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CoBeT Mo npaBaM 4eJjioOBeKa

JBammaras ceccus

IyukT 3 moBeCTKH THS

Ioompenne u 3aIMTAa BCEeX MPAB YeJI0BEKA,
rpakIaHCKUX, MOJTHTHYIECKHX, IKOHOMHAYECKHYX,
CONMAJNBLHBIX H KYJbTYPHBIX MpaB,

BKJIIOYAS IPABO HA Pa3BUTHE

Nudopmauusn, npeacrasiaennas Komuccunei nmo sonpocam
PaBEHCTBA U NPaB 4Yej0BeKka BesqmkoOpurannm+

3anucka cekperapuara

Cexperapuar CoBeTa IO IpaBaM 4YelOBEKa HACTOALIMM IIPENPOBOXIAET CO-
obmenue, npeacrasaeHHoe Komuccuell mo BompocaM paBeHCTBAa M IIPaB YeJlOBEKa
Benuko6puranun** u BOCHPOM3BOAUMOE HHXKE B COOTBETCTBHHU C mpaBuiom 7 D)
OpaBMJl IPOLEAYPHI, COMEPKANIUXCSA B MPUIOKeHUH K pesonroiuu 5/1 Cosera, co-
TJIaCHO KOTOPOMY Y4YAaCTHUC HAIIMOHAJBbHBIX MNPaBO3alIUTHBIX yqpemﬂeﬂnﬁ OCHOBbIBA-
eTcsl Ha Npoliefypax M NMpakTHKe, coracoBaHHbIX KoMuccueil mo mpaBaM 4esoBeka,
Brutouast pesomtonuio 2005/74 ot 20 anpens 2005 roxa.

* HamuoHanbHOE TPABO3AMUTHOE YUPEKIAEHUE C AKKPETUTAIMOHHBIM CTATYCOM
kareropuu "A", IpUCBOCHHBIM MeXIyHapOIHBIM KOOPJUHAIMOHHBIM KOMUTETOM
HaIlMOHAJIBHBIX YUPEKJESHUH, 3aHUMAIOIIUXCS OONIPEHUEM M 3alIUTON MpaB YeIoBeKa.

** BOCHPOU3BOAKTCS B MPHIOKEHHUHU B MOJIYYEHHOM BHJIE TOIBKO HA TOM SI3BIKE, HA KOTOPOM
OHO OBLTO MPEACTABICHO.
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[English only]

In this statement the Equality and Human Rights Commission (hereafter the Commission)
wishes to welcome the report of the Working Group as well as international, regional and
national developments on the issue of human rights and transnational corporations and
other business enterprises. The Commission also wishes to provide information on the work
it is carrying out in this field in line with the International Coordinating Committee of Na-
tional Human Rights Ingtitutions Working Group on Business and Human Rights Action
Plan.

The Commission supports, in line with the statement of the ICC Working Group on Busi-
ness and Human Rights, the strategy outlined in the report. Specifically, the Commission
supports:

« using the Guiding Principles on Business and Human Rights: Implementing the
United Nations “Protect, Respect and Remedy” Framework (hereafter Guiding
Principles) as a common reference point in arapidly developing field;

« using the Guiding Principles to promote accountability;
* building an environment that is receptive of the Guiding Principles.

We welcome the report’ s acknowledgment of the role and contributions of National Human
Rights Institutions in promoting and implementing the Guiding Principles as well as pro-
viding protection and remedy for victims of violations. We concur with the ICC Working
Group Statement that NHRI s are ideally placed to provide support to the implementation of
the business and human rights agenda at national, regional and international level, in coop-
eration with business, governments, regional organisations, the International Coordinating
Committee of National Human Rights Institutions and the United Nations.

At the regiona level we welcome the European Union plans to develop sector specific
guidance on the corporate responsibility to protect human rights in employment and re-
cruitment, ICT and telecommunications as well as oil and gas.

On the national level we welcome the commitment of the United Kingdom Government to
implementing the Guiding Principles as well as promoting international compliance with
the Principles. We welcome the Government’s strategy on business and human rights and
its commitment to involving and consulting NHRIs and civil society in developing and im-
plementing further plans. We also welcome the publication of atoolkit designed to help UK
overseas missions promote good conduct by UK companies operating overseas and the
Overseas Business Risk (OBR) service, which in conjunction with UK Trade and Invest-
ment the alerts companies to the possible risks of operating in certain overseas markets and
which included human rights issues.

To implement the action plan of the ICC Working Group on Business and Human Rights,
the Commission has engaged in a series of activities to:

Provide guidance and toolsto national institutions on business and human rights

The Commission is developing practical guidance for smaller and medium-sized business
operating in Britain and elsewhere. It is doing this in partnership with businesses and with
the business and human rights community. The guidance will make the business case for
human rights in business, outline the UN guiding principles and the importance of human
rights due diligence, and explain human rights impacts in seven key areas: customers,
communities, discrimination, labour rights, human trafficking, privacy and transparency.
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This guidance is underpinned by research commissioned from the University of Middlesex
to map and eval uate existing guidance on business and human rights.

(b) Engage with stakeholderson human rightsand the role of national institutionsin im-
plementing international and regional initiatives on business and human rights

In October 2010, the Commission set up a Working Group on Business and Human Rights
with the aim of facilitating dialogue and encouraging businesses to integrate human rights
into their business practices. It is primarily made up of UK businesses and also includes
representatives from trade bodies, unions, government and civil society.

The main focus of the group is business activities and human rights within the UK’ s bor-
ders; however, it recognises that the policy framework established by the Government and
UK corporate headquarters strongly influences UK business’ actions oversess.

(c) Produceand deliver awareness and outreach activities and products

Last year, the Commission supported ‘ Countdown to 2011’; a series of events bringing to-
gether businesses and other key stakeholders in the business and human rights field to de-
bate the John Ruggie framework. The events, in association with a leading law firm Clif-
ford Chance, the International Business Leaders Forum and Amnesty International UK,
considered the practical challenges of adopting the ‘Protect, Respect and Remedy’ frame-
work. Following the events we produced a short film in which business |eaders share their
views on Kkey questions. The film can be viewed on our website.
http://www.equalityhumanrights.com/advi ce-and-guidance/here-for-business’human-rights-
matter-to-business/

(d) Todevelop, pilot, implement and evaluate regional training and toolsin collaboration
with regional networks

An important aspect of the planned publication of guidance for SMEs, later this year, will
be to evaluate its reach and impact across the SME sector.

We will be exploring synergies with the European Commission on guidance for SMEs. We
will continue to cooperate with Commissions in Scotland and Northern Ireland and ICC
partners.

We encourage the Working Group on the issue of human rights and transnational corpora-
tions and other business enterprises to continue to engage with the International Coordinat-
ing Committee, consulting on the implementation of the strategy, clarifying expectations of
National Human Rights Institution and providing expert guidance on effective tools to
promote dissemination and implementation of the Guiding Principles.
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