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related organizations and to refrain from any acts that
would impede such officials in the performance of their
functions, thereby seriously affecting the proper func-
tioning of the organizations;

5. Urges Member States and others responsible for
the illegal detention of United Nations staff members
to release them immediately;

6. Calls upon the Secretary-General to use all such
means as are available to him to bring about an expe-
ditious solution of the cases still pending, which were
referred to in his report;

7. Urges the Secretary-General to give priority to
the prompt follow-up of cases of arrest, detention and
other possible matters relating to the security and
proper functioning of officials of the United Nations
and the specialized agencies and related organizations;

8. Calls upon those Member States holding under
arrest or detention officials of the United Nations and
the specialized agencies and related organizations to
enable the Secretary-General or the executive head of
the organization concerned to exercise fully the right of
functional protection inherent in the relevant multilat-
eral conventions and bilateral agreements, particularly
with respect to immediate access to detained staff mem-
bers;

9. Calls upon all Member States to take the neces-
sary measures in order to promote knowledge of and
compliance with the Body of Principles for the Protec-
tion of All Persons under Any Form of Detention or
Imprisonment, including the principle that all persons
under arrest or detention shall be provided whenever
necessary with medical care and treatment;

10.  Affirms that, in providing medical assistance,
the use of independent medical teams should be con-
sidered;

11.  Calls upon the staff of the United Nations and
the specialized agencies and related organizations to
comply fully with the provisions of Article 100 of the
Charter and with the obligations resulting from the
Staff Regulations and Rules of the United Nations, in
particular regulation 1.8, and from the equivalent pro-
visions governing the staff of the other agencies;

12.  Takes note with concern of the restrictions on
duty travel of officials as indicated in the report of the
Sccretary-General;

13.  Also takes note with concern of the information
contained in the report of the Secretary-General re-
lated to taxation on salaries and emoluments, and re-
quests the Member States concerned and the Secretary-
General to agree urgently on the appropriate action to
be taken;

14.  Calls upon all Member States otherwise imped-
ing officials of the United Nations and the specialized
agencies and related organizations in the proper dis-
charge of their duties to review the cases and to co-or-
dinate their efforts with the Secretary-General or the
exccutive head of the organization concerned to resolve
each case with all due speed;

15. Calls upon the Secretary-General, as chief ad-
ministrative officer of the United Nations, to continue
personally to act as the focal point in promoting and
ensuring the observance of the privileges and immuni-

ties of officials of the United Nations and the special-
ized agencies and related organizations by using all
such means as are available to him;

16. Urges all Member States that have not yet be-
come parties to the existing international legal instru-
ments covering the question of privileges and immuni-
ties of officials, in particular to the Convention on the
Privileges and Immunities of the United Nations’ and
the Convention on the Privileges and Immunities of the
Specialized Agencies,” to do so promptly;

17. Welcomes the advisory opinion of 15 December
1989 of the International Court of Justice on the appli-
cability of article VI, section 22, of the Convention on
the Privileges and Immunities of the United Nations*
that this section is applicable to persons other than
United Nations officials to whom a mission has been
entrusted by the Organization and who are therefore
entitled to enjoy the privileges and immunities provided
for in that section with a view to the independent exer-
cise of their function;

18.  Requests the Secretary-General, as Chairman of
the Administrative Committee on Co-ordination, to re-
view and appraise the measures already taken to en-
hance the proper functioning, safety and protection of
international civil servants;

19. Also requests the Secretary-General, in compil-
ing the information for incorporation into the reports
on privileges and immunities of officials submitted on
behalf of the Administrative Committee on Co-ordina-
tion, to include, to the extent possible, the views of the
Member States.

72nd plenary meeting
21 December 1990

45/241. United Nations common system: report of
the International Civil Service Commission

The General Assembly,

Having considered the sixteenth annual report of the
International Civil Service Commission* and other re-
lated reports,*?

I

1. Reaffirms the central role of the International
Civil Service Commission in the regulation and co-or-
dination of conditions of service, including pensionable
remuneration of all graded and ungraded staff, of the
United Nations common system;

2. Endorses the efforts of the Commission to main-
tain the integrity and unity of those conditions of ser-
vice in order to strengthen the effectiveness of common
system activities and to ensure equity of treatment of
all staff;

3. Reiterates its request to the Secretary-General and
to the executive heads of the organizations of the com-

“ Applicability of Aniicle VI, Section 22, of the Convention on the
Privileges and Immunities of the United Nations, Advisory Opinion, 1.C.J.
Refons 1989, p. 177.

! Official Records of the General Assembly, Forty-fifth Session, Sup
plement No. 30 and addendum (A/45/30 and Add.1).

“ Ibid., Supplement No. 9 (AJ45/9); ibid., Supplement No. 7 (A/45/7
and Add.l—ltﬁY document A/45/7/Add.7; and A/ .5/45/23, A/C.5/45/24
and A/C.5/45/43.
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mon system to make every effort to absorb in 1991 and
thereafter a significant portion of any additional costs
arising in respect of the regular budgets of all the orga-
nizations as a result of the comprehensive review of the
conditions of service of staff in the Professional and
higher categories;

11

Recalling section VIII of its resolution 42/221 of 21
December 1987, section II of its resolution 43/226 of 21
December 1988, and section 11 of its resolution 44/198
of 21 December 1989,

Taking note of the decisions and conclusions of the
International Civil Service Commission with respect to
the modification of its working methods and the format
of its annual reports,

Welcoming the renewed participation of the staff rep-
resentatives in the work of the Commission,

1. Reaffirms the independence and impartiality of
the International! Civil Service Commission in the per-
formance of its functions, as envisaged in article 6 of its
statute;

2. Expresses its satisfaction with the establishment of
a more active dialogue between the Commission and
representatives of organizations and of staff, inter alia,
through tripartite working groups;

3. Requests the Commission to continue to seek im-
provements in the format of its report, with a view to
enhancing its clarity and making it more comprehensi-
ble;

4. Requests the Secrctary-General and his col-
leagues in the Administrative Committee on Co-ordi-
nation, in preparing the report on the review of the
functioning of the Commission in accordance with sec-
tion II, paragraph 1, of resolution 44/198, to recom-
mend alternative measures to improve the functioning
of the Commission;

IIX

Noting with concern that it has again not been possi-
ble for the International Civil Service Commission to
recommend the introduction of a revised remuneration
structure for staff in the Professional and higher cate-
gories that would result in greater transparency and
simplicity in the concepts and administration of the re-
muneration system,

Noting the intention of the Commission to review and
evaluate the proposed procedures for the treatment of
housing in the light of the experience gained,

1. Urges the International Civil Service Commission
to continue its examination of the remuneration struc-
ture, in particular concerning the treatment of housing,
and to report its findings to the General Assembly, as
appropriate, taking into account the views expressed by
Member States in the Fifth Committee;

2. Takes note of the recommendations of the Com-
mission with regard to the treatment of housing, as con-
tained in paragraph 95 of its report;"

3. Requests the Commission, as a matter of urgency,
to continue to take measures to improve the measure-
ment of the housing element in the remuneration pack-
age;

4. Also requests the Commission to establish a pilot
project designed to simulate the operation of the pro-
posals of the Commission in a limited number of duty
stations in the field where valid housing comparisons
are difficult or impossible, on the understanding that
housing will remain within the post adjustment system
in the mean time, and to report on the experience
gained with that project to the General Assembly at its
forty-sixth session;

5. Further requests the Commission to examine ex-
perience gained with the functioning of the current
rental subsidy scheme for headquarters duty stations
and to review its proposals for a revised rental subsidy
scheme, contained in paragraph 95 (b) (iv) and (viii) of
its report,* taking into account views expressed by
Member States in the Fifth Committee on the need to
improve the rental subsidy scheme, without losing sight
of the purpose of the scheme of facilitating the reset-
tlement of new staff members and of encouraging mo-
bility within the common system, and to submit its con-
clusions and recommendations on the subject to the
General Assembly at its forty-sixth session;

6. Decides 10 introduce, with effect from 1 January
1991, as a provisional arrangement, a revision to the
current rental subsidy scheme at headquarters locations
that provides for reimbursement over a seven-year pe-
riod at the rate of 80 per cent for the first four years
and 60 per cent, 40 per cent and 20 per cent, respec-
tively, for the three years thereafter;

v

Taking note of the compilation of the overview of
common system allowances and those of the compara-
tor civil service, as contained in annex VII to the report
of the International Civil Service Commission,*! and the
decisions of the Commission thereon,

1. Urges the International Civil Service Commission
to make the utmost effort to complete its review of de-
pendency allowances and its study on expatriate entitle-
ments granted to staff living in their home countries
and to report thereon to the General Assembly at its
forty-sixth session;

2. Invites the Commission to update the compara-
live overview of allowances on a regular basis;

v

Taking note of the decisions and recommendations of
the International Civil Service Commission with respect
to the conditions of service of staff at the Assistant Sec-
retary-General and Under-Secretary-General and
equivalent levcls, as contained in paragraph 124 (b) of
its report,¥!

Requests the International Civil Service Commission
to reconsider, in a comprehensive manner, the remu-
neration of staff of organizations of the United Nations
common system at the Assistant Secretary-General and
Under-Secretary-General and equivalent levels, taking
into account, inter alia, the remuneration levels of
equivalent positions in the comparator civil service,
representation and other allowances, housing arrange-
ments and pensionable remuneration levels, and to re-
port thereon to the General Assembly at its forty-sixth
session;
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VI

Recalling the importance of ensuring that the govern-
ing bodies of the specialized agencies take common po-
sitions with regard to matters of concern for the United
Nations common system,

Concerned by the continuing practice of some orga-
nizations to grant additional steps beyond the salary
scale approved by the General Assembly,

Noting that the World Intellectual Property Organi-
zation has revised its rules in respect of an additional
step in the salary scale for the Professional and higher
categories,

1. Urges the governing bodies of the International
Labour Organisation and the World Health Organiza-
tion to take the necessary measures to bring their salary
scales into line with those of the other organizations of
the common system, as recommended by the Interna-
tional Civil Service Commission;

2. Invites the Commission, with rcgard to its recom-
mendation on non-pensionable cash awards to reward
merit, to continue its review of performance evaluation
systems in all organizations of the common system, with
a view to ensuring that such systems are objective and
transparent and can provide a sound basis for decisions
on the proposed cash awards, as well as on within-grade
increments and promotions, as indicated in section LF,
paragraph 3, of resolution 44/198;

3. Urges Member States to ensure that their repre-
sentatives in the meetings of the governing bodies of
the organizations of the common system are informed
of the positions taken by the Commission and the Gen-
eral Assembly in respect of conditions of employment
in the common system;

4. Takes note of the recommendations being made
by the Commeission to the executive heads, as contained
in paragraph 235 of its report;*

VII

Recalling that in section I, paragraph 2, of its resolu-
tion 40/244 of 18 December 1985, it approved a range
of 110 to 120, with a desirable mid-point of 115, for the
margin between the net remuneration of officials in the
Professional and higher categories of the United Na-
tions in New York and that of officials in comparable
positions in the United States federal civil service, on
the understanding that the margin would be maintained
around the desirable mid-point over a period of time,

Recalling also that in section 1.C, paragraph 5, of its
resolution 44/198, it requested the International Civil
Service Commission to monitor the annual net remu-
neration margin over the five-year period beginning in
the calendar year 1990 with a view to ensuring, to the
extent possible, that by the end of that period the aver-
age of the successive annual margins is around the de-
sirable mid-point of 115,

Taking note of the recommendations of the Commis-
sion, as contained in paragraphs 188 and 189 of its re-
port,*

Noting the views expressed by Member States in the
Fifth Committee,

Noting also the possibility of a freeze of post adjust-
ment in 1991 for duty stations throughout the United

Nations common system, as mentioned in the statement
by the Administrative Committee on Co-ordination,*

Requests the International Civil Service Commission
to continue to monitor the evolution of the margin and
also the impact of the potential changes in the United
States federal civil service pay levels, as a result of the
implementation of the Federal Employees Pay Compa-
rability Act of 1990, and to submit recommendations to
the General Assembly at its forty-sixth session, with a
view to avoiding a prolonged freeze of post adjustment
within the five-year period from the calendar year 1990;

VIII

Recalling section 1.H, paragraph 1, of its resolution
44/198, by which it approved the establishment of a
floor net salary scale for staff in the Professional and
higher categories, with effect from 1 July 1990, by ref-
erence to the corresponding base net salary levels of of-
ficials in comparable positions serving at the base city
of the comparator civil service,

1. Approves, with effect from 1 March 1991, the re-
vised scale of gross and net salaries for staff in the Pro-
fessional and higher categories contained in annex I to
the present resolution and the consequential amend-
ment to the Staff Regulations of the United Nations, as
reflected in annex I to the present resolution;

2. Reiterates its request to the International Civil
Service Commission to report to the General Assembly
at its forty-seventh session on the operation of the mo-
bility and hardship allowance and, in particular, on the
evolution of the mobility and hardship allowance in ref-
erence to equivalent allowances granted by the compa-
rator and in relation to the base/floor salary itsclf;

IX

Taking note of the decisions of the International Civil
Service Commission with regard to the practice of some
Member States of making supplementary payments or
deductions with respect to their nationals and, in par-
ticular, the affirmation by the Commission that such ar-
rangements are unnecessary, inappropriate and unde-
sirable, and are inconsistent with the staff regulations
of the organizations of the United Nations common sys-
tem,

Concerned that some Member States have yet to re-
spond to the requests of the Chairman of the Commis-
sion for information on this issue and, in this context,
that insufficient progress has been made in taking mea-
sures to discontinue these practices,

L. Notes the efforts of some Member States to re-
duce these practices, and encourages other Member
States to take similar measures;

2. Invites those Member States that have not yet re-
sponded to the requests of the Chairman of the Inter-
national Civil Service Commission for information, to
do so;

3. Requests the Secretary-General of the United
Nations and the executive heads of the other organiza-
tions of the common system to take such measures and

a3 X/EE‘E/%, annex
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make such proposals as they consider appropriate in
order to end such practices;

4. Requests the Commission to study the practice of
supplementary payments and deductions and to pro-
pose measures to resolve this problem;

X

Noting the intention of the International Civil Service
Commission to conduct a study of the process for set-
ting education grant levels and to report thereon to the
General Assembly at its forty-sixth session,

Approves the changes to the maximum admissible lev-
els of expenses incurred under the education grant in
five currencies, as contained in paragraph 251 of the re-
port of the International Civil Service Commission;*!

XI

Recalling its resolutions 41/207 of 11 December 1986,
42/221, 43/226 and 44/198, in which it drew the atten-
tion of the organizations of the United Nations com-
mon system to the recommendations of the Interna-
tional Civil Service Commission with respect to special
measures for the recruitment of women, the need for
organizations to submit proposals to the Commission
for removing obstacles to equality in promotion pros-
pects, and the importance of providing information on
measures taken and results achieved in improving the
status of women in both the Professional and higher
categories and the General Service and related catego-
ries in the secretariats of the organizations,

Concerned at the slow and uneven progress made in
these areas,

Invites the International Civil Service Commission,
working together with the organizations of the common
system and with the staff representatives, to0 examine
specific and practical steps to translate the recommen-
dations and requests recalled in the present section into
action and to report thereon to the General Assembly
at its forty-seventh session;

XI11

Recalling articles 13 and 14 of the statute of the In-
ternational Civil Service Commission, under which it is
empowered to make recommendations on classification
and other aspects of personnel policy,

1. Requests the International Civil Service Commis-
sion to resume its active consideration of these substan-
tive areas,

2. Also requests the Commission, in elaborating
common personnel practices, to study, among other
questions, the practice of inter-agency secondment and
transfer, the feasibility of creating common staff rosters
along occupational lines and the consistent system-wide
application of the Master Standard for classification;

XII

Recalling article 12 of the statute of the International
Civil Service Commission and article III of the Staff
Regulations of the United Nations,

Noting the action taken on the recommendations of
the Commission in respect of the survey of best prevail-
ing conditions as regards the General Service staff in
New York in October 1989,

Concerned that this action could establish an undesir-
able precedent for similar survey exercises throughout
the United Nations common system in the future,

Appreciative of the broader managerial considera-
tions involved,

1. Notes the application of the salary scale of the
General Service category in New York that was put into
effect as of 1 October 1989, and decides that this scale
should not constitute a precedent for future salary sur-
veys;

2. Requests the Secretary-General to adjust the sal-
aries of the General Service category in New York to
levels consistent with best prevailing rates of remuner-
ation as determined by the International Civil Service
Commission in accordance with its mandate so that
there is no disparity by the time of the next survey;

3. Also requests the Secretary-General to submit to
the General Assembly at its forty-seventh session a re-
port on procedures, whereby the Secretary-General and
other executive heads could take measures regarding
salary scales of the General Service category at variance
with recommendations of the Commission, only after
consultations with appropriate intergovernmental bod-
ies and the Commission;

4. Notes that the Commission will review in 1991
the methodology for the conduct of salary surveys of the
General Service and related categories at headquarters
duty stations, and requests the Commission to submit a
report thereon to the General Assembly at its forty-sev-
enth session;

XV

Recalling that the work programme of the Joint In-
spection Unit includes a study on the question of grade
overlap between the Professional and higher categories
and other categories of staff in the United Nations com-
mon system,

Requests the International Civil Service Commission,
in view of the above study, to consider the relativities
between the terms and conditions of service of staff in
the Professional and higher categories and those in
other categories, as well as the broader question of the
recruitment and retention of staff.

72nd plenary meeting
21 December 1990
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ANNEX I
Amendment to the Staff Regulations of the United Nations

Regulation 3.3

Replace the table under assessment in subparagraph (b) (i) by the
following tables:

“Assessment
(In percentages)
Staff assessment rates for pur-
Total assessable payments poses of pensionable remunera-

(United States dollars)

tion and pensions

First $15000 peryear .................... 4
Next $10000 peryear .................... 20
Next $10000 peryear .................... 25
Next $20 000 peryear ...........c..oo.n. 29
Next $20 000 peryear .................... 32
Next $20 000 peryear ................. ... a5
Next $30 000 peryear .................... 37
Remaining assessable payments ........... 39

Staff assessiment rates used in
conjunction with gross base sal-
aries and the gross amounts of

separation payntents

Staff mem-
ber with
Staff member neither a
with a depen- dependent
dent spouse spouse nor
Toral assessable payments or a depen- a depen-
(United States dollars) dent child dent child
First $15000 peryear ................. 13.0 17.5
Next$ 5000 peryear ................. 310 34.3
Next $ 5000 peryear ................. 34.0 38.6
Next $ 5000 peryear ................. 37.0 419
Next $ 5000 peryear ................. 39.0 439
Next $10000 peryear ................. 41.0 46.0
Next $10 000 peryear ................. 43.0 48.6
Next $10 000 peryear ................. 45.0 50.4
Next $15000 peryear ................. 46.0 50.6
Next $20000 peryear ......c.......... 47.0 54.1
Remaining assessable payments ........ 48.0 57.0”.

45/242. United Nations pension system

The General Assembly,
Recalling its resolution 44/199 of 21 December 1989,

Having considered the report of the United Nations
Joint Staff Pension Board for 1990 to the General As-
sembly and to the member organizations of the United
Nations Joint Staff Pension Fund,* chapter III of the
report of the International Civil Service Commission,*!
the report of the Secretary-General on the investments
of the Fund,® and the related report of the Advisory
Committee on Administrative and Budgetary Ques-
tions,*

4 Official Records of the General Assembly, Forty-fifth Session, Sup-
plement No. 9 (A/45/9).

5 AIC.5/45/1.

% A/45/699.

1

PENSIONABLE REMUNERATION OF STAFF IN THE
PROFESSIONAL AND HIGHER CATEGORIES

Recalling its request in scction I, paragraph 6, of its
resolution 41/208 of 11 December 1986 to the Interna-
tional Civil Service Commission to undertake, in full
co-operation with the United Nations Joint Staff Pen-
sion Board, a further comprehensive review of the
methodology for the determination of the scale of pen-
sionablec remuneration of staff in the Professional and
higher categorics, for monitoring the level of the scale
and for its adjustment between comprehensive reviews,
and to submit its recommendations thereon to the Gen-
cral Assembly at its forty-fifth session,

Recalling also its request in section II, paragraph 2,
of its resolution 44/199 to the Commission, in full co-
opcration with the Board, to study the desirability of
establishing a margin range between the pensionable
remuneration of staff in the Professional and higher
categories in the United Nations common system and
staff in comparable grades in the comparator civil ser-
vice,

Noting with satisfaction that the close co-operation
between the Commission and the Board has resulted in
agrecment between the two bodies on the substantive
issues involved in the determination of the scale of pen-
sionable remuncration, as reflected in their respective
rcporls,

Taking note of the views of the Commission and the
Board on the dcsirability of a margin range for pension-
able remuneration, as set out in paragraphs 33 to 37 of
the report of the Commission*! and paragraphs 50 to 55
of the report of the Board,*

Recalling the criteria established by the General As-
sembly in section I of its resolution 41/208 for the de-
termination of the scale of pensionable remuneration
of staff in the Professional and higher categories,

1. Approves the recommendations made by the In-
ternational Civil Service Commission and the United
Nations Joint Staff Pension Board for the determina-
tion of the scale of pensionable remuneration of staff
in the Professional and higher categories, for monitor-
ing the level of the scale and for its adjustment in be-
tween comprehensive reviews, namely:

(a) That income replacement in New York should
continue to be used as the basis of the methodology for
the determination of pensionable remuneration of staff
in the Professional and higher categories, bearing in
mind the relationship between pensionable remuncra-
tion amounts for United Nations staff in the Profes-
sional and higher categories and for their counterparts
in the United States federal civil service;

(b) That the methodology used to establish the 1
April 1987 scale of pensionable remuneration on the

occasion of the previous comprehensive review should
continue to be used;

(¢) That the scale of staff assessment shown in
annex IIT to the report of the Commission!' should be
used for the determination of pensionable remunera-
tion of staff in the Professional and higher categories;



