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Introduction 
 
1. In accordance with the provisions of article 16 of the International Covenant on 
Economic, Social and Cultural Rights (further referred to as the “Covenant”), the 
Slovak Republic - a State party to this international document - is submitting a report on the 
legislative, administrative and other measures adopted by the Slovak Republic in order to 
implement the provisions of the Covenant.  The submitted document represents the initial and 
second periodic reports of the Slovak Republic.  The report was elaborated by the Ministry of 
Foreign Affairs of the Slovak Republic in cooperation with other relevant sectors on the basis of 
the United Nations manual containing recommendations and principles which should be taken 
into account in the content and format of individual initial reports concerning United Nations 
international human rights conventions.  The valuable experience of non-governmental 
organizations active in the field of human rights in the Slovak Republic was used in the 
elaboration of this report. 
 
2. The Covenant was signed on behalf of the Czechoslovak Socialist Republic 
on 7 October 1968 in New York and subsequently ratified by the President.  The instrument of 
ratification was deposited with the United Nations Secretary-General, the Covenant’s depository, 
on 23 December 1975.  In accordance with the provisions of article 27, the Covenant entered 
into force on 3 January 1976.  For the Czechoslovak Socialist Republic, the Covenant entered 
into force on 23 March 1976.  The text of the Covenant was published through a Minister of 
Foreign Affairs Decree of 10 May 1976 published in the Collection of Laws under No. 120 
in 1976.  The President of the CSSR ratified the Covenant with a declaration concerning 
article 26 (1).  As a result of succession from the former Czech and Slovak Federative Republic 
(CSFR) (formerly the Czechoslovak Socialist Republic/Czechoslovak Republic), the 
Slovak Republic became a State party to the Covenant on 28 May 1993 with retroactive effect 
from 1 January 1993.  
 
3. In line with the provisions of article 23 of the Covenant, the Slovak Republic agreed that 
international action for the achievement of the rights recognized in the Covenant includes such 
methods as the conclusion of conventions, the adoption of recommendations, the furnishing of 
technical assistance and the holding of regional meetings and technical meetings for the purpose 
of consultation and study organized in conjunction with the Governments concerned. 
 

I.  GENERAL INFORMATION 
 
4. The Slovak Republic was established on 1 January 1993 on the basis of Constitutional 
Act No. 542/1992 Coll. on the Dissolution of the Czech and Slovak Federative Republic.  
Following the elections to the National Council of the Slovak Republic in September 1998, 
74 political parties and 22 political movements operate in the territory of the Slovak Republic 
and are listed in alphabetical order in the table below.  The initial and second periodic report 
monitors the period from the establishment of the Slovak Republic on 1 January 1993 
to 31 October 2000.  
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Table 1.  Political parties 
 

1. Béčko - Revolučná robotnícka strana  
 (B - Revolutionary Workers’ Party)   

38. Strana demokratickej ľavice  
 (Party of the Democratic Left) 

2. Bratislavská strana Slovenska  
 (Bratislava Party of Slovakia) 

39. Strana demokratickej jednoty Rómov 
 (Party of Democratic Unity of the Roma) 

3. Demokratická aliancia Rómov v SR 
 (Democratic Alliance of the Roma in 
 Slovakia) 

40. Strana demokratického centra Slovenska 
 (Party of the Democratic Centre of  
 Slovakia) 

4. Demokratická strana  
 (Democratic Party) 

41. Strana demokratického stredu  
 (Party of  the Democratic Middle) 

5. Hnutie za demokratické Slovensko 
 (Movement for a Democratic Slovakia) 

42. Strana dôchodcov Slovenska  
 (Party of  the Pensioners of Slovakia) 

6. Jednotná strana pracujúcich Slovenska 
 (United Workers’ Party of Slovakia) 

43. Strana dôchodcov a sociálne odkázaných  
 (Party of Pensioners and the Socially  
 Dependent) 

7. Komunistická strana Slovenska 
 (Communist Party of Slovakia) 

44. Strana integrácie Rómov na Slovensku  
 (Party of Integration of the Roma in  
 Slovakia) 

8. Košická občianska strana  
 (Košice Civic Party) 

45. Strana kresťansko-katolícka 
 (Christian Catholic Party) 

9. Kresťanská ľudová strana  
 (Christian People’s Party) 

46. Strana ľudských práv 
  (Human Rights Party) 

10. Liberáli (Liberals) 47. Strana Maďarskej koalície/Magyar  
 Koalíció Pártja  
 (Hungarian Coalition Party) 

11. Liberálnodemokratická strana na  
 Slovensku (Liberal-Democratic Party in  
 Slovakia) 

48. Strana maďarských socialistov  
 (Party of  Hungarian Socialists) 

12. Ľudová strana (People’s Party) 49. Strana mladých demokratov  
 (Party of  Young Democrats) 

13. Maďarská volebná konzervatívno- 
 liberálna strana (Hungarian Election  
 Conservative-Liberal Party) 

50. Strana národného porozumenia  
 (Party of National Understanding) 

14. Maďarská socialistická strana Slovenska  
 (Hungarian Socialist Party of Slovakia) 

51. Strana národnej prosperity  
 (Party of  National Prosperity) 

15. Národná alternatíva Slovenska  
 (National  Alternative of Slovakia) 

52. Strana národného porozumenia  
 (Party of  Civic Understanding) 
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16. Národná únia zdravotne postihnutých  
 Slovenska (National Union of the  
 Disabled of Slovakia) 

53. Strana občianskej svornosti  
 (Party of  Civic Unity) 

17. Naša strana (Our Party) 54. Strana ochrany práv Rómov na  
 Slovensku (Party for the Protection of the  
 Rights of the Roma in Slovakia) 

18. Nezávislá iniciatíva (NEI) Slovenskej  
 republiky (Independent Initiative of the  
 Slovak Republic)  

55. Strana práce (Labour Party) 

19. Nezávislé fórum (Independent Forum) 56. Strana práce a istoty (Party of Labour and  
 Security) 

20. Občianska strana Slovenska  
 (Civic Party of Slovakia) 

57. Strana práce a rozvoja (Party of Labour  
 and Development) 

21. Občiansko-liberálna strana Slovenska  
 (Civic-Liberal Party of Slovakia) 

58. Strana pravdy (Party of the Truth) 

22. Progresívna Konzervatívna Strana  
 (Progressive Conservative Party) 

59. Strana Prírodného zákona (Party of the  
 Law of Nature) 

23. Reálna sociálnodemokratická strana  
 Slovákov  
 (Real Socio-Democratic Party  
 of the Slovaks)  

60. Strana proti korupcii - za poriadok, prácu  
 a uznanie  pre všetkých slušných  
 občanov (Party Against Corruption - for  
 Order, Labour and Recognition of the  
 Rights of All Honest Citizens) 

24. Republikánska strana (Republican Party) 61. Strana robotníkov Slovenska (Party of  
 the Workers of Slovakia) 

25. Rómska iniciatíva Slovenska  
 (Romany  Initiative of Slovakia) 

62. Strana Rómov Slovenska (Party of the  
 Roma of Slovakia) 

26. Rómska národnostná strana  
 (Romany  Ethnic Party) 

63. Strana rómskych demokratov  
 v Slovenskej republike (Party of the  
 Romany Democrats in the Slovak  
 Republic) 

27. Rómska občianska iniciatíva  
 (Romany  Civic Initiative)  

64. Strana slobodných demokratov na  
 Slovensku (Party of Free Democrats in  
 Slovakia) 

28. Slobodná strana Slovenska  
 (Free Party of Slovakia) 

65. Strana slobody (Freedom Party) 

29. Slovenská demokratická koalícia  
 (Slovak Democratic Coalition) 

66. Strana slovenského ľudu (Party of the  
 Slovak People) 
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30. Slovenská ľudová strana  
 (Slovak People’s Party) 

67. Strana sociálnej demokracie Rómov na  
 Slovensku (Social-Democratic Party of  
 the Roma in Slovakia) 

31. Slovenská národná jednota  
 (Slovak National Unity) 

68. Strana zelených na Slovensku (Green  
 Party of Slovakia) 

32. Slovenská národná strana  
 (Slovak National Party) 

69. Trend tretieho tisícročia (Trend of the  
 Third Millennium) 

33. Slovenský mimoparlamentný snem  
 (Slovak Extra-Parliamentary Assembly) 

70. Únia Rómskej občianskej iniciatívy v SR  
 (Union of the Romany Civic Initiative in  
 Slovakia) 

34. Slovenský národný kongres - Strana  
 kresťanských demokratov    
 (Slovak National Congress - Party of  
 Christian  Democrats) 

71. Zjednotená robotnícka strana Slovenska  
 (United Workers’ Party of Slovakia) 

35. Smer (Direction) 72. Združenie pre republiku - Republikán  
 (Association of the Republic - the  
 Republican) 

36. Sociálnodemokratická strana Slovenska  
 (Social-Democratic Party of Slovakia) 

73. Združenie robotníkov Slovenska  
 (Association of Workers of Slovakia) 

37. Sociálnodemokratická únia Slovenska  
 (Social-Democratic Union of Slovakia) 

 74. Živnostenská strana Slovenskej republiky  
 (Craftsmen Party of Slovakia) 

 
Table 2.  Political movements 

 

1. Československí demokrati  
 (Czechoslovak Democrats) 

12. Naše Slovensko (Our Slovakia) 

2. Demokratické hnutie Rómov  
 v Slovenskej republike (Democratic  
 Movement of the Roma in the  
 Slovak Republic) 

13. Neutrálne hnutie Slovenská liga  
 (Neutral Movement the Slovak League) 

3. Hnutie ľudí s najnižšou životnou úrovňou  
 (Movement of People with the Lowest  
 Standard of Living) 

14. Nové Slovensko  
 (New Slovakia) 

4. Hnutie Sattech (Sattech Movement) 15. Občiansko-demokratické hnutie  
 (Civic-Democratic Movement) 

5. Hnutie sociálnych istôt občanov  
 (Movement for People’s Social Security) 

16. Občiansko liberálne hnutie - OLH  
 (Civic Liberal Movement) 

6. Hnutie tretej cesty  
 (Movement of the Third Route) 

17. Podduklianska demokratická hromada  
 (Podduklianska Democratic Assembly) 
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7. Hnutie za oslobodenie Slovenska  
 (Movement for the Liberation of  
 Slovakia) 

18. Rómsky kongres Slovenskej republiky  
 (Romany Congress of the 
 Slovak Republic) 

8. Hnutie za slobodu prejavu (Movement for  
 the Freedom of Expression) 

19. Slovenská ľudová únia  
 (Slovak People’s Union) 

9.  Kresťanskodemokratické hnutie  
 (Christian Democratic Movement) 

20. Slovenská republiková únia  
 (Slovak Republic Union) 

10. Maďarské demokratické hnutie Rómov  
 v SR (Hungarian Democratic Movement  
 of the Roma in Slovakia) 

21. Slovenské hnutie obnovy  
 (Slovak Movement for Renewal) 

11. Mestský demokratický klub (Municipal  
 Democratic Club) 

22. Sociálno-kresťanská únia  
 (Social-Christian Union) 

 
5. At the time of the establishment of the republic, extraordinary attention was paid to 
continuity and stability of the legal system - the basic prerequisite for the stability of State 
institutions and observance of human rights.  Constitutional laws, laws and other generally 
binding legal regulations [of the CSFR] remain in force in the Slovak Republic unless they are 
at variance with the Constitution (article 152 (1) of the Constitution).  All fundamental norms 
guaranteeing democracy, legality, and human rights and freedoms, including international 
treaties to which the Czech and Slovak Federative Republic was a party on the day of its 
dissolution, were assumed to the Slovak legal system.  The Slovak Republic succeeded to the 
following United Nations human rights conventions - Convention on the Prevention and 
Punishment of the Crime of Genocide (No. 32/1955 Coll.) and International Convention on the 
Elimination of All Forms of Racial Discrimination (No. 95/1974 Coll.).  The notice of 
succession to the International Covenant on Economic, Social and Cultural Rights 
(No. 120/76 Coll.) and to the International Covenant on Civil and Political Rights 
(No. 120/76 Coll.) was published in the Collection of Laws under No. 53/1994 Coll.  The 
Slovak Republic succeeded to the International Convention on the Suppression and Punishment 
of the Crime of Apartheid (No. 116/1976 Coll.), Convention on the Elimination of All Forms of 
Discrimination Against Women (No. 62/1987 Coll.), Convention against Torture and Other 
Cruel, Inhumane or Degrading Treatment or Punishment (No. 143/1988 Coll.), Convention on 
the Rights of the Child (No. 104/1991 Coll.), and the Optional Protocol to the International 
Covenant on Civil and Political Rights (No. 169/1991 Coll.).  The Slovak Republic ratified the 
second Optional Protocol to the International Covenant on Civil and Political Rights (published 
in the Collection of Laws under No. 327/1999 Coll.) and the instruments of acceptance of the 
amendment to article 43 (2) of the Convention on the Rights of the Child were deposited on 
behalf of the Slovak Republic on 29 July 1999.  
 
6. The Slovak Republic is a party to a number of international conventions and 
multilateral treaties signed or ratified by organizations other than the United Nations.  These 
include the European Convention for the Protection of Human Rights and Fundamental 
Freedoms (hereafter ECHR), published in the Collection of Laws under No. 209/1992 Coll., 
which, in article 14, enacts the enjoyment of human rights without discrimination on any 
grounds.  The Slovak Republic became a contracting party to the ECHR on 1 January 1993 and 
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on 1 November 1998 ratified Protocol 11 to the ECHR restructuring the machinery established 
by the Convention.  The Slovak Republic signed Protocol 12 to the ECHR relating to article 14 
of the ECHR in Rome on 6 November 2000.  On 14 September 1995, the Slovak Republic was 
the third Council of Europe member to ratify the Framework Convention on the Protection 
of National Minorities and this document entered into force for the Slovak Republic 
on 1 February 1998.  Through resolution No. 1026 of 27 March 1998, the National Council of 
the Slovak Republic expressed its agreement with the European Social Charter (ESC) and the 
Prime Minister, on behalf of the President, ratified the Charter on 29 May 1998.  The 
Slovak Republic undertook to implement 18 articles of the ESC immediately following the 
entry into force of this human rights document. 
 
7. In accordance with article 11 of the Constitution of the Slovak Republic and article 2 of 
Constitutional Act No. 23/1991 Coll. introducing the Charter of Fundamental Rights and 
Freedoms as a Constitutional Act of the Federal Assembly of the Czech and Slovak Republic, 
international treaties on human rights and fundamental freedoms ratified by the Slovak Republic 
and promulgated in a manner determined by law take priority over its own laws, providing that 
they secure a greater extent of fundamental rights and freedoms, and are generally binding in its 
territory. 
 
8. Fundamental rights and freedoms are protected by the Constitution in the 
Slovak Republic.  The Slovak legal system respects the equality of citizens before the law and 
provides equal protection to everyone.  Article 12 of the Constitution provides that fundamental 
rights and freedoms in the territory of the Slovak Republic are guaranteed to everyone regardless 
of gender, race, colour of skin, language, creed and religion, political or other beliefs, national or 
social origin, affiliation to a nationality or ethnic group, property, descent or other status.  No 
one may be harmed, preferred or discriminated against on these grounds.  The Constitution 
maintains this basic principle in all of its provisions.  Provisions on economic, social and cultural 
rights set forth in the Covenant are enacted in the fifth section of the second chapter of the 
Constitution, articles 35 to 43.   
 
9. The geographical location of the Slovak Republic and its historical development have left 
a significant mark on the ethnic structure of our country’s population.  Along with citizens of 
Slovak nationality (85.7 per cent), citizens affiliating themselves with a further 11 nationalities 
live in the Slovak Republic (according to Statistical Office data as of 31 December 1994):  
Hungarian (10.6 per cent), Roma, Czech (1 per cent), Ukrainian, Ruthenian, German, Moravian 
and Silesian, Croatian, Polish, Bulgarian and Jewish.  From the standpoint of historical 
development, socio-demographic characteristics, urban indicators, the level of development of 
ethnic cultures, ethnic identity and relations with the majority nation, there are large 
differences between individual nationalities living in the territory of the Slovak Republic.  As 
of 31 December 1999, almost 5.4 million people lived in the territory of the Slovak Republic.  
There were 946 males per 1,000 females.  The number of the male population had increased 
by 25,000 since 1993, while the number of women increased by as many as 37,000 over the 
same period.  The fall in the number of children, in particular male, is apparent in the population 
structure and results from the decreasing birth rate.  According to Statistical Office data, the fall 
in the number of newly born children will be even more apparent after the turn of the century, 
when people born during the population boom in the 1940s (1940-1950) will reach the age of 60.  
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10. Economic, social and cultural rights in the Slovak Republic are guaranteed by the 
Constitution of the Slovak Republic (hereafter “the Constitution”).  Article 35 (1) of the 
Constitution enacts the principle of free choice of profession and training for it, as well as the 
right to engage in entrepreneurial or other gainful activity.  The right to work is guaranteed by 
the Constitution under article 35 (3) and the right to just and adequate working conditions is set 
forth in article 36 of the Constitution.  Another guarantee of the observance of economic, social 
and cultural rights in Slovakia is the right to associate freely, the right to establish trade unions 
and the right to strike (article 37 of the Constitution).  Women, minors and persons with 
impaired health are entitled to enhanced protection of their health at work and special working 
conditions (article 38 of the Constitution).  The Constitution guarantees social rights under 
article 39, which states the following:  “Citizens have the right to adequate material provision in 
old age, in the event of work disability, as well as in the event of losing their provider.”  The 
right to the protection of one’s health is enacted in article 40 of the Constitution, together with 
the right to free health care.  Marriage, parenthood and the family are under the protection of the 
law and the special protection of children and minors is guaranteed (article 41 (1) of the 
Constitution).  Special care, protection in labour relations and corresponding working conditions 
are guaranteed to women during pregnancy, while children born in and out of wedlock enjoy 
equal rights (article 41 (2) and (3) of the Constitution).  Article 42 of the Constitution enacts the 
right to education for everyone, while school attendance is compulsory.  Citizens have the right 
to free education at primary and secondary schools.  Article 43 of the Constitution enacts the 
right of free access to cultural heritage and guarantees freedom of scientific research and art.  
The rights to the results of creative intellectual activity are protected by law.  All listed rights are 
also enshrined in the Charter of Fundamental Rights and Freedoms adopted through 
Constitutional Act of the Czech and Slovak Federative Republic No. 23/1991 of 9 January 1991. 
 
11. Through the Slovak Republic’s accession to the Council of Europe and succession to the 
Convention for the Protection of Human Rights and Fundamental Freedoms, the relevance of the 
European Court of Human Rights and the European Commission for Human Rights in 
Strasbourg was established.  
 

II.  IMPLEMENTATION OF INDIVIDUAL ARTICLES  
             OF THE CONVENTION 
 
12. The internal legislation and measures taken for its implementation in the Slovak Republic 
equally protect the economic, social and cultural rights of the citizens of the Slovak Republic and 
persons under the jurisdiction of the Slovak Republic (not only citizens of the Slovak Republic). 
 

Article 1 
 
13. This article is identical with article 1 of the International Covenant on Civil and Political 
Rights.  The Slovak Republic has presented its position on this article in section II, article 1 of its 
initial report to the Committee on Civil and Political Rights.  The Slovak Republic expressed its 
position on the right of self-determination in its initial report under the Convention on the 
Elimination of All Forms of Discrimination against Women submitted to the Committee on the 
Elimination of Discrimination against Women in 1996 (CEDAW/SVK/1) and published 
on 20 July 1996 (sect. 1, arts. 3-4).  
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14. The Slovak Republic is a sovereign and democratic State with the rule of law.  It was 
established on the basis of a constitutional act on the dissolution of the Czech and Slovak 
Federative Republic.  On 17 July 1992, the Declaration of Sovereignty of the Slovak Republic 
was adopted.  By virtue of the internationally recognized natural right of peoples to 
self-determination, it declares the sovereignty of the Slovak Republic as the basis of a sovereign 
nation.  All basic norms of the former CSFR, guaranteeing democracy, the rule of law, and 
human rights and freedoms, were assumed to the Slovak legal system.  The provisions of the 
Charter of Fundamental Rights and Freedoms were incorporated directly into the Constitution. 
Slovakia is a parliamentary republic based on the division of power between legislative, 
executive and judicial branches.  The Head of the Slovak Republic is the President.  The 
President is elected by the citizens of the Slovak Republic in direct elections by secret ballot for 
a period of five years (amendment to article 101 of the Constitution through Constitutional Act 
No. 9/1999 Coll. amending the Constitution of the Slovak Republic and Act No. 9/1999 Coll, on 
the Method of Election and Dismissal of the President of the Slovak Republic by Popular Vote).  
The right to elect the President is given to citizens of the Slovak Republic who have reached the 
age of 18 and are present in the territory of the Slovak Republic on the day of the elections. 
 
15. Section 1, article 4 of the Constitution states the following:  “Natural wealth, 
underground water, natural medicinal springs and waterways are in the ownership of the 
Slovak Republic.”  A more detailed definition of article 4 of the Constitution was incorporated in 
Act No. 44/1998 Coll. on the Protection and Use of Mineral Resources (Mining Act), as 
amended by later regulations. 
 

Article 2 
 
16. Measures aimed at eliminating all forms of racial discrimination and exercising the rights 
formulated in the Covenant are guaranteed by the Constitution of the Slovak Republic and the 
International Convention on the Elimination of All Forms of Racial Discrimination, the 
provisions of which were incorporated in the provisions of the Penal Code (Act No. 140/1961 
Coll. as amended), as stated under article 2 in the initial report concerning the Convention 
submitted to CERD in 1999.  With reference to article 11 of the Constitution, all rights set forth 
in the Covenant are directly applicable in Slovakia’s internal legislation.  In conformity with 
article 14 of the Convention for the Protection of Human Rights and Fundamental Freedoms as 
amended by Protocol 11, valid from 1 November 1998 (the full text was published in the 
Collection of Laws under No. 102/1999) and provisions of the International Convention on 
Human and Civil Rights, article 12 (2) of the Constitution lays down the following:  “Basic 
rights and freedoms in the territory of the Slovak Republic are guaranteed to everyone regardless 
of gender, race, colour of skin, creed and religion, political or other beliefs, national or social 
origin, affiliation to a nationality or ethnic group, property, descent, or other status.  No one may 
be harmed, preferred, or discriminated against on these grounds.”  Article 52 of the Constitution 
states:  “In the Slovak Republic, foreign nationals enjoy basic human rights and freedoms 
guaranteed by this Constitution, unless these are expressly granted only to [Slovak] citizens.” 
The ban on discrimination is also laid down in the Civil Code, the Commercial Code and 
paragraph 6 of Act No. 634/1992 Coll. on Consumer Protection, as amended by later regulations.  
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Article 3 
 
17. Equal rights for men and women are laid down in article 12 of the Constitution of the 
Slovak Republic, which reads as follows:  “People are free and equal in dignity and rights.  Basic 
rights and freedoms are undeniable, inalienable, illimitable, and irrepealable.  Basic rights and 
freedoms in the territory of the Slovak Republic are guaranteed to everyone regardless of gender, 
race, colour of skin, language, creed and religion, political or other beliefs, national or social 
origin, affiliation to a nationality or ethnic group, property, descent, or other status.  No one may 
be harmed, preferred, or discriminated against on these grounds.”  All legal regulations of the 
Slovak Republic guarantee the equal status of men and women.  The Labour Code guarantees 
women the right to enjoy equal status at work with men. 
 
18. In order to ensure equal rights for men and women, in 1996 the Government created the 
Co-ordination Committee for Women’s Issues (CCWI), a national institutional mechanism 
functioning as a coordination, initiatory and advisory body to the Government for the support of 
women’s interests in all areas of the life of society.  The CCWI was the guarantor of the 
elaboration of the National Action Plan for Women approved by the Government in 1997 with 
the aim of improving the status of women in selected strategic areas of the life of society.  
Another step relating to the institutional framework for ensuring equal rights to men and women 
was the establishment of the Equal Opportunities Department (EOD) at the Labour Ministry 
in 1999.  The key task of the EOD is the harmonization of Slovak law with European Union law. 
 

Article 4 
 
19. The rights provided by the Covenant may be subjected to limitations in the Slovak 
legislation on the basis of provisions set forth in chapter II, section 1, article 13 (1) to (4) of the 
Constitution, which read as follows:  “Duties may be imposed only by law and within its limit 
and only if the fundamental rights and freedoms are respected.  Any limits imposed on 
fundamental rights and freedoms can be set only by law, under conditions laid down by this 
Constitution.  Legal limitations of constitutional rights and freedoms must apply equally to all 
cases meeting the set conditions.  When restricting constitutional rights and freedoms, attention 
must be paid to their essence and meaning.  These restrictions must not be used for any other 
than the set purpose.”  Article 35 of the Constitution states “A different regulation of rights listed 
under sections 1 through 3 can be specified by law for foreign nationals”.  The Constitution sets 
forth another limitation under article 3 (3):  “Activities of trade unions and the establishment and 
operation of other associations protecting economic and social interests can be restricted by law 
if such a measure is unavoidable in a democratic society to protect the security of the State, 
public order, or the rights and freedoms of others.”  Article 37 (4) of the Constitution lays down 
the following:  “The right to strike is guaranteed.  The conditions will be defined by law.  This 
right does not appertain to judges, prosecutors, members of the armed forces and armed corps, 
and members of the fire brigade.”  Article 41 (4) of the Constitution states:  “Care of children 
and their upbringing are the right of their parents; children are entitled to parental care and 
upbringing.  Parental rights may be limited and minor children may be taken away from their 
parents against the latter’s will only by means of a court ruling based on the law.”  The last 
limitation of rights in the Constitution is defined in article 54:  “The law may limit the right of 
judges and prosecutors to engage in entrepreneurial and other economic activities and the right 
listed under article 29 (2); the law may also limit the rights listed under articles 27 and 28 of 
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employees of State administration bodies and territorial self-government bodies in designated 
functions, if these are related to the execution of their duties.  The law may restrict the right to 
strike of persons in professions which are vital for the protection of life and health.”  A limitation 
of the right to strike is also laid down by Collective Bargaining Act No. 2/1991 Coll. as amended 
by Act No. 519/1991 Coll. and 54/1996 Coll.  
 

Article 5 
 
20. This article is identical with article 5 of the International Covenant on Civil and Political 
Rights.  The Slovak Republic has presented its position on this article in section 11, article 5, of 
its initial report submitted to the Committee on Civil and Political Rights in 1995.  The 
provisions of the International Convention on Human and Civil Rights were incorporated in 
article 11 of the Constitution of the Slovak Republic.  Article 11 reads as follows:  “International 
treaties on human rights and fundamental freedoms ratified by the Slovak Republic and 
promulgated in a manner determined by law take priority over its own laws providing that they 
secure a greater extent of fundamental rights and freedoms.”  Under article 13 (3) and (4) of the 
Constitution, when restricting fundamental rights and freedoms there is a balance between public 
and private interest.  In these provisions, the Constitution literally states that “legal restrictions 
of constitutional rights and freedoms must apply equally to all cases and when restricting 
constitutional rights and freedoms, attention must be paid to their essence and meaning.”  
Legislators do not possess unrestricted competencies in the exercise of their legislative power. 
They are limited and bound by the Constitution.  The Constitutional Court has also stated this 
fact in one of its legal opinions:  “If the National Council of the Slovak Republic intends to 
regulate certain social relations by law, it can do so only to the extent and in a manner which 
conforms with the Constitution.”  (PL. ÚS No. 29/95, Collection of Findings and Rulings of the 
Constitutional Court, 1995, Košice 1996, p. 77).  
 

Article 6 
 
21. The realization of the right to work in the Slovak Republic is guaranteed by the 
Constitution (sect. 5, art. 35 (3)) and related legal regulations, in particular the Labour Code 
(Act No. 65/1965 Coll. as amended by later regulations) and National Council of the 
Slovak Republic Act No. 387/1996 Coll. on Employment as amended by Act No. 70/1997 Coll., 
Act No. 354/1997 Coll., Act No. 366/1997 Coll., Act No. 386/1997 Coll., Act No. 394/1998 
Coll., Act No. 56/1999 Coll., Act No. 292/1999 Coll., Act No. 95/2000 Coll., Act No. 241/2000 
Coll., and Act No. 245/2000 Coll.  These legal regulations express the basic principles of the 
legislation on labour law relations.  
 
22. The Slovak Republic is a contractual party to the International Labour Organization 
(ILO) Convention of 1964 concerning Employment Policy (No. 122), which, following 
ratification by the President of the Czechoslovak Federal Republic (CSFR), entered into force 
on 15 July 1976.  The ILO Convention of 1958 concerning Discrimination in Respect of 
Employment and Occupation (No. 111) entered into force following ratification by the President 
of the CSFR on 21 January 1965.  The Slovak Republic is a signatory of the International 
Convention on the Elimination of All Forms of Racial Discrimination.  The Slovak Republic 
submitted its initial report under that Convention in 1999 (CERD/C/328/Add.1).  (The right to 
work was addressed in paragraphs 176 to 178 of that document.)   
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23. Under article 35 (3) of the Constitution, citizens have the right to work.  The State, to an 
appropriate extent, provides materially for citizens who are unable to exercise this right through 
no fault of their own.  The objective to reach and maintain the highest and most stable 
employment possible is enacted in paragraph 1 (1) of National Council of the Slovak Republic 
Act No. 387/1996 Coll. on Employment as a goal of the employment policy.  The aim of the 
employment policy is, in particular, to provide work for everyone who can and wants to work 
and seek employment; make free choice of employment and acquisition of qualifications for a 
suitable profession possible; create and maintain a balance between labour supply and demand; 
minimize the extent of unemployment; provide unemployment benefits at an appropriate level to 
citizens who through no fault of their own become unemployed, so that they are motivated to 
seek employment; provide training and re-qualification for professions, corresponding with 
labour market demand; create conditions for the creation of new jobs; create conditions for the 
maintenance of employment and prevention of collective redundancies; take measures to support 
professional mobility with the aim of adapting labour supply to the possibilities for employment 
in various professions, and territorial mobility with the aim of supporting the relocation of 
employees to areas with opportunities for suitable employment; and provide free employment 
mediation and free advice to citizens.  
 
24. The key measures for the implementation of these goals were formulated in the Policy 
Statement of the Government of the Slovak Republic of 1998, Employment Policy Concept 
until 2002, approved through governmental resolution No. 1036 of 25 November 1999, which 
contains the “National Employment Plan”, and the “Analysis of the current situation in 
unemployment and possible solutions” (a document approved through governmental resolution 
No. 100 of 23 February 2000).  The above-mentioned Employment Policy Concept until 2002 
was preceded by the Employment Policy Concept (including State policy, labour market policy 
and the employment services concept) approved through governmental resolution No. 75 
of 1 February 1996.  As set forth in paragraph 3 (2) (a) of National Council of the 
Slovak Republic Act No. 387/1996 Coll. on Employment, the Ministry of Labour, Social Affairs 
and Family (MLSAF) determines labour market policy priorities for the relevant year and the 
long term.  As regards employment, the Government’s Policy Statement of 1998 states the 
following: “Basic priorities of the Government’s policy include growth in productive 
employment based on economic growth and restructuring of the economy that takes the need to 
create new job opportunities into account, thereby creating conditions for gradually decreasing 
unemployment”. 
 
25. The right to work, free choice of profession and just and suitable working conditions was 
enacted in article III of the Basic Principles of the Labour Code, which is based on the provisions 
of articles 12 and 36 of the Constitution.  Article III provides that these rights appertain to a 
natural person without any restrictions or discrimination with regard to race, colour of skin, 
language, gender, social origin, age, religion, political or other opinions, political affiliation, 
involvement in trade unions, or affiliation to a nationality or ethnic group.  A labour law 
relationship can only be established with the consent of the natural person and employer.  The 
exercise of rights and obligations arising from labour law relations must be in conformity with 
ethical rules and civic co-existence and no one may abuse these rights to the detriment of another 
party to the labour law relationship or co-employees.  Act No. 292/1999 Coll. amending National 
Council of the Slovak Republic Act No. 387/1996 Coll. on Employment as amended by later 
regulations was based on ILO Convention No. 168/1998 concerning Employment Promotion and 
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Protection against Unemployment and Recommendation No. 176 supplementing this 
Convention.  Effective from 1 December 1999, pursuant to the amendment to Employment Act 
No. 387/1996 Coll. “employers must not publish job offers containing any restrictions or 
discrimination with regard to race, colour of skin, language, gender, social origin, age, religion, 
political affiliation, involvement in trade unions, affiliation to a nationality or ethnic group, or 
other status”. 
 
26. The Labour Code is a labour law document ensuring equal job opportunities and 
conditions for everyone, i.e. for both men and women.  The ban on night work of women was 
discriminatory in nature.  The Slovak Republic is neither bound by ILO Convention No. 4 
of 1919 concerning Employment of Women during the Night nor ILO Convention No. 41 
of 1934 concerning Employment of Women during the Night (Revised).  It is, however, bound 
by ILO Convention No. 89 (Revised) of 1948 concerning Night Work of Women Employed in 
Industry, published in the Collection of Laws under No. 17/1991 Coll. and in Ministry for 
Foreign Affairs (MFA) Notice No. 110/1997 Coll.  The ban on night work of women was lifted 
through Act No. 297/1999 Coll. amending the Labour Code, which cancelled the discriminatory 
provisions paragraphs 151 and 152 of the Labour Code; the conditions for night work were 
newly defined in the provisions of paragraph 99 of the Labour Code.  The law’s provisions 
impose on employers the obligation to provide equal conditions for night work for men and 
women.  In the new Labour Code, expected to enter into force on 1 January 2002, provisions will 
be added providing employees with the possibility to turn to a court if the principle of equal 
treatment is not fulfilled.  In conformity with the requirements of the Governing Body of the 
International Labour Office for 2000, the Slovak Republic will elaborate a detailed report on the 
application of ILO Convention No. 89 of 1948 concerning Night Work of Women Employed in 
Industry.  
 
27. National Council of the Slovak Republic Act No. 387/1996 Coll. on Employment, as 
amended by later regulations, provides foreigners and stateless persons who are participants in 
legal relations arising under this act with the same legal status as the citizens of the 
Slovak Republic.  The employment of foreigners itself is governed by international treaties and 
the Slovak legal system.  The employment of foreigners in the territory of the Slovak Republic 
falls under the competence of the Ministry of Labour, Social Affairs and Family.  The Border 
and Alien Police Department of the Presidium of the Police Force cooperates in the field of the 
employment of foreigners by issuing permits for residence in the Slovak Republic for this 
purpose.  A foreigner may be employed only if he has been granted long-term residence in the 
territory of the Slovak Republic on the basis of a visa awarded for the purposes of employment 
and an employment permit by the relevant district labour office, or if he has been granted 
permanent residence, refugee status, temporary refuge, or is a Slovak expatriate.  The granting of 
long-term residence permits is governed by National Council of the Slovak Republic Act 
No. 73/1995 Coll. on the Residence of Foreigners in the Territory of the Slovak Republic and 
internal implementing regulation Police Force President Order No. 14/1998 on the procedure in 
affairs related to the residence of foreigners in the territory of the Slovak Republic.  Trade Law 
No. 455/1991 Coll. places no restrictions on the right to engage in entrepreneurial activities.  
Equal rights are enjoyed by citizens of the Slovak Republic and foreigners living in the territory 
of the Slovak Republic, or foreign persons.  As regards foreign persons, access to entrepreneurial 
activities under the Trade Law was liberalized in 1994.  As set forth in implementing regulations 
to paragraph 8 (1) of Act No. 73/1995 Coll., foreigners submit requests for residence permits for 
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the purposes of employment to Slovak diplomatic representations abroad.  The removal of the 
residence barrier (as regards the employment of foreigners in Slovakia) is expected on the date 
of Slovakia’s accession to the European Union.  An exception is applied to citizens of the 
Czech Republic, whose employment and the granting of long-term residence to whom are 
governed by the Treaty between the Slovak Republic and the Czech Republic on the Mutual 
Employment of Citizens, of 1992. 
 
28. The basic labour law regulation concerning the right of employed women to protection is 
the Labour Code, which, under article VII of the Basic Principles, provides that women will be 
granted working conditions enabling them to participate in work not only with a view to their 
physiological prerequisites but also their social function in maternity as regards the upbringing 
and care of children.  The employment of women in Slovakia decreases every year, yet their 
employment rate continues to be relatively high.  The share of economically active women in the 
economically active population was 46.4 per cent at the end of 1996 and it fell to 44.9 per cent 
in 1997.  The concentration of women in the health care and education sectors has become a 
traditional problem of the employment of women.  The male population has traditionally 
prevailed in managerial jobs, i.e. jobs more attractive with regard to pay and prestige.  A certain 
discrimination is also reflected in the increase of the educational level of women and their job 
positions.  The failure to utilize the educational and qualification potential of women, reflected in 
the low degree of vertical mobility and career promotion, continued in the period under review.  
The highest cumulation of women is among lower administrative staff.  The auxiliary and 
unqualified labour force accounts for a significant segment of the employment of women.  This 
means that the comparable educational level of women and men is not reflected in their 
participation in the managerial sphere and in their job positions. 
 
29. The Employment Policy Concept until 2002 contains an analysis of developments in 
labour market supply and demand and an analysis of macroeconomic development between 1989 
and 1998.  The document also outlines the key goals of the employment policy.  These goals are 
based on the need to gradually build the employment policy upon the starting points and 
conclusions on employment policy arising from a number of European Union summits (in 
particular the conclusions of the Essen, Amsterdam and Luxembourg summits).  The analytical, 
prognostic and goal-related sections of the Employment Policy Concept until 2002 concludes 
with the National Employment Plan, which was elaborated on the basis of instructions from the 
European Union for the preparation of national employment action plans.  It consists of four 
pillars:  improvement of employability, development of entrepreneurship, encouragement of the 
adaptability of businesses and their employees, and reinforcement of policies for equal 
opportunities.  The concept emphasizes that growth in employment is above all conditional upon 
the pace of economic growth.  The Ministry of Labour, Social Affairs and the Family is 
preparing two projects related to two risk groups in the labour market which have major 
problems with finding a job.  The first is the “Programme to support the employment of the 
long-term unemployed” and the second is the “Recommendation to the National Labour Office 
to implement the short-term programme to support the employment of young people.”  The table 
“Sample Labour Force Survey” (Annexes 1 and 1a to this report) gives an overview of the 
unemployed in the Slovak Republic in the period 1994-1999 by sex, age and education.  An 
increase in the average number of vacant jobs announced by employers to labour offices 
compared with the preceding year was recorded in 1992 (171.3 per cent), 1995 (142.5 per cent), 
1996 (112.1 per cent) and 1997 (139.2 per cent).  Between 1991 and 1999, the Employment 
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Fund or the National Labour Office used the largest amount of their finance for active labour 
market policy in the period 1995-1997.  The largest decrease in the average number of vacant 
jobs was recorded in 1998 (70.9 per cent) and 1999 (54.1 per cent).  The volume of finance used 
for the active labour market policy by the National Labour Office also fell substantially in these 
years.  With regard to the structure of vacant jobs at the end of 1999, the highest number of 
vacant jobs announced by employers to labour offices was for qualified workers (55.5 per cent 
of the total) and experts and administrative staff (20.4 per cent).  Vacancies for auxiliary and 
unqualified workers had the lowest share in the total (9.3 per cent).   
 

Article 7 
 
30. The Slovak Republic is a party to the ILO Convention concerning the Application of the 
Weekly Rest in Industrial Undertakings (No. 14) of 1921, the ILO Convention concerning 
Minimum Wage Fixing (No. 131) of 1970, the ILO Convention concerning Equal Remuneration 
for Men and Women Workers for Work of Equal Value (No. 100) of 1951, and the ILO 
Convention concerning Occupational Safety and Health and the Working Environment (No. 155) 
of 1981.  The provisions of these conventions have been incorporated in the Slovak Republic’s 
legislation and the basic legal norms relating to remuneration reflect them. 
 
31. An amendment to the Wages Act No. 1/1992 Coll. entered into force on 1 July 1999.  Its 
aim was to increase the legal protection of employees, who could be harmed as a result of the 
misapplication of the equal status of men and women.  Act No. 143/1992 Coll. on the Pay and 
Remuneration for Being on Standby Duty of Employees in Budgetary and Certain Other 
Organizations as amended by later regulations, which, like the above-mentioned act, concerns 
the remuneration of employees, is also based on this principle.  The law uses the universal term 
“employee”.  
 
32. The minimum wage is guaranteed by a law (Minimum Wage Act No. 90/1996 Coll. as 
amended by later regulations) applicable to all employees in the Slovak economy.  The last 
amendment to the above law, effective from 1 October 2000, adjusted the minimum wage in the 
Slovak Republic to SK 4,400 monthly (SK 23.80 per hour) and thus the minimum wage 
exceeded the current minimum subsistence amount for an adult person.  A number of factors is 
taken into account when adjusting the minimum wage, in particular an agreement with or 
positions of the Government’s social partners.  Additional factors include: 
 

The current minimum subsistence level for an adult person specified by law (Act 
No. 125/1998 Coll. on the Subsistence Minimum and the Determination of Sums for the 
Purposes of State Social Benefits); 
 
The movement in the cost of living index since the last adjustment of the minimum wage; 
 
The level of the lowest tariff wages or minimum wages agreed upon in high-level 
collective agreements.  The law makes it possible to agree upon a higher minimum wage 
than that guaranteed by the State, which is utilized in practice; 
 
Statistically recorded lowest wages and the statistically recorded number of recipients of 
the minimum wage.  
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33. Following consideration of all the factors referred to in the preceding section, a draft act 
is submitted to the Council of Economic and Social Consensus (CESC) - the highest of the 
tripartite bodies.  This body’s comments are announced to the Government of the 
Slovak Republic prior to its discussion of the respective draft act. 
  
34. The lowest or minimum wages are established in high-level collective agreements 
registered with the Ministry of Labour, Social Affairs and the Family and can be monitored in 
the context of inspections of the observance of labour law regulations, including wage 
regulations, as set forth in paragraph 270 (a) of the Labour Code.  
 
35. Current labour law regulations in the Slovak Republic do not differentiate between 
genders; they are therefore equally applicable to men and women.  The aim is to ensure the 
monitoring and observance of equal remuneration of women and men for the same work or work 
of equal value.  In conformity with this intention, the Ministry of Labour, Social Affairs and 
Family requested assistance from EU experts in the interpretation of Council 
Directive 75/117/EEC on the approximation of the laws of the member States relating to the 
application of the principle of equal pay for men and women, focused on the issue of monitoring 
and observance.  With the aim of improving the general situation of women, certain institutions 
were created (the Co-ordination Committee for Women, Women’s Club at the National Council) 
and, with support from UNDP, the National Centre for Equality between Men and Women was 
set up.   
 
36. The development in nominal monthly wages of employees in Slovakia by individual 
spheres and type of ownership can be seen in the following table: 
 

Table 3.  Average nominal monthly wage in the Slovak Republic 
 

1997 1998 1999 
Spheres SK Index 

97/96 
SK Index1 

98/97 
SK Index 

99/98 
Business sphere 
of which 

  9 697 113.6 10 630 110.0 11 571 108.9 

-  State economic 
   organizations 

10 321 117.2 11 433 111.8 12 472 109.1 

-  Private domestic 
   organizations 

 9 368 110.5 10 134 108.4 10 944 108.0 

Non-business 
sphere2 

 8 545 114.3  9 185 108.6  9 487 103.3 

 Source:  Statistical Office. 
 
1  In view of the fact that the methodology for the determination of the average wage was 
changed in 1998 (remuneration for being on standby duty is no longer included for the 
calculation of the average wage), comparable data, i.e. data recorded using the 1997 
methodology, were used in the determination of year-on-year indices for 1998. 
 
2  Non-business sphere includes budgetary and semi-budgetary organizations. 
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37. Legislation on safe and healthy working conditions is contained in a number of generally 
binding legal regulations in the Slovak Republic.  The basic requirements for the protection of 
safety and health of employees, which must be fulfilled by both employers and employees 
alongside job-related tasks and within the scope of their competence, are laid down by the 
Labour Code, Act No. 51/1988 Coll. on Mining Activities, Explosives and State Mining 
Administration, Act No. 272/1994 Coll. on the Protection of People’s Health, and Act 
No. 330/1996 Coll. on Safety and Health at Work.  Secondarily, the issues of safety and health of 
employees are addressed in a number of decrees of the relevant central State administration 
bodies, e.g. Decree No. 45/1966 Coll. on the creation and protection of healthy living conditions, 
Decree No. 8/1981 Coll. on safety and health at work in drilling and geophysical operations, 
and exploitation and refining of gases and liquids, Decree No. 59/1982 Coll. defining the 
basic requirements for securing safety of work and technical installations, and Decree 
No. 377/1996 Coll. on the provision of personal protective equipment.  The last amendment to 
the Labour Code, made through Act No. 297/1999 Coll., added certain other basic obligations of 
employees, such as to assess the risks arising from work, take measures in the event of 
extraordinary situations, periodically inspect the progress made in cooperation with employees, 
etc.  Through the adoption of Act No. 95/2000 Coll. on Labour Inspection and on Amendment to 
Certain Laws, which replaced former Act No. 174/1968 Coll., legal conditions were created 
effective from 1 July 2000 for the reinforcement of the inspection of employers, focusing on the 
implementation of legal regulations on the protection of employees’ lives and health, and labour 
law and wage regulations, including the observance of the principle of equal pay and 
commitments arising from collective agreements.  With the aim of improving the situation in the 
field of the protection of employees’ safety and health, a package of new legal regulations is 
currently under preparation within the framework of the Slovak Republic’s integration activities.  
 
38. Under paragraph 102 (1) of the Labour Code, the basic length of employees’ paid 
holidays is fixed at four weeks for all types of employers.  This provision is applied to all 
employees regardless of age.  Under paragraph 102 (2) of the Labour Code, employees who, by 
the end of the calendar year, will have worked for 15 years after reaching the age of 18 are 
entitled to 5 weeks’ paid holidays.   
 
39. In a collective agreement, paid holidays of employees employed by private businesses 
can be extended by one week compared with the period fixed by paragraph 102 (1) and (2) of the 
Labour Code.  Organizations in which no trade unions operate can specify this entitlement in an 
internal regulation (para. 102 (3)).  Teachers, including heads of schools and their deputies, are 
entitled to eight weeks’ annual paid holidays; nursery school teachers, including heads of these 
schools and their deputies, instructors and vocational training supervisors are entitled to 
six weeks’ annual paid holidays (para. 102 (4)).  
 
40. Under paragraph 101, employees who have worked for the same employer continuously 
for a period of at least 60 days in a calendar year become entitled to annual paid holidays, or a 
proportional amount thereof if the employment has not lasted continuously for the period of a 
whole calendar year.  The proportional amount of paid holidays is one twelfth of the paid 
holidays for a calendar year for each calendar month of continuous work for the same employer.  
Under paragraph 104, employees who have not become entitled to paid annual holidays, nor a  
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proportional amount thereof, since they have not worked for the same employer for a minimum 
period of 60 days, are entitled to paid holidays for the number of days they have worked - one 
twelfth of paid annual holidays for each 22 days in the relevant calendar year.     
 
41. During paid holidays, employees are entitled to their average wage and any benefits in 
kind.  Under Governmental Ordinance No. 25/1985 Coll., employees of construction enterprises 
are entitled to one week of special supplementary annual paid holiday if they are working on 
construction sites under particularly difficult working conditions, i.e. if they are exposed to: 
 

Unfavourable effects of construction technology and work procedures; 
 
Unfavourable climatic conditions; 
 
High physical or neuropsychological stress; 
 
Increased risk of work injury. 
 

Under Governmental Ordinance No. 75/1982 Coll., employees permanently working in 
underground coalmines working Saturday shifts fixed by the extraction regime are entitled to 
special supplementary paid holidays.  These employees are entitled to one day’s special 
supplementary paid holiday for each Saturday they have worked like this.  If they work under 
these conditions only for a section of a calendar year, they are entitled to one twelfth of the 
supplementary paid holidays for each 22 days they have worked like this.  Pursuant to the 
provisions of paragraph 110 (b) of the Labour Code, the supplementary and special 
supplementary paid holidays must always be used and must be used preferentially. 
 
42. Under paragraph 91 (1) of the Labour Code, rest days are days of employees’ weekly rest 
and national or bank holidays.  Act No. 241/1993 Coll. on National Holidays, Public Holidays 
and Memorial Days, as amended by Act No. 201/1996 Coll., specified the following days in a 
calendar year as national holidays:  1 January (Independence of the Slovak Republic), 5 July 
(St. Cyril and St. Methodius Day), 29 August (Anniversary of the Slovak National Uprising) 
and 1 September (Slovak Constitution Day).  The following days were specified as bank 
holidays:  6 January (Epiphany - Three Kings’ Day), Good Friday, Easter Monday, 1 May 
(May Day), 8 May (Day of Victory over Fascism), 15 September (Our Lady of the Seven 
Sorrows), 1 November (All Saints’ Day), 24 December (Christmas Eve), 25 December 
(Christmas Day), and 26 December (Boxing Day).  All of the above are public holidays.  
Under paragraph 91 (2) of the Labour Code, work on public holidays can only be ordered in 
extraordinary cases and this must be negotiated with the relevant trade union authority.  Pursuant 
to paragraph 91 (3) of the Labour Code, on a weekly rest day, employees can only be ordered to 
undertake the following unavoidable work, which cannot be done on working days: 
 

(a) Urgent repair work; 
 

(b) Loading and unloading work; 
 

(c) Inventory taking and account-closing work; 
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(d) Work in permanent operation units, in place of an employee who has failed to 
turn up for the shift; 
 

(e) Work to avert a threat to life or health in the event of natural disasters or other 
similar extraordinary events; 
 

(f) Work necessary with regard to the satisfaction of the population’s basic, health 
and cultural needs; 
 

(g) Work of boat crew members; 
 

(h) Feeding and treatment of livestock. 
 
Under paragraph 91 (4) of the Labour Code, on a national or public holiday, employees can only 
be ordered to undertake work that can be ordered on the weekly rest days, in units that operate 
permanently or necessary for the guarding of employer’s buildings. 
 
43. Under paragraph 6 of Act No. 1/1992 Coll. on Wages, Remuneration for Being on 
Standby Duty and Average Wages, as amended by later regulations, employees are entitled to 
their wages and extra pay of at least 50 per cent of their average wage for work on national or 
public holidays.  If the employer and employee have agreed upon compensatory time off for 
working on holidays, the employee is not entitled to extra pay.  The pay agreed in work contracts 
with managerial staff may take preparatory work on holidays into account.  Under paragraph 14 
of Act No. 143/1992 Coll. on the Pay and Remuneration for Being on Standby Duty of 
Employees in Budgetary and Certain Other Organizations and Bodies, as amended by a later 
regulation, employees are entitled to pay increased by 100 per cent of their average hourly 
earnings for each hour worked on a national or public holiday, unless the employer and 
employee have agreed upon compensatory time off.  Employees are entitled to compensation 
pay amounting to their average wage for each day of compensation rest provided in exchange 
for work on a national or public holiday.  An employee who has not worked because a public 
holiday fell on a working day is entitled to a substitute wage (salary) equal to his average 
wage.  No category of employees is excluded from the enjoyment of these rights.  Under 
paragraph 110 (2) of the Labour Code, if, at the time an employee is on paid holiday, a national 
or public holiday falls on a day which is normally his working day, this day is not deducted from 
his paid holiday.  
 

Article 8  
 
44. The Slovak Republic is a party to the ILO Convention concerning the Application of the 
Principles of the Right to Organise and to Bargain Collectively (No. 98) of 1949 and the ILO 
Convention concerning Freedom of Association and Protection of the Right to Organise (No. 87) 
of 1948 (published in the Collection of Laws under No. 489/1990 Coll.). 
 
45. In article 37 (1) and (2), the Constitution of the Slovak Republic guarantees the right of 
everyone to associate freely with others in order to protect his economic, social and cultural 
rights.  The establishment of trade unions is governed by Act No. 83/1990 Coll. on Association 
of Citizens, as amended by later regulations.  The adoption of the collective bargaining act and 
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the establishment of the Council of Economic and Social Consensus (CESC) in 1990 legitimized 
trade unions in the Slovak Republic and enacted their equal status vis-à-vis employers and the 
Government.  Trade unions are established independently of the State.  Limitation of the number 
of trade unions and preferential treatment of any of them in an enterprise or sector is not 
permitted.  Pursuant to the provisions of paragraph 9 (a) of Act No. 300/1990 Coll. amending 
Act No. 83/1990 Coll. on Association of Citizens, trade unions and employer organizations 
become legal persons on the day following the day proposals for their registration are delivered 
to the Ministry of the Interior.  A request for the registration of a trade union (or employers’ 
organization) must be submitted by a minimum of three persons, at least one of whom is older 
than 18.  In order to be entered into the register of trade unions, the trade union has to submit the 
proposal for registration to the Ministry of the Interior of the Slovak Republic together with 
statutes, which must contain:  name of the trade union, address, objective of operation, bodies of 
the trade union, method of their establishment, specification of bodies and functionaries 
authorized to act on behalf of the trade union, provisions on organizational units if applicable 
and if they act on their own behalf, methods of the use of finance, and rights and obligations of 
members of the trade union. 
 
46. The Ministry of the Interior has registered a total of 389 trade unions, 74 national trade 
unions and the Confederation of Trade Unions of Slovakia.  The list of trade unions associated in 
the Confederation of Trade Unions (KOZ) and the membership of trade unions under the KOZ 
can be found in annex 2 to this report. 
 
47. Employees of the State administration and local government employees in the 
Slovak Republic can freely, without any limitations, establish trade unions and be members of 
them.  There are no legal restrictions on the exercise of relevant rights set forth in the 
International Covenant on Economic, Social and Cultural Rights.  In accordance with 
paragraph 2 (4) of Act No. 83/1990 Coll. on the Association of Citizens, as amended by later 
regulations, soldiers in active service are forbidden to establish trade unions and associate in 
them.  Members of the Police Force are entitled to organize themselves in trade unions, in 
accordance with article 37 of the Constitution.  Until 1989, members of the Police Force were 
not allowed to associate in trade unions under the laws then in force.  The Police Trade 
Union (OZP), a supreme authority representing all basic organizations of members of the Police 
Force, operates in the Slovak Republic at present.  The key goal of OZP is the legal and social 
security protection of its members.  In 1992, OZP became the first union from post-communist 
countries to be admitted as a full member to the UISP (Union Internationale des Syndicats de 
Police).  The UISP associates 19 European police trade unions.  In 1993, the Confederation of 
Slovak Police Trade Unions was established in the Slovak Republic.  The scope of rights of trade 
unions associating members of the Police Force and Prison and Court Warden Force in the 
enforcement and protection of their social interests is laid down by Act No. 73/1998 Coll. on the 
State Service of Members of the Police Force, Slovak Information Service, Prison and Court 
Warden Force and Railway Police as amended by later regulations. 
 
48. Under article 37 (4), the Constitution of the Slovak Republic enacts the right to strike in 
general terms, as one of the social rights of citizens.  The term “strike” can also be found in the 
provisions of article 27 (4) of the Charter of Fundamental Rights and Freedoms (Constitutional 
Act No. 23/1991 Coll.) and the Collective Bargaining Act (Act No. 2/1991 Coll. as amended by 
later regulations). 
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49. The Collective Bargaining Act (Act No. 2/1991 Coll.) as amended by Act 519/1991 Coll. 
and 54/1996 Coll. is the only legal regulation concerning the basic issues relating to the right to 
strike and the right to collective bargaining.  Support for parity consultations between employees 
and employers is addressed in the Labour Code, Act No. 1/1992 Coll. on Wages, Remuneration 
for Being on Standby Duty and Average Wages, as amended by later regulations, and in Act 
No. 143/1992 Coll. on Pay. This mainly concerns working and employment conditions, transfers 
of enterprises, collective redundancies, etc.  An employer’s failure to meet his obligation to 
debate certain issues with the relevant trade union authority is a violation of labour law 
regulations and, just like in other cases of violation of labour law regulations, a fine can be 
imposed on the employer. 
 
50. The law defines strike as a partial or complete stoppage of work by employees.  One 
condition for the declaration of a strike is that the contractual parties have not requested that an 
arbiter settle the dispute.  A solidarity strike is understood to be a strike to support the demands 
of other employees on strike.  One legal condition for a strike is the consent of at least half of the 
employees whom the collective agreement concerns.  In practice, the agreement of employees is 
determined by vote.  The law also specifies the employees who are not allowed to participate in 
the vote on a strike.  Employees who have agreed to a strike are considered its participants over 
the whole period of the strike.  Employees who have agreed to and joined a strike are considered 
its participants from the day they joined it. 
 
51. In accordance with article 54 of the Constitution, paragraph 20 of the collective 
bargaining act restricts the right to strike to exclude persons in professions necessary for the 
protection of life and health.  This concerns the following three types of unlawful action: 
 

(i) Failure to observe procedural rules, 
 

(ii) Declaration of a strike at workplaces where strikes are banned, and 
 

(iii) Extraordinary situations. 
 
(i) By law, the following strikes are regarded illegal on the grounds of failure to observe 

procedural rules: 
 

(a) A strike not preceded by proceedings before the mediator (this does not apply to 
solidarity strikes); 
 

(b) A strike declared or continuing following the commencement of proceedings 
before an arbiter or following the conclusion of an agreement; 
 

(c) A strike not declared or started in conformity with the conditions set forth in the 
collective bargaining act; 
 

(d) A strike declared or started for other reasons than those specified in the collective 
bargaining act; 
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(e) A solidarity strike, if the employer of the participants in such a strike, in particular 
in view of economic ties, is unable to influence the course or result of the strike of employees 
whose demands are supported by the solidarity strike. 
 
(ii) By law, the following strikes are considered illegal owing to their declaration at a 

workplace where strikes are banned: 
 

(a) A strike of employees of health or social care establishments, should the strike 
endanger the life or health of citizens; 
 

(b) A strike of employees operating nuclear power plant facilities, facilities using 
fissile materials, and oil or gas pipeline facilities; 
 

(c) A strike of judges, prosecutors, members of armed forces and armed corps, and 
air traffic control and navigation employees; 
 

(d) A strike of members of the fire brigade, employees of company fire brigades, 
members of rescue corps established in accordance with special regulations for the relevant 
workplaces, and employees securing the operation of telecommunications, if the strike could 
endanger the life or health of citizens, or property. 
 
(iii) By law, the following strikes are regarded as illegal on the grounds of an extraordinary 

situation: 
 
 (a) A strike during a state of military emergency and when extraordinary measures 
are being taken; 
 
 (b) A strike of employees working in areas afflicted by natural disasters, in which the 
relevant State authorities have ordered extraordinary measures to be taken. 
 
The legality of a strike is judged by the regional court in the region where the relevant trade 
union body is seated.  The court rules on a proposal, which can be submitted by: 
 

An employer; 
 
An employer organization; 
 
A prosecutor. 

 
52. The collective bargaining act specifies possible legal consequences of a strike for 
employees on strike and the relevant trade union.  
 

The act provides that participants of a strike are not entitled to wages or compensation 
wages for the time they participated in the strike; 
 
Following the entry into force of a court ruling that a strike is unlawful, participation in 
the strike is considered as illegitimate absence from work; 
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The act excludes mutual responsibility for damage incurred by employees - participants 
in a strike - or employers exclusively as a result of the stoppage of work due to the strike; 
 
The act provides that strike participants are not entitled to sickness benefits if the 
conditions for the provision of sickness benefits and benefits for the treatment of a family 
member specified by regulations on sickness insurance were met during his participation 
in a strike. 

 
53. Data on strikes in Slovakia are the subject of statistical surveys by the Ministry of 
Labour, Social Affairs and Family in the Report on the Social Situation of the Population of the 
Slovak Republic for the relevant calendar year.  The current legislation of the Slovak Republic 
on collective bargaining and strikes, an extreme example of such legislation, is not in full 
compliance with European Union documents.  In the opinion of European Union experts, the 
“right to strike” as set forth in the provisions of the European Social Charter is an individual 
right.  However, the Constitution of the Slovak Republic and Collective Bargaining Act 
No. 2/1991 Coll. give the right to strike the nature of a collective right.  
 

Article 9 
 
54. The Slovak Republic is a party to the ILO Convention of 1952 concerning Minimum 
Standards of Social Security (No. 102), the ILO Convention of 1967 concerning Invalidity, 
Old-Age and Survivors’ Benefits (No. 128), and the ILO Convention of 1969 concerning 
Medical Care and Sickness Benefits (No. 130).  
 
55. In section 5, (e) (iv), paragraphs 192 to 195 of the initial report concerning the 
International Convention on the Elimination of All Forms of Racial Discrimination of 1999, a 
detailed interpretation of the Slovak Republic’s legislation relating to the right to social security 
was provided to CERD.  The social security system, within the scope specified by ILO 
Convention No. 102 of 1952 (published in the Collection of Laws under No. 461/1991 Coll.) and 
Ministry of Foreign Affairs Notice No. 110/1997 Coll. (point 36) is currently made up of the 
following: 
 

Health insurance system, from which medical care is financed; 
 

Sickness insurance system, from which financial benefits in the event of illness and 
maternity are provided; 
 
Pension security system, from which old-age, disability and survivors’ pensions are 
provided; 
 
Supplementary pension insurance system, from which additional pensions are provided to 
employees.  Participation in this system is not compulsory and is based on the voluntary 
employer/employee principle; 
 
Unemployment insurance system, from which unemployment benefits are provided; 
 



  E/1990/5/Add.49 
  page 25 
 

State social support system, from which the following family benefits (following the 
completion of the system, these will be State social assistance benefits) are provided: 

 
Child allowances; 
 
Supplementary child allowances; 
 
Parent’s benefit-childcare benefit; 
 
Foster care benefit; 
 
Foster parent allowance (in accordance with Act No. 268/1998 Coll. on 
Foster Care); 
 
Childbirth allowance; 
 
Allowance for parents with three or more newborn children or with two sets of 
twins born in a period of two years; 
 
Housing benefit (in accordance with Act No. 300/1999 Coll. on the Housing 
Benefit); 
 
Funeral benefit; 

 
Social assistance system, from which social assistance benefits are provided (in 
accordance with Act No. 195/1998 Coll. on Social Assistance as amended by later 
regulations): 

 
Material need benefit; 
 
Financial benefit to compensate severe disability; 
 
Social services. 

 
56. The right to social security is laid down by Act No. 100/1998 Coll. on Social Security as 
amended by later regulations.  According to the legislation in force, all citizens are entitled to 
social security, regardless of gender. 
 
57. The status of women in rural areas and towns is identical and the act applies equally to 
all women.  Women without sickness insurance are not entitled to sickness insurance benefits, 
i.e. financial assistance, for maternity.  However, if they satisfy the conditions specified by Act 
No. 382/1990 Coll. on Parent’s Benefit as amended by later regulations, they are entitled to a 
State social benefit - parent’s benefit - from the time of the child’s birth.  To be entitled to 
parent’s benefit, the woman must personally, on a full-time basis and properly, look after at least 
one child younger than three (or seven for a child with a long-term severe disability requiring 
special care or extraordinarily demanding special care) and the parent’s and child’s permanent  



E/1990/5/Add.49 
page 26 
 
residence must be in the territory of Slovakia.  On monthly average, the parent’s benefit was paid 
to 137,688 authorized persons in 1999.  In total, the State paid SK 4,417,181 thousand for this 
purpose.  
 
58. Resolution of the Government of the Slovak Republic No. 644/1999 instructed the 
Ministry of Labour, Social Affairs and Family (MLSAF) to prepare an analysis of the use of the 
social system.  The assessment of entitlement to the social assistance benefit was made stricter 
and controls relating to the reception of social assistance benefits or their use for other purposes 
were reinforced.  MLSAF specialists visited regions of eastern Slovakia and focused on controls 
relating to the reception of social assistance benefits or their use for other purposes.  The Social 
Assistance Department of MLSAF also concentrated on issues of the unauthorized reception of 
social assistance benefits in cases when citizens travelled abroad where they subsequently 
requested asylum. 
 
59. In the Slovak Republic, employees who have suffered a work injury or occupational 
disease are provided work injury benefits in the form of damage compensation.  Employers are 
obliged to provide compensation to injured employees to the extent of their responsibility for the 
damage.  If an employee dies as a result of a work injury or occupational disease, the benefits are 
paid to the survivors.  The method and extent of the compensation is laid down in detail by the 
Labour Code, in paragraphs 193 to 203 and paragraph 205 (a) to (d). 
 
60. Changes in wage levels are the subject of legal regulations on the adjustment of the 
average wage used for the computation of compensation for incapacity for work caused by a 
work injury or occupational disease (Act No. 320/1993 Coll. and Ministry of Labour, 
Social Affairs and Family Measures No. 123/1995 Coll., 151/1996 Coll., 98/1997 Coll., and 
No. 120/1998 Coll.).  Annex 3 to this report provides an overview of accidents at work in the 
Slovak Republic and the number of accidents monitored in five-year cycles in 1989, 1993 
and 1998.  According to information from the Work Safety Office, around 2,583 employees a 
day were absent from Slovak workplaces in 1999.  A total of 24,023 injuries occurred in 1999, 
115 of which were fatal.  One type of work-related injury required 40 days of treatment on 
average, which indicates an increase in the share of work-related injuries with serious effects on 
health, requiring long-term treatment.  
 
61. Sickness benefit is the most frequent sickness insurance benefit and is provided for the 
longest period of time.  Sickness benefit is compensation for lost income, therefore all 
economically active persons, whose activities imply participation in sickness insurance, are 
entitled to it.  The following persons are entitled to sickness benefits, providing they meet the 
conditions set by law: 
 

Employed persons; 
 
Persons in a similar work relationship; 
 
Partners of limited liability companies and members of cooperatives who work for the 
company or cooperative, but are not under a work contract, and are remunerated for this 
work in a form which is considered as income subject to payroll tax under the income tax 
law; 
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Further persons specified by special regulations (e.g. members of legislative bodies, 
members of town councils, mayors, disabled persons preparing for employment, students 
and pupils); 

 
Soldiers in professional service in the armed forces; 
 
Members of security corps; 
 
Self-employed persons, including: 

 
 (a) Persons engaged in agricultural production, including forest and water 
management; 
 
 (b) Persons authorized to operate a small business; 
 
 (c) Persons authorized to engage in activities specified by special regulations, with 
the exception of court experts and interpreters, if they perform activities under special 
regulations in proceedings before State authorities or authorities to which the roles of State 
authorities were transferred; 
 
 (d) Persons engaged in artistic or other creative activities on the basis of the act on 
literary, scientific and artistic works (copyright law) outside labour law and other relations, if 
they, according to their declaration, perform this activity continuously and do not at the same 
time engage in other activities considered as activities of self-employed persons; 
 
 (e) Partners in public trading companies or limited partnership companies; 
 
 (f) Sportsmen who, according to their declaration, engage in sport activities 
professionally, but are not in a labour law or other similar relationship; 
 
 (g) Sales representatives, if they, according to their declaration, engage in this 
activity continuously; 
 
 (h) Persons performing an independent occupation or activities, if they do not fall in 
the group of persons considered as self-employed persons for the reasons stated above; 
 
 (i)  Persons cooperating with self-employed persons, including: 
 

(i) spouses, children and siblings who have completed their compulsory 
school attendance, parents, fathers-in-law, mothers-in-law, brothers or 
sisters-in-law, common-law wives or husbands of persons engaged in 
agricultural production, including forest and water management, and the 
husbands (wives) of these cooperating persons if they have not concluded 
a work contract with the self-employed person;  

 
(ii) spouses of persons listed under (b) to (d), (g) and (h), if they participate in 

their activities. 
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62. If the conditions laid down by law are met, sickness benefits amounting to 70 per cent of 
the average net daily wages for the first three days and 90 per cent for the remaining days of the 
period of temporary incapacity to work are provided instead of wages, salary or remuneration for 
work (in the case of self-employed and cooperating persons, they are calculated using the 
average of computation bases used for the determination of sickness insurance and pension 
insurance contributions), the maximum average sum being: 
  

SK 250 per calendar day for self-employed persons, persons cooperating with 
self-employed persons and members of the armed forces; 

 
SK 350 per working day in a five-day working week for other persons. 

 
In principle, sickness benefits are provided from the first day of temporary incapacity to perform 
one’s occupation due to illness or injury until the cessation of temporary incapacity to work or 
recognition of disability or partial disability, for a maximum period of one year from the day the 
incapacity to work began.  Sickness benefits can be voluntarily provided for a longer time, if it 
can be expected, on the basis of a statement from the social insurance assessment committee, that 
the person will shortly regain capacity to work.  Certain derogations can be applied to members 
of the armed forces.  Sickness benefits are covered from sickness insurance contributions.  
Sickness insurance is operated by the Social Insurance Agency, a public institution. 
 
63. The right of employed women to protection is guaranteed by the Constitution in 
article 38 (1).  If the conditions laid down by law are met, a maternity benefit, amounting 
to 90 per cent of the average net daily wage, is provided instead of wages, salary or remuneration 
for work (in the case of self-employed persons and persons cooperating with self-employed 
persons.  It is calculated using the average of the computation bases used for the determination of 
sickness insurance and pension insurance contributions), the maximum average sum being: 
 

SK 250 per calendar day for self-employed persons, persons cooperating with 
self-employed persons, and members of the armed forces; 
 
SK 350 per working day in a five-day working week for other persons. 

 
The maternity benefit is usually provided for a period of 28 weeks, or 22 weeks in specified 
cases, to a person who has not given birth to but looks after the child.  If the child is born dead, 
the financial assistance in maternity is provided for a period of 14 weeks.  The period of the 
provision of the maternity benefit to a woman who has given birth to a child cannot be shorter 
than 14 weeks and cannot end earlier than six weeks after the day of birth.  The maternity benefit 
is paid from sickness insurance contributions.  Sickness insurance is operated by the Social 
Insurance Agency. 
 
64. The purpose of the pension security system is to provide material security of a long-term 
nature for old age, disability or the death of family provider.  This system is applicable to 
persons with permanent residence in the territory of the Slovak Republic.  These persons can be 
divided into the following categories:  employees, self-employed persons, persons cooperating 
with self-employed persons, members of armed security corps and armed corps, persons who 
have reached the age of 65 or have become disabled, and survivors of these persons.  A special 
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social security system was adopted for the members of the armed forces on 1 May 1998.  The 
Constitution of the Slovak Republic, which, under article 39, guarantees citizens the right to 
adequate material provision in old age, in the event of work disability, as well as after losing 
their provider, and empowers the relevant laws to lay down the details concerning this right, 
i.e. the conditions for the entitlement to individual benefits, has a central position in the system 
of legal regulations.  The amount of pension insurance benefits is dependent on working merit, 
the length of employment, volume of income and job category.  The Social Insurance Agency 
decides upon and pays social security benefits.  The Minister of Labour, Social Affairs and the 
Family oversees the operation of sickness insurance and pension insurance.  
 
65. The basic pension insurance benefit is the old-age pension.  Citizens are entitled to it 
when they have completed the necessary period of employment, a minimum of 25 years, and 
reached the set age, which depends on the job category (55-60 years of age) and, in the case of 
women, on the number of children they have brought up (53-57 years of age).  
 
66. A proportional old-age pension is also provided if a citizen has completed the necessary 
period of 10 years of employment and has reached the age of 65.  A proportional old age pension 
is provided from the pension security system to women who have reached the age of 60 and have 
worked for the necessary period of 20 years. 
 
67. Retirement pensions are awarded under more advantageous conditions than old-age 
pensions and are provided to persons in special professions, such as pilots, artists, etc. 
  
68. If citizens released from a job for organizational reasons are expected to reach the 
required age within two years of the day of the release and if the relevant labour office is unable 
to mediate a suitable job for them, they are entitled to extraordinary provision of an old-age 
pension, providing that they have been employed for at least 25 years.  
 
69. Citizens are entitled to a disability pension if they are disabled, have not completed the 
necessary period of employment and do not meet the conditions for entitlement to an old age 
pension.  The condition of the necessary employment period is always considered fulfilled if the 
disability resulted from a work injury. 
 
70. Partial disability pensions are provided to citizens who are partially disabled and meet the 
condition of the necessary employment period.  As in the case of disability caused by a work 
injury, the condition of the necessary employment period is considered fulfilled if the partial 
disability is a consequence of a work injury. 
 
71. A widow is entitled to a widow’s pension for a period of one year following the death of 
her husband.  After this, the widow’s pension is provided if the conditions laid down by law are 
fulfilled.  A widower’s pension is provided to a widower, if he is looking after at least one 
dependent child.  An orphan’s pension is granted to a dependent child if a parent dies.  The 
entitlement to this pension is not conditional upon the deceased parent have completed a 
necessary period of employment. 
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72. Further forms of pension security benefits are the following: 
 

Pensions provided to women who are fully disabled or have reached the age of 65, or are 
not employed or have not become entitled to pension from their own employment;  
 
Social pensions are provided as a facultative benefit to persons whose living needs are 
not secured, if they have reached the age of 65 or are disabled; 
 
Increased disability pension, in the event of long-term ill health requiring nursing by 
another person. 

 
73. State social support is assistance in the case of events outside the framework of insurance 
events addressed through sickness insurance or pension security benefits.  Through State social 
benefits (following the completion of the system these will be State social assistance benefits), 
the need for addressing long-term situations of material or social need can be prevented in the 
social assistance system.  For the purposes of such assistance the State accepts events such as the 
arrival of a child in the family, the upbringing, nutrition and personal care of a dependent child, 
and training for a future profession, but also events substantially changing the life of an 
individual or family, e.g. the presence of a child with long-term severe disability or the loss of a 
provider owing to death.  State social benefits assist in covering the increased cost brought by 
such events so as to prevent the undesired fall in the family’s standard of living. 
 
74. State social benefits are one-off (childbirth allowance, allowance for parents with three or 
more newly born children or with sets of twins born consecutively within a period of two years, 
one-off allowance to cover the needs of a child put into foster care, and funeral allowance) or 
repeated (child allowances and supplementary child benefits, parent’s benefit, childcare benefit, 
repeated allowance to cover the needs of a child put into foster care, foster parent allowance, 
housing benefits).  Certain State social benefits - child allowances and housing benefits - are 
provided on the basis of the computation of the income of “jointly assessed persons”. 
 
75. In accordance with Act No. 193/1994 Coll., child allowances are designed for the 
upbringing and nutrition of dependent children.  The entitlement is conditional upon the 
authorized person’s care of the dependent child, upon the permanent or long-term residence of 
the person authorized to take care of the child in the territory of the Slovak Republic and upon 
income not exceeding a specified sum.  The amount of child allowances is dependent on the 
income of jointly assessed persons and the age of the dependent children.  If the conditions for 
the entitlement to child allowances are met, increased cost related to the care of a child with 
long-term severe disability is covered by a supplementary child allowance of SK 600 monthly 
for a child requiring extraordinary care and SK 1,000 monthly for a child with long-term severe 
disability requiring especially demanding extraordinary care. 
 
76. Parent’s benefits are provided in accordance with Act No. 382/1990 Coll. for parents 
providing personal, full-time and proper care for a child younger than three or younger than 
seven if this concerns a child with long-term severe disability.  Another condition is the parent’s 
and child’s permanent residence in the territory of the Slovak Republic.  The amount of the 
parent’s benefit in absolute terms is SK 2,740 monthly. 
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77. Childcare benefit is provided in accordance with Act No. 236/1998 Coll. and is 
determined for a wife and dependent children of a soldier in compulsory military service or 
civilian service.  The entitlement arises if the soldier is performing his military or civilian 
service, is not entitled to a compensation wage, salary or earnings during such service and has a 
permanent residence in the territory of Slovakia. 
 
78. Foster parent allowances are provided in accordance with Act No. 265/1998 Coll.  A 
repeated allowance to cover the child’s needs is granted for a child put into foster care or child 
custody or temporarily put into the care of a person intending to become a foster parent.  Foster 
parent allowances are provided for the provision of foster care. 
 
79. Pursuant to Act No. 300/1999 Coll., housing benefit is a contribution to cover the 
expenses related to the use of a flat or house.  In order to be entitled to housing benefit, the 
applicant must use the flat or house as his permanent residence, he must have paid the rent or 
property taxes for the corresponding period and the income of jointly assessed persons must not 
exceed a set sum.  
    
80. Social assistance forms a part of the social security system.  Its legal basis is 
Act No. 195/1998 Coll. on Social Assistance as amended by Act No. 389/1998 Coll.  Social 
assistance is designed to mitigate or overcome, with active participation from the citizen, his 
material or social need and ensure his basic living conditions.  
 
81. Social assistance is divided into the following: 
 

Social prevention; 
 
Addressing material or social need, as a result of which a citizen is unable, alone or with 
the assistance of his family, to meet his basic living needs and conditions (including 
addressing the social need of citizens with a severe disability through compensation for 
the social impact of the severe disability).  
 

Social prevention is understood to be an expert activity aimed at preventing and eliminating the 
causes, broadening or repetition of failures in the mental, physical or social development of a 
person. 
 
82. The following methods are used for addressing material and social need: 
 

Social advice; 
 
Social and legal protection; 
 
Social assistance benefit; 
 
Social services; 
 
Financial compensation. 
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83. The provision of social advice and social prevention is secured by the State 
administrative authorities, municipalities and non-State organizations.  Social and legal 
protection is provided by local State administrative authorities and municipalities.  Families can 
be provided with social advice in specialized institutions via the Centre of Advice and 
Psychological Services, which provides its services free of charge.  The centre’s clientele is 
divided into 10 categories, by type of problem:  personality, partner, family, replacement family 
care, divorce and post-divorce care, unemployment, study and professional, drug and other 
addictions, and personality development programmes.  Statistical data on the proportion of 
mothers and children using such protection are not specifically monitored in the 
Slovak Republic.  Every citizen, family and its individual members have the right to use such 
protection.  
 
84. The social assistance benefit is an instrument for dealing with a citizen’s material need.  
It can be provided as a repeated or one-off benefit.  Entitlement to the benefit is conditional upon 
material need when the income of a natural person or natural persons whose income is assessed 
jointly falls below the subsistence minimum.  This is determined by Subsistence Minimum Act 
No. 125/1998 Coll.  An amendment to Minimum Wage Act No. 90/1996 Coll. increased the 
minimum wage to SK 4,000 a month (SK 21.60 per hour), effective from 1 January 2000.  In 
line with Governmental Ordinance No. 298/2000, which entered into force on 1 October 2000, 
the amount of the minimum wage was adjusted to SK 4,400 per month for employees receiving 
monthly wages (SK 23.80 per hour) and thus the minimum wage exceeded the current 
subsistence minimum for an adult person.  
 
85. Social Assistance Act No. 195/1998 Coll. guarantees the provision of basic living 
conditions in the event of material need.  Under the provisions of this law, basic living 
conditions are defined as one hot meal a day, necessary clothes and shelter.  In financial terms, 
the provision of basic living conditions means the provision of a repeated social assistance 
benefit up to the amount of the subsistence minimum.  For extraordinary expenses of citizens in 
material need, a one-off social assistance benefit is provided up to the amount of the real 
expenses.  Proceedings on repeated and one-off social assistance benefits are held within the 
framework of administrative proceedings. 
 
86. In addition to the above-mentioned benefits, the Slovak social security system includes 
fixed-purpose financial social care benefits for citizens with severe disability.  This concerns 
social services and financial contributions to compensate for the social impacts of severe 
disability, with the aim of overcoming or mitigating those social impacts.  They are financial 
contributions for the following purposes: 
 

Personal assistance; 
 
Procurement of aids; 
 
Repair of aids; 
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Purchase of a passenger vehicle; 
 
Transport; 
 
Flat, house or garage adjustment; and 
 
Compensation of increased expenses for: 
 

Diets; 
 
Securing means of personal or domestic hygiene related to the wear of clothing, 
footwear or furniture, operation of a passenger vehicle and the care of specially 
trained dogs.  

 
87. Until 1993, all benefits were covered from the State budget.  Since 1993, all pension and 
sickness insurance benefits are covered from premiums collected from entities specified by law.  
The percentage of GDP of expenditure for pension benefits had an increasing trend in the 
period 1989-1993, during the first stage of the transformation of the economy of the 
Slovak Republic into a market economy.  This process was accompanied by growing 
expenditure for pension benefits as a result of their being increased because of rising inflation.  
 
88. The Slovak Republic has started the gradual transformation of social insurance and 
focuses on improving the system for the collection of premiums for: 
 

Sickness insurance; 
 
Pension insurance; 
 
Injury insurance; 
 
Health insurance; 
 
Unemployment insurance; 
 

and the payment of benefits using a modern, automated, central system based on the creation of 
individual accounts for insured persons.  Act No. 274/1994 Coll. on the Social Insurance 
Agency, as amended by later regulations, established an institution for the administration of 
sickness insurance and pension insurance.  The Social Insurance Agency has the nature of a 
public institution.  Within the framework of competences specified by law, this institution 
collects contributions for sickness and pension insurance, decides on sickness insurance and 
pension insurance benefits, ensures their payment and carries out control, consultation and 
advisory activities.  A total of SK 8,973,794 thousand was used to cover sickness insurance 
benefits in 1998 and SK 9,496,270 thousand in 1999. 
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89. In accordance with Act No. 100/1988 Coll. on Social Security, as amended by later 
regulations, the following types of pensions were paid as of 1 January 2000: 
 
 Type of pension  Number Average amount (in SK) 
 
 Old age   771 323  4 878 
 Proportional old age    17 522  2 645 
 Disability   225 018  4 487 
 Partial disability    62 391  2 408 
 Retirement          104  4 687 
 Widow’s   298 244  3 367  
 Widower’s       3 113  1 645 
 Orphan’s     33 674  1 459 
 Social        6 160  3 197 
 Wife’s pension    11 755     570 
 

Article 10 

90. Under article 41 of the Constitution of the Slovak Republic, matrimony, parenthood and 
family are protected by law.  The special protection of children and juveniles is guaranteed.  
Special care, protection in employment and appropriate working conditions are guaranteed to 
pregnant women.  Children born within and those born out of wedlock enjoy equal rights.  The 
care and upbringing of their children is the right of parents; children have the right to parental 
care and upbringing.  The rights of parents may be restricted and minor children may be 
separated from their parents against their parents will only through a court order based on a law.  
Parents taking care of their children have a right to assistance provided by the State. 
 
91. Act No. 94/1963 Coll. on the family, as amended, regulates matrimony (formation, 
circumstances excluding marriage, relations between the spouses, end of marriage because of 
death, declaring a person dead and divorce), relations between parents and children (upbringing 
of children, participation of the society in the exercise of parental rights and duties, 
establishment of paternity, adoption, upbringing and representation of a minor whose parents 
cannot perform their rights and duties) and maintenance (mutual maintenance obligation of 
parents and children, maintenance obligation between spouses, other relatives, contribution to 
the maintenance of the divorced spouse and provision of benefits to an unmarried mother to meet 
some costs).  
 
92. Under section 8, paragraph 2 of the Civil Code No. 40/1964 Coll., as amended, “The age 
of majority shall be reached upon completing 18 years of age.  Before that time majority shall be 
attained only by concluding a marriage.  Majority attained in this way shall be extinguished 
neither by the end of the marriage nor by declaring the marriage null and void.” The law 
allows for attaining majority earlier on the basis of marriage concluded after reaching the age 
of 16 years.  Persons younger than 18 years of age need the approval of a court in order to 
contract a marriage.  No marriage can be contracted by minors younger than 16 years of age.  
Under section 1 of the Family Act, marriage is contracted on the basis of the voluntary decision 
of a man and woman to establish harmonious, firm and enduring community. 
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93. The legal order of the Slovak Republic respects free choice of the betrothed persons 
concerning the form in which the marriage is contracted.  An amendment to the Family Act, 
No. 234/1992 Coll. which came into effect on 1 July 1992 made the church and civil forms of 
marriage equal.  Under section 3 of the above law, a marriage is contracted when their consent to 
enter into marriage with the other person is declared by a man and woman before a body of the 
State or a body of the church or religious community, in public and in a ceremonial way, in the 
presence of two witnesses.  The man and woman have equal rights and duties in the marriage.  A 
court can dissolve a marriage upon a motion by one of the spouses, when relations between the 
spouses are seriously disturbed and the matrimony cannot fulfil its social objective.  When 
deciding about the marriage the court should take into account in particular the interests of minor 
children.  
 
94. Slovakia pays special attention to State family policy.  Long-term strategic goals have 
been implemented mainly in four substantive areas of State:  competence in the fields of the 
legal protection of the family and its members; the socio-economic security of the family; the 
education of children and youth and their preparation for marriage and parenthood; and 
protection of the health of individual members of the family. 
 
95. The Slovak legislation recognizes two limitations on contracting a marriage:  age and the 
fact that one of the betrothed is suffering from a mental disease and has been stripped of his/her 
legal capacity (legal capacity is decided by a court).  Under the legal order of the 
Slovak Republic the existence of a valid (earlier concluded) marriage is also an obstacle to 
contracting a marriage.  The Slovak Republic provided comments on this issue in its initial 
report under the Convention on the Elimination of All Forms of Discrimination against Women, 
submitted to the Committee on the Elimination of Discrimination against Women (CEDAW) 
(CEDAW/C/SVK/1 of 20 July 1996, para. 123).  In its initial, second and third periodic reports 
submitted to the Committee on the Elimination of Racial Discrimination in 1999 the 
Slovak Republic elaborated on the issue of the right to contract marriage and choose a husband 
(CERD/C/328/Add.1, paras. 139-144). 
 
96. Maternity leave is regulated under sections 157 to 160 of the Labour Code and in 
Act No. 88/1968 Coll. on the prolongation of maternity leave, on maternity benefits and on child 
allowances from sickness insurance, as amended. 
 
97. Every woman is entitled to 28 weeks of maternity leave.  A single woman or a woman 
who has given birth to two or more children is entitled to 37 weeks of maternity leave.  A single 
woman is a non-married, widowed or divorced woman, or a woman alone for other serious 
reasons who does not live with a partner.  Maternity leave is classified as leave from work and it 
falls under serious obstacles to work; the employee does not have to apply for maternity leave 
separately.  After the expiration of maternity leave the employee is entitled to another maternity 
leave until the child reaches the age of three.  After its end, the employer has the obligation to 
allocate the woman to her original work and workplace.  During maternity leave, the woman is 
not entitled to wage or wage compensation but she receives a sickness insurance benefit - 
pecuniary assistance in matrimony. 
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98. The Constitution of the Slovak Republic (art. 38) guarantees the juvenile the right to 
increased health protection at work and special working conditions.  The Labour Code, as 
amended by Act No. 297/99, binds the employer to create favourable conditions for all-round 
development of physical and mental capacities in its section 163. Act No. 330/1996 Coll. on 
health and safety at work stipulates the employer’s responsibilities in the field of health and 
safety at work in its section 8.  Upon reaching the age of 15, citizens acquire capacity to have 
rights and duties in labour relations and legal capacity to acquire these rights and undertake 
duties by their own legal actions.  The employer, however, must not set the day of job 
commencement before the date on which compulsory school attendance is completed.  An 
employee aged 15 to 18 is understood to be a juvenile employee and as such he/she must have 
guaranteed conditions which do not prevent his/her mental and physical development. 
 
99. Under the provisions of section 164 of the Labour Code the employer has the duty to 
request a statement from a juvenile’s legitimate representative before concluding an employment 
contract with the juvenile.  The legitimate representative is notified of the dismissal of the 
juvenile, as well as of an immediate termination of the employment.  The Family Act provides 
that parents, who are authorized and obliged to represent their minor children and administer 
their affairs, are the legitimate representatives of a juvenile.  If the parents are deceased or have 
been deprived of their parental rights and/or do not have full legal capacity, a guardian is 
appointed by a court (section 78 of the Family Act).  An employer’s failure to comply with this 
obligation is without prejudice to the validity of legal actions taken in this way, however, it 
constitutes a violation of labour regulations which can be sanctioned with a fine of up to 
SK 500,000; in the case of repeated violation of this obligation the fine imposed on the employer 
can be as high as SK 1 million. 
 
100. Under section 166 of the Labour Code overtime and night work by juveniles is 
prohibited.  In exceptional cases, juveniles older than 16 may do night work not exceeding one 
hour if it is necessary for their vocational training.  An employer must not employ persons 
younger than 16 in piecework or apply unit wages to their remuneration. 
 
101. The Labour Code considers specific features of adolescence in its provisions regulating 
the ban on certain work in certain areas and workplaces at certain times for juvenile employees.  
Prohibited work can be classified into work banned directly by the Labour Code (sect. 167) and 
work which is prohibited on the basis of principles determined by the Government.  Juveniles are 
explicitly prohibited from performing: 
 

Work underground in minerals mining and in tunnelling; 
 
Work which is inappropriate, hazardous or detrimental to health; 

 
Work exposing them to a higher accident risk or the performance of which would 
seriously risk the health and safety of other employees and/or other persons. 

 
102. The initial report of the Slovak Republic under the Convention on the Rights of the 
Child, submitted to the Committee on the Rights of the Child in 1998, gives a detailed analysis 
of the situation of children temporarily or permanently deprived of a family environment  
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(orphans, children without living biological parents, abandoned children and physically and 
mentally handicapped children) living in the territory of the Slovak Republic and enjoying the 
protection and assistance of the State (CRC/C/11/Add.17, paras. 91-99). 
 

Article 11 
 
103. The 1996 initial report by the Slovak Republic to the Convention on the Elimination 
of All Forms of Discrimination against Women submitted by the Slovak Republic to the 
United Nations Committee (published under CEDAW/C/SVK/1 on 21 July 1996) in its 
articles 79 to 98 and the initial, second and third periodical report by the Slovak Republic to 
the Convention on the Elimination of All Forms of Racial Discrimination submitted to the 
United Nations Committee (CERD) in 1999, in its article 183 have elaborated on the provision 
for basic living conditions of the population of the Slovak Republic.  The Constitution of the 
Slovak Republic stipulates the right of every person to favourable environment in its article 44, 
paragraph 1. 
 
104. The Concept of the Transformation of the Social Sphere presented by the Government 
in 1995 included a list of tasks and a timetable for achieving comparable levels of economic 
performance and standard of living of the population with the developed European countries 
by 2010 at the latest.  The Concept identified three basic transformation intentions:  social 
security, social support and social assistance.  These three systems will be complemented with 
supra-structural insurance systems (supplementary and individual insurance).  A representative 
survey conducted by the Public Opinion Institute at the Statistical Bureau of the Slovak Republic 
at the beginning of 1998 studied respondents’ views on seven selected items, one of them being 
the standard of living of the citizens of the Slovak Republic.  The results showed that as many 
as 73 per cent of respondents characterized results in the development of the standard of living a 
failure.  According to respondents’ views the income situation of Slovak citizens was not too 
encouraging, either.  The average net monthly income per member of the family for all 
households increased from KCS 1,792 monthly in 1989 to SK 4,652 monthly in 1997, which is 
an increase of 159.6 per cent.  Consumer prices grew by 238 per cent and the cost of living for 
all households by 228.1 per cent in the same period.  The rapid increase in prices and high 
inflation (from 1991 to 1998 an increase to 202.3 per cent) resulted in a decline of the standard 
of living.  The average monthly wages per economic activity from 1991 to 1999 (in SK) are 
given in annex 4 to this report. 
 
105. Consumer prices increased by a total of 3 per cent from January 1998 to January 1999.  
The most significant change occurred in expenditures on housing, water and electricity, which 
grew by 11.9 per cent.  Gross income from employment in 1997 represented a higher share of 
gross income than was the case in 1995; however, the 1997 share was lower than that in 1996.  
The share of social income in gross income was growing since 1995 and in 1997 it 
represented 27.4 per cent.  At the same time the structure of gross monetary expenditures 
changed in the years studied.  Consumer expenditures have kept their highest share in household 
expenses, i.e. expenditure on food, miscellaneous expenses and services, and expenditure on 
housing, water and electricity. 
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106. Poverty was absent from the official vocabulary of former Czechoslovakia.  Socialism 
tackled the poor with social benefits falling under social security.  At the same time, this part of 
the population was segregated in special facilities for the disabled, immobile, abandoned, old and 
others.  The Romany ethnic group could be considered poor.  In the past some areas of Slovakia 
were marginalized as a consequence of underdeveloped industrialization and they were 
characterized by poverty.  These regions included Kysuce, Orava, northern Spiš, Zemplín, 
southern Gemer, Hont and Novohrad.  Lagging behind and pauperization of these regions of 
Slovakia in the past has been manifested by high unemployment and growing poverty.  The 
Slovak legislation does not define poverty and neither is it listed in official statistics, despite the 
fact that poverty has become a matter studied by the Research Institute of Labour of the Ministry 
of Labour, Social Affairs and Family, and the Statistical Bureau.  The use of the term “poverty” 
has been influenced by recent socialist history and it is rather perceived as a failure of social 
policy than as a consequence of a market economy or social differentiation.   
 
107. In Slovakia the poverty line is represented by a subsistence minimum within which two 
levels are differentiated:  the existence and the social minimum.  The subsistence minimum has 
been determined using a standard method, which is based on a minimum consumer basket of 
goods and services calculated in current prices.  The existence minimum expresses the minimum 
costs for the basic existence needs of people, i.e. food, necessary clothing and shelter.  The 
existence minimum is always lower than the social minimum and it expresses the line of absolute 
poverty or distress (the population living below the existence minimum lives in distress).  The 
social minimum represents the minimum social level of the standard of living.  Households, 
which fail to reach this standard of living, live in substandard conditions, linked with a certain 
amount of hardship and deprivation, and they are traditionally called poor.  Social minimum 
determined poverty is called relative poverty.  In the socialist period this concept of subsistence 
minimum was meant only for internal use.  In Czechoslovakia, the subsistence minimum was 
officially determined in Act No. 463/1991 only after 1989.  It was determined to be “the socially 
recognized minimum level of income of citizens below which the person is in a situation of 
material need”. 
 
108. Statute No. 23/1991 Coll. implementing the Bill of Fundamental Rights and Freedoms, 
which in its article 30 stipulates the right of a citizen in material need to assistance necessary to 
meet basic living needs, was adopted prior to the adoption of the Subsistence Minimum Act.  
After the break-up of Czechoslovakia, this right of a Slovak citizen has been guaranteed by the 
Constitution of the Slovak Republic.  On 1 July 1998, Act No. 125/1998 on the subsistence 
minimum was amended with emphasis on civil society and on the responsibility of the citizen 
vis-à-vis unfavourable situations in life.  In the formulation of the subsistence minimum, 
emphasis is put on its primary function, which is temporary protection against material and 
social need.  Material need is a situation in which the income of a citizen is below the 
subsistence minimum, determined by a separate regulation.  Social need is a situation in which 
the citizen cannot provide care for himself/herself, his/her household, protect and exercise of 
his/her rights and law-protected interests or maintain contact with the social environment, mainly 
because of age, poor health, lack of social adaptability or loss of job. 
 
109. The criterion differentiating the existence minimum from the social one is whether the 
citizen caused the concerned unfavourable situation him/herself or not.  When the citizen caused 
the situation himself/herself and he/she does not try to find a solution and fails to cooperate with 
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institutions, then he/she is granted a social assistance benefit at the level of the existence 
minimum which is one hot meal a day, necessary clothing and shelter.  The value of the 
contribution is 50 per cent of the subsistence minimum.  The citizen who did not cause his/her 
material and social need him/herself can be granted as much as 120 per cent of the subsistence 
minimum under the Social Assistance Act No. 195/1998 Coll.  Eventually, three levels of 
subsistence minimum were distinguished (subsistence, existence and social) in Slovakia 
since 1 July 1998.  The Subsistence Minimum Act and the Social Assistance Act apply not only 
to Slovak nationals but also to aliens, stateless persons, refugees, displaced persons and Slovaks 
living abroad.  Since 1 April 1998, when Act No. 73/1998 came into effect, the salaries of the 
Slovak Police Corps staff are not directly linked to the minimum wage level. 
 
110. In 1988, 9.56 per cent of all households (9.02 per cent of the population) lived below the 
social minimum level in Slovakia and 1.13 per cent of all households (1.25 per cent of the 
population) lived below the existence minimum.  After 1989, the numbers of the poor can be 
estimated on the basis of data on recipients of benefits on the grounds of social need.  From 1993 
to 1997 the proportion of the population in social need was between 7.0 per cent to 8.3 per cent 
of the total population.  In 1998, the proportion in social need was 9.4 per cent, a slight increase 
compared with the previous period.  The 1995 survey conducted in the territory of the 
Slovak Republic distinguished three different concepts of poverty:  monetary poor households 
account for 12.1 per cent of households in Slovakia, the poor in terms of their living conditions 
represent 13.4 per cent of households and 7.7 per cent of Slovak households are subjectively 
poor (i.e. households which subjectively perceive themselves to be in poverty); 1.9 per cent of 
households in the Slovak Republic were identified as totally poor in 1997 according to the 
Statistical Bureau. 
 
111. Old people and families with more children are in jeopardy of poverty in Slovakia.  
According to the latest data, more than 600,000 retired persons over the age of 65 are close to the 
poverty line.  More recent risk groups include the long-term unemployed, who represent the 
majority of social assistance benefits recipients.  Incomplete families, which include divorced 
parents and also unmarried parents and single mothers are another risk group.  Children are 
another group at risk.  However, this category is less visible because the statistics cover poverty 
in households or families.  Families with three and more children or incomplete families with 
one or more children feel the poorest subjectively.  Feminization is a significant characteristic of 
poverty.  The persisting patriarchism of modern society resulting in an evidently lower income 
from work of women is manifested also in the higher poverty risk of older women living alone 
and single women.  In terms of monetary poverty, women living alone were the poorest.  In this 
context the Romany ethnic group can also be considered evidently poor in the Slovak Republic.  
Though the Roma are not specifically identified among the recipients of social assistance 
benefits, for example, long-term unemployment is massive among the Roma.  In this context one 
can also talk about child poverty because families with several children are typical for the Roma. 
 
112. The State keeps its decisive role in tackling poverty and its social policy should prevent 
the citizens, families and social groups from falling into poverty.  Social insurance and social 
assistance to the poor play a key role here.  In addition to the State, NGOs are also involved in 
providing various forms of assistance to socially weak citizens, single parents, the unemployed 
and the homeless in the Slovak Republic.  They give material assistance, including financial 
support or food aid, and organize summer recreational stays for children in social need.  
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Church charities traditionally providing help to people in need are also active among the NGOs 
in Slovakia.  They give grants to socially weak persons, they operate children’s charity 
orphanages or canteens for homeless people or they help pregnant women without shelter.  The 
purpose behind this strategy for tackling this important social problem is to keep poverty as a 
transitional situation of a certain part of the population and to prevent the emergence of 
permanent poverty.  Provisions of Act of the National Council of the SR No. 195/1998 P.C. on 
social assistance, which interprets article 39 of the Constitution stipulating the right to basic 
needs, guarantee the legal protection of the extremely poor. 
 
113. An analysis of food consumption in the Slovak Republic since 1990 shows that the 
nutrition habits of the Slovak population still do not correspond to a healthy style of living.  
Though the trend in food consumption has changed towards healthy nutrition in many aspects as 
a result of education of the population, the effects of economic transformation and the resulting 
price liberalization, our nutrition still represents an energy surplus and lacks balance.  The main 
problem is too high an energy intake mainly because of high fat consumption (often in the form 
of hidden fats in food products) and also an insufficient intake of some vitamins, minerals, 
fibres, etc. 
 
114. Meat consumption in the Slovak Republic is not higher than in the EU member States; 
however, its structure does not meet the principles of healthy nutrition.  This is caused, on the 
one hand, by a certain conservatism of the population, and on the other hand, by a deteriorated 
economic situation of the majority of the Slovak population.  Declining domestic beef 
production results in price increases followed by reduced consumption due to the stagnating 
purchasing power of the population.  On the other hand, poultry consumption maintains its 
increasing trend.  Fish consumption is unsatisfactory for Slovakia, which is a continental 
country. 
 
115. The declining trend in milk consumption is manifested in insufficient calcium demand 
coverage, in particular in children.  In terms of international comparison of milk and milk 
products consumption with the EU member States the Slovak Republic has lost its leading 
position since 1991.  Though egg consumption shows a slightly declining trend, it is high, as is 
sugar consumption.  Food consumption per capita in the Slovak Republic in the 1990-1999 
period is shown in annex 5. 
 
116. The declining consumption of animal fats corresponds to the principles of sound 
nutrition.  Consumption of other food is rather stabilized and also quite satisfactory, except for 
legumes.  In 1998, the Food Research Institute worked on its assignment called “Calculations of 
recommended daily consumption food rates”.  They include new recommended food rates, 
reflecting the following changes compared with the current values: 
 
 Plant edible fats and oils are increased by 87 per cent, 
  
 Poultry by 55 per cent 
  
 Vegetables by 2 per cent 
 
 Butter declines by 47 per cent 
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 Legumes by 45 per cent 
  
 Sugar and eggs by 19 per cent 
  
 Grease by 14 per cent 
  
 Beef by 11 per cent 
  
 Potatoes by 10 per cent 
  
 Milk by 6 per cent 
 
 Unchanged are pork, fish, cereals and fruit. 
 
Real and recommended nutrition rates per capita per day in the Slovak Republic are given in 
annex 6. 
 
117. Some SK 200 million from the State Support Fund for Agriculture and Food Industries 
have been annually channelled to the improvement of food manufacturing, preserving and 
distribution methods.  These funds are annually used to purchase advanced technology, mainly 
for milk, meat and vegetables processing.  Part of the funds is used to promote Slovak food 
products at domestic and international exhibitions. 
 

Article 12 
 
118. The right to health was elaborated in the initial report of the Slovak Republic under the 
International Convention on the Elimination of All Forms of Racial Discrimination submitted in 
1999 (CERD/C/328/Add.1, paras. 187-191) and in the initial report under the Convention on the 
Elimination of All Forms of Discrimination against Women (CEDAW/C/SVK/1 of 20 July 1996, 
paras. 100-103). 
 
119. Under article 40 of the Constitution of the Slovak Republic everyone has the right to the 
protection of health.  Act No. 272/1994 Coll. on people’s health protection regulates this area.  
The law defines health protection as:  “A set of measures consisting in the prevention of 
occurrence and dissemination of diseases and in limiting their and other health disorders 
occurrence, in the improvement of health through the improvement of care for sound conditions 
of life, work and a sound way of living and in the administration of State health supervision”. 
 
120. Detailed information on the physical and mental health of the population of the 
Slovak Republic was submitted in the 1996 annual report to the World Health Organization. 
 
121. By government resolution No. 815 of 11 October 2000 the draft Updated Action Plan for 
the Environment and Health of the Population of the Slovak Republic was adopted.  This 
document has an intersectoral nature and it includes a set of 86 practical measures for the 
improvement of the environmental health of the Slovak Republic.  The measures focus on the  
aspects of potable water, air, food, working conditions, protection against ionizing radiation, and  
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urban and rural housing conditions.  The State has the responsibility for the implementation of 
this plan.  This material has been prepared on the basis of the implementation of Slovakia’s 
obligations adopted at the London Conference of Environmental Ministers organized by the 
World Health Organization.  In particular, the following legislation covers the protection of 
health and environmental protection of the population: 
 

Act of the National Council of the SR No. 272/1994 Coll. on people’s health protection, 
as amended; 
 
Decree of the Ministry of Health No. 45/1996 Coll. on the creation and protection of 
sound conditions of life. 

 
Based on the above legislation the Ministry of Health governs and prepares concepts for the 
protection of health at the national level, and health protection bodies - regional and State health 
officers - established under the Act referred to above carry out State health supervision and State 
administration in the field of health protection.  The legislative bodies of the Slovak Republic 
have issued cross-sectoral regulations covering environmental issues in a comprehensive way to 
protect the individual components of the environment.  The following could be listed in 
particular: 
 

Act No. 17/1992 Coll. on the environment as amended by Act of the NC SR 
No. 127/1994 Coll. and Act of the NC SR No. 287/1994 Coll; 
 
Act No. 127/1994 Coll. on environmental impact assessment; 
 
Act No. 287/1994 Coll. on nature and landscape protection; 
 
Act No. 307/1992 Coll. on the protection of agricultural land resources; 
 
Act No. 138/1973 Coll. on waters  (Water Act); 
 
Act No. 50/1976  Coll. on territorial planning and building order; 
 
Act No. 238/1991 Coll. on wastes; 
 
Act No. 309/1991 Coll. on air protection against pollutants; 
 
Act No. 76/1998  Coll. on the protection of the ozone layer of the Earth; 
 

Draft laws on chemical substances and chemical preparations and wastes are in the pipeline now 
and their content and legal character will eventually also address the protection of health and the 
environment. 
 
122. Health-care expenditures in the Slovak Republic in the period 1993-1997 were on 
average 6.5 per cent of GDP. 
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123. The natal death rate (hereinafter ND) and also neonatal mortality (hereinafter NM) 
show a long-term favourable trend.  In 1998 the ND was at the level of 9.9 and the NM 
of 5.4 per thousand.  ND in the western Slovak districts has been at the level of developed 
European countries - 5 to 6 per thousand.  The inappropriately high ND and NM in the districts 
with a high share of Roma population (Rožňava, Poprad, Košice, Lučenec) and in districts with 
low natural increment (Stará Ľubovňa, Svidník, Veľký Krtíš) are a hindrance to Slovakia being 
included among the countries with the lowest level of ND and NM.  ND in these districts is 
between 10 and 20 per thousand and significantly deteriorates the national average. 
 
124. The most frequent causes of mortality among the adult population are cardiovascular 
diseases, oncological diseases and accidents.  Annex 7 illustrates the development of deaths and 
mortality for the five most frequent causes of mortality among the inhabitants of Slovakia in the 
period 1990-1998.  Annex 8 presents the standardized mortality of the Slovak population by 
gender for the period 1970-1998. 
 
125. Act No. 138/1973 Coll. on waters, Act No. 135/1974 Coll. on State administration in 
water management as amended, Act of the NC SR No. 272/1994 on people’s health protection, 
Act of the NC SR No. 277/1994 Coll. on health care, which is the essential piece of legislation 
also in the field of natural healing sources and natural sources of mineral waters, represent the 
essential legislation in the field of pollution prevention, protection and use of waters.  Safe 
potable water supply is understood in Slovakia as the possibility of taking water from a public 
water supply system.  In the large majority of cases there is water distribution to individual 
households:  4,405,931, i.e. 82.6 per cent of the total number of inhabitants, were supplied with 
potable water from a public water supply system in Slovakia in 1999.  The long-term 
year-to-year increment of newly supplied inhabitants is on average 0.8 per cent.  Excluding the 
capital of Slovakia, Bratislava, where 100 per cent of the population take water from the public 
water supply system, the rate in other regions is within the range of 74.3 per cent (in the region 
of Prešov) to 87.1 per cent (in the region of Trenčín).  Large cities like Bratislava and Košice, 
and the regional and district capitals supply their inhabitants from the public water supply system 
in the range of 90 to 99 per cent.  All other towns and villages with a population of over 5,000 
have public water supply systems, however without connection to dwellings.  A significant 
number (approximately 65 per cent) of rural settlements with a population below 5,000 have at 
least partial public water supply systems; however, fewer people are connected to them.  A 
significant variation in the number of inhabitants having public water supply is observed in the 
various administrative districts.  In many districts the share of the population supplied from the 
public water supply system is above 90 per cent.  The districts of Rimavská Sobota, Veľký Krtíš, 
Michalovce, Sabinov (51 per cent), Trebišov, Vranov nad Topľou (47.2 per cent) and 
Stará Ľubovňa lag significantly behind, and there the number of inhabitants supplied from the 
public water supply system does not exceed 75 per cent. 
 
126. Some 18 per cent of the population of Slovakia have no water from the public water 
supply system and take water from individual house or public wells.  As a consequence of the 
location of these wells inside the municipalities, and thus in direct vicinity to potential sources of 
pollution, most of them (more than 80 per cent) fail to supply water meeting the microbiological 
requirements of the current Slovak technical standard STN 75 7111.  Despite this fact, the 
occurrence of diseases caused by infection transmitted from these sources is negligible.   
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However, in many of these sources nitrates are present and the suspicion of a causal link with 
some cases of natal methaemoglobinaemia is presented every year.  The State health institutes 
provide for house well water quality monitoring for expectant mothers in order to prevent this 
disease in infants.  In recent years, the production and distribution of satisfactory packaged baby 
water has been developing in Slovakia. 
 
127. When assessing access of the population to appropriate sewage disposal facilities the 
following forms are distinguished: 
 

Full equipment of dwellings with personal hygiene facilities (bathroom, WC) with 
sewage discharge into public sewer; 
 
Full equipment of dwellings with personal hygiene facilities, mainly rural houses in 
municipalities without public sewers and sewage discharge into individual facilities for 
the collection and/or treatment and the discharge of waste water; 
 
Collection of sewage in sumps and earth closets placed outside the dwelling. 

 
The development of public sewer systems has consistently lagged behind the development of 
public water supply systems:  81.8 per cent of the population are connected to a public water 
supply system today, while only 54 per cent are connected to the public sewer system.  This 
means that almost one third of the population of Slovakia has access to the public water supply 
but not to the public sewage disposal system.  The districts of Námestovo, Čadca, 
Zlaté Moravce, Sabinov, Vranov nad Topľou, Trebišov, Komárno and Veľký Krtíš have an 
unfavourable situation in regard to a public sewer system (20-34 per cent of the population).  Out 
of the total number of 2,831 municipalities, 461 have a public sewer system.  They are mostly 
municipalities with a population of over 5,000, but many municipalities with a population of 
over 10,000 have only partial sewer systems and/or no appropriate waste water purification 
plant.  Out of a total 515.7 million m3 of discharged urban waste water, 91.2 per cent was 
purified in 1999, while only 443.5 m3 were treated in waste water purification plants with 
satisfactory effectiveness.  This means that the majority of existing waste water purification 
plants (there are 334 in total in Slovakia) are either incomplete or overloaded in terms of 
substances or hydrology.  Disposal of sludge from purification plants, deratization and 
disinfection of sewer systems, mechanization and modernization of maintenance work are 
problems which need immediate action. 
 
128. In town peripheries and rural municipalities without public sewer systems, sewage is 
mostly collected in impermeable sumps.  In recent years progress has been achieved in building 
small house waste water treatment plants from which treated water is discharged into recipients 
or infiltration systems.  In places where a nearby urban waste water purification plant has 
sufficient capacity, sewage from sumps is transported for treatment there.  Until now waste water 
purification plants without a sewer system and dedicated exclusively to treatment of waste water 
from local sumps have been built only rarely.  It should be noted that the collection of waste 
water in sumps may present a risk of groundwater quality deterioration due to their being 
insufficiently watertight and the same is true also for waste water disposal through an infiltration 
system placed inappropriately or in unfavourable geological conditions. 
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129. Use of earth closets is declining.  They are still used in remote settlements and in 
Romany communities. 
 
130. In Slovakia tuberculosis vaccination coverage of children has not dropped 
below 90 per cent in the last 10 years and other vaccination coverage has not dropped 
below 95 per cent.  Mean length of life is one of the most important indicators of a population’s 
health status.  The mean length of life in Slovakia increased by 2.2 years for men in 1997 
compared with 1990 (from 66.64 years in 1990 to 68.9 years in 1997).  In the period studied the 
mean length of life for women increased by 1.2 years (from 75.44 years in 1990 to 76.7 years 
in 1997).  The shorter length of life of both men and women compared with the European 
average is mainly due to the high mortality in the middle age groups.  These facts indicate that in 
the Slovak Republic population ageing is an issue that concerns women rather than men, while 
the old age feminization process is deepening. 
 
131. The fact that health system expenditures are growing faster than GDP is generally 
accepted.  Therefore it is necessary to regulate these expenditures.  The health-care system serves 
this purpose.  Hospital care is the decisive consumer of these funds.  In terms of the care 
provided and the catchment area, hospitals with outpatients’ departments (hereinafter H+OP) are 
divided into four categories in Slovakia: 
 

Type I H+OP - serve 30-50,000 inhabitants.  There are 37 type I H+OP in the whole 
territory of Slovakia and altogether they have 5,896 beds.  Two of them are non-State 
facilities. 
 
Type II H+OP - serve some 200,000 inhabitants.  There are 29 type II H+OP with 
14,115 beds.  Out of them one is a gynaecological-obstetric hospital. 
 
Type III H+OP - these are usually regional hospitals.  They serve 1 million inhabitants.  
There are nine type III H+OP and they have 7,767 beds.  One of them is a non-State 
hospital. 
 
University hospitals - in addition to curative and preventive care they also participate in 
pre-graduate and postgraduate training of health-care staff and medical research.  There 
are seven such hospitals and they have 6,622 beds. 
 
Psychiatric hospitals - there are six of them in Slovakia and they have 2,255 beds - are 
reported on separately. 
 

These facilities fall under the so-called acute bed category.  There are 88 of them and their bed 
capacity is 36,670, i.e. 6.8 beds per 1,000 inhabitants.  In addition to these State health-care 
facilities, 10,699 permits had been issued for non-State health-care facilities in the territory 
of the Slovak Republic by the end of 1998.  One permit was also issued to a rescue health 
service.  Annex 9 provides an overview of health-care facilities in the Slovak Republic 
to 31 December 1998. 
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132. Measures taken by the Government to improve all aspects of environmental and 
industrial hygiene were adopted in the period 1991-1995.  The National Programme for Health 
Promotion (hereinafter NPHP) was approved by the Government in 1991 and it was updated 
in 1995.  Priority projects of the NPHP were: 
 

CINDI - Slovakia 
 
Healthy Cities 
 
Healthy Workplaces 
 
Schools supporting Health. 

 
133. The CINDI international programme was elaborated in detail in the Healthy Workplaces 
project in 1994.  State health institutes in 20 organizations have worked on this project.  The 
basic idea of the project is to elaborate and implement intervention programmes aiming at the 
reduction of work-related health damage on the basis of an analysis of the health condition, 
status of the environment and work conditions, the way of working and the way of living of 
workers from selected workplaces, and to observe their effectiveness.  The knowledge acquired 
has been used to adjust the mode of work and rest, to introduce changes in the work environment 
to establish advisory services for employers and employees, and to provide health care in plants.  
The following tasks have been implemented as priorities:  practical reorientation of first contact 
health-care staff, changing the attitudes of the population to their own health and intersectoral 
actions for a healthy lifestyle.  In addition to the CINDI project, the “Schools supporting 
Health”, “Healthy Cities” and “Healthy Workplaces” projects have proved well in practice.  
The Ministry of Health’s MONICA project seeks to reduce cardiovascular disease in the country.  
This programme is monitored in five regions of the Slovak Republic. 
 
134. The unfavourable trend in circulatory system disease mortality is 541.1 deaths 
per 100,000 inhabitants.  The highest number of these diseases is in the district of Rimavská 
Sobota.  Oncological disease mortality is 206.48 deaths per 100,000 inhabitants.  The highest 
rate is in the district of Levice.  The unfavourable trend in circulatory system disease and 
oncological disease mortality and the overall development of the population’s health has been 
reflected in the policy and organizational measures adopted by the Government of the 
Slovak Republic.  Mental diseases rank third after cardiovascular and skeletal-muscular diseases 
as causes of disability. 
 
135. The following strategic documents based on the health for all strategy are currently 
being prepared:  Continuation of the Transformation in the Health Sector, Principles of State 
Health Policy and the State Health Policy Concept dealing with the problems of primary 
health care, care for children, women, the elderly and certain groups of the population.  
On 25 November 1999 the Government of the Slovak Republic approved the updating of the 
National Programme for Health for the twenty-first century. 
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Article 13 
 
136. In 1996 the Slovak Republic submitted a detailed analysis of the right to education in the 
Slovak Republic in paragraphs 40 to 42 and 54 of the initial report under the Convention on the 
Elimination of All Forms of Discrimination against Women (CEDAW/C/SVK/1).  In 1999 the 
changes to the current school system in the Slovak Republic were presented in the initial, second 
and third periodic reports under the International Convention on the Elimination of All forms of 
Racial Discrimination (CERD/C/328/Add.1, paras. 196 to 199). 
 
137. Article 42 of the Constitution of the Slovak Republic stipulates the right of everyone to 
education.  Under the Constitution, school attendance is compulsory and its length is determined 
by School Act No. 6/1998 Coll.  Compulsory school attendance is 10 years and it can be 
continued no longer than the end of the school year in which the child reaches 16 years of age.  
Pupils who successfully finish the ninth grade of primary school continue in compulsory school 
attendance by attending the first grade of a secondary school.  The obligation of compulsory 
school attendance applies also to aliens with long-term or permanent residence in the territory 
of Slovakia.  The basic legislation regulating school attendance is Act No. 29/1984 Coll. on 
the system of primary and secondary schools (the School Act) as amended in Act 
No. 350/1994 Coll. as amended by Act No. 6/1997 Coll. and Act No. 5/1999 Coll.  Annex 10 
presents graphs showing average expenditures per pupil at State primary schools in the 
Slovak Republic and the average number of pupils at State primary schools from 1991 to 1999. 
 
138. Under article 42, paragraph 2 of the Constitution of the Slovak Republic and the Primary 
and Secondary School System Act every citizen has the right to education free of charge at 
primary and secondary schools and, depending on individual abilities and the possibilities of the 
society, at institutions of higher education also.  In schools other than State schools education 
can be provided for payment.  The primary and secondary schools system comprises: 
 
 Primary schools (State, denominational, private, arts and special); 
 
 Primary schools for children with mental handicap; 
 
 Secondary schools (secondary vocational schools, comprehensive secondary schools, 

secondary technical schools and special secondary schools). 
 
Students from the age of 15 or 16 and above attend secondary schools.  Pupils and other 
applicants have the right to study at secondary school according to their capacities, knowledge, 
interest and health.  Under Act No. 29/1984 Coll. on the primary and secondary schools system 
those pupils who ended compulsory school attendance at primary school in a grade lower than 
the ninth or failed to complete the ninth grade are given vocational training at an apprentice 
school.  Under section 60 of the Primary and Secondary School System Act (No. 29/1984 Coll. 
as amended) a primary school may organize courses of basic education for citizens who failed to 
get any education.  The courses have two forms:   evening studies (instruction follows a specially 
adjusted curriculum and syllabus) and external studies (the school gives consultations and final 
examinations). 
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139. In accordance with Act No. 409/1990, as amended, handicapped children are educated 
either in ordinary schools or special schools.  Annex 11 gives the number of special schools, 
classes and pupils in the Slovak Republic per handicap as of 15 September 1999.  Special 
schools educate pupils with mental, sensorial or physical handicap, pupils with speech 
impairment, pupils with combined handicap, sick and weak pupils in health facilities using 
special education and instruction methods, means and forms.  The right of the deaf and blind to 
education in their language is provided through education in sign language or Braille script.  
Special educational institutions have the tasks of protecting children against socio-pathologic 
phenomena, preventing problematic development in children, preventing delinquent 
development in children and providing institutional and protective education.  Special 
educational institutions are divided into: 
 
 Educational preventive institutions; and 
 
 Foster education institutions. 
 
Educational preventive institutions include centres for educational and psychological prevention, 
curative and educational sanatoria and diagnostic centres.  Educational preventive institutions 
provide specialized assistance to children from socially or educationally failing environments 
and to children with disturbed psycho-social development, while also working with the family in 
order to improve and maintain its functions.  The activity of preventive institutions focuses on 
the protection of children against socio-pathological phenomena.  Foster education institutions 
include re-education homes for youth and professional foster education in families.  Foster 
education institutions give care and education, substituting for the natural family environment, to 
children up to 18 years of age or until completion of vocational training.  Children are admitted 
to foster education institutions on the basis of a court order for institutional or preventive 
education. 
 
140. In addition to State schools, the system of primary and secondary schools includes 
private schools, denominational schools (primary, secondary, special), primary arts schools and 
practical skills centres.  The Ministry of Education has responsibility for ensuring compulsory 
school attendance and competence in general educational issues with respect to private and 
denominational schools.  Education acquired at private and denominational schools is equal to 
the education from other schools under the School Act.  The establishment of schools of all 
kinds is determined by material and financial conditions.  Under section 56 of Act of the 
National Council of the Slovak Republic No. 303/198 Coll. of Act of the National Council of the 
SR No. 277/1994 Coll. on health care the Ministry of Health has the right to establish, manage 
and control secondary medical schools.  Education provided at these schools meets the level 
determined by the State.  Secondary medical schools give higher specialized, full secondary 
specialized or secondary specialized education and these studies are free of charge.  Currently 
there are 25 State secondary medical schools and 7 denominational secondary medical schools in 
the Slovak Republic.   
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141. The tables presented below give the breakdown of all types and kinds of schools in the 
Slovak Republic per language of instruction and type (State, private, denominational, sectoral 
and other) together with number of schools overall and the number of secondary schools at the 
first, second and third levels (including kindergartens, primary schools, secondary schools and 
secondary vocational schools). 
 

Table 4.  Primary schools in the Slovak Republic -  
    State, private and denominational 

 

Language of instruction Kind of school Number 

Slovak State 2 077 

Hungarian State 261 

Ukrainian State 8 

Ruthenian State 4 

German State 1 

Slovak Private 3 

Bulgarian Private 1 

Slovak Denominational 80 

Hungarian Denominational 12 

 
142. Altogether 671,706 pupils (670,882 Slovaks, 54,967 persons belonging to the Hungarian 
national minority, 5,546 persons belonging to the Roma national minority, 3,260 persons 
belonging to other national and ethnic groups and 824 aliens) are educated at 2,471 primary 
schools in 29,773 classes in the Slovak Republic. 
 

Table 5. Kindergartens in the Slovak Republic - 
     State, private and denominational 

 

Language of education Kind of kindergarten Number 

Slovak State 2 829 

Hungarian State 275 

Slovak-Hungarian State 102 

Ukrainian State 34 

Slovak-Ukrainian State 3 

German State 1 

Slovak Private 14 

Slovak Denominational 9 
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143. A total of 161,818 children (147,277 belonging to the Slovak national group, 12,616 
belonging to the Hungarian national group, 1,199 belonging to the Roma national group, 575 
belonging to other national groups and 151 children of aliens) attend 3,310 kindergartens 
in 7,821 classes in the Slovak Republic. 
 

Table 6.  Secondary schools in the Slovak Republic -  
 State, private and denominational 

 

Type Kind of secondary 
school 

Number 

Slovak language secondary comprehensive school State 136 

Hungarian language secondary comprehensive school State 11 

Hungarian-Slovak language secondary comprehensive 
school 

State 8 

Slovak language secondary comprehensive school Private 15 

Hungarian language secondary comprehensive school Private 1 

Bulgarian language secondary comprehensive school Private 1 

Slovak language secondary comprehensive school Denominational 33 

Hungarian language secondary comprehensive school Denominational 3 

English language secondary comprehensive school Denominational 3  

Slovak language secondary technical school (including 
medical) 

State 316 

Hungarian-Slovak language secondary technical school State 15 

Hungarian language secondary technical school  State 6 

Ukrainian-Slovak language secondary technical school State 1 

Secondary technical school for the Roma State 1 

Slovak language secondary technical school Private 22 

Hungarian-Slovak language secondary technical school Private 2 

Slovak language secondary technical school (including 
medical) 

Denominational 11 

 
144. Altogether 76,662 students (70,503 belonging to the Slovak national group, 5,454 
belonging to the Hungarian national group, 554 students to other national groups and 151 aliens) 
attend 209 secondary comprehensive schools, with 2,609 classes, in the Slovak Republic. 
 
145. A total of 96,128 students (of whom 89,257 belonging to the Slovak national 
group, 6,295 belonging to the Hungarian national group, 576 belonging to other national 
groups and 44 aliens) attend 316 secondary technical schools having 3,275 classes. 
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146. The Ministry of Health established 21 secondary medical schools, with 284 classes, 
which are attended by a total of 8,024 students. 
 

Table 7.  Secondary vocational and apprentice schools in the 
                 Slovak Republic - State, private and denominational 

 

Secondary vocational and 
apprentice schools 

Kind of school Number 

Slovak State 320 

Slovak-Hungarian State 23  

Hungarian State 4 

Slovak Private 6 

Hungarian Private 3 

Hungarian-Slovak Private 2 

Slovak Denominational 5 

 
147. Altogether 102,522 students (93,128 belonging to the Slovak national group, 8,804 
belonging to the Hungarian national group, 436 belonging to other national groups and 54 aliens) 
attend 363 secondary vocational schools with 4,374 classes in the Slovak Republic. 
 

Table 8.  Secondary vocational schools founded by the  
                   Ministry of Agriculture of the Slovak Republic 

 

Secondary vocational schools founded 
by the Ministry of Agriculture 

Number of students Number of students 
DPGSa and ESb 

Specialization Total Girls Total Girls 

For branches of agriculture, the food 
industry, forest and water management 
together: 

14 238 6 968 2 191 1 064 

   Agriculture 9 216 4 543 1 029 622 

   Food 3 989 2 425 744 442  

   Forestry 1 022 0 418 0 

   Water management 11 0 0 0 

In other specializations  4 549  410 471  27  

Total 18 787 7 378 2 662 1 091 
 

a  Day post-graduate studies. 
b  External studies. 
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148. Education is accessible to all regardless of age, gender, political affiliation and ethnic 
origin.  Education is carried out in the State language.  Citizens who belong to the Czech, 
Hungarian, German, Polish, Ukrainian and Ruthenian national groups or to the Roma national 
minority have their right to education in their language ensured to an appropriate degree.   
 
149. The biggest problem of education in Slovakia is finding appropriate motivating elements 
for some groups of children imperilled with some socio-pathological phenomena.  Repressive 
measures to force the children to comply with the compulsory school attendance obligation have 
failed.  The value system of the Roma and their way of living influence some of these children.  
In no European country where numerous Romany communities live has it been possible to 
resolve the problems of the Roma to the satisfaction of the majority and minority population.  
Improving the quality of education of Romany children is the basic prerequisite for the 
successful solution of other challenges in the Romany society.  Targeted education and 
appropriate training create preconditions for a gradual change in the value system inside Romany 
families so that education becomes an accepted value and a prerequisite for successful coping by 
the Roma with their social, economic and social problems.   
 
150. Where there are serious reasons for providing accommodation to pupils at the place of 
schooling it is possible to establish boarding houses at primary schools or special schools for 
children with a handicap, and youth homes at secondary schools which are a part of the school 
and provide board and lodging in addition to education.  Schools also have clubs and libraries.  
 
151. In municipalities with a low number of inhabitants and difficult access to cultural and 
educational centres, schools which cannot be considered fully organized schools, the so-called 
mixed class schools, are also included in the primary schools network.  These schools belong to 
the historically oldest group in the primary school system in the territory of the Slovak Republic.  
Their working and didactic means make them a specific area of the school system.  A school 
which does not have a separate class and teacher for each grade at the first level of primary 
school, is considered a mixed class school.  One class has at least two grades and a maximum of 
four grades, with one teacher.   
 
152. Act of the Slovak National Council No. 542/1990 Coll. on State administration and 
school self-government as amended regulates the competence, organization and tasks of State 
administrative bodies in the school system and school administrative bodies as follows:  State 
administration in the area of schools has the following line:  headmaster, district (regional) 
authority, Ministry of Education and sectoral ministries.  The headmaster is responsible for the 
observance of generally binding regulations, curricula and syllabi, the professional and 
educational level of the educational work of the school and the efficient use of funds allocated to 
ensure the operation of the school.  The headmaster is also responsible for the proper 
management of the assets used or owned by the school.  In addition, the headmaster also decides 
on postponing compulsory school attendance.  The district (regional) authorities exercise State 
administration at the second school level in matters which are decided by the headmaster at the 
first level.  Based on the inclusion or exclusion of schools from the network of schools 
guaranteed by the Ministry of Education, district or regional authorities can establish or cancel 
these schools after negotiations with a body of local government.  When creating conditions 
for education and training they cooperate with other State authorities, municipalities, 
organizations and bodies of school self-government.  School councils and territorial school 
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Councils - initiative-taking and advisory independent bodies which express and advocate 
local interests and the interests of parents and educational staff in the field of education and 
training - administer school self-governance.  They perform the function of public control of the 
work of school managerial staff, district (regional) authorities and other bodies and organizations 
which participate in the creation of conditions for education and training in the concerned region 
(under section 7 and section 7/a of Act of the NC SR No. 301/1999 Coll. amending Act of the 
SNC No. 542/1990 Coll.).  School inspection, having the function of State control over the 
standard and results of education and training and the tasks of pedagogic guidance and 
material/technical conditions of school work, is also a part of school system management.  
School inspection has an independent position as a body of State administration in the school 
system in the meaning of section 8 and section 8/a of Act of the NC SR No. 301/1999 Coll. 
 
153. Average salaries of most workers in the school sector in the Slovak Republic do not 
match the high education and qualification requirements required of educational and scientific 
workers.  In spite of partial adjustments, the teachers’ wages have not reached the desired level.  
Compared with similar social groups, such as judges, economists and lawyers, it is very low.  
The consequence is that capable teachers continue to leave and fresh graduates from institutions 
of higher education continue to enter the teaching profession.  Women have a higher 
representation among educational workers in primary and secondary schools.  Feminization of 
the school system is one of the Slovak school system’s challenges.  
 
154. The Programme Declaration of the Government of the Slovak Republic 
of 19 November 1998 submitted to the National Council of the Slovak Republic states in its 
general part that education and training are one of the most important and enduring priorities.  
It pays special attention to institutions of higher education and envisages: 
 
 Gradual increasing the number of students at institutions of higher education without 

reducing quality; 
 
 Implementation of a multi-source funding and management system at institutions of 

higher learning and not-for-profit organizations; 
 
 Preparation of new institutions of higher learning act which will have European 

parameters; 
 
 Starting with differentiation of institutions of higher learning and their internal 

diversification; 
 
 Improvement of the level of education of citizens belonging to national minorities; 
 
 Finding solutions for the training of teachers and lecturers at schools with a minority 

language of instruction; 
 
 Stabilizing the status of teachers and workers in the school system through the Civil 

(Public) Service Act. 
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155. The process of education and training at primary, special and secondary schools and 
institutions of higher learning aims at the harmonious development of the mental and physical 
capacities of pupils (students), preparing them for an active adult life.  Currently, education and 
training are undergoing qualitative changes, emphasizing humanization, democratization and 
tolerance.  One of the main educational principles of our multicultural civil society is to give 
equal opportunity for lifelong education to all citizens regardless of their colour, national or 
ethnic origin or confession.  This principle is applied in educational projects and programmes for 
children from socially and linguistically deprived and disadvantaged environments.  The School 
Wide Open Foundation is one such successful programmes.   
 

Article 14 
 
156. Information concerning the implementation of article 14 and the provision of education 
free of charge in the Slovak Republic has been presented under article 13. 
 

Article 15 
 
157. The initial report under the Convention on the Elimination of All Forms of 
Discrimination against Women submitted to CEDAW provided information on the facts as to the 
right to cultural life in the Slovak Republic (CEDAW/C/SVK/1 of 20 July 1996, para. 106).  
Subsequently, in 1999 the Slovak Republic submitted its initial, second and third periodic reports 
under the International Convention on the Elimination of All Forms of Racial Discrimination, 
which elaborated on the issue of the right to cultural life and scientific progress (CERD/C/328, 
paras. 62-65).  
 
158. The right of access to cultural heritage is guaranteed by the Constitution of the 
Slovak Republic in article 43, which reads:  “Freedom of scientific research and freedom of 
artistic expression shall be guaranteed.  Intellectual property rights shall be protected by law.  
The right of access to cultural heritage shall be guaranteed under the terms fixed by law.”  
 
159. The right to the protection of cultural heritage is stipulated in chapter 6, article 44, 
paragraph 2 of the Constitution of the Slovak Republic:  “Every person shall have a duty to 
protect and improve the environment and foster cultural heritage.” 
 
160. In the area of compliance with the fundamental democratic principles a library represents 
the local information centre which makes all kinds of knowledge and information available to 
the users.  The book stock and services provided must meet the local quality needs and should 
include all kinds of relevant media.  They must not become the subjects of any form of 
ideological, political and religious censorship nor may they be under the influence of commercial 
pressures.  The book stock reflects the current trend of the development of society and it also 
serves as the memory of human efforts and endeavours.  Services provided by a public library 
are based on equal access by all regardless of their age, race, gender, confession, language or 
social status. 
 
161. In the Slovak Republic library information services are provided to citizens in towns 
and villages, mainly through public, scientific and academic libraries.  The most widespread 
networks are those of the public libraries, i.e. municipal ones established and financed by 
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municipalities and the network of State regional libraries established by regional authorities.  
More than SK 160 million was put into the operation of State public libraries in 1998.  In many 
Slovak small towns and villages the library is the only cultural facility.  In the Slovak Republic 
there are 2,705 public libraries.  Of these, however, 2,255 are municipal libraries with 
non-professional staff and the lending service is available only a few days a week.  The rather 
high number of public municipal libraries is linked with the mandatory development of public 
libraries in the territory of the former Czechoslovak Republic after the adoption of the first 
Library Act in 1919.  This list does not include internal libraries at ministries and other State 
bodies and organizations, which serve as reference libraries only for the employees and do not 
give any services to the public. 

162. The register of museums and galleries of the Slovak Republic includes 82 museums 
founded by State bodies and organizations, municipalities and other legal entities and natural 
persons.  In addition to three museums with an all-Slovakia coverage founded by the Ministry of 
Culture of the Slovak Republic - Slovenské národné múzeum (Slovak National Museum) in 
Bratislava, Slovenské technické múzeum (Slovak Museum of Technology) in Košice and 
Múzeum Slovenského národného povstania (Museum of the Slovak National Uprising) in 
Banská Bystrica - there are 12 specialized State museums founded by central bodies of the 
State administration, e.g. Slovenské banské múzeum (Slovak Mining Museum), Slovenské 
múzeum ochrany prírody a jaskyniarstva (Slovak Museum of Nature Protection and Speleology), 
Múzeum obchodu (Museum of Trade), and Múzeum polície (Police Museum), as well 
as 42 regional history and natural history museums founded by and under the competence of 
regional authorities.  Municipalities have founded museums only exceptionally - as is the case of 
the Mestské múzeum (City Museum) in Bratislava.  Three museums are also funded from public 
funds, they were founded by Matica slovenská and they are included into the Pamätník národnej 
kultúry Matice slovenskej (the Matica slovenská’s Monument of National Culture).  There are 
different types of museums in the cities and towns of Bratislava, Martin, Liptovský Mikuláš, 
Banská Bystrica, Nitra a Košice.  The only case where there are several museums established by 
the same founder is the city of Banská Bystrica, where Stredoslovenské múzeum (Museum of 
Central Slovakia) - a regional history and natural history museum - and Literárne a hudobné 
centrum (Centre of Literature and Music) - are both under the competence of the Regional 
Authority of Banská Bystrica. 
 
163. The register of museums and galleries includes 21 galleries, of which the Ministry of 
Culture founded the Slovenská národná galéria (Slovak National Gallery) in Bratislava, 
17 galleries are State ones founded by regional authorities and 3 galleries have been founded by 
municipalities (Bratislava, Košice-Staré mesto, Dobšiná).   
 
164. The Ministry of Culture of the Slovak Republic also has competence over two national 
edification institutions - Národné osvetové centrum (National Edification Centre) in Bratislava 
and Slovenská ústredná hvezdáreň (Slovak National Observatory) at Hurbanove.  Regional 
authorities have founded 37 regional centres, which have methodological and organizational 
functions in the field of leisure activities and cultural-educational activities for specific groups of 
citizens. 
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165. Seventeen observatories and planetaria are specialized edification facilities founded by 
regional authorities or they are organizational components of other legal entities (several 
observatories integrated into one entity in a region).  After the adoption of the Municipal System 
Act in 1990 most of the local edification centres were transferred under the competence of 
municipalities, while their number was significantly reduced  as a consequence of the lack of 
finance in municipalities.  This is the reason why many of the buildings originally designated for 
cultural activities (the houses of culture) are used mostly for commercial activities.  Local 
governments have founded 71 municipal cultural centres.  The lack of professional cultural 
workers in municipalities is substituted by the work of the staff of State edification centres. 
 
166. The Ministry of Culture of the Slovak Republic provided funds for minority cultures 
from two financial sources: 
 
 From the Ministry’s financial budget for activities of institutions which have the task of 

developing minority cultures in their charter, 
 
 Funds from the Ministry’s State budget for projects (legal entities and natural persons, 

civic associations, foundations and interest associations of legal entities) focusing on the 
implementation of cultural activities and publishing periodicals and non-periodicals.  

 
167. The 1991 census in the Slovak Republic and the Report of the Statistical Bureau 
of 31 December 1994 show that, out of a total of 5,356,207 inhabitants of the 
Slovak Republic, 766,107 persons claimed to belong to a national minority (14.3 per cent).  
Out of the 12 national minorities (the Hungarians, Roma, Czechs, Ruthenians, Ukrainians, 
Germans, Moravians and Silesians, Croats, Poles and Bulgarians) the most numerous minority is 
the Hungarian one:  568,714 citizens claimed to belong to it.  The second strongest minority is 
the Romany one.  The Czech minority with its 51,293 citizens ranks third.  The Jewish minority, 
organizing itself on the basis of a “religious community”, has not claimed its identity yet.  The 
Slovak Republic has allocated funds to the development of Jewish culture as proved by the 
establishment of the Zidovské múzeum (Jewish Museum) in Bratislava and the renovation of 
Jewish cultural monuments in the territory of Slovakia.  The Ministry of Culture has founded the 
Múzeum kultúry Karpatských Nemcov (Museum of Carpathian Germans’ Culture), Múzeum 
chorvátskej kultúry (Museum of Croatian Culture) and Múzeum rómskej kultúry (Museum of 
Romany Culture).  In the Slovak Republic, national minority status is regulated in a 
comprehensive way in articles 12 to 34 of the Constitution of the Slovak Republic, the relevant 
acts of the National Council of the Slovak Republic and the Framework Convention for the 
Protection of National Minorities, which came into effect on 1 February 1998.  The 
Slovak Republic has the obligation to submit to the Secretary-General of the Council of Europe a 
comprehensive report on the implementation of the Council of Europe’s Framework Convention 
for the Protection of National Minorities in the Slovak Republic on an annual basis (Slovakia 
presented its report in May 1999).   
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168. The development of national minority languages, is ensured by the Ministry of Culture of 
Slovakia at several levels:   
 
 (a) By providing dedicated State funds to cultural activities of civic associations that 
develop minority culture.  The Slovak Ministry of Culture gives funds to the following 
associations: 
 
 Csemadok - maďarský spoločenský a kultúrny zväz na Slovensku 

(Cscemadok - Hungarian Social and Cultural League in Slovakia); 
 
 Maďarské ľudové hnutie za zmierenie a prosperitu (Hungarian People’s Movement for 

Conciliation and Prosperity); 
 
 Romany cultural units - Romani kultúra, Roma Gemer, Kultúrny zväz rómskeho 

spoločenstva (Cultural League of the Romany Community); 
 
 Český spolok na Slovensku (Czech Club in Slovakia); 
 
 Spolok Moravanov na Slovensku (Club of the Moravians in Slovakia); 
 
 Karpatonemecký spolok na Slovensku (Carpathian German Club in Slovakia); 
 
 Rusínska obroda (Ruthenian Revival); 
 
 Chorvátsky kultúrny zväz na Slovensku (Croatian Cultural Society in Slovakia); 
 
 Kultúrny zväz Bulharov a ich priateľov na Slovensku (Cultural Association of the 

Bulgarians and their friends in Slovakia); 
 
 Kultúrny spolok židovských občanov (Cultural Association of Jewish citizens) - giving 

financial contribution to the publishing of periodicals as follows: 
 
  7 periodicals for the Hungarian minority culture; 
 
  4 periodicals for the Ukrainian minority culture; 
 
  3 periodicals for the Romany minority culture; 
 
  2 periodicals for the Ruthenian minority culture; 
 
  1 periodical for the Czech minority culture; 
 
  1 periodical for the Moravian minority culture; 
 
  1 periodical for the German minority culture; 
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  Supplements in the minority culture languages of the Hlas ľudu daily; 
 
 Supplements in the minority culture languages of the Slovenská republika daily; 
 
  Supplements in the minority culture languages of the MARK BBDO periodical.   
 
 (b) Granting funds for the publishing of non-periodicals.  Individual titles have been 
published by publishing houses, which acquire funds through tenders, or by publishing houses 
established in the individual cultural associations devoted to developing minority cultures.   
 
 (c) Granting funds to subsidized organizations working in the field of 
minority culture development.  Annex 12 shows the funds granted to minority cultures 
in the period 1 January 1995-1 January 1999.  Annexes 13 to 15 show the breakdown of funds 
given to minorities in Slovakia for cultural events, periodicals and non-periodicals in the 
period 1997-1998.   
 
169. The 2000 State budget does not specify funds in the title of culture split into allocations 
to minority culture and cultural activities of national minorities.  The total approved budget for 
the regional authorities for culture is SK 784,891 thousand in 2000. 
 
170. Relations arising from the creation, use and propagation of works of literature, science 
and arts are regulated by the Copyright Act (No. 383/1997 Coll.) with the aim of protecting the 
legitimate rights of authors, including authors of software and databases, performing artists, 
producers of phonograms, producers of audio-visual works, and radio and television 
broadcasters. 
 
171. The two years of application of Copyright Act No. 383/1997 Coll. have justified 
widening the protection of digital information technology in Slovakia.  The basis for the 
proposed changes in the draft amendment to the Copyright Act is the incorporation of provisions 
from the World Intellectual Property Organization (WIPO) International Copyright Treaty and 
provisions from the WIPO International Performances and Phonograms Treaty.  After prior 
consent by the National Council of the Slovak Republic the President of the Slovak Republic 
ratified both treaties and the ratification instruments were deposited with the WIPO 
Director General on 14 January 2000.  This amendment will remove the only area of Slovak 
copyright legislation incompatible with the relevant EU legislation. 
 
172. The original legislation has mainly been expanded to cover:   
 
 The exclusive right of authors, performing artists and phonogram producers to permit 

public broadcasting of their works via wire and wireless connection from any place and 
at any time (i.e. transmission via Internet); 

 
 The exclusive right of authors to the dissemination of replicas of their works through sale 

or other transfer of ownership in the territory of any of the Contracting Parties; 
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 The exclusive right of authors to grant agreement for the commercial renting of their 

works to the public, be it software, audio-visual works or phonograms, under the 
conditions stipulated in the contract; 

 
 Protection of information  for the administration of rights and protection of technological 

measures applied by rights holders in a digital environment. 
 
173. Legislation covering the field of culture in the Slovak Republic includes: 
 
 Act of the SNC No. 4/1958 Coll. on folk artistic production and crafts; 
 
 Act of the SNC No. 52/1959 Coll. on edification activities (the Edification Act), as 

amended; 
 
 Act of the SNC No.53/1959 Coll. on the uniform library system (the Library Act), as 

amended; 
 
 Act No. 79/1959 Coll. on the abolition of the performance tax; 
 
 Act No. 81/1966 Coll. on periodicals and other mass information media, as amended; 
 
 Act of the SNC No. 27/1987 Coll. on State care for monuments; 
 
 Decree of the Ministry of Culture of the SR No. 21/1988 Coll. implementing some 

provisions of Act of the SNC No. 27/1987 Coll. on State care for monuments; 
 
 Act No. 95/1991 Coll. on the Pro Slovakia State fund, as amended; 
 
 Act of the SNC No. 254/1991 Coll. on Slovak Television, as amended; 
 
 Act of the SNC No. 255/1991 Coll. on Slovak Radio, as amended; 
 
 Act of the NC SR No. 13/1993 Coll. on artistic funds, as amended by Act No. 283/1997 

Coll.; 
 
 Act of the NC SR No. 270/1995 Coll. on the State language in the SR; 
 
 Act of the NC SR No. 1/1996 Coll. on audio-vision, as amended by Act No. 116/1998 

Coll.; 
 
 Act No. 212/1997 Coll. on mandatory copies of periodicals, non-periodicals and copies 

of audio-visual works; 
 
 Act No. 383/1997 Coll. (the Copyright Act) and the act amending the Customs Act, as 

amended; 
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 Act No. 384/1997 Coll. on theatre activities; 
 
 Act No. 385/1997 Coll. on the Slovak National Theatre; 
 
 Act No. 115/1998 Coll. on museums and galleries and on the protection of items with 

museum and gallery value; 
 
 Decree of the Ministry of Culture of the SR No. 392/1998 Coll. on the expert 

administration of museum collection items and gallery collection items. 
 

CONCLUSIONS 
 
174. In the preparation of the report, the drafters have used the extensive documentation of the 
Committee, recommendations adopted by the Committee and general comments, which have 
been of invaluable assistance. 
 
175. The Government of the Slovak Republic adopted a declaration on the occasion of Human 
Rights Day and the fiftieth Anniversary of the adoption of the Universal Declaration of Human 
Rights, in which it declared its resolve to respect all principles contained in the Declaration also 
in the future and to complete the development of an effective human rights protection system in 
the spirit of a democratic State with the rule of law. 
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Annex 1 
 

UNEMPLOYED IN SLOVAKIA BY AGE AND EDUCATION 
 

Men 
 

Indicator 
(in ‘000 of persons) 

1994 1995 1996 1997 1998 1999 

Men in total  179.9 171.4 140.7 151.8 167.5 226.6 

Of which: 
Age 

 15-19  31.3 29.0 23.0 23.1 24.9 31.6 
 20-24 34.4 32.7 25.6 29.9 36.5 49.3 
 25-29 23.1 23.2 20.8 19.4 20.3 31.1 
 30-34 22.1 21.0 18.9 20.9 19.7 24.5 
 35-39 23.5 20.3 17.7 18.3 16.7 24.2 
 40-44 16.7 18.4 11.3 16.1 21.5 24.2 
 45-49 13.2 11.1 10.7 11.9 11.1 18.7 
 50-54 8.2 9.8 5.9 6.4 10.1 13.8 
 55-59 5.6 4.6 4.6 4.3 5.2 8.3 
 60-64 1.4 0.9 1.5 1.5 1.0 0.6 
 65 and over 0.5 0.4 0.8 0.3 0.8 0.4 

Education 

 Primary 48.0 48.8 38.5 46.5 46.6 45.1 
 Apprentice 73.8 74.0 59.9 56.9 71.0 104.8 
 Secondary (without graduation) 12.9 12.7 11.3 10.8 11.8 13.8 
 Apprentice with graduation 8.0 5.3 4.0 6.1 7.5 9.5 
 Complete secondary, general  5.2 5.0 3.9 5.1 4.7 6.8 
 Complete secondary, vocational  25.0 21.2 19.0 21.9 20.8 39.5 
 University 5.9 3.7 2.9 4.2 4.0 6.3 
 Without education 1.2 0.9 0.3 0.1 0.7 0.6 

 
 Source:  Statistical Office - Labour Force Sample Survey (2000). 
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Annex 1 (a) 
 

UNEMPLOYED IN SLOVAKIA BY AGE AND EDUCATION 
 

Women 
 

Indicator 
(in ‘000 of persons) 

1994 1995 1996 1997 1998 1999 

Women in total  153.5 152.4 143.5 145.6 149.6 190.3 

Of which: 
Age 

 15-19  25.4 20.6 21.3 21.0 20.8 30.0 
 20-24 22.1 20.4 19.5 22.2 23.8 32.5 
 25-29 25.1 27.4 21.6 21.9 17.7 25.4 
 30-34 23.9 22.9 25.8 25.4 26.7 28.4 
 35-39 20.0 25.2 20.9 15.8 18.9 24.9 
 40-44 16.0 15.7 15.9 17.1 18.4 20.1 
 45-49 11.0 10.0 11.0 12.4 14.3 17.6 
 50-54 6.9 7.4 6.2 8.3 6.7 8.9 
 55-59 1.8 1.9 1.0 1.4 2.0 1.5 
 60-64 1.1 0.8 0.3 0.0 0.3 0.4 
 65 and over 0.3 0.2 0.2 0.2 0.1 0.6 

Education 

 Primary 43.3 46.5 40.7 39.7 38.1 42.9 
 Apprentice 43.0 43.4 40.4 35.3 40.9 53.2 
 Secondary (without graduation) 12.5 11.3 8.8 9.8 9.2 10.3 
 Apprentice with graduation 4.0 3.6 4.1 4.9 5.5 7.5 
 Complete secondary, general  8.4 9.0 11.9 13.2 14.3 16.2 
 Complete secondary, vocational  35.5 33.5 32.5 37.2 35.6 53.7 
 University 5.8 4.6 4.0 4.3 5.2 5.6 
 Without education 1.1 0.7 0.8 0.6 0.4 0.5 

 
 Source:  Statistical Office - Labour Force Sample Survey (2000). 
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Annex 2 
 

MEMBERSHIP OF TRADE UNIONS UNDER THE  
CONFEDERATION OF TRADE UNIONS (KOZ) 

 

Name 1996 

KOVO (union of metal workers) 196 577 

Union of Education and Science Employees in Slovakia 112 481 

Union of Health and Social Care Employees 110 045 

Union of Wood-processing Industry, Forestry and Water Management 
Employees  

77 848 

STAVBA (union of construction workers) 61 193 

Union of Textile, Clothing and Leather Industry Employees 58 958 

Trade Association of Railway Employees 50 106 

Union of Agriculture Employees in Slovakia 45 968 

Public Administration Union 45 416 

Union of Commerce and Tourism Employees 36 642 

CHÉMIA (union of chemical industry employees) 32 814 

Union of Food-processing Employees 30 581 

SPOJE (union of communications employees) 25 829 

Union of Banking and Insurance Employees 23 569 

Union of Mining, Geology and Oil Industry Employees 23 236 

Council of the Slovak Union of Production Cooperatives 23 090 

Union of Service Sector Employees  21 480 

Union of Energy Sector Employees 20 656 

Public Road Transport Union 19 805 

Union of Transport, Road Management and Car Repair Employees 15 499 

Posts and Telecommunications Union 15 243 



  E/1990/5/Add.49 
  page 65 
 

Name 1996 

Union of Civilian Army Staff  13 934 

Union of Glass and Bijouterie Industry Employees 10 045 

Union of the Police in Slovakia 6 200 

Union of Cultural Organizations 6 032 

Gas Industry Trade Union 5 680 

Association of Nuclear Energy Trade Unionists 4 398 

Union of Slovak Commerce Employees  4 005 

Union of Slovak Academy of Sciences Employees 2 240 

Slovak Syndicate of Journalists 2 189 

Union of Free Professions 2 083 

Union of Printing Industry Employees 1 914 

Union of Professional Firemen 1 837 

Union of Water Transport Employees 1 800 

Prison and Court Warden Force Union 1 518 

Association of Theatre Unions of Slovakia 1 510 

Judiciary Union  1 150 

Mass Media Union 1 054 

Union of Employees of Recording, Publishing and Book Trade 
Companies  

926 

PROJEKT 790 

Union of Physical Culture and Sport Employees in Slovakia 582 

Total 1 116 923 
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Trade union 1997 1998 Difference Seats 
1998 

Seats 
1999 

Basic 
organizations 

KOVO (union of metal 
workers) 

150 934 122 735 -28 199 11 9 305 

Union of Education and 
Science Employees in 
Slovakia 

105 121 95 207 -9 914 8 7 2 725 

Union of Health and Social 
Care Employees 

96 053 89 301 -6 752 7 6 397 

Council of the Slovak Union 
of Production Cooperatives 

92 217 81 665 -8 552 2 1 170 

Union of Wood-processing 
Industry, Forestry and Water 
Management Employees in 
Slovakia 

64 826 57 922 -6 904 5 4 251 

STAVBA (union of 
construction workers) 

55 255 48 258 -6 997 4 4 337 

Trade Association of Railway 
Employees 

50 001 50 136 +135 4 4 353 

Union of Textile, Clothing 
and Leather Industry 
Employees 

47 203 32 718 -14 485 4 3 94 

Union of Agriculture 
Employees in Slovakia 

36 417 30 260 -6 157 3 3 328 

Public Administration Union 35 667 31 790 -3 877 3 3 609 

CHÉMIA (union of chemical 
industry employees) 

32 401 27 300 -5 101 3 2 59 

Union of Food-processing 
Employees 

30 581 23 018 -7 563 3 2 196 

Union of Commerce and 
Tourism Employees 

30 133 25 405 -4 728 3 2 185 

Union of Banking and 
Insurance Employees 

23 282 23 253 -29 2 2  

Union of Mining, Geology 
and Oil Industry Employees 

22 112 18 711 -3 401 2 2 54 

SPOJE (union of 
communications employees) 

21 480 20 105 -1 375 2 2 115 

Union of Service Sector 
Employees 

20 867 14 831 -6 036 2 1 307 
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Trade union 1997 1998 Difference Seats 
1998 

Seats 
1999 

Basic 
organizations 

Public Road Transport Union 18 737 16 885 -1 852 2 2 101 

Union of Energy Sector 
Employees 

18 197 14 016 -4 181 2 1 77 

Posts and 
Telecommunications Union 

15 033 12 328 -2 705 2 1 84 

Union of Transport, Road 
Management and Car Repair 
Employees 

14 105 13 579 -526 1 1 83 

Union of Civilian Army Staff  12 360 10 864 -1 496 1 1 158 

Union of Glass Industry 
Employees 

8 949 8 154 -795 1 1 14 

Union of the Police in 
Slovakia 

6 500 7 140 +640 1 1 84 

Gas Industry Trade Union 5 880 6 020 +140 1 1 29 

Union of Cultural 
Organizations 

5 680 5 213 -467 1 1 181 

Association of Nuclear 
Energy Trade Unionists 

4 445 4 375 -70 1 1 5 

Union of Slovak Commerce 
Employees  

3 085 2 423 -662 1 1 15 

Medical Trade Association 3 025 2 780 -245 1 1 32 

Slovak Syndicate of 
Journalists 

2 333 2 402 +69 1 1  

Association of Free 
Professions 

2 021 1 976 -45 1 1 5 

Union of Slovak Academy of 
Sciences Employees 

1 860 1 580 -280 1 1 54 

Union of Water Transport 
Employees 

1 700 1 500 -200 1 1  

Union of Printing Industry 
Employees 

1 569 1 030 -539 1 1 11 

Union of Professional 
Firemen 

1 498 1 286 -212 1 1 46 

Association of Theatre 
Unions of Slovakia 

1 300 1 002 -298 1 1 21 
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Trade union 1997 1998 Difference Seats 
1998 

Seats 
1999 

Basic 
organizations 

Prison and Court Warden 
Force Union 

1 231 1 124 -107 1 1 15 

Judiciary Union  1 150 1 230 +80 1 1 29 

Mass Media Union 1 032 1 021 -11 1 1  

PROJEKT 710 670 -40 1 1 9 

Union of Employees of 
Recording, Publishing and 
Book Trade Companies  

648 526 -122 1 1 5 

Union Physical Culture and 
Sport Employees in Slovakia 

443 468 +25 1 1 15 

Total 977 751 843 917 -133 834 96 83 7 558 

 
Productive sector trade unions  560 597 members  51 seats 
Non-productive sector trade unions   283 320 members 32 seats 
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Annex 3 
 

INDICATORS ON WORK INJURIES  
1989, 1993 AND 1998 

 
Year Index 

Indicator 
1989 1993 1998 1998/1993 1998/1989 

Number of WI 53 695 34 875 28 105 80.59 52.34 
Number of fatal WI 234 117 138 117.94 58.97 
Number of fatal WI  
  per 1 000 employees 

0.09 0.06 0.06 100.00 66.66 

Number of newly  
  reported OD 

881 782 501 64.04 56.86 

Number of newly reported 
  OD per 1 000 employees 

0.34 0.38 0.23 60.52 67.64 

 
 Source:  Statistical Office. 
 
 Key:  WI  - work injury. 
  OD - occupational disease. 
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Annex 4 
 

AVERAGE MONTHLY WAGES IN SLOVAKIA BY SPHERES OF ECONOMIC ACTIVITY 
BETWEEN 1991 AND 1999 (IN SK) 

 
Indicator 1991 1992 1993 1994 1995 1996 1997 1998 1999 

National economy in total (excluding an estimate 
of the income of entrepreneurs)a 

3 770 4 543 5 379 6 294 7 195 8 154 9 226 10 003 10 728 

   Of which businesses with 25 or more employees 3 776 4 483 5 275 6 160 7 144 8 221 9 356 10 212 10 945 

   Agriculture, hunting, forestry 3 771 4 148 4 556 5 191 5 835 6 579 7 363 7 930 8 541 

   Industry in total 3 836 4 535 5 496 6 464 7 477 8 508 9 527 10 371 11 349 

        Extraction of minerals 4 445 5 458 6 482 7 383 8 621 9 382 10 485 11 053 12 008 

        Processing industry 3 757 4 370 5 234 6 193 7 194 8 230 9 197 10 001 10 940 

        Production and distribution of electricity 4 480 6 006 7 767 8 766 9 905 10 902 12 212 13 371 14 515 

   Construction 3 845 4 617 5 533 6 502 7 489 8 722 9 970 10 619 10 854 

   Retail, car repair  3 386 4 049 4 848 5 748 6 848 8 600 9 825 11 122 12 150 

   Catering and accommodation 3 169 3 843 4 474 5 192 5 746 6 958 7 743 8 363 9 087 

   Transport, storage and communications 3 840 4 427 5 467 6 634 7 742 8 810  10 089 11 163 12 184 

   Banking and insurance 5 260 7 667 10 386 11 770 13 529 15 328 17 886 19 487 20 169 

   Real estate 3 733 4 516 5 559 6 642 7 883 9 648 10 710 11 970 12 933 

   Public administration 4 189 5 110 6 179 7 350 8 350 9 818 11 240 12 362 13 005 

   Education 3 547 4 448 4 706 5 157 6 205 7 005 7 771 8 247 8 459 

   Healthcare 3 942 4 605 4 813 5 443 6 247 6 947 8 373 8 674 8 693 

   Other, public social services 3 683 4 342 4 933 5 626 5 805 6 337 7 372 8 866 9 853 

Small organizations with less than 25 employees 2 844 5 118 6 675 9 039 9 074 9 722 11 528 11 422 12 070 

Employees of small businesses, 
excluding entrepreneursa 

4 000 4 950 5 850 5 900 6 300 6 773 7 454 8 262 8 970 

 Source:  Statistical Office. 
a  Estimates. 
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Annex 5 

FOOD CONSUMPTION PER CAPITA IN THE SLOVAK REPUBLIC 
Year Type of food 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999c 

Recommended 
consumption 

Meat including bones 
      Beef and veal 
      Pork 
      Poultry 
      Other 
Fish 
Milk and dairy products 
      Milk 
      Cheese and curds 
Eggs 
Fats in total 
      Butter 
      Pork fat 
      PEFOa 
Sugarb 
Cereals (expressed in flour) 
Potatoes 
Legumes 
Vegetables 
Fruit 

84.0 
22.1 
44.5 
15.2 

2.2 
4.4 

226.3 
110.9 

9.9 
19.4 
25.3 

6.4 
6.9 

11.9 
41.9 

116.5 
85.9 

1.9 
100.6 

54.0 

77.2 
16.6 
42.1 
16.8 

1.7 
3.6 

211.8 
101.8 

8.8 
19.4 
24.8 

6.3 
6.8 

11.6 
42.6 

114.9 
90.8 

2.0 
109.8 

59.7 

69.3 
14.6 
39.9 
13.3 

1.5 
4.0 

193.8 
92.7 

8.5 
17.9 
24.0 

4.6 
6.4 

12.9 
36.6 

108.5 
77.7 

1.8 
105.0 

62.5 

64.9 
15.6 
36.2 
11.8 

1.3 
3.8 

170.6 
87.1 

8.6 
16.3 
24.3 

4.1 
6.6 

13.5 
34.5 

104.3 
89.0 

1.9 
108.3 

64.4 

63.5 
14.3 
36.4 
12.0 

0.8 
4.1 

165.7 
78.1 

7.7 
16.4 
23.3 

3.6 
5.1 

14.5 
34.6 

104.9 
74.2 

1.9 
107.3 

65.6 

63.7 
12.2 
36.8 
13.4 

1.3 
4.1 

162.4 
74.2 

8.1 
16.4 
23.9 

3.2 
4.8 

15.8 
32.0 

106.5 
74.3 

2.1 
105.8 

68.1 

65.0 
12.0 
37.3 
14.4 

1.3 
4.1 

162.1 
73.6 

8.1 
16.2 
23.9 

2.9 
4.6 

16.3 
33.8 

105.7 
78.4 

1.9 
106.3 

68.4 

66.1 
12.2 
37.2 
15.5 

1.2 
4.5 

161.8 
75.8 

8.3 
15.8 
24.3 

2.9 
4.4 

16.9 
34.9 

104.8 
78.6 

1.9 
107.4 

65.7 

65.9 
11.8 
36.9 
16.0 

1.2 
4.7 

162.5 
76.8 

8.1 
15.6 
24.0 

3.1 
4.2 

16.6 
34.8 

101.0 
75.2 

2.0 
108.1 

67.1 

64.8 
10.4 
35.7 
17.4 

1.3 
4.1 

161.4 
73.6 

8.3 
12.1 
23.8 

2.9 
3.9 

16.9 
30.1 
99.2 
71.4 

2.0 
108.5 

61.3 

57.3 
17.4 
22.2 
15.0 

2.7 
6.0 

206-240.0 
91.0 
10.1 
11.2 

19.8-23.1 
2.8 
3.0 

16.2 
30.9 
98.5 

76.3-84.9 
2.1-3.2 

116.9-138.9 
86.7-106.7 

 
a  PEFO - plant edible fats and oils. 
b  Excluding sugar used for the production of alcoholic beverages. 
c  Preliminary data. 

 The recommended consumption figures in kg per capita entered into force in 2000.  We took the liberty of adjusting the division of  
the consumption of individual meats to ensure clear comparability with new recommended intakes. 
 
 The time sequence of the consumption of eggs is expressed in kg (gross) for the same reason. 
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Annex 6 
 

REAL AND RECOMMENDED NUTRITION RATES PER CAPITA PER DAY IN THE SLOVAK REPUBLIC 
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mg 

mg 

mg 

mg 

mg 

mg 

mg 

13 956 

3 333 

105.0 

126.3 

14.1 

453.3 

931.0 

1 688.9 

15.5 

1.7 

1.6 

21.9 

91.0 

13 718 

3 276 

98.9 

122.3 

16.1 

452.6 

905.4 

1 677.6 

20.9 

1.6 

1.8 

19.1 

113.1 

13 089 

3 126 

92.9 

115.8 

16.3 

435.9 

856.1 

1 588.4 

19.7 

1.6 

1.7 

17.9 

108.2 

13 162 

3 143 

92.1 

116.0 

17.9 

440.7 

831.9 

1 580.6 

19.6 

1.6 

1.6 

17.9 

112.7 

13 449 

3 224 

91.9 

118.8 

22.1 

454.6 

822.1 

1 541.1 

19.6 

1.6 

1.6 

17.9 

116.1 

13 833 

3 304 

94.3 

119.7 

22.5 

469.8 

831.0 

1528.1 

20.1 

1.6 

1.6 

18.5 

112.0  

13 716 

3 276 

93.5 

119.7 

22.5 

464.2 

826.1 

1 566.2 

19.9 

1.6 

1.6 

18.3 

116.4 

13 395 

3 199 

92.8 

118.1 

22.3 

449.1 

832.9 

1570.0 

19.9 

1.6 

1.6 

18.1 

113.9 

12 982 

3 106 

90.3 

114.3 

22.0 

437.1 

840.8 

1 536.6 

19.2 

1.5 

1.5 

17.6 

112.5 

12 891 

3 084 

89.8 

114.3 

22.1 

431.9 

835.8 

1 523.6 

19.0 

1.5 

1.5 

17.4 

115.9 

11 637 

2 781 

62.4 

83.3 

11.4 

443.7 

999.0 

- 

14.9 

1.6 

1.8 

- 

160.2 

1 254 

303 

27.4 

31.0 

10.7 

-11.8 

-163.2 

- 

4.1 

-0.1 

-0.3 

- 

-44.3 

110.8 

110.9 

143.9 

137.2 

193.9 

97.3 

83.7 

 

127.5 

93.8 

83.3 

 

72.3 

 
 RNR = recommended nutrition rate. 

 The RNR stated in table 6 is in current values.  Data on nutrition consumption for some years did not come from data published 
by the Statistical Office. The data published by the Statistical Office are therefore stated in the updated table for 1990-97. 

 Nutritional assessment of food consumption for 1998 and 1999 was only published as an assessment in the Green Report and 
the Statistical Office and Food-processing Research Institute participated in its calculation. 
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Annex 7 
 

DEVELOPMENT OF DEATHS, MORTALITY AND STANDARDIZED MORTALITY FOR THE FIVE 
MOST FREQUENT CAUSES OF MORTALITY BY GENDER IN SLOVAKIA, 1990-1998 

 
Of  which All causes of death 

Malignant tumours Diseases of the circulatory system Diseases of the respiratory system Diseases of the digestive system External causes of morbidity and 
mortality 

 
Year 

Number of 
deceased 

Per 
100 000 

inhabitants 

European 
standard 

Number of 
deceased 

Per 
100 000 

inhabitants 

European 
standard 

Number of 
deceased 

Per 
100 000 

inhabitants 

European 
standard 

Number of 
deceased 

Per 
100 000 

inhabitants 

European 
standard 

Number of 
deceased 

per 
100 000 

inhabitants 

European 
standard 

Number of 
deceased 

per 
100 000 

inhabitants 

European 
standard 

Males 

1990 30 263 1 168.20 1 530.59 6 297 243.07 316.44 14 735 568.79 774.48 2 195 84.73 112.39 1 960 75.66 95.03 2 904 112.10 128.40 

1991 29 942 1 161.46 1 545.58 6 353 246.43 321.11 14 426 559.59 775.71 2 204  85.49 119.55 1 857 72.03 91.57 2 939 114.00 129.55 

1992 29 477 1 139.16 1 392.90 6 403 247.45 304.18 13 861 535.67 672.15 2 288 88.42 109.56 1 801 69.60 83.97 2 914 112.61 122.46 

1993 28 750 1 108.04 1 353.23 6 410 247.04 301.04 13 637 525.58 657.63 2 238 86.25 107.17 1 628 62.74 74.93 2 815 108.49 119.54 

1994 27 662 1 061.88 1 392.00 6 367 244.42 315.04 13 697 525.80 719.36 1 865 71.59 96.45 1 514 58.12 72.70 2 582 99.12 109.74 

1995 28 128 1 076.78 1 407.32 6 657 254.84 327.35 13 926 533.11 723.98 1 890 72.35 98.82 1 484 56.81 70.91 2 617 100.18 110.85 

1996 27 535 1 052.43 1 361.24 6 747 257.88 328.24 13 475 515.03 692.35 1 978 75.60 101.29 1 385 52.94 65.20 2 542 97.16 106.00 

1997 27 788 1 060.48 1 355.51 6 683 255.04 321.70 13 725 523.79 696.21 1 890 72.13 96.07 1 396 53.28 64.74 2 709 103.38 111.11 

1998 28 630 1 091.50 1 384.43 7 352 280.29 351.11 14 122 538.39 713.32 1 357 51.73 67.54 1 621 61.80 74.35 2 684 102.33 107.36 

Females 

1990 24 356 899.67 837.67 4 057 149.86 149.45 14 393 531.66 479.34 1 784 65.90 59.46 915 33.80 33.75 1 037 38.31 37.05 

1991 24 676 912.09 861.02 4 141 153.06 152.45 14 445 533.93 490.60 1 870 69.12 63.85 904 33.41 33.58 1 021 37.74 37.10 

1992 23 946 880.71 768.07 4 222 155.28 145.83 13 733 505.09 422.71 1 814 66.72 56.49 933 34.31 32.64 1 113 40.94 38.10 

1993 23 957 877.56 758.42 4 306 157.73 146.94 13 906 509.38 422.98 1 950 71.43 60.06 883 32.34 30.43 1 034 37.88 34.43 

1994 23 724 865.08 786.79 4 389 160.04 154.15 14 395 524.90 462.47 1 621 59.11 52.74 787 28.70 27.77 1 081 39.42 37.19 

1995 24 558 892.55 798.45 4 418 160.57 152.69 15 097 548.69 474.41 1 753 63.71 55.72 775 28.17 26.99 1 025 37.25 34.46 

1996 23 701 859.52 761.92 4 394 159.35 149.97 14 423 523.05 447.55 1 807 65.53 56.27 770 27.92 26.54 991 35.94 33.26 

1997 24 336 880.81 770.55 4 613  166.96 154.99 14 796 535.52 451.15 1 857 67.21 57.48 797 28.85 27.25 985 35.65 33.07 

1998 24 526 886.16 767.99 4 882 176.39 161.20 15 607 563.90 470.04 1 034 37.36 31.59 852 30.78 28.87 665 24.03 23.44 
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Annex 8 

STANDARDIZED MORTALITY OF SLOVAK POPULATION BY GENDER AND 
CAUSES OF DEATH, 1970-1998 

Males 

years 
 

Females 

years 
 

 

 

Malignant tumours 
Diseases of the circulatory system 
Diseases of the respiratory system 
Diseases of the digestive system 
External causes of morbidity and mortality 
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Annex 9 
 

HEALTHCARE ESTABLISHMENTS IN SLOVAKIA AS OF 31 DECEMBER 1998 
 

State healthcare establishments Non-State healthcare establishments Total 
Number Number Number 

 
Establishment 

Establishments Medical 
jobs 

Beds Establishments Medical 
jobs 

Beds Establishments Medical 
jobs 

Beds 

Hospitals, hospitals with 
polyclinic 

82 8 746.51 35 026 3 222.91 567 85 8 969.42 35 593 

Oncology hospitals 1 109.37 227 1 90.64 179 2 200.01 406 
Psychiatric hospitals  6 130.43 2255 - - - 6 130.43 2 255 
Treatment establishments for 
long-term ill 

10 37.70 715 1 5.00 60 11 42.7 775 

Establishments for the treatment 
of respiratory diseases 

9 206.98 2827 - - - 9 206.98 2 827 

Psychiatric treatment 
establishments 

6 40.79 1015 - - - 6 40.79 1 015 

Rehabilitation institutes 5 25.52 467 1 2.82 44 6 28.34 511 
Endocrinology institutes 1 20.20 197 - - - 1 20.20 197 
Geriatric establishments 2 16.69 195 - - - 2 16.69 195 
Convalescent homes 8 3.09 510 2 2.40 85 10 5.49 595 
Sanatoriums 35 13.37 979 3 2.00 101 38 15.37 1 080 
Establishments for drug addicts 2 6.70 41 1 2.00 20 3 8.7 61 
Other specialized treatment 
institutes 

2 5.80 160 1 2.00 50 3 7.8 210 

Science and research 
establishments 

3 79.90 170 - - - 3 79.90 170 

Spa treatment establishments 2 14.50 394 22 205.35 12 320 24 219.85 12 714 
Dialysis treatment 
establishments* 

- - - 15 26.49 105 15 26.49 105 

Special beds* 10 5.80 250 - - - 10 5.80 250 
Total 184 9 463.35 45 178 50 561.61 13 426 234 10 024.96 58 604 

 
*   Equipment-related beds and positions are not included in the number of beds. 
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Annex 10 
 

AVERAGE EXPENSES PER PUPIL AT STATE PRIMARY SCHOOLS 
1991-1999 (IN THOUSANDS OF SK) 

 
 
 
 

AVERAGE NUMBER OF PUPILS PER CLASS AT STATE PRIMARY SCHOOLS 
1991-1999 
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Annex 11 

STATE SPECIAL SCHOOLS AS OF 15 SEPTEMBER 1999 - TOTAL  
Classes at schools Territory 

Disability 
Total Nursery Primary Special Assistance Apprentice 

schools 
Comprehensive 

secondary 
Secondary 
vocational 

Secondary 
apprentice 

 

 

 

 

 

 

Integrated classes 

 

 

 

 

 

 

Slovak Republic  

Mental disability 

Auditory disability 

Visual disability 

Communication problems 

Mobility impairment 

Classes at hospitals 

Mental disability 

Auditory disability 

Visual disability 

Communication problems 

Mobility impairment 

Classes at hospitals 

Development defects 

 

2 192 

156 

53 

50 

183 

370 

196 

11 

21 

24 

18 

18 

106 

3 398 

37 

14 

3 

3 

5 

66 

14 

4 

17 

7 

4 

8 

0 

182 

0 

76 

28 

40 

36 

290 

0 

7 

4 

17 

11 

10 

106 

625 

1 691 

14 

8 

7 

62 

14 

181 

0 

0 

0 

0 

0 

0 

1 977 

157 

4 

1 

0 

19 

0 

1 

0 

0 

0 

0 

0 

0 

182 

307 

6 

3 

0 

19 

0 

0 

0 

0 

0 

0 

0 

0 

335 

0 

1 

3 

0 

3 

0 

0 

0 

0 

0 

0 

0 

0 

7 

0 

6 

0 

0 

14 

0 

0 

0 

0 

0 

3 

0 

0 

23 

0 

35 

7 

0 

25 

0 

0 

0 

0 

0 

0 

0 

0 

67 
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Annex 11 (continued)  

STATE SPECIAL SCHOOLS AS OF 15 SEPTEMBER 1999 - TOTAL 
Classes at schools Territory 

Disability 
Total Nursery Primary Special Assistance Apprentice 

schools 
Comprehensive 

secondary 
Secondary 
vocational 

Secondary 
apprentice 

 

 

 

 

 

 

Integrated classes 

 

 

 

 

 

 

Slovak Republic  

Mental disability 

Auditory disability 

Visual disability 

Communication problems 

Mobility impairment 

Classes at hospitals 

Mental disability 

Auditory disability 

Visual disability 

Communication problems 

Mobility impairment 

Classes at hospitals 

Development defects 

19 729 

984 

369 

372 

1 340 

3 960 

1 867 

53 

220 

186 

158 

241 

993 

30 472 

253 

105 

19 

22 

29 

709 

99 

16 

196 

63 

46 

131 

0 

1 688 

0 

465 

199 

311 

265 

3 168 

0 

37 

24 

123 

87 

110 

993 

5 782 

15 381 

79 

39 

39 

352 

83 

1 763 

0 

0 

0 

0 

0 

0 

17 736 

971 

22 

5 

0 

103 

0 

5 

0 

0 

0 

0 

0 

0 

1 106 

3124 

35 

21 

0 

119 

0 

0 

0 

0 

0 

0 

0 

0 

3 299 

0 

10 

24 

0 

43 

0 

0 

0 

0 

0 

0 

0 

0 

77 

0 

38 

0 

0 

208 

0 

0 

0 

0 

0 

25 

0 

0 

271 

0 

230 

62 

0 

221 

0 

0 

0 

0 

0 

0 

0 

0 

513 
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Annex 12 
 

FINANCE PROVIDED FOR MINORITY CULTURES (1995-1998) 
 

Minority culture 1995 1996 1997 1998 Total % 

  1.  Hungarian 10 952 000 7 327 200 10 390 000 10 976 000 39 645 200 21.5 

  2.  Romany 4 956 296 4 079 200 3 542 000 3 970 000 16 547 496 9.0 

  3.  Czech 937 802 1 294 000 670 000 590 000 3 491 802 1.9 

  4.  Ruthenian 1 697 585 2 360 000 1 010 000 1 250 000 6 317 585 3.4 

  5.  Ukrainian 3 728 793 4 313 000 4 818 000 3 710 000 16 569 793 9.0 

  6.  Moravian 279 100 503 800 501 000 670 000 1 953 900 1.1 

  7.  German 2 573 080 3 784 100 5 176 000 3 495 000 15 028 180 8.1 

  8.  Croatian 1 275 727 1 200 000 2 242 000 2 190 000 6 907 727 3.7 

  9.  Bulgarian 282 440 360 300 411 000 1 380 000 2 433 740 1.3 

10.  Jewish 203 500 400 200 1 820 000 250 000 2 673 700 1.4 

11.  Polish 108 200 778 000 410 000 250 000 1 546 200 0.8 

12.  Other 30 644 200 21 388 000 13 352 000 6 080 000 71 464 200 38.7 

Total 57 638 723 47 787 800 44 342 000 34 811 000 184 579 523 100.0 
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Annex 13 
 

FINANCE PROVIDED FOR CULTURAL EVENTS (1997 AND 1998) 
 

Minority culture 1997 % 1998 % 

  1.  Hungarian 2 268 000 13.15 3 926 000 32.08 

  2.  Romany 990 000 5.7 1 420 000 11.61 

  3.  Czech 370 000 2.14 250 000 2.04 

  4.  Ruthenian 160 000 0.92 100 000 0.82 

  5.  Ukrainian 2 003 000 11.61 1 000 000 8.17 

  6.  Moravian 281 000 1.62 470 000 3.84 

  7.  German 2 656 000 15.40 2 070 000 19.92 

  8.  Croatian 1 942 000 11.26 2 190 000 17.90 

  9.  Bulgarian 411 000 2.38 560 000 4.58 

10.  Jewish 1 820 000 10.55 250 000 2.04 

11.  Polish 160 000 0.92 - - 

12.  Other: *1      - 20 000 

*2    - 750 000 

*3    - 900 000 

*4    - 730 000 

*5 - 1 100 000 

*6    - 680 000 

0.16 

4.35 

5.22 

4.23 

6.38 

3.94 

 

 

 

Total 17 241 000 100.00 12 236 000 100.00 

 
*1  Spravodliví medzi národmi (Fair Among Nations). 

*2  Slovak National Museum. 

*3  Radió Local, Komárno. 

*4  Slovak National Museum - Croatian Culture Department. 

*5  Slovak National Museum - Carpathian Germans Department. 

*6  Slovak National Museum - Jewish Culture Department. 
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Annex 14  
 

FINANCE PROVIDED FOR PERIODICAL PRESS (1997 AND 1998) 
 

Minority periodical press 1997 % 1998 % 

  1.  Hungarian 5 650 000 29.12 6 400 000 32.72 

  2.  Romany 2 062 000 10.63 2 050 000 10.48 

  3.  Czech 300 000 1.55 340 000 1.74 

  4.  Ruthenian 750 000 3.86 1 100 000 5.62 

  5.  Ukrainian 2 515 000 12.96 2 520 000 12.88 

  6.  Moravian 75 000 0.39 100 000 0.51 

  7.  German 1 000 000 5.15 1 000 000 5.11 

  8.  Croatian - - - - 

  9.  Bulgarian - - 400 000 2.04 

10.  Polish 250 000 1.28 250 000 1.28 

11.  Other: *1 - 1 800 000 

*2 - 5 000 000 

9.28 

25.77 

*1 - 1 800 000 

*2 - 3 000 000 

*3 -    600 000 

9.20 

15.34 

3.07 

Total 19 402 000 100.0 19 560 000 100.0 

 
*1  Kubko Goral, Slovenský juh. 

*2  R-Press, Slovenská republika. 
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Annex 15 
 

FINANCE PROVIDED FOR NON-PERIODICAL PRESS (1997 AND 1998) 
 

Minority non-periodical 
press 

1997 % 1998 % 

  1.  Hungarian 2 472 000 32.10 650 000 21.56 

  2.  Romany 490 000 6.36 500 000 16.58 

  3.  Czech - - - - 

  4.  Ruthenian 100 000 1.30 50 000 1.66 

  5.  Ukrainian 300 000 3.90 190 000 6.30 

  6.  Moravian 145 000 1.88 100 000 3.31 

  7.  German 1 520 000 19.74 425 000 14.10 

  8.  Croatian 300 000 3.90 - - 

  9.  Bulgarian - - 420 000 3.93 

10.  Jewish - - - - 

11.  Polish - - - - 

12.  Other: *1    - 772 000   

*2    - 110 000 

*3 - 1 375 000 

*4    - 115 000 

10.03 

1.43 

17.86 

1.49 

 

 

*3 - 610 000 

*5   - 70 000 

 

 

20.23 

2.32 

Total 7 699 000 100.00 3 015 000 100.00 

 
*1  Slovak National Museum - Jewish Culture department.  

*2  Slovak National Museum - Carpathian Germans department. 

*3  Kubko Goral - Porozumenie. 

*4  TYPOLINE. 

*5  DD Studio. 
 
 

----- 
 


