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The National Comm ssion for the Achi evenment of Equality between Men and
Wbren, in cooperation with the United Nations Bureau of the Mnistry of Foreign
Affairs, has prepared the second report of the Italian Governnent on the
i npl ement ation of the 1979 United Nations Convention on the Elimnation of Al
Forns of Discrimination against Wnen.

This report, conpiled according to a format established by the United
Nations for all countries, provides an opportunity to exam ne the progress nade
by Italian wonmen in the period 1991-1992 across the spectrumof Italian life,
frominstitutions to the justice system and over tinme in each sector. It shows
t hat consi derabl e progress has been nade in enacting | egislation designed to
di ssem nate an equal opportunity culture, backed by |egislative neasures which
offer the tools and the means for extending that culture to the social
enpl oynent and econom ¢ spheres.

The report also points to areas where progress has been stalled or where
t here have been setbacks, such as the failure to secure approval of a |aw on
vi ol ence agai nst wonen and on sexual harassnment. However, attention has not
been focused solely on legislation. W have tried to present a picture of
Italian society as it really is, where old phenonena persi st and new phenonena
are energi ng which cannot be addressed sinply by legislation, but require a
change in the de facto situation of wonen. From enploynent to services, wonen
are playing a nore central role in society, but are not being afforded a
comensurate opportunity to fill positions of responsibility in institutions and
in the econom c¢ and financial spheres. The stunbling block remains the
unresol ved i ssue of how to reconcile wonen's role in the workplace with their
role in the famly.

At atime of institutional crisis, which is attributable in part to the way
in which political parties have managed power and the role that they have played
in society, the fact that wonen are under-represented in the centres of power
has prevented themfromusing their resources to | essen the inpact of politica
upheaval .

The report suggests directly and indirectly the kind of objectives that we
shoul d be working to achieve.

The Fourth World Conference on Wonen will be held in Beijing in 1995.
Twenty years after the first neeting in Mexico, we will have to | ook at our
record and determ ne what objectives have been achi eved and what probl ens we
have yet to address. W will also need to decide whether it is worth continuing
our efforts and, if so, what tools we should use. |Italy is currently preparing
for this inportant meeting with the help, among other things, of this report,
which is offered, not only as an opportunity for reflection and debate but also
as a working tool, to all those in Italy who are committed to wonen's issues.

TI NA ANSELM
Presi dent of the National Comm ssion for the
Achi evenent of Equality between Men and Wnen
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I NTRCDUCT! ON

1. POLITICAL STRUCTURE

A. Legislative neasures

No institutional changes of note were nmade during the period 1988 to 1992
in that the constitutional anmendments nmentioned in the previous report failed to
go beyond the proposal stage and all constitutional reformrenained at the
pl anni ng and di scussi on stage. However, sone |egislative neasures were taken to
nmove the issue of equality further up the agenda and to create sonme particularly
effective monitoring systens at the national level. W are referring, in
particular, to the enactnment of a | aw creating an Equality Conmi ssion in the
Ofice of the Prime Mnister

The National Commi ssion for the Achievenent of Equality between Men and
Wonen, originally provided for by Prine Mnister's Decree of 12 June 1984, was
expressly envisaged, in article 21, paragraph 2, of Act No. 400 of
23 August 1988 on the organi zation of the Ofice of the Prime Mnister, as a
support structure for the Ofice on wonen's issues in general and the
achi evenent of equality in particular. Details of the Comm ssion's conposition
and tasks can be found in Act No. 164 of 22 June 1990, pursuant to which the
present Conmi ssion was set up by Prine Mnister's Decree of 7 March 1991 and
consi sts of 29 nenbers who can be said to represent the de facto situation of
wonmen in Italian politics, associations, trade unions and cultural life.

Tina Ansel m, a nmenber of the Chanber of Deputies, has presided over the
Commi ssion since February 1989. The following is a brief overview of its nost
inmportant initiatives between 1989 and 1992.

International and European Conmunity activity

The Nati onal Comm ssion has worked closely with its counterparts at the
i nternational and European Community | evel

At the United Nations, the recommendation for the establishnment of
institutions to promote equality was nmade on the occasion of Internationa
Wren's Year (1975) and reiterated at the Wrld Conference which marked the end
of the United Nations Decade for Whnen (1985). It was during that Decade that
t he Convention on the Elinmnation of Al Fornms of Discrimnation agai nst Wnen
(1979) was adopted. 1n 1989, the Conmi ssion produced an extensive report to the
United Nations on the inplenentation of the Convention in Italy, updating it
periodically over the foll owi ng years

The tenth anni versary of the Convention was al so celebrated in 1989, in the
presence of the highest authorities of the State, in the Auletta of the
Parliament buil ding (18 Decenber).

Tina Anselm, an active participant in the work of the United Nations
Conmmi ssion on the Status of Wnen, has followed the inplenentation of the
Convention at the international |evel
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In the European Comunity, the National Comr ssion represents Italy on the
Advi sory Conmittee on Equal Opportunities for Wnen and Men and has been
i nvol ved in the devel opnent of Comunity progranmes and initiatives in this
ar ea.

The Conm ssion was particularly active during Italy's Presidency of the
Eur opean Comunity (Jul y-Decenber 1990), when the Equal Opportunities for Wnen
and Men - Third Medium Term Comunity Action Programme 1991-1995 was drawn up

Italy further contributed by organi zing the conference "1993:
Qpportunities and Ri sks for European Wnen" (Rone, Novenber 1990), at which nmany
mnisters and representatives of the equality conm ssions of the 12 nenber
countries made statements.

The Conmi ssion is also directly responsible for inplenmenting progranmes of
the RIS network, which seeks to pronote appropriate, innovative vocationa
training initiatives for wonmen at the community level, and particularly for the
National Organization for Wnen (NOWN programe, which becane operational after
t he adoption of the Third Action Progranme nentioned above.

In the context of these vocational training activities, a sem nar was
organi zed, by agreenent with the Conm ssion of the European Comunity, on the
theme: "Wonmen's training needs: new intervention strategi es and European
i ntegration" (Rone, Septenber 1989).

At the national level, training programmes for wonen were the subject of
two semnars held in Verona in February 1991 and in Ronme in June 1991

Lastly, there have been various neetings with foreign personalities and
women's groups working on problens of equality in their own countries. One such
neeting was that between the President of the Comnm ssion and del egati ons of
wonmen trade unionists fromlLatin Arerica (April 1989).

National activity

At the national |evel, there has been sone inportant legislative activity
aimed at the formal adoption of Community guidelines and directives.

In the Chanber of Deputies, Tina Anselm introduced the government bill and
parliamentary proposals that ultimtely becane Act No. 125 of 1991, on
affirmative action for the achi evement of equality between nen and wonen in the
field of enployment. The Act not only provides for affirmative action and for
the requisite funding in the areas of enploynment and vocational training, but
al so introduces new instruments for ensuring equality for wonen workers.

Anong ot her things, the Act adopts the principle of shifting the burden of
proof in specific circunstances. This principle is the subject of a directive
that has still to be adopted by the European Conmi ssion. Tina Anselm also
introduced the bill on affirmative action for wonen entrepreneurs and the bil
on parental |eave, two issues included in the European Community Action
Programe which is currently being devel oped. Wth regard to the latter bill, a
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unified text has been drafted which will be used as a starting point for the
debate in the current |egislature.

In ternms of action against discrimnation, the National Comm ssion has
i ntervened i n nunmerous cases on behal f of individual wonen or groups of wonen
who consi dered thenselves to be the victins of discrimnation and turned to the
Commi ssion for help. In nost cases, either the discrimnation ceased or an
appropriate reason was given for the disparity of treatnent. The Conm ssion
al so acted to elimnate some of the instances of centuries-old discrimnation to
be found in the district statutes of Conelico; this action also involved the
M ni ster for Regional Affairs and | ocal adm nistrators.

The Nati onal Commi ssion gave its opinion, as required by law, on the
conditions for admi ssion to the public conpetitive exam nations for occupations
whi ch have only recently been opened up to wonen (forest rangers).

The nost inportant work done by the Commi ssion at the national |eve
i nvol ves pronotional activities for the achi evenent of genuine equality,
focusing particularly on getting nore wonen into institutional positions;
establishing and coordinating the work of equal opportunity bodies in the public
adm nistration and local authorities; and shaping public opinion.

Wth regard to the first objective, a nunber of initiatives were undertaken
on the occasion of the various el ection campaigns, including:

- In May 1989, on the eve of the European el ections, a discussion
meeting entitled "Wthout wonen, Europe functions at half capacity";

- In February 1990, a neeting with political party |eaders to secure
greater guarantees for the admi nistrative el ections;

- On 26 January 1992, in the context of the first national conference on
"(Chjectives and tools of equal opportunity policies", a round-table
di scussion involving wonen officials fromall parties on the thene
"Wonen and political parties: what reforns are needed for a new
rel ati onship between society and institutions?".

On the basis of the collective agreenments currently in force in the public
sector, as stipulated by trade unions and formalized in docunents having the
force of law, provision was nmade for the establishnent of equal opportunity
bodi es, operating on behalf of the correspondi ng personnel, in all branches of
the public admnistration. Most of these bodi es have now been established

The equality bodies set up within the Mnistry of Labour (which was
established in 1980 and is currently governed by Act No. 125 of 1990) and the
M nistry of Education are particularly inportant, because of their overal
jurisdiction in the areas of |abour and school education respectively.

At the local level, according to a survey carried out by CEN S.1.S. on
behal f of the National Commi ssion, one district in five has set up an equality
conmi ssion or council.
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The Nati onal Comm ssion pays constant attention to its relationship with
equal opportunity bodies, as part of the coordinating function which it is
legally mandated to perform O ficials fromthese bodies are invited to
participate in study initiatives, such as the semnar to review the current
status of wonen, held in February 1990, and foll ow up work.

There are al so equal opportunity bodies in operation in 43 provinces and
all regions of Italy except Trentino-Alto Adige where, by virtue of the Special
Regi onal Statute of 1972 granting admi nistrative and | egislative autonony to
certain provinces, tw bodies have been set up at the provincial |evel.

In June 1991, the President of the Commi ssion, through the Mnister of the
Interior (who, in turn, called for action by Prefects), addressed a
reconmendation to | ocal authorities calling on districts and provinces to
incorporate the principle of equality into their statutes and to adopt specific
tools to hel p achieve that goal. Mention should be nmade, in this connection, of
the first national conference on "Objectives and tools of equal opportunity
policies", held in Rome from24 to 26 January 1992, referred to earlier

The conference's concl udi ng docunent enphasi zed the i nportance of ongoing
comuni cati on between equal opportunity bodies and the National Conm ssion for
achi eving their goals.

The tiny nunber of wonmen working at the seni or managenent level in the
public sector of the econony (estimated at 0.6 per cent, according to an
|.S.F.OL. survey) was al so discussed in a special paper approved by the
Conmi ssion on 12 Decenber 1991 and sent by Tina Anselm to the Prime Mnister
Among ot her things, the paper requested that, each tine the Governnent or
Parliament had a say in the appointnment of chairnmen, vice-chairnen, genera
managers or board nenbers of public institutions, banks and insurance companies,
it should ensure that one third of nom nees were wonen.

Activities in the area of information and the shaping of public opinion
i nvol ved both the usual methods of communicating with the mass nedia (press
rel eases, interviews) and a nunber of interesting and inportant initiatives,
i ncl udi ng:

- The cel ebration of International Wnen's Day on the Italian tel evision
channel RAI 1, on 8 March 1990, with an early eveni ng progranme
focusing on how far equality had been achieved in Italy and featuring
prom nent Italian wonen;

- The "I nages of Wonen" information service, which conpiles information
on news itens, stereotypes and prejudi ces that convey negative
nessages about wonmen. An initial report on such information was
presented at a special press conference in Cctober 1990.

The Conm ssion not only produced public information |eaflets about itself
and about national and Conmmunity equal opportunity programmes, but al so
publ i shed the highly accessible Guide to Wonen's Rights ("Pink Pages"), which
systematically details wonen's rights and ways of ensuring that they are
recogni zed
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This publication, to which various nenbers of the Comm ssion contributed,
was formally presented by the Prime Mnister on International Wnen's Day, 1991

Anot her inportant publication was the new, updated edition of Wnen and the
Law (Cctober 1990), which was first published in February 1985, and has been
particul arly successful anong |egal experts and practitioners.

Lastly, in the context of the 5 and 6 April 1992 general election, the
Conmi ssi on sponsored a series of advertisements pronoting wonen candi dates and
captioned "Mre votes for wonen, nore value to politics". The canpaign involved
6 magazi nes, 22 daily newspapers, RAl television, 85 |local television channels,
RAI radio and 87 local radio stations. The RAl broadcasts were provided free of
charge, given the inportance of the nessage for society and for the achi evenent
of progress.

The publication Wonen in the Media, shedding |ight on the ways, both
positive and negative, in which wonen are depicted in the Italian nedia, also
cane out in 1992.

Annex |

22 to 24 Novenber 1990 - E.C. seminar on "Qpportunities and risks for
Eur opean wonen".

8 March 1991 - Guide to Wnen's Rights.

26 June 1991 - Recommendations to mayors, provincial and regiona
presidents and councillors on including the establishment of equal opportunity
bodies in their statutes.

June 1991 - information service publication of Inmages of Wnen, a
collection of letters of conplaint fromltalian citizens. Letter to the Prine
M ni ster.

24 to 26 January 1992 - First national conference on: "Qbjectives and
tool s of equal opportunity policies”. Presentation of CE N S.1.S. survey.

29 January 1992 - Meeting with party | eaders, the Chairman of RAl, the
Director-General of RAl and the Chairman of the Parlianmentary RAI Oversight
Conmi ssi on.

February 1992 - Presentation of an advertising canpaign in support of wonen
candi dat es.

June 1992 - Publication of Wonen in the Media.

Anot her inportant |law on the status of wonen, or nore precisely working
worren, was Act No. 125 of 10 April 1991 on affirmative action, sponsored by the
Nati onal Committee for the inplementation of the principles of equal treatnent
and equality of opportunity between male and femal e workers, which will be
di scussed bel ow.
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Still within the |legislative area, two particularly inmportant | aws shoul d

be menti oned, even though they are not directly and exclusively concerned wth
worren: Act No. 142 of 8 June 1990 on | ocal self-governnment and Presidentia
Decree No. 200 of 3 July 1991 providing for the repeal, follow ng a referendum
of certain provisions of the single text of the I aws governing elections to the
Chanber of Deputies approved by Presidential Decree No. 361 of 30 March 1957
Following this repeal, a systemof election to the Chanber by single preference
was i ntroduced.

The Act on | ocal self-governnment opens up new opportunities for the
relationship with citizens, through new | evel s of transparency, accountability
and certainty and by allowing nmore roomfor the affirmation of citizens' rights.

The drafting of local authority statutes has given wonen an opportunity to
propose rul es and concepts which take into account the need for gender
nmai nstream ng and for wonen to be brought into the dialogue with institutions.

The statutory autonony accorded to districts and provinces is fundanentally
inmportant to the new |l ocal authorities, which are required to include anpng the
programe goal s governing adm nistrative actions the principles of equality and
equal opportunity already formally enbodied in national |egislation and European
Comunity directives.

Wonmen representatives of political parties have asked that these principles
be affirned both in the general part of the statutes and in specific provisions;
they are al so requesting that particular attention be paid to certain provisions
of Act No. 142/90, fromwhich certain obligations inposed by the statutes
derive.

Consequently, they have stressed certain points which are essential to an
effective policy of equality and equal opportunity, nanely:

1. The establishment of |ocal comm ssions of equality and equa
opportunity advisers, supplemented by outside experts (art. 1, para. 4). The
Commi ssion's rules of procedure will define nore specifically their functions
and powers and the criteria for selecting outside experts.

2. A comm tnment by mayors to: (a) coordinate the hours of businesses and
public utilities and the hours during which the branch offices of governnent
agencies are open to the public, in order to bring the provision of services
into line with the overall needs of users; and (b) to take into account requests
from organi zed wonen's groups (art. 36, para. 3).

3. The pronmotion of affirmative action in order to achieve equality for
wonen enpl oyed by district councils.

4. In application of the principle of equal opportunity, that when
filling high-level posts in agencies or offices that perform manageria
functions or offer other specialized services (art. 51, para. 5) and appointing
administrators of local authority enterprises and institutions (art. 23), equa
consi deration nust be given to wonen.
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5. In order to ensure gender balance on district councils and in
accordance with article 33, paragraph 3, encouragenent of the el ection of wonen
to the post of deputy nmayor

6. Mai nt enance of the district wonen's assenblies and provision for the
i ncorporation of assenbly nenbers into all council committees whose work touches
on the status of womnen.

Still in the legislative area, Act No. 49 of 26 February 1987 on the new
regi ne for cooperation between Italy and the devel oping countries stipulates, in
its article 1, paragraph 2, that devel opnent cooperation should also aimto
i nprove the status of wonen and children and to support the advancenent of
wonen.

A Wren and Devel opnent of fice has al so been established within the
Mnistry of Foreign Affairs, operating in the cooperation sector (Twelfth
Cooperation Ofice).

B. Political events

During the period under review, i.e. between 1988 and 1992, severa
i mportant political events occurred, nanely, the European Parliament el ections
on 18 June 1989, the administrative elections on 6 May 1990 and the genera
election on 5 and 6 April 1992

The results of these elections were as foll ows:
1. In the 1989 el ections to the European Parlianent, 9 women were el ected

out of a total of 81 Italian menbers el ected, as conpared with 8 in the previous
el ections (see annex |1).

2. In the adm nistrative el ections, the percentage of wonen el ected
(8.5 per cent) can be ternmed nbdest (see annex |I1).
3. In the general elections, the introduction of the system of election

to the Chanber of Deputies by single preference penalized wonen, the percentage
of wonmen nenbers elected falling from12.8 per cent to 8.2 per cent. Wnen's
representation in the Senate increased somewhat: from6.6 per cent to

9.8 per cent (see annex |V).

The decline in the nunber of women in the Chanber of Deputies can be
expl ained by the fact that the traditional parties |ost votes and seats and
fewer of their wonmen candi dates were therefore el ected.

Sone parties, such as the Greens, failed to get any of their wonen
candi dates el ected to the Chanber.

The increase in the Senate shows that the parties sought to create nore
opportunities for women candi dates. Since the 1992 general election, two Senate
Commi ttee have been headed by wonen (Health and Defence); noreover, in the
Governnent forned in June 1992, there were two wonen Mnisters with Portfolio
out of 23, as well as two Under-Secretaries of State out of 35.



CEDAW C/ | TA 2
Engl i sh
Page 14

In addition, a woman was appoi nted General Secretary of the Ofice of the
Prime Mnister, the highest admnistrative post anong officials appointed to the
Prime Mnister's Ofice.

Al'so, in 1992, a wonman, Rosa Jervolino Russo, was unani mously el ected
Chairman of the mpjority political party.

Annex |1

EUROPEAN PARLI AMENT ELECTI ONS - 1989

VWnen el ect ed

Per cent age of total

France 19 out of 81 15. 39
Bel gi um 5 out of 24 20. 83
Denmar k 6 out of 16 37.50
Ger many 25 out of 81 30. 86
G eece 1 out of 24 4.16
Spai n 9 out of 60 11.11
I rel and 1 out of 15 6. 66
Italy 9 out of 81 11.11
Luxenbourg 2 out of 6 33.33
Net her | ands 7 out of 25 28. 00
Por t ugal 3 out of 24 12.50
Uni ted Ki ngdom 13 out of 81 16. 05

TOTAL 100 out of 518 19. 30
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EUROPEAN PARLI AMENT ELECTI ONS OF 18 JUNE 1989
Wbrren candi dat es accept ed
Party Tot al Wbrren Percent of total

DC 81 13 16.0
PCl 81 23 28. 4
PSI 81 11 13.6
VSl - DN 81 3 3.7
PLI - PRI - FED 81 10 12.3
PSDI 81 2 2.5
Fed. of Green Lists 81 28 34.6
Prol etari an Denocracy 81 21 25.9
Rai nbow G eens 81 23 28.4
Anti-drug-control League 80 21 26. 3
PPST 7 1 14.3
Federal i sm 81 4 4.9
Lonbard League - A. North 81 9 11.1
Pensi oners' Party 18 2 11.1
TOTAL CANDI DATES ACCEPTED 996

TOTAL WOMEN ACCEPTED 171 17.2
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EUROPEAN PARLI AMENT ELECTI ONS OF 18 JUNE 1989

Wnen candi dat es el ect ed

Nane El ectoral district Party
Maria Adel ai de AGLI ETTA 02 Rai nbow G eens
Rosaria detta Rosy BI NDI 02 DC
Maria Lui sa CASSANVAGNAGO CERRETTI 01 DC
Luci ana CASTELLI NA 03 PCl
Anna CATASTA MEMO 01 PCl
Adri ana CECI 04 PCl
Maria MAGNANI NOYA 01 PSI
Cristina MJUSCARDI NI 01 MSI - DN
Pasqual i na NAPOLETANO MANTOVANI 03 PCl
Daci a VALENT SGUAZZI N 03 PCl
Annex 111
DI STRI CT CCUNCI L ADM NI STRATORS

M W Tot al % Worren
Mayor s 7 037 242 7 279 (3.3)
Deputy mayors 32 679 2 784 35 463 (7.8)
Councillors 90 483 9 222 99 705 (9.2)

Total Italy 130 199 12 248 142 447 (8.5)

Source: Mnistry of the Interior,

Gvil

El ectoral Services Division, Data-processing Service (p. 125).

29 April 1991.

Adm ni stration Departnment, Central
Updated to
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DI STRI CT COUNCI L ADM NI STRATORS
(by region)
Mayor s

M W Tot al % Worren
Pi ednont 1 064 57 1121 (5.0)

Val | e d' Aost a 74 - 74 -
Lonbar dy 1 304 61 1 365 (4.4)
Trentino-Alto Adige 328 7 335 (2.0)
Venet o 441 17 458 (3.7)
Friuli-Venezia Gulia 216 3 219 (1.3)
Liguria 226 9 235 (3.8)
Emlia Ronagha 298 26 324 (8.0)
Tuscany 254 14 268 (5.2)
Unbri a 86 4 90 (4.4)
Mar che 238 7 245 (2.8)
Latium 350 1 351 (0.2)
Abr uzzi 258 5 263 (1.9
Mol i se 124 1 125 (0.8)
Canpani a 497 4 501 (0.7)
Puglia 229 5 234 (2.1)
Basilicata 125 1 126 (0.7)
Cal abri a 294 6 300 (2.0)
Sicily 340 3 343 (0.8)
Sar di ni a 291 11 302 (3.6)

Total Italy 7 037 242 7 276 (3.3)
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DI STRI CT COUNCI L ADM NI STRATORS
(by region)
Deputy mayors

M W Tot al % Worren
Pi ednont 4 341 431 4 772 (9.0)
Val | e d' Aost a 280 28 308 (9.0)
Lonbar dy 5 914 652 6 566 (9.9
Trentino-Alto Adige 1 348 92 1 440 (6.3)
Venet o 2 211 169 2 380 (7.1)
Friuli-Venezia Gulia 975 100 1 075 (10.2)
Liguria 1 008 92 1 100 (9.1)
Enmilia Ronagna 1 521 293 1 814 (16.1)
Tuscany 1 261 214 1 475 (14.5)
Unbri a 414 44 458 (9.6)
Mar che 1 082 107 1 189 (8.9)
Latium 1 624 79 1 703 (4.6)
Abr uzzi 1 162 40 1 202 (3.3)
Mol i se 531 20 551 (3.6)
Canpani a 2 523 61 2 584 (2.3)
Puglia 1 315 52 1 367 (3.8)
Basilicata 590 39 629 (6.2)
Cal abri a 1 449 67 1 516 (4.4)
Sicily 1 829 75 1 904 (3.9
Sar di ni a 1 301 129 1 430 (9.0)

Total Italy 32 679 2 784 35 463 (7.8)
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DI STRICT COUNCI L ADM NI STRATORS
(by region)
Councillors

M W Tot al % Wonen

Pi ednont 10 962 1 305 12 267 (10.6)
Val | e d' Aost a 696 98 794 (12.3)
Lonbar dy 15 235 2 123 17 359 (12.2)
Trentino-Alto Adige 3 368 367 3 735 (9.8)
Venet o 6 917 749 7 667 (9.7)
Friuli-Venezia Gulia 2 396 345 2 742 (12.8)
Liguria 2 747 280 3 029 (9.2)
Em|ia Ronagha 4 078 783 4 861 (16.1)
Tuscany 3 856 625 4 481 (13.9)
Unbria 1 160 160 1 320 (12. 1)
Mar che 2 826 352 3 178 (11.0)
Latium 4 235 312 4 548 (6.9)
Abruzzi 3 123 186 3 309 (5.6)
Mol i se 1 402 73 1 475 (4.9)
Canpani a 7 554 199 7 760 (2.5)
Puglia 4 247 183 4 464 (4.0)
Basilicata 1 507 96 1 617 (5.9)
Cal abri a 4 721 286 5 010 (5.7)
Sicily 5 761 249 6 035 (4.1)
Sardini a 3 692 451 4 144 (10.8)
Total Italy 90 483 9 222 99 705 (9.2)
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DI STRI CT COUNCI L ADM NI STRATORS
(by political party)
Mayor s

M W Tot al % Wonen
DC 3 811 123 3 934 (3.1)
PDS 1 261 54 1 315 (4.1)
PSI 1 028 19 1 047 (1.8)
MBI - DN 19 1 20 (5.0)
PRI 62 3 65 (4.6)
PSDI 112 2 114 (1.7)
PLI 46 4 50 (8.0)
South Tyrol People's Party 111 - 111 -
P. Sardo D Az. 11 1 12 (8.3)
U. Vald. 36 - 36 -
| ndépendent s 501 33 534 (6.1)
P. Ra. 1 - 1 -
Geen lists 3 2 5 (40.0)
Rai nbow G eens 1 - 1 -
G eens 1 - 1 -
Lonbard League 1 - 1 -
Q her 32 - 32 -

Total ltaly 7 037 242 7 279 (3.3)

Deputy mayors

M W Tot al % Worren
DC 15 553 1 057 16 610 (6.3)
PDS 4 932 740 5 672 (13.0)
PSI 5 715 318 6 033 (5.2)
MBI - DN 122 4 126 (3.1)
PRI 712 39 751 (5.1)
PSDI 972 33 1 005 (3.2)
PLI 250 14 264 (5.3)
South Tyrol People's Party 436 27 463 (5.8)
P. Sardo D Az. 137 8 145 (5.5)
U. Vald. 124 6 130 (4.8)
| ndépendent s 3 422 501 3 923 (12.7)
P. Ra. 7 1 8 (12.5)
Geen lists 38 4 42 (9.5)
Rai nbow G eens 11 3 14 (21. 4)
G eens 46 13 59 (22.0)
Lonbard League 6 - 6 -
Q her 196 16 212 (7.6)

Total ltaly 32 679 2 784 35 463 (7.8)
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DI STRI CT COUNCI L ADM NI STRATORS
(by political party)
Councill ors
M W Tot al % Wonen
DC 39 609 3 251 42 860 (7.5)
PDS 15 964 2 541 18 505 (13.7)
PSI 14 715 929 15 644 (5.09)
MBI - DN 1 147 50 1 197 (4.1)
PRI 1 604 108 1712 (6.3)
PSDI 2 222 102 2 324 (4.3)
PLI 724 50 774 (6.4)
South Tyrol People's Party 933 115 1 048 (10.9)
P. Sardo D Az. 300 23 323 (7.1)
U. Vald. 242 29 271 (10.7)
| ndépendent s 10 256 1 659 11 915 (13.9)
P. Ra. 25 4 29 (13.7)
Geen lists 68 16 84 (19.0)
Rai nbow G eens 66 12 78 (15.3)
G eens 410 88 499 (17.6)
Lonbard League 527 43 470 (9.1)
Q her 1 671 202 1 873 (12.2)

Total ltaly 90 483 9 222 99 705 (9.2)
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WOVEN ADM NI STRATORS ELECTED
(by geographical area)
Mayor s

No. %
Nort h 154 57.1
Central 52 21.4
Sout h 22 9.0
I sl ands 14 6.0
Tot al 242 100. 0

Deputy mayors

No. %
Nort h 1 564 56.1
Central 737 26.4
Sout h 279 10.0
I sl ands 204 7.5
Tot al 2 784 100. 0

Councillors

No. %
Nort h 5 267 57.1
Central 2 232 24.6
Sout h 1 023 11.0
I sl ands 700 7.3
Tot al 9 222 100. 0
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Annex 1V
CHAMBER SENATE

1987 1992 1987 1992

DC 11 10 4 3
PSI 5 4 4
PSDI - - 1
PLI - - - -
PRI - 1 1 -
PDS 45 22 10 16
Ref ounded Communi sts - 1 2
Lonbard League - - 1
VBI 1 1 1
G eens - - 1 3
SVP - 1 - -
Ret e - 1 - -
| ndépendent Left 8 - - -
Radi cal Party 4 - - -
M xed G oup - - 1 -
Pannel | a Refornmers - 1 - -
Tot al 81 52 21 31

(12.8% (8.2% (6.6% (9.8%
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SENATE
DC (3) Maria Paol a COLOVBO SVEVO
Rosa RUSSO JERVCLI NO
Daria M NUCC
PSI (4) Mar gherita BON VER
Agata Al ma CAPPI ELLO
Maria Rosaria MAN ERI
El ena MARI NUCCI
PDS (16) Aur el i ana ALBERI CI

Ref ounded Communi sts (2)

G eens (3)

MBI (1)

PSDI (1)

Lonbard League (1)

Luana ANGELONI

Si | via BARBI ERI

Moni ca BETTONI

Anna Maria BUCCI ARELLI
Maria Grazia DAN ELE
Val eri a FABJ

Mari a Grazi a PAGANO
Anna Mari a PEDRAZZI

| vana PELLEGATTI
Franca PRI SCO

G ovanna SENESI

Mari a TADDEI

G gl i a TEDESCO
Graziella TOSSI BRUTTI
Grazia ZUFFA

Edda FAGNI
Ersilia SALVATO

G useppa MAI SANO GRASSI
Anna Mari a PROCACCI
Car| a ROCCHI

Mari a Lui sa MOLTI SANTI

Vi ncenza BONO PARRI NO

Angiola ZILLE
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CHAMBER OF DEPUTI ES

DC (3)

PDS (4)

PSI (4)

Ref ounded Communi sts (5)

Lonmbard League (5)

PRI (1)
SWP (1)
RETE (1)

Pannel | a Reformers (1)

Si |l via COSTA

Luci a FRONZA CREPAZ
Onbretta FUVAGALLI
Mari a Pia GARAVAGLI A
Dani el a MAZZUCONI
Mariolina MO QLI

Anna NENNA D ANTONI O
Anna Mari a NUCC

G ovanna TEALDI

Gabri el | a ZANFERRARI

Carol BEEBE TARANTELLI
Anna Maria BI Rl COTTI
Maur a CAMO RANO

Si nona DALLA CHI ESA
El i sabetta DI PRI SCO
Anna FI NOCCH ARO

Chi ara | NGRAO

Leoni |l de | OTTI

Maria R ta LORENZETTI
Cl audi a MANCI NA

Nadi a MASI NI

El ena MONTECCH

Bar bara POLLASTRI NI
Al fonsi ni Rl NALDI
Maria Lui sa SANG ORG O
Anna SANNA

M Antoni etta SARTOR
Anna Mari a SERAFI NI
G anna SERRA

Lal |l a TRUPI A

Li vi a TURCO

Adri ana VI GNERI

Rossel | a ARTI QLI
Robert a BREDA
Rosa FI LI PPI NI
Laura FI NCATO

Mar i da BOLOGNESI
Emilia CALIN

Luci ana CASTELLI NA
Ti zi ana MAI OLO

Maria G azi a SESTERO

El i sabetta BERTOCCHI

Al da GRASSI

Mari el l a MAZZETTO

I rene PIVETTI

Maria Cristina ROSSI

Luci ana SBARBATI

Hel ga THALER- AUSSERHOFER
Laura G UNTELLA

Emma BONI NO
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2. MAI'N | LO CONVENTI ONS RATI FI ED BY | TALY

As stated in the Italian Governnment's initial report on the inplenmentation
of the Convention, Italy is anong the countries which have ratified the |argest
nunmber of |1LO Conventi ons.

It recently ratified | LO Convention No. 160 concerning Labour Statistics,
whi ch could have a major inpact on the way in which cognitive instruments usefu
for the effective and correct managenent of active enploynment policies,
particularly for women and services in need of specific pronotional measures,
are suppl enent ed.

In the context of policies to elimnate all forns of discrimnation against
wonen, in February 1992, Italy denounced |ILO Convention No. 89 concerning N ght
Wirk of Wonmen Enployed in Industry. In fact, the strict prohibition against
such work, as set forth in the Convention, was already regulated differently by
Italian legislation adopted in 1977: article 5 of Act No. 903/77 provided for
the repeal, through collective bargaining at all levels including the enterprise
| evel, of the prohibition against night work of wonmen enployed in industry. The
ad hoc tripartite commttee established within the Mnistry of Labour is
currently conducting an in-depth review of the entire question with a viewto
identifying protective neasures that can be applied to all workers, irrespective
of gender or of the enploynment sector concerned. Wth this in nmnd, detailed
consideration is being given to the goal of eventual ratification of the
convention and recomrendati on concerning the protection of all night workers,
irrespective of gender or of the sector concerned, adopted in Geneva in
June 1990.

Special attention is being paid to the problem of night work by pregnant
wonmen. Research by university occupational health institutes points to adverse
consequences both for the woman (health problens, mscarriages, etc.) and for
the child (premature births and low birth weight).

3. COUNCI L OF EURCPE

In 1991, the European Commttee for Equality between Wnmen and Men (CEEG),
under the chairmanship of the Italian del egate, took steps to raise its profile
within the Directorate of Human Rights. It asked and was allowed to participate
in the revision of the European Convention on Human Rights by taking part in the
wor ki ng group on genui ne denocracy.

In keeping with this approach, it also worked for recognition of CEEG as a
steering comrittee, on the sanme footing as the other main commttees of the
Counci | of Europe.

This recognition was forthcomng in late 1991 and becane a reality in 1992
when the Committee's nanme was changed from European Conmttee for Equality
bet ween Wonen and Men (CEEG to Steering Committee for Equality between Wnen
and Men (CDEG).

In addition, the Conmittee sought to underscore its nultidisciplinary
nature. To this end, it played an active role in a series of sem nars organi zed

l...
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by other committees, including a semnar on "the margi nalization of poverty -
towards greater social justice in Europe”. It also participated in a project on
"policies for children” and in efforts to inprove the Social Charter, and

| aunched the debate on "nulticulturalism and "bioethics".

More particularly, it requested that, based on one of the argunents
accepted by Council of Europe structures, government del egations fromcountries
hosting a conference of European mnisters should include at |east the |oca
representative of CEEG That request has been partially net.

The Committee's main activities centred on

1. The preparation and hol ding of a sem nar on "Conbating traffic in
wonmen and forced prostitution as a violation of hunman rights";

2. The preparation and organi zati on of the Poznan conference on "Equality
bet ween wonen and nmen in a changing Europe" (the conference was | ater postponed
to 1992);

3. Di scussions in preparation for the European public awareness canpai gn
on gender equality, which was to have been | aunched in 1993 to coincide with the
third European M nisterial Conference on Equality between Winen and Men, with
the possibility of having sonme inpact on the Fourth World Conference on Wrnen;

4. The preparation of the substance of the third European Mnisteria
Conference on Equality between Wonen and Men, to be held in Italy on a topica
t heme, such as the inmage of wonen in the nedia;

5. The di scussion and | aunching of the activities of the working group on
"denocracy and gender equality", as a followup to the sem nar held in 1989 to
mark the tenth anniversary of the establishment of the European Conmittee for
Equal ity between Wonen and Men

As part of its activities for 1991, the European Conmittee for Equality
bet ween Wonen and Men sought to place enphasis on the inalienable right to
equal ity between wonen and nen (which in the forthcom ng programe of the
Counci| of Europe is to be the subject of an additional protocol to the European
Convention on Human Rights) in all areas of social, political, civil and
prof essional life.

Because of their evident value both politically and for protecting the
dignity of the human person, the seminars on forced prostitution and on equality
bet ween wonmen and nmen in a changi ng Europe had a consi derabl e i npact.

Al'so in 1991, the European Conmmttee for Equality between Wnmen and Men
officially hosted representatives fromthe follow ng Central European countri es:
Czechosl ovaki a, Hungary and Pol and.

Despite sonme difficulties, the debate which took place within CEEG during
1991 confirnmed the inportance of adding to the concept of equality between wonen
and nmen, as enbodied in |law, a new concept of "denocracy and gender equality",
neani ng t he nanagenent of denocracy on the basis of gender equality.
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Notes - Brief notes on the European Committee for Equality between Wonmen and Men

Note No. 1

Since 1986, the National Comm ssion for the Achievenment of Equality between
Men and Wonen has had continuous representati on on the European Conmittee for
Equal ity between Wnen and Men

As a result, between 1986 and the present, it has contributed actively not
only to changing the status of the above-nentioned Committee but also to
enriching its debates and means of intervention

Note No. 2

In 1986, the Commttee was still an ad hoc conmttee (CAHFM), known mainly
for its activities to pronote the status of wonen by identifying "disparities”
bet ween nen and wonen

The first European Mnisterial Conference on Equality between Wnen and
Men, hosted by France in 1986, drew attention to these disparities, especially
in the area of the managenent of political power.

It was at that Conference that all the nenber countries of the Council of
Europe were called upon to establish national machinery. This was later to
becone the thenme of the second European M nisterial Conference on Equality
bet ween Wonen and Men, held in Vienna in 1989.

At the Vienna Conference, Italy, through the President of the Nationa
Commi ssion for the Achievement of Equality between Men and Wnmen who was present
at the event, offered to host the third Conference.

In the nmeanti me, CAHFM ceased to be an ad hoc conmittee and becane the
Eur opean Commttee for Equality between Whnen and Men (CEEG, under the auspices
of the Steering Commttee for Social Affairs but bringing a nultidisciplinary
approach to its activities.

In 1989, the Committee celebrated its tenth anniversary and, in 1990, it
was finally brought under the authority of the Directorate of Human Rights in
order to enphasize gender equality as an inalienable, fundamental right.

In 1992, the European Committee for Equality between Wnen and Men was
granted the status of Steering Conmittee and, accordingly, changed its nanme to
the Steering Committee for Equality between Wnen and Men (CDEG) .

Note No. 3

The Italian representative on the European Committee for Equality between
Wbrren and Men had, fromthe outset (1986), requested that responsibilities and
wor k shoul d be allocated in a manner that took account of regional realities
wi thin the Council of Europe.
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In 1987-1988, the Italian representative served as a nenber of the Bureau,
with the specific task of handling relations with the Steering Cormittee on the
Mass Media and subm tting proposals for achieving gender equality in the nedia
(see annex A).

In 1989-1990, she served as Vice-Chairperson of the Conmttee, while
assisting with the organi zati on of the second European Mnisterial Conference on
Equal ity between Wonen and Men, held in Vienna.

During this period, CEEG fornally accepted Italy's offer to host the third
European M nisterial Conference on Equality between Wnmen and Men, on the thene
of the relationship between wonen and the nedi a.

Also in 1990, the Italian representative, in her capacity as
Vi ce- Chai rperson of CEEG presented to the conference organized to commenorate
the fortieth anniversary of the European Convention on Human Rights an officia
note requesting an additional protocol to the Convention recognizing gender
equal ity as a fundanental right (annex B)

Unani nousl y el ect ed Chairperson of CEEG at the neeting held in
Novenber 1990, the Italian representative held that post until January 1992

4. MAI'N I NSTRUMENTS ADCPTED OR IN THE PROCESS OF ADOPTI ON AT THE EUROCPEAN
COMWUNI TY LEVEL

Anong the countries of the European Community, ltaly has distinguished
itself by the inportance which, within the framework of the unification of the
Comunity, it has attached to social policy, considered froma non-instrunental
standpoint in relation to econom c integration processes.

During the revision of the European Community Treaties, this approach took
the formof active intervention by Italy ained at expandi ng the comunity's
jurisdiction in the social field, both quantitatively and qualitatively. This
contributed, inter alia, to the adoption of the Protocol on social policy
(concl uded anong the nenber countries of the European Community with the
exception of the United Kingdonm), which provides, inter alia, for Comunity
intervention to ensure "equality between nmen and wonmen with regard to | abour
mar ket opportunities and treatnment at work and "the integration of persons
excluded fromthe | abour market".

Subsequent provisions, both substantive and procedural, concerning
extension of the practice of majority voting to areas in which a unani nbus vote
had previously been required hel ped to ensure nore effective action on behalf of
areas and popul ati on groups whi ch had been discrimnated against in terns of
living and working conditions.

In keeping with this approach, the Italian Governnent attaches particul ar
i nportance to the approval of all Community regul ations provided for in the
Soci al Charter, particularly those instrunents that have a direct bearing on the
status of wonmen workers (directive on reversal of the burden of proof, directive
on parental |eave) and those which, because of the specific nature of their
content, would prove particularly effective for wonen workers.
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In this connection, the adoption of directives on non-typical enploynent
woul d be particularly inportant for Italy, since wonen constitute the mpjority
of workers in Italy who are not enployed full-time or for an unlimted duration

The Italian Governnent has distinguished itself by its vigorous advocacy of
regul ations that would effectively guarantee the protection of pregnant wonen,
and its Council of Mnisters abstained on the question of the common position
al ready adopted in first reading, which it felt did not offer sufficient
protection with respect to periods of nmandatory | eave, a guaranteed incone for
pregnant wonen and the list of harnful substances to which wonen should not be
exposed during pregnancy.

The Governnent is now in the process of formally accepting the amendnents
proposed by the European Parliament and endorsed by the EC Comm ssion, which
confirmthe protective approach advocated by that Governnent.



CEDAW C/ | TA 2
Engl i sh
Page 31

Article 1

THE CONCEPT OF DI SCRI M NATI ON

Article 1

For the purposes of the present Convention, the term "discrimnation
agai nst wonmen" shall mean any distinction, exclusion or restriction nmade on the
basi s of sex which has the effect or purpose of inpairing or nullifying the
recogni tion, enjoynent or exercise by wonen, irrespective of their marita
status, on a basis of equality of nmen and women, of human rights and fundanental
freedons in the political, economc, social, cultural, civil or any other field.

Since the previous report, there have been no new devel opnents.
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Article 2
POLI CY FOR THE ELI M NATI ON CF DI SCRI M NATI ON
Article 2
States parties condemm discrimnation against wonen in all its forms, agree

to pursue by all appropriate nmeans and wi thout delay a policy of elimnating
di scrimnation agai nst wonen and, to this end, undertake:

(a) To enbody the principle of the equality of men and wonen in their
nati onal constitutions or other appropriate |legislation if not yet incorporated
therein and to ensure, through | aw and ot her appropriate neans, the practica
realization of this principle;

(b) To adopt appropriate |legislative and other neasures, including
sanctions where appropriate, prohibiting all discrimnation against wonen;

(c) To establish legal protection of the rights of wonen on an equal basis
with nen and to ensure through conpetent national tribunals and other public
institutions the effective protection of wonmen agai nst any act of
di scrimnation;

(d) To refrain fromengaging in any act or practice of discrimnation
agai nst wonen and to ensure that public authorities and institutions shall act
in conformty with this obligation

(e) To take all appropriate nmeasures to elimnate discrimnation against
wonmen by any person, organization or enterprise;

(f) To take all appropriate measures, including |egislation, to nodify or
abol i sh existing |laws, regul ations, custons and practices which constitute
di scrim nation agai nst wonen;

(g) To repeal all national penal provisions which constitute
di scrimnation agai nst wonen.

2.1 Constitutional principles of equality

Since the previous report, there have been no new devel opnents.

2.2 Llegislation to inplenent the principle of equality

Among the |l aws promnul gated during the reporting period, attention should be
paid to the two | aws already nentioned which strengthen and i npl enent the
principle of equality: these are Act No. 164 of 22 July 1990, containing
"provi sions concerning the conmposition and tasks of the Comm ssion referred to
in article 21, paragraph 2, of Act No. 400 of 23 August 1988", which, in the
context of the Conm ssion's powers, envisages a nunber of activities designed to
elimnate various types of discrimnation; and Act No. 125 of 10 April 1991, on
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affirmative action for the achi evement of equality between nen and wonen in the
field of enployment. This Act is intended to elimnate, through affirmative
action, residual discrimnation in the field of enploynent. It provides for a
conpl ex system of nmonitoring which includes the establishment, referred to
earlier, of the National Commttee for the inplenentation of the principles of
equal treatnent and equality of opportunity between nale and femal e workers, in
whi ch the equality adviser fromthe Central Enpl oynent Commi ssion al so
parti ci pates.

The Act in question introduces the legal principle of reversal of the
burden of proof at the trial. At the end of a trial in which acts of
di scrimnation have been identified, the judge "shall order the enployer to draw
up, after consultation with the local trade union representatives belonging to
the nost representative trade union organi zations at the national |evel and with
the regi onal equality adviser who has territorial jurisdiction, a plan for the
elimnation of the discrimnation found", establishing a time-limt for draw ng
up the plan.

Also with regard to the objective of elimnating residual discrimnation,
along with these two | aws, which may be considered fundanental in this area,
nention should be made of another law with the same object, that of elimnating
residual discrimnation in a particular sector. This is Act No. 215 of
25 February 1992 on affirmative action for wonen entrepreneurs. The Act
provides for a nunber of measures to "pronbte basic equality and equality of
opportunity for men and wonen in econom ¢ and business activity".

2.3 Legal protection of the rights of wonen and judicial protection

Significant provisions are contained in Act No. 125 of 1991 on affirmative
action in the enploynent field, which overhaul ed the procedural mechani sns and
system of penalties established for conbating discrimnation, with specific
reference to both direct and indirect discrimnation. Act No. 125 also
radically altered the general provisions regarding the burden of proof by
i ntroducing a different assignnment of that burden whereby (art. 4, fifth
par agraph), "when the plaintiff provides factual evidence drawn fromstatistica
data on hiring, pay scales, assignment of functions and grades, transfers,
career devel opnent and di sm ssals, which, in precise and consistent terms, can
substantiate the presunption of the existence of acts or conduct which
di scrimnate on grounds of sex, it is the defendant who nust prove that the
di scrimnati on does not exist".

Thi s new assi gnment of the burden of proof nodifies the earlier system
whereby, in application of the general principle in this area, it was the
plaintiff who had to prove the existence of both discrimnation and
di scrimnatory intent.

Under the new system the plaintiff has sinply to provide precise and
consi stent evidence which can substantiate the presunption of discrimnation; it
is then for the defendant to present to the court evidence that would rul e out
t he exi stence of discrimnation
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Anot her fundanental innovation is to give the equality adviser the right to
bring | egal action against collective discrimnation, "even when it is not
possible to identify in an i medi ate and direct manner the workers harmed by the
di scrimnation”.

In a judgenment finding discrimnation on the basis of action brought by the
equal ity adviser, the judge "shall order the enployer to draw up, after
consultation with the trade union representatives of the conpany or, if that is
not possible, with the local trade union representatives belonging to the nost
representative trade union organizations at the national level and with the
regional equality adviser who has territorial jurisdiction, a plan for the
elimnation of the discrimnation found"

This provision, by making it possible to elimnate disparities of
treatnent, is an effective positive renedy provided by the |egislature.

Lastly, nention should be nmade of the penalty provided for in article 4,
paragraph 9, which calls for the suspension or revocation of the concessions
granted to an enpl oyer who has conmitted acts of discrimnation ("any finding of
di scrimnatory acts or conduct, within the neaning of the first and second
par agraphs, on the part of enployers who have been granted concessi ons under the
State laws in force or who have been awarded contracts for public works,
services or supplies, shall be reported i Mmediately by the Labour |nspectorate
to the mnisters with whose departnents the record of the award of the
concession or contract has been lodged. The latter shall take appropriate
action, including, where applicable, revocation of the concession, and, in the
nost serious cases or in cases of repeated discrinmnation, may decide to bar the
guilty party for a period of up to two years from bei ng awarded any ot her
financial or credit facilities or any other contract. This provision shall also
apply in the case of financial or credit facilities or contracts awarded by
public bodies, to which the Labour Inspectorate shall directly report the
discrimnation found with a viewto the adoption of the envisaged penal ties").

2.4-2.5 Measures taken to prevent discrimnation against wonen and to ensure
that public authorities and institutions fulfil this obligation

Sonme of these nmeasures were referred to in the preceding sections, in
particular, in sections 2.2 and 2.3. Many |legislative neasures useful for the
prevention of discrimnation were nentioned in the introduction on the country's
political structure. Mention will be nmade here of two decrees of the Mnister
for the Gvil Service, adopted by agreement with the Mnister of the Treasury:
the first, of 25 July 1986, concerns the establishnment of the conm ssion for
nmoni toring expenditure flows, with the functions of a civil service nonitoring
board, which includes women nenbers and experts on problens of the status of
worren in the public admnistration; the second, of 18 October 1988, concerns the
establishment of the third section of the conm ssion for nonitoring expenditure
flows, with the role of civil service nonitoring board, attached to the G vi
Service Department in the Ofice of the Prine Mnister. This board has the
fol |l owi ng powers:

(a) Collection, and corresponding territorial breakdown, of quantitative
and qualitative data on wonen's presence in the various sectors of public
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enpl oynment, including data for the preparation of the report to Parlianent
envisaged in article 16 of Act No. 93 of 29 March 1983;

(b) Review and anal ysis of equal opportunity in the public admnistration,
with particular reference to nechanisns for recruitnment, access, career
devel opnent, pronotion and occupational training, and to probl ens associ ated
wi th the organi zati on of work, working conditions and environnental conditions;

(c) Review and anal ysis of occupational phenonena in the south of Italy,
with particular reference to wonen's professional enploynent in the expanded
public sector, with a view to making specific proposals for the rationalization
of posts and the creation of new job opportunities.

These powers expand on those granted to the civil service nonitoring board
by mnisterial decree of 1986. The working group set up for this purpose
"continued its work by pursuing the course previously charted, while according
special attention to the promul gati on of proposals and formulas for affirmative
action with a view to enhanced nanagenent of human resources, particularly
femal e personnel, in the public adm nistration", as called for in article 4 of
the mnisterial decree of 1986 already cited (extract fromthe "Report on the
work of the commission for nonitoring expenditure flows, with the functions of a
civil service nmonitoring board, 1988").

Wth regard to the adoption of affirmative action in public enploynent,
nention can al so be nade of the circular of 25 May 1981 in which the G vi
Service Departnent of the Prinme Mnister's Ofice, in the context of the
formul ati on of devel opnent and intervention strategies for affirmative action
projects in the public adm nistration, requested the Ofice to establish
comttees for equality of opportunity between nen and wonen.

The circular calls for gender equality in occupational training programmes
and in access to any level, including the managerial |evel, and the formulation
of social service schenes to assist working wonen.

In addition, transitional provisions are to be fornulated to encourage the
entry or re-entry, follow ng retraining, of wonmen who have passed the age linmts
laid down in the regulations in force for participation in public conpetitive
exam nati ons.

2.6 Mdification or abolition of discrinmnatory |aws, custons and practices

The strong pressure exerted by the National Conm ssion for the Achi evenent
of Equality between Men and Wnen and the action of wonen parlianmentarians |ed
Parliament to accept certain requests at the tine of drafting the so-called
"Fi nance Law' which regul ates the establishnment of the State's annual and
mul ti-annual budget. Act No. 415 of 31 Decenber 1991 (Fi nance Law, 1992)

i ntroduced substantial provision for expenditures in the area of the protection
of women and the pronotion of gender equality, referring specifically to
| egislative action to be taken in the follow ng sectors:

- | nsurance for persons engaged in household activities who suffer
acci dents whil e doi ng housewor k
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- Parental |eave and maternity benefits;
- Fenml e busi ness sector
- Sex education in school s;

- Est abl i shment of centres to provide assistance in cases of abuse-
rel ated viol ence and sexual viol ence.

In addition to these legislative innovations and those al ready nenti oned
above, there is the pioneering work of the Constitutional Court, which has
wor ked hard to repeal certain provisions which are considered discrimnatory
whil e continuing to adapt | egislation to the constitutional principles of gender
equal ity and protection of wonen in the famly and in the workpl ace.

In the Italian system the Constitutional Court determ nes the
constitutional conpatibility of other laws of |lower rank than the constitution
which is the source of the fundamental principles and rules on which the
Republic is based.

Even in the area of the protection and advancenent of wonen, the
Constitution marked the course to be followed, by providing precise guidelines
whi ch the Constitutional Court has subsequently taken up and interpreted on
various occasions, when it has had to consider questions of the
constitutionality of |egal provisions which may di scrimnate agai nst wonen.

This process of adaptation has occurred gradually, stressing - in this
specific area in particular - the Court's role of permanent nediation between
the |l egal system and evolving social institutions.

In parallel with developnent in the legislative sphere, the referral of
| egal provisions to the Constitutional Court and the correspondi ng response have
gradual |y given expression to the new cultural attitude and the new nentality
that now prevail. |In the historic period since the pronul gation of the
Constitution, wonmen have slowy progressed frombeing the beneficiaries of
specific protections to being guaranteed the enjoynent of equal opportunities
with nen, in a context of pronoting their contribution both within the famly
and in the workpl ace.

The process is not conplete, but the trend is clear, as can be seen from
the following brief outline of the rulings of the Constitutional Court.

Equality in the workpl ace

- Judgenent No. 1 of 19 January 1987, according to which the right to
| eave of absence fromwork and the right to daily rest periods, accorded only to
wor ki ng not hers, must be granted to working fathers as well, when the nother is
no |l onger able to take care of a mnor because of death or serious illness;

- Judgenent No. 332 of 1 March 1988, in which the Court took up various
i ssues, all relating to the possible extension - including for the period
precedi ng the nost recent special legislative initiatives - of sone of the




CEDAW C/ | TA 2
Engl i sh
Page 37

measures of assistance envisaged in Act No. 1204/71 on the protection of working
nmot hers, in the case of situations other than biological notherhood. On this
occasion, it was decided (also in the overwhelmng interest of the child) that
there should be equality of rights between worki ng wonren who have adopted or
fostered children and working wonen who are biological nothers. Such equality
was provided for in Act No. 903/77 (which, as already noted, is
non-retroactive), but it had clearly been one of the goals of Act No. 1204/71
and, in particular, of the provisions subject to extension (exclusion fromthe
cal cul ati on of 60 days of optional |eave before the beginning of the period of
nmandat ory | eave of absence or the period of leave to care for a foster child;
the right to optional |eave and the corresponding all owance; the right to
nmandatory | eave during the three nonths after the child joins the famly; and
the right to a termnation indemity in the event of voluntary resignation
subm tted during the period of prohibition of dismssal);

- Judgenent No. 365 of 23 March 1988, whereby the entitlement to famly
al | owances (fam |y supplenentary benefits for dependent children) recognized for
a married fenmale State enpl oyee in cases where the husband is sel f-enpl oyed (an
activity which does not give entitlenent to these all owances) was extended to
the period preceding the entry into force of Act No. 903 of 1977 on equality
(whi ch al so repeal ed the provisions whereby the all owances in question were in
all cases paid to the husband, even if the wife worked). Simlarly, judgenent
No. 529 of 10 May 1988 al so acknow edged retroactively (i.e. for the period
preceding the entry into force of Act No. 903/77) the disparity of treatnent
represented by the provision that the payment of income supplenment to a wife who
has becone incapacitated requires that her husband' s capacity to work shall have
been reduced by at least a third, instead of sinply requiring that he be the
wi fe's dependent (as occurs when the person incapacitated is the husband);

- Judgenent No. 972 of 19 Cctober 1988, which is concerned with the case
of working nothers assigned to dangerous, tiring or unhealthy work who, because
t hey cannot be transferred to other duties, are forced to take | eave from work,
on the advice of the conpetent Labour Inspectorate, during the period between
the end of the third nonth after childbirth and the end of the seventh nonth
after childbirth; the Court felt that wonmen workers were entitled during this
period too to a daily all owance equal to 80 per cent of the remuneration payable
to themin other cases of mandatory | eave;

- Judgenent No. 1106 of 20 Decenber 1988, in which, in connection with
di scrimnatory regul ations introduced on the occasion of the specia

restructuring of an enterprise (public floating of the Finmare G oup), the Court
uphel d the principle, already stated several tines, that, in the event of

di smissal, no distinction may be nade anong the workers of an enterprise purely
on grounds of sex, and the principle of full equality of treatnent with regard
to the age requirement for work;

- Judgenent No. 225 of 8 May 1990, which declared unconstitutional the
provision (of the 1958 | aw on physical education) envisaged the establishment of
gender-differentiated posts in physical education and, consequently, their
filling by either male or female teachers. |In the commentary on this judgenent,
the Court refers not only to the requirenent of ensuring equal access to
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enpl oyment but al so, expressly, to the profound changes whi ch have taken pl ace
in public attitudes and in gender roles and rel ations;

- Judgenent No. 61 of 8 February 1991, which decl ared unconstitutiona
the part of article 2 of Act No. 1204/71 (on the protection of working nothers)
whi ch provides that the dismssal of a working worman during pregnancy and the
post-partum period is tenporarily invalid rather than null and voi d;

- Judgenment No. 189 of 2 May 1991, in which the Court held that the
provi si on whereby the surviving spouse of a retired person (subsequently
deceased) who had married at over 72 years of age was not entitled to a
revertible pension if the nmarriage had | asted |l ess than two years did not accord
with the principle of equality (all other things being equal) and therefore
proceeded to repeal it;

- Judgenent No. 341 of 15 July 1991, as a result of which the right to
take |l eave fromwork during the first three nonths after fostering a child nust
be granted to the nale worker to whomthe child has been entrusted, instead of
to the working wife, if she has renounced that right in agreenent with him
This judgenent is the |ast, chronologically, of the actions taken by the
Constitutional Court in relation to Act No. 903 of 9 Decenber 1977 (on equa
treatnment for nen and wonen in the field of enploynent, based on the principle
that once there is no requirenment to protect the health of the woman, there is
no reason why the rights associated with caring for a child should not be
accorded to the husband, as an alternative solution

Al'l these Court judgenents refer either to the principle of equality
bet ween t he spouses laid down in article 29, paragraph 2, of the Constitution
to article 31, paragraph 2, establishing the protection of mnors as a
fundanental duty of the judicial system to article 37, guaranteeing equa
treatnent of nmen and women in the enploynent field, or to article 3,
paragraphs 1 and 2, in that indirectly requiring only the woman to sacrifice her
career needs and interests to the care of a child who has been entrusted to her
pl aces her personal devel opnent in the workplace | ower down the scal e of
i nportance than the nan's.

- Judgenent No. 503 of 30 Decenber 1991, which decl ared unconstitutiona
a provision of the law on the rationalization of the iron and steel industry
whi ch barred wonmen workers in the iron and steel sector, in the event of early
retirement, fromclainng the same anount of contributory service as men
wor ker s.

Fanily and nationality

- Judgenent No. 71 of 26 February 1987, which decl ared unconstitutiona
the part of article 18 of the prelimnary provisions of the Cvil Code which
provided that, in the absence of a common nationality established during the
marri age, the personal relationship between the spouses (including, according to
t he predom nant opinion, in the case of divorce or separation) was subject to
the national |aw of the husband at the time when the marriage took place. In
particul ar, the Court considered, first, whether the Constitution could be
i nvoked to contest a provision of private international |aw, thereby aligning

l...
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itself with the nbst recent case | aw of other European countries, and, secondly,
the contrast between the provision in question and the basic choi ces made by the
Constitution and the direction taken in recent years in the |egislative sphere
(Act No. 151/75 concerning the reformof famly |law) and even in the sphere of
case law (and not just where famly law is concerned), both of which reflect the
abandonnent of the traditional concept of the preem nence of the husband in the
organi zation of the famly;

- Judgenent No. 477 of 25 October 1987, which decl ared unconstitutiona
that part of article 20, paragraph 1, of the prelimnary provisions of the G vi
Code which, in determining the aw regul ating the rel ationship between the
parents and the children in a situation where both parents are known and there
is no national |aw common to them gives preference to the national |aw of the
father. Referring back to ruling No. 71/87, the Court confirmed that the
provi sion on conflict of norns nakes a choice which is bound to conflict with
the basic choices nade in the Constitution and that article 20 discrim nates
agai nst wonmen for reasons associ ated exclusively w th gender;

- Judgenent No. 404 of 24 March 1988; the new regul ations on the renta
of urban property (Act No. 392/78) did not provide, in the event of death or
departure of the tenant, for the cohabitant nore uxorio to take over the |ease.
In the ruling considered here, the Constitutional Court felt that the
regul ations violated the principle of equality (fromthe standpoi nt of conmon
sense) by not including anong the successors of the original |ease hol der
persons linked to the tenant by stable cohabitati on nore uxorio, and al so by not
allowing the former cohabitant to take over the | ease of a tenant who has
di scontinued his cohabitation, in cases where there is a natural child. This
judgenent, with others, is intended to affirmthe right to housing and the duty
of solidarity as essential prerequisites for the social functioning of the
State. It is, in any case, significant in the area of interest to us here,
since it may be particularly inportant fromthe standpoint of protecting the
soci ally and economi cal ly weaker menber of the cohabiting relationship, who even
today is still, in the mgjority of cases, the wonan;

- O dinance No. 490 of 20 April 1988; on the occasion of the
constitutional proceedings brought with regard to the provision of the [ aw on
Italian nationality (Act No. 555/12) whereby a foreign woman who married an
Italian citizen acquired such nationality automatically while a man had to
acquire it by decree of the Head of State, the Constitutional Court, in
rejecting the application, confirmed, while referring to previous decisions to
that effect, that the principle of automatic nationality applicable to the wonan
was based on the notion of wonen's inferiority to nen (reflected even in their
reduced | egal capacity), a notion which is at variance with the Constitution
whi ch accords equal social status to all citizens and regulates marriage on the
basis of the equality of the spouses. In upholding gender equality as opposed
to the principle of automatic nationality, Act No. 123/93 on the question of
nationality, which established that nationality nust be acquired by decree for
bot h wonen and nmen, based itself on the Constitution

The Court of Cassation acts as the third level of jurisdiction in the
Italian | egal system (first level - civil court/crimnal court; second |evel -
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court of appeal). Its rulings are final and the only cases that can be referred
to it are those involving issues of constitutionality.

The Court has jurisdiction over the entire national territory and,
institutionally, has the task of ensuring that the lawis interpreted uniformy.
For this reason, it has also, over the years, cone to reflect the new
sensitivity to issues of particular social inportance, such as the status of
womren.

In this connection, judgement No. 1903 of 8 March 1986 is significant: in
seeking to define the crine of rape, the Court considered that, in order for the
act to be punishable, it was not necessary for the violence of its perpetrator
to have reached the point where it could no | onger be resisted, nor for the
victimto have offered strong and sustained resistance to the linmts of her
physi cal strength, which would inevitably be acconpani ed by outward signs on her
body and cl ot hi ng.

In nodifying the earlier definition which required the woman to have
resisted "heroically", the judges included in the concept of violence, violence
whi ch, according to the circunstances, nmakes it inpossible for the victimto
offer all the resistance that she would wi sh or even, in sone cases, to call for
hel p.

In civil matters, and in famly lawin particular, we mght nmention the
evol ution of the case |law of the Court of Cassation in awarding use of the
marital honme in the event of separation or divorce.

In the past, the dom nant practice of the Suprenme Court (see, inter alia,
judgenent No. 2462 of 19 May 1978) had been that (in the absence of a specific
statutory provision) the judge who decreed the dissolution or cessation of the
civil effects of a marriage did not have the power (which did exist, however, in
t he case of separation proceedings) to award use of the marital home to a spouse
other than the one lawfully entitled to it, on the grounds that, in cases of
divorce, this situation could arise only as a result of an agreenment between the
parties (for the opposing view, see, inter alia, judgenment No. 578 of

30 January 1985).

Recently, the United Sections of the Court (a special college charged with
resolving case law conflicts), in its ruling No. 4098 of 28 April 1997, upheld
t he principl e whereby even during divorce proceedi ngs, the judge can award the
marital hone to the spouse (generally the nother) who has custody of the mnor
children, even if he or she does not have exclusive rights to the hone.

In February 1992, the Italian Governnment denounced |ILO Convention No. 89
concerni ng Night Wbrk of Whnen Enpl oyed in Industry, which had been superseded
by Act No. 903/77.

Measures for the protection of all night workers, irrespective of gender,
are currently bei ng considered.
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The Government is also taking action, in the context of the conprehensive
reorgani zati on of the pension systemin the interests of equity and efficiency,
gradually to bring the retirement age for wonen into line with that for nen.

This issue is currently governed by article 4 of Act No. 903 of 1977.

In this connection, it should be noted that the Court of Cassation, inits
judgenents of 6 March 1990 and 6 May 1991, had indicated that current
| egi sl ation al ready provided for women to continue working up to the sane age as
men, with the guarantees of job security already existing for such enpl oynent,
and that this was not a matter of choice for women workers.

The Constitutional Court, in its judgenent No. 498 of 1988, had already
rul ed unconstitutional that part of article 4 of Act No. 903/ 77 that made
conditional on taking appropriate action the right of wonmen workers fulfilling
t he necessary conditions for an ol d-age pension to continue working up to the
sane age as nen.

2.7 Repeal of discrimnatory penal provisions

There are currently no discrimnatory provisions in Italian penal |aw.
However, women have sonetines perceived discrimnation in certain
interpretations of the | aw handed down by the courts. Since, in the Italian
judicial system the Court of Cassation is the final |evel of jurisdiction for
both civil and crimnal proceedings, and since it does not rule on the substance
of a case, but intervenes only when the | aw has not been applied or has been
m sapplied, it seens appropriate to make an analysis for the years 1990, 1991
and 1992 in the areas of both civil and crimnal law. This analysis will cover
the foll owi ng aspects:

- Sexual viol ence, donestic violence and non-conpliance with the
obligation to support the famly;

- Enpl oynment and maternity;
- Cohabi t ati on;
- Al'i mony.

The research essentially covered the period from 1990 to 1992. On the
first issue (cf. data attached), there is confirmation of the trend to view
non- consensual sexual intercourse as including cases where intercourse occurred
sinply because the victimgave in to the attacker in order to put an end to a
particularly harrow ng situation

As for donestic violence, particular attention should be drawn to rulings
whi ch state expressly that donestic violence covers not only acts of physica
violence, but also treating the victimw th contenpt and hum liation that cause
genui ne nmental suffering, and that the term"fanmily" nust be understood as
referring to any group of persons bound by close ties and life style (although
the fact that spouses have ceased to |live together does not necessarily mean
t hat domestic viol ence cannot be all eged.
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In this connection, it should be recalled that article 571 of the Pena
Code provides for the crine of abuse of neans of correction and discipline
agai nst a person who has been subjected or entrusted to an authority for the
pur pose of education, instruction, care, supervision and custody, or for the
exercise of a profession or art.

This highly controversial provision has not only lent itself to conflicting
interpretations as to the psychol ogical elenment required for it to be applied,
but also testifies to the presence in our Penal Code of the antiquated notion of
jus corrigendi.

A crimnal penalty is incurred when, exceeding the bounds of the "nornal"
use of neans of correction, such conduct creates a situation which endangers the
physi cal or mental health of the person punished or causes bodily harm or death.

Particul ar probl enms have been raised with regard to the possibility of
defining domestic violence in the relationship between spouses. On this point,
case law for many years took a very retrograde position, recognizing the
husband's jus corrigendi over his wife. It then gradually caught up with the
times, particularly in the light of the second paragraph of article 29 of the
Constitution, according to which nmarriage is based on the noral and | ega
equal ity of husband and wife, within the limts laid down by the |aw for
ensuring famly unity.

It now seens clear that the principle of use/abuse of nmeans of correction,
the essential elenent of the crine provided for in article 571 of the Pena
Code, cannot be applied between spouses, since their rights and obligations are
based on absol ute reciprocity.

In the area of enploynent and the protection of working nothers, nention
shoul d be made of:

- The judgenent of the |abour section of the Court of Cassation of
27 March 1991, which upheld the principle whereby the fact that a gi ven syndrone
(premenstrual syndronme, in this specific case) periodically renders a worker
tenmporarily unable to work, being linked to a recurrent physiol ogical event,
does not preclude that syndrome from being considered a real illness (with the
guarantees deriving therefron), rather than a partial inability to work, which
woul d entitle the other party to effect an equival ent reduction in the
correspondi ng remunerati on;

- The | abour section's judgenent of 16 April 1991, which stated that the
hiring of a woman worker who is pregnant is not invalidated by the fact that she
was hired to perform dangerous work (which is prohibited during pregnancy),
since, during the period of the contract, the work for which she was hired (if
prohi bited by |aw) must be replaced by other work; in such cases, the mandatory
peri od of prohibition nmust be extended.

As for cohabitation, we see a confirmation of the trend (inportant for the
status of wonmen, who are usually in the weaker position in such cases) which
began with the application of the ruling of the Constitutional Court on the
right of the cohabitee to take over the | ease of a tenant who has ended
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cohabi tation, when there is a natural child. This right is considered to exist
even when cohabitation began during the rental period and without the |landlord s
know edge.

Lastly, it should be noted that article 91 of the new Code of Crim nal
Procedure, which entered into force on 24 Cctober 1989, provides for the
participation in | egal proceedings, with the same rights as the injured party,
of associ ations whose institutional purposes include the protection of genera
interests; wonmen's groups can be considered to fall within this category.
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Article 3

DEVELOPMENT AND ADVANCEMENT OF WOMVEN

Article 3

States Parties shall take in all fields, in particular in the political,
soci al, economic and cultural fields, all appropriate neasures, including
legislation, to ensure the full devel opnent and advancenent of wonen, for the
pur pose of guaranteeing themthe exercise and enjoynment of human rights and
fundanmental freedonms on a basis of equality with nen.

Since the previous report, there have been a nunmber of innovations,
including the creation in the Ofice of the Prine Mnister, through a | aw
adopted by Parlianment on 22 June 1990, of the National Conmm ssion for the
Achi evenent of Equality between Men and Wonen, thereby inplenmenting article 21
paragraph 2, of Act No. 400 of 31 August 1988.

While remaining a direct offshoot of the Ofice of the Prine Mnister as a
necessary support structure for activities to achieve gender equality and ensure
equal ity of opportunity for men and wonen, the Conm ssion has existed
autononmously in the three years since its creation

It is made up of 29 wonen representing wonen's groups, political parties,
trade uni ons, enployers' organi zations and wonen's cooperatives, as well as four
wonen chosen for their contributions to science, literature and social issues.

The Conmi ssion is also able to draw on five experts, as well as its own
consul tants.

The President of the Commi ssion is appointed fromanong its nmenbers by the
Prime Mnister.

The Conm ssion has a considerabl e range of tasks; these are defined in
article 2 of the law, which stipulates the follow ng:

1. The Conm ssion shall provide the Prime Mnister with the necessary
support for activities to achieve gender equality and ensure equality of
opportunity between men and wonen

2. The Conm ssion shall study and draft the anendnents needed to bring
legislation into line with the objective of gender equality, suggest initiatives
needed to ensure equality of opportunity between nmen and wormen, and assist the
Prime Mnister in coordinating the national and |ocal governnent bodi es which
have to inplement national and local initiatives and projects for the sane
pur poses.

3. In pursuing its objectives and by reference to the activities of
bodi es, including international bodies, concerned with problens of equality, the
Conmi ssi on shal | :
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(a) Formulate proposals for the coordination of social, econonmc and
political policies, in order to achieve equality of rights and opportunities
bet ween nen and wonen;

(b) Formulate proposals for the coordination of equality initiatives
adopted by the State adm nistration and public bodies, as well as the
coordination of initiatives taken by the region and district councils, while
respecting their autonony;

(c) Conduct, or have conducted by others, surveys, studies and research on
the practical progress made towards equality between the sexes, by comparison
with constitutional nornms, nornms of ordinary |aw and European Comunity and
i nternational norns;

(d) Bring to the attention of the Prine Mnister any initiatives that need
to be taken, in the context of the inplenentation of the Governnent's programre
and institutional policy, to regulate matters of gender equality or to bring
legislation into line with this principle;

(e) Provide to the central office for the coordination of the Government's
legislative initiatives and regulatory activities, in the Ofice of the Prine
M nister, any information, docunentation or technical data useful for drafting
| egi slation aimed at achieving gender equality in the context of the
i mpl ement ation of the Governnent's programme and institutional policy;

(f) Draw attention, in periodic reports to the Prine Mnister on the
various |legislative areas, to any |l egislative inconsistencies in applying the
princi ple of gender equality, and suggest any changes that it considers
appropri at e;

(g) Bring to the attention of the Prine Mnister any initiatives needed to
nake the organization of the public adm nistration consistent with gender
equal ity and, in general, to achieve genuine equality in the public
adm nistration, taking into account the content of paragraph 4 bel ow;

(h) Describe, in periodic reports to the Prime Mnister, the progress nade
in achi eving gender equality in the various sectors covered, indicating for each
sector any initiatives that it considers appropriate;

(i) Pronmote, carry out and request the inplenentation of initiatives to
encourage the active participation of wonen in public, social and economc life;

(1) Gather and dissenminate information on the progress achieved in the
area of gender equality and on any |egislation of particular inportance for
wonen, using such nmedia as the press, radio and tel evision and pronoting
enhanced use of both public and private sources;

(m Wen a representative of the Commission is called for, submt names to
the Prime Mnister for the appoi ntnent of representatives to participate in
international, national and |ocal organizations concerned with gender equality.
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4. The Conmi ssion's sphere of conpetence shall not extend to gender

equality in access to enploynent or in the workpl ace.

The establishment of the Equality Conmmi ssion in accordance with the new
| egi sl ati on was schedul ed for Cctober 1990.

Oiginally established by Prime Mnister's Decree of 12 June 1984, the
Nati onal Comm ssion for the Achievenent of Equality between Men and Wnen was
expressly envisaged, in article 21, paragraph 2, of Act No. 400 of
23 August 1988 on the organi zation of the Ofice of the Prime Mnister, as a
support structure for the Ofice with regard to wonen's issues in general and
t he achi evement of equality in particular. Details of the conposition and tasks
of the Commi ssion are to be found in Act No. 164 of 22 June 1990. Pursuant to
that Act, the present Conmission was set up by Prine Mnister's Decree of
7 March 1991 and consists of 29 menbers representing the de facto situation of
wonmen in Italian politics, associations, trade unions and cultural life.

Si nce February 1989, the Conm ssion has been presided over by Tina Ansel m,
a nenber of the Chanber of Deputies. The following is a brief overviewof its
nost inmportant initiatives during this period:

The Conm ssion has worked closely with its counterparts at the
i nternational and European Conmunity | evels.

At the United Nations, the recommendation for the establishment of
institutions to pronote equality was nade on the occasion of Internationa
Wnen's Year (1975) and reiterated at the world conference which nmarked the end
of the United Nations Decade for Wnen (1985). It was during that Decade that
the Convention on the Elimnation of Al Forns of Discrimnation against Wnen
(1979) was adopted. In 1989, the Conmmi ssion produced an extensive report to the
United Nations on the inplenentation of the Convention in Italy, updating it
periodically over the foll owi ng years

The tenth anni versary of the Convention was al so celebrated in 1989, in the
presence of the highest authorities of the State, in the Auletta of the
Parliament buil ding (18 Decenber).

Tina Anselm, an active participant in the work of the United Nations
Conmmi ssion on the Status of Wnen, has followed the inplenentation of the
Convention at the international |evel

In the European Comunity, the National Comnmi ssion represents Italy on the
Advi sory Committee on Equal Qpportunities for Wwnen and Men, and has been
i nvol ved in the devel opnent of community programes and initiatives in this
ar ea.

The Conmi ssion was particularly active during Italy's Presidency of the
Eur opean Comunity (Jul y-Decenber 1990), when the Equal Opportunities for Wnen
and Men: Third Medium Term Comuni ty Action Programe was drawn up.

Italy further contributed by organi zing the conference "1993:
Qpportunities and Ri sks for European Wnen" (Rone, Novenber 1990), at which nmany

l.o..
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m ni sters and representatives of the equality comm ssions of the 12 nenber
countries nade statenents.

The Conmission is also directly responsible for inplenenting the programes
of the RIS network, which seeks to pronote appropriate, innovative vocationa
training initiatives for women at the community level, and particularly for the
National Organization for Wnen (NOWN programe, which becane operational after
t he adoption of the Third Action Progranmme nentioned above.

In the context of these vocational training activities, a sem nar was
organi zed, by agreenent with the Conm ssion of the European Comunity, on the
theme: "Wonmen's training needs: new intervention strategi es and European
i ntegration" (Rone, Septenber 1989).

At the national level, training programmes for wonen were the subject of
two semnars held in Verona in February 1991 and in Rone in June 1991

There have al so been various neetings with foreign personalities and
wonmen' s groups working on problens of equality in their own countries. One such
neeting was that between the President of the Comnm ssion and del egati ons of
wonmen trade unionists fromlLatin Arerica (April 1989).

On the occasion of the admnistrative elections in May 1990, two neetings
were held with the | eaders of all political parties to request greater
representation of wonen on party lists and assess the results. The follow ng
shoul d al so be not ed:

- A neeting with party | eaders, the Chairman and Director-Ceneral of RA
and the Chairman of the Parliamentary RAl Oversight Conmmi ssion, to
pronote wonmen candi dates for the April 1992 el ections and request
greater coverage of wonen's issues in radio and tel evision news
programes during the el ection canpaign (29 January 1992);

- The "Vote for Wnen" advertising canmpaign for the April 1992
parlianmentary el ections;

- The docunment adopted in plenary neeting on 30 April 1992 and
publicized in the press, calling for adequate representation of wonen
in the bureaux of parlianentary conmmi ssions, councils and conmmttees
and in all senior institutions;

- The docunent, sent to the Prime Mnister, requesting guarantees of
adequate representati on of wonen in econom c public sector managenent
posts (plenary neeting of 20 Decenber 1991);

- The recomendation to local authorities to incorporate equa
opportunity policy into provincial and district council statutes;

- The "I nmages of Wonen" initiative (beginning in Cctober 1990).

In addition to the establishnment of the Commi ssion, another nmeasure to
ensure the devel opnent and advancenent of women was the creation of the Nationa

/...
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Committee for the inplenentation of the principles of equal treatnent and

equal ity of opportunity between nmale and fermal e workers. The Commttee's
purpose is to pronote the eradication of discrimnation based on sex and of any
ot her obstacle which has the practical effect of limting wonen's equality in
access to enploynment and in the workpl ace.

The conposition of the Commttee is described in article 5 (2) of the | aw
of 10 April 1991, which mentions the nenbers who have the right to vote. They
are: the Mnister of Labour and Social Security and, as del egated by him an
under-secretary of State who acts as Chairnman. The other nenbers are as
follows: five persons designated by the nost representative trade union
confederations; five others designated by the enpl oyers' confederations nost
representative of the various econom c sectors at the national |evel; one person
desi gnat ed, by nutual agreenent, by the associations for the representation
assi stance and protection of the cooperative novenment which are nost
representative at the national level; 11 nmenbers designated by the associations
and nmovenents for equality and equal opportunity in enploynment which are nost
representative at the national level, and the equality adviser fromthe Centra
Enpl oynment Commi ssi on.

The initiatives of both the National Conmi ssion and the Conmmittee, whose
creation is envisaged in the Act on affirmative action, may involve activities
whi ch cone under the heading of affirmative action

Progress is a gl obal phenonenon of which |egislative changes are only one
aspect. At the tinme of the fall of the Fascist regine, Italy was an essentially
rural country: 49 per cent of the population worked in agriculture. Nowadays,
12 per cent still work in the agricultural sector, while the najority of people
in enployment work in industry and services.

During the 1950s in Italy, considerable nunbers of men mgrated to the
cities to work. This resulted in the fem nization of agriculture as wonen
stayed in the villages to run agricultural enterprises. |In recent years, there
has at |ong | ast been an expansion of cooperatives. Wnen's participation in
cooperatives is unlimted and even incl udes | eadership positions.

Italian |l egislation has prohibited dism ssal on grounds of marriage or
maternity, while expanding access to all occupations (the fact that wonmen have
recently begun to occupy top civil service and diplonmatic posts is due solely to
career devel opnent nechanisns). Act No. 903 on equality in enploynment was
promul gated in 1977. The Chanber of Deputies is currently discussing bills for
t he advancenment of wonmen entrepreneurs and the enhancenent of their professiona
skills. The Government nmade the necessary financial provision for this inits
| at est budget. Funding has al so been set aside for bills to introduce
conpensation for housew ves who suffer accidents in the home and al so to give
thementitlenment to a pension.
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Regardi ng the enpl oynent situation for wonen

Workers currently in enploynent in the Mezzogi orno
(south) of Italy

(Yearly averages, | STAT data)

Wnen Tot a
1988 7 113 21 103
1989 7 153 21 004

Unenpl oyed workers in the Mezzogi orno
(Yearly averages, |STAT data)

VWnen Tot al
1988 871 1 644
1989 898 1 634

Unenpl oyed wor kers nati onw de
(Yearly averages, |STAT data)

VWnen Tot a
1988 1 645 2 885
1989 1 648 2 860

Jobs for wonen

The increasing supply of jobs for wonmen has been a constant trend in recent
years. The nunber of wonen entering the |abour market is al so increasing.

During the 1980s, the nunber of wonen in enploynent or seeking enpl oynent
i ncreased by about 1.5 mllion (out of a total of 8,815,000). In 1990, wonen
made up 37 per cent of the |abour force (ISTAT data).

I n January 1990:

Wonen in enpl oynent: 7,238, 000

Wonen seeking enploynent: 1,577,000 (as conpared with 1,158,000 nen)
(1 STAT data).
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Young peopl e seeking enpl oynent for the first tine:
Wnen: 665, 000
Men: 629, 000
Adul ts wi thout professional qualifications seeking enploynent:
Wnen: 665, 000
Men: 231, 000.

Wonmen account for 34.3 per cent of all persons in enploynent; the average
for Europe is 35 per cent.

Enpl oynment of wonen by sector, as a percentage of all wonen in enpl oynent:

- tertiary sector: 67.9 per cent (men: 54.1 per cent); 1980 figure:
55.7 per cent;

- i ndustry: 23.3 per cent (nmen: 37.6 per cent); 1980 figure:
28 per cent;

- agriculture: 8.8 per cent (men: 8.3 per cent); 1980 figure:
16. 3 per cent.

Many questions have been rai sed about the status of wonmen in the south of
the country. The situation nust be | ooked at in the broader context of the
overal|l problemof the Mezzogi orno. That people speak of "two Italys" shows the
seriousness of the problem

There are | aws, such as those on training and other contracts, which
provide for preferential action to be taken for women in the south, who
currently account for the mapjority of unenployed wonen in Italy. Young wonen
al so need to receive guidance on their choice of training.

There is a high rate of unenpl oynent anong wonmen who have a di pl oma or
university degree, and there is a national shortfall of 100,000 heal th workers.
There are contradictions that need to be overcone, but there is also cultura
resi stance.

I LO Convention No. 156 of 1981 has yet to be ratified by Italy, the

priority being to harnonize |egislation anong the 12 countries of the European
Comuni ty.
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Article 4

TEMPORARY SPECI AL MEASURES AND PROTECTI ON OF MATERNI TY

Article 4

1. Adoption by States Parties of tenporary special neasures ained at
accel erating de facto equality between nen and wonen shall not be consi dered
discrimnation as defined in the present Convention, but shall in no way entai
as a consequence the maintenance of unequal or separate standards; these
measures shall be discontinued when the objectives of equality of opportunity
and treatnment have been achieved.

2. Adoption by States Parties of special measures, including those

nmeasures contained in the present Convention, ainmed at protecting maternity
shal | not be considered discrimnatory.

4.1 Tenporary neasures?

The National Comm ssion for the Achi evenment of Equality between Men and
Worren has taken a nunber of positive steps that fall within the category of
"tenporary special measures” referred to in this article, for exanple:

- The "Vote for Whnen" advertising canpaign for the June 1989 el ections
to the European Parli anent.

- Two neetings with the | eaders of all political parties during the
May 1990 administrative elections, to request greater representation
of wonen on lists of candidates and to assess the results.

- Meetings with party | eaders, the Chairman and Director-Ceneral of RA
and the Chairman of the Parliamentary RAl Oversight Conm ssion, to
pronote wonen candi dates for the April 1992 el ections and request
greater coverage of wonen's issues in radio and tel evision news
programes during the el ection canpaign (29 January 1992).

- The "Vote for Wnen" advertising canmpaign for the April 1992
parlianmentary el ections.

- The docunent adopted in plenary neeting on 30 April 1992 and
publicized in the press, calling for adequate representation of wonen
in the bureaux of parlianentary conmi ssions, councils and commttees
and in senior institutions.

- The request to the Prine Mnister for guarantees of adequate
representati on of wonen in econom ¢ and public sector nmanagenent posts
(pl enary neeting of 20 Decenber 1991).

! In this connection, see also the commentary on article 11
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- The recomendation to |ocal authorities to incorporate equa
opportunity policy into provincial and district council statutes.

- The "I nages of Wonen" initiative (beginning in Cctober 1990).

During the 1992 el ection canpaign in which the Nati onal Comm ssion used the
sl ogan "nore votes for wonen, nore value to politics", an application by one
candi date to have the canpai gn discontinued, because it violated the principle
of equality anong citizens, stipulated in article 3 of the Constitution, was
rejected on 29 March 1992 by the Ancona justice of the peace, to whomthe
application had been addressed, on the grounds that there was "a very specific
public interest in pronoting any initiative designed not only to encourage
wonen's participation in electoral contests but also to elimnate all de facto
obstacles, including the difficulty of raising the awareness of the el ectorate,
and to encourage the effective presence of wonen at all institutional |evels,
starting with Parlianment, the highest expression of the people's wll "

Al'so on this issue, two inportant laws on affirmative action in the field
of enpl oynment should be noted: Act No. 125 of 10 April 1991, nentioned above,
and Act No. 215 of 25 February 1992, which envisages affirmative action for
Wworren entr epreneurs.

4,2 Measures to protect maternity

Two pieces of |egislation should be nmentioned in connection with the
protection of maternity, namely, Act No. 546 of 29 Decenber 1987 concerning the
maternity all owance for self-enpl oyed wonren, and Act No. 379 of 11 Decenber 1990
concerning the maternity all owance for wonen in professional and skilled
occupations, which stipulates the paynent of an all owance cal cul ated at
80 per cent of five twelfths of the earned i ncone declared to tax authorities by
a wonan engaged in a professional occupation during the second year preceding
that in which the application is made (articles 1 and 2). The allowance is paid
even in cases of adoption or foster placenent, or in the event of a mscarriage
or therapeutic abortion occurring after the third month of pregnancy.

In the latter case, the allowance is equal to 80 per cent of the nonthly
i ncome or remuneration

Framework Law No. 104 of 5 February 1992 concerns the social integration
and rights of disabled persons and assi stance to such persons and contains a
nunber of provisions benefiting the working nother or working father of a
di sabl ed person. These include extension of the period of optional |eave from
work to up to three years, on condition that the child is not hospitalized on a
full-time basis in a specialized institution; alternatively, the parent may take
two hours' paid | eave per day until the child's third birthday. Oher benefits
envi saged by the law include three days' |eave per nonth for either parent and
the parent's right to choose, whenever possible, the workplace closest to his or
her place of residence and the right not to be transferred to another workpl ace
wi t hout his or her consent.

Al'so in connection with the protection of maternity, Trentino-Ato Adige
Regi onal Law No. 4 of 1992, adopted by the region on 15 April 1992 and approved

l...
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by the Council of Mnisters on 19 May 1992, nakes provision for integrated
wel fare neasures, including:

(a) Paynment of a one-tinme allowance on the birth of a child to nothers who
are not entitled to the social security paynents provided for the same purpose;

(b) Paynment to a parent of a child allowance fromthe age of four nonths
until the child's first birthday when the parent is caring for the child and is
not in full-time enploynent or self-enploynent;

(c) Paynment of a famly all owance to suppl enent the househol d al |l owance
pursuant to Act No. 153 of 13 May 1988;

(d) Paynment of an allowance to self-enployed workers, donestic hel ps and
housewi ves for any illness-related stay in hospital

(e) Various types of insurance agai nst househol d acci dents.
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Article 5

STATE ACTI ON TO OVERCOMVE DI SCRI M NATORY
CULTURAL PATTERNS AFFECTI NG WOVEN

Article 5
States Parties shall take all appropriate neasures:

(a) To modify the social and cultural patterns of conduct of nmen and
worren, with a view to achieving the elimnation of prejudices and customary and
all other practices which are based on the idea of the inferiority or the
superiority of either of the sexes or on stereotyped roles for men and wonen;

(b) To ensure that famly education includes a proper understandi ng of
maternity as a social function and the recognition of the common responsibility
of nen and wonen in the upbringing and devel opnment of their children, it being
understood that the interest of the children is the prinordial consideration in
all cases.

The Nati onal Commi ssion for the Achievenent of Equality between Men and
Wnen has made great efforts to nodify the social and cultural patterns of
conduct of men and wonmen. These efforts are a continuation of those described
in the initial report.

Together with the affirmative action taken in the political sphere
(referred to in the introduction and under articles 3 and 4), the inportance of
the survey conducted, with the help of the "l mges of Wnen" information
service, into the way in which women are portrayed in the mass nedi a shoul d be
hi ghli ghted. This survey was carried out in the belief that the nedia play an
inmportant role in constructing and reproducing a referential cultural nodel for
the roles of nmen and women. It energed fromthe survey that many wonen rej ect
the i mage of women conveyed by the nedia, and the letters received by the
Commi ssion clearly indicated a desire to see the usual nessages changed.

On the sanme issue, two inportant initiatives should be nentioned:
1. The publication of Wonen in the Media by the "I nmages of Wnen"

i nformati on service, containing conplaints, an anal yses and research on the
cultural patters which are being observed.

2. The introduction of a best and worst prize for the image whi ch women
find nost distasteful and the image which earns the highest fenmal e approva
rating.

Lastly, it should be noted that the purpose of the "Inmages of Wmen"
information service is to establish a direct |ine of communicati on between the
National Comm ssion and the "real world" that will make it possible to express
opinions and institute a dialogue with wonen in order to identify and agree on
courses of action and proposals that can actually be inpl emented.
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Article 6

SUPPRESSI ON OF TRAFFI C I N WOVEN AND EXPLO TATI ON OF
PROSTI TUTI ON OF WOVEN

Article 6

States Parties shall take all appropriate nmeasures, including |egislation,
to suppress all forns of traffic in wonen and exploitation of prostitution of
wonen.

During the first nine nonths of 1981, 1,252 offences were recorded and
1,456 individuals were reported for exploitation or encouragenent of
prostitution.

National statistics for 1990 show a decline conpared with previous years in
the total nunber of reported of fences involving physical and sexual violence
agai nst wonen.

Neverthel ess, the national press has frequently devoted extensive coverage
to situations of unbelievable violence, underscoring the existence of
consi derabl e and not unjustified alarm anong vast sectors of public opinion
aggravated by the feeling that the preventive systens currently in place are
i nadequat e.

The probl em cannot be ascribed to any one aspect of our social life. The
roots of this contenporary nalaise are to be found in all the psychol ogi cal and
material elenents at work in the evolution of post-industrial society.

In any event, the problemof violence against wonmen is far nore serious and
conpl ex than national statistics suggest. Everyone knows that these statistics
are based purely on data drawn from conplaints | odged with or investigations
conducted by the police. The inpact of female inmmgration on prostitution can
al so be gauged from such investigations.

Publ i shed data, therefore, give an inconplete picture of the problem since
nmany cases are not reported owing to a reluctance to cone forward, fear of
retaliation and intimdation, or ignorance on the part of victinms and those
close to them

Probl ems of anti-social behaviour towards wonen are not restricted to
sexual abuse; they include a far longer |ist of behaviour patterns ranging from
physi cal violence (beatings) to psychol ogical violence (intimnmdation).

The M nistry of the Interior and, particularly, the police authorities,
have taken action on this issue on several occasions by sending numerous
circulars to local police stations, drawing attention to the problem and urging
themto conduct a thorough canpai gn of prevention and nonitoring in their area,
and also instructing themto conply with the proper procedures when intervening
in specific cases.
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As part of these preventive efforts, prefects have been asked to place on
t he agenda of the periodic neetings of the provincial commttees for public
order and safety, made up of representatives of the relevant bodi es and
departnents, consideration of a comon intervention policy for all sectors
i nvol ved with judicial protection, social and health assistance and public
education, with a view to raising the awareness of both the start of such
sectors and potential victins.

Action nust be directed prinmarily towards renedying situations, already
known to the local authorities, in which there are recurrent breaches of the | aw
involving incitenent to prostitution or social delinquency.

The enphasis has therefore been on taking decisive action agai nst
i ndividuals with crimnal records who establish thensel ves anong socially
di sadvant aged groups where they encourage the exploitation of wonen.

At the sane time, no opportunity has been missed to publicize the need to
bring any incident of violence towards or harassnent of physically and socially
weaker individuals to the attention of the conpetent authorities.

In addition, the first Anti-Violence Centre in southern Italy was opened in
Rorme on 14 March 1992. It is run by a wonen's association fromthe offices of
the provincial administration, with funding fromthe province and the district
counci | .

As early as 1988, the Department of Public Safety distributed a circular
calling for the establishment of special offices in the adm nistrative divisions
of central police stations, |inked by tel ephone to the energency services
nunber (113), to handl e conplaints and interventions in cases of violence
agai nst wonen.

To achi eve effective harnoni zation in matters of intervention, fenmale staff
or staff trained in dealing with such issues had to be assigned to this specia
servi ce.

M ndful of the delicate nature of cases subject to this kind of special
investigation, it was decided to insist that the special offices should have a
separate waiting roomfromthe one used by menbers of the public reporting other
of f ences.

The nost recent initiatives include the distribution of a booklet produced
by the Central Crimnal Investigation Departnent, which contains a special
chapter offering suggestions on how to defend onesel f agai nst possible attack by
strangers.

To follow up these measures, the Mnister of the Interior issued a circular
on 14 Novenber 1988 and again on 4 July 1989 on neasures to prevent the
abandonnent of el derly persons, wonen and minors. The circular stipulated that
t he energency services nunmber 113 woul d be nade pernanently avail able for
assisting elderly persons in case of need. Pursuant to this circular, the
Department of Public Safety, mindful of the newrole of the police in this
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regard, issued rules for preventing and conbating sexual violence, abuse and
ill-treatment of women and minors and abandonnent of el derly persons.

In addition, new admi nistrative instructions were issued to police
departnents ordering themto step up their efforts to prosecute the offences
referred to in resolution 1983/30 of the Econonmic and Social Council of the
Uni ted Nations.

As a result of operations carried out by the bodies responsible for
ensuring public safety, 1,061 cases of exploitation and encouragenent of
prostitution were uncovered and puni shed in 1989, 1,192 in 1990 and 1,252 in
1991.

The nunber of ferale police officers, whose tasks include inplenenting the
obj ectives of the above-mentioned resolution, has recently increased and
currently stands at approximately 7, 600.

Measur es have al so been taken to increase the thoroughness and success rate
of searches for m ssing persons, above all minors, who have arbitrarily escaped
fromthe authority of their parents by |eaving home. These neasures are part of
ongoi ng cooperation with the International Cimnal Police O ganization
(I'nterpol), while work has reached an advanced stage on a conpl ex, conputerized
programe which will make it easier to nmonitor the problem and keep track of the
resulting initiatives, including preventive neasures.

Statistical data

To make it easier to consult the attached tables, we are providing a
summary, by region, of the 1989 and 1990 statistics on violent crinmes against
wonen.

Since the closure of brothels in Italy, the Italian Centres for the
Protection of Women (C.1.D.D.) have been working with the Government to assist
prostitutes who have decided to change their way of life, principally by
providing themw th accommodati on and work opportunities.

Wth regard to the incidence of Acquired | nmunodeficiency Syndronme (Al DS)
anong prostitutes, as a result of extensive public information canpaigns there
has been a levelling off in high risk categories but an increase in transm ssion
anmong het erosexual s, mainly because of fenale drug addicts who prostitute
thensel ves in order to obtain drugs and who seem | ess anenable to appeals to
take the proper precautions.
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I NDI VI DUALS REPORTED, | NVESTI GATED AND ARRESTED FOR RAPE

Regi on 1989 1990

Val | e d' Aost a 1 1
Pi ednont 83 50
Lonbar dy 84 78
Trentino-Alto Adige 21 12
Venet o 39 29
Friuli-Venezia Gulia 21 8
Liguria 20 20
Em | i a Romagna 39 47
Tuscany 41 31
Unbri a 2 8
Mar che 22 7
Latium 85 77
Abruzzi 16 12
Canpani a 75 84
Mol i se 7 -
Basilicata 11 10
Pugli a 39 51
Cal abri a 57 26
Sicily 132 76
Sar di ni a 35 22

TOTAL 830 649
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I NDI VI DUALS REPORTED, | NVESTI GATED AND ARRESTED
FOR | NDECENT ASSAULT

Regi on 1989 1990

Val |l e d' Aost a 3 4
Pi ednont 80 43
Lonbar dy 97 63
Trentino-Alto Adige 8 7
Venet o 48 32
Friuli-Venezia Gulia 24 16
Liguria 32 26
Em | i a Romagna 39 47
Tuscany 59 38
Unbri a 8 5
Mar che 27 17
Latium 54 40
Abruzzi 17 15
Canpani a 73 63
Mol i se 6 4
Basilicata 2 8
Pugli a 51 32
Cal abri a 35 26
Sicily 95 47
Sar di ni a 41 19
TOTAL 817 547
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STATISTICAL UNIT OF THE M NI STRY OF THE | NTERI OR
I NDI VI DUALS REPORTED/ | NVESTI GATED/ ARRESTED FOR RAPE I N 1990
TRENTI NO
L OVBARDY 78 | ALTO ADI GE 12
Pl EDMONT 50 | Ber ganmo 7 | Bol zano 6 | VENETO 29
VALLE Al essandria 5 |Brescia 15| Trento 6 | Bel I uno 3| ERIULI - VENEZI A
D ACSTA Ast i 1| Cono Padua 3 LG ULIA 8
Aost a Cuneo 6 | Crenpna Rovi go 2| Gorizia 2
Novar a 8 | Mant ua 1 Trevi so 2 | Pordenone -
Turin 19 | Ml an 29 Veni ce 7| Trieste 6
Vercel l'i 11 | Pavi a 14 Ver ona 9 | Udi ne -
Sondri o - Vi cenza 3
Var ese 4
EM LI A
ROVAGNA 47
LI GURI A 20 | Bol ogna 9
Genoa 12 La Spezia Ferrara 4
| nperi a 3 Savona Forl i 1
TUSCANY 31 | Modena 11
Arezzo 2 | Parma 4
Fl orence 12 | Pi acenza 1
Grosseto 1 | Ravenna 14
Li vor no 2 | Reggio Emlia 3
Lucca 2 | UMBRI A 8 | MARCHE
Mass Carr. 5 | Perugia 2 | Ancona
Pi sa 1| Terni 6 | Ascoli P.
Pi stoi a 2 Macer at e 2
Si ena 4 Pesar o 2
LATI UM 77 | ABRUZZI 12
Fr osi none 9 | Chieti 3
Lati na 11 | L' Aquil a 6
Rieti - | Pescara 1
Rone 55 | Teranmo 2
Vi terbo 2
SARDI NI A CAMPANI A 84 | MOLI SE -
Cagliari Avel |'i no 6 | Canpobasso -
Nuor o Benevent o I sernia -
Ori stano Caserta 24
Sassari Napl es 39
Sal erno 13
BASI LI CATA 10 | PUGLI A 51
Mat er a 4 | Bari 20
Pot enza 6 | Brindi si 6
CALABRI A 26 Foggi a 6
Cat anzar o 15 Re?gi [} Lecce 15
Cosenza 3 Calabria 8 Tar anto 4
SICILY 76
Agrigento 5 Pal ernp 17
Caltani setta 6 Ragusa 1 NORTHERN | TALY 245
Cat ani a 16 Syracuse CENTRAL | TALY 135
Enna 4  Trapani 17 SOUTHERN | TALY 269
Messi na 7 TOTAL 649
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STATISTICAL UNIT OF THE M NI STRY OF THE | NTERI OR
I NDI VI DUALS REPORTED/ | NVESTI GATED/ ARRESTED FOR RAPE I N 1989
TRENTI NO
L OVBARDY 84 | ALTO ADI GE 21
PI EDMONT 83 | Berganmo 18 | Bol zano 16 | VENETO 39
VALLE Al essandria 14 | Brescia 12 | Trento 5 | Bel I uno - | ERIULI - VENEZI A
D ACSTA 1| Asti 10 | Cono 4 Padua 6 LG ULIA 21
Aost a 1 | Cuneo 4 | Crenpna 3 Rovi go - | Gorizia 3
Novar a 8 | Mant ua 5 Trevi so 4 | Pordenone 1
Turin 41 | Ml an 28 Veni ce 12 | Trieste 11
Vercel l'i 6 | Pavi a 2 Ver ona 12 | Udi ne 6
Sondri o 1 Vi cenza 5
Var ese 11
EM LI A
ROVAGNA 39
LI GURI A 20 | Bol ogna 7
Genoa 8 La Spezia 4 | Ferrara 5
| nperi a 1 Savona 7| Forli 4
TUSCANY 41 | Modena 8
Arezzo 7 | Parma 7
Fl orence 8 | Pi acenza 2
Grosseto 2 | Ravenna 6
Li vor no 6 | Reggio Emlia -
Lucca 1 | UMBRI A 8 | MARCHE 22
Mass Carr. 2 | Perugia 2 | Ancona 8
Pi sa 7 | Terni 6 | Ascoli P. 9
Pi stoi a 2 Macer at e 3
Si ena 6 Pesar o 2
LATI UM 85 | ABRUZZI 16
Fr osi none 10 | Chieti 4
Lati na 15 | L' Aqui l a 5
Rieti 5 | Pescara 4
Rone 55 | Teranmo 3
Vi terbo -
SARDINIA 35 CAMPANI A 75 | MOLI SE 7
Cagliari 15 Avel |'i no 6 | Canpobasso 4
Nuor o 2 Benevent o 5| Isernia 3
Ori stano 9 Caserta 11
Sassari 9 Napl es 27
Sal erno 26
BASI LI CATA 11 | PUGLI A 39
Mat er a 4 | Bari 8
Pot enza 7 | Brindi si 6
CALABRI A 57 Foggi a 16
Cat anzar o 25 Re(r;gi [} Lecce 3
Cosenza 12 calabria 20 Taranto 6
SICILY 132
Agrigento 9 Pal ernp 50
Caltani setta 9 Ragusa 6 NORTHERN | TALY . . . . . . . . . . . . . 308
Cat ani a 20 Syracuse 5 CENTRAL | TALY ey <
Enna 6 Trapani 20 SOUTHERN ITALY . . . . . . . . . . . . . 349
Messi na 7 TOTAL . . . . . . . . . ... .. . .. .. . . =830




CEDAW C/ | TA 2

Engl i sh
Page 62
STATISTICAL UNIT OF THE M NI STRY OF THE | NTERI OR
| NDI VI DUALS REPORTED/ | NVESTI GATED/ ARRESTED FOR | NDECENT ASSAULT IN 1990
TRENTI NO
L OVBARDY 63 | ALTO ADI GE 7
Pl EDMONT 43 | Ber ganmo 11 | Bol zano 4 | VENETO 32
VALLE Al essandria 3 |Brescia 9| Trento 3 | Bel luno 2| ERI ULl - VENEZI A
D ACSTA Ast i 3 | Como Padua G ULIA 16
Aost a Cuneo 6 | Crenpna Rovi go Cori zia 3
Novar a 8 | Mant ua 1 Trevi so 4 | Pordenone 1
Turin 21 | Mlan 24 Veni ce 10 | Trieste 5
Vercel l'i 2 | Pavi a Ver ona Udi ne 7
Sondri o 2 Vi cenza 3
Var ese 4
EM LI A
ROVAGNA 42
LI GURI A 26 | Bol ogna 8
Genoa 14 La Spezia Ferrara 2
| nperi a 4 Savona 3| Forli 4
TUSCANY 38 | Modena 8
Arezzo 1| Parma 8
Fl orence 16 | Pi acenza 2
Grosseto 1 | Ravenna 10
Li vor no 8 | Reggio Emlia -
Lucca 3 | UMBRI A 5 | MARCHE 17
Mass Carr. 3 | Perugia 2 | Ancona 8
Pi sa 1| Terni 3 | Ascoli P. 2
Pi stoi a - Macer at e -
Si ena 3 Pesar o 7
LATI UM 40 | ABRUZZI 15
Fr osi none 6 | Chieti 4
Lati na 3| L Aquila 3
Rieti - | Pescara 3
Rone 30 | Teranmo 5
Vi terbo 1
SARDI NI A CAMPANI A 63 | MOLI SE 4
Cagliari Avel |'i no Canpobasso 3
Nuor o Benevent o I sernia 1
Ori stano Caserta 11
Sassari Napl es 37
Sal erno 12
BASI LI CATA 8 | PUGLI A 32
Mat er a 1| Bari 11
Pot enza 7 | Brindi si 5
CALABRI A 26 Foggi a 2
Cat anzar o 9 Re?gi [} Lecce 2
Cosenza 6 Calabria 1 Tar anto 12
SICILY 47
Agrigento 3 Pal erno 13
Caltani setta 8 Ragusa 3 NORTHERN | TALY 233
Cat ani a 8 Syracuse - CENTRAL | TALY 119
Enna 1 Trapani 2 SOUTHERN | TALY 195
Messi na 9 TOTAL 547
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STATISTICAL UNIT OF THE M NI STRY OF THE | NTERI OR
| NDI VI DUALS REPORTED/ | NVESTI GATED/ ARRESTED FOR | NDECENT ASSAULT IN 1989
TRENTI NO
L OVBARDY 97 | ALTO ADI GE 8
Pl EDMONT 80 | Ber ganmo 11 | Bol zano 7 | VENETO 48
VALLE Al essandria 5 |Brescia 19 | Trento 1| Belluno 4| ERIULI - VENEZI A
D ACSTA 3 | Asti 10 | Cono 9 Padua 7 LG ULIA 24
Aost a 3 | Cuneo 6 | Crenpna 10 Rovi go 1] Gorizia 2
Novar a 6 | Mant ua 10 Trevi so 7 | Pordenone 6
Turin 49 | M| an 22 Veni ce 13 | Trieste 13
Vercel l'i 4 | Pavi a 2 Ver ona 4 | Udi ne 3
Sondri o - Vi cenza 12
Var ese 14
EM LI A
ROVAGNA 57
LI GURI A 32 | Bol ogna 15
Genoa 14 La Spezia 3 | Ferrara 6
| nperi a 6 Savona 91| Forli 11
TUSCANY 59 | Modena 9
Arezzo 9 | Parma 6
Fl orence 16 | Pi acenza 5
Grosseto 1 | Ravenna 3
Li vor no 5] Reggio Emlia 2
Lucca 13 | UMBRI A 8 | MARCHE 27
Mass Carr. 3 | Perugia 4 | Ancona 7
Pi sa 4 | Terni 4 | Ascoli P. 6
Pi stoi a 3 Macer at e
Si ena 5 Pesar o 12
LATI UM 54 | ABRUZZI 17
Fr osi none 6 | Chieti 5
Lati na 5L Aquila 7
Rieti 1| Pescara 3
Rone 39 | Terano 2
Vi terbo 3
SARDI NI A 41 CAMPANI A 73 | MOLI SE 6
Cagliari 17 Avel |'i no 3 | Canpobasso 4
Nuor o 3 Benevent o 4 | I'sernia 2
Ori stano 6 Caserta 9
Sassari 15 Napl es 41
Sal erno 16
BASI LI CATA 2 | PUGLI A 51
Mat er a - | Bari 18
Pot enza 2 | Brindi si 1
CALABRI A 35 Foggi a 14
Cat anzar o 13 Re?gi [} Lecce 5
Cosenza 10 Calabria 12 Tar ant o 13
SICILY 95
Agrigento 7 Pal erno 36
Caltani setta 8 Ragusa 15 NORTHERN | TALY . . . . . . . . . . . . . 349
Cat ani a 7 Syracuse 6 CENTRAL | TALY e 4
Enna - Trapani 9 SOUTHERN I TALY . . . . . . . . . . . . . 297
Messi na 7 TOTAL . . . . . o e
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Article 7

PARTI Cl PATION | N PUBLI C AND POLI TI CAL LI FE

Article 7

States Parties shall take all appropriate nmeasures to elimnate
di scrimnation agai nst wonen in the political and public life of the country
and, in particular, shall ensure to wonen, on equal ternms with men, the right:

(a) To vote in all elections and public referenda and to be eligible for
election to all publicly el ected bodies;

(b) To participate in the formul ati on of government policy and the
i npl enentati on thereof and to hold public office and performall public
functions at all levels of governnent;

(c) To participate in non-governnental organizations and associ ati ons
concerned with the public and political Iife of the country.

7.1 R ght to vote and stand for el ection*

During the period under review, the proportion of wonen anong Italy's
menbers of the European Parlianment rose to 10 per cent.

Before the administrative el ections, the National Comrission net with party
| eaders and managed to ensure the inclusion of many wonmen in lists of
candi dat es.

Al t hough wonen's presence remains marginal in political and institutiona
life and their representation in certain sectors, such as |ocal government, is
little nore than synbolic, remaining at a far from adequate 8 per cent, there
were sonme positive signs at the nost recent administrative el ections
(6 May 1990), with | arge nunbers of wonen candi dates on all sl ates.

However, there was no corresponding increase in the nunber of wonen
elected. While the increase in the nunber of wonen el ected to provincial
admi ni strations can be viewed as significant (from 172 in 1985 to 210
currently), the nunber of women regional councillors fell by 0.5 per cent.

The greater presence of wonen candidates and the increase in the nunber of
wonen el ected in provincial elections, which are based on a single list, can be
seen as an indication that parties are paying nore attention to the probl ens of
wonen's representation. In this sense, the neeting organized by the Nationa
Commission with party | eaders just before the el ections could be terned
benefi ci al

The decrease in the nunber of wonen elected in regional elections can be
attributed to the nore personalized nature of the voting, which entails tougher

* See al so introduction, annexes |l to |V.
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conpetition anmong candi dates and penal i zes wonmen because they are weaker
econom cal ly and socially.

G ven these still negligible results in the process of increasing wonen's
representation in | ocal government to appropriate |evels, the Nationa
Commi ssion intends to tackle the roots of the problemby drafting a proposal for
inclusion in the draft legislation on electoral and institutional reform

On the occasion of the 1992 general elections, the National Comm ssion
called a neeting with party | eaders, the Chairman and Director-Ceneral of RAl
and the Chairman of the Parlianentary RAI Oversight Commssion with a viewto
pronoti ng wonen candidates. It also pronoted the "Vote for Wnan" advertising
canpai gn. The el ections saw an increase in the proportion of wonen in the
Senate, from6.6 per cent to 9.8 per cent, and a decline in the Chanber of
Deputies, from12.8 per cent to 8.2 per cent.

7.2 Enploynent in the public admnistration

The M nistry of Finance publication Female Enploynent in the Public
Administration from1986 to 1991 is a useful tool offering a conplete overview
of this issue. It reveals an increase in the nunber of women enployed in the
public sector, particularly in teaching.

However, women are concentrated in the mddle and | ower grades. There are
only 19 wonen directors-general out of a total of 513 (but in 1986 there were
only 4).

No woman hol ds the rank of anbassador or prefect first class; the tota
nunmber of wonmen directors is 846 out of a total of 6,586.

The judiciary is a body of public officials enjoying special |egal status
as a result of the independence of the judiciary laid down by the Constitution
According to article 107 of the Constitution, judges are appointed follow ng a
public conpetitive exam nation and pronoted on the basis of conpetitive
exam nati ons organi zed by the Mnistry of Justice. However, pursuant to | aws
pronul gat ed between 1966 and 1979, certain types of pronotion are based not only
on seniority but also on the nunber of years served in a given post.

The principle that judges cannot be renoved fromoffice means that any
request to replace a judge nmust be submtted to the H gher Council of the
Judi ci ary, which evaluates the various candidates on the basis of seniority and
nerit.

Fol | owi ng what some viewed as an historic decision by the Mlitary Judicia
Council at its neeting on 6 October 1989, wonen were adnmitted to the conpetitive
exam nations for the mlitary judiciary. Pursuant to this decision, a
M nisterial Decree of 5 March 1990 announced a professional exam nation to fil
18 junior mlitary magistrates' posts, open to ordinary judges. One third of
the applications received were fromfenal e candi dat es.

The delay in applying Act No. 66 of 9 February 1963 (admitting wonen to al
public sector jobs, including the judiciary) reflects the slow process of
adapting the mlitary judicial systemto constitutional principles. This
process finally received a major boost in the 1980s as a result of Act No. 180
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of 7 May 1981 which, in making significant changes to the mlitary judicial

systemin peacetine, brought mlitary judges' |egal status and guarantees of
i ndependence into line with those of ordinary judges, and Act No. 561 of

30 Decenber 1988, which established a self-government body for the mlitary
judiciary, nodelled on the H gher Council of the ordinary judiciary.

General | y speaking, wormen judges in Italy do not experience probl ens
gai ni ng admi ssion to or advancing in their career. The Italian system of
recruitment by public conpetitive exanination and progressive advancenent
saf eguar ds against any formof discrimnation. |ndeed, the increasing
per cent age of successful wonen candidates in recent conpetitive exam nations
which reflects the significant rise in the nunber of femal e students attending
| aw school, neans that one can safely assunme that, in a few years fromnow, the
nunber of wonen judges will equal or possibly exceed the nunber of nen judges.

I n Novenber 1990, the Association of Italian Wnen Magi strates was founded.
It ains to represent all wonen judges and to provide a forum for discussing
their professional status and the specific nature of their role "between
equal ity and difference", as the Association's theme for its first nationa
congress so aptly put it.

The Association's initiatives include the study and el aborati on of
proposal s on problens of maternity | eave and ongoi ng professional training.

Data on the ordinary judiciary, updated to 24 February 1992, are attached.
The figures show a marked increase in the nunber of wonen in the judicial
pr of essi on.

By its judgenent No. 238 of 3-8 May 1990, the Constitutional Court ruled
that the question as to the constitutionality of article 3 of Act No. 27 of
19 February 1981 (neasures for judicial personnel) was unfounded. Under that
article, wonen judges on special maternity | eave could not receive the specia
al | onance provided for in the Act. The Court felt that, since the financia
treatnent of judges was subject to independent regul ations, the rul es adopted
for periods of maternity | eave could not be evaluated by reference to the
principle of equality (with other categories). Mreover, the issue has not been
taken up by the Court in the context of article 37 of the Constitution
(guar ant eed equal wages for workers and adequate protection of working nothers).

As regards fenmale | awers, it should be recalled that the right of wonen to
register with the Bar Association and to engage in the |egal profession was
established around 1920, but it was only after the Second Wrld War that a
significant nunber of wonen entered the profession; since then, their numbers
have increased steadily.

A study carried out in January 1990 on behal f of the Bar Association's
soci al security fund yielded sonme fairly inportant data, including gender-
di saggregated information

In 1981, the total nunber of registered | awers was 29,221, of whom 27, 169
were nen and 2,052 were wonen. |n 1988, these figures were 27,379 and 3,574
respectively out of a total of 30,952, with a percentage variation of
0.8 per cent for nmen and over 74 per cent for wonen.



TABLE 1.

(As at 24 February 1992)

MEMBERS CF THE JUD A ARY

SENCR PCSTS INMN STRY  HGER QONJ L CF THE JUD A ARY

Uncl as- Seni or
sified, Seconded to Seni or posts in Uncl as-
Serving in si ckness Qonsti - posts on ot her Seni or sified, Legal Secre- Menber -
offices of the and study tutional civic usage adni ni s- posts in el ective Mnistry office Research tariat ship
G ade Nunber judiciary | eave Qourt comm trations SEQT nandat e TOTAL (128) (8) office (2 (20) TOTAL  WOMEN
w M w M w M w M w M w M w M w M w M w M w M w M
First President of the
Qourt of Cassation 1 1 1 1
Public Prosecutor, Court
of Cassation or
equi val ent 3 3 3 3
Judges, Qourt of
Cassation, holding senior
director status or
qualified as senior
directors (ex 3rd grade) 108 1533 1 5 8 2 5 1 557 17 3 1 4 1 582
Judges, Qourt of
Cassat i on 586 125 1 498 5 2 5 7 1 643 4 25 2 3 1 8 1 686 129
Appeal s court judges 197 787 1 4 3 1 1 994 3 14 2 2 1 7 1023 201
and 7 661
Lower court judges 1013 1430 1 4 9 2 4 1 2 464 12 25 1 1 3 1 2507 1 033
serving 132 145 277 277 132
150
Juni or nagi strates not serving 420 367 1 789 789 421
TOTAL 8509 1837 5764 1 5 19 5 2 17 8 2 13 7728 19 81 8 6 6 20 7 868 1 916

L9 obed
ys 1 |6ug

¢N11 /O MVa3d
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It may be interesting to note the breakdown, by sex, of lawers in the
three regions of the North, Centre and South i sl ands:

1981 Nort h Centre Sout h
Men 10 587 6 864 11 828
Wonen 1 128 569 384
1988 Nort h Centre Sout h
Men 11 295 7 224 12 216
Wonen 1 940 911 762

Lastly, one remaining obstacle to equality was renoved by the Prine
M nister's Decree No. 138 of 4 March 1991 (regul ati on on new hei ght requirements
for adm ssion to courses |eading to appointnent as trainee rangers and officers
in the State Forest Rangers). This Decree, overriding the view of the Nationa
Conmi ssion for the Achi evement of Equality between Men and Winen that the
m ni mum hei ght requirenment for wonen seeking admi ssion to the courses should be
1.58 nmetres, set the limt at 1.60 nmetres (as against 1.65 netres for nmen) on
the grounds that this height is essential in order to be able to operate
efficiently in nountainous terrain.

Dat a concerning career positions at the level of administrative director in
the Mnistry of Foreign Affairs are given bel ow

Wnen are also entering the financial sector in nore substantial nunbers;
the figures for 1992 are given bel ow

7.3 Equal opportunity for nen and wonen in the public adm nistration

In the course of 1987, pursuant to the Mnisterial Decree of 25 July 1986
the conm tment made by the Governnent in the first interdepartnental agreenent
began to take shape when qualified individuals joined the Conm ssion to tackle
the issues of the status of wonen in public enploynment and equality of
opportunity. This historic devel opnent paved the way for the Mnisterial Decree
of 18 COctober 1988 which, as mentioned in the introduction, set up the third
section of the conmm ssion for nonitoring expenditure flows, with the functions
of a civil service nonitoring board.
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TABLE 2. WOVEN IN SENI OR POSTS I N THE STATE PCLI CE
Nurnber
G ade Wrmen of staff Percentage

Senior Director 3 182 1.6
Di rector 31 626 4.9
Princi pal Vice-Comm ssioner RE * 16 68 23.5
Deputy Princi pal Conm ssi oner 85 971 8.7
Di vi si onal Conmi ssi oner 61 195 31.2
Conmi ssi oner 262 718 36.4
Deputy Conmi ssi oner 96 302 31.7
Trai nee Conmi ssi oner 68 166 40.9

TOTAL 622 3 228 19. 26

* R E = grade scheduled for abolition.
Chi ef I nspector 126 951 13.2
Princi pal Inspector 1 1 463 0.1
| nspect or 128 1 580 8.1
Deputy I nspector 471 1 898 24. 8

TOTAL 726 5 892 12.3
Deput y/ Assi st ant 6 350 72 481 8.7

Health and Sanitation Oficers 50 213 23.4




TABLE 3.

M NI STRY OF THE | NTERI OR

DI STRI BUTI ON OF PERSONNEL BY AGE GROUP

(Ref erence year:

1991)

CAREER POSI TI ONS OF HI GHER ADM NI STRATI VE GRADES

Deputy Sub- Deput y
Sub- pref ect ur al Sub- pr ef ect prefectural Director of Prefectural Prefectural
Prefect 1st class Pref ect Sub- pr ef ect | nspect or R E. | nspect or Section Advi ser Advi ser
Age group No. No. No. No. No. No. No. No. No.
M W % M W % M W % M W % M W % M W % M W % M W % M W %
From15 to 20

21 to 25 4 2 2.5
26 to 30 1 1 0.6 44 67 36.5 72 106 76.7
31 to 35 1 9 4.4 53 74 41.9 65 81 48.0 16 25 17.6
36 to 40 40 20 24.7 54 105 70.3 73 74 48.5 21 18 12.8 5 2 3.0
41 to 45 46 6 17.4 55 17 29.7 31 14 19.9 12 9 6.9 1 1 0.6
46 to 50 3 5.2 6 1 5.1 54 12 22.1 33 4 15.2 4 2 2.6 3 2 1.6 2 2 1.3
51 to 55 5 8.7 33 1 24.8 68 8 25.5 36 6 17.3 2 40.0 6 2.6 1 0.3 1 0.3
56 to 60 16 28.0 45 32.8 53 2 18.4 19 7.8 2 40.0
61 to 65 33 57.8 50 36.4 47 1 16.1 12 4.9 1 20.0 1 0.3
66 to 70 1 0.7 1 0.3
71 to 75
76 to 79

57 100 135 2 100 269 29 100 195 47 100 5 100 96 130 100 143 160 100 135 169 100 97 135 100

TOTALS
57 137 298 242 5 226 303 304 232

0. obed
ys 1 |6ug

¢N11/OMVa3d
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TABLE 4. M NI STRY OF THE | NTERI OR
DI STRI BUTI ON OF PERSONNEL BY AGE GROUP
(Ref erence year: 1991)
CAREER POCSI TI ONS OF HI GHER ADM NI STRATI VE GRADES
Seni or Deputy Di vi si onal Section Deput y
Director- Account ancy Account ancy Account ancy Account ancy Account ancy Account ancy
Gener al Di rector Director Director Director Advi ser Advi ser
Age group No. No. No. No. No. No. No.
M W % M W % M W % M W % M W % M W % M W %
From15 to 20
21 to 25 1 0.5
26 to 30 28 34 22.0 67 65 66. 3
31 to 35 106 69 62.2 31 22 26.6
36 to 40 4 2.5 22 12 12.0 5 2 3.5
41 to 45 1 2.0 3 4 4.6 13 32 28.8 2 4 2.1 1 0.5
46 to 50 1 2.0 21 25 30.8 21 26 30.1 1 1 100.0
51 to 55 4 10 28.0 48 16 42.9 23 13 23.0 1 0.3
56 to 60 10 1 22.0 12 7 12.7 15 3 11.5 2 0.7
61 to 65 4 100.0 21 1 44.0 11 2 8.7 6 3.8 1 0.3 2 1.0
66 to 70 1 2.0 1 0.5
71 to 75 2.0 1 0.5
76 to 79 2.0 1 0.5
4 100 38 12 100 95 54 100 78 78 100 1 1 100 162 119 100 107 92 100
TOTALS 4 50 149 156 2 281 199
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TABLE 5. CAREER PCSI TI ONS AT ADM NI STRATI VE DI RECTOR LEVEL

(As at 1 January 1992)

In service as at

1 January
G ade or |evel Code Nunber of
staff Men Wbrren
Director-GCGeneral |level A A9DA
Director-Ceneral level B A9DB
Director-Ceneral level C A9DC 2 2
Seni or Director A9DO 9 8 3
Di rector A90E 18 11 9
| nspector General r.e. A9FA XXXX 2 4
Divisional director r.e. A9FB XXXX - -
STAFF OF THE | NSURANCE AND FI NANCI AL SECTOR
(approx. 360 from | ending and financial institutions)
Br eakdown of financial sector
per sonnel M wW TOTAL %

Di rect or 3 355 33 3 388 1.32
Senior officials 38 383 1 884 40 267 15.73
Seni or nmanagers 6 159 638 6 797 2.65
Manager s 9 347 1 270 10 617 4.15
O fice managers 28 719 7 238 35 957 14.01
Assi stant of fice managers 39 675 15 007 54 682 21. 36
Heads of department/section 25 668 14 820 40 488 15. 81
1st category enpl oyees 29 135 16 744 45 879 17.92
2nd category enpl oyees 5 451 1 292 6 743 2.63
Chief clerical officer 753 3 756 0. 30
Clerical officers 6 611 313 6 924 2.70
Speci al i zed workers 624 1 625 0. 24
Wor ker s 616 2 618 0.24
Ni ght wat chren 603 2 605 0. 24
O her auxiliary staff 1 102 590 1 692 0. 66

196 201 59 837 236 038 100. 00

TOTALS
76. 63 23. 37 100. 00

Source: Italia QOggi (24/25 May 1992).
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The third section is doubly inmportant, since it not only provides a
political and organi zational solution to the problens of the distribution and
bal ance of work within the comm ssion, but also deals with problens relating to
equal opportunity and to the enpl oynent situation in the Mezzogi orno.

The third section was given the follow ng functions:

- To acquire quantitative and qualitative data on the presence of wonen
in the various civil service sectors, and data on their correspondi ng
geogr aphi cal distribution, with a viewto preparing the report to
Parliament provided for in article 16 of Act No. 93 of 29 March 1983.

- To produce a summary and an anal ysis of equal opportunity in the
public adm nistration, with particular reference to nechanisns for
recrui tnment, access, career devel opment, pronotion and professiona
training and to problens relating to the organization of work and to
wor ki ng condi ti ons and envi ronment.

- To produce a summary and an anal ysis of the enploynent situation in
the Mezzogiorno, with particular reference to wonen's work and to
prof essional jobs in the expanded public sector, in order to put
forward specific proposals for the creation of new jobs and the
rationalization of others.

These functions were assigned later than those assigned to the civi
service nmonitoring board by the Mnisterial Decree of 25 July 1986 nentioned
above. Part of the comm ssion's work during 1988 was devoted to carrying out
these functions, ably assisted by the special inter-sectional group established
in March 1987.

As part of the programme of work for the period 1988-1990 al ready proposed
and approved by the nmonitoring board in plenary neeting, a nunber of priority
projects were formul ated which can be sumarized as foll ows:

1. A pilot survey into the distribution of civil service posts;

2. Verification of the establishnent of equal opportunity conmmttees in
the public administration, pursuant to the contractual agreenments for the period
1985-1987, in order to pronote and support the initiatives which those
conmittees are to carry out;

3. Verification of legislative nornms and/or forms of conduct that have a
discrimnatory effect on the full achi evenent of gender equality in the civi
service

4. Research to verify the allocation of positions of responsibility;

5. Exami nation of nenmber States' regulation of access to sectors affected
by the application of rulings of the European Court of Justice.
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In April 1988, pursuant to item 2, a review was undertaken of the progress
made in establishing equal opportunity comrittees in State adm nistration and
bodi es.

The af orenentioned review was followed in July 1988 by a directive,
addressed to State admi nistration and bodies by the Mnister for the G vi
Servi ce, which stressed the inportance of the equal opportunity conmttees, and
the corresponding activities provided for in the decrees inplenmenting the
contractual agreenents for the public sector, and which noted that equa
opportunity was an issue of international inportance and that, at the European
Comunity level in particular, information on the action taken by menber States
was requested by a special commttee established for that purpose.

It was considered that the Comm ssion's equal opportunity activities should
al so be nmentioned specifically in the report to Parlianment on the state of the
public adm nistration

Wth particular reference to the data given in the aforenmenti oned report
under the headi ng "absenteeisni, it was proposed that, in order to avoid putting
a negative interpretation on justified absences fromwork, a distinction should
be nmade between | eave of absence for social reasons (maternity leave, mlitary
service, etc.), |leave of absence for personal reasons (illness, spa treatnents,
etc.) and unjustified absences subject to | oss of remuneration

O her data required in the report (for instance, on training) should be
broken down by sex in order to identify any causes of discrimnation against
femal e staff.

Preparatory work on the distribution of civil service posts continued in
1988 with a view, inter alia, to identifying any discrimnation against female
staff in the allocation of specific tasks which constitute an inportant addition
to the normal functions of the job.

Lastly, on the basis of guidelines provided at the community | evel and in
uni on agreements for the period 1985-1987, the nonitoring board began to study a
programe of affirmative action for the achi evenent of gender equality in the
public sector. This programme is to receive inputs subsequently fromthe equa
opportunity comrttees already operating in the various mnistries. Proposals
relating to this programme and to the distribution of posts nentioned above,
whi ch were formul ated at the begi nning of 1989, were conveyed to the Mnister
for Gvil Service.

The issues of training and retraining and their decisive role in the |abour
market and the civil service were discussed at length, inline with the
reconmendati ons nade by the European Community working group (in which one of
the nmonitoring board s del egations took part) at its nmeeting on wonen in senior
civil service positions held in the Netherlands on 6 and 7 June 1988. The
concl usi ons reached by the working group of fer gui dance on the action to be
taken by nenber States of the European Community. The commission's future
activities will have to conformto those guidelines in the area of equa
opportunity.



CEDAW C/ | TA 2
Engl i sh
Page 75

On the operational level, starting next year these activities will be
assigned permanently to the third section, rather than the present
i nter-sectional group. Because of the need, raised repeatedly in plenary
neeting, to reconsider the advisability of giving the comm ssion on autononous
organi zational structure at sonme |later stage, the third section nust now
contribute functionally and organically to carrying out all the functions
entrusted to the nmonitoring board.

For the period 1990-1991, the third section of the conm ssion for
nonitoring expenditure flows, with the functions of a civil service nonitoring
board, has adopted the follow ng programe:

1. Activation of the pilot survey into the distribution of civil service
posts.

2. Verification of the establishnent of equal opportunity commttees in
the public administration, pursuant to the contractual agreement for the periods
1985-1987 and 1988-1990, in order to pronote and support the initiatives which
those committees are to carry out.

3. A programme of neetings with the aforementioned commttees, by like
sectors, in order to build nore stable Iinks.

4. Verification of legislative nornms and/or fornms of conduct that have a
discrimnatory effect on the full achi evenent of gender equality in the civi
service, and proposals for the anmendnent of |egislation and the suppression of
such conduct.

5. Exam nation of nenmber States' regulation of access to sectors affected
by the application of rulings of the European Court of Justice.

6. Proposal s for establishing an institutionalized |ink between the
National Comm ssion for the Achievenent of Equality between Men and Wonen in the
Prime Mnister's Ofice, the National Commttee for the inplenentation of the
principles of equal treatment and equality of opportunity between nmale and
femal e workers, attached to the Mnistry of Labour, and the Departnent for
Comunity Policy.

7. Request to participate, with observers, in neetings of the Standing
Conference of Directors-General and of the heads of nministerial coordinating
bodi es.

8. Establish a presence in or information links wi th European Comrunity
bodi es.
9. Anal yse (including with the hel p of special research pronoted jointly

with the first section or entrusted to outside experts) the nunbers of men and
wonmen in the various occupational groups and the gender disaggregated allocation
of functions involving different or nore senior groups, in order to verify the

i npact of such allocation on professional advancenent in ternms of the existence
of any discrimnation agai nst wonen workers. This will be done with the hel p of
separate, disaggregated data for each sector



CEDAW C/ | TA 2
Engl i sh
Page 76

10. Acquisition of quantitative and qualitative data on the nunbers of
worren in the civil service, for the preparation of the report to Parlianent
provided for in article 16 of Act No. 93 of 29 March 1983.

11. Study of issues relating to the various aspects of wonen's enpl oynent
in the civil service, particularly entry nmechani sns, organi zati on of work,
wor ki ng condi ti ons and environment, pronotion, professional training and career
devel opnent .

12. Proposals for affirmative action to inprove hunan resources nmanagenent
in the public adm nistration, paying particular attention to fermale staff.

Wth regard to this last item nost inportantly, the follow ng proposals
have been made:

(a) That the conposition of all organs, particularly exam nation boards
for adm ssion and/or pronotion, should be such as to guarantee the bal anced
representation of men and wonen

(b) That particular attention should be paid to training, inter alia, by
preparing targeted vocational training projects, with possible access to the
Eur opean Soci al Fund.

To this end, a special agreement will be put into effect with the School of
Public Adm nistration.

13. As part of the additional functions assigned by the Mnisterial Decree
of 18 October 1988, acquisition and analysis of data on enploynent in the
Mezzogi orno, with particular reference to femal e enploynent and al so to existing
nor Is.

14. Publication of this programme in the quarterly bulletin of the G vi
Servi ce Departnent.

15. Initiatives conducive to early approval by Parlianent of the bill on
affirmative action and its application in the public adm nistration



CEDAW C/ | TA 2
Engl i sh
Page 77

Article 8

PARTI ClI PATI ON OF WOMEN | N REPRESENTATI ON OF THE STATE
AT THE | NTERNATI ONAL LEVEL

Article 8

States Parties shall take appropriate neasures to ensure to wonen, on equa
terms with nen and wi thout any discrimnation, the opportunity to represent
their Governnments at the international level and to participate in the work of
i nternational organi zations.

Since the previous report, there has been a substantial increase in the
nunbers of wonen in the diplomatic service, although, for reasons of seniority,
worren have yet to reach the highest ranks. |In this connection, we reproduce the
following data referring to 1 January 1992.

PERSONNEL | N THE DI PLOVATI C SERVI CE

Di pl omatic vol unteers

Total Wnen
Anbassador s 32 —
M ni sters plenipotentiary, class | 32 —
M ni sters plenipotentiary, class Il 159 3
Enbassy counsel |l ors 224 10
Legation counsel |l ors 144 16
Legation first secretaries )
Legati on secretaries g 243 24

In January 1991, Italian staff working in international organizations were
as foll ows:

Organi zation for Security and Cooperation in Europe:
23 staff nmenbers, of whomfive were women (3 A-4s and 2 A-3s)
United Nations Educational, Scientific and Cultural Organization

14 staff menbers, of whom four were wonen (1 P-5, 2 P-4s and 1 P-3)
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Uni ted Nati ons:
62 staff nenbers, of whom 13 were wonen (2 P-2s, 5 P-3s, 4 P-4s and 2 P-5s)
Food and Agriculture Organization of the United Nations:

126 staff nmenbers, of whom 37 were wonen (2 P-1s, 14 P-2s, 15 P-3s, 3 P-4s
and 3 P-5s)

Counci | of Europe:

36 staff nmenbers (grade A), of whom 14 were wonen.
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Article 9

QUESTI ONS OF NATI ONALI TY

Article 9

1. States Parties shall grant wonen equal rights with nen to acquire,
change or retain their nationality. They shall ensure in particul ar that
neither marriage to an alien nor change of nationality by the husband during
marriage shall automatically change the nationality of the wife, render her
statel ess or force upon her the nationality of the husband.

2. States Parties shall grant wonen equal rights with men with respect to
the nationality of their children

The new | aw on nationality, Act No. 91 of 5 February 1992, is due to enter
into force on 15 August 1992. It contains no discrimnatory provisions with
regard to the nationality of men and wormen or the transm ssion of nationality to
chil dren.

This law confirnms the earlier trend, described in the previous report,
achi eved through a long series of rulings issued by the Constitutional Court in
relation to article 2 (6) and ained at affirmng the principle of equality anong
persons and within the famly, including equality in respect of the transm ssion
of nationality.
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Article 10

EQUALITY I N THE FI ELD OF EDUCATI ON

Article 10

States Parties shall take all appropriate nmeasures to elimnate
di scrimnation agai nst wonen in order to ensure to themequal rights with men in
the field of education and in particular to ensure, on a basis of equality of
nmen and womren:

(a) The same conditions for career and vocational guidance, for access to
studies and for the achi evenent of diplonmas in educational establishments of all
categories in rural as well as in urban areas; this equality shall be ensured in
pre-school, general, technical, professional and higher technical education, as
well as in all types of vocational training;

(b) Access to the same curricula, the same exam nations, teaching staff
with qualifications of the sane standard and school prem ses and equi pnent of
the sane quality;

(c) The elimnation of any stereotyped concept of the roles of nen and
wonmen at all levels and in all forms of education by encouragi ng coeducati on and
ot her types of education which will help to achieve this aimand, in particular
by the revision of textbooks and school progranmes and the adaptation of
t eachi ng net hods;

(d) The sane opportunities to benefit from schol arshi ps and ot her study
grants;

(e) The sane opportunities for access to programes of continuing
education, including adult and functional literacy programes, particularly
t hose ai med at reducing, at the earliest possible tinme, any gap in education
exi sting between nmen and wonen;

(f) The reduction of fenale student drop-out rates and the organi zation of
programes for girls and women who have | eft school prematurely;

(g) The sane opportunities to participate actively in sports and physica
educati on;

(h) Access to specific educational information to help to ensure the
health and wel | -being of famlies, including information and advice on famly
pl anni ng.

As envi saged in the school contract, a Commttee on Equality of Qpportunity
has been set up in the Mnistry of Education

At its nmeeting on 14 June 1989, the Committee defined the main criteria and
el enents of its programme of work.
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Havi ng adopted an advanced notion of "equality of opportunity", public
education policies are focusing on two convergent areas. |In the first area, an
increasingly close link is being nmade between affirmative action policy and
educational policies.

This relates explicitly to:

- The draft plan of action of the National Comm ssion for the
Achi evenent of Equality between Men and Wonen, set up in the Prine
Mnister's Ofice in 1986, mentioned in sections 5 to 10. C ose
cooperation with the National Commission is a priority of the
Comittee's programe of work.

- Eur opean Comunity policies, as established by the Equal Opportunities
for Wonen and Men - Medi um Term Community Action Programme 1986- 1990,
by the recomendati on of the Council of the European Comunities of
13 Decenber 1984 on the pronotion of positive action for wonen
(84/ 635/ EEC), by the resolution of the Council and of the Mnisters
for Education containing an action programe on equal opportunities
for girls and boys in education (85/C166/01) and by the many
resol utions of the European Parlianent.

- d obal deliberations, as reflected in the recommendati ons of the Wrld
Conference organi zed by the United Nations in July 1985 at Nai robi

Educati onal strategi es and school policies have al ways been of fundanenta
i nportance to the question of the changing status of wormen in the nodern world.
Froma brief historical perspective, it nmay be said that, as early as the
ei ghteenth century, the issue of wonen's education and cul ture foreshadowed and,
in specific ways, influenced the various strategies on the status of wonmen which
have cone into play throughout the |ongest revolution, and that it has often
served as the litnus test for real deficiencies. Wnen' s access to culture, the
nature and direction of education for wonen and girls, cultural support for a
new concept of maternity (al nost always nore preached than practi sed and the
cost-effectiveness, in the | abour market, of the education gained are issues
t hat have characterized wonen's struggles in recent centuries. Despite their
[imtations, the results achieved are still the nost striking indication of the
soci al consolidation of a diversified range of fenal e images.

At a time of universal schooling, wonen's fornmal equality of access to
education seens assured fromthe standpoint of both student and teacher; wonen
have taken full advantage of the opportunities offered by the extension of
conpul sory schooling and account for a very high percentage of the increase in
the demand for schooling at the senior secondary school and university |evels.

In addition to quantitative equality, however, a fundanental qualitative
i ssue renmai ns open and pendi ng.

The substantial equality of access to education, the preval ence of m xed
cl asses and the consolidation of undifferentiated processes of school socia
integration for boys and girls represent a unique and in all respects highly
positive revolution in the history of humankind. This revolution has taken
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place in a context of uncritical optimsm however, overlooking its
contradictions with the persistence of traditional stereotypes in the famly and
soci al setting (and their repercussions on the school culture as well).
Educational projects have failed to address the reasons for this state of
affairs and the unresol ved probl ens of changing social roles, as well as rel ated
objective difficulties, under the banner of a gender neutrality which everyday
i fe soon negates.

I ndeed, many of the specific objectives of equality policy have yet to be
achi eved:

- The nost inportant issue remains the persistence of, albeit declining,
trends towards educational segregation; these trends are also to blame
for the continuing segnentation of the | abour nmarket, particularly in
certain areas in the south. This segregation is seen in choices of
university course and at the senior secondary school |evel, where
there are still occupational areas that are al nost exclusively fenale
(personal services, secretarial work, primary school teaching,
| anguages, tourism and occupational areas that are al nbost exclusively
nmal e (construction, transportation, agriculture);

- There is the issue of textbooks, which in too many cases still contain
overwhel mngly traditional fenale inages or inappropriate |anguage;

- Even though the phenomenon is declining, in sonme areas the risk of
school absenteeismby girls under pressure of famly obligations or to
| ook after younger brothers and sisters is still a factor

Efforts to conbat the persistence of outdated stereotypes therefore remain
a matter of priority and urgency, particularly in view of changes in the | abour
mar ket and the spread of new technologies. At the sane time, it is becom ng
increasingly clear that the issues of school policy, pedagogy and teaching
net hods |inked with these objectives are very conpl ex.

The link between equality and education is still characterized by the gaps
whi ch wonen experience between their own education and the requirenents of the
| abour market, but it takes on new significance in respect of the search for
sel fhood which is part of the quest for fenale identity. The process of
transformati on of gender roles, which is a contradictory, inconplete and stil
pai nful process for the individual and gives rise to new forns of
irresponsibility and to ethical costs for the community, cannot remain outside
and separate fromthe objective of shaping individual and social personality
which is still the goal of school education, in a conplex m x of dinensions:
psychol ogy, culture, information, expression and aptitude. This is a process
whi ch specifically concerns girls and young wonen, who need special help in
shaping a "self" which is strong and capable of formulating a plan and acting
i ndependently. However, to an increasing extent it also has a bearing on the
nmal e identity, since men react dranmatically, torn between new uncertainties and
a return to aggressive and viol ent behaviour patterns, to changes in the
percei ved i mage of women, and since a nale sense of identity is a prerequisite
for a serene, harnoni ous process of readjustnment of the fenale identity.
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This is a social task that schools, by virtue of their function in society,
cannot avoid and to which they nust apply thensel ves, aware of the educationa
and cultural challenge that it presents. This task includes encouragi ng and
validating current theoretical research, particularly by wonen.

The second area concerns the extensive femal e presence in teaching.
According to a view which has become wi despread in fem nist thinking, wonmen's
gquantitative presence in teaching has not been matched by the enmergence of a
correspondi ng femal e social authority, even though the effect of that presence
in terms of public awareness of the commitnent made by wonmen shoul d be stressed.
Inline with a trend observed in the nost diverse spheres in response to
fem ni zation processes, society seens to have reacted to the fem nization of
t eachi ng by downgradi ng the prestige of the teaching profession. At a tinme when
wonmen are conpl ai ni ng about their absence fromfinancial and political decision-
nmaki ng and fromthe cultural sphere, such a trend seens contradi ctory and needs
to be overcone. The achi evenent of social equality for wonen must not be
l[imted to securing a large female presence in schools; it nust also involve
qguestioning the relationship between the fenminization of teaching and the role
of the teaching profession as a cultural guide for our tinmes. This was al so
clear fromthe nost recent union contract, which led to the establishment of the
Conmi tt ee.

There has been no shortage of analyses into the relationship between the
current characteristics of wonen's presence in the teaching profession and the
educational scenario of gender neutrality mentioned earlier, and it has been
recogni zed that a systemof teacher training which is overly attached to passive
transm ssion and repetition is one reason why wonen's creativity and experience
are inadequately reflected in the school culture. At all events, the Commttee
has identified, through these reflections, an aspect which has been stressed
many tines, nanely, the link between an equal opportunity policy reformulated in
a context so anbitious and so new that it goes beyond sinply endorsing the mal e
experience, and the provision of opportunities, conditions and guarantees for
i ncreasi ng the professional value of teachers by enhancing perceptions of the
soci al productivity and prestige of the school system

The range of actions suggested by such a conception of equal opportunity
policy underlies the Commttee's efforts to becone an integral part of projects
supported by the Mnistry of Education. More specifically, the issues involved,
whi ch have al ready begun to evolve into possible areas for action and work by
the Commttee, can be listed as foll ows:

1. The introduction of issues related to the culture of equality into the
definition or redefinition of teaching goals and curricula in the various types
of schools: fromthose nornally under discussion, such as guidelines for
nursery school s and the new seni or secondary schools, to those which, although
recent, have not covered this aspect, such as elenentary schools and junior
secondary schools. The bal ance struck between general teaching requirenents
nore in tune with the psychol ogi cal aspects of education and the introduction of
specific themes and information contents will clearly differ fromone type of
school to another and will have to be carefully neasured.
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Sex education in schools, which has been an issue for many years, is bound
to be particularly inmportant in a context in which information content is
significant for serving an overall educational goal

2. The Conmttee is aware that this type of conprehensive adjustnent of
the transmitted school culture (involving not only different and partly new
contents, even in traditional subjects, but also cognitive nodels and synbolic
structures) is a long-termundertaking. It is also |linked to the devel opnent of
appropriate university research into these issues, particularly so-called
"wonen's research", which has becone remarkably lively and productive in Europe
and Italy and is already yielding the first theoretical nmaterials and expandi ng
knowl edge and sources. However, adequate support and academ c recognition of
the role of such research, as called for recently in a docunent approved by the
European Parlianent (lloca Vilaplana report), are still needed.

3. A policy of this type is based first and forenost on training and
refresher training programmes for teachers and on the devel opnent of new job
profiles involving specific skills and tasks and providi ng guarantees and
opportunities for upgradi ng the professional skills of teachers. The Committee
will therefore make proposals on training initiatives for teachers and schoo
administrators and on new job profiles, and will put forward initiatives to the
Regi onal Institute for Educational Research, Experinmentation and Retraining
(1 RRSAE), professional associations, etc.

Wthin the context of upgrading the professional skills of teachers, the
Committee took the opportunity of the recent decree on nmobility, which directly
concerns the school sector, to study additional or alternative possibilities.
Starting fromthe prem se that one of the limtations of teaching is its
repetitive nature and that the separati on noted between school and society, and
bet ween school and work, is normally tackled by authors and in experinents
abroad by proposing training courses and short periods of other types of work
for teachers, a prelimnary study was nade with a viewto formulating a proposa
on tenporary nobility that would satisfy an inner |ogic of school policy.

Awar eness-bui l ding, information and retraining activities will also have to
be conducted for school admnistrative staff, in the context of genera
programes for the retraining and upgrading of the civil service.

4. In the deliberations conducted until now, there has been unani nous
enphasis on the inportance of being able to rely on a solid structure of schoo
gui dance, without which equality policy would have no framework wi thin which to
operate and woul d be deprived of its main instrument. This will mean becom ng
actively involved in the formulation of job profiles for guidance counsellors
and al so drawi ng up specific proposals for school districts on education and
information for parents, teachers and students at the senior secondary schoo
I evel .

5. Italy's situation also nakes it necessary to envi sage support for
trai ning opportunities for adult wonen who have not conpleted their compul sory
schooling. The statistical trends for younger generations nust not make us
forget the difficulties faced by women who wish to re-enter the | abour nmarket.
Under the "Back to Wrk" programe, particularly in regions covered by the
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Eur opean Social Fund, a formulation of the criteria of the European Comunity
IRIS project is being suggested in order to introduce these initiatives.

6. The Conmittee has requested that the next national school conference
take up these issues in a systematic manner. Consequently, as it prepares to
draw up its own docunment, it has put sone initial proposals to the Mnister

7. Lastly, on the basis of its initial experience, the Committee wll
have to raise the question of optinmumconditions for carrying out its own work,
in close coordination with the deliberations planned by the National Comm ssion
for the Achi evement of Equality between Men and Wonen with the various
commi ssions established at the regional and local levels and with the
parliamentary bills put forward on this point.

It should also be noted that on 21 and 22 Novenber 1991, the Mnistry of
Educati on convened a national study neeting on the topic: "Equality and
discrimnation, responsibility and prejudice: wonmen in school adm nistration"

This discussion is followed by sonme statistics on the presence of wonen in
the central school administration, as well as sone data on enploynment as a
function of educational qualification

There are a total of 1,565 wonen in the central school adm nistration, out
of a total of 2,951 serving enpl oyees.

This figure beconmes interesting if we ook at the | owest grades:

M w
Non- career auxiliary staff 175 69
Non- car eer executive staff 268 507
Non- car eer m ddl e nanagers 144 676
Non- car eer seni or nanagers 116 145
Managers (grade schedul ed for abolition) 43 21
I nspectors 411 122

Directors 128 25
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Under the | ast heading, the follow ng distinctions should be made:

Di rectors- Genera

Seni or directors

Directors

Senior State directors

State directors

Seni or accountancy directors

Account ancy directors

This situation is repeated in Veneto on a snaller

Senior directors

Directors

Managers (grade schedul ed for abolition)
Non- car eer seni or managers

Non- car eer m ddl e nanagers

Non- car eer executive staff

Non-career auxiliary staff

M

11
39
64

1
3
4
6

scal e:

15
12
65
49
27

10
98
151
22
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Table 1
Nunber Per cent age

Italian population in 1990 M 27 684 000 48. 6
W 29 253 000 51. 4
MW 56 937 000 100.0
Upper secondary school certificates awarded M 198 768 47.7
1988- 1989 academ c year W 217 940 52.3
M W 416 708 100.0
Uni versity degrees awarded M 44 910 51.2
1989 academ c year W 42 804 48. 8
M W 87 714 100.0

Source: | STAT.

Tabl e 2. Enployed nmenbers of | abour force by sex: 1985-1990

Nunber in thousands Per cent age
M W M W M W M W
1985 13 982 6 753 20 735 67.4 32.6 100.0
1986 13 953 6 903 20 856 66.9 33.1 100.0
1987 13 845 6 991 20 836 66. 4 33.6 100.0
1988 13 990 7 113 21 103 66. 3 33.7 100.0
1989 13 851 7 153 21 004 65.9 34. 1 100.0
1990 13 952 7 353 21 305 65.5 34.5 100.0

Labour force: persons aged 14 to 70, enployed or seeking enpl oynent.

Sour ce: | STAT.



Table 3. Enployed | abour force by educational qualification and sex: 1990
Nunber in thousands Per cent age
Educati onal qualification M W M W M W M W M W M W
No educational qualification;
primary school certificate 4 187 1 826 6 013 30.0 24.8 28.2 69.6 30.4 100.0
Lower secondary school certificate 5 532 2 615 8 147 39.6 35.6 38.2 67.9 32.1 100.0
Upper secondary school certificate 3 245 2 281 5 526 23.3 31.0 26.0 58.7 41.3 100.0
Uni versity degree 988 631 1 619 7.1 8.6 7.6 61.0 39.0 100.0
TOTAL 13 952 7 353 21 305 100.0 100.0 100.0 - - -
Source: | STAT.
Table 4. Enployed | abour force by econom ¢ sector and sex: 1990
Nunber in thousands Per cent age
Econom ¢ sector M W M W M W M W M W M W
Agricul ture 451 290 741 60.9 39.1 100.0 4.7 54 5.0
I ndustry 4 146 1 439 5 585 74. 2 25.8 100.0 43. 6 26.6 37.4
O her 4 911 3 680 8 591 57.2 42.8 100.0 51.7 68.0 57.6
TOTAL 9 508 5 409 14 917 63.7 36.3 100.0 100.0 100.0 100.0

Source:

| STAT.
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Table 5

PLACE OF SERVI CE AND SEX

Southern Italy
PCSTS IN UNI TS

Northern ltaly Central ltaly and i sl ands
TYPE OF | NSTI TUTE OR STAFFI NG I N
SCHOOL AND CATEGCORY TABLE SERVI CE Men Wonen Men Wonen Men Wonen
El ementary school s 258 976 249 533 7 959 92 329 3 650 41 799 13 439 90 300
Head teachers 4 868 4 580 986 806 482 378 1 280 600
Teachers 254 108 244 953 6 973 91 523 3 168 41 421 12 159 89 700
Secondary school s 240 412 247 320 25 140 65 873 11 713 32 174 36 495 75 900
Head teachers 6 428 5 993 1 416 925 636 495 1 807 700

Teachers with university 233 984 241 327 23 724 64 948 11 077 31 679 34 688 75 200
degr ees

Arts and sci ence 258 976 249 533 7 959 92 329 3 650 41 799 13 439 14 100
institutes and teacher
trai ning schools

Head teachers 13 325 1 303 328 107 222 65 481 100
Teachers with university 56 350 51 374 5 519 12 080 3 374 8 099 8 283 14 000
degr ees

Teachers with upper 8 8 2 2 3 - 1 -

secondary schoo
certificates

Nat i onal boardi ng school s 939 933 288 16 218 10 388 -
Head teachers 44 38 9 1 9 - 19 -
Deputy head teachers 39 39 9 1 8 1 17 -

Assi stant deputies - - - - - - - -
(transitional)

Teachi ng staff 856 856 270 14 201 9 352 -
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PLACE OF SERVI CE AND SEX

Southern Italy
PCSTS IN UNI TS
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Northern ltaly Central ltaly and i sl ands
TYPE OF | NSTI TUTE OR STAFFI NG IN
SCHOOL AND CATEGORY TABLE SERVI CE Men Wnen Men Wnen Men Wnen
Grls' boarding schools 211 203 - 93 - 65 - -
Head mi stresses 6 3 - 2 - - - -
Deputy head m stresses 6 1 - 1 - - - -
Teachers with university 36 36 - - - 36 - -
degrees (upper secondary
school teachi ng)
Teachi ng staff 163 163 - 90 - 29 - -
Techni cal school s 118 575 103 869 18 675 21 773 9 466 11 878 22 133 19 900
Head teachers 1 405 1 302 383 109 223 63 454 -

Teachers with university 105 197 91 298 14 847 20 449 7 539 11 140 18 532 18 300
degr ees

Teachi ng staff 262 262 47 - 86 - 129 -

Teachers with upper 11 711 11 o007 3 398 1 215 1 618 675 3 018 1 000
secondary schoo
certificates

Vocati onal school s 57 464 47 169 8 921 8 936 5 101 5 599 10 862 7 700
Head teachers 789 713 216 53 133 28 255 -
Teachers with university 39 921 30 984 4 668 6 986 2 794 4 464 5 925 6 000
degr ees
Teachi ng staff 825 825 177 27 170 30 369 -
Teachers with upper 15 929 14 647 3 860 1 872 2 004 1 077 4 313 1 500

secondary schoo
certificates
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PLACE OF SERVI CE AND SEX

Southern Italy

POSTS IN UN TS Northern ltaly Central ltaly and i sl ands
TYPE OF | NSTI TUTE OR STAFFI NG IN
SCHOOL AND CATEGORY TABLE SERVI CE Men Wnen Men Wnen Men Wnen
H gh schools for the arts 3 561 3 320 787 730 395 349 573 400
Head teachers 61 53 18 1 8 6 17 -
Teachers with university 3 500 3 267 769 769 387 343 556 400
degr ees
Assi stants - - - - - - - -
Addi tional core staff 7 345 5 146 572 858 581 563 1 569 1 000
Teachers with university 4 836 2 847 338 582 281 428 613 600
degr ees
Teachers with uPper 2 509 2 299 234 276 300 135 956 300
secondary schoo
certificates
Not assi gned - 334 42 40 44 60 57 -
Teachers with university - 274 34 39 34 53 47 -
degr ees
Teachers with uPper - 60 8 1 10 7 10 -
secondary schoo
certificates
Art school s 7 333 6 400 997 648 1 163 814 1 471 1 100
Head teachers 142 112 18 2 39 1 48 -
Teachers with university 7 191 6 288 979 846 1 124 813 1 423 1 100
degr ees
Teachers with uPper - - - - - - - -
secondary schoo
certificates
GRAND TOTAL 833 439 796 301 70 967 224 452 36 733 115 870 97 361 250 900

Source: | STAT.
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Tabl e 6. Ratio of wonen/men in conpetitive exam nations
for directors and managers

Men Wonen % Wonen
Senior Directors (4 | atest exam nations)
Appl i cations 121 32 20.9
Candi dat es 106 30 22.0
Passi ng 9 1 1.0
Directors (10 | atest exam nati ons)
Appl i cations 777 292 27.3
Candi dat es 509 182 26.3
Not passing 163 76 31.7
Passi ng 45 10 18.2
Qualified 21 6 22.2
I nspectors (21 | atest exam nati ons)
Applicants 1 204 1 104 47. 8
Candi dat es 375 523 58.2
Not passi ng 316 493 60.9
Aver age passing grade 37.9 38.7 -
Nunber passing 33 24 42.1
Non- career adm nistrative directors and
accountancy directors (9 | atest exam nations)
Appl i cations 729 1 169 61.5
Candi dat es 105 165 61.1
Not passing 52 87 62.5
Aver age passing grade 46.9 49. 2 -
Passi ng 13 23 63. 8
Qualified 33 53 61.6

Source: Personnel Departnent, Division II1.



Table 7.

Staffing of the Mnistry of Education by region, grade and sex, 1991

Manager s
(G ade
schedul ed
Directors for abolition) Grade I X Grade VI Grade VI Grade VI Grade V Grade 1V Grade 111 Overal |
Regi on Tot al Wonen  Tot al Wonen  Total Wonen  Total Wonen  Total Wonen  Total Wonen  Total Wonen  Total Wonen Tot al Wonen Tot al Wonen
Pi ednont 47 18 9 2 16 7 2 1 171 106 17 11 187 142 4 36 19 489 306
Lonbar dy 76 19 10 2 41 22 7 1 238 149 52 42 366 257 2 59 19 851 511
Trentino-Alto Adige 11 1 0 0 6 4 0 0 20 8 0 0 31 22 0 10 3 78 38
Venet o 52 11 17 1 21 9 2 1 168 103 1 1 199 147 0 50 23 510 296
Friuli-Venezia Gulia 15 5 2 0 8 3 0 0 64 42 0 0 95 76 0 22 8 206 134
Liguria 24 1 6 0 16 5 6 4 92 66 0 0 93 67 2 19 10 258 153
Em | ia Romagna 53 9 6 0 33 20 2 1 173 133 0 0 203 146 5 42 28 517 337
Total Northern Italy 278 64 50 5 141 70 19 8 926 607 70 54 1174 857 13 238 110 2 909 1 775
Tuscany 46 14 17 6 22 5 10 6 157 100 0 0 232 165 3 46 19 533 315
Unbri a 8 2 3 1 11 7 1 0 55 35 0 0 87 60 0 14 6 179 111
Mar che 22 8 6 2 20 8 1 0 84 49 0 0 103 76 1 18 9 255 152
Latium 300 64 69 26 292 151 34 21 1 198 870 5 0 1 127 737 53 250 101 3 328 1 970
Total Central Italy 376 88 95 35 345 171 46 27 1 494 1 054 5 0 1 549 1 038 57 328 135 4 295 2 548
Abruzzi 24 4 5 2 16 8 7 5 117 56 0 0 130 76 5 37 7 343 158
Mol i se 6 1 3 1 5 1 2 0 32 17 0 0 49 26 0 21 9 118 55
Conpani a 70 13 23 4 87 34 1 0 294 105 0 0 454 225 4 92 15 1 025 396
Puglia 54 7 18 1 46 9 0 0 247 101 0 0 277 152 2 71 19 715 289
Basilicata 10 3 5 0 6 2 2 2 46 19 0 0 61 34 1 17 6 148 66
Cal abria 28 6 12 3 31 6 2 1 168 56 0 0 165 85 4 42 7 452 164
Sicily 47 5 16 2 63 24 8 3 261 115 0 0 369 216 8 106 42 878 407
Sardi ni a 22 2 2 0 11 1 3 2 126 84 0 0 160 112 1 38 13 363 214
Total Southern Italy 263 41 84 13 265 85 25 13 1291 553 0 0 1 665 926 25 424 118 4 042 1 749
Total Italy 917 193 229 53 751 326 90 48 3 711 2 214 75 54 4 388 2 821 95 990 363 11 246 6 072
Source: Statistical Departnent, based on Mnistry of Education information system data.
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Table 8. Percentage distribution of staff of the Mnistry of Education by region. grade and sex, 1991
Manager s
(G ade
schedul ed
Directors for abolition) Grade I X Grade VI Grade VI Grade VI Grade V Grade 1V Grade 111 Overal |

Regi on Tot al Wonen  Tot al Wonen  Total Wonen  Total Wonen  Total Wonen  Total Wonen  Total Wonen  Total Wonen Tot al Wonen Tot al Wonen
Pi ednont 5.1 9.3 3.9 3.8 2.1 2.1 2.2 2.1 4.6 4. 22. 20. 4. 5. 4.2 0 3. 5. 4. 5.
Lonbar dy 8.3 9.8 4.4 3.8 5.5 6.7 7.8 2.1 6.4 6. 69. 77. 8. 9. 2.1 0. 6. 5. 7. 8.
Trentino-Alto Adige 1.2 0.5 0.0 0.0 0.8 1.2 0.0 0.0 0.5 0. 0. 0. 0. 0. 0.0 0 1. 0. 0. 0.
Venet o 5.7 5.7 7.4 1.9 2.8 2.8 2.2 2.1 4.5 4. 1. 1. 4. 5. 0.0 0 5. 6. 4. 4.
Friuli-Venezia Gulia 1.6 2.6 0.9 0.0 1.1 0.9 0.0 0.0 1.7 1. 0. 0. 2. 2. 0.0 0 2. 2. 1. 2.
Liguria 2.6 0.5 2.6 0.0 2.1 1.5 6.7 8.3 2.5 3. 0. 0. 2. 2. 2.1 0. 1. 2. 2. 2.
Em | ia Romagna 5.8 4.7 2.6 0.0 4.4 6.1 2.2 2.1 4.7 6. 0. 0. 4. 5. 5.3 0 4. 7. 4. 5.
Total Northern Italy 30.3 33.2 21.8 9.5 18.8 21.5 21.1 16.7 24.9 27. 93. 100. 26. 30. 13.7 0 24. 30. 25. 29.
Tuscany 5.0 7.3 7.4 11.3 2.9 1.5 11.1 12.5 4.2 4. 0. 0. 5. 5. 3.2 0 4. 5. 4. 5.
Unbri a 0.9 1.0 1.3 1.9 1.5 2.1 1.1 0.0 1.5 1. 0. 0. 2. 2. 0.0 0 1. 1. 1. 1.
Mar che 2.4 4.1 2.6 3.8 2.7 2.5 1.1 0.0 2.3 2. 0. 0. 2. 2. 1.1 0. 1. 2. 2. 2.
Latium 32.7 33.2 30.1 49.1 38.9 46.3 37.8 43.8 32.3 39. 6. 0. 25. 26. 55.8 0 25. 27. 29. 32.
Total Central Italy 41.0 45. 6 41.5 66.0 45.9 52. 4 51.1 56. 2 40.3 47. 6. 0. 35. 36. 60.0 0 33. 37. 38. 42.
Abr uzzi 2.8 2.1 2.2 3.8 2.1 2.5 7.8 10. 4 3.2 2. 0. 0. 3. 2. 5.3 0 3. 1. 3. 2.
Mol i se 0.7 0.5 1.3 1.9 0.7 0.3 2.2 0.0 0.9 0. 0. 0. 1. 0. 0.0 0 2. 2. 1. 0.
Conpani a 7.6 6.7 10.0 7.5 11.6 10. 4 1.1 0.0 7.9 4. 0. 0. 10. 8. 4.2 0 9. 4. 9. 6.
Puglia 5.9 3.6 7.9 1.9 6.1 2.8 0.0 0.0 6.7 4. 0. 0. 6. 5. 2.1 0. 7. 5. 6. 4.
Basilicata 1.1 1.6 2.2 0.0 0.8 0.6 2.2 4.2 1.2 0. 0. 0. 1. 1. 1.1 0. 1. 1. 1. 1.
Cal abria 3.1 3.1 5.2 5.7 4.1 1.8 2.2 2.1 4.5 2. 0. 0. 3. 3. 4.2 0 4. 1. 4. 2.
Sicily 5.1 2.6 7.0 3.8 8.4 7.4 8.9 6.3 7.0 5. 0. 0. 8. 7. 8.4 0 10. 11. 7. 6.
Sardi ni a 2.4 1.0 0.9 0.0 1.5 0.3 3.3 4.2 3.4 3. 0. 0. 3. 4. 1.1 0. 3. 3. 3. 3.
Total Southern Italy 28.7 21.2 36.7 24.5 35.3 26.1 27.8 27.1 34.8 25. 0. 0. 37. 32. 26.3 0 42. 32. 35. 28.
Total Italy 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 100. 100. 100. 100. 100.0 100. 100. 100. 100. 100.

Source: Statistical Departnent, based on Mnistry of Education information system data.

¥6 obed
ys 1 |6ug

¢N11/OMVa3d



Table 9. Percentage distribution of staff of the Mnistry of Public Education by region, grade and sex, 1991
Manager s
(G ade
schedul ed
Directors for abolition) Grade I X Grade VI Grade VI Grade VI Grade V Grade 1V Grade 111 Overal |

Regi on Tot al Wonen  Tot al Wonen  Total Wonen  Total Wonen  Total Wonen  Total Wonen  Total Wonen  Total Wonen Tot al Wonen Tot al Wonen
Pi ednont 9.6 5.9 1.8 0.7 3.3 2.3 0.4 0.3 35.0 34. 3.5 3.6 38. 46. 4 0.8 0. 7. 6. 100. 100.
Lonbar dy 8.9 3.7 1.2 0.4 4.8 4.3 0.8 0.2 28.1 29. 6.1 8.2 43. 50.3 0.2 0. 6. 3. 100. 100.
Trentino-Alto Adige 14.1 2.6 0.0 0.0 7.7 10.5 0.0 0.0 25.7 21. 0.0 0.0 39. 57.9 0.0 0. 12. 7. 100. 100.
Venet o 10.2 3.7 3.3 0.3 4.1 3.0 0.4 0.3 33.0 34. 0.2 0.3 39. 49.7 0.0 0. 9. 7. 100. 100.
Friuli-Venezia Gulia 7.3 3.7 1.0 0.0 3.9 2.2 0.0 0.0 31.0 31. 0.0 0.0 46. 56.7 0.0 0. 10. 6. 100. 100.
Liguria 9.3 0.7 2.3 0.0 6.2 3.3 2.3 2.6 35.7 43. 0.0 0.0 36. 43.8 0.8 0. 7. 6. 100. 100.
Em | ia Romagna 10.3 2.7 1.2 0.0 6.4 5.9 0.4 0.3 33.3 39. 0.0 0.0 39. 43.3 1.0 0. 8. 8. 100. 100.
Total Northern Italy 9.6 3.6 1.7 0.3 4.8 3.9 0.7 0.5 31.8 34. 2.4 3.0 40. 48.3 0.4 0. 8. 6. 100. 100.
Tuscany 8.6 4.4 3.2 1.9 4.1 1.6 1.9 1.9 29.5 31. 0.0 0.0 43 52. 4 0.6 0. 8. 6. 100. 100.
Unbri a 4.5 1.8 1.7 0.9 6.1 6.3 0.6 0.0 30.7 31. 0.0 0.0 48 54.1 0.0 0. 7. 5. 100. 100.
Mar che 8.6 5.3 2.4 1.3 7.8 5.3 0.4 0.0 32.9 32. 0.0 0.0 40. 50.0 0.4 0. 7. 5. 100. 100.
Latium 9.0 3.2 2.1 1.3 8.8 7.7 1.0 1.1 35.9 44. 0.2 0.0 33 37.4 1.6 0. 7. 5. 100. 100.
Total Central Italy 8.8 3.5 2.2 1.4 8.0 6.7 1.1 1.1 34.8 41. 0.1 0.0 36 40.7 1.3 0. 7. 5. 100. 100.
Abruzzi 7.6 2.5 1.5 1.3 4.7 5.1 2.0 3.2 34.0 35. 0.0 0.0 37 48.1 1.5 0. 10. 4. 100. 100.
Mol i se 5.1 1.8 2.5 1.8 4.2 1.8 1.7 0.0 27.2 30. 0.0 0.0 41 47.3 0.0 0. 17. 16. 100. 100.
Conpani a 6.8 3.3 2.2 1.0 8.5 8.6 0.1 0.0 28.7 26. 0.0 0.0 44. 56.8 0.4 0. 9. 3. 100. 100.
Puglia 7.6 2.4 2.5 0.3 6.4 3.1 0.0 0.0 34.6 35. 0.0 0.0 38. 52.6 0.3 0. 9. 6. 100. 100.
Basilicata 6.8 4.5 3.4 0.0 4.1 3.0 1.4 3.0 30.9 28. 0.0 0.0 41. 51.5 0.7 0. 11. 9. 100. 100.
Cal abria 6.2 3.7 2.7 1.8 6.9 3.7 0.4 0.6 37.1 34. 0.0 0.0 36. 51.8 0.9 0. 9. 4. 100. 100.
Sicily 5.4 1.2 1.8 0.5 7.2 5.9 0.9 0.7 29.7 28. 0.0 0.0 42. 53.1 0.9 0. 12. 10. 100. 100.
Sardi ni a 6.1 0.9 0.6 0.0 3.0 0.5 0.8 0.9 34.6 39. 0.0 0.0 44. 52.3 0.3 0. 10. 6. 100. 100.
Total Southern Italy 6.5 2.3 2.1 0.7 6.6 4.9 0.6 0.7 31.9 31. 0.0 0.0 41 52.9 0.6 0. 10. 6. 100. 100.
Total Italy 8.2 3.2 2.0 0.9 6.7 5.4 0.8 0.8 33.0 36. 0.7 0.9 39 46.5 0.8 0. 8. 6. 100. 100.

Source: Statistical Departnent, based on Mnistry of Education information system data.
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Table 10. Percentage of fermale staff in the Mnistry of Education by region and grade, 1991
Manager s
(grade schedul ed Gade Gade Gade Gade Gade Gade Gade
Regi on Directors for abolition) I X VI Vi Vi \% (Y 11 Overal |
Pi ednont 38.3 22.2 43. 8 50.0 62.0 64.7 75.9 0.0 52.8 62.6
Lombar dy 25.0 20.0 53.7 14.3 62.6 80. 8 70. 2 0.0 32.2 60.0
Trentino-Alto Adige 9.1 0.0 66. 7 0.0 40.0 0.0 71.0 0.0 30.0 48. 7
Venet o 21.2 5.9 42.9 50.0 61.3 100.0 73.9 0.0 46.0 58.0
Friuli-Venezia Gulia 33.3 0.0 37.5 0.0 65.6 0.0 80.0 0.0 36.4 65.0
Liguria 4.2 0.0 31.3 66. 7 71.7 0.0 72.0 0.0 52.6 59.3
Em | i a Romagna 17.0 0.0 60. 6 50.0 76.9 0.0 71.9 0.0 66. 7 65. 2
Total, Northern Italy 23.0 10.0 49. 6 42.1 65.6 77.1 73.0 0.0 46. 2 61.0
Tuscany 30.4 35.3 22.7 60.0 63.7 0.0 71.1 0.0 41. 3 59.1
Unbri a 25.0 33.3 63.6 0.0 63.6 0.0 69.0 0.0 42.9 62.0
Mar che 36.4 33.3 40.0 0.0 58.3 0.0 73.8 0.0 50.0 59.6
Latium 21.3 37.7 51.7 61.8 72.6 0.0 65. 4 0.0 40. 4 59.2
Total, Central Italy 23. 4 36.8 49. 6 58.7 70.5 0.0 67.0 0.0 41. 2 59.3
Abr uzzi 15.4 40.0 50.0 71. 4 47.9 0.0 58.5 0.0 18.9 46. 1
Mol i se 16.7 33.3 20.0 0.0 53.1 0.0 53.1 0.0 42.9 46. 6
Canpani a 18.6 17. 4 39.1 0.0 35.7 0.0 49. 6 0.0 16. 3 38.6
Pugli a 13.0 5.6 19.6 0.0 40.9 0.0 54.9 0.0 26.8 40. 4
Basilicata 30.0 0.0 33.3 100.0 41. 3 0.0 55.7 0.0 35.3 44. 6
Cal abri a 21. 4 25.0 19.4 50.0 33.3 0.0 51.5 0.0 16.7 36.3
Sicily 10.6 12.5 38.1 37.5 44. 1 0.0 58.5 0.0 39.6 46. 4
Sardi ni a 9.1 0.0 9.1 66. 7 66. 7 0.0 70.0 0.0 34.2 59.0
Total, Southern Italy 15.6 15.5 32.1 52.0 42.8 0.0 55.6 0.0 27.8 43. 3
Total lItaly 21.0 23.1 43. 4 53.3 59.7 72.0 64. 3 0.0 36.7 54.0
Source: Statistical Departnment, based on Mnistry of Education infornmation system data.

96 obed
ys 1 |6ug

¢N11/OMVa3d



CEDAW C/ | TA 2
Engl i sh
Page 97

Tabl e 11. Percentage of female staff, by grade, in the Mnistry
of Education and in all Mnistries, 1991

M ni stry of

G ade Educati on Al Mnistries
Directors and Managers (grade schedul ed 21.5 14.5
for abolition)

Grade I X 43. 4 30.2
Gade V111 53.3 41. 4
G ade VI 59.7 47. 6
G ade VI 72.0 47.2
G ade V 64. 3 48. 4
G ade IV 0.0 36. 4
Grade 111 36.7 31.7
Tot al 54.0 41.8

Source: Statistical Department, based on Mnistry of the Treasury and
M ni stry of Education information system data.

Table 12. Ratio of wonen/nen in separations from service

Reason for separation 1990 % 1991 %
from service M W W M W W
Resi gnati on 33 44 57 80 72 47
Deat h 23 7 23 24 3 11
Statutory retirement age 88 30 25 64 21 24
40 years of service 5 1 16 12 2 14
Early retirenent 19 23 54 18 14 43
Di smi ssal 2 2 50 3 1 25
O her 21 23 52 11 16 59
Tot al 191 130 213 129

Source: Personnel Departnent, Division VII.
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It is noteworthy that there is considerable interest in higher education,
particularly at the university level. The follow ng table provides information
on the overall nunber of students enrolled at Italian universities, and the
per cent age of wonen students by faculty.

STUDENTS ENROLLED

Tot al
(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
ANCONA Medi ci ne and surgery 698 338
Engi neeri ng 2 310 234
Agr onony 217 70
Econom cs and conmerce 2 525 1 184
Tot al 5 750 1 826
BARI Mat hemat i cs, physical and natura
sci ences 5 121 2 304
Phar macol ogy 1 275 719
Medi ci ne and surgery 3 034 1 546
Engi neeri ng 4 746 603
Architecture 400 250
Agr onony 734 138
Vet erinary nedi ci ne 357 151
Economi cs and commer ce 7 522 3 621
Law 13 370 6 989
Arts and phil osophy 2 473 2 015
Educati on 2 176 2 074
Forei gn | anguages and literature 2 345 2 102
FOGE A, branch of
Bar i Agr onony 172 74
Econom cs and commer ce 540 218
Law 983 469
BARI Tot al 45 248 23 273

BASI LI CATA (PZ) Mat hemat i cs, physical and natura
sci ences 236 148
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Tot al
(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
Engi neeri ng 702 136
Agr onony 554 236
Arts and phil osophy 486 389
Tot al 1 978 909
BERGAMO Economi cs and commer ce 2 141 899
Forei gn | anguages and literature 925 844
Tot al 3 066 1 743
BOLOGNA Mat hemat i cs, physical and natura
sci ences 4 418 2 123
I ndustrial chem stry 582 218
Phar macol ogy 1 634 1 057
Medi ci ne and surgery 2 040 1 025
Engi neeri ng 6 854 761
Agr onony 1 303 233
Vet erinary nedi ci ne 903 488
Econom cs and commer ce 7 062 2 966
Statistics, denmography and
actuarial sciences 1 029 528
Political science 5 790 2 954
Law 8 921 4 904
Arts and phil osophy 8 324 5 688
Educati on 2 905 2 482
Li ngui stics, nmodern | anguages and
i nternational studies 197 172
Tot al 51 962 25 599
BRESCI A Medi ci ne and surgery 1 011 503
Engi neeri ng 1 370 139
Economi cs and conmer ce 2 916 1171
Tot al 5 297 1 813
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Tot al
(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
CAGLI ARI Mat hemati cs, physical and natural
sci ences 2 046 1 101
Phar macol ogy 517 334
Medi ci ne and surgery 2 520 943
Engi neeri ng 3 928 702
Economi cs and commer ce 3 432 1 718
Political science 1 092 662
Law 2 879 1 719
Arts and phil osophy 1 564 1 193
Educati on 2 493 2 140
Tot al 20 471 10 512
CALABRI A Mat hemat i cs, physical and natural
sci ences 888 547
Engi neeri ng 1 592 157
Arts and phil osophy 1 866 1 550
Econom cs and soci al sciences 1 607 981
Tot al 5 953 3 235
CAMERI NO Mat hemat i cs, physical and natural
sci ences 986 455
Phar macol ogy 532 316
Vet erinary nedici ne 30 15
Law 1 548 524
Tot al 3 096 1 310
CASSI NO Engi neeri ng 826 70
Economi cs and conmer ce 3 107 1 455
Educati on 1971 1 610
Tot al 5 904 3 135
CATANI A Mat hemat i cs, physical and natural
sci ences 3 602 1 602

Phar nacol ogy 871 445
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Tot al
(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
Medi ci ne and surgery 2 346 1 023
Engi neeri ng 2 969 305
Agr onony 825 179
Econoni cs and conmmer ce 3 971 1 727
Political science 2 470 1 165
Law 4 932 2 683
Arts and phil osophy 3 206 2 652
Tot al 25 192 11 781
CATAN A:
Uni versity Teaching
Institute Educati on 2 823 2 488
Tot al 2 823 2 488
CHI ETI Medi ci ne and surgery 1 063 487
Arts and phil osophy 1 100 825
TERAMO, branch of
Chieti Political science 1 239 624
Law 3 221 1772
PESCARA, branch of
Chieti Architecture 3 731 1 413
Econom cs and commerce 4 394 1 993
Moder n | anguages and literature 1 694 1 519
CHI ETI Tot al 16 442 8 633
FERRARA Mat hemat i cs, physical and natural
sci ences 992 467
Phar nacol ogy 570 322
Medi ci ne and surgery 471 241
Engi neeri ng 641 0
Law 1 850 1 028
Educati on 446 358

Tot al 4 970 2 416
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Tot al
(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
FLORENCE? Mat hemat i cs, physical and natural
sci ences 2 454 1 219
Phar macol ogy 764 501
Medi ci ne and surgery 1 432 637
Engi neeri ng 2 787 262
Architecture 7 598 3 393
Agr onony 987 261
Econom cs and commerce 4 068 1 655
Political science 3 004 1 483
Law 3 369 1 988
Arts and phil osophy 3 449 2 577
Educati on 3 180 2 720
Tot al 33 092 16 696
GENOA Mat hemat i cs, physical and natural
sci ences 2 844 1 396
Phar nacol ogy 797 507
Medi ci ne and surgery 1 353 623
Engi neeri ng 3 696 378
Architecture 2 283 1 195
Economi cs and commer ce 3 644 1 548
Political science 2 831 1179
Law 3 470 1 897
Arts and phil osophy 3 908 2 921
Educati on 1 115 995
Tot al 25 941 12 639
L' AQUI LA Mat hemat i cs, physical and natural
sci ences 1 325 661
Medi ci ne and surgery 594 230
Engi neeri ng 1 923 187

Econom cs and conmer ce 516 277
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Tot al
(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
Educati on 1 052 881
Tot al 5 410 2 236
LECCE Mat hemat i cs, physical and natura
sci ences 1 295 715
Engi neeri ng 329 41
Arts and phil osophy 1 445 1 074
Educati on 2 810 2 403
Econom cs, banki ng and i nsurance 4 351 2 058
Tot al 10 230 6 291
MACERATA Political science 1231 586
Law 2 286 1 295
Arts and phil osophy 1 370 1 137
Tot al 4 887 3 018
MESSI NA Mat hemat i cs, physical and natural
sci ences 1 463 799
Phar macol ogy 775 388
Medi ci ne and surgery 1 557 659
Engi neeri ng 792 72
Vet erinary nedi ci ne 419 134
Economi cs and commer ce 8 305 3 985
Political science 2 089 1 129
Law 3 700 2 316
Arts and phil osophy 2 330 1 970
Educati on 1 678 1 496
Tot al 23 108 12 948
M LAN Mat hemat i cs, physical and natural
sci ences 12 804 5 372
Phar nacol ogy 2 364 1 551
Medi ci ne and surgery 4 631 2 342

Agr onony 1 787 753
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Tot al
(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
Vet eri nary nedi ci ne 1 285 671
Political science 10 966 5 262
Law 12 346 6 608
Arts and phil osophy 8 959 6 700
Tot al 55 142 29 259
M LAN: Pol ytechnic Engi neering 18 536 2 088
Architecture 13 544 6 592
Tot al 32 080 8 680
M LAN: Catholic
Uni versity Econom cs and conmmerce 5 866 2 226
Banki ng, finance and insurance 965 410
Political science 1 032 552
Law 3 700 2 100
Arts and phil osophy 3 406 2 804
Educati on 1 340 1 261
BRESCI A, branch of
Catholic University Education 969 849
Mat hemat i cs, physical and natural
sci ences 279 200
ROVE, branch of
Catholic University Medicine and surgery 1 268 643
Pl ACENZA, branch of
Catholic University Agronony 423 96
Economi cs and commer ce 300 133

MLAN. Catholic
Uni versity Tot al 19 548 11 274

M LAN: University
Institute of Mddern
Languages (I ULM Forei gn | anguages and literature 2 252 2 075

FELTRE, branch of

Uni versity

Institute of Modern

Languages (I ULM Forei gn | anguages and literature 358 329
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(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
M LAN.  University
Institute of Mddern
Languages (1 ULM Tot al 2 610 2 404
M LAN:.  Bocconi
Uni versity Econoni cs and commer ce 6 799 2 658
Tot al 6 799 2 658
MODENA Mat hemat i cs, physical and natura
sci ences 1 424 774
Phar macol ogy 337 217
Medi ci ne and surgery 707 355
Engi neeri ng 930 114
Econom cs and commerce 2 085 858
Law 2 253 1 197
Tot al 7 736 3 515
MOLI SE ( CB) Agr onony 234 107
Econom cs and soci al sciences 1 479 743
Tot al 1 713 850
NAPLES® Mat hemat i cs, physical and natural
sci ences 5 940 3 055
Phar macol ogy 1 188 625
Medi ci ne and surgery 4 471 1 749
Engi neeri ng 8 128 543
Architecture 6 099 2 394
Agr onony 604 158
Vet erinary nedici ne 680 283
Econom cs and commerce 9 531 3 965
Political science 2 730 1 346
Law 11 393 6 076
Arts and phil osophy 5 380 4 166

Tot al 56 414 24 360
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(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
NAPLES: ®* Nava
Institute - -
Nauti cal sciences 201 41
Maritime econom cs - -
Economi cs of shi pping and
i nternational trade 4 281 1 815
Tot al 4 482 1 856
NAPLES:® Oriental
Institute - -
Oiental studies - -
Political science 1 298 813
Arts and phil osophy 3 874 3 328
Tot al 5 172 4 141
NAPLES: ®
Uni versity Teachi ng
Institute Educati on 2 869 2 790
Tot al 2 869 2 790
PADUA Mat hemat i cs, physical and natural
sci ences 3 843 2 164
Phar macol ogy 1 282 840
Medi ci ne and surgery 2 378 1 211
Engi neeri ng 7 345 600
Agr onony 937 266
Statistics, denmpography and
actuarial sciences 1 149 598
Political science 6 270 3 044
Law 3 225 1 985
Arts and phil osophy 3 694 2 958
Educati on 9 446 7 377
Tot al 39 569 21 043
PALERMO Mat hemat i cs, physical and natural

sci ences 324 1 076
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Tot al
(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991

Phar macol ogy 555 309

Medi ci ne and surgery 1 675 765

Engi neeri ng 3 170 391

Architecture 3 172 1 276

Agr onony 522 99

Economi cs and commer ce 3 981 1 642

Political science 3 997 1778

Law 4 973 2 623

Arts and phil osophy 3 484 2 866

Educati on 3 183 2 699

Tot al 31 036 15 524

PARNVA Mat hemat i cs, physical and natural

sci ences 1 794 923

Phar macol ogy 603 404

Medi ci ne and surgery 716 337

Engi neeri ng 1 520 168

Vet erinary nedi ci ne 662 288

Econom cs and conmer ce 3 409 1 493

Law 3 303 1 758

Arts and phil osophy 1 188 960

Educati on 889 756

Tot al 14 084 7 087

PAVI A Mat hemat i cs, physical and natural

sci ences 1 939 1 079

Phar nacol ogy 1 213 725

Medi ci ne and surgery 1 876 917

Engi neeri ng 1 546 195

Economi cs and commer ce 5 136 1 895

Political science 1 703 802
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Tot al
(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
Law 2 351 1 283
Arts and phil osophy 1 848 1 526
CREMONA, branch of
Pavi a Pal eont ol ogy, phil osophy, nusic 374 193
VARESE, branch of
Pavi a Medi ci ne and surgery 674 359
PAVI A Tot al 18 663 8 974
PERUG A Mat hemat i cs, physical and natura
sci ences 1 348 753
Phar nacol ogy 518 326
Medi ci ne and surgery 1 224 585
Engi neeri ng 1 536 228
Agr onony 530 117
Vet erinary nedi ci ne 691 332
Econom cs and commer ce 2 449 1 110
Political science 1 285 658
Law 2 351 1 415
Arts and phil osophy 2 166 1 733
Educati on 487 415
Tot al 14 585 7 672
Pl SA Mat hemat i cs, physical and natural
sci ences 1 812 1 804
Phar nacol ogy 750 481
Medi ci ne and surgery 1 568 841
Engi neeri ng 4 355 455
Agr onony 401 112
Vet erinary nedi ci ne 679 391
Econom cs and conmer ce 4 011 1 755
Political science 1 610 851
Law 3 120 1 869
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Tot al
(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
Arts and phil osophy 2 429 1 828
Forei gn | anguages and literature 1 792 1 569
Tot al 22 527 11 956
REGE O CALABRI A Engi neeri ng 550 74
Architecture 2 128 817
Agr onony 468 101
CATANZARO, branch
of Reggio Cal abria Medi ci ne and surgery 374 193
Law 2 525 1 419
REGE O CALABRI A Tot al 6 045 2 604
ROVE: La Sapi enza Mat hemat i cs, physical and natural
Uni versity® sci ences 8 712 4 321
Phar macol ogy 1 845 1 136
Medi ci ne and surgery 7 183 3 233
Engi neeri ng 10 680 938
Architecture 9 473 4 158
Econom cs and commerce 18 785 7 317
Statistics, denmpography and
actuarial sciences 2 010 974
Political science 7 327 3 876
Law 21 396 11 211
Arts and phil osophy 13 626 10 204
Educati on 12 961 9 774
Tot al 113 998 57 142
ROVE: Tor Vergata Mat hemat i cs, physical and natural
sci ences 1 059 533
Medi ci ne and surgery 708 278
Engi neeri ng 2 058 194
Economi cs and commerce 2 600 983

Law 2 304 1 142
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(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
Arts and phil osophy 863 484
Tot al 9 592 3 614
ROVE: LU SS Econom cs and conmerce 1 275 57
Political science 469 319
Law 1 088 622
Tot al 2 832 998
ROVE: University
Teaching Institute Educati on 654 654
Tot al 654 654
SALERNO Mat hemat i cs, physical and natura
sci ences 2 069 674
Engi neeri ng 1 515 152
Economi cs and commer ce 4 336 1 943
Law 8 326 4 297
Arts and phil osophy 3 574 2 726
Educati on 2 302 1 916
Tot al 22 122 11 708
SASSARI Mat hemat i cs, physical and natural
sci ences 529 302
Phar macol ogy 190 123
Medi ci ne and surgery 587 353
Agr onony 294 80
Vet erinary nedi ci ne 198 96
Econom cs and commer ce 533 267
Law 2 238 1 232
Educati on 1 395 1 186
Tot al 5 964 3 639
SI ENA Mat hemat i cs, physical and natural
sci ences 933 410

Phar nacol ogy 353 215
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Tot al
(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
Medi ci ne and surgery 1 202 575
Econoni cs and banki ng 3 665 1 670
Law 2 490 1 292
Arts and phil osophy 1 014 745
AREZZO, branch of
Si ena Educati on 672 519
SI ENA Tot al 10 329 5 426
TURIN Mat hemat i cs, physical and natura
sci ences 6 457 2 854
Phar macol ogy 1 283 860
Medi ci ne and surgery 2 316 1 196
Agr onony 613 162
Vet erinary nedici ne 532 268
Economi cs and conmer ce 6 942 3 116
Political science 5 684 2 429
Law 5 500 3 160
Arts and phil osophy 5 785 4 347
Educati on 7 405 5 839
Tot al 42 517 24 231
TURIN.  Pol ytechnic Engineering 7 944 833
Architecture 4 455 2 057
Tot al 12 399 2 890
TRENTO Mat hemat i cs, physical and natural
sci ences 266 101
Engi neeri ng 1 108 114
Economi cs and commer ce 1 223 502
Soci ol ogy 705 369
Law 1 660 861
Arts and phil osophy 959 793

Tot al 5 921 2 740
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(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
TRI ESTE Mat hemati cs, physical and natural
sci ences 1 227 571
Phar macol ogy 401 239
Medi ci ne and surgery 538 286
Engi neeri ng 1 063 101
Economi cs and commer ce 1 709 745
Political science 1 672 829
Law 1 638 953
Arts and phil osophy 1 678 1 205
Educati on 449 371
Moder n | anguages and
i nternational studies 562 497
Tot al 10 937 5 797
TUSCI A (VT) Mat hemat i cs, physical and natura
sci ences 236 150
Agr onony 649 136
Forei gn | anguages and literature 553 463
Conservation of cultural property 1 022 729
Tot al 2 460 1 478
UDI NE Mat hemat i cs, physical and natural
sci ences 618 113
Medi ci ne and surgery 154 84
Engi neeri ng 770 88
Agr onony 621 263
Econom cs and banki ng 1 842 907
Arts and phil osophy 1 011 806
Forei gn | anguages and literature 815 725
Tot al 5 831 2 986
URBI NO Mat hemat i cs, physical and natural
sci ences 682 317
Phar nacol ogy 611 305
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(Men and
woIren) Wbrren
Uni versity Facul ty 1990- 1991 1990- 1991
Econoni cs and commer ce 1 183 470
Law 3 227 1 470
Arts and phil osophy 1 266 1 017
Educat i on 3 924 2 331
Tot al 10 893 5 910
VENI CE Mat hemat i cs, physical and natura
sci ences 443 173
Econom cs and commerce 6 489 2 686
Arts and phil osophy 2 087 1 396
Forei gn | anguages and literature 2 678 2 336
Tot al 11 697 6 591
VENI CE
Architectural
Institute Architecture 7 573 2 979
Tot al 7 573 2 979
VERONA Medi ci ne and surgery 468 186
Econom cs and commerce 3 194 1 314
Educati on 1 714 1 425
Forei gn | anguages and literature 1 216 1 065
Tot al 6 592 3 990
GRAND TOTAL 924 205 461 921

2 Fl orence: 1989-1990 dat a.

® Napl es: 1989-1990 dat a.

¢ Rome: La Sapienza University, 1988-1989 data.

The nunbers of wonen lecturing at grade 1 level is fairly limted, but

there are nore wonen at the | ower grades, as can be seen fromthe attached
t abl es.



TEACHI NG STAFF:  ACADEM C YEAR 1990/ 91

(N.B. Statistics for Naples, Pisa and the Faculty of Econonics and Comerce at Florence refer to the acadeni ¢ year 1989/90)

Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5w (6) (6w (7 (7w (8) (8W (9) (9w (10) (10w  Total
ANCONA Medi ci ne and
surgery 47 4 0 0 0 0 33 6 20 3 48 15 3 2 0 0 0 0 0 0 151
Engi neering 34 1 1 0 7 0 57 4 15 0 42 5 3 1 0 0 0 0 0 0 159
Agr onony 9 0 0 0 0 0 0 0 6 3 0 0 0 0 0 0 0 0 0 0 15
Econoni cs and
conmer ce 16 1 2 0 1 1 16 _0 _9 2 19 _6 _3 1 10 7 0 0 _0 _0 76
Tot al 106 6 3 0 8 1 106 10 50 8 109 26 9 4 10 7 0 0 0 0 401
BASI LI CATA Mat henati cs
and physi cal
sci ences 9 0 0 0 3 0 24 4 3 1 20 8 0 0 1 0 0 0 0 0 60
Engi neering 13 0 0 0 0 0 20 3 1 0 26 7 0 0 1 1 0 0 0 0 61
Agr onony 22 0 1 0 25 0 35 8 9 3 27 9 0 0 2 0 0 0 0 0 121
Arts and
phi | osophy 12 _4 _0 0 _0 _0 14 _5 1 1 19 9 _0 _0 10 8 0 0 _0 _0 56
Tot al 56 4 1 0 28 0 93 20 14 5 92 33 0 0 14 9 0 0 0 0 298
BARI Mat henati cs
and physi cal
sci ences 85 17 1 0 23 2 140 43 18 2 76 34 7 3 9 7 0 0 0 0 359
Phar macol ogy 16 2 1 0 10 0 22 8 17 1 13 4 0 0 0 0 0 0 0 0 79
Medi ci ne and
surgery 91 8 2 0 0 0 126 18 21 1 61 20 13 2 2 2 0 0 0 0 316
Engi neering 54 1 0 0 27 2 86 4 21 0 57 8 18 2 0 0 0 0 0 0 263
Agr onony 39 1 0 0 9 2 44 5 2 0 38 11 3 0 2 2 0 0 0 0 137
Vet erinary
nedi ci ne 15 0 0 0 8 0 19 2 3 0 9 4 0 0 1 1 0 0 0 0 55
Econoni cs and
conmer ce 33 4 1 0 17 1 34 7 13 2 21 7 21 4 12 8 0 0 0 0 152
Law 43 2 1 0 17 4 44 6 4 1 69 29 24 5 7 6 0 0 2 1 211
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Translator's note): Enployed for 2 or 3 years before receiving tenure.
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Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
Arts and
phi | osophy 32 4 1 0 0 0 41 14 4 0 70 27 5 3 7 4 0 0 0 0 160
Educati on 22 5 2 0 6 1 37 13 1 0 46 28 7 5 4 4 0 0 0 0 125

Languages and

literature 15 3 0 0 3 3 29 10 1 0 33 21 4 3 36 19 0 0 0 0 121
Architecture 0 _0 _0 0 0 _0 0 0 2 _0 0 0 0 _0 _0 0 0 0 _0 _0 2
Tot al 445 47 9 0 120 15 622 130 107 7 493 193 102 27 80 53 0 0 2 1 1 980
BERGAMO Econoni cs and
| NSTI TUTE conmmer ce 12 1 0 0 3 0 6 1 23 6 16 8 0 0 8 5 0 0 0 0 68
Languages and
literature _8 -3 1 1 2 _0 10 _6 14 7 13 _4 _0 _0 12 10 0 0 _0 _0 60
Tot al 20 4 1 1 5 0 16 7 37 13 29 12 0 0 20 15 0 0 0 0 128
BOLOGNA Mat henati cs
and physi cal
sci ences 98 8 5 0 5 2 157 51 12 0 91 45 10 6 0 0 0 0 0 0 378
I ndustri al
chenmistry 24 0 0 0 0 0 47 7 10 2 16 2 1 1 0 0 0 0 0 0 98
Phar macol ogy 23 2 1 0 3 1 30 16 10 1 25 19 0 0 0 0 0 0 0 0 92
Medi ci ne and
surgery 121 8 6 0 0 0 177 49 40 6 169 64 17 3 0 0 0 0 0 0 530
Engi neering 111 0 3 0 12 0 129 7 25 0 98 18 5 0 0 0 0 0 0 0 383
Agr onony 54 2 2 0 4 0 61 12 15 0 57 21 2 0 2 1 0 0 0 0 197
Vet erinary
nedi ci ne 30 3 0 0 2 0 30 7 7 0 23 10 2 1 1 1 0 0 0 0 95
Econoni cs and
conmer ce 38 4 2 0 8 2 34 12 5 1 27 13 13 1 12 8 0 0 0 0 139
Statistics 14 2 0 0 4 0 13 4 4 2 16 6 0 0 0 0 0 0 0 0 51
Political
science 33 4 0 0 3 1 41 14 16 9 34 13 2 0 14 11 0 0 0 0 143
Law 39 0 1 0 1 1 3 0 6 1 42 13 7 3 0 0 0 0 0 0 99
Arts and
phi | osophy 71 15 3 0 3 1 124 45 19 3 128 87 7 4 25 20 0 0 0 0 380
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Translator's note): Enployed for 2 or 3 years before receiving tenure.
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Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
Educati on 43 9 1 0 0 0 54 26 7 1 96 55 5 2 13 10 0 0 0 0 219
Forei gn
| anguages and
literature _ _ _ _ _ _ _ _ _ - _ _ _ 0
Tot al 699 57 24 0 45 8 900 250 176 26 822 366 71 21 67 51 0 0 0 0 2 804
BRESCI A Medi ci ne and
surgery 33 0 0 0 0 0 27 3 10 0 39 17 0 0 4 3 0 0 0 0 113
Engi neering 18 0 0 0 0 0 15 3 11 0 28 9 0 0 3 2 0 0 0 0 75
Econoni cs and
conmer ce 20 -3 _0 0 1 1 18 _4 _6 1 22 10 _0 _0 11 9 0 0 _0 _0 78
Tot al 71 3 0 0 1 1 60 10 27 1 89 36 0 0 18 14 0 0 0 0 266
CAGLI ARI Mat henati cs
and physi cal
sci ences 47 4 2 0 13 4 100 33 4 0 45 19 7 3 45 19 0 0 0 0 263
Phar macol ogy 13 5 0 0 5 3 19 6 0 0 13 10 2 1 0 0 0 0 0 0 52
Medi ci ne and
surgery 79 9 3 0 0 0 90 16 3 1 107 65 17 4 0 0 0 0 0 0 299
Engi neering 45 1 2 0 7 1 82 8 10 1 46 16 5 2 0 0 0 0 0 0 197
Econoni cs and
conmmer ce 15 1 0 0 7 1 24 3 3 0 12 5 13 4 2 0 0 0 0 0 77
Political
sci ence 10 2 0 0 0 0 19 6 6 0 20 11 0 0 9 7 0 0 0 0 64
Law 13 0 0 0 0 0 11 2 1 0 14 4 5 1 0 0 0 0 0 0 44
Arts and
phi | osophy 18 8 2 1 0 0 29 16 3 1 22 14 6 0 4 2 0 0 0 0 84
Educati on 19 7 1 0 _3 1 40 20 _4 1 44 32 _4 2 19 9 0 0 _0 _0 134
Tot al 259 37 10 1 35 10 414 110 34 4 323 176 59 17 80 39 0 0 0 0 1 214
CALABRI A Mat henati cs
and physi cal
sci ences 28 4 0 0 12 2 49 10 25 5 29 16 3 2 4 4 0 0 0 0 150
Engi neering 33 1 0 0 9 1 37 1 27 1 24 4 1 0 5 3 3 0 0 0 139
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Translator's note):

Enpl oyed for 2 or 3 years before receiving tenure.
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Facul ty (1) (1w (3) (4) (4w (5) (6) (6w (8) Tot al

Arts and
phi | osophy 22 7 4 37 12 17 22 10 12 116
Econoni cs 16 -3 1 0 _7 _4 26 7 22 _6 11 _4 2 1 11 8 0 0 _0 _0 96
Tot al 99 15 32 149 30 91 86 34 32 501
Mat henati cs
and physi cal
sci ences 37 5 6 51 15 0 36 11 3 133
Phar macol ogy 12 2 4 21 5 0 13 5 1 51
Vet erinary
nedi ci ne 0 0 0 0 0 1 0 0 0 1
Law 13 _3 _0 0 _3 _0 22 _4 _3 _0 12 _3 _3 1 2 1 0 0 58
Tot al 62 10 13 94 24 4 61 19 6 243
Engi neering 10 0 0 1 0 1 25 3 1 40
Econoni cs and
commer ce 12 1 1 14 2 3 18 9 3 52
Educati on 9 _4 _4 0 _0 _0 34 _7 16 _8 18 10 _3 1 2 2 0 0 86
Tot al 31 5 1 49 9 20 61 22 6 178
Mat henati cs
and physi cal
sci ences 78 4 21 142 32 3 71 35 0 321
Phar macol ogy 12 3 1 20 9 0 8 6 0 43
Medi ci ne and
surgery 95 7 1 150 23 39 219 46 0 519
Engi neering 33 0 11 69 2 9 37 12 0 167
Agr onony 24 0 1 27 6 9 8 6 0 69
Econoni cs and
conmmer ce 15 0 3 21 5 4 21 15 16 90
Political
science 17 0 14 30 12 3 34 18 10 110

(1) Full and adjunct professors (TN). (6) Researchers.

(2) Professors on secondnent. (7) Research assistants.

(3) Lecturers. (8) Lectors.

(4) Assistant lecturers. (9) Contractual staff.

(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Translator's note): Enployed for 2 or 3 years before receiving tenure.



Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
Law 27 1 2 0 3 0 6 0 0 0 16 7 7 3 0 0 0 0 0 0 61
Arts and
phi | osophy 36 5 1 0 1 _0 42 13 7 1 87 54 _8 _4 29 26 0 0 _0 _0 211
Tot al 337 20 10 0 56 10 507 102 74 11 501 199 50 20 55 44 1 0 0 0 1 591
CATANI A Educati on 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Teachi ng
Institute Tot al 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
CHI ETI Medi ci ne and
surgery 53 1 0 0 2 0 43 2 11 1 56 13 3 1 0 0 0 0 0 0 168
Arts and
phi | osophy 11 0 2 0 0 0 24 5 5 1 27 18 2 2 0 0 0 0 0 0 71
TERAMD, Political
branch of sci ence 18 2 0 0 4 0 22 2 6 0 17 5 2 0 3 2 0 0 0 0 72
CHI ETI
Law 13 2 0 0 1 0 12 1 4 0 26 12 1 0 0 0 0 0 0 0 57
PESCARA, Architecture 21 0 0 0 4 1 29 6 6 0 31 6 0 0 0 0 0 0 0 0 91
branch of
CHI ETI Econoni cs and
conmmer ce 19 2 1 0 0 0 23 1 6 0 28 10 1 0 4 3 0 0 0 0 82
Forei gn
| anguages and
literature 9 2 -3 1 _0 _0 19 7 _3 1 19 14 2 _0 17 13 0 0 _0 _0 72
CHI ETI Tot al 144 9 6 1 11 1 172 24 41 3 204 78 11 3 24 18 0 0 0 0 613
FERRARA Mat henati cs
and physi cal
sci ences 47 5 3 0 8 2 90 19 11 0 47 20 1 0 0 0 0 0 0 0 207
Phar macol ogy 15 4 0 0 0 0 25 9 12 2 14 6 0 0 0 0 0 0 0 0 66
Medi ci ne and
surgery 61 2 4 0 0 0 58 10 73 21 49 15 12 5 0 0 0 0 0 0 257
Engi neering 3 0 0 0 0 0 7 1 1 0 3 1 0 0 0 0 0 0 0 0 14
Law 16 2 2 0 1 0 13 7 6 0 15 5 7 2 1 0 0 0 0 0 61
Educati on 16 3 _0 0 1 _0 19 9 3 _0 13 9 _0 _0 _3 2 0 0 _0 _0 55
Tot al 158 16 9 0 10 2 212 55 106 23 141 56 20 7 4 2 0 0 0 0 660
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Tr

anslator's note): Enployed for 2 or 3 years before receiving tenure.
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Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w  Total
FLORENCE Mat henati cs
and physi cal
sci ences 94 4 6 1 8 2 110 25 23 2 84 29 6 2 3 2 0 0 0 0 334
Phar macol ogy 16 1 1 1 1 1 32 10 2 0 16 12 1 1 2 2 0 0 0 0 71
Medi ci ne and
surgery 112 13 6 0 0 0 177 40 7 2 121 39 17 1 5 5 0 0 0 0 445
Engi neering 51 0 0 0 5 0 57 3 13 0 50 14 1 0 2 2 0 0 0 0 179
Architecture 45 4 2 0 5 1 87 14 6 0 97 22 10 3 5 5 0 0 0 0 257
Agr onony 47 0 7 2 0 0 50 15 9 1 30 5 5 2 4 3 0 0 0 0 152
Econoni cs and
conmmer ce 36 2 4 1 0 0 39 11 6 1 30 11 7 3 5 2 0 0 0 0 127
Political
sci ence 29 0 1 0 4 0 23 5 7 0 29 12 2 0 5 5 0 0 0 0 100
Law 47 2 1 0 0 0 3 0 3 0 27 9 8 3 4 4 0 0 0 0 93
Arts and
phi | osophy 66 13 7 2 0 0 80 32 12 0 131 78 1 0 34 16 0 0 0 0 331
Educati on 52 12 5 _2 1 0 46 20 _8 2 84 49 3 2 12 7 0 0 _0 0 211
Tot al 595 51 40 9 24 4 704 175 96 8 699 280 61 17 81 53 0 0 0 0 2 300
GENCA Mat henati cs
and physi cal
sci ences 106 18 4 1 8 3 126 65 11 1 99 40 11 4 0 0 0 0 0 0 365
Phar macol ogy 13 1 0 0 2 0 13 1 0 0 15 11 2 1 0 0 0 0 0 0 45
Medi ci ne and
surgery 119 13 12 1 1 0 160 28 70 9 182 57 20 4 3 1 0 0 0 0 567
Engi neering 82 2 2 0 8 0 118 13 30 0 69 22 11 1 0 0 0 0 0 0 320
Architecture 20 3 3 0 0 0 23 7 12 2 23 13 3 1 0 0 0 0 0 0 84
Econoni cs and
conmmer ce 25 6 2 1 4 1 26 11 6 0 19 13 4 2 7 6 0 0 0 0 93
Political
science 12 1 1 0 3 0 20 10 6 0 23 13 5 1 2 1 0 0 0 0 72
Law 32 4 1 0 3 0 13 4 4 1 25 13 9 3 0 0 0 0 0 0 87
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Translator's note):

Enpl oyed for 2 or 3 years before receiving tenure.

¥2T obed

ys 1 |6ug

¢N11/OMVa3d



Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
Arts and
phi | osophy 55 14 6 3 0 0 68 28 4 0 80 48 1 1 20 9 0 0 0 0 234
Educati on 18 7 _4 1 _0 _0 33 14 4 1 43 27 _0 _0 _5 3 0 0 _0 _0 107
Tot al 482 69 35 7 29 4 600 181 147 14 578 257 66 18 37 20 0 0 0 0 1 974
L' AQUI LA Mat henati cs
and physi cal
sci ences 43 5 1 0 3 1 44 8 3 0 45 18 4 1 0 0 0 0 0 0 143
Medi ci ne and
surgery 37 3 1 0 1 0 53 9 3 0 45 15 11 3 0 0 0 0 0 0 151
Engi neering 46 1 1 0 6 0 40 5 4 0 41 3 1 0 0 0 0 0 0 0 139
Econoni cs and
conmmer ce 0 0 0 0 0 0 0 0 0 0 0 0 0 0 4 0 0 0 0 0 4
Educati on 20 5 _0 0 2 1 28 10 _0 _0 31 15 _0 _0 20 12 0 0 _0 _0 101
Tot al 146 14 3 0 12 2 165 32 10 0 162 51 16 4 24 12 0 0 0 0 538
LECCE Mat henati cs
and physi cal
sci ences 35 1 0 0 1 0 52 9 0 0 32 11 1 0 3 3 0 0 0 0 124
Arts and
phi | osophy 19 1 2 0 1 0 23 9 3 0 30 18 6 5 4 4 0 0 0 0 88
Educati on 24 6 0 0 3 0 47 17 0 0 56 29 15 6 29 25 0 0 0 0 174
Econoni cs and
banki ng 2 _0 _0 0 _0 _0 0 _0 38 _9 4 1 _0 _0 _8 7 0 0 _0 _0 52
Tot al 80 8 2 0 5 0 122 35 41 9 122 59 22 11 44 39 0 0 0 0 438
MACERATA Political
science 7 0 0 0 3 2 6 3 3 1 5 2 0 0 4 4 0 0 0 0 28
Law 16 0 0 0 0 0 14 2 3 0 16 6 9 4 0 0 0 0 0 0 58
Arts and
phi | osophy 28 _5 _0 0 _0 _0 30 10 _9 2 31 21 -5 _4 14 12 0 0 _0 0 117
Tot al 51 5 0 0 3 2 50 15 15 3 52 29 14 8 18 16 0 0 0 0 203
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Translator's note):

Enpl oyed for 2 or 3 years before receiving tenure.

G2T obed

ys 1 |6ug

¢N11 /O MVa3d



Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
MESSI NA Mat henati cs
and physi cal
sci ences 57 7 2 1 16 6 114 30 26 1 70 33 4 1 5 3 0 0 0 0 294
Phar macol ogy 9 6 2 0 0 0 13 8 5 2 12 9 0 0 1 1 0 0 0 0 42
Medi ci ne and
surgery 81 5 5 0 2 0 155 24 109 17 262 72 27 6 0 2 0 0 0 0 641
Engi neering 3 0 0 0 0 0 9 0 0 0 0 0 1 0 0 0 0 0 0 0 13
Vet erinary
nedi ci ne 19 3 0 0 1 0 18 4 3 2 12 6 1 0 1 1 0 0 0 0 55
Econoni cs and
conmmer ce 18 2 1 0 34 7 46 13 10 0 35 15 51 8 10 8 0 0 0 0 205
Political
sci ence 16 1 0 0 7 1 18 3 6 0 20 10 6 3 5 4 0 0 0 0 78
Law 14 0 2 0 3 0 10 1 1 0 16 10 11 4 0 0 0 0 0 0 57
Arts and
phi | osophy 22 4 0 0 1 1 43 20 5 2 52 40 13 7 16 12 0 0 0 0 152
Educati on 17 2 _0 0 _3 1 27 10 2 1 34 12 10 7 15 14 0 0 _0 _0 108
Tot al 256 30 12 1 67 16 453 113 167 25 513 207 124 36 53 45 0 0 0 0 1 645
M LAN Mat henati cs
and physi cal
sci ences 174 27 13 11 6 3 218 68 33 4 162 81 9 6 3 2 0 0 0 0 618
Phar macol ogy 32 8 1 0 1 0 41 14 24 3 31 22 0 0 24 3 0 0 0 0 154
Medi ci ne and
surgery 202 15 11 0 0 0 272 63 88 19 162 70 32 12 2 1 0 0 0 0 769
Agr onony 47 5 4 1 1 0 51 18 14 0 43 20 0 0 3 1 0 0 0 0 163
Vet erinary
nedi ci ne 36 2 3 0 1 0 43 17 20 0 32 17 2 0 0 0 0 0 0 0 137
Political
sci ence 39 3 3 1 1 0 50 23 8 2 49 28 4 2 28 27 0 0 0 0 182
Law 46 3 1 0 1 0 6 2 1 0 39 18 7 3 0 0 0 0 0 0 101
Arts and
phi | osophy 74 18 5 1 0 0 68 34 12 5 116 71 _6 5 51 32 0 0 0 0 332
Tot al 650 81 41 14 11 3 749 239 200 33 634 327 60 28 111 66 0 0 0 0 2 456
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Translator's note):

Enpl oyed for 2 or 3 years before receiving tenure.
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ys 1 |6ug

¢N11/OMVa3d



Uni versity Faculty (1) (W (2) (2w (3) (3w (4) (4w (5 (5W (6) (6w (7) (W (8 (8W (9) (9W (10) (10w  Total
M LAN: Engi neering 213 12 5 1 4 0 175 37 0 0 156 33 12 0 0 0 0 0 0 0 565
Pol yt echni ¢
Architecture 62 7 _5 0 1 _0 97 21 2 _0 66 17 _5 _0 _0 0 0 0 _0 _0 238
Tot al 275 19 10 1 5 0 272 58 2 0 222 50 17 0 0 0 0 0 0 0 803
M LAN: Econoni cs and
Cat holic conmer ce 27 0 1 1 34 0 18 1 67 11 41 18 2 1 29 21 0 0 0 0 219
Uni versity
Political
sci ence 10 2 1 0 7 1 7 1 15 1 20 9 1 0 6 6 0 0 0 0 67
Law 21 1 1 0 13 0 2 0 8 0 17 5 0 0 0 0 0 0 0 0 62
Arts and
phi | osophy 26 6 2 0 14 2 14 4 24 7 69 28 0 0 18 10 0 0 0 0 167
Educati on 12 1 0 0 12 1 17 7 9 1 42 27 2 1 44 31 0 0 0 0 138
Banki ng 4 0 0 0 5 0 6 0 11 3 7 2 1 1 0 0 0 0 0 0 34
BRESCI A, Educati on 4 0 0 0 7 0 12 1 21 4 12 5 0 0 31 25 0 0 0 0 87
branch of
Cat holic Mat henati cs
Uni versity, and physi cal
M LAN sci ences 6 1 0 0 5 1 1 0 13 1 6 3 0 0 0 0 0 0 0 0 31
ROVE, branch Medicine and
of Catholic surgery 45 0 5 0 0 0 208 29 18 4 287 72 49 15 0 0 0 0 0 0 612
Uni versity,
M LAN
Pl ACENZA, Agr onony 14 0 1 0 11 1 17 6 21 0 43 18 1 1 1 1 0 0 0 0 109
branch of
Cat hol i ¢
Uni versity, Econoni cs and
M LAN conmer ce 0 _0 _0 0 6 _0 0 _0 1 1 0 0 _0 _0 1 1 0 0 _0 _0 8
M LAN: Tot al 169 11 11 1 114 6 302 49 208 33 544 187 56 19 130 95 0 0 0 0 1 534
Cat holic
Uni versity
M LAN: For ei gn
Uni versity | anguages and
Institute of literature 2 0 0 0 3 3 8 1 17 3 17 9 0 0 20 15 37 22 0 0 104
Moder n
Languages
(1.U.L.M)
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Translator's note):

Enpl oyed for 2 or 3 years before receiving tenure.

ys 1 |6ug

¢N11 /O MVa3d

12T obed



Uni versity Faculty (1) (W (2) (2w (3) (3w (4) (4w (5 (5W (6) (6w (7) (W (8 (8W (9) (9W (10) (10w  Total
FELTRE, Forei gn
branch of | anguages and
.U LM, literature 0 0 _0 0 1 1 -5 -5 12 _3 -5 2 _0 _0 _6 3 6 _3 _0 0 35
M LAN
M LAN Tot al 2 0 0 0 4 4 13 6 29 6 22 11 0 0 26 18 43 25 0 0 139
I.ULM
M LAN: Econoni cs and
Bocconi conmer ce 39 _0 1 0 _0 _0 16 3 317 46 44 7 _3 2 38 18 0 0 43 14 501
Uni versity
Tot al 39 0 1 0 0 0 16 3 317 46 44 7 3 2 38 18 0 0 43 14 501
MODENA Mat henati cs
and physi cal
sci ences 55 7 4 1 7 2 90 26 9 3 51 25 0 0 1 0 0 0 0 0 217
Phar macol ogy 14 4 0 0 0 0 14 8 1 0 9 8 1 1 1 0 0 0 0 0 40
Medi ci ne and
surgery 61 5 3 0 3 1 101 26 12 3 65 30 10 2 2 2 0 0 0 0 257
Engi neering 7 1 0 0 1 0 10 3 0 0 2 0 0 0 1 0 0 0 0 0 21
Econoni cs and
conmer ce 15 2 0 0 2 0 28 6 5 1 23 9 0 0 5 4 0 0 0 0 78
Law 19 3 _0 0 1 _0 11 2 _3 _0 19 _6 11 -5 1 0 0 0 _0 _0 65
Tot al 171 22 7 1 14 3 254 71 30 7 169 78 22 8 11 6 0 0 0 0 678
MOLI SE ( CB) Agr onony 14 1 0 0 10 0 1 0 16 3 25 8 0 0 0 0 0 0 0 0 66
Econoni cs 10 2 _0 0 16 2 _4 _0 84 14 22 _8 -5 _3 _0 0 0 0 _0 _0 141
Tot al 24 3 0 0 26 2 5 0 100 17 47 16 5 3 0 0 0 0 0 0 207
NAPLES Mat henati cs
and physi cal
sci ences 146 13 2 0 8 1 239 67 0 0 82 41 13 8 3 3 28 2 0 0 521
Phar macol ogy 16 1 1 0 1 0 30 14 13 2 15 10 0 0 0 0 7 0 0 0 83
Medi ci ne and
surgery 196 10 4 0 1 0 308 37 327 13 576 73 35 3 9 6 19 0 0 0 1 475
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Translator's note):

Enpl oyed for 2 or 3 years before receiving tenure.
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Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
Engi neering 149 4 5 0 11 0 171 1 0 0 104 15 14 0 0 0 23 1 0 0 477
Architecture 48 10 0 0 8 6 59 11 9 1 95 28 14 8 0 0 17 0 0 0 250
Agr onony 37 1 1 0 1 1 39 4 0 0 18 9 3 0 3 2 9 0 0 0 111
Vet erinary
nedi ci ne 25 3 2 0 8 0 20 4 11 1 17 4 2 1 1 1 3 0 0 0 89
Econoni cs and
conmmer ce 44 1 1 0 1 0 47 12 0 0 42 22 16 2 10 8 9 0 0 0 170
Political
sci ence 15 2 3 0 7 2 29 9 0 0 31 20 10 3 7 5 4 1 0 0 106
Law 61 0 3 0 1 0 24 3 0 0 66 22 79 18 0 0 0 0 0 0 234
Arts and
phi | osophy 66 12 2 0 2 _0 68 28 0 _0 172 107 11 7 12 -3 13 1 _0 _0 346
Tot al 803 57 24 0 49 10 1 034 190 360 17 1 218 351 197 50 45 28 132 5 0 0 3 862
NAPLES: School of
Oiental Oiental
Institute St udi es 6 3 0 0 0 0 4 2 1 0 2 1 0 0 2 1 0 0 0 0 15
Oiental
sci ences 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Political
sci ence 12 2 0 0 0 0 21 7 4 2 19 7 1 0 10 7 0 0 0 0 67
Arts and
phi | osophy 44 _7 _4 0 -5 2 79 40 _7 2 83 55 12 -5 84 54 0 0 _0 _0 318
Tot al 62 12 4 0 5 2 104 49 12 4 104 63 13 5 96 62 0 0 0 0 400
NAPLES: Naval studies 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Naval
Institute Naut i cal
sci ences 14 0 0 0 19 2 13 4 4 0 9 2 4 2 1 1 0 0 0 0 64
Maritine
economi cs 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Econoni cs of
shi ppi ng and
i nternational
trade 15 1 _0 0 33 _8 15 _3 44 _9 15 _8 14 _6 _3 3 0 0 _0 _0 139
Tot al 29 1 0 0 52 10 28 7 48 9 24 10 18 8 4 4 0 0 0 0 203
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Translator's note):

Enpl oyed for 2 or 3 years before receiving tenure.
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Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w  Total
NAPLES: Educati on 0 0 _0 0 7 0 _0 _0 43 _8 _0 _0 _0 _0 17 13 0 0 _0 _0 88
Teachi ng
Institute Tot al 0 0 0 0 7 0 0 0 43 8 0 0 0 0 17 13 0 0 0 0 88
PADUA Mat henati cs
and physi cal
sci ences 125 10 5 1 18 1 154 28 25 1 95 38 8 3 0 0 0 0 0 0 430
Phar macol ogy 14 4 1 0 2 0 31 19 12 1 17 12 0 0 0 0 0 0 0 0 77
Medi ci ne and
surgery 116 3 5 0 0 0 165 35 221 42 256 75 13 2 0 0 0 0 0 0 776
Engi neering 104 3 3 0 6 0 120 8 36 1 79 13 17 2 0 0 0 0 0 0 365
Agr onony 41 0 0 0 0 0 29 7 10 0 36 6 2 1 0 0 0 0 0 0 118
Statistics 21 0 1 0 1 1 19 6 3 0 14 5 1 0 0 0 0 0 0 0 60
Political
science 24 3 3 0 2 0 40 10 4 0 24 10 8 2 10 4 0 0 1 1 116
Law 26 2 1 0 1 0 8 4 0 0 18 6 11 2 0 0 0 0 0 0 65
Arts and
phi | osophy 52 6 7 2 1 0 77 32 4 2 69 34 3 1 26 16 0 0 0 0 239
Educati on 65 17 3 0 2 1 78 30 10 0 71 51 5 3 _8 6 0 0 _0 0 242
Tot al 588 48 29 3 33 3 721 179 325 47 679 250 68 16 44 26 0 0 1 1 2 488
PALERMO Mat henati cs
and physi cal
sci ences 67 5 3 1 15 9 130 47 14 1 88 35 12 6 3 0 0 0 0 0 332
Phar macol ogy 12 2 0 0 1 1 17 7 2 1 12 10 1 1 0 0 0 0 0 0 45
Medi ci ne and
surgery 89 6 6 0 3 0 140 20 12 1 198 47 12 1 2 0 1 1 0 0 463
Engi neering 68 2 0 0 14 3 114 11 7 1 83 14 15 4 0 0 0 0 0 0 301
Architecture 22 4 1 0 5 2 44 13 7 0 55 24 5 1 0 0 0 0 0 0 139
Agr onony 27 1 0 0 2 0 30 6 5 0 25 10 3 0 0 0 0 0 0 0 92
Econoni cs and
conmmer ce 24 4 2 0 10 0 35 4 11 0 36 2 23 7 16 6 0 0 0 0 157
Political
science 7 0 0 0 5 0 16 1 5 0 17 6 6 0 9 7 0 0 0 0 65
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.
(Translator's note): Enployed for 2 or 3 years before receiving tenure.
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Uni versity Faculty (1) (W (2) (2w (3) (3w (4) (4w (5 (5W (6) (6w (7) (W (8 (8W (9) (9W (10) (10w  Total
Law 31 1 1 0 3 0 17 2 4 0 42 18 22 4 0 0 0 0 0 0 120
Arts and
phi | osophy 45 8 5 0 0 0 59 30 8 0 84 52 8 2 27 11 0 0 0 0 236
Educati on 24 _6 _0 0 1 _0 35 12 24 2 58 40 9 _6 18 8 0 0 _0 0 169
Tot al 416 39 18 1 59 15 637 153 99 6 698 277 116 32 75 32 1 1 0 0 2 119
PARVA Mat henati cs
and physi cal
sci ences 67 8 1 1 6 2 111 27 38 2 65 36 5 2 0 0 0 0 0 0 293
Phar macol ogy 11 2 0 0 5 2 15 7 4 0 10 9 1 0 0 0 0 0 0 0 46
Medi ci ne and
surgery 70 3 1 0 0 0 83 10 60 4 102 24 8 2 0 0 0 0 0 0 324
Engi neering 25 5 1 0 2 0 11 2 11 0 15 1 0 0 0 0 0 0 0 0 65
Vet erinary
nedi ci ne 17 0 1 0 3 0 30 8 4 1 10 3 0 0 0 0 0 0 0 0 65
Econoni cs and
conmmer ce 22 1 0 0 0 0 23 6 9 1 17 10 8 4 7 7 0 0 0 0 86
Law 19 1 0 0 1 0 16 4 9 5 28 22 14 3 0 0 0 0 0 0 87
Arts and
phi | osophy 23 5 1 0 _0 _0 39 13 8 2 51 29 3 _0 11 7 0 0 _0 0 136
Tot al 254 25 5 1 17 4 328 77 143 15 298 134 39 11 18 14 0 0 0 0 1 102
PAVI A Mat henati cs
and physi cal
sci ences 73 10 4 0 7 1 133 38 19 1 68 37 5 4 1 0 0 0 0 0 310
Phar macol ogy 17 3 0 0 1 0 22 9 9 1 16 11 0 0 0 0 0 0 0 0 65
Medi ci ne and
surgery 96 9 8 0 0 0 92 30 107 9 101 47 5 0 1 0 0 0 0 0 410
Engi neering 38 1 0 0 3 0 50 8 12 1 35 7 4 1 0 0 0 0 0 0 142
Econoni cs and
conmmer ce 26 0 0 0 0 0 19 6 6 0 19 10 1 0 7 5 0 0 0 0 78
Political
science 16 1 2 0 3 0 24 6 6 1 21 12 3 2 6 4 0 0 0 0 81
Law 30 2 2 0 3 0 4 2 2 0 15 9 2 0 0 0 0 0 0 0 58
om 9
Q>
(1) Full and adjunct professors (TN). (6) Researchers. % ‘E g
(2) Professors on secondnent. (7) Research assistants. —_ E
(3) Lecturers. (8) Lectors. = »n
(4) Assistant lecturers. (9) Contractual staff. w = Q
(5) Non-tenured professors. (10) Recipients of a two-year salary. = —
(Translator's note): Enployed for 2 or 3 years before receiving tenure. E‘
N



Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
Arts and
phi | osophy 36 8 0 0 0 0 35 20 3 0 64 46 2 2 12 6 0 0 0 0 152
VARESE, Medi ci ne and
branch of surgery 8 0 0 0 0 0 11 2 9 1 0 0 0 0 0 0 0 0 0 0 28
PAVI A
CREMONA, School of
branch of pal eont ol ogy 9 -3 1 0 1 _0 7 2 7 _0 0 0 1 1 _0 0 0 0 _0 _0 26
PAVI A
PAVI A Tot al 349 37 17 0 18 1 397 123 180 14 339 179 23 10 27 15 0 0 0 0 1 350
PERUG A Mat henati cs
and physi cal
sci ences 53 8 1 0 9 0 89 24 14 1 51 26 4 3 1 1 0 0 0 0 222
Phar macol ogy 15 4 1 0 0 0 22 6 3 1 0 0 0 0 0 0 0 0 0 0 41
Medi ci ne and
surgery 62 3 4 0 0 0 69 14 15 1 69 29 13 2 2 2 0 0 0 0 234
Engi neering 19 1 1 0 1 0 8 2 8 0 1 0 0 0 0 0 0 0 0 0 38
Agr onony 32 3 4 0 0 0 32 4 3 1 27 3 3 1 2 2 0 0 0 0 103
Vet erinary
nedi ci ne 23 2 3 0 6 1 20 2 0 0 18 5 1 1 1 1 0 0 0 0 72
Econoni cs and
conmmer ce 17 2 0 0 2 0 17 6 4 0 17 8 12 2 6 4 0 0 0 0 75
Political
sci ence 18 1 1 0 0 0 27 9 3 0 20 11 5 2 9 6 0 0 0 0 83
Law 23 1 2 0 0 0 13 2 4 0 21 4 3 0 0 0 0 0 0 0 66
Arts and
phi | osophy 23 3 2 0 0 0 47 16 8 1 54 30 2 1 13 10 0 0 0 0 149
Educati on 12 2 2 0 _0 _0 20 7 2 _0 29 24 2 2 _3 3 0 0 _0 _0 70
Tot al 297 30 21 0 18 1 364 92 64 5 307 140 45 14 37 29 0 0 0 0 1 153
PI SA Mat henati cs
and physi cal
sci ences 104 6 1 0 5 0 148 25 84 9 91 32 11 4 0 0 0 0 0 0 444
Phar macol ogy 13 0 1 0 1 0 23 7 5 0 14 12 0 0 0 0 0 0 0 0 57
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.

(4
(5)

(Tr

Assistant |ecturers.
Non-tenured professors.

(9) Contractual staff.

(10)

Reci pients of a two-year salary.

anslator's note): Enployed for 2 or 3 years before receiving tenure.
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Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
Medi ci ne and
surgery 65 0 2 0 0 0 116 20 139 17 127 39 17 3 0 0 0 0 0 0 466
Engi neering 70 2 4 0 14 1 113 5 23 0 53 3 19 2 0 0 0 0 0 0 296
Agr onony 27 0 4 0 1 0 38 2 2 0 23 7 1 0 0 0 0 0 0 0 96
Vet erinary
nedi ci ne 19 2 2 1 3 0 37 5 19 0 29 15 0 0 0 0 0 0 0 0 109
Econoni cs and
conmmer ce 26 2 0 0 1 0 28 12 3 0 21 12 8 3 7 6 0 0 0 0 94
Political
sci ence 15 1 0 0 1 0 22 2 2 0 21 7 2 2 3 3 0 0 0 0 66
Law 27 2 1 0 1 0 13 3 1 0 20 6 9 0 0 0 0 0 0 0 72
Arts and
phi | osophy 51 8 2 0 5 0 99 33 7 1 92 54 1 1 18 13 0 0 0 0 275
Languages and
literature 23 5 1 0 1 _0 33 15 3 0 22 14 9 _6 38 22 0 0 _0 _0 130
Tot al 440 28 18 1 33 1 670 129 288 27 513 201 77 21 66 44 0 0 0 0 2 105
REGGE O Engi neering 6 0 0 0 0 0 11 4 3 0 21 7 0 0 1 1 0 0 0 0 42
CALABRI A
Architecture 29 4 0 0 9 0 44 0 6 2 31 0 8 1 0 0 0 0 0 0 127
Agr onony 18 1 0 0 0 0 8 0 30 2 30 8 0 0 0 0 0 0 0 0 86
CATANZARO, Medi ci ne and
branch of surgery 32 0 0 0 0 0 28 6 6 1 36 6 0 0 1 0 0 0 0 0 103
REGG O
CALABRI A Law 11 2 _0 0 _0 _0 18 1 14 _3 24 _5 _0 _0 _0 0 0 0 _0 0 67
REGGE O Tot al 96 7 0 0 9 0 109 11 59 8 142 26 8 1 2 1 0 0 0 0 425
CALABRI A
ROMVE: Mat hemat i cs,
La Sapi enza physi cal and
Uni versity nat ur al
sci ences 216 24 0 0 2 1 249 77 23 2 193 96 15 7 5 4 0 0 0 0 703
Phar macol ogy 27 2 0 0 0 0 31 15 5 0 27 16 2 2 1 0 0 0 0 0 93
Medi ci ne and
surgery 219 11 0 0 1 0 547 107 0 0 413 140 139 36 2 1 0 0 0 0 1 321
(1) Full and adjunct professors (TN). (6) Researchers. E g
(2) Professors on secondnent. (7) Research assistants. Qo
(3) Lecturers. (8) Lectors. © —
(4) Assistant lecturers. (9) Contractual staff. -
(5) Non-tenured professors. (10) Recipients of a two-year salary. ; ‘:nf
w

(Translator's note):

Enpl oyed for 2 or 3 years before receiving tenure.
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Uni versity Faculty (1) (W (2) (2w (3) (3w (4) (4w (5 (5W (6) (6w (7) (W (8 (8W (9) (9W (10) (10w  Total
Engi neering 172 5 0 0 9 4 132 26 33 2 104 15 24 7 5 2 0 0 0 0 479
Architecture 70 6 0 0 9 1 100 17 10 3 132 46 15 3 4 4 0 0 0 0 340
Econoni cs and
conmmer ce 76 4 0 0 0 0 45 15 8 1 57 32 30 14 8 7 0 0 0 0 224
Statistics 52 10 0 0 0 0 50 22 13 0 44 16 7 3 2 2 0 0 0 0 168
Political
sci ence 62 2 0 0 2 0 23 10 9 2 62 29 27 13 10 6 0 0 0 0 195
Law 74 0 0 0 2 0 1 0 12 0 116 48 36 10 4 4 0 0 0 0 245
Arts and
phi | osophy 145 29 0 0 2 0 111 63 10 9 321 202 25 13 45 24 0 0 0 0 659
Educati on 124 34 _0 0 1 _0 131 46 25 7 219 147 20 14 22 14 0 0 _0 _0 542
Tot al 1 237 127 0 0 28 6 1 420 398 148 26 1 688 787 340 122 108 68 0 0 0 0 4 969
ROVE: Mat henati cs
Tor Versata and physi cal
sci ences 66 6 2 0 0 0 37 10 4 0 77 30 0 0 0 0 0 0 0 0 186
Medi ci ne and
surgery 54 3 6 0 0 0 63 10 76 4 153 39 4 1 1 0 0 0 0 0 357
Engi neering 50 3 1 1 0 0 16 2 2 0 61 12 0 0 0 0 0 0 0 0 130
Econoni cs and
conmmer ce 18 0 0 0 2 2 8 2 8 0 5 1 0 0 2 2 0 0 0 0 43
Law 29 2 2 0 0 0 0 0 4 0 30 8 5 3 0 0 0 0 0 0 70
Arts and
phi | osophy 38 5 -3 0 _0 _0 19 9 -3 1 42 17 2 1 _5 1 0 0 _0 _0 112
Tot al 255 19 14 1 2 2 143 33 97 5 368 107 11 5 8 3 0 0 0 0 898
ROVE: Econoni cs and
L.UI.S S conmmer ce 12 0 0 0 0 0 3 0 171 44 2 2 0 0 0 0 0 0 0 0 188
Political
sci ence 6 0 0 0 0 0 5 1 80 10 2 0 0 0 0 0 0 0 0 0 93
Law _8 _0 _0 0 _0 _0 _4 2 100 13 _0 _0 _0 _0 _0 0 0 0 _0 0 112
Tot al 26 0 0 0 0 0 12 3 351 67 4 2 0 0 0 0 0 0 0 0 393
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.

(4) Assistant
(5) Non-tenured professors.

(Translator's note):

lecturers.

(9) Contractual staff.

(10)

Reci pients of a two-year salary.

Enpl oyed for 2 or 3 years before receiving tenure.
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Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
ROME: Educati on 11 0 0 0 4 0 8 0 23 0 4 0 3 0 12 0 0 0 0 0 65
Uni versity
Teachi ng Tot al 11 0 0 0 4 0 8 0 23 0 4 0 3 0 12 0o o 0 0 0 65
Institute
SALERNO Mat hemat i cs,
physi cal and
nat ur al
sci ences 33 0 0 0 4 0 27 1 0 0 33 5 0 0 0 0 0 0 0 0 97
Engi neering 20 5 0 0 7 0 38 13 0 0 22 6 0 0 2 1 0 0 0 0 89
Econoni cs and
conmmer ce 12 0 0 0 10 2 10 1 0 0 11 5 5 1 8 4 0 0 0 0 56
Law 22 3 0 0 12 0 22 6 0 0 25 10 2 0 1 1 0 0 0 0 84
Arts and
phi | osophy 24 5 2 0 2 0 47 16 0 0 47 17 3 0 16 11 0 0 0 0 141
Educati on 32 5 -3 0 _0 _0 40 9 _0 _0 49 22 2 _0 14 6 0 0 _0 0 140
Tot al 143 28 5 0 35 2 184 46 0 0 187 65 12 1 41 23 0 0 0 0 607
SASSARI Mat henati cs
and physi cal
sci ences 23 8 0 0 4 2 31 12 0 0 26 12 4 1 0 0 0 0 0 0 88
Phar macol ogy 6 2 0 0 1 0 12 4 0 0 11 5 0 0 0 0 0 0 0 0 30
Medi ci ne and
surgery 47 3 2 0 1 0 37 6 0 0 52 15 13 3 0 0 0 0 0 0 152
Agr onony 20 0 1 0 4 2 32 1 0 0 19 9 7 2 0 0 0 0 0 0 83
Vet erinary
nedi ci ne 23 1 0 0 8 0 9 0 0 0 14 1 3 0 0 0 0 0 0 0 57
Law 23 3 0 0 4 2 26 5 0 0 33 19 11 2 0 0 0 0 0 0 97
Educati on 16 2 _0 0 _4 1 30 9 _0 _0 25 15 _0 _0 _0 0 0 0 _0 0 75
Tot al 158 19 3 0 26 7 177 37 0 0 180 76 38 8 0 0 0 0 0 0 582
S| ENA Mat henati cs
and physi cal
sci ences 36 7 2 0 0 0 46 11 17 2 35 16 1 0 0 0 0 0 0 0 137
Phar macol ogy 13 3 0 0 1 0 20 9 5 1 10 3 1 0 0 0 0 0 0 0 50
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Translator's note):

Enpl oyed for 2 or 3 years before receiving tenure.
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Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
Medi ci ne and
surgery 64 4 9 1 3 0 74 10 9 1 114 42 17 4 0 0 0 0 0 0 290
Econoni cs 30 1 0 0 4 2 24 2 9 1 20 7 2 1 10 10 0 0 0 0 99
Law 27 5 0 0 2 0 18 5 13 3 26 10 5 0 0 0 0 0 0 0 91
Arts and
phi | osophy 29 5 1 0 0 0 38 11 8 3 27 13 2 0 14 8 0 0 0 0 119
AREZZO, Educati on 24 _8 1 0 2 _0 24 7 2 _0 19 12 _8 2 _8 6 0 0 _0 _0 88
branch of
SI ENA
S| ENA Tot al 223 33 13 1 12 2 244 55 63 11 251 103 36 7 32 24 0 0 0 0 874
TURI N Mat henati cs
and physi cal
sci ences 122 14 5 1 21 5 152 49 0 0 104 43 5 1 10 7 0 0 0 0 419
Phar macol ogy 15 3 0 0 2 0 25 15 0 0 19 9 1 1 0 0 0 0 0 0 62
Medi ci ne and
surgery 116 13 4 0 0 0 132 28 0 0 196 59 24 1 1 1 1 1 0 0 474
Agr onony 28 5 0 0 3 2 46 15 0 0 32 9 1 0 0 0 0 0 0 0 110
Vet erinary
nedi ci ne 24 3 4 1 4 0 14 6 0 0 27 6 2 2 0 0 0 0 0 0 75
Econoni cs and
conmmer ce 29 2 1 0 2 0 37 8 0 0 31 17 10 4 6 4 0 0 0 0 116
Political
science 36 4 0 0 3 0 44 6 0 0 60 19 6 2 6 5 0 0 0 0 155
Law 43 0 2 0 4 0 11 2 0 0 28 13 7 4 3 1 0 0 0 0 98
Arts and
phi | osophy 57 13 3 0 4 3 59 27 0 0 88 47 3 1 35 23 0 0 0 0 249
Educati on 49 7 _4 0 _0 _0 51 22 _0 _0 58 34 5 2 17 12 0 0 _0 _0 184
Tot al 519 64 23 2 43 10 571 178 0 0 643 256 64 18 78 53 1 1 0 0 1 942
TURI N: Engi neering 163 4 3 0 15 0 163 35 0 0 124 22 18 11 0 0 0 0 0 0 486
Pol yt echni ¢
Architecture 31 _6 1 0 1 1 67 18 _0 _0 53 22 _6 _0 _0 0 0 0 _0 _0 159
Tot al 194 10 4 0 16 1 230 53 0 0 177 44 24 11 0 0 0 0 0 0 645
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.
(4) Assistant lecturers. (9) Contractual staff.
(5) Non-tenured professors. (10) Recipients of a two-year salary.

(Translator's note):

Enpl oyed for 2 or 3 years before receiving tenure.
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Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
TRENTO Mat henati cs
and physi cal
sci ences 31 2 0 0 2 0 23 2 3 0 32 8 0 0 0 0 0 0 0 0 91
Engi neering 17 6 0 0 1 0 13 4 5 3 25 12 0 0 12 6 0 0 0 0 73
Econoni cs and
conmmer ce 20 1 0 0 1 0 19 3 5 0 29 7 0 0 4 4 0 0 0 0 78
Soci ol ogy 17 1 0 0 0 0 16 3 1 0 32 13 2 0 0 0 0 0 0 0 68
Law 14 0 0 0 0 0 10 2 2 0 19 7 0 0 0 0 0 0 0 0 45
Arts and
phi | osophy 17 _6 _0 0 1 _0 13 _4 _5 -3 25 12 _0 _0 12 6 0 0 _0 _0 73
Tot al 116 16 0 0 5 0 94 18 21 6 162 59 2 0 28 16 0 0 0 0 428
TRI ESTE Mat henati cs
and physi cal
sci ences 56 4 3 0 7 4 88 17 0 0 45 15 3 1 0 0 0 0 0 0 202
Phar macol ogy 12 3 0 0 1 0 23 8 0 0 10 8 0 0 0 0 0 0 0 0 46
Medi ci ne and
surgery 45 3 1 0 1 0 47 4 0 0 33 12 10 2 0 0 0 0 0 0 137
Engi neering 50 0 2 0 32 1 50 5 0 0 41 4 12 2 0 0 0 0 0 0 187
Econoni cs and
conmer ce 28 3 3 0 3 1 17 5 14 5 17 10 1 0 9 6 0 0 0 0 92
Political
science 10 1 0 0 1 1 28 2 17 1 8 2 1 1 2 1 0 0 0 0 67
Law 20 3 0 0 0 0 9 4 0 0 9 2 7 2 0 0 0 0 0 0 45
Arts and
phi | osophy 28 4 3 0 2 2 62 21 0 0 34 22 4 3 15 10 0 0 0 0 148
Educati on 11 1 3 0 0 0 22 7 0 0 7 3 4 1 4 2 0 0 0 0 51
Languages and
literature 6 1 _0 0 -5 _4 31 22 24 18 6 _4 _0 _0 11 5 0 0 _0 _0 83
Tot al 266 23 15 0 52 13 377 95 55 24 210 82 42 12 41 24 0 0 0 0 1 058
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.

(4
(5)

(Tr

Assistant |ecturers.
Non-tenured professors.

(9) Contractual staff.

(10)

Recipients of a two-year salary.

anslator's note): Enployed for 2 or 3 years before receiving tenure.
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Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
TUSCI A (VT) Mat henati cs
and physi cal
sci ences 16 3 0 0 4 2 3 0 6 4 7 3 0 0 0 0 0 0 0 0 36
Conservation 11 2 0 0 9 2 9 4 13 5 0 0 0 0 0 0 0 0 0 0 42
Agr onony 33 1 1 0 45 2 23 3 11 3 39 12 0 0 0 0 0 0 0 0 152
Forei gn
| anguages and
literature 14 2 2 1 _8 2 21 12 2 1 15 _7 1 1 14 4 0 0 _0 _0 77
Tot al 74 8 3 1 66 8 56 19 32 13 61 22 1 1 14 4 0 0 0 0 307
UDI NE Mat henati cs
and physi cal
sci ences 17 3 1 0 0 0 11 1 0 0 16 2 1 0 1 0 0 0 0 0 47
Medi ci ne and
surgery 20 1 0 0 0 0 8 0 16 0 26 9 1 0 0 0 0 0 0 0 71
Engi neering 27 1 0 0 1 0 26 1 0 0 21 2 7 4 1 0 0 0 0 0 83
Agr onony 40 2 0 0 1 0 15 4 8 2 46 15 7 1 1 0 0 0 0 0 118
Econoni cs 14 2 0 0 0 0 4 2 11 0 14 3 0 0 3 0 0 0 0 0 46
Arts and
phi | osophy 17 4 0 0 0 0 25 11 17 2 9 5 1 0 4 0 0 0 0 0 73
Languages and
literature 24 5 1 0 _0 _0 14 -3 _0 _0 28 18 10 -3 16 0 0 0 _0 _0 93
Tot al 159 18 2 0 2 0 103 22 52 4 160 54 27 8 26 0 0 0 0 0 531
URBI NO Mat henati cs
and physi cal
sci ences 15 0 0 0 4 1 22 4 3 0 28 9 3 2 0 0 0 0 0 0 75
Phar macol ogy 4 2 0 0 4 0 17 1 0 0 12 6 2 0 0 0 0 0 0 0 39
Econoni cs and
conmmer ce 6 3 0 0 1 0 8 0 24 5 13 3 0 0 0 0 0 0 0 0 52
Law 12 0 0 0 3 0 13 3 7 1 22 8 1 0 0 0 0 0 0 0 58
Arts and
phi | osophy 14 4 1 0 0 0 26 6 10 5 31 17 2 0 1 1 0 0 0 0 85
(1) Full and adjunct professors (TN). (6) Researchers.
(2) Professors on secondnent. (7) Research assistants.
(3) Lecturers. (8) Lectors.

(4
(5)

(Tr

Assistant |ecturers.
Non-tenured professors.

(9) Contractual staff.

(10)

Recipients of a two-year salary.

anslator's note): Enployed for 2 or 3 years before receiving tenure.
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Uni versity Facul ty (1) (1w (2) (2w (3) (3w (4) (4w (5) (5W (6) (6w (7)) (7w (8) (8W (9) (9w (10) (10w Tot al
Educati on 14 1 _0 0 -5 1 44 12 _8 1 38 13 _8 1 _0 0 0 0 _0 0 117
Tot al 65 10 1 0 17 2 130 26 52 12 144 56 16 3 1 1 0 0 0 0 426
VENI CE I ndustri al
chemistry 0
Mat henati cs
and physi cal
sci ences 20 1 1 0 6 1 41 2 0 0 18 3 0 0 0 0 0 0 0 0 86
Econoni cs and
conmmer ce 38 2 3 0 2 1 33 8 0 0 29 8 8 2 0 0 6 4 0 0 119
Arts and
phi | osophy 31 2 2 0 0 0 52 10 0 0 29 9 1 1 0 0 3 1 0 0 118
Languages and
literature 31 9 2 0 1 _0 57 25 _0 _0 27 20 9 _5 10 5 39 22 _0 _0 176
Tot al 120 14 8 0 9 2 183 45 0 0 103 40 18 8 10 5 48 27 0 0 499
VENI CE: Architecture 41 4 1 0 8 3 86 14 11 0 71 14 8 1 0 0 0 0 0 0 226
Architectural
Institute Tot al 41 4 1 0 8 3 86 14 11 0 71 14 8 1 0 0 0 0 0 0 226
VERONA Medi ci ne and
surgery 64 2 0 0 0 0 58 9 38 3 120 32 4 1 2 1 0 0 0 0 286
Econoni cs and
conmmer ce 23 3 2 0 3 1 29 6 7 0 24 8 9 0 9 4 0 0 0 0 106
Educati on 18 2 2 0 0 0 25 8 3 2 28 13 1 0 3 2 0 0 0 0 80
Languages and
literature 11 _4 _0 0 _0 _0 15 9 1 _0 17 15 2 1 25 14 0 0 _0 _0 71
Tot al 116 11 4 0 3 1 127 32 49 5 189 68 16 2 39 21 0 0 0 0 543
TOTAL 12 484 1 234 473 49 1 307 209 15 636 3 842 4 718 661 15 743 6 275 2 066 634 1 858 1 178 229 59 46 16 54 560
(1) Full and adjunct professors (TN). (6) Researchers.

(2) Professors on secondnent.

(3) Lecturers.
(4) Assistant

lecturers.
(5) Non-tenured professors.

(Transl ator's note):

(7) Research assistants.

(8) Lectors.
(9) Contractual
(10) Recipients of a two-year salary.

Enpl oyed for 2 or 3 years before receiving tenure.

staff.
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Article 11
EQUALI TY OF MEN AND WOVEN | N THE FI ELD OF EMPLOYMENT
Article 11
1. States Parties shall take all appropriate nmeasures to elimnate

di scrimnation against wonen in the field of enploynment in order to ensure, on a
basis of equality of nen and wonen, the sane rights, in particular:

(a) The right to work as an inalienable right of all human beings;

(b) The right to the same enpl oynent opportunities, including the
application of the same criteria for selection in matters of enpl oynent;

(c) The right to free choice of profession and enploynent, the right to
pronotion, job security and all benefits and conditions of service and the right
to receive vocational training and retraining, including apprenticeships,
advanced vocational training and recurrent training;

(d) The right to equal renuneration, including benefits, and to equa
treatnent in respect of work of equal value, as well as equality of treatnent in
the eval uation of the quality of work;

(e) The right to social security, particularly in cases of retirenent,
unenpl oynent, sickness, invalidity and old age and other incapacity to work, as
well as the right to paid | eave

(f) The right to protection of health and to safety in working conditions
i ncl udi ng the safeguarding of the function of reproduction

2. In order to prevent discrimnation agai nst wonen on the grounds of marriage
or maternity and to ensure their effective right to work, States Parties shal
t ake appropriate nmeasures:

(a) To prohibit, subject to the inposition of sanctions, dismssal on the
grounds of pregnancy or of maternity |leave and discrimnation in dismssals on
the basis of marital status;

(b) To introduce nmaternity leave with pay or with conparabl e socia
benefits wi thout | oss of forner enploynent; seniority or social allowances;

(c) To encourage the provision of the necessary supporting social services
to enabl e parents to conbine famly obligations with work responsibilities and
participation in public life, in particular through pronoting the establishnent
and devel opnent of a network of child-care facilities;

(d) To provide special protection to wonen during pregnancy in types of
work proved to be harnful to them
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3. Protective legislation relating to matters covered in this article shall be
reviewed periodically in the light of scientific and technol ogi cal know edge and
shal |l be revised, repeal ed or extended as necessary.

In the enploynent field, the period from 1989 to mi d-1990 was characteri zed
by sweeping | egislation and intensive collective bargaining with a viewto
i mpl ementing the principle of equality.

This principle, which is enbodied in article 37 of the Constitution, was
already specifically regulated by Act No. 903/1977, which was quoted a nunber of
times and discussed at length in the initial report of the Government of Italy
on the inplementation of the Convention

Moreover, while inplementation of the Act over the past 10 years has shown
its effectiveness for promoting and increasing recognition of the equality of
rights and treatnent of nen and wonen in enploynment, it has al so pointed up sonme
gaps, particularly as regards the potential for effective |egal action, and sone
i nadequaci es in elimnating obstacles which arise before a wonan even arrives in
t he wor kpl ace.

Wth regard to the former, the positive inpact of Act No. 903 is
particularly evident in the steady increase in enploynent opportunities for
wonmen. In 1989, the ferale | abour force passed the 8 mllion mark, representing
over 36 per cent of the total |abour force, while enployed women accounted for
nearly 34 per cent of the total enployed population. These two ratios had never
been observed in our country in the past.

Wth regard to the negative aspects, the common experience of the nenber
countries of the European Community has shown the need to bol ster
anti-discrimnation |egislation with neasures to overcone the de facto
disparities that inpede the attai nment of genuine equality.

Moreover, in line with the EEC Recommendati on of 13 Decenber 1984 on the
pronotion of positive action for wonen, the Italian Parlianment adopted the
earlier-mentioned Act No. 125/1991 on affirmative action for the achi evenent of
equal ity between nmen and wonen. This Act has sone particularly inportant
features, including:

- Legitimzation of "reverse discrimnation", defined as neasures for
wonmen only, designed to renmove de facto obstacles to the achi evenent
of gender equality and equal opportunity. Affirmative action is
encouraged by covering sonme or all of the correspondi ng costs;

- | rprovenent of procedural aspects. Article 4 of the Act, after
rei ntroduci ng the concept of indirect discrimnation, defined as "any
prejudicial treatment resulting fromthe adoption of criteria which
pl ace workers of either sex at a proportionally greater disadvantage",
partially reverses the burden of proof: when the clainmant has
furni shed sufficient evidence that he or she has suffered
di scrimnation on grounds of sex, the author of the act or conduct in
guestion nust prove that there were valid reasons for the unequa
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treatnment. The Act also adnmits so-called "statistical evidence, i.e.,
evi dence of a situation which, fromthe statistical standpoint, is
systematically prejudicial to one or other sex, as evidence of
discrimnation that would warrant reversing the burden of proof;

- Creation of the post of equality adviser (already provided for in the
current | aws governing regional and central enployment conm ssions) at
the provincial level, within the framework of district enploynment
comm ssions. Equality advisers are responsible not only for
nonitoring conpliance with the principles of equality, particularly as
regards access to enploynent, but also for bringing | egal action on
behal f of fenal e workers who have been di scrin nated agai nst and cl ass
action suits where the workers who have been victinms of discrimnation
are not imediately and directly identifiable;

- This entire body of law is backed by effective penalties (such as
suspensi on of financial benefits, exclusion frombidding for public
wor ks contracts, etc.) likely to discourage enployers from
di scrimnatory conduct.

Under Act No. 149/1990 on the adaptation of the staffing of the State
Forestry Rangers Corps, conpetitive exam nations for this career were opened to
wonmen, who had previously been excluded, thereby elimnating the unequa
treatment which had persisted because the Corps is organized |like an arny corps.
In particular, the Act provides that conditions for adm ssion to the conpetitive
exam nati ons nust be established by decree, after hearing the opinion of the
Nati onal Comm ssion for the Achievenent of Equality between Men and Wonen.

On the basis of various parlianmentary proposals, Act No. 379 was adopted
on 11 Decenber 1990, providing for a maternity all owance to be paid to self-
enpl oyed professi onal wonen.

The Act suppl enents the inplenmentation of EEC Directive 615 of 1986 on
gender equality and the protection of self-enployed wonen during pregnancy and
not herhood. Act. No. 546/1987 had al ready provided for self-enployed wonen
(wonen farnmers, craftswonen, wonmen shopkeepers) to receive a naternity all owance
for the period beginning two nonths before and ending three nonths after the
birth of a child, fixed at the level of the contractual wage for wonmen wage-
earners in the corresponding sectors payable by the social security system
This was done to discourage self-enployed wonen fromworking i medi ately before
and after giving birth. The allowance is al so payable in the event of the
adoption or foster placement of a young child.

Sel f - enpl oyed professional wonen are |ikew se paid an all owance, also for a
total of five nonths, this tine calculated on the basis of the occupationa
earni ngs declared to the inconme tax authorities during the previous year by the
woman concerned. The allowance is paid by the autononous fund of the respective
pr of essi onal associ ati on.

In the context of collective bargaining, the |atest round of contract
renewal s suppl enented the institutional organization of equality bodies. Such
contracts generally provide for the establishment of equality comm ssions at
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various levels, including the conpany level, with responsibility for pronoting
affirmative action and for ensuring that discrimnation does not occur

The Nati onal Commi ssion for the Achievenent of Equality between Men and
Wnen has had occasion to intervene in a nunber of cases, at the request of
trade unions or other socio-political forces to which such discrimnation has
been reported.

It seens appropriate to focus particular attention on the action taken to
elimnate discrimnation in the context of a special formof famly comunity
property in agriculture (known as the "rules") in use in certain parts of the
Venet o region.

According to custons which go very far back in tine, ownership of this
comunity property and the rights associated with it, including those of
external representation, were restricted to nen and could be passed on only
through the male line.

These rul es have been amended and the head of househol d, whether male or
female, is now recogni zed as the owner of the community property.

11.1 Affirmative action

The year 1991 was a particularly fruitful one for women workers, not only
because the positive trend in femal e enpl oynent was confirned, but al so because
of the neasures and policies adopted, which pronpted positive expectations for
the near future. The period of time between the discussion of the initial
report on the inplementation of the Convention and the present has been
particularly productive fromthe standpoint of both |egislative and | ega
initiatives aimed at achieving full and effective equality in the workpl ace
bet ween mal e and femal e workers and elimnating all direct or indirect
di scrim nation.

Legi sl ative action has been two-pronged: expansion of enpl oynent
opportunities and pronotion of functional activities for inproving the skills
and training of fermal e workers.

The two basic |aws adopted in this area (Act No. 125 of 1991 and Act
No. 215 of 1992) dovetail with the policies already adopted with a viewto
i mpl ementing the principle of equality through the practical application of
nechani sns and nmeasures known as "affirmative action for wonen", in order to
renove de facto obstacles to the achi evenent of equal opportunity. The
provisions of Act No. 903 of 1977 were incorporated into these basic | aws.

According to article 1 (2) of Act No. 125, affirmative action is ainmed at:
(a) Elimnating the de facto disparities faced by wonen in education and
vocational training, access to enploynent, career devel opment, professional life

and periods of nobility;

(b) Encouraging the diversification of wonen's career choices, in
particular, and of training tools; and facilitating access to self-enpl oynent

l...
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and to business and occupational training for self-enployed wonen and busi ness
wonen;

(c) Elimnating such conditions, organization and distribution of work as
have a differential inpact on wage-earners according to their sex, to the
detriment of training, career devel opnent or salaries and renuneration;

(d) Pronoting the integration of wonen in professional activities and at
level s in which they are underrepresented, particularly in high-technol ogy
sectors and at the | eadership |evel

(e) Pronoting, inter alia, through a different organization of |abour
wor ki ng condi ti ons and wor ki ng hours, a bal ance between fam |y and prof essi ona
responsibilities and a fairer division of these responsibilities between the two
sexes.

Affirmative action is expected to be pronoted by equality and equa
opportunity centres at the national, |ocal and conpany |evel; by public and
private enpl oyers; by vocational training centres; by trade unions and |oca
authorities; and by the National Commttee for the inplenmentation of the
principles of equal treatment and equality of opportunity between nmale and
femal e workers, established within the Mnistry of Labour and Social Security.
The National Committee is therefore recognized in |aw and, as confirmation of
its fundamental role, is to be chaired by the Mnister of Labour and Soci a
Security.

Its nenbers include representatives of |abour and managenment, wonen's
associ ati ons and novenents, experts on the question and representatives of the
public authorities.

The National Committee has the express obligation of taking all appropriate
action for the elimnation of discrimnatory conduct and obstacles, not only in
the area of information and awar eness-buil di ng anong the public at | arge and
among the public and private sectors involved in equal opportunity policies but
also in the nore imedi ate area of nonitoring the inplenentation of existing
| egi slation and progress in the definition and inplenentation of affirmative
action projects.

In this connection, it is worth mentioning article 6 of the Act, which
states that the Conmttee shall take all appropriate action to ensure continuing
equal ity of opportunity and, in particular, shall

(a) Formul ate proposals on general issues relating to the attainment of
the goals of equality and equal opportunity and for the devel opnent and
amendnent of existing legislation that has a direct inpact on wonen's worki ng
condi ti ons;

(b) Informand alert public opinion about the need to pronote equa
trai ning and career opportunities for wonen;
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(c) Pronote the adoption of affirmative action by the public institutions
responsi bl e for enpl oynment policy and by the public and private sectors referred
toin article 2;

(d) Gve a mgjority opinion on the financing of affirmative action
proj ects and nonitor ongoing projects by ensuring their proper inplenentation
and out cone;

(e) Draw up codes of conduct in order to specify rules of conduct that are
consistent with equality and to detect manifestations, even indirect
mani f estations, of discrimnation

(f) Monitor the inplenentation of existing equality |egislation

(g) Propose solutions to collective disputes by encouraging the parties
concerned to adopt affirmative action plans in order to elimnate |ongstanding
di scrimnation and introduce equality of opportunity for fenal e workers;

(h) Request the Labour Inspectorate to obtain, in the work place,
information on the situation of nmale and fermal e enpl oynent in terns of
recruitnment, training and career devel opnent;

(i) Pronote adequate representation of wonen in national and |ocal public
bodies with jurisdiction in matters of enploynment and vocational training;

(1) Draft the report referred to in article 10.

The equality advisers provided for in Act No. 863/84 (as indicated in the
initial report), which |ays down their specific functions, nmeans of action and
powers, are al so assigned an inportant role.

According to article 8 of Act No. 125, equality advisers are public
enpl oyees and have the obligation to report to the judicial authorities any
of fences which cone to their attention during the exercise of their functions.
Equal ity advisers, at their respective levels, are nmenbers of the equality
bodi es existing within local, regional and provincial authorities. In
performng their tasks, equality advisers may request the Labour Inspectorate to
obtain, in the workplace, information on the situation of male and fenal e
enploynent in ternms of recruitment, training and career devel opnent.

Act No. 125 al so contains basic provisions on the financing and
i mpl ementation of affirmative action. Article 2 provides that:

1. Ent erpri ses, including cooperatives, consortia, public economc
institutions, trade unions and vocational training centres that adopt the
affirmative action projects referred to in article 1 may request the Mnistry of
Labour and Social Security to grant thema full or partial refund of the costs
associated with the inplenmentation of these projects, with the exception of the
projects referred to in article 3.

2. The M nister of Labour and Social Security, after hearing the opinion
of the Committee referred to in article 5, shall approve affirmative action
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projects for the funding described in paragraph 1 and, under the sanme provision
shal | authorize the correspondi ng expenditures. |Inplenentation of the projects
referred to in paragraph 1 must in any case begin within the two nonths
following the granting of authorization.

3. A decree promul gated by the Mnister of Labour and Social Security, by
agreenent with the Mnister of the Treasury, established the procedures for
subm tting applications, allocating funds and setting project deadlines. In
each case, grants are allocated subject to verification of the inplenentation of
the affirmative action project, or of parts thereof, depending on its
conplexity. Failure to inplenent the project results in |loss of the grant and
repayment of any suns already received. 1In the event of partial inplenmentation
the grant is forfeited for the uninplenented part, which is assessed on the
basis of criteria determined by the decree referred to in this paragraph

One very inportant provision is the obligation on conpanies with nore than
100 enpl oyees to draft a report, at |east every two years, on the situation of
their nale and female staff in each occupational group in terns of recruitnment,
trai ning, career devel opnent |evel, pronotions, other forms of nobility,
assi stance fromthe unenpl oynent fund, dismissals, early retirement and
retirement, and the actual remuneration paid.

In accordance with these provisions, the Mnister of Labour issued two
speci al decrees on 8 and 22 July 1991, by virtue of which conpani es are provided
with the necessary information on the preparation of the report, the time-limts
for subm ssion of projects and the procedures for allocating grants for such
proj ects.

For information on innovations in the area of the |egal protection of
femal e workers' rights, we refer to section 2.3 above.

11.2 Affirmative action for self-enployed wonen

Article 1 (2) (b) of Act No. 125/91 is particularly inportant because it
i ncl udes access to self-enploynent and the devel opnent of fenale
ent repreneurshi p anmong the objectives of affirmative action

Thi s approach is consistent with community policies and, nore particularly,
with the EC Comm ssion's guidelines for pronoting wonen's work not only as
enpl oyees but al so as sel f-enpl oyed workers.

The general provisions of the Act were later spelled out in greater detai
in Act No. 215/1992 on affirmative action for wonen entrepreneurs, adopted on
25 February 1992

The express purpose of this Act is to pursue and pronote equality and equa
opportunity in econom c and business activity, especially through | ega
provi sions aimed at encouraging the creation and devel opnent of busi nesses,
i ncl udi ng cooperatives run by wonen; pronoting business training; upgrading the
skills and qualifications of women entrepreneurs; and facilitating access to
credit for enterprises run by wonmen or staffed predonminantly by wonen in the
nost i nnovative branches of the various production sectors.
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This nmeasure is a very inportant one, given the limted nunber of women
currently working in the sector and the need for affirmative action to overcone
existing difficulties, both subjective and objective.

The Act provides not only for specific economc incentives (article 4) and
soft loans (article 8), thanks also to the existence of a national fund for the
devel opnent of businesses run by wonen (article 3), but also for the
establishment of a committee on fenmale entrepreneurship (article 10).

Progress in inplementing the Act is nonitored by neans of an annual report
by the Government to Parliament.

11.3 Sexual harassnent in the workpl ace

In recent years, pronpted by Community anal yses and instrunments in this
field, we have seen the first institutional action against sexual harassnent in
t he workpl ace

Awar eness that sexual harassnment violates not only the dignity of the
person who is harassed but also the fundanmental rights to work, to health and to
security in the workplace, is becomng increasingly w despread, particularly
anong femal e workers.

The first systematic research in this area, which includes the research
done by the CGI.L. trade union, confirnms the very high incidence of sexua
harassment in the workplace in Italy, and in the European countries in general
and is a useful indication of the need to find appropriate solutions both at the
contractual level and in the legislative and judicial areas.

Nearly all the collective |abour agreenents reached in Italy in recent
years make reference to the EC resolution of 29 May 1990 on the protection of
the dignity of wonen at work, and sone of these agreenents refer specifically to
sexual harassnent in the workplace (see attached docunents).

Mor eover, both case |aw and | egal theory identify article 2087 of the G vi
Code, which requires enployers to take all necessary nmeasures to guarantee the
physical integrity and | egal personality of their enployees, as the existing
normto which reference nust be nade.

Article 2087 inposes on enployers an obligation, covering all conduct,
whet her by act or by om ssion, to protect all aspects of the worker's
personality.

It goes without saying that the enployer's civil liability may be incurred
at the same tine as his crimnal liability or the crimnal liability of other
parties.
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11.4 Protections against dism ssal

The years 1990 and 1991 were particularly fruitful in terns of the
strengt heni ng of protections against both individual and collective dism ssal

In particular, Act No. 108 of 11 May 1990 on i ndividual dism ssals extended
t he guarantees provided for in Act No. 300/1970 to enpl oyees of industrial firns
with nore than 15 enpl oyees and agricultural firns with nore than 5 enpl oyees.

The Act thus extended protection against unlawful dismssal to nearly al
wor kers by providing workers in snmall firns with guarantees in this area.

This neasure was very inportant for wonen workers, for nationalization and
downsi zi ng have altered a consi derabl e nunber of wonen workers, who have
traditionally fornmed the bul k of small businesses' enpl oyees.

In addition Act No. 223 of 23 July 1991 provided specific guarantees,
i ncludi ng provision for special procedures, against collective dismssal. These
guarantees al so apply to enployee nmobility requirenents.

In particular, the legislative stipulation of criteria for determ ning
whi ch workers are to be subject to a nobility requirenent is a specific
guarantee that benefits femal e workers.

Still on the question of dismssals, attention should be drawn to ruling
No. 61 handed down by the Constitutional Court on 8 February 1991, in which the
Court declared unconstitutional the part of article 2 of Act No. 1204 of
30 Decenber 1971 (protection of working nothers) which provides that the
di sm ssal of a fermale worker during the prenatal and puerperal period referred
toin that article is tenporarily inapplicable, rather than invalid.

11.5 Evolution of contracts

During the | atest round of contract negotiations, special attention was
paid to problens relating to the effective achi evenent of equality between nen
and wonen.

The nost recent collective agreenents not only confirmed the genera
principles of equality in access to enploynent, conditions of enploynent and
vocational training, as provided for in Act No. 903 of 1977 and consistently
reaffirmed in contracts (see, for exanple, the collective agreenent for
enterprises in the paper and cardboard industry), and | ooked into ways of
protecting maternity and conbati ng sexual harassnent in the workplace, but al so,
and this is the nobst significant innovation of the nost recent round of contract
negoti ations, paid particular attention to possible indirect discrimnation in
the areas of professional qualifications and appoi ntnments to senior positions.

For exanple, the collective agreenent for the textile and clothing
i ndustries provides, anpong other things, for a survey of enploynent,
remuneration and | abour costs, which nust show the distribution of femal e | abour
by qualifications and rank
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In addition (see, for exanple, the collective agreenment for steelworkers),
joint equal opportunity conm ssions are to be created, not only at the nationa
but also at the local level, to conduct study, research and pronotiona
activities and to identify obstacles to genuine equality, while |ooking for ways
to overcome them

11.6 Evolution of the | abour narket

Statistics confirmwomen's explicit presence in the | abour market in termns
of both supply and demand.

We attach statistics for the period up to 1990, disaggregated by sector of
econom c activity, |abour market status, attitude to work, educationa
qualification, age and region of origin. W also attach data on training and
enpl oyment contracts for 1990 and data, updated to Septenmber 1991, on part-tine
contracts and contracts converted fromfull-tine to part-tine contracts.



Contracts recogni zed as part-tine contracts in accordance with article 5 of Act No. 863/84

Total for the period January-Decermber 1990

Work within
enterprise Sector of activity Si ze of enterprise

Regi on Men Tot al Agr.2  Agr.°® Ind.? Ind.® Serv. 2 Serv.b 0/ 49 50/ 249 250/ 499 +500
Val l e d' Aosta 291 994 0 1 71 44 744 134 830 164 0 0
Pi ednont 3 004 16 900 0 5 2 296 1 266 8 964 4 369 10 366 3 110 1 816 1 608
Lonbar dy 7 513 32 538 0 6 5 901 3 723 13 238 9 670 19 992 6 360 3 415 2771

Bol zano 699 5 072 0 0 597 116 4 359 0 4 285 507 210 70
Trento 466 2 986 1 3 45 8 2 203 726 2 419 564 1 2

Venet o 5 250 21 916 0 16 4 011 2 594 10 861 4 434 14 927 4 162 1 914 913
Friuli-V.G 1 260 7 487 0 19 492 231 4 645 2 100 6 488 891 85 23
Liguria 2 279 8 993 0 3 906 347 3 761 3 976 7 843 805 180 165
Emilia Romagna 7 561 27 020 0 22 5 102 3 345 11 714 6 837 20 537 3 678 1 425 1 380
Tuscany 5 685 21 213 5 25 4 042 1 763 10 712 4 666 18 425 1 971 251 566
Unbri a 655 2 685 0 10 431 92 1 470 682 2 121 239 256 69
Mar che 786 4 037 0 4 811 390 1 892 940 3 075 714 166 82
Latium 3 377 12 671 6 1 501 570 6 638 4 955 7 803 2 581 684 1 603
Abruzzi 632 2 167 0 0 314 105 1 148 600 1 986 138 41 2
Mol i se 147 495 0 1 64 30 284 116 457 38 0 0
Canpani a 762 2 074 0 4 88 91 1 203 688 1 516 341 76 141
Basilicata 107 356 0 1 53 53 180 69 311 45 0 0
Puglia 1 910 4 801 0 6 552 321 2 297 1 625 4 097 683 17 4
Cal abri a 528 1 348 0 0 52 12 629 655 1 264 81 2 1
Sicily 2 096 6 240 0 10 372 417 2 248 3 193 4 626 1 381 182 51
Sar di ni a 639 2 793 0 0 274 45 1 660 814 2 709 80 0 4
Nat i onal
territory 45 647 184 786 12 137 26 975 15 563 90 850 51 249 136 077 28 533 10 721 9 455
Per cent age 24.7 100. 0 0.0 0.1 14. 6 8.4 49. 2 27.7 73.6 15.4 5.8 51

2 Unenpl oyed.

> Enpl oyed.
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Contracts converted fromfull-time to part-time contracts in accordance with article 5 of Act No. 863/84

Total for the period January-Decernber 1990

Work within
enterprise Sector of activity Size of enterprise
Regi on Men Tot al Agr.®  Agr.® Ind.? Ind.® Serv.? Serv. " 0/ 49 50/ 249 250/ 499 +500

Val l e d' Aosta 12 92 0 0 4 9 43 36 76 16 0 0
Pi ednont 740 4 949 0 1 1 201 691 874 2 182 3 357 605 407 580
Lonbar dy 508 4 249 0 6 1 333 830 757 1 322 2 545 802 371 530

Bol zano 170 599 5 2 45 58 242 247 458 78 23 40

Trento 92 761 0 0 139 73 309 240 601 91 36 33
Venet o 832 5 558 0 13 2 035 726 1 206 1 578 3 787 1 048 241 482
Friuli-V.G 379 1 947 0 2 621 250 570 504 1 322 196 244 185
Liguria 355 1 765 0 2 142 241 584 796 1 483 142 44 96
Emilia Romagna 816 4 938 0 17 1 026 889 1 475 1 531 3 345 834 269 490
Tuscany 898 4 364 2 4 726 591 1 194 1 847 3 211 460 145 548
Unbri a 56 473 0 2 90 51 96 234 408 56 6 3
Mar che 309 1 760 5 2 376 295 603 479 1 505 180 50 25
Latium 587 4 087 0 5 626 947 451 2 058 1 923 486 171 1 507
Abruzzi 107 606 0 5 220 66 133 182 361 48 62 135
Mol i se 25 94 0 1 34 20 26 13 88 3 3 0
Canpani a 150 701 0 1 204 72 128 296 320 197 48 136
Basilicata 15 56 0 0 9 3 17 27 53 2 1 0
Puglia 137 504 2 3 53 46 132 268 365 83 23 33
Cal abri a 71 187 0 2 5 28 49 103 151 15 5 16
Sicily 203 559 0 8 21 53 166 311 512 40 0 7
Sar di ni a 88 415 0 1 31 47 154 182 341 58 7 9
Nat i onal
territory 6 530 38 664 14 77 8 941 5 986 9 209 14 436 26 212 5 440 2 156 4 855
Per cent age 16.9 100. 0 0.0 0.2 23.1 15.5 23.8 37.3 67.8 14.1 5.6 12. 6

2 Unenpl oyed.

> Enpl oyed.

ys 1 |6ug
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Contracts recogni zed as part-tine contracts in accordance with article 5 of Act No. 863/84

Total for the period January- Septenber 1991

Work within
enterprise Sector of activity Size of enterprise

Regi on Men Tot al Agr.®  Agr.® Ind.? Ind.® Serv.? Serv. " 0/ 49 50/ 249 250/ 499 +500
Val l e d' Aosta 172 681 0 1 113 54 420 93 628 53 0 0
Pi ednont 2 732 14 151 712 876 2 097 1 741 5 777 2 948 8 557 2 583 1 634 1 377
Lonbar dy 11 875 25 794 0 4 4 038 3 894 9 235 8 623 15 723 5 750 2 258 2 063

Bol zano 593 4 189 0 0 448 87 3 654 0 3 654 327 145 63
Trento 604 3 060 0 3 84 61 2 129 783 2 671 372 17 0

Venet o 5 262 20 621 0 11 3 880 2 266 9 746 4 718 13 742 3 890 2 267 722
Friuli-V.G 1 054 5 866 0 15 595 375 3 041 1 840 4 926 749 124 67
Liguria 1 540 6 360 0 3 629 290 2 774 2 664 5 643 450 128 139
Emilia Romagna 7 398 25 222 0 32 4 500 3 179 10 769 6 742 17 937 4 085 1 828 1 372
Tuscany 5 531 15 934 1 073 150 3 131 646 8 730 2 204 13 769 1 561 180 424
Unbri a 545 2 415 0 6 461 124 1 229 595 1 936 311 25 143
Mar che 724 3 690 0 0 636 341 1 805 908 3 254 307 75 54
Latium 2 966 11 432 10 2 942 456 5 850 4 172 6 699 2 660 610 1 463
Abruzzi 593 2 015 94 0 171 231 684 835 1 743 211 14 47
Mol i se 114 381 0 0 79 36 203 63 377 4 0 0
Canpani a 808 2 269 0 0 58 70 1 176 965 1 730 302 155 82
Basilicata 85 234 5 3 24 19 91 92 189 45 0 0
Puglia 1 433 3 832 76 23 622 349 1 096 1 666 3 158 604 66 4
Cal abri a 432 1 020 0 0 24 17 520 459 961 55 3 1
Sicily 1 805 5 415 0 8 358 430 2 248 2 371 4 761 509 79 66
Sar di ni a 551 2 247 0 0 227 54 1 292 674 2 143 99 0 5
Nat i onal
territory 46 687 156 828 1 970 1 137 23 117 14 720 72 469 43 415 114 201 24 927 9 608 8 092
Per cent age 29.8 100. 0 1.3 0.7 14.7 9.4 46. 2 27.7 72.8 15.9 6.1 52

2 Unenpl oyed.

> Enpl oyed.

ys 1 |6ug
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Contracts converted fromfull-time to part-time contracts in accordance with article 5 of Act No. 863/84

Total for the period January- Septenber 1991

¥GT obed
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Work within
enterprise Sector of activity Size of enterprise

Regi on Men Tot al Agr.®  Agr.® Ind.? Ind.® Serv.? Serv. " 0/ 49 50/ 249 250/ 499 +500
Val l e d' Aosta 31 75 0 0 10 9 36 20 64 11 0 0
Pi ednont 974 4 645 1 5 1 070 807 1 069 1 693 3 344 593 193 515
Lonbar dy 1 504 9 415 4 8 2 504 1 698 1 569 3 632 5 916 2 062 538 899
Bol zano 84 499 0 1 38 41 137 282 398 63 14 24
Trento 88 556 0 0 44 38 250 224 458 60 12 26
Venet o 760 5 548 2 15 1 874 363 1 267 1 754 4 042 822 196 488
Friuli-V.G 257 1 833 0 4 393 190 640 606 1 371 259 37 166
Liguria 269 1 511 0 1 149 172 510 679 1 244 155 17 95
Emilia Romagna 789 4 899 1 14 1 044 745 1 521 1 574 3 533 793 179 394
Tuscany 634 3 306 1 9 602 354 1 080 1 260 2 757 285 80 184
Unbri a 68 372 0 0 87 58 73 154 269 61 30 12
Mar che 418 2 055 0 2 440 293 765 565 1 808 193 45 9
Latium 454 2 658 1 1 428 932 367 929 1 422 360 164 712
Abruzzi 71 493 0 0 107 49 137 200 383 41 8 61
Mol i se 15 79 0 0 16 10 34 19 66 12 1 0
Canpani a 185 545 9 5 113 71 77 270 251 97 76 121
Basilicata 31 71 0 0 22 8 20 21 57 10 1 3
Puglia 129 460 0 5 54 62 139 200 309 68 21 62
Cal abri a 69 185 0 2 7 9 34 133 136 17 5 27
Sicily 286 535 0 4 37 79 117 398 488 28 6 13
Sar di ni a 84 311 0 1 21 34 109 146 286 15 2 3

Nat i onal
territory 7 073 40 051 19 77 9 060 6 295 9 951 14 659 28 602 6 005 1 625 3 819
Per cent age 17.7 100. 0 0.0 0.2 22.6 15.7 24.8 36.6 71.4 15.0 4.1 9.5

2 Unenpl oyed.

> Enpl oyed.
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Trai ning and enpl oyment contracts in accordance with article 3 of Act No. 863/84
Total for the period January-Decenber 1990
Wor kers having conpleted a training course

Wor kers havi ng
conpl eted a

training course Age group Educational qualification
Lower Upper
Apprentice- Wor k secondary secondary
ship within school school Uni versity
Regi on progranme enterprise Men Tot al 15/ 18 19/ 24 25/ 29 certificate certificate degree
Val l e d' Aosta 1 154 2 526 1 134 1 844 263 1 208 373 1 429 406 9
Pi ednont 11 540 27 495 28 429 47 328 5 670 29 495 12 163 31 652 14 323 1 353
Lombar dy 8 032 21 750 69 887 120 587 15 384 76 741 28 462 81 247 36 057 3 283
Bol zano 1 407 1 857 1 413 2 395 422 1 645 328 1 545 816 34
Trento 6 760 12 971 5 541 8 260 888 5 227 2 145 6 131 2 046 83
Venet o 34 909 63 047 27 147 48 608 3 919 32 556 12 133 35 019 13 087 502
Friuli-V.G 6 319 11 971 10 781 16 904 1 233 11 754 3 917 11 704 5 072 128
Liguria 4 500 7 572 5 778 9 643 386 6 593 2 664 5 841 3 586 216
Em | i a Romagna 40 171 57 809 35 825 57 598 5 592 36 902 15 104 37 262 19 326 1 010
Tuscany 1 492 2 606 16 539 27 448 2 031 17 631 7 786 18 959 8 245 244
Unbri a 6 483 16 929 5 210 8 146 218 5 210 2 718 3 508 4 553 85
Mar che 2 985 7 419 6 359 10 188 370 6 786 3 032 6 811 3 270 107
Latium 3 936 0 24 911 40 725 7 169 23 980 9 576 24 615 15 788 322
Abr uzzi 4 769 20 020 4 892 8 042 463 4 965 2 614 4 762 3 085 195
Mol i se 1 450 5 467 1 316 2 056 159 1 237 660 1 356 694 6
Canpani a 8 775 28 846 12 029 19 615 2 172 10 794 6 649 11 895 6 623 1 097
Basilicata 959 3 928 2 530 4 143 417 2 634 1 092 2 873 1 252 18
Puglia 4 422 21 207 9 283 15 801 1 480 9 456 4 865 10 793 4 832 176
Cal abri a 2 326 7 104 3 150 4 917 319 2 891 1 707 3 256 1 615 46
Sicily 0 397 3 380 5 328 340 3 180 1 808 3 275 1 964 89
Sar di ni a 1 571 6 302 5 435 8 412 369 4 929 3 114 5 978 2 319 115
Nat i onal
territory 153 960 327 223 280 969 467 988 49 264 295 814 122 910 309 911 148 959 9 118
Per cent age 60.0 100. 0 10.5 63. 2 26.3 66. 2 31.8 1.9
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Trai ning and enpl oyment contracts in accordance with article 3 of Act No.

Total for the period January-Decenber 1990
(Enterprises)

863/ 84

Wor kers havi ng
conpl eted a

training course Production sector Size of enterprise
Regi on Men Tot al Agr.2  Agr.°® Ind.? Ind.® Serv. 2 Serv.b 0/ 49 50/ 249 250/ 499 +500
Val l e d' Aosta 1 134 1 844 1 0 853 117 555 318 1 501 338 0 5
Pi ednont 28 429 47 328 87 18 23 590 6 572 8 726 8 335 30 022 9 838 3 301 4 167
Lombar dy 69 887 120 587 388 41 53 874 15 407 23 669 27 208 80 862 24 894 7 555 7 276
Bol zano 1 413 2 395 0 1 793 416 315 870 1 569 517 275 34
Trento 5 541 8 260 10 2 3 541 716 2 577 1 414 6 789 1 169 128 174
Venet o 27 147 48 608 260 97 25 901 6 826 8 012 7 512 36 892 7 640 2 051 2 025
Friuli-V.G 10 781 16 904 45 14 7 895 1 918 4 313 2 719 12 949 2 839 444 672
Liguria 5 778 9 643 38 5 2 903 901 3 376 2 420 7 492 1 390 310 451
Em i a Romagnha 35 825 57 598 287 87 30 102 8 675 10 426 8 021 39 437 11 325 4 098 2 738
Tuscany 16 539 27 448 134 12 12 393 3 822 6 171 4 916 21 288 3 992 1 304 864
Unbri a 5 210 8 146 36 5 4 269 792 1 165 1 879 7 124 828 107 87
Mar che 6 359 10 188 9 2 5 529 1 434 1 716 1 498 8 147 1 488 328 225
Latium 24 911 40 725 41 3 9 321 5 330 10 738 15 292 26 823 9 248 3 034 1 620
Abruzzi 4 892 8 042 3 1 4 408 916 1 602 1 112 6 308 1 223 249 262
Mol i se 1 316 2 056 1 84 1 034 266 445 226 1 643 361 48 4
Canpani a 12 029 19 615 10 5 7 105 2 541 5 950 4 004 9 617 5 673 3 106 1 219
Basilicata 2 530 4 143 17 0 2 011 334 1 106 675 3 609 483 49 2
Puglia 9 283 15 801 128 9 6 658 1 480 3 924 3 602 12 703 2 061 706 331
Cal abri a 3 150 4 917 36 16 1 670 417 1 551 1 227 4 368 301 63 185
Sicily 3 380 5 328 10 27 1 468 693 1 474 1 656 4 112 1 038 77 101
Sar di ni a 5 435 8 412 38 9 1 757 434 4 176 1 998 7 017 918 117 360
Nat i onal
territory 280 969 467 988 1 579 438 207 075 60 007 101 987 96 902 330 272 87 564 27 350 22 802
Per cent age 60.0 100. 0 0.3 0.1 44,2 12. 8 21.8 20.7 70.6 18.7 5.8 4.9

2 Unenpl oyed.

> Enpl oyed.
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Popul ation by | abour market status, sector of economic activity of wage-earners, and sex
(in thousands)

Labour force

Wage- ear ner s Job- seekers
Not part of

First-time O her j ob- the | abour Tot al

Year (a) Agr . I nd. O her Tot al Unenpl oyed j ob- seekers seekers Tot al Tot al force popul ati on
ME N

1984 1 580 5 381 7 010 13 972 267 533 187 986 14 951 12 475 27 426
1985 1 485 5 270 7 232 13 986 269 580 174 1 023 15 005 12 488 27 493
1986 1 442 5 194 7 317 13 953 289 617 209 1 115 15 068 12 471 27 538
1987 1 413 5 111 7 322 13 845 313 665 251 1 228 15 074 12 512 27 586
1988 1 345 5 155 7 489 13 990 305 687 248 1 240 15 230 12 406 27 635
1989 1 261 5 103 7 487 13 851 286 676 257 1 220 15 071 12 598 27 669
1990 1 216 5 165 7 571 13 952 255 611 236 1 102 15 053 12 631 27 684

WO ME N
1984 844 1 662 4 169 6 675 199 603 516 1 317 7 982 20 937 28 918
1985 812 1 626 4 318 6 756 199 635 524 1 358 8 111 20 893 29 005
1986 800 1 627 4 477 6 903 212 679 605 1 496 8 399 20 638 29 038
1987 756 1 605 4 630 6 991 234 689 681 1 604 8 595 20 483 29 077
1988 713 1 633 4 767 7 113 231 725 689 1 645 8 758 20 369 29 127
1989 685 1 651 4 818 7 153 221 728 697 1 646 8 799 20 369 29 168
1990 679 1 681 4 993 7 353 213 655 651 1 519 8 872 20 381 29 253

ME N A ND WO ME N

1984 2 426 7 043 11 178 20 647 466 1 136 703 2 304 22 933 33 411 56 344
1985 2 296 6 896 11 550 20 742 468 1 215 698 2 381 23 117 33 381 56 498
1986 2 241 6 821 11 794 20 856 501 1 296 814 2 611 23 467 33 109 56 576
1987 2 169 6 716 11 952 20 836 547 1 354 932 2 832 23 669 32 995 56 664
1988 2 058 6 788 12 256 21 103 537 1 412 937 2 885 23 988 32 775 56 763
1989 1 946 6 753 12 305 21 004 507 1 405 954 2 865 23 870 32 967 56 836
1990 1 895 6 845 12 564 21 304 468 1 266 888 2 621 23 925 33 012 56 937

(a) In order to make theminternationally conparable, pre-1986 data have been adjusted to onit fromthe category of persons
seeki ng enpl oynent those who, while declaring thenselves to be job-seekers, responded to a subsequent question that they had not done
anything to find work.

LGT obed
ys 1 |6ug

Source: The figures given here are taken fromthe Italian Statistical vear book, 1991, produced by the National Statistical
Institute (I.S.T.AT.).
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Popul ati on by status, economi c sector, sex and region, 1990
(Absolute figures in thousands)
Wor kf orce
__ Enployed persons_ _Job-seekers Tot al
% of Not part of
Agri - | abour % of the | abour
Regi on culture Industry O her Tot al No. force No. popul ati on force Tot al
M E N
Pi ednont 77 538 501 1 116 41 3.5 1 157 55.2 939 2 095
Val l e d' Aosta 3 11 16 30 1 3.2 31 55. 4 25 56
Lombar dy 97 1 171 1 090 2 358 56 2.3 2 414 56.7 1 844 4 258
Trentino-Alto Adige 33 84 126 243 4 1.6 247 57.4 181 430
Bol zano- Bozen 21 41 62 124 2 1.6 126 58. 6 87 215
Trento 13 43 64 120 2 1.6 122 56.7 94 215
Venet o 98 524 544 1 166 32 2.7 1 198 56.9 908 2 104
Friuli-Venezia Gulia 16 113 163 292 11 3.6 303 53.3 265 588
Liguria 20 120 263 403 26 6.1 429 53.0 381 810
Em | i a Romagna 110 428 493 1 031 29 2.7 1 060 56. 4 821 1 881
Tuscany 54 340 488 882 42 4.5 924 54. 2 779 1 704
Unbri a 19 72 107 198 12 5.7 210 52.8 188 398
Mar che 38 146 181 365 14 3.7 379 54.8 312 691
Latium 56 319 881 1 256 111 8.1 1 367 55.0 1 119 2 484
Abruzzi 34 99 171 304 20 6.2 324 52.9 286 612
Mol i se 11 26 38 75 8 9.6 83 51.2 79 162
Canpani a 100 363 804 1 267 226 15.1 1 493 52.7 1 338 2 833
Puglia 126 263 524 913 113 11.0 1 026 52.5 926 1 953
Basilicata 20 48 65 133 19 12.5 152 50.5 149 301
Cal abri a 69 105 257 431 96 18. 2 527 50.8 511 1 038
Sicily 169 282 660 1 111 188 14.5 1 299 52.1 1 195 2 494
Sar di ni a 64 111 198 373 53 12. 4 426 52.5 387 812
I TALY 1 214 5 163 7 570 13 947 1 102 7.3 15 049 54. 4 12 633 27 684
NORTH- CENTRE 621 3 866 4 853 9 340 379 9.9 9 719 55.6 7 762 17 481
SOUTH 593 1 297 2 717 4 607 723 13.6 5 330 52.2 4 871 10 201
Source: I.C S
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Popul ation by status, economic sector, sex and region, 1990
(Absol ute figures in thousands)
Wor kf orce
_ Enployed persons _Job-seekers Tot al
% of Not part of
Agri - | abour % of the | abour
Regi on culture Industry O her Tot al No. force No. popul ati on force Tot al
WO ME N
Pi ednont 48 203 431 682 90 11.7 772 34.7 1 454 2 227
Val l e d' Aosta 2 2 17 21 1 4.5 22 37.9 36 58
Lombar dy 27 491 892 1 410 103 6.8 1 513 33.2 3 044 4 557
Trentino-Alto Adige 10 15 117 142 8 5.3 150 33.6 298 446
Bol zano- Bozen 6 6 64 76 3 3.8 79 36.1 142 219
Trento 3 9 53 65 5 7.1 70 30.8 156 227
Venet o 38 233 388 659 60 8.3 719 32.2 1 514 2 235
Friuli-Venezia Gulia 8 33 130 171 22 11. 4 193 31.0 429 622
Liguria 15 19 189 223 38 14. 6 261 29.1 635 896
Em i a Romagna 60 184 444 688 54 7.3 42 37.1 1 259 2 001
Tuscany 23 144 346 513 84 14. 1 597 32.7 1 228 1 824
Unbri a 7 26 74 107 19 15.1 126 30.3 290 416
Mar che 22 72 135 229 28 10.9 257 35.3 471 728
Latium 46 62 560 668 151 18. 4 819 31.1 1 812 2 633
Abr uzzi 23 36 112 171 34 16. 6 205 32.0 437 640
Mol i se 12 4 25 41 11 21.2 52 31.0 116 166
Canpani a 103 60 331 494 236 32.3 730 25.0 2 189 2 917
Puglia 91 57 226 374 127 25.3 501 24. 4 1 557 2 057
Basilicata 23 5 38 66 30 31.3 96 30.8 216 312
Cal abri a 66 7 116 189 107 36.1 296 27.6 776 1 072
Sicily 47 20 290 357 241 40. 3 598 22.0 2 017 2 615
Sar di ni a 10 9 134 153 76 33.2 229 27.5 602 832
I TALY 681 1 682 4 995 7 358 1 520 17.1 8 878 30.3 20 380 29 256
NORTH- CENTRE 306 1 484 3 723 5 513 658 10.7 6 171 33.1 12 470 18 641
SOUTH 375 198 1 272 1 845 862 31.8 2 707 25.5 7 910 10 617

Source: 1.C. S.
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Popul ati on by status, economi c sector, sex and region, 1990
(Absolute figures in thousands)
Wor kf orce
__ Enployed persons_ _Job-seekers Tot al
% of Not part of
Agri - | abour % of the | abour
Regi on culture Industry O her Tot al No. force No. popul ati on force Tot al
M E N A ND WO ME N
Pi ednont 125 741 932 1 798 131 6.8 1 929 44.6 2 393 4 322
Val l e d' Aosta 5 13 33 51 2 3.8 53 46.5 61 114
Lombar dy 124 1 662 1 982 3 768 159 4.0 3 927 44.5 4 888 8 815
Trentino-Alto Adige 43 99 243 385 12 3.0 397 45. 3 479 876
Bol zano- Bozen 27 47 126 200 5 2.4 205 47. 2 229 434
Trento 16 52 117 185 7 3.6 192 43. 4 250 442
Venet o 136 757 932 1 825 92 4.8 1 917 44, 2 2 422 4 339
Friuli-Venezia Gulia 24 146 293 463 33 6.7 496 41.7 694 1 190
Liguria 35 139 452 626 64 9.3 690 40. 4 1 016 1 706
Em | i a Romagna 170 612 937 1 719 83 4.6 1 802 46. 4 2 080 3 882
Tuscany 77 484 834 1 395 126 8.3 1 521 43.1 2 007 3 528
Urbri a 26 98 181 305 31 9.2 336 41. 3 478 814
Mar che 60 218 316 594 42 6.6 636 44.8 783 1 419
Latium 102 381 1 441 1 924 262 12.0 2 186 42.7 2 931 5 117
Abr uzzi 57 135 283 475 54 10. 2 529 42.3 723 1 252
Mol i se 23 30 63 116 19 14. 1 135 40.9 195 330
Canpani a 203 423 1 135 1 761 462 20.8 2 223 38.7 3 527 5 750
Puglia 217 320 750 1 287 240 15.7 1 527 38.1 2 483 4 010
Basilicata 43 53 103 199 49 19. 8 248 40.5 365 613
Cal abri a 135 112 373 620 203 24.7 823 39.0 1 287 2 110
Sicily 216 302 950 1 468 429 22.6 1 897 37.1 3 212 5 109
Sar di ni a 74 120 332 526 129 19.7 655 39.8 989 1 644
I TALY 1 895 6 845 12 565 21 305 2 622 11.0 23 927 42.0 33 013 56 940
NORTH- CENTRE 927 5 350 8 576 14 853 1 037 6.5 15 890 44.0 20 232 36 122
SOUTH 968 1 495 3 389 6 452 1 585 19.7 8 037 38.6 12 781 20 818
Source: I.C S
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Popul ati on by status, econonic sector, sex and region, 1990 E r:_)n 9
(Percent age breakdown) QQ g
®© >
—w» =
Labour force N5 Q
o —
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Not part of the E‘
Regi on Agriculture I ndustry O her Tot al Job- seekers Tot al | abour force Tot al N
ME N
Pi ednont 25. 23. 53. 55. 44, 100.
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Popul ati on by status, econonic sector, sex and region, 1990
(Percent age breakdown)
Labour force
= Enployed persons
Not part of the
Regi on Agriculture I ndustry O her Tot al Job- seekers Tot al | abour force Tota
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Popul ati on by status, econonic sector, sex and region, 1990
(Percent age breakdown)
Labour force
= Enployed persons
Not part of the
Regi on Agriculture I ndustry O her Tot al Job- seekers Tot al | abour force Tota
MEN/ WOMEN
Pi ednont 17. 21. 41.6 44, 55. 100
Val | e d' Aost a 11. 28. 44, 46. 53. 100
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I ndustri al

di sput es,

wor kers invol ved and man- hours | ost

i n absol ute annual

val ues and as

a percentage variation over the previous year, by type of industrial dispute
(Nunmber of workers and man-hours in thousands)
1986 1987 1988 1989 1990
Di sput es 1986 1987 1988 1989 1990 1985 1986 1987 1988 1989
LABOUR RELATI ONS DI SPUTES
Nunber of
di sput es 1 462 1 146 1 767 1 295 1 094 +9. 4 -21.6 +54. 2 -26.9 -5.5
Nunber of
wor kers invol ved 2 940 1 473 1 609 2 108 1 634 +140. 2 -49.9 +9.2 +31.0 -22.5
Man- hour s | ost 36 742 20 147 17 086 21 001 36 269 +232.9 -45.2 -15.2 +22.9 +72.7
DI SPUTES UNCONNECTED W TH LABOUR RELATI ONS
Nunber of
di sput es 7 3 2 2 - +40.0 -57.1 -33.3 - -
Nunber of
wor kers invol ved 667 2 800 1 103 2 344 - -81.6 +319. 8 -60.6 +112.5 -
Man- hour s | ost 2 764 12 093 6 120 10 052 - -82.5 +337.5 -49. 4 +64. 2 -
TOTAL
Nunber of
di sput es 1 469 1 149 1 769 1 297 1 094 +9.5 -21.8 +54. 6 -26.7 -5.7
Nunber of
wor kers invol ved 3 607 4 273 2 712 4 452 1 634 -25.5 +18.5 -36.5 +64. 2 -63.3
Man- hour s | ost 39 506 32 240 23 206 31 053 36 269 +47. 3 -18.4 -28.0 +33. 8 +16. 8
Source: 1.C S.
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Article 12
PROTECTI ON OF WOVEN I N THE FI ELD OF HEALTH
Article 12
1. States parties shall take all appropriate nmeasures to elimnate

di scrimnation against wonen in the field of health care in order to ensure, on
a basis of equality of men and wonen, access to health-care services, including
those related to fam |y pl anni ng.

2. Not wi t hst andi ng t he provi sions of paragraph 1 of this article, States
Parties shall ensure to wonen appropriate services in connection with pregnancy,
confinenent and the post-natal period, granting free services where necessary,
as well as adequate nutrition during pregnancy and | actation

In the field of health protection, informati on and prevention canpai gns are
organi zed with the help of screenings. This is done mainly through famly
health centres, which are nore wi despread in northern and central Italy than in
southern Italy.

The RU 486 pill is being adm nistered experinmentally by a nunber of
clinics, on behalf of the Mnistry of Health (which will subsequently decide
whet her or not to continue its use. The Act on term nation of pregnancy
(194/78) allows health-care personnel to raise objections to this procedure.

Wth regard to abortion, statistics reveal a steady decline in births by
region, age and | evel of education. Italy's falling birth rate is bringing it
to the point of zero population growh, with the result that it ranks lowest in
European birth rate statistics.

In 1991, the Mnistry of Health organized a "Wnen's heal th" canpai gn
focusing on three objectives: cancer prevention in wonen, problens associated
wi th nenopause, and contraception. The canpaign used publicity spots on RAl
television and in the press.

On 14 April, the Mnister of Health set up the Conm ssion for the
Protection of Wnen's Health, as part of the Mnistry's research centre, with
the task of considering ways of bringing health care to wonen in three distinct
age groups: adol escents, adults and the elderly. The Commi ssion will begin
work with the |ast of these age groups by contributing to the project for the
el derly, which has al ready been approved by the Italian Parlianment and is
receiving funding fromit.

The National Health Plan for 1992-1994 includes the follow ng target
projects and planned activities: health protection for the elderly; materna
and child care; and cancer prevention and treatnent.
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ABORTI ON
Overall trends
Absol ute figures
1984 1985 1986 1987 1988 1989 1988- 1989
North 102 664 92 577 85 827 81 136 76 330 71 652 -6.1
Centre 51 786 47 008 42 887 41 417 39 119 37 428 -4.3
Sout h 55 151 51 439 51 639 51 722 47 063 47 062 0
I sl ands 17 845 19 573 18 022 17 194 16 681 15 542 -6.8
| TALY 227 446 210 597 198 375 191 469 179 193 171 684 -4.2
Abortion rates - percentage variation
1984 1985 1986 1987 1988 1989 1988- 1989
North 16. 4 14.6 13.5 12.7 11.9 11.2 -5.9
Centre 19.5 17. 4 15.7 15. 2 14. 2 13.6 -4.2
Sout h 16.5 14.9 14.7 14.6 13.1 13.0 -0.7
I sl ands 11.1 11.8 10.6 10.0 9.6 8.9 -7.3
| TALY 16. 4 14.9 13.9 13.3 12. 4 11.8 -4.8
In the four geographical divisions, abortion rates in 1989 were as foll ows:

North, 11.2 per cent;
8.9 per cent.

In the regions,
1989 was as foll ows:

Centre, 13.6 per cent; South, 13 per cent; and Islands,

the percentage variation in abortion rates between 1988 and

By region
Pi ednont -5.0 Mar che -6.1
Val | e d' Aost a +9.2 Latium -4.0
Lonbar dy -5.0 Abr uzzi -4.0
Bul zano- Bozen 0.0 Mol i se -2.0
Tr ent -6.4 Canpani a -10.1
Venet o -4.7 Puglia +5.4
Friuli-Venezia Gulia -5.7 Basilicata -11.7
Liguria -9.4 Cal abri a +12. 3
Em | i a Romagna -7.7 Sicily -7.2
Tuscany -4.9 Sardi ni a -5.5
Unbri a -3.8 | TALY -4.8
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Nunmber of previous voluntary term nations of pregnancy (VTP)
1 or nore Tot a
Northern Italy 18.0 3.9 1. 0.5 23.4
Central ltaly 22.1 5.2 1. 0.7 29.5
Sout hern ltaly 22.1 10.0 4, 3.5 40. 3
Italian islands 20.9 6.8 2. 1.4 31.6
| TALY 20.3 6.1 2. 1.4 30.0
Per cent age of VTP obtained by wonen who had had previous abortions
(Legal abortions. 1984-1989)
1984 1985 1987 1988 1989
Cbser ved 27.3 28.1 30.0 30.0
Esti mat ed 25.2 28.3 33.3 36.9
Wher e perforned
Publ i ¢ hospital Private institution dinic
1984 78.5 .1 13. 4
1985 86. 2 .2 4.6
1986 83.8 .5 4.7
1987 82.7 .6 4.6
1988 78.5 .6 5.9
1989 85.8 .7 2.4
Type of procedure
Curettage Aspiration Kar man O her
1984 21.8 47.5 29.7 1.3
1985 18.1 49.7 31.7 0.5
1986 17.2 41.7 40. 4 0.7
1987 17.8 37.9 43.7 0.5
1988 16. 3 38.3 44.9 0.5
1989 15. 1 39.8 44. 6 0.5
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By age group (percentage variation)
1984 1985 1986 1987 1988 1989 1984- 1989
<20 8.3 7.1 6.3 6.2 5.8 6.4 -22.9
20-24 23.7 19.5 17.0 16. 2 14.8 15.0 -36.7
25-29 27.0 23.5 21.3 20.1 17.8 17. 4 -35.5
30-34 24.2 23.8 21.8 21.3 18.9 18. 4 -24.0
35-39 23.6 19.6 18.0 17. 4 16. 6 15.9 -32.6
40- 44 9.3 9.1 9.0 9.1 8.5 7.6 -18.3
45- 49 1.2 1.1 1.1 1.1 0.9 0.8 -33.3
Marital status
Marri ed Formerly married Unnmarried
Northern ltaly 55.1 5.9 39.0
Central Italy 56.7 4.7 38.6
Southern Italy 7.7 1.6 20.6
Italian islands 76.0 2.8 21.2
| TALY 63. 4 4.2 32. 4
Educati onal qualification
Uni versity
degree or
None El ement ary Primary Secondary equi val ent
Northern ltaly 0.7 13.9 51.3 30.1 4.0
Central Italy 1.0 14. 7 44,2 35.2 4.8
Southern Italy 3.7 35.6 39.1 18.8 2.7
Italian islands 5.3 32.3 40.7 19.0 2.7

| TALY 2.0 21.5 45.5 27.3 3.7
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of children (percentage distribution)
None 1 2 3 or nore

1984 23.6 21.9 33.9 13.9 7.7
1985 26. 4 20.3 32.6 13.4 7.2
1986 28. 7 19.9 31.2 13.0 7.1
1987 29.3 19.6 31.6 13.0 6.6
1988 32.8 20. 4 30.3 11.9 5.7
1989 32. 4 19.9 30.2 11.9 5.6
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Article 13
ELI M NATI ON OF DI SCRI M NATI ON AGAI NST WOMEN | N OTHER
AREAS OF ECONOM C AND SCCI AL LI FE
Article 13
States Parties shall take all appropriate nmeasures to elimnate

di scrimnation agai nst wonen in other areas of economic and social life in order
to ensure, on a basis of equality of nmen and wonen, the sane rights, in
particul ar:

(a) The right to famly benefits;

(b) The right to bank | oans, nortgages and other forms of financia
credit;

(c) The right to participate in recreational activities, sports and all
aspects of cultural life.

13.1 The right to alinony

The recent reformof Italy's divorce |aw (approved by Act No. 74 of
6 March 1987) was prompted nmainly by the need to shorten the period of |ega
separati on of the spouses that is a necessary precondition for petitioning for
and obtaining the | egal dissolution of a marriage. The new | aw al so introduced
various other provisions, nost of which are ainmed at expediting the
correspondi ng judgenents (especially those in courts of second instance),
i nproving the handling of famly and property matters, and reducing the vol une
of litigation associated with these problens.

When a court rules on the dissolution of a nmarriage and the cessation of
its civil effects, it also, on the basis of various factors, such as the
situation of the spouses, the reasons for the judgenent, the personal and
econom ¢ contribution of each spouse to the upkeep of the famly and to the
property owned by each of them separately or by both of themjointly, the
i ncones of both spouses and al so the duration of the marriage, inposes on one of
t he spouses the obligation to pay alinmony to the other at the regular intervals
if the other spouse does not have or for objective reasons cannot obtain,
suf ficient resources.

The judgenent nust al so establish a nmechanismfor autonmatically adjusting
the amount of alinmony in order to at |east offset the effects of inflation

In interpreting this provision, nost judges have tended (a tendency
confirmed by a recent ruling of the Suprene Court of Cessation, the body
institutionally responsible for ensuring that the lawis interpreted uniformy)
to stipulate that the question of whether the plaintiff (who may well be already
sel f-supporting) has sufficient resources nust be |ooked at in terms of the goa
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of ensuring himor her not just a financially independent and decent life, but a
standard of living conparable to that enjoyed during the marriage.

The reformof famly law introduced the concept of the famly firm a
devel opnent obviously inportant for protecting wonen's work within the famly.

Thus, article 230 bis of the Gvil Code now provides that, unless a
different | abour relationship can be established, fanm |y nenbers (spouses or
parents) who perform services continuously within the famly are entitled to a
share of the profits of the famly firmproportional to the quality and quantity
of the work they have done. For this purpose, wonen's work is expressly equated
with nen's. Al menbers of the family firmhave a say in decisions on the
managenment and |iquidation of the firm

Act No. 74/87 also provides that a divorced spouse (provided that he or she
has not narried and has been awarded alinony) is entitled, on the death of the
ot her spouse, to a survivor's benefit based on his/her relationship with the
deceased prior to the divorce. |If the deceased |eaves a surviving spouse, such
entitlenent shall be to a share of the survivor's benefit.

In addition to these legislative principles, we consider it useful to
provide sone information on how they are being applied in practice. A sanple
survey of the procedures for unilateral separation, judicial separation and
separati on by nutual consent adopted by the courts of Padua, Rovigo, L' Aquila
and Santa Maria Capua Vetere in 1990 is illustrative in this regard (see bel ow,
article 16).

13.2 Access to credit

Access to credit is traditionally an area in which the creditor exercises a
| arge measure of discretion.

There are no formal constraints or limtations of any kind on access to
credit by wonen who are economcally active

However, women working in industry and finance have observed that the
guar ant ees whi ch busi nesswonen have to provide are far nore stringent than those
demanded of nen for activities involving the sanme level of risk. 1In the case of
wonmen, the tendency is still to evaluate an application for credit not on the
basi s of parameters which neasure personal reliability (value of the project,
personal dynam sm etc.), but on the basis of quantifiable data (assets,
previous ventures, etc.).

The Italian Governnent's response to this situation has been to enact
specific legislation, based on a bill introduced in Parliament by Tina Ansel m,
under which firms established by womren or largely run by wonen partners have
better and i medi ate access to credit.

By Act No. 215 of 25 February 1992 on affirmative action for wonen
entrepreneurs, the Mnistry of Industry allocated 30 billion lire over the
three-year period 1992 to 1994 to a fund for women entrepreneurs.
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Access to this fund is restricted to: partnerships and cooperatives at
| east 60 per cent of whose menbers are wonen; corporations two thirds of whose
shares and directorships are held by wonen; private conpani es owned by women;
and business training and consultancy services at |east 70 per cent of whose
beneficiaries are wonen.

Busi ness activities falling within these categories may request financing
fromthe fund according to various fornulas:

- A non-repayabl e grant to cover 50 per cent of the initial investnent;
- A non-repayabl e grant to cover 30 per cent of the cost of expansion

- A loan of up to 300 million lire at half the current interest rate,
repayabl e over a five-year period.

In the hardship zones of southern Italy or in special EC designated zones,
the initial grant or loan is subsequently increased by 10 per cent.

13.3 Sports activities

Italian women have attained full equality with men in sports. In this
connection, a ruling of the Constitutional Court repealed the | aw barring wonen
from bei ng unpires.

At the present time, there are no formal, gender-based restrictions either
on sports participation in general or on the availability of sports facilities.

In recent years, the new lifestyle which has given Italian wonen greater
control over their free time has pronpted many young wonmen to turn to physica
activity, often of a conpetitive kind, as an enjoyable, healthy form of
recreation. The main evidence for this is to be found in statistics which point
to a marked increase in the nunber of Italian wonen who engage regularly in a
sport.

In 1959, fewer than 1 per cent of Italian wonmen said that they engaged in a
sport, whereas by 1985 the figure was 14.4 per cent, an increase that applied
t hroughout the country. Wmen now account for an average of 30 per cent of the
total nenbership of the country's main sports federations, with just under that
figure (28 per cent) in northern Italy, just over it (32 per cent) in centra
Italy and exactly 30 per cent in southern Italy; this last figure is also
attributable to the boomin sports facilities in the south in recent years.

The proportion of wonen who say that they engage regularly in a sport is
still half that of men, however, for whomthe corresponding figure was
31 per cent in 1985.

In the absence of specific legal constraints, this difference nust be
attributed to other factors, such as the international regul ati ons governing
sone sports and the absence of affirmative action
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The first of these factors concerns the Aynpic and internationa
regul ati ons governing sonme sports. The International Aynmpic Comrittee, for
i nstance, does not recognize wonen's football, with the result that, while
football is undeniably the sport of Italian boys, girls cannot play it in schoo
because it is not one of the "youth ganes" which are viewed as preparing young
people for the Aynpic Games. The inportance of beginning to play sports in
school is al so denonstrated by statistics indicating that sports participation
| evel s peak in the 10 to 14 age group: approximately 65 per cent of Italian
boys and 47 per cent of Italian girls in this age group engage regularly in a
sport. Thereafter, however, the percentages drop sharply for girls: in the
next age group up, only 27 per cent of girls participate in sports, and by the
time they reach the age of 25, the figure has dropped to 14 per cent.

Si nce the devel opnent of sports in schools appears to depend a | arge extent
on the prospects which they offer in terns of international conpetition, it may
be useful to verify whether gender equality is being applied in internationa
sports organi zations. Wat we find is that, so far, only one woman has gai ned
access to International Aynpic Committee circles, nanmely, the daughter of the
Queen of the United Kingdomof Geat Britain and Northern Irel and

The second factor that seens to affect sports participation by wonen is the
absence of affirmative action to devel op wonen's sports. This situationis a
direct result of the fact that virtually all senior sports officials in ltaly
are men. Until 1990, not one sports federation in Italy had ever had a worman
president, not even federations such as the Italian Athletics Federation, whose
nenbership is roughly 70 per cent fenmale. In 1990, Federcalcio, Italy's |argest
and nost prestigious sports federation, waived this restrictive, albeit
unwitten, rule when its federal President appointed a wonan to head the wonen's
footbal | division.

The affirmative action taken during this period has been fairly | owkey and
has involved, for instance, the enforcenent of equality legislation in the
granting of perm ssion to use football fields and in the allocation of financia
support to teans.

The two sports nost widely practised by Italian wonen of all ages are
gymastics and swi mm ng; 1,680,000 wonen do gymastics and 750, 000 wonmen sw m on
a regul ar basis.

However, if we consider the nunber of wonen who actually belong to a sports
federati on and thus presumably engage in a conpetitive sport on a pernmanent
basis, the | eading sport is volleyball, which Italian girls generally begin to
play in school gymmasi uns.

The gymmastics federation is predomnantly female - 78 per cent of its
nenbers are wonen. QOther sports federations either do not differentiate between
nal e and fenmal e nenbers in their record-keeping or do not adnmit wonen.

Wth over 1,100,000 nenbers, the Italian Football Federation is the
country's | argest sports federation, but very few wonen belong to it, even
t hough as nany wonmen now play football as engage in a traditional wonen's sport
such as swi nmmi ng.



CEDAW C/ | TA 2
Engl i sh
Page 183

In short, in Italy today sport is open to wonen if they are prepared to
fight to gain access to it. Current data indicate that, as Italian wonen have
gradual 'y won control over their free time, they have devoted increasing
energies to sports. The next step, which is now being taken, is to win a place
for wonen at the sem nar managenent level, in order to secure for wonmen's sports
t he advant ages which, unless they are denmanded forcefully, are automatically
awarded only to nmen's sports.
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Article 14
EMPLOYMENT OF WOVEN | N AGRI CULTURE
Article 14
1. States Parties shall take into account the particul ar problens faced

by rural women and the significant roles which rural wonen play in the economc
survival of their famlies, including their work in the non-nonetized sectors of
t he econony, and shall take all appropriate nmeasures to ensure the application
of the provisions of the present Convention to wonen in rural areas.

2. States Parties shall take all appropriate nmeasures to elimnate
di scrimnation against wonen in rural areas in order to ensure, on a basis of
equality of nen and wonen, that they participate in and benefit fromrura
devel opnent and, in particular, shall ensure to such wonen the right:

(a) To participate in the elaboration and inplenentation of devel opnment
pl anning at all |evels;

(b) To have access to adequate health care facilities, including
i nformation counselling and services in fam |y planning;

(c) To benefit directly fromsocial security progranmmes;

(d) To obtain all types of training and education, fornmal and non-fornal
including that relating to functional literacy, as well as, inter alia, the
benefit of all comunity and extension services, in order to increase their
techni cal proficiency;

(e) To organize self-help groups and cooperatives in order to obtain equa
access to econonic opportunities through enpl oynent or self-enpl oynment;

(f) To participate in all comunity activities;

(g) To have access to agricultural credit and | oans, nmarketing facilities,
appropriate technol ogy and equal treatment in land and agrarian reformas well
as in land resettl ement schenes;

(h) To enjoy adequate living conditions, particularly in relation to
housi ng, sanitation, electricity and water supply, transport and comuni cati ons.

Provi sional data fromthe 1990 census confirm concerns about the recent
trend towards a reduction of the agricultural production base and the
agricultural |abour force and the process of concentration currently under way
in the structure of agricultural enterprises.

In the space of only eight years, 233,000 farns have di sappeared, 800, 000
hectares of usable agricultural land (SAU), representing 5 per cent of the
total, have been converted to other uses and the nunber of work days used has
declined by a quarter.
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The average size of agricultural enterprises has remai ned al nost unchanged
(+2.2 per cent) precisely because the decline in the nunber of farns has come
about largely as a result of the abandonnment of farns and only to a very limted
extent as a result of nergers.

Labour intensity per unit of area has declined by 20 per cent, from38 to
30 work days/SAU;, this is a positive phenonenon in some respects, as an
i ndi cator of the process of rationalization and specialization, but in other
respects, as a sign of manpower shortages in certain najor sectors, it is
deci dedl y negati ve.

The sharp decline in the use of |labour is linked to the devel opnent of
non- | abour -i ntensive agricul ture which occurred during the 1980s, encouraged by
a Community pricing policy which favoured non-1 abour-intensive crops and led to
a significant shift away fromlivestock production and tree cultivation to
her baceous crops.

The 1990 census identified 3,036,000 farns, representing a 7 per cent
decline since the 1982 census. Between 1961 and the present, 1,258,000
agricultural enterprises have disappeared, equivalent to a reduction of
30 per cent.

What the 1982 census had revealed is confirnmed by the provisional data for
1990: on the one hand, a nmultitude of very small farns (37 per cent of them
consi sting of less than one hectare) and, on the other, agricultural enterprises
of over 20 hectares, representing 5 per cent of the total but accounting for
over 50 per cent of the land and 60 per cent of production.

The decline in the nunber of farnms has reached very significant levels in
northern lItaly (-13 per cent), by conparison with central Italy (-4.1 per cent)
and southern Italy (-4.6 per cent), confirmng the trend, already observed in
the 1970s, of a greater turnover of land in the regions where the
i ndustrialization process has been nost intense.

In the space of some 30 years, in addition to a 39 per cent reduction in
farms in nountain areas, there has been a 26 per cent decline in other areas; in
short, agricultural activity has gradually shifted fromthe north to the south
and fromrugged terrain to nore usable | and.

Bet ween 1982 and 1990, the total agricultural area of the farns surveyed
declined by 4 per cent, bringing the overall decline, from 1960 to the present,
to very nearly 4 mllion hectares (-15 per cent).

At the sane time, the global |oss of SAU during the past 30 years anpunted
to 3.7 mllion hectares, of which 1 mllion hectares were in the plains,
1 mllionin the mountains and the rest (1.7 mllion hectares) in the hills.

The reason for this is not only the return of a lot of narginal land to its
natural wooded state, but also the "appropriation" by towns, industry and
infrastructure of very fertile land that was em nently suited to agriculture.
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In 1990, the average overall size of Italian farns was found to be close to
7.5 hectares, as conpared with 7.2 in 1982, 7 in 1970 and 6.2 in 1961

There has thus been a clear falling off in the rate of expansion of the
size of farns.

The farnms with the largest areas of land are to be found, as m ght be
expected, in nountainous areas: 11.7 hectares, as conpared with 6.3 in hilly
areas and 6.2 in the plains. This difference is attributable to the higher rate
of abandonnment in mountain areas, which has facilitated the enlargenment and
consolidation of the farnms that remain.

The average SAU of Italian farns has grown at a nmuch slower rate than their
overal | size

Bet ween 1970 and the present, average SAU renai ned al nbst constant at about
4.9 hectares. This nmeans that an increasingly large area of the farm has been
converted to woodl and, |eft uncultivated or used for service areas (housing,
bui | di ngs).

Average SAU per farmis 5.5 hectares in nmountainous areas, 5.4 hectares in
the plains and 4.5 hectares in hilly areas. The arable area of a farmal so
varies in direct proportion to the fertility of the land and the ease wi th which
it can be worked: from 47 per cent in the nmountains, where woods cover the nost
i naccessible areas, to 71 per cent in the hills and 87 per cent in the plains.

14.1 Manpower

A.  The changing situation

According to census data, manpower use in agriculture has declined by over
60 per cent in the space of 30 years. The nunber of work days fell fromnearly
1.3 billion in 1961 to 460 million in 1990.

Wor k days per farm have declined by one half, from300 in 1961 to 150 in
1990, while work days per hectare of SAU have declined even nore sharply from 69
to 31.

If we limt our analysis to the two npbst recent censuses, a slower decline
is observable in hilly and nountai nous areas (23.5 per cent), as conpared with
the plains (26.5 per cent); this can be explained by the marked difference in
trends between the central and northern regions and the south, as a result
mai nly of their different denographic and economi c evol ution

In northern and central Italy, in areas where there are abundant pl ains,
the strong attraction of industrial and tertiary activities has led to a
consi derably greater agricultural exodus than in southern Italy where, by
contrast, the population is still growing at an appreci able rate and enpl oynent
opportunities outside farmng are very |imted.

It is not surprising, therefore, that in the north the reduction in work
days during the 1980s approached 27 per cent, while in the south it was only
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18 per cent, although with considerable differences anong areas of the south:

it was marginal in Calabria and Sardinia, where sone |arge-scale industria
initiatives failed, but roughly matched northern levels in the Abruzz

(-28 per cent) and in Canpania (-24 per cent). The strongest decline in the use
of manpower in agriculture took place in central Italy (-33 per cent) because of
the drastic elimnation of |ivestock production and the strong attracti on of
tertiary activities, particularly tourism

Most manpower cones fromfarmng families, but the rate varies from
90 per cent in the north to 85 per cent in the centre and 77 per cent in the
south; nationwide, famly work days totalled 383 million (83 per cent), as
conpared with 76 mllion non-famly work days.

B. Labour intensity

In 1990, the nunmber of workdays per hectare of SAU averaged 31, but
di ffered markedly according to regi on and geographi cal area.

I n nount ai nous areas, the figure was 25 days per hectare, as conpared with
31 days per hectare in hilly areas and 34.5 days per hectare in the plains.
However, the novenent towards non-intensive farm ng was much nore marked in the
pl ai ns, where | abour intensity per hectare declined by 24 per cent, as conpared
with 19 per cent in the hills and nountains.

Manpower use is nore intensive in the north (35 days per hectare) than in
the centre and south (28 days), both because of the significant anmount of
livestock production in the P valley and because of the presence of areas of
intensive cultivation; in the south, on the other hand, areas under fruit and
vegetabl e cultivation alternate with vast areas of non-intensive farm ng.

A regional analysis only partially explains these differences; Liguria far
exceeds Canpania, with 120 days per hectare of SAU as conpared with 70.
However, the province of Naples cones first nationw de, with 192 days, followed
by Inperia (158), Savona (135) and Pistoia (110).

14.2 Legal position of women in agricultural enterprises and access to credit

Act No. 215 on affirmative action for wonen entrepreneurs, which was
approved by the Italian Parlianment at the end of the tenth | egislature and
published in the Gazzetta Uficiale of 7 March 1992, was favourably received by
sel f-enpl oyed workers because it represents the cul m nation of the equa
opportunity | egislation that began with Act No. 125/91, which refers
particularly to wonen wage earners, and because it can nake femal e
entrepreneurship a reality.

The pronotion of genuine equality and equal opportunity for men and wonen
is no sinple matter, still less so in the sel f-enployed sector, where there is
no formal enpl oyer-enployee relationship but there is a need to pronote the
formation of a new, non-stereotypical business class.

The Act in question creates opportunities designed to bring this about:
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(a) By encouraging the establishnment and devel opment of fenal e businesses,
i ncl udi ng cooperati ves;

(b) By promoting business training and enhancing the professional skills
of wonen entrepreneurs;

(c) By facilitating access to credit for enterprises whose managenent or
shar ehol ders are predom nantly fenal e;

(d) By promoting business and managenent training for famly enterprises
run by wonen;

(e) By promoting the presence of enterprises whose managenent or
shar ehol ders are predomi nantly fermale in the nost innovative branches of various
production sectors (article 1).

It was for this purpose that the national fund for the devel opnent of
femal e entrepreneurship was established, with 30 billion lire in funding for the
three-year period 1992 to 1994. |In the agricultural sector, the fund will be
used to provide grants for

(a) New enterprises involving the introduction of skills and product
i nnovation in the technol ogi cal and organi zati onal spheres;

(b) The acquisition of services with a view to increasing productivity,
carrying out organizational innovation, transferring technol ogy, finding new
markets for products, acquiring new production, managenment and marketing
t echni ques and devel oping quality-control systens (article 4);

(c) Training centres and professional associations which organi ze busi ness
trai ning courses or provide consultancy and techni cal and nanagerial assistance
services, at |least 70 per cent of which are reserved for wonen (article 2).

Act No. 215 al so envisages the establishment, within the Mnistry of
I ndustry, Commerce and Handicrafts, of a conmittee on fenal e entrepreneurship
responsi bl e for gui dance and programm ng tasks related to matters covered by the
Act .

It has been noted that this Act marks a transition in our legislation from
the limted concept of protection set forth in article 230 bis of the G vi
Code, which regulates relationships within the farmng famly, to the broader
concept of human resources devel opnent.
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Article 15
EQUALI TY OF MEN AND WOVEN BEFORE THE LAW
Article 15
1. States Parties shall accord to wonen equality with men before the | aw
2. States Parties shall accord to wonen, in civil matters, a | ega
capacity identical to that of nen and the same opportunities to exercise that
capacity. In particular, they shall give wonen equal rights to concl ude

contracts and to administer property and shall treat themequally in all stages
of procedure in courts and tribunals.

3. States Parties agree that all contracts and all other private
instruments of any kind with a legal effect which is directed at restricting the
| egal capacity of wonen shall be deened null and void.

4. States Parties shall accord to nen and wonen the sane rights with
regard to the law relating to the novenent of persons and the freedomto choose
their residence and domicile.

Taki ng into account the information given in the previous report, it would
seem useful to add the follow ng.

Act No. 217 of 30 July 1990, on the provision of legal aid at State expense
for persons of limted financial nmeans, was an attenpt to respond, even if only
in the area of crimnal law, to the long-felt need for a change in the
regul ations governing free legal aid, currently regulated by Royal Decree
No. 3282 of 30 Decenber 1923. The basis for an urgent, radical reformwas to be
found in article 24 (3) of the Constitution, which stipulates that persons of
limted financial nmeans nust be given, through special institutions, the neans
to bring legal action or defend thenselves at all levels of jurisdiction, a
principle which is closely linked to the principle of equality laid down in the
second paragraph of article 3 of the Constitution and which, as has been rightly
noted, entails a transition froma financial to a social conception of free
legal aid and requires a systembased on the criteria of social welfare.

It was also felt that a reformlimted to the area of crimnal |aw would be
approved nore rapidly, since none of the nost contentious issues, on which there
is no unanimty, arise in this area. These include issues such as the
adm ssibility of the so-called funus boni iuris as a precondition for
eligibility for legal aid and the desirability of giving ad hoc comm ssions the
power to decide on eligibility in the various spheres of crimnal |aw

The concept of "poverty" used in the existing |egislation was replaced by
the concept of "limted financial neans"” used in the Constitution and was |inked
to an objective criterion, that of net annual incone.
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It was thus envisaged that the State would assunme responsibility for the
costs, charges and fees of the counsel for the defence, and for the anmounts due
fromthe accused to the expert.

It was established that legal aid for persons of limted financial neans
shoul d be provided by using the services of |awers exercising their profession
freely and by giving the accused consi derabl e freedom of choice as to the | awer
by whom he or she w shes to be assisted, so as not to | ose the el ement of trust
on which any relationship involving the provision of professional services is
based.

It should be noted that this Act affects all citizens. Since wonen are
nore often than not the weaker party fromthe econom c standpoint, they clearly
stand to benefit the nost fromit.
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Article 16

EQUALI TY I N ALL MATTERS RELATI NG TO MARRI AGE AND FAM LY RELATI ONS

Article 16

1. States Parties shall take all appropriate nmeasures to elimnate

di scrimnation against wonen in all matters relating to marriage and famly
relations and in particular shall ensure, on a basis of equality of nmen and
wonen:

(a) The sane right to enter into marriage;

(b) The sane right freely to choose a spouse and to enter into marriage
only with their free and full consent;

(c) The same rights and responsibilities during marriage and at its
di ssol uti on;

(d) The same rights and responsibilities as parents, irrespective of their
marital status, in matters relating to their children; in all cases the
interests of the children shall be paranount;

(e) The same rights to decide freely and responsi bly on the nunber and
spacing of their children and to have access to the information, education and
neans to enable themto exercise these rights;

(f) The same rights and responsibilities with regard to guardi anshi p,
war dshi p, trusteeship and adoption of children, or simlar institutions where
t hese concepts exist in national legislation; in all cases the interests of the
children shall be paranmount;

(g) The same personal rights as husband and wife, including the right to
choose a famly nane, a profession and an occupati on

(h) The same rights for both spouses in respect of the ownership
acqui sition, managenent, adm nistration, enjoynment and disposition of property,
whet her free of charge or for a val uabl e consideration

2. The betrothal and the narriage of a child shall have no |l egal effect, and
all necessary action, including |egislation, shall be taken to specify a m ninmm
age for marriage and to make the registration of marriages in an official

regi stry compul sory.

In addition to the informati on given under article 13 of the Convention,
the foll owing would seemto be in order

The recent reformof Italy's divorce |aw (approved by Act No. 74 of
6 March 1987) arose largely fromthe need to shorten the period of |ega
separation of the spouses as a necessary precondition for petitioning for and

l...
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obtaining the legal dissolution of a marriage. The new | aw al so introduced
various other provisions, nost of which are ainmed at expediting the
correspondi ng judgenents (especially those in courts of second instance),

i mproving the handling of family and property matters, and reducing the
litigation associated with these probl ens.

Specifically, when a court rules on the dissolution of a marriage and the
cessation of its civil effects, it also, on the basis of various factors, such
as the situation of the spouses, the reasons for the judgenent, the personal and
econom ¢ contribution of each spouse to the upkeep of the famly and to the
property owned by each of them separately or both of themjointly, the incones
of both spouses and also the duration of the marriage, inposes on one of the
spouses the obligation to pay alinmony to the other at regular intervals if the
ot her spouse does not have, or for objective reasons cannot obtain, sufficient
resour ces.

The judgenent nust al so establish a nmechanismfor automatically adjusting
the amount of alinmony in order to at |east offset the effects of inflation

In interpreting this provision, nost judges have tended (a tendency
confirmed by a recent ruling of the Suprenme Court of Cassation, the body
institutionally responsible for ensuring that the lawis interpreted uniformy)
to stipulate that the question of whether the plaintiff (who may well be already
sel f-supporting) has sufficient resources nust be |ooked at in terms of the goa
of ensuring himor her not just a financially independent and decent life but a
standard of living conparable to that enjoyed during the marri age.

The reformof famly law introduced the concept of the famly firm a
devel opnent which is obviously inportant for protecting wonen's work within the
fam ly

Thus, article 230 bis of the GCvil Code now provides that unless a
different (labour) relationship can be established, famly nmenbers (spouses or
parents) who perform services continuously within the famly are entitled to a
share of the profits of the famly firmproportional to the quality and quantity
of the work they have done. For this purpose, wonen's work is expressly equated
with nen's. Al menbers of the famly firmhave a say in decisions on the
managenment and |iquidation of the firm

Act No. 74/87 also provides that a divorced spouse (provided that he or she
has not remarried and has been awarded alinony) is entitled, on the death of the
ot her spouse, to a survivor's benefit based on his/her relationship with the
deceased prior to the divorce. |If the deceased | eaves a surviving spouse, such
entitlenent shall be to a share of the survivor's benefit.

In addition to these legislative principles, we consider it useful to
provide sonme information on how they are being inplenented in practice. A
sanpl e survey of the procedures for unilateral separation, judicial separation
and separation by mutual consent adopted by the courts of Padua, Rovigo,

L' Aguila and Santa Maria Capua Vetere in 1990 is illustrative in this regard.
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The conmon and nost significant feature of these procedures is that, in the
majority of cases (over 70 per cent), it is the wife who petitions for a
separation. Her petition is always based on serious and specific accusations
agai nst her husband.

Such conpl ai nts concern physical and psychol ogi cal abuse, the husband's
tyranni cal behaviour and his conplete lack of interest in the famly's probl ens.

On the other hand, husbands' petitions are based nmainly on accusations of
infidelity against their w ves which, upon investigation, often turn out to be
groundl ess. These statistics reflect wonmen's greater maturity and sense of
responsibility towards the famly and their different approach to resolving
marital difficulties.

It should also be stressed that separation affects couples of all ages,
confirmng, as far as younger couples are concerned, that wonen are becom ng
aware of their rights and, as far as ol der couples are concerned, that the
situation has deteriorated beyond repair because w ves have endured repeated
hum Iiations for far too |ong.

The fact that the initiative is usually taken by the wife is not, as it
m ght seem a sign that Italian wonen enjoy greater freedom and i ndependence but
rather that a very serious material and spiritual nalaise exists which can no
| onger be tolerated.

In the absence of support for the famly and social assistance, separation
appears to be the only viable solution, despite the econom c and psychol ogi ca
difficulties that separated wonen generally face.

The survey shows clearly that judicial procedures offer neither protection
nor adequate responses to wonen's demand for justice.

In 99 per cent of cases, the custody of minors is awarded to the nother on
the basis of deep-rooted cultural traditions, without taking into account the
i nportance for the children of having the father around or the actual ability of
the nother to cope on her own, with fewer financial resources, with a new and
difficult situation.

Al'i mony, on the other hand, which by | aw nust guarantee the sane standard
of living as that enjoyed prior to separation, is usually set, in cases of
judicial separation, at a woefully inadequate |evel and according to criteria
that are not applied consistently. This happens either because of the objective
difficulty of determning the real financial situation of the spouse who is
better off, or because the judge, in exercising discretionary power to set the
actual amount of alinmony, is guided by largely subjective criteria, with the
result that simlar cases are treated differently.

The data coll ected al so show a marked preval ence of nmutually agreed
separati ons over judicial separations or, nore precisely, of judicia
separations later converted to nmutually agreed separations.



CEDAW C/ | TA 2
Engl i sh
Page 194

An agreed separation in cases where the petition was based on serious
accusations of abuse against the husband does not nean that an understandi ng has
been reached between equal partners and in a spirit of reconciliation. On the
contrary, it is the culmnation of |ong and arduous negotiations in which the
woman finds herself at a financial and psychol ogi cal di sadvant age.

Fi nanci al , because she is often not enpl oyed outside the honme or else has a
job that is poorly paid.

Psychol ogi cal , because she has to face all the difficulties of the
proceedi ngs on her own and feels conpletely lost in the court system wth the
result that she gradually loses faith in the outcone and accepts sol utions that
are financially unsatisfactory, if not iniquitous.

Moreover, in such cases, the allegations on which the petition was based
are not wei ghed by the judge and do not have any inpact on the determ nation of
t he amount of alinony.

The systemis seriously flawed at this stage, in that it does not offer
opportunities for nediation permtting bal anced solutions that respond to the
actual needs of wonen, who cone to separation with no know edge of their rights
and wi thout receiving frompublic agencies the information and | egal and
psychol ogi cal assistance that they need.

It should be recalled that the public famly advisory centres do not
usual Iy provide | egal advice or assistance. Such services are provided on a
voluntary basis by wonen's associ ati ons.

Because wonen are so seriously misinformed about their rights, they usually
start by making incorrect use of the various procedural instrunents and tend to
file in crimnal court even when they |ack sufficient grounds. The result is
conpl ai nts and di sputes that heighten the conflict between the spouses without
affording the woman any effective protection

16.1 Aspects of crimnal court protection for wonen

Court practice with regard to the crimnal offence of donmestic violence is
al so docunented by data from an ongoi ng survey of the courts of Rovigo, Padua,
L' Aquila and Santa Maria Capua Vetere.

Under Italian |law, donestic violence can be perpetrated agai nst not only
m nors, but also the spouse, particularly the weaker spouse, and constitutes a
speci fic offence punishable by a separate sentence, in addition to other
traditional acts of violence covered by the Penal Code.

Donestic violence covers and may be assinilated to acts that may qualify as
i njurious behaviour, battery and threats. As a result, the correspondi ng norm
(article 572 of the Penal Code) treats a very wide range of acts as crimnal

Nurer ous court rulings have been passed down in cases of domestic violence.
For exanpl e, courts have treated as donestic viol ence or abuse the provision of
poor or inadequate food; failure to provide adequate nedical care; and causing

l.o..
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one's wife excessive physical exhaustion. The husband's taking his wife's noney
wi t hout her know edge has al so been treated as abuse, since such conduct is

i nconpatible with the bonds of |ove, respect and nmutual assistance which shoul d
exi st between spouses.

Simlarly, it has been considered abusive for a husband to permt nenbers
of his own famly to show scorn or hostility for his wife, especially if such
conduct contrasts with an attitude of deference and respect on the wife's part
towards her husband's famly.

Refusal to pay alinony to the wife may constitute abuse only if the
husband's intention is to humliate his wife by depriving her of what she needs
in order to live.

The courts have al so rul ed that neking repeated accusations of sexua
perversion agai nst the other spouse, including in public, constitutes abuse.

The two main constraints on the application of the law in judicial practice
shoul d be hi ghli ght ed.

The first is the relative nature of the concept of seriousness, since
abusi ve behavi our is not assessed objectively but in relation to the social
status and educational |evel of the spouses.

The second constraint is the requirenent that the abuse nmust be habitua
and occur nore than once: one act of abuse is not considered sufficient.

This neans that, theoretically, one act of abuse resulting in physical or
nental suffering, no matter how serious, may not be treated as crimnal since it
is an isolated occurrence and cannot be classified as habitual

The fundanental issue rermains how to apply the |l aw effectively: the
ef fectiveness of the legislation on donmestic violence is in fact conprom sed by
the persistence of a situation in which violence agai nst wonen is not talked
about and is veiled in secrecy. This situation cuts across all social classes
but it is nost preval ent where prevailing social conditions hinder the
emanci pati on of womren.

No matter how progressive, |laws cannot get to the heart of a situation of
hum i ation and suffering which is rooted in centuries of subjugation of the
wife to the husband. |In fact, nmen all too often still see respect for a woman's
dignity not as a duty but as an optional concession

Once again, the law may not prove fully effective if the principles which
it enunciates are not genuinely espoused by all sectors of society and do not
reflect a culture and an outl ook that are widely accepted by society at |arge.
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The foll owi ng vol unmes** have been published in the series edited by
G acomp F. Rech for the National Commi ssion for the Achieverment of Equality
bet ween Men and Wonen, attached to the Ofice of the Prime Mnister

- Codi ce Donna - Norme e atti internazionali, 1985, 1990;

- 120 anni di canmmino verso la parita, 1985, also available in English
(out of print);

- | mmagi ne Donna, 1985;

- Strategie future di azione per il progresso delle donne e msure
concrete per superare gli ostacoli alla realizzazione, entro |'anno
2000 degli scopi e degli obiettivi del Decennio delle Nazioni Unite
per | a Donna: uguaglianza, sviluppo e pace, Conferenza Mndial e di
Nai robi, 1985;

- Raccomandazi oni per un uso non sessista della lingua italiana, 1986
(out of print);

- Un programma di azi one positiva, 1986;
- I mmagi ni nmaschili e femminili nei testi per le elementari, 1986;

- Autrici italiane - Catalogo ragionato dei libri di narrativa, poesia,
saggi stica: 1945-1985, 1986

- La stanpa periodica delle donne in Italia - Catal ogo 1861-1985, 1986;

- Donna e tecnol ogie, 1986

- Il sessisnp nella lingua italiana, 1987 (being reprinted);

- I ndagi ne sulle donne elette nelle regioni, province, comuni, 1987;

- La crimnalita fenminile in Italia, 1987;

- Pi ano di azi one nazionale, 1987

- Donne e diritto - Due secoli di |egislazione: 1796-1986, 1987;

- Deci mo anni versario della Convenzione delle Nazioni Unite
sull'elimnazione di tutte le forme di discrimnazione nei confronti
del I e donne, 1989 (out of print);

- Prino rapporto del CGoverno italiano sulla Convenzione per

|"elimnazione di tutte le fornme di discrimnazione nei confronti
del | e donne, 1989;

** Also available in the bookstores of the Istituto Poligrafico e Zecca
del l o stato.
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Pagi ne Rosa - Guida ai diritti delle donne, 1991
La donna dei nedia - Sportello i mmgi ne donna, 1992;

Le donne nel nondo: 1970-1990. Statistiche e idee, 1993.



