sentence should read

The launch of Umoja Extension 1 for peacekeeping operations in 2014 is another
important driver for this approach.

5. Paragraph 50

Delete the last sentence.
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