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BBenenue, nejib 1 MeTO10JI0T U

1. CoBer no mpasaM 4enoBeka B cBoell pesomouuu 41/6 npocun KoHCynbTaTuBHBIHA
komuter CoBeTa I0 MpaBaM YeJoBeKa IOATOTOBUTH B TECHOM COTpyaHHYecTBe ¢ Paboueii
TpyNIoH o BOIPOCy 0 AMCKPHUMUHAIIMY B OTHOILIIEHUH KEHIIUH U AeBodek 1 KomureToM mo
JUKBUAALUN JUCKPUMHHALIMM B OTHOUICHUH >KCHIUH MOKJIAJ O HBIHENIHHX YPOBHAX
IIPEJCTaBICHHOCTU JKEHIUH B OpraHaXx M MEXaHM3Max IO IIPaBaM YeNOBEKa, TAaKUX Kak
KoHCynbTaTUBHBI KOMMTET, MJOTOBOPHBIE OpraHbl M CHELUAJBHBIE IMPOLEAYPHI,
yupexxaeHHsle COBETOM IO TpaBaM 4YeloBEKa, A INPEACTaBICHHS Ha COPOK CEAbMOM
ceccun Cosera.

2. CoBeT Takke MPOCHJ BKJIIOYHTH B JOKIaA MH(POpMALHUIO O MEpeaoBOM MPaKTHKE
rOCYAapcTB B 00JIaCTH BBIABHKEHUS, N30paHUsl M HA3HAYEHHS KaHAWAATOB JUIsl 00eCIIeueHU s
cOaaHCHPOBAHHOTO T'€HIEPHOTO NPEICTABUTEIBCTBA B COOTBETCTBUHU C OOIIECHCTEMHOU
CTpaTerueil B OTHOUIEHUU IeHAEPHOr0 MapuTeTa, a TakXkKe PEeKOMEHJAIMU AT OKa3aHUs B
9TOM cBs3u nomoly CoBeTy U rocynapcTBaM-uicHam?.

3. Uro xacaerca Meroposiorud, CoBer mpocun KoMHTET BBIICHUTH MHEHHS BCEX
COOTBETCTBYIOIIIMX  3aWHTEPECOBAHHBIX  CTOPOH,  BKJIIOYas  TOCYJapCTBa-uJIEHBI,
MEXJIyHapOAHble U pPErHMOoHaJbHbIE OpraHM3alluHM, YIpaBieHHe BepxoBHOro kommccapa
Opranmzaumn OObenuHeHHbx Haumii mo mpaBam uenoBeka (YBKIIY), cneuumanbHbie
NpOLEAYpHl, HAIMOHAIBHBIE MPABO3AIIUTHBIC YUPESKACHHS, T'PAXKIAHCKOE OOIIECTBO MU
Hay4HbIE YYPEKICHHS, 3aIPOCUTh y HUX MaTepualbl U 0OpaTUThCS K HUM C MPOCHOOM
MIPUHATH KOHCTPYKTUBHOE yYacTHE B 3TOM IIpoIiecce.

4. Ha nBagmate Tperheil ceccun KoOHCynbTaTHBHOTO KOMHTeTa ObLIa yupexaeHa
penakLIMOHHAs TPYINa, U B HacTosIIee BpeMs B ee cocTaB BXomiaT byxMm-Cyk [1ak, Munena
Kocrac Tpackacac, XXoze Ayrycty Jlunarpen Ansuc, Amkan Manxotpa, Uinyko Hakaii,
Mona Owmap (Ilpencenarens), XaBbep Ilamymmo, Ommuzaber Canmon (Jloknamuuk),
[Matpumusa Cacrane u Kotpun Ban ne Xeiinusr. PenakimoHHas rpymma NOATOTOBHIIA
BOIPOCHUK C NPOCHOOH NpEeACTaBUTh MaTepuaibl M MOIy4YWsia OTBETHI OT HECKOJBKUX
3aHHTEePECOBaHHBIX cTOpoHZ. Kpome Toro, JIoKIa 4K opraHu30Baia 4eThipe PeruoHaIbHBIX
KOHCYJIbTAIlMU: OJiHA cocTosuiach B banrkoke (3 mexadpst 2019 roga), onna — B XKeHese
(21 deBpanst 2020 roma) u aBe OBUIM MPOBEICHBI B JUCTAHIIMOHHOM PEKHME: OIHA —
C 3aMHTEPECOBAHHBIMU CTOpoHaMU u3 JlaTuHCKOI AMepuku (15 utomnst 2020 roga) u ogHa —
¢ 3aMHTepecoBaHHbIMU cTopoHamu u3 Adpuxu (20 okts6ps 2020 rona). [Tomumo 3Toro,
Jloknauuk y4iaa MUCbMEHHBIE 3aMedanus Pabodell TpyIsl IO BOIIPOCY O JUCKPUMHHAIIH
B OTHOIIECHHUH >KEHIIMH U JIeBOYEK M NPUHsSUIA ydyacTHe BO BcTpedax ¢ Pabouel rpymmoif
(29 saBaps 2020 roma) u ¢ Jlueit Hagapasi, KoopanHaTOpOM, HazHadeHHBIM KomMuTETOM 110
JUKBUAALNHN TUCKPUMHUHALIMY B OTHOIIEHUH KCHIIHH.

HbiHemHuii ypoBeHb NPEACTABIEHHOCTH KEHIIUH B OPraHax
u mexanuzmax Opranmzannu OobeauHeHnbIx Hanmi
10 MpaBaM 4YeJji0BeKa

5. B TeyeHue HEKOTOPOTO BpEeMEHH KEHIIUHBI OBUTH HEJIONPEACTAaBICHBI HE TOJBKO B
opraHax ¥ MexaHH3Max IO IIpaBaM YeJIoBeKa, HO U B cucteMe Oprannzanun O0be TMHEHHBIX
Hanwii B nenom®. B 2003 roay I'enepanbHas Accambuiest npusBaia ['eHepaIbHOTO ceKpeTaps
aKTUBM3UPOBATH CBOM YCWIIUS IO YCTAaHOBJIEHUIO KOHKPETHBIX IIENIEBBIX IOKa3aTesed B
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['eHepanbHBIH CEKpeTaph OOBSIBIII O HaUalle pealn3alii 00IIeCUCTEMHON CTPAaTeTHH

10 TOCTH)KEHHMIO renepHoro naputera 13 centsiops 2017 ropa. Cwu.
http://Awww.un.org/gender/sites/www.un.org.gender/files/gender_parity_strategy_october_2017.pdf.
[To cocrosamro Ha 18 mexadpst 2020 roga KoHCYIBTaTHBHBII KOMUTET MOTYYIII B O0MIEH CI0)KHOCTH
43 otBeta OT 23 TOCYyIapCTB, 7 HEMPABUTEIHCTBEHHBIX OPraHU3alNid, 1 HATHOHATBHOTO
IPaBO3ALIMTHOTO yupexaeHus, 11 npeacraButeneil Hay4HbIX KpYroB U 1 MexIyHapoIHOH
oprann3anuy. OTBeTs OyIyT pa3MelleHbl Ha BeO-caliTe
http:/imwww.ohchr.org/EN/HRBodiess/HRC/AdvisoryCommittee/Pages/LevelsRepresentationVWomen.aspx.

3 Cwm. pesomormrio 70/133 TenepanbHoit Accamben.
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OTHOIICHNH HA3HAYCHUS JKCHIIWH HA IOJDKHOCTH €T0 CHENHANbHBIX MPEACTABUTEICH M
CHEIHaTIbHBIX ITOCIAHHUKOB, ¢ TeM 4To0bI K 2015 romy moOWThCS paBHOTO COOTHOIICHHMS
MY K4uH 1 xkeHmuH?. B 3amade 5.5 [eneii B 001acTi yCTORYHMBOTO pa3BUTHSI K TOCYAAPCTBAM
oOparneH Npu3bIB 00ECIEYNTh BCECTOPOHHEE M PEalbHOE YJIaCTHE KCHIINH U PaBHBIC VIS
HHUX BO3MOXXHOCTH JUIS JIUJIEPCTBA HA BCEX YPOBHSIX NMPUHSITUS PELICHUH B MOJIUTHIESCKOH,
SKOHOMHYECKOW W OOIIeCTBeHHON XW3HH. boilee TOro, TEeHAEpPHOE pPaBEHCTBO CTAJlo
CKBO3HBIM BOIIPOCOM /I ocymiecTBiaeHUs [loBecTkH AHS B 00/1aCTH YCTOWIMBOTO Pa3BUTHS
Ha rrieproa 1o 2030 roa i UTpaeT BaXKHYIO POJb B o0ectiedeHnH 3(h(heKTHBHOTO IIporpecca,
B YaCTHOCTH, B 00JIacTH 00pa30BaHus, 31PaBOOXPAaHCHUS U TUKBUAIINHN OSTHOCTH.

6. B 2019 roxy l'emepanpHBIi ceKpeTaph COOOIIMI, YTO TEHACPHBIA IMApHUTET B
cucreme Opranmammu OO0benuHeHHBIX Hamwii eme He MOCTUTHYT. B oT4eTHBIM mepumoxn
2016-2017 ronoB npencTaBIeHHOCTD KSHITUH Ha YPOBHE KaTETOPUH CTIICIHAINCTOB H BBIIIE
B CHCTEME YBEIMYWIACH JIMIIb HE3HAYUTEIbHO — ¢ 42,8 mpomeHTa M0 COCTOSHHUIO Ha
31 nexabps 2015 roga no 44,2 npouenra o coctosinnio Ha 31 nexabpst 2017 roga®. B siuBape
2017 roma Obma co3maHa llemeBast rpymma 1o TEHAEPHOMY MApUTETy W TEHICPHOMY
paBeHcTBy B cuctemMe Oprammsanun OObenwHeHHBIX Hammit mms pa3paOoTKe 4eTKoit
«JOPO’KHOH KapTh» C KOHTPOJIBHBIMHU MTOKA3aTEISIMUA M CPOKAMU JJIsl JOCTIOKEHHS ITApUTETa
B paMkax Bceil cucremsl. C Tex mop B pykoBoactse Opranuzaryu O0bennHeHHBIX Harmid
ObUT JIOCTUTHYT TeHIEPHBIH maputeT. Ilaputer cpenu KOOpAMHATOPOB-PE3UAECHTOB ObBLI
nocturHyT ¢ 2018 roma; B Havane 2020 roma cpenu KOOPIUHATOPOB-PE3UACHTOB OBLIO
90 xeHmuH 1 90 My>X4YMH Ha JOJDKHOCTSIX INTATHBIX CTAPLIMX PYKOBOAMUTEICH — MApHTET,
KOTOpPBI TakXke OBUI OTpPaXCH Ha YpPOBHE KOOPAWHATOPOB-PE3UAEHTOB B CTpPAaHAX,
3aTpoHYTHIX KoH(mkTOoM. B Hactosmee Bpems B YBKIIU Ha ypoBHE 3aMecTHTeNs
I'enepanbHOTO CeKkpeTapsi M MOMOINHKIKA [ eHepanbHOTO ceKpeTapsl KEHIIMHBI COCTABISIOT
100 mpoIEHTOB PYKOBOAUTENEHS.

7. HecmoTps Ha mpeanpuHAIMaeMble YCHIHSA, HEAONPEACTABICHHOCTh >KCHIIUH
ocraeTcs mpodiemoii B mpaBosammTHON cucteMe Opranm3anmun OObennHeHHBIX Hammit.
CoBer TO mpaBaM YeNOBEKAa MAaBHO CTPEMHUTCS K JOCTIKCHHIO COATaHCHPOBAHHOTO
TCHICPHOTO IPEACTAaBUTEIHCTBA, B TOM YHCIIC B paMKaX CYIIECTBYIOIICH 0OIIeCHCTEeMHOM
CTpaTeruy 10 TOCTIKEHUIO TeHISPHOTO MAPUTETa U BHITOTHEHUs pesomonnu 6/30 Coera.
B Teuenme mocnmemHero necstwietdus W naxe panpiie CoBeT W ero KoHCymbTaTUBHBIN
KOMHUTET MpPEeIIpUHAMATH TIOCIEIOBATCIBPHBIC YCWIHA TI0 pealii3alliid CTPAaTETHH 10
JOCTIDKEHHUIO TSHICPHOTO TapuTeTa W WHTETPAlldH TeHICPHOW IMPOOJIEeMATHKH B CBOIO
paboty. Hapumep, B 2009 roxy KoHcynbraTuBHEI KOMHTET mpeactaBuil COBETY MPOEKT
PYKOBOISIIMX TIOJIO)KEHUH [0 METOJaM TPAKTHYECKOH HHTETpaldd TeHACPHOMH
npoOJIEMaTHKH, BKITIOYasi OPUEHTUPOBAHHbBIC HA JICWCTBUS MEXaHU3MBbI .

8. OmHaKo Ha MPAKTHKE COCTAaB OPTaHOB M MexaHn3MoB Opranuzarmn O0beIMHEHHBIX
Hamnwii o nmpaBaM 4enoBeka TEeMOHCTPUPYET CEPhe3HBIH HEAOCTATOK TeHICPHOTO ITAPUTETA.
Kak mokaspIBalOT CTaTHCTHYECKUE JaHHBIC, IPUBEICHHABIC B pIIIokeHnH 11, HecMOTps Ha
TO, YTO B HEKOTOPHIX opraHax Opranmzammu OObeawHEHHBIX Hamumit ObUT JOCTHTHYT
TCHICPHBIN MApUTET (B HEKOTOPHIX CITy4YasiX COBCEM HEAABHO ), JKCHIITUHEI B IIEJIOM OCTAIOTCS
HEJIOTIPE/ICTABICHHBIMH B JIOTOBOPHBIX OpraHax, CpeOd MaHIaTapheB CIICIHATBHBIX
mporenyp ¥ B KoHcympTaTBHOM KOoMmuTeTe. bojee Toro, mudpsl MOKa3bIBalOT, YTO
MPECTaBUTEILCTBO JKEHIIMH B OCHOBHOM COCPEIOTOYCHO B OpraHaXx WIIM MaHIaTax,
CICIHATBHO 3aHUMAIOIINXCS BOIIPOCAMHU, CBS3aHHBIMU C KCHIIMHAMHE HWIH JCTHMU.

A. JloroBopHble OpraHbl

9. B 2015 rony I'enepanbHbI cekpeTapb BBIPa3Wi KpailHIOI 00ECIOKOEHHOCTh
pasuTENbHBIM TeHJEPHBIM JIUCOaTaHCOM B WIEHCKOM COCTaBe JIOTOBOPHBIX OPIaHOB MO

Cw. pesommonuro 58/144 I'enepanbHOi AccamOiren.

5 AI74/220, n. 13.

6 United Nations, Gender Parity Dashboard. Available at http://www.un.org/gender/content/un-
secretariat-gender-parity-dashboard.

7 Available at

http://imww.ohchr.org/EN/HRBodies/HRC/AdvisoryCommittee/Session2/Pages/Index.aspX.
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mpaBam uenoBeka®. B 2016° 20181 u 2020 romax OH COOOIIWI, YTO KEHIIHMHBI IIO-
TIPEKHEMY HEIOTPEICTABIEHBI B GOJBIINHCTBE JOTOBOPHBIX OPTaHOB.

100 B Kowmurere mn0 JNHKBHAAIMA JAWCKPAMHWHAIMA B OTHONICHWH > KEHIIWH
MIPECTaBUTEIFCTBO JKEHIIUH TPATUIMOHHO TpeBbimaet 90 mporenTtos. 1o cocTosHMO Ha
1 mas 2021 roma mpeacTaBUTENBCTBO KEHIIIH COCTABIIUIO He MeHee 50 MPOLeHTOB TOIBKO
B TpEX JOTOBOPHEIX opraHax: B Komurere mo mpaBaMm peOeHKa HaOIrOmacTCs TEHICPHBIH
maputeT, B [logkoMuUTETE 10 MPEAYTIPEKICHUIO IBITOK U JPYTUX KECTOKUX, OeCUeTOBEUHBIX
WA YHIDKAIOMINX JTOCTOMHCTBO BHIOB OOpAIIeHUs W HaKazaHUS 52 MPOIEHTa YJICHOB —
KeHITNHEI, a B KomuTeTe 1Mo mpaBaM WHBATUAOB JKEHIIUHBI COCTABISIOT 67 MPOIIEHTOB
YIIeHOB. B OCTaBHBIX MIECTH TOTOBOPHBIX OPraHaX IPEICTABUTEIBCTBO KEHIIUH COCTABHIIIO
B cpeaHeM 31 mpoueHT, Ipu 3ToM B coctaBe KoMuTeTa no 3amuTe npaB BCeX TPYAAILIMXCS-
MHUTPAHTOB W WICHOB WX CeMeW YMCIO JKeHIHH OpU1o HamMeHbIUM (2 u3 14). Xots 3a
MPOMICAIINE TONBI HEKOTOPHIE JOTOBOPHBIE OPTaHBl IOCTHINIA OOJNBIIEH TeHIEpHOH
cOaaHCHPOBAHHOCTH CBOETO COCTaBa, 3TOT CPEAHHI MOKa3aTelnb JajieK OT OTPaKeHHS
reHepHoro napurera. Ckopee oH CBUACTENBCTBYET O TOM, UTO 00S3aTEIIECTBA TOCYIAPCTB-
YYaCTHHKOB IO 00ECHedeHHI0 TeHAEpHOro OamaHca B JOTOBOPHBIX OpPraHaX OCTAlOTCS
HEBBITOJHEHHBIMU 2,

Crnenuansnbie npoueaypbl CoBeTa mo npaBam 4ejioBeka

11. B wuronme 2020 roma B cBoem pemenuu 43/117 Coser mo mpaBaM dYeJOBeKa
¢ 03a004YEHHOCTBIO  OTMETHJ  OTCYTCTBHE B  HAcTOsIIEe BpeMsl  TEHAEPHOH
cOaaHCHPOBAaHHOCTH CPEI MaH/IaTapUEB.

12. ITo cocrosgumio Ha 1 mag 2021 roma HacuuTheIBajioch 44 TeMaTHYECKUX MaHIaTa:
mrecTs pabounx rpyn (B oomeit cnoxHocT 30 wieHOB) u 38 WHANBHAYAIEHBIX MaHIATOB.
Kenmuuer 3anmmamu 17 w3 30 pmomkHOCTE B pabOuyMX TpyNmax, BKIOYas BCE
5 nomwxkHOCTeH B Paboueil rpymie mo Bonpocy 0 TUCKPUMHUHALIMN B OTHOIICHHUH JKCHIIMH U
JIeBOYCK, M 16 MOIDKHOCTEH B MHANBHAYAIbHBIX MaHnaTax (42,1 mponenTa). HacunTeiBamoch
11 maHZAaTOB MO KOHKPETHBIM CTpaHaM; JBE JOJDKHOCTH MaHnarapueB (18,2 mporeHTa)
3aHAMAaJIH KEHIIUHBIS,

13. W3 297 ObIBIINX | IEHCTBYIOMINX MaHIaTapHEB CIeNHAIBHBIX mporenyp ¢ 1980 roma
107 6pumn xennmaamMu (36,0 mporieHTa). B wactHOCTH, 113 120 Ha3HAYCHHBIX 33 3TOT IMIEPHOL
CIeHATBHBIX TOKIaqIuKoB 47 ObutH KeHmuHaMuA (39,2 mporenTa). U3 15 HazHaueHHBIX
HE3aBHUCHMBIX KCIEepTOB 5 ObUIH keHmuHaMu (33,3 mporieHTa); a u3 108 wieHOB pabodnx
rpym 45 6putn sxeHmuHAME (41,7 mporieHTa). TakuM 00pa3oM, UCTOPUIECKUH TTOKa3aTeb
MIPECTaBUTEILCTBA JKEHIIMH B TEMAaTHYECKHX MaHIaTax cocraBisieT 39,9 mporieHTa,
a 1o CTPaHoOBbIM MaHaataM — 18,5 mporenTals,

14.  Cpean WHIMBHAYaTbHBIX MaHAATOB |1 JODKHOCTEW HHUKOTIa HE 3aHMMaia
xenmHal®. Kpome toro, 3a uckimouenneM PaGoueit rpyIiib! 1o BOIPOCY O TUCKPUMAHAIIMN
B OTHOLIEHWMHM XEHIIMH U JE€BOYEK, KEHIIUHBI COCTABIISAIM MEHBIIUHCTBO B OOJIBIINHCTBE
pabounx rpyrmm. B cocras ofHON paGodei TPYIIBI U3 MATH WIEHOB BXOIWIIA TOJBKO OJHA
KEHIUHA-3KCepTLe.
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A/70/257, 1. 27.

A/71/118, n. 80 u mpunoxxerne XVIII.

A/73/309, r1. 87 u mpunoxxenne XXIV.

A/74/643, npunoxenne XXIII.

B oTHOIIIEHUY TeHIEPHOTO COCTaBa CUCTEMBI IOTOBOPHBIX OPraHOB CM. MpuiioxkeHue 11

K HACTOSILIEMY JOKYMEHTY.

YBKIIY, «HeiHenHue 1 ObIBIIME MaHAATAPUH CYHIECTBYIOMMX MaHAaToB Ha 1 HOsI0ps 2020 romay.
URL: http://www.ohchr.org/EN/HRBodies/SP/Pages/Currentmandateholders.aspx.

Tam xe. Cm. takxxe GQUAL, “Composition of international organizations and tribunals — UN special
procedures”. Available at http://www.gqualcampaign.org/current-composition/.

[Tpunosxenue Il x HacTosIIIEMy TOKYMEHTY, 1. 54.

Cwm. http://www.ohchr.org/EN/HRBodies/SP/Pages/Currentmandateholders.aspx.
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C.

KOHchILTaTHBHLIﬁ komuretr CoBeTa 10 npaBaM 4€¢J10BECKa

15.  Yerblpe >keHIIMHBI OBUIM B 4YHCIE TEPBBIX 18 wWieHOB, M30paHHBIX B COCTaB
KoncynpraTuBHOro komuteta B MapTe 2008 romal’, 1 3T0 4HCIIO 0CTABAIOCh HEU3MEHHBIM B
2009 1 2010 romax. J{oms sKeHIIUH BBIpOCTa O OTHOH TpeTH (mecTh xeHmuH) B 2011 roxy
U ocTaBajach Ha 3ToM ypoBHe a0 2013 ropa, Koraa oHa CHU3MJIAch IO ISTH >KEHILIUH
(27,8 nporenta). YUwcmo KEHIMH B cocTaBe KOHCYNBTATHBHOTO KOMHUTETa BHOBb
yBenmumiock a0 mectd B 2014/15 romy, 3atem cHu3mIochk 10 dersipex B 2017 rogy u
JOCTHTIJIO caMoro HHU3Koro mokasarens B 2018 romy — Bcero Tpu (16,7 mporenra). 3atem
YHCIIO KEHIIMH CHOBA YBEIMYIIOCH 710 YeThipex B 2019 roay (22,2 npouenra)’®.

16. B wmapre 2018 roma rtormammwmii I[Ipencemarens KoHCynpTaTHBHOTO KOMHTETa
obpatuics k CoBeTy 1O TMpaBaM dYeJNOBEKa C IHCbMOM, B KOTOPOM BBIpa3uil
00ECIIOKOCHHOCTh TEM, YTO TOJBKO YETHIPE KEHIHHBI SBISIFOTCS SKCIEPTAMHU 110 TpaBaM
4esoBeka B coctaBe KOHCYIbTaTHBHOTO KOMHUTETA'®,

17. ITo cocrostamio Ha 1 okTsA0ps 2020 roma 7 m3 18 umenoB KomwmreTa sBIArOTCS
xeHrHaMu (38,9 mporerTa) — caMbIid BEICOKHUI ITOKa3aTelb IPEACTaBICHHOCTH KSHITUH
B KOHCY/IbTATHBHOM KOMHTETE 32 BECh MIEPUOJI €r0 CYIIECTBOBAHUS.

Bansinue HexonpeaCcTABJIEHHOCTH KeHIIIUH
B MEKIYHAPOJAHBIX OpraHax

18.  3anpemeHHBIC OCHOBAHUS T€HICPHON NNCKPUMHHALNY, PACCMOTPEHHBIE B IOKIIAJIE,
OTIpEeTICHBl B PYKOBOAAIIMX yKa3aHMsAX KomuTera 1O JHMKBUAAIMM AMCKPUMHHAIMN B
OTHOIICHNH >keHIMUH 1 CoBeTa Mo mpaBaM denoBeka?l. KoMuTeT onpeaenu «reHIepHyo
MIPUHAJIC)KHOCTE» KaK COIMAIBHO OOYCIIOBJIEHHBIE CAMOOBITHBIC MPU3HAKH, aTPUOYTH 1
pOJH, OTBOJMMBIC JKCHIIMHAM M MY)KUMHAM, COLMAIbHO-KYJIbTYpPHOE 3HAUEHHE, KOTOPOE
00IIecTBO MPHUAAET 3TUM OHOJOTHYECKUM pa3IM4MsAM, YTO BJICUET 3a cOoOOH co3naHue
HEKENIaTeIbHBIX MEePApPXHMUECKUX B3aMMOOTHOUICHHH MEXIY KCHIIMHAMU U MYXYHHAMH,
paBHO Kak pacrpelesicHHe BIaCTH U MPaB B I0JIb3Y MY)XYUH H B yliep0 KeHIUHAM 2. D10
TpeOyeT NpUMEHEHHS MEXKCEKTOPAIFHOT0 IOAX0/a K TeHICPHON IUCKPUMHHAIIMN, KOTOPBIH
NpU3HAeT W YCTpaHSeT BO3JCHCTBHE MHOXKECTBEHHBIX M IepeceKkarommxcs ¢Gopm
JUCKPUMHUHAIIMY 110 MHOTUM TIPH3HAKaM, BKJIIOYas pacy, Kjlacc, CeKCyallbHyI0 OPHEHTALHIO,
BO3pacT, 3THUYECKYIO NMPHUHAUIC)KHOCTh M TEHAEPHYI0 HICHTHYHOCTh, WHBAJIMIHOCTH U
Jpyrue GOpMbl HCTOPUIECKON M CTPYKTYPHOH ANCKPUMHHALINY.

Bausinue Ha npaBa Ha paB€¢HCTBO U HEAUCKPUMHUHAIUIO

HpaBa Ha PaAaBE€HCTBO M1 HE/IUCKPUMHUHALIUTIO

19.  HenonpencTaBieHHOCTh JKEHIIMH B MEXKIYHApPOJHBIX OpraHax M MeXaHH3Max
OKa3bIBAaET 3HAUUTEIbHOE BIUSHUE HA IIPABA YEJIOBEKA HA PABEHCTBO U HEIUCKPUMUHALIUIO.

20. B crarse 1 BeeoOimeit nexapalyu npas 4e0BeKa MPOBO3IIIAIIAETCS, YTO BCE JIIOAH
POXKAAIOTCA CBO6OL[HI)IMI/I 1 paBHBIMH B CBOEM JOCTOMHCTBE U ITpaBax. YcraB OpFaHI/I3aHI/II/I
O6benunennbix Hanumii (mpeamOyna u cT. 55 ¢)), BeeoOmias gexmapaius npaB deloBeKa

17

19
0
21

o

A/HRC/AC/21/2, p. 28.

CM. cooTBercTByfoLINE ToKNabp KoHcyabTaTuBHOro komurera. URL:
http://www.ohchr.org/EN/HRBodies/HRC/AdvisoryCommittee/Pages/Sessions.aspx u
http://www.ohchr.org/EN/HRBodies/HRC/AdvisoryCommittee/Pages/Elections.aspx.
A/HRC/AC/20/2, npunoxenwue ll, ctp. 17.

Cwm. http://www.ohchr.org/EN/HRBodies/HRC/AdvisoryCommittee/Pages/Members.aspx.

CoBer 110 npaBaM YenoBeKa MPEeINPUHSIT YCHITHS 110 PACCMOTPEHHIO HHKIIIO3UBHOTO ONPEICIICHHS
rerzepa (cM. pesomonun Cosera 17/19 u 32/2). Bee Gonblnee 9ucio rocyAapcTB-4IEHOB
3aKOHO/IATEIHHO TIPU3HAIOT HEOMHAPHYIO TeHACPHYIO HICHTUYHOCTh M IIPaBa YejIoBeKa HeOMHapHBIX
JIHII, B TOM YHCIIe B OTHOIIICHHUH paBeHcTBa U HeauckpumuHarmu (OHCHR, Living Free and Equal
(2016), pp. 97-98).
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(ct. 2), MeXayHapoaHBIH IMaKT O TPaKMAHCKUX M TIOJUTHYECKHX TMpaBax (cT. 2) u
MexayHapoIHBIH TakT 00 YKOHOMHYECKHX, COIMAIBHBIX M KYJIBTypHBIX IpaBax (CT. 2)
NPU3HAIOT, YTO JIIOJM MMEIOT IPaBO Ha OCYLICCTBICHHE IIPaB YeJOBEeKa 0e3 pasimyus WU
JIMCKPUMHHAIIMY, B TOM YHCIIE [0 IPU3HAKY moja. Kpome Toro, mpaBa Ha paBeHCTBO Iepen
3aKOHOM W Ha paBHYIO 3alUTy 3aKOHA 3aKpervleHbl Bo BceoOmed nexiapauuy Impas
yenoBeka (cT. 7) 1 B MeXAyHApOIHOM IaKTe O TPaXKTAHCKHX M MOJUTHYECKUX IIpaBax
(ct. 26). B KonBeHnmm o MTUKBAAANNHN BeeX (OpM TUCKPUMHUHALIAN B OTHOIICHUH KCHIITHH
KOHKPETHO YIIOMIHAIOTCS TIPaBO JKCHIIUH Ha PaBHYIO 3aIIUTy 3aKOHA (CT. 2 ¢)), paBEeHCTBO
BO3MOKHOCTEH W paBHOIpaBHOE OTHOIICHHE (CT. 4), a Takke 00SI3aHHOCTH 00ECTICUNTH C
MOMOILBIO 3aKOHA U JAPYTHX COOTBETCTBYIOIIMX CPEICTB NPAKTHYECKOE OCYIIECTBICHHUE
TIPUHITUITA PABHOTIPABHS MY>KYHH U JKSHIIUH (CT. 2 a)).

21. CormacHo cratee | KoHBeHIMH o nukBHmanmuy BceX (GOPM AMCKPHIMUHAIINKA B
OTHOIICHHH KEHIIUH, JII000€ pa3iinyie, HCKIIYSHNUE K OTPaHHYCHHUE [0 MPU3HAKY 110Jia
MOXET TPEACTaBIATh COOOW JUCKPUMUHALMIO B OTHOLICHHUHM KCHINUH, €CIH OHO
HAIMpPAaBJICHO Ha OcliabJIeHue MpaB )KEHIMH WK CBOAUT uX Ha HeT. CoriacHo Komurery no
JUKBUIAUNK TUCKPUMUHALMK B OTHOLICHWH OKCHIIMH, [psMas JAUCKPUMHHAIIMS
3aKiaroyaeTcss B AuGQEpeHIMPOBAHHOM IOAXOJAE MPH OOpAICHUH, I[PUYEM SBHO IO
npu3HakaMm nona u reHaepa’. OmHAKO OJMHAKOBOE OOpallieHHe C JKEHI[MHAMH U
MY>KYHUHAMH BCE PABHO MOXET OBITh KOCBEHHO TUCKPHMHUHAIMOHHBIM, €CJIM OHO OCIa0IsIeT
WIN CBOIUT HA HET MpaBa JKEHIIMH. JTO MOXXET MPOU30WMTH, KOTJA 3aKOHBI, CTPATETUH,
MPOrpaMMbl WM TPAKTUKH MPEACTABISIOTCS HEWTPAIbHBIMH B TOM Mepe, B Kakoil 3To
Kacaercss MYXYMH M OKCHIMH, OJHAKO K€ Ha TMPAKTUKE COIMPSKEHBl ¢
JMCKPUMHUHAIIMOHHBIMU TIOCTCACTBUSMH [l JKEHIUH, HOO TNPHUHATHE, Ka3aloCh Obl,
HEWTPaNbHOW Mepbl HE TMPHUBOJUT K YCTPAHCHUIO paHEEe CIIOKHUBIIMXCS (PAKTOPOB
HepaBeHCTBa%,

22.  Tot xe KoMuTeT MOSCHANI, YTO LENBIO JINKBHIAINN BCEX (OPM IUCKPUMHUHAIINH B
OTHOIICHHH JKSHIIHH SIBISIETCS JOCTHKEHHUE TeHIEPHOT0 paBeHCTBa% . JIOrOBOPHBIC OpraHbl
[0 TIpaBaM 4YeJOBEKa IMPH3HAIH, 9YTO TMPaBO HA HEAUCKPUMUHAIMIO 3alperacT
JMCKPUMHHAIMIO B 3aKOHOJIATENILCTBE U Ha TpakTuke®®. TakuM 00pa3om, sl JOCTHIKEHHUS
paBeHCTBA TOCyIapcTBaM, BO3MOXKHO, TAaKKe MOTPeOyeTcss MPHUHATh MO3UTHUBHBIC MEpHI,
HaTpaBJICHHBIC Ha 00eCIIEYeHNE PAaBEHCTBA Jie-(aKTo, a He TOJIBKO B 3aKOHOJATEIhCTBE, KAK
peaycMoTpeHo B craTthe 4 KOHBEHIMHM O JMKBHIAIIMK BCeX (OPM AMCKPHIMUHAIINHA B
OTHOIIIEHUH >KEHIIHH.

23. Kpome Toro, mepsl IO JJOCTIKEHHIO TEHJIEPHOTO pAaBEHCTBA JIOJDKHBI OBITh
COJIep)KaTeNbHBIMI M OPUEHTHPOBAHHBIMH HAa pE3yJbTaT, a HE MpPOCTO (OPMAIBHBIMH.
dopmanbHOE PaBEHCTBO MMOJPa3yMEBaeT paBHOE IpaBOBOE oOpaiieHne 1 TpedyeT 3aMeHbI
SIBHO TUCKPMMHHAIIMOHHBIX 3aKOHOB Ha I'eHAEPHO HeifTpanbHble. OHAKO VISl JOCTHXKEHUS
peasbHOTO PaBEeHCTBAa HEOOXOIMMO YUUTHIBATh (DAKTHUECKOE BIMSHHUE 3aKOHOB M TIOJINTHKA
Ha JKM3Hb KeHIMH?. Takum oOpazom, KomuTeT 1O JNMKBUOAUMH JMCKPUMHHALMK B
OTHOIICHUM JKCHIIMH TNPUACPKUBACTCS TPEXMEPHOTO B3Msiia HA  PaBEHCTBOZ,
B COOTBETCTBHHM C KOTOPBIM OH paccMaTpHBAeT KyJIbTYpHbIE IHEHHOCTH, COIHAIBHO-
MOJIUTHYECKHE HHCTUTYTHI K SKOHOMHYECKHE CTPYKTYPBI, (HOPMHUPYIOIINE TUCKPUMHUHAIHIO.

PaBHoe yyacTHe B NPUHATHH PellIeHHi HA MeKIyHAPOHOM YPOBHE

24, HpaBa Ha PpaBCHCTBO MW HEAUCKPUMHUHAIHMIO OXBATBIBAOT MPABO KCHIIWH Ha
PpaBHOIIpAaBHOE Y4YaCcTUE€ BO BCEX C(l)ean JKU3HHU, BKJIIOYad TIIPUHATUC pCIlICHI/If/'I Ha
MCKIAYHApOAHOM YPOBHE. HOCKOJ’IBKy peuicHus, MNPUHUMACMbIC Ha MCEXKAYHAPOAHBIX
(bopyMax, B 3HAUYUTCIHbHOM CTCIECHHM BIMSIIOT Ha HAallUOHAJIbHYIKO IIOJIMTUKY W,
CJICA0BATCIbHO, HAa MOBCCAHCBHYIO JKU3Hb, KCHIIWHbBI NOJLKHBI MMETh BO3MOKHOCTH Ha
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paBHOIPABHOM OCHOBE y4acTBOBATh B 9THX mporeccax?’. KoMMeHTaTops!l 0OBSICHSIOT, 4TO
TEHICPHO COATaHCHPOBAHHOE YYAaCTHE B MEKAYHAPOIHBIX J[eiaX MOXKET O00eCIeYuTh
«IPUBHECEHHE B MPOIECC OOCY)KACHHS B MEXKIyHAPOAHBIX OpPraHax MaKCHMAalbHO
BO3MOJKHOTO IUTFOPANU3Ma U pasHoOOpasmst MHEHHUIT AJIs IIPEAOTBPAILCHIS TEHACHIIMO3HBIX
B TEHICPHOM OTHOIIeHHH pe3ynbraroBy®. Takum o6pa3om, paBHOmpaBue Tpebyer
YCTpaHEHHsI UYPEe3MEpHON IMPEACTABICHHOCTH MYXYWH B opranax OpraHusanuu
O6bequHeHHbIX Hanuii 1o mpaBaM 4eoBeKa U IPEAOCTABICHHS JKCHIIMHAM BO3MOXKHOCTH
BIIUATh HA HPOLECC pa3pabOTKH, BHEAPCHHS M IPUMEHEHHS MEXIyHApOAHOTO MpaBa U
NOMMTHKKA B oOmactu mpaB denoseka. Kak mnpmsHan Komurer mo JNUKBHAANAH
IUCKPUMHUHALNY B OTHOIICHHUH JKCHIIMH, BOBJICUYCHHE KPUTHICCKOM MACCHI )KSHILIH B TAKHE
[POIIECCHI TI03BOJIUT U3MEHUTD CYIICCTBYIOIICE IIOJIOKECHHE, U HACTOSTEIBHO HEOOXO0IMMO
o6ecreynTh BKIFOYCHHE TeHACPHOM MPOOIEMATHKH B IIOBECTKY THS BCEX MEKIYHaPOIHBIX
opraHos®!. Ha3HaueHHe JKCHIIMH B MEXIyHApPOIHBIC OPraHbl SIBIICTCS HEOOXOIUMBIM
YCIIOBHEM ISl TOTO, YTOOBI JKCHINMHBI MOTJM BJIMSITh Ha MEXIYHAPOIHYIO IOJIUTHKY,
(bopMyITUPOBATh U OCYILECTBISATH ee®2.

25. B MexIyHapomHBIX IOTOBOpax M COTNAMICHHAX YETKO YKa3aHO, 4TO IOCTYH K
MIPUHSTHUIO PEIICHHUH BKIIFOYAET [IPABO HA yYaCTHE B TOJUTHYECKOM 1 OOLIECTBEHHOH XKU3HH,
B TOM 4YHCIE€ Ha MEXIYyHapoJHOM YpoBHe. B cratbe 25 MexayHapomHOTO MakTa o
TPaKAaHCKHUX U OINTHIECKUX TIPaBax 3aKpeIICHO IPaBo BCEX IpakAaH Ha paBHOE yIacTHE
B OOIIIECTBEHHOW >XM3HH, BKJIIOYAsl TOCYAapCTBEHHYIO CiTyk0y. B craree 7 KonBeHnnu o
JMKBUIALINH BceX (POPM TUCKPUMUHALMK B OTHOLIICHUH KEHIIIMH KOHKPETHO TOBOPUTCS, UTO
KCHIIMHBI UMEIOT INIPaBO YYacTBOBAaTh B ()OPMYJIHPOBAHUM M OCYIIECTBICHUH IOJUTHKA
NPAaBUTENBCTBA W 3aHMMaTh TOCYAApPCTBEHHBIE IIOCTHI, a TAaKXKe OCYIIECTBISATH BCE
TOCYAapCTBEHHBIC (DYHKIMHM Ha BCEX YPOBHSAX IOCYAapCTBEHHOTO ympasieHus. Kak Oyner
pPaccMOTPEHO HIKE, 0053aTEeIIbCTBA, BEITCKAIONINE U3 TIOCIEIHEN CTaThH, IIEPEIUICTAIOTCS C
00513aTeNbCTBAMHE, BBITEKAIONINMH 13 CTAaThH 8 TOH ke KoHBeHIuH.

26.  Crarps 8 KoHBeHIMH O JTUKBHIAIMK BceX (POPM TUCKPHUMUHALMK B OTHOIICHUH
KEHIIUH KOHKPETHO TPeyCMaTpHUBAET, YTO rOCYAapCTBa-yYaCTHUKH JOJDKHBI IPUHAMATh
BCE COOTBETCTBYIOIIME MEPHI, YTOObI OOECIIEUNTh >KCHIIMHAM BO3MOXKHOCTH Ha PaBHBIX
YCIOBHSIX € MYX4YMHaMH M 0e3 KakoH-TMOO IUCKPUMHHAIWU MPEACTABIATH CBOH
MIPAaBUTENIBCTBA HA MEKAYHApOJAHOM ypPOBHE M YYacTBOBAaTh B PabOTE MEXIyHapOIHBIX
opranm3amuid®. Ccpulka Ha «MEXKIYHApOIHBIC OpraHM3alUW» IONyYWsia IIHPOKOE
tonkoBaHue. CormacHo ompeneneHnio Komuccun MeXIyHapOJHOTO TpaBa, STOT TEPMHH
03HAYaeT «OPraHU3aLHI0, YYPESKACHHYIO MEXKIyHAPOIHBIM JOTOBOPOM WM HHBIM
JOKYMEHTOM, PETyJHpPYeMbIM MEXKIyHapOAHBIM IIPaBOM, M O0OJaJalonlylo CcBOEH
COOCTBEHHOW MEXIyHApOIHON MpaBoCyObEeKTHOCTBION . KOMMEHTATOpbI MOSCHSIOT, 4TO
TEPMHUH «MEKAYHAPOAHAsE OPTAaHHU3AIMS» PaclpOCTPaHIETCsl HE TOJIBKO Ha TOCYJapcTBa M
OpraHM3alliM, WIEHAMH KOTOPBIX OHH SBISIFOTCS, HO M Ha PErMOHAJIbHBIC OpPTaHU3ALUH,
CyIbl, BCIIOMOTaTeJIbHBIE OpraHel, (OHABI M IPOTPaMMBI, CIEINATU3UPOBAHHbIE
YUPEXKACHUS W JOTOBOpHBIC opranbl®. TakuM 00pa3oM, cTaThs 8 pacmpocTpaHsercs Ha
opransl ¥ MexaHm3sMmbl Opranmsannu OObeauHeHHBIX Harmii, paccmarpuBaemble B
HACTOSIIEM JIOKJIaJe.

27.  OO0s3aTenbCTBO 1O CTaThe § MHTEPIPETHPYETCs Kak TpeOOBaHME K TOCylapcTBamM
JOCTHUYb TE€HJICPHOTO PaBEHCTBA TPEMsI CIIOCO0aMu:

29 Cwm. United Nations Entity for Gender Equality and the Empowerment of Women (UN-Women) and
International Gender Champions-Geneva, “Shaping the international agenda: raising women’s voices
in intergovernmental forums” (March 2017).

30 Marsha A. Freeman, Christine Chinkin and Beate Rudolf, The UN Convention on the Elimination of
All Forms of Violence Against Women: A Commentary (2012), p. 222.

81 O6mas pexomernamus Ne 23 (1997), nm. 39-40.

32 Tam xe, II. 5.

33 Cwm. takxke Claudia Martin, “Article 8 of the Convention to Eliminate All Forms of Discrimination

against Women: a stepping stone in ensuring gender parity in international organs and tribunals”,

paper presented at the GQUAL Conference, The Hague, October 2017.

[TpoexTsl cTaTeil 06 OTBETCTBEHHOCTH MEXIYHApPOAHBIX opranuzauuii (A/66/10), m. 87, ct. 2.

35 Freeman, Chinkin and Rudolf, The UN Convention on the Elimination of All Forms of Violence
Against Women: A Commentary, p. 224.

34
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a) (opmanbpHOE PABEHCTBO: NMPHU3BAHO T'APAHTHPOBATH KOHCTHUTYLMOHHOE HIIH
IOPHANYIECKOE PABCHCTBO MPH MPEACTABICHUH I'OCY1apCTBa Ha MEKTyHAPOIHOM YPOBHE;

b) peaJlbHOEe PABEHCTBO: HANPaBICHO HA CO3JaHUE OJArONPHATHON CpEemEl,
KOTOpas JeinaeT (paKTHYEeCKOe PAaBEHCTBO PEaNbHOH BO3MOXKHOCTBIO (HAIpUMEp, MyTeM
obecrieyeHHss TOro, 4YTOOBI IIONWTHKA HaiiMa W Ha3HAYCHHSA YYHUTHIBAaJa TCHICPHBIC
pa3nuans);

C) npeoOpa3oBaTebHOC PAaBCHCTBO: HAINPABICHO Ha YCTPAHCHHE TCHACPHBIX
CTEPEOTHIIOB, KOTOPBIE JIEKAT B OCHOBE COXPAHSIOLICHCS HEONPEICTABICHHOCTH JKCHIIHH,
U MOPOXKIACMBIX HMH CTPYKTYpHBIX mpemstcTBuit. Craths 8 TpebyeT OT rocyaapcts
YCTPaHHUTh CTEPEOTHUIBI, KOTOPHIC HANPABICHBl HAa TO, YTOOBI HW30IHPOBATH JKCHIINH B
OIIPEICIICHHBIX O0IACTSX, CYUTAIOIINXCS OIXOMIMIMMHY JUTS JKCHINUH (TaKuX, KaK IpaBa
YEIIOBEKA, JICTH, KEHIINHBI H 3[PaBOOXPAaHEHNE), U HE JOMYCKAaTh UX K y4acTHIO B cdepax,
r[c AOMHHHPYIOT MY)XKYHHBI, TAaKHX KaK MEXKIyHapogHas Oe30MacHOCTh, BOOPYIKCHHBIC
KOH(MJIMKTHI, PUHAHCHI 1 TOPrOBIISSe.

28.  KomuTter mo NTMKBHIANNY JUCKPHIMHUHAIINK B OTHOIICHNH KCHIINH MTOJTBEPAMII, YTO
rOCyAapcTBa-y4yacTHHKN 00s3aHBI BO BCEX CIydasX, KOTJa 3TO OTHOCHUTCA K cdepe Hx
KOMIIETCHIIMH, Ha3HAYaTh JKEHILMH Ha BBICIINE PYKOBOIALINE HoJDKHOCTHS . Kpome Toro, 1mo
MHeHHI0 Kommurera, coOTBETCTBYIONIME MEPHI, KOTOPBHIE TOCYIapCTBa OOs3aHBI MIPUHSTH B
COOTBETCTBHHM CO CTaTheH § I CONCHCTBHMSA PaBHOMY YYacTHIO SKCHIIWMH B IPHHATHA
pELICHNH Ha MEXIyHapOAHOM ypPOBHE, BKIIIOUAIOT pa3paboTKy OOBEKTHBHBIX KPUTEPHEB U
Ipoueayp Al HA3HAYCHHUS JKEHIMH Ha COOTBETCTBYIONINE JOIDKHOCTH M ITPOJIBIDKCHHS X
no ciyx06e; ¥ npuHATHE BPEMEHHBIX CIICIHANBHBIX MEp, HAIPaBICHHBIX HA yCKOPECHHE
YCTaHOBJICHMS (HaKTUUECKOTO PaBEHCTBA JUIS )KESHIIMH®, KaK 3TO MPELyCMOTPEHO B CTaThe 4
KonBeHnnm o nukBuaanyuy Bcex (OpM ANCKPUMHHAINK B OTHOLICHWH >KCHIIMH. B cBeTe
3TOT0 HEKOTOpBIE W3 MEp, BO3MOXKHOCTB MPHHSTHSA KOTOPHIX MOJDKHBI PAaccMOTPETh
TOCYAapcTBa, BKIIOYAIOT:

a) MNPpUHATUC [PU Ha60pe Ha MCKAYHAPOAHBIC MOOJLKHOCTH AKTHBHBIX MCp,
npeaAyCMaTpuBaAOIIUX KOHKPCTHOC 06pameHHe K KaHAWAATaM-KCHIIMHAM H, IPpHU
HCO6XO,I[I/IMOCTI/I, OTHAAHUC XCHIIWHAM MPCANOYTCHUA NICPC] KaHANAATAMU-MYKUYNHAMU,

b) YCTaHOBJIEHHE IIeJIel W KOHTPOJIBHBIX TMOKasareliei st oTbopa, Haiima u
MPOJIBMXKEHUS TI0 CITYK0€ jKeHIH;

C) ycTpaHeHne 6apbepoB, ¢ KOTOPHIMH CTAJIKHBAKOTCS JKEHIIUHBI B TIPOIEAYPaxX
orbopa*;
d) NPH TOJOCOBAHMM 3a JIMIl, HA3HAYAEMBIX B MEKIyHApPOIHBIE OPTaHHI,

T'OJIOCOBAHHUE C CO6J'HO,Z[€HI/ICM MCKAYHApPOAHBIX JOTOBOPHBIX 00s513aTeILCTB FOCYI[apCTB42.

29.  AwmanoruvHeiM 00pa3om, B cooTBeTcTBUH C [lexkuHCKO# mumardopmoit aerdcTBuii®,
MIPAaBUTENBCTBA JIOJDKHBI IIPUHATH MEpbI, HAIpaBJICHHBIE Ha OOecleueHHe T'eHAEPHOTO
OaraHca B CHHMCKAaX HAIWOHAIBHBIX KaHIWIATOB, BBIJBUIAEMBIX JJIsI W30paHUs WIN
HasHaueHust B opranbl Opranmsamun OObenuHeHHBIX Hammii, cnennan3upoBaHHBIE
YUpEXJICHUS U APYTrHe aBTOHOMHBIE opraHu3anuu cucreMbl Oprannzamun OObeMHEHHBIX
Hanwuii, npesxae Bcero Ha TOJDKHOCTH CTapIIero ypoBHSI.
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Ibid., p. 227-228.

O6mas pekomernaanus Ne 23 (1997), m. 26.

Tam xe, mm. 38 u 50 b).

Tam xe, 1. 43.

Freeman, Chinkin and Rudolf, p. 230.

“Achieving gender parity on international judicial and monitoring bodies”, IHRLC Working Paper
Series No. 4 (International Human Rights Law Clinic, University of California, Berkeley Law,
October 2017), p. 9.

Ibid., p. 15.
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30.  PaBHOe yuacTHe )KCHIUMH B IPUHATHH PEIICHUH Ha ME&XTyHAPOJHOM yPOBHE TpeOyeT
JOCTIDKEHHMS TeHAEPHOTO IIapuTeTa B MEXIYHAapoIHBIX opraHax*’. Pabowas rpymma mo
BONPOCY O AWUCKPHMUHALIUKM B OTHOIICHWU JKCHIIUH M JEBOYEK HCIONB3YyEeT NMapUTET B
Ka4eCTBE KPHUTEPHUs OLEHKH TOTO, BBITOJHWIHM JIM TOCYJapCTBa CBOM MEXKIyHAapOIHBIC
00s3aTeNIbCTBA TI0 O0ECIICYCHUIO YYacTHs JKEHIIWH B TIOJMUTHYECKOW W OOIIECTBEHHOM
Kn3HH Oe3 IucKkpUMUHAnMU®. OHa paccMOTpena TeHIEPHBI HMapHTeT Kak IOKa3aTellb
PaBEHCTBA M YCTaHOBWJIA, YTO: @) MTAPUTET B TUPEKTHBHBIX (popyMax SBIAETCA CTAHAAPTOM
MepeIoBOi MPAKTUKU Jisi oOecredeHrs PaBHOTO MPEICTaBUTENbCTBA*®; u b) npunsTHe
3aKOHOB O TIAPUTETE WM KBOT SBJLIETCS IEPEIOBOM MPAaKTHKOI B 60pbbe ¢ OapbepaMu Ha
IMYTH y4YacTHs JKCHIIWH B TOJUTHYECKOW JKU3HM M OOECIEUYeHHWH IIPEICTaBHTEIHCTBA
KEHIIHMH B NOJIMTHYECKUX opraHax?’. KoMHCCHS IO MOJ0KEHUIO KEHIIHH ONPEACIINIIA, YTO
TEHAEPHBIA MApUTET O3HAYAeT, 4TO HEe MeHee 50 MPOLIEHTOB YJIEHOB COOTBETCTBYIOILEIO
oprasa sBJISIOTCS NPEICTABUTEISIMU OIHOTO mosna‘e,

3. IIpaBo Ha I0CTYN K paBHBIM BO3MOKHOCTAM B cepe 3aHATOCTH

31.  OtcyrcTBHE TEHOEPHOTO MApUTETa B MEXIYHApOIHBIX OpraHax TakXKe BIUSICT Ha
IIPaBO JOCTyIla K PaBHBIM BO3MOXKHOCTAM B cdepe 3aHATOCTH, KOTOPOE IPH3HAHO
MEXTyHapOIHBIM IIPABOM.

32.  CormacHo crathe 7 ¢) MexIyHapoJHOTO MakTa 00 SKOHOMHUYECKUX, COIHATbHBIX H
KyJNbTYpPHBIX TpaBaX, TOCYAApCTBAa-yUYACTHUKU MPU3HAIOT MPABO HA OJMHAKOBYIO JJIS BCEX
BO3MOKHOCTh TIPOJIBIDKEHHSI B paboTe Ha COOTBETCTBYIOIIHE OoJiee BBHICOKHE CTYNCHH
HCKJITFOYUTEIFHO Ha OCHOBAaHUH TPYIOBOTO CTaka M KBANM(DHUKALIWHU; 3TH MEpHI 3aIUTHI
pacTIpOCTPaHIIOTCS Ha JKSHIIUH, CTPEMSALINXCS HOJXYYHUTh MOBHIIICHHE B JOJDKHOCTH FITH
paboTaTh B MEXyHAPOIAHBIX OpraHax“.

33. Kpome Toro, Opranmszanuss OO0benmHeHHBIX Hanmii mpu3Hama BaKHOCTH PaBHBIX
BO3MOXKHOCTEH TpymoycTtporictBa B cucteme Opranmsanmun OObennHeHHBIX Hanmi,
Hanpumep, B cratbe 8 YcraBa®™. JleiictBurensHo, Opranusanus OObenuHeHHbIx Harmii
NIpU3Hala, 9TO peaan3alys CTaTbi § TpeOdyeT paccMOTPEHHMs POLeayp 0TOOpa, Ha3HAUCHUS
U TIPOABMKEHHS TI0 CIIyX0€, KOTOpBIE MPEMSATCTBYIOT OCYIECTBICHHIO KEHIINHAMHU CBOETO
npaBa Ha paBHbIC BO3MOXHOCTH B cepe 3aHATOCTH .

B. BuusiHue Ha 3(pPeKTHBHOCTH OPraHOB M MeXaHU3MOB Opranusanuu
Oo0nennuennnIx Hanmii

34.  Kak yTBep)KmaeTCsi B TEOPUSX MAPUTETHOW JIEMOKPATHH®?, HEMOMPEACTABICHHOCTh
JKEHIIIMH MOXeT TOoJ0pBaTh 3(PQPEeKTUBHOCTh OPraHOB U MeXaHU3MOB OpraHuzamnuu
O0benuHeHHbIX Harmii Ha Tpex ypOBHSX.

4 Cwm., nanipumep, pesomonuio 2961 enepanbHoii accam6iien OpraHu3alyuy aMepUKaHCKUX

rOCYJapCTB, MPUHATYIO 21 OKTAOps, pa3z. ii, u pe3omonuto 2941, npursaryto 28 urons 2019 rona,
pasm. Xvi.

4% A/HRC/23/50, m. 19.

46 A/HRC/35/29, n. 31.

47 Tam xe, . 39.

48 Anja Papenfuz and Sabine von Schorlemer, “Organs, Article 8, in The Charter of the United

Nations: A Commentary, 3rd ed., vol. 1, Bruno Simma et al., eds. (2012) p. 426, para. 53.

“Achieving gender parity”, p. 36, co ccbutkoii Ha KOMUTET 10 3KOHOMHYECKHM, COIIHAIBHBIM U

KyJIbTYypHBIM IIpaBaM, 3aMedanue odmiero nopsaka Ne 18 (2005), . 6.

B oTHOImIEHHN 06Cy’KAEHHUS BOIIPOCca O TOM, OTPAHUYMBAETCS JIM CTaThsl 8 TOJIBKO MPAKTUKON HaltMa

nepconana Oprann3aunn O0beanHeHHBIX Hatuii uim oHa Takxke pacrpoCTpaHseTcs: Ha

OCYIIECTBJICHHE FOCYAaPCTBAMH CBOMX MOJHOMOYHIA B OTHOIICHUH TPOLECCOB BBIIBKCHHUS

KaHIHJaTOB ¥ TOJIOCOBAHUS ISl HA3HAUCHUSI Ha JOJDKHOCTH B MEXKIYHAPOIHBIX YIPEXKICHUSX,

cM. “Achieving gender parity”, p. 37.

51 Freeman, Chinkin and Rudolf, The UN Convention on the Elimination of All Forms of Violence
Against Women: A Commentary, p. 229.

52 Cm. See Will Kymlicka and Ruth Rubio-Marin, “The participatory turn in gender equality and its
relevance for multicultural feminism”, in Ruth Rubio-Marin and Will Kymlicka, eds., Gender Parity
and Multicultural Feminism: Towards a New Synthesis (New York, Oxford University Press, 2018).

49

50
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35.  Bo-nepBbIx, TeHAEPHBII TapUTET OCOOCHHO BaXKE€H AT JISTUTUMHOCTH HOJIUTUKH
peLIeHHil OpraHoOB IO IpaBaM YeIOBEKa, KOTOPHIC MCXOIAT W3 NPHHIMIA paBeHCTBaSS,
Bocmpusitre cocTaBa 3THX OpraHOB XKEPTBAMU, FOCYAApPCTBAMH, TPAXKIAHCKAM OOIIECTBOM
U JPYTHMH COOTBETCTBYIOUIMMH 3aHHTCPECOBAHHBIMH CTOPOHAMH HMEET KIIFOYEBOE
3HAYEHHE JUTS pPealli3alni UX CTaHAapTOB.

36.  Bo-BTOpBIX, IOCTOSHHAS HEIOTPE/ICTABICHHOCTD JKEHIINH B TaKUX OpPraHaX, €CIH
OHa HE BBI3BAHA OTPAHWYCHHOCTHIO pe3epBa HMMEIONINXCS KAaHIWIATOB, MOJXKET
CBHUJIETENBCTBOBATh O TPEAB3ATOCTH B mOpoleaypax ordopa®. PaszHocTopoHHee
TIPECTaBUTEIECTBO TAKXKE MOXKET IOMOYB CMSTYHUTH OLTYIIAeMBIA Je(PUIUT TEMOKPATHH B
MOJTHOMOYHSIX MEX/YHAPOAHBIX OPraHOB M, TAKAUM 00Pa30M, MMOBBICUTH UX JIETUTUMHOCTH®.

37.  B-tperpux, HOopMmaTHBHas ponb opraHoB Opramsammu OObeauHeHHBIX Harwii
MOXKET 00OPECTH JISTHTUMHOCTB TOJIBKO B TOM CIIy4ae, €CIIH T, Ha KOTO IOTEHIHAIEHO MOTYT
HOBJIUATh HOPMBI 3TUX OPraHOB, OyIyT aJeKBAaTHO NPEACTABICHHI B COOTBETCTBYIOIIUX
nporeccax NPUHATHS pelleHnir>. Jlaxxe ecy perieHre MOXKeT CUATATHCS «CIPaBEITIHBBIM»
0 CYIIECTBY, UIsl TOTO YTOOBI OBITH HOPMATHBHO JISTUTUMHBIM, OHO, KPOME TOTO, JOJDKHO
OBITh TPHUHATO AMPEKTHBHBIMH OpPTaHAMHM, NPEICTaBISIFOLIMMHU JIIOJCH, KOTOpble OyoyT
3aTPOHYTHI UM’

Biusinne Ha KPyr BONPOCOB U ACNEKTOB, PACCMATPHBAaEMbIX OPraHAMU
Opranm3anuu O0beauHennbIx Hanmid

38. B otcyrcrBHe reraepHoro napurera opranbl Opranuzanmu O0benuHeHHbIX Harmid
PUCKYIOT YIIYCTUTHb W3 BUAY BONPOCHI U ACIICKTBI, KOTOPBLIC HOJIKHBI 6LITI) YHYaCTbIO HX
MOJUTHYECKOM W mpaBoBoM  moBecTku  ausa*®.  [lostoMy  cOajgaHCHpOBaHHOE
pEeACTAaBUTECIILCTBO KCHIIIUH HCO6XOI[I/IMO JJIs TOro, ‘-ITO6I)I HX )KU3HDb U OIIBIT YYUTHIBAJINCH
BO BCex acmekrax pabotsl Opranusanin O6sequneHHbx Hamit>.

39.  Opranmzauusi OObenuHEeHHbIX Haruii yke NpH3HAET Ba)XKHOCTh y4eTa MHEHHs
KEHIIMH B paMKax CBOEH OOLIeCHCTEMHOW CTpaTerud IO JOCTH)KEHHIO T€HAEPHOI0
maputeta. C MoMeHTa NpuHATUS BeHckoil nexmapamuu u IlporpaMMel neficTBuit 3Ta
CTpaTerus NpeaycMaTpHUBaeT yUeT T'eHAepHOi MpoOIeMaTHKH BO BCeX BUAAX JACSITEIHHOCTH
u opranax Opranmsanun OObeauuHeHHbIXx Hanuit®, BaXHO OTMETHTBH, YTO Y4eT 3TOMH
MpoOJIeMaTHKN TIPEJCTaBIsAET COOOW IMPOILECC ONEHKH BO3HUKAIOUIMX JUIS JKEHIIWH H
MY’KYHMH MTOCJIEICTBHUI TIOOBIX IUNIAHUPYEMbIX Mep, BKIIOYas 3aKOHOJATEIbCTBO, MOIUTHKY
U TIPOTPaMMBI, BO BCeX OONACTSIX M HA BCEX YPOBHSX, B 3HAK NMPHU3HAHHUS TOTO, YTO TaKHE
Mepbl MOTYT IO-Pa3HOMY 3aTparMBaTh MYX4YWH U >keHIuH®. CremoBaTenbHO, ydeT
TeHJepHOH TmpoOneMaTHKH TpeOyeT BKIIOYCHHS TEHACPHBIX AacleKTOB BO BCE BHJIBI
JesITeIbHOCTH U Tporpammsl Opranuzanmu O6seanHeHHbIX Hammit.

40. VYder reHaepHOW mnpoOJEMATHKH HE OTMEHSCT HEOOXOJUMOCTH OO0eCIeUYeHUs
TeHJIEPHOT0 TMapuTeTa B IUPEKTUBHBIX opranax Opranuzanuun OObequHeHHBIX Harmii;
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Viviana Krsticevic, “Gender equality in international tribunals and bodies: an achievable step with
global impact”, GQUAL Concept Paper (2016) p. 7.

Nienke Grossman, “Achieving sex-representative international court benches”, American Journal of
International Law, vol. 110, No. 1, pp. 88-89.

Vera Shikhelman, “Diversity and decision-making in international judicial institutions: the United
Nations Human Rights Committee as a case study”, Berkeley Journal of International Law, vol. 36,
No. 1 (2017). Cm. Taxxe Stéphanie Hennette Vauchez, “Gender balance in international adjudicatory
bodies”, in Riidiger Wolfrum, ed., Max Planck Encyclopedia of International Procedural Law (2019),
para. 35.

Cwm. Nienke Grossman, “The normative legitimacy of international courts”, Temple Law Review, vol.
86 (2013), p. 104.

Shikhelman, “Diversity and decision-making”.

Cwm. Hilary Charlesworth, “The Gender of International Institutions”, Proceedings of the Annual
Meeting (American Society of International Law) vol. 89 (1995), pp. 81-82.

Ibid., p. 83.
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12

CKOpee, OH IIpUaeT FeHIePHOMY MApHUTeTy ele Ooliee BaxkHoe 3HaueHHne®2. [Ipu oTcyTcTBUM
pPaBHOTO  IPEACTABUTENbCTBA OJKCHIIMH y4eT TIeHICPHOH NPOOIEMAaTHKA MOXKET
paccMaTpHBaThCid KaK YCYTyOJIIOIIMI OIMCaHHBIC BBILE PUCKA JUISL JIETUTUMHOCTH
BCJIECTBHE OTHOIIEHUS K XCHIIMHAM Kak K OeHeuImapaM, a He CyObeKTaM IpOIECCOB
OPUHATHS pemeHnd B cdepe MeXIyHapoOTHOrO NpaBa W pa3BHTHA ero HopMm®,
HenonpencraBieHHOCT )KEHIMH B COYETAaHUH C YYETOM I'eHAEPHOI NPOOIeMaTHKH MOKET
NPUBECTH K TOMY, YTO TPYIIa, IPEICTABIIAIOIAst TOIBKO OJHH I0JI, OyAeT, HCXOI TOIBKO
U3 CBOGH TOYKH 3pEHHMS, NPUHUMATH PEIIeHUs 00 0COOOM BIHMSHHHU ONPEACICHHBIX HOPM
MEXIyHapOIHOTO IIpaBa ¥ IOJIMTHKH B 3TOH 00JIACTH HA NPECTABUTENIeH IPYTUX MOJOB U O
npobiemMax, KOTOpble MOTYT OBITB y NPEACTaBUTENICH 3THX IPYTHX IOJOB, O3 ydeTra Mx
MHeHHs. Kopoue roBops, JNOCTIDKEHHE IIOJHOrO, 3((EKTHBHOTO M PAaBHOTO YYaCTHS
KEHIIMH MMeeT pellaroliee 3HaueHue Uil (OPMHUPOBAHMS HHKIIFO3UBHOM MEXTyHapOIHON
MIOBECTKH JTHSL.

41.  Opramamsanus OO0beanHeHHBIX Haruii yxe mpr3Haia Ha CaMOM BBICOKOM YPOBHE, UTO
y4YacTHe XKEHIIWH KpaiiHe Ba)KHO M YTO JKCHIIWHBI IMEIOT YHUKAJIBHBIC U IPSIMbIE HHTEPECHI
B niosiuTHKe 1 nporpammax Opranmsaiu O0bequnenHsix Hanmii®,

OcHoBHBIE P00JIEMBI HA IYTH JOCTHKEHUS
c0AJIAHCMPOBAHHOI0 T€HIEPHOTI0 NMPEACTABUTEILCTBA
B JIOTOBOPHBIX OPraHax U CreurajJbHbIX Mpoueaypax
Opranuzaunu O0beannennbix Hanuii

JloroBopHbie Oprasbl

42.  IIpemsaTcTBHA, MEIIAIOIINE YYACTHIO KCHIIMH B TOTOBOPHBIX opraHax OpraHu3amun
OOwvenuHeHHBIX Hammii, cymecTByloT Ha O0OMX JTamax Ipolecca BEIOOpOB: a) Ha
HAIIMOHAJIFHOM YPOBHE, KOTJIa TOCYAapCTBa ONPENEIAIOT KaHAUIATOB ISl BEIABIDKCHHS B
YIIEHBI JIOTOBOPHBIX OPTaHOB; U b) Ha MEXIYHApOJIHOM YPOBHE, KOT/Ia COOTBETCTBYIOIIAs
accaMOiiest WM KOH(EPEeHIHsI TOCYAapCTB-yUYACTHUKOB TAHHBIM T'OJOCOBAHHEM H30HMpacT
MIPEIIOYTATELHBIX KAaHIUIATOB.

IIpo6.ieMbl HA HAMOHAJILHOM YPOBHeE

43.  Ha HanMOHAJILHOM YPOBHE TOCYIapCTBa, KaK MPABHIIO, HE BBIIBHUTAIOT JOCTATOYHOE
YHCIO KEHIIWH I JOCTH)KCHHUS TeHICPHOTO IapuTeTa B JIOTOBOPHBIX opraHax®, 4ro
MOJKET OBITh (YaCTUYHO) 00YCIIOBICHO (haKTOpaMH, ONTMCAHHBIMA HIDKE.

44,  Bo-mepBbIX, TOCYy/IapCTBa HE BCET/Ia 00ECIIEYHBAIOT O(PHIINAIBHYIO, IIPO3PAYHYIO U
MyOIMYHYI0 Iponeypy oT0opa KaHaunaToB. OTCYTCTBHE TaKOH MPONIEAYphl 03HAYALT, YTO
0TOOpP KaHAWAATOB MOXKET OCYIIECTBIATHCS I10 TOJMTHIECKOMY YCMOTPEHHIO, YTO 4aCTO
0JIarompusTCTBYeT BBHIIBIKCHHIO MYXKYMH®. B OTBET Ha BONPOCHHK, HAIpPaBJICHHBIN
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Cecilia Bailliet, “A Nordic approach to promoting women’s rights within international law: internal
v. external perspectives”, Nordic Journal of International Law, vol. 85, No. 4 (2016), p. 389.
Benckas neknapanus u [Iporpamma neiictsuid, yacts 11, . 36.

Cwm., Hanpumep, peomrormto 1325 (2000) Cosera besonacnocti; UN-Women, Preventing Conflict,
Transforming Justice, Securing the Peace — A Global Study on the Implementation of United Nations
Security Council resolution 1325 (2015), p. 41; United Nations, “Shared responsibility, global
solidarity: responding to the socioeconomic impacts of COVID-19”, March 2020, p. 17; United
Nations, “The impact of COVID-19 on women”, 9 April 2020, p. 3; 1 UN-Women, “COVID-19 and
women’s leadership: from an effective response to building back better”, policy brief No. 18, 2020.
Hanpumep, Ha HeJaBHUX BBIOOpaX [Uls Ha3HA4YEHHUs ceMH wieHoB KomuTera 1o 3ammure mnpas

BCEX TPYISLINXCS-MUTPAHTOB M WICHOB HX CeMeH roCyapcTBa BBIABUHYIIN JEBATh MYKUHUH

U TOJIBKO OJJHY JKCHIIMHY. DTa )KEeHIIIHA Oblia H30paHa BMECTE C MIECThI0 MY)KYHHAMH.

Cwm. http://www.ohchr.org/EN/HRBodies/CMW/Pages/Elections2019.aspx.

CM., Hanpumep, UCCICa10BaHUE KOHCyHbTaTl/IBHOFO KOMUTETA O HBIHECIIIHEM YPOBHE
IPEeACTaBICHHOCTH XEHIIKH B OpraHax 1 MeXaHu3Max Io npasaM uenoseka (2020 ron), n. 25. URL:
http://www.ohchr.org/EN/HRBodies/HRC/AdvisoryCommittee/Session24/Pages/Index.aspx. Otot
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KoHCYnbTaTHBHBIM KOMHTETOM, HECKOJBKO TOCYNapCTB MOATBEPAMIIM, YTO y HHX
OTCYTCTBYIOT IIOCJIEIOBATENbHBIC U O(GHUINAIBHBIE MPOLEAYPHl BBIABIXCHUS KaHAWIATOB.
B HEkoTOpBIX citydasx mporecc 0TOopa, Kak NpaBHIIo, HE MIPEAAeTCs TIaCHOCTH.

45, B cBoem oTtBeTe MexnyHapoAHbI KOMUTET ACHCTBUI B 3alUTy MpaB >KEHIIUH B
AznaTcko-THXO0KEaHCKOM PEeTHOHE OTMETWII, YTO OTOOp KaHAMOATOB HA HAMOHAIBHOM
YPOBHE 4acTO OCYHICCTBIIICTCS B paMKaX CHEIHANBHOTO Ipoliecca, KOTOPHIH B OCHOBHOM
BO3TJIABIIIOT OPTaHBl HCIOJHUTENEHONW BIIACTH TOCYIAApCcTB. B OTCyTCTBHE MpPO3pavyHOCTH
Wi opUINANFHOW TPOUENYPHl, JHUYHOCTH KAaHIUIATOB PEIKO pACKPBIBAIOTCA /IO
opHUIUANEHOTO BEIIBIKEHMA. 110 MHEHHIO TOH JKe HEMPaBUTEIHECTBEHHON OpraHM3aIlN,
TaKas HeIIpO3padyHOCTh CO3AAET MPOOIIEMBI, TOCKOIBEKY OHAa «OCTABIISIET BOIPOC TEHAEPHOTO
OanaHca Ha YCMOTPEHHE TOCYAaPCTBEHHBIX YNHOBHUKOB C MTHIMAJIbHBIMH BO3MOKHOCTSIMH
JUIi MOHHWTOpPHHTAa W TIOJOTYETHOCTH B OTHOIICHWH TEHICPHOTO IPEICTABUTEIBCTBA,
KBaTU(HUKAIMA M JPYTUX COOTBETCTBYIOIINX (haKTOPOBY.

46.  Bo-BTOpBIX, IIporieccH 0TOOpa Ha HAIIMOHAJIIEHOM YPOBHE, KaK IIPaBUiI0, HE TPEOYIOT
ydeTra TEHIEpHOro OajlaHca, W IOCTIDKGHHE TeHAEPHOTo IapuTeTa, Kak IIPaBWIO, He
NpU3HAETCS B KauecTBe sIBHOM 1enu. KpoMe Toro, maxke eciu reHAepHbIi 6alaHC SBIICTCS
KOHKPETHBIM KpHUTepHeM OTOOpa, 3TO OTHIOAB HE BCETAa HAXONUT BBIPAKCHHE B
00s13aTeTbHBIX LEeNsX MO0 BBIIBWKCHUIO KaHIWAATOB-KCHIIMH. B CBOMX OTBeTax Ha
BOIIPOCHHUK JAXE T TOCYyNapCTBa, KOTOPBIC YYHUTHIBAIOT TEHACPHBIA OamaHc Ipu
BBIZIBI)KCHUH KaHAWAATOB, KAaK MPAaBHIIO, HE YKa3ajlH, €CTh JIH Y HUX COOTBETCTBYFOLIMIA
HAMOHAIBHBIA JOKYMEHT WM KaKMM 00pa3oM WX HBIHCIIHHE MPOLECCHl BBIIBIKCHHS,
n30paHKs M Ha3HAYCHHS KaHIUAATOB B OPTaHbI ITO PaBaM YeIOBEKa YUUTHIBAIOT I'eHACPHBIH
6amanc®’.

47.  Kpome TOro, HeKOTOpbIE rOCy1apCTBa IPU3HAIM, YTO TeHACPHBII TAPUTET IPOCTO HE
CUUTAETCS NPUOPUTETOM HH 110 3aKOHY, HU Ha IpakTike. Hanpumep, Mekcrka oObsicHuIIa,
YTO Ui TOro, 4TOOBI TEeHACPHBIA OajaHC cTaJl NPHOPUTETOM B THpolecce oTdopa,
Heo0XoauMO OyneT M3MEHHTh NPUMEHHMYIO 3aKOHOIATeJbHYK OCHOBY. CchuUiasch Ha
npakTuky B Vcnannu, HekoTopeie yupexaeHus (Hampumep, Clinica Juridica de la Facultad
de Derecho de la Universidad de Murcia u Fundacion Cepaim, Accion Integral con
Migrantes) MOSCHUIIH, YTO OTCYTCTBUE TOCYJAPCTBEHHBIX COTIAILCHUI IT0 3TOMY BOIIPOCY B
COYETaHHH C IOCIIEA0BATENBFHOI CMEHON NPAaBUTENBCTBA M TeM (DAKTOM, YTO T'€HICPHBIN
OaJlaHC He SBJIACTCSI HPHOPUTETOM JUIS HEKOTOPBIX MMOJUTHYCCKHUX ACATENCH, OrpaHnYnBaeT
(M maxke He JOIYyCKaeT) NMPUMEHEHHE CTaHIAPTOB M PEKOMEHIAM, HANPaBICHHBIX Ha
obecrieueHre TeHIepHoOro OajlaHca NpH BBIABIKCHUH KaHAWIATOB B OPTaHbl 10 MpaBaM
YenoBeKa.

48.  B-TpeTbux, OTCYTCTBHE TMpPO3pPaYHOM M MyOJMYHON TPOIENYpbl ONpeNesICHHs
KaH/IN/IaTOB Ha HAIMOHAJILHOM yPOBHE 3aTPYAHSCT JUIS )KCHIIIMH BO3MOXKHOCTh yY3HABaTh 00
MMEIOIHUXCSl BAKAHCHAX M YYacTBOBAaTh B YECTHOH KOHKypeHUn®%. Hanpumep, I'BaTemana
00BsICHUIIA, YTO Y HEE HET MHCTUTYIIMOHAILHON CHCTEMBI PacpOCTpaHeH s HH(YOPMALIIH O
BBIJIBIDKCHUHN KaHIUIATOB B JOTOBOpHbIe opraHbl Opranmzanmn OObequHeHHBIX Hanmii.
W3-3a HeOpMaNIbHOTO U CHENMAIBHOTO XapaKTepa MpoLeccoB 0TOOpa Ha HAI[MOHAJIbHOM
YPOBHE JIMIIIb HEMHOTHE 3aMHTEPECOBAHHBIE CTOPOHBI MMEIOT JIOCTYI K COOTBETCTBYFOILIEH
nHopmanmy, W 3a4acTyl0 OTCYTCTBYeT IPOAYMaHHas CTpaTerus oOpameHus K
HEJIONIPEACTAaBICHHBIM TpPYIINaM, BKIIOYas >KCHIIWH, JUI1 BBIABICHHS ITOTCHIMAIBHBIX
KaH/IU/1aTOB (HE TOBOPS y’Ke 00 OTCIeKMBAHUN KaHUJATOB MO T€HJIEPHOMY IPH3HAKY).

49. B-‘leTBepTHX, rocyaapcCTBa, Kak IpaBujio, HE B3aPIMO,HCI>iCTByIOT C OpraHusalusiMu
TrpaxxJaaHCKOro O6III€CTBa U ApYruMHu HETroCyAapCTBCHHBIMU Cy6’BeKTaMI/I (TaKI/IMI/I, KakK
KCHCKHUEC prHHLI) npu 0T6ope KaHI[I/I,Z[aTOBGQ, 4TO CO31acT HpO6J’I€MLI, YUUTbIBasd, YTO TaKHUC
Cy6”beKTI)I MOTYT UI'paThb BaXXHYIO POJIb B BbISIBJICHUU KBaJ'II/I(I)I/IIII/IpOBaHHLIX KaHIUaToOB M3
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BOTIPOC TaK)Ke OBLT IIOJHAT HA PETHOHATHLHON KOHCYIBTAINH C 3aNHTEPECOBAHHBIME CTOPOHAMH B
Adpuxke.

Hccnenoanne KoHcynbTaTUBHOTO KOMUTETA, 1. 15.

DTOT BOMpPOC OBLT MOTHAT Ha PETHOHAIBHBIX KOHCYJIBTAIMAX C 3aMHTEPECOBAHHBIMH CTOPOHAMH B
Adpuxe u JlaTnuHCKOI AMepHKe.

DTOT BONpPOC OBLT MOAHAT, B YaCTHOCTH, Ha PETHOHAIBHOM KOHCYJIBTAIIMH C 3aHHTEPECOBAHHBIMH

CTOpOHaMH B Adpuke.
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HEIOTIPEICTaBICHHBIX TPYIII, BKJIIOYast )KeHIINH. McKimoueHne oprann3annii rpakJaHCcKOTo
oOmecTBa U APYTUX HETOCYIAPCTBEHHBIX CYOBEKTOB M3 ATHX IPOIIECCOB MOXKET TaKXKe
YKPETIUTh MHEHHE O TOM, UTO BBIIBIDKEHIE KaHIUAATOB OT FOCYIapCTBa MpeIHA3HAYCHO IS
BO3HATPAXKACHUS 32 MOTUTHYECKUE CBS3H.

50. B-miaThIX, OBITYFOIIHE B OOIIECTBE MPEICTABICHHUS O COOTBETCTBYIOIMINX T'€HACPHBIX
POJIAX MOTYT CHIEpXKMBaTh XEHIIMH. HampuMmep, B cBoeM OTBETe Ha BONPOCHHK MeKcHKa
MIPEATION0XKNIIA, YTO OTCYTCTBHE BO3MOXKHOCTH COBMEIICHUSI CEMEHHOMN KU3HHU U TPYJOBOH
JEATETPHOCTH MEIIAaeT JKECHIIMHAM IPETCHAOBAaTh, B YAaCTHOCTH, Ha TOCYJapCTBEHHBIC
JOJDKHOCTH Ha MEKTyHapOIHOM YPOBHE U APYTHUE TOIDKHOCTH, TpeOyIoImue OOIBITNX 3aTpaT
Bpemenu’®. ITo muenuro Clinica Juridica de la Facultad de Derecho de la Universidad de
Murcia u Fundaciéon Cepaim, Accion Integral con Migrantes, ToT ¢akr, 94To B mporecce
oTbOpa TEHAEPHOMY IMApPHUTETy HE YACNACTCS MHPUOPUTETHOE BHHMAHHE, OOYCIIOBICH
COXpaHEHHEM CTPYKTYpPHOTO T€HJEPHOTO HEPAaBEHCTBA, KOTOPOE YCHIMBACTCS TCHACPHBIMHU
CTEPEOTUNIAMY, TPAJULIUOHHBIMH (M MOAEPHH3HPOBAaHHBIMH) IPEICTaBICHUAMH O
TEHAEPHBIX PONAX, a TAK)KE€ YKOPEHHBIIMMIECSA B OOIIECTBE KCHOHCHABUCTHHUCCKUMHU H
CEKCHCTCKHMH YOEXKICHUAMH, 3aTPyJHAIOMMMH JOCTYN JKEHIIMH K PYKOBOISIINM
JOJDKHOCTSIM. OTH OBITYIOIINE B OOIIECTBE NMPEACTABICHHUS JEHCTBYIOT KaK (PaKTHUECKHE
Gapbepbl JUIsl XKEHIIUH, KOTOPBIC C MEHBIIEH BEPOATHOCTHIO OyIyT paccMaTpHUBATHCS Kak
KHM3HECTIOCOOHBIE KaHAWAATHl Ha UJIGHCTBO B JOTOBOPHBIX opraHax OpraHnzanun
O0bennHeHHbIX Hammnii.

IIpo6JieMbl HA Me:KIYHAPOJHOM YPOBHE

51. Ha MexIyHapoqHOM ypOBHE HPEMATCTBHS AJISI JOCTIDKCHHS COaIaHCHPOBAHHOTO
TEHAEPHOTO TIPEJCTABUTENBCTBA B JOTOBOPHBIX opraHax OpraHmzammn OObeIMHEHHBIX
Hannit BkimrouatoT onmcaHHble HIDKE Oapbhephl.

52. Bo-nepBrIx, BRIOOPHI KaHANIATOB Ha ypoBHe Oprarm3annu OO0beanHeHHBIX Hanmit
YacTO CTAHOBATCS MPEIMETOM OOMEHA TOJOCaMH, MPH KOTOPOM TeHICPHOMY OaJaHCy He
YACNAETCS TOHKHOTO BHUMAHUS .

53. Bo-BropbpIX, TpeOoBaHUS K OTOOpY, YCTAHOBJICHHBIE B COOTBETCTBHH C
OonmpIIMHCTBOM  goroBopoB Opranmzammm  OObenuHeHHBIX Hamuif, KOHKpeTHO He
IIpeAyCMaTpUBAIOT ydyeTa TeHAepHoro OamaHca mpu O0TOOpEe KaHAMAATOB B COCTaB
JIOTOBOPHBIX OpraHoB. Jla)ke ecii B COOTBETCTBYIOIIEM JOTrOBOPE NPSIMO TOBOPHUTCS O
BO)XHOCTH aJICKBaTHOT'O I'€HJIEPHOro OaaHca B COCTaBe JIOTOBOPHOIO OpraHa’, reHiep He
SIBIISIETCSI OTIPEJISISIONINM (PaKTOPOM B IpoLiecce 0TOOpa B 3TH OPTaHbl, U )KEHIIUHBI YaCTO
OCTAIOTCS HeIOoIpelCcTaBleHHBIMU . Kpome Toro, XoTs mpouecchl oTdopa 4acto
KOPPEKTHPYIOTCS TaKUM 00pazoM, 4ToOBl o0ecneunTs cOalaHCupoBaHHOE reorpaduieckoe
MIPEACTaBUTENBCTBO, B OTHOIICHWH T'€HAEPHOTO INPEJCTaBUTEIBCTBA 3TOT0, KaK MPaBHIIO,
TIOKa ellle He MPONCXOIHT.

54.  B-Tperpux, naxke eciM KaHAMIATHI-KEHIIMHBI OYAyT OTOOpaHBI Ha HAI[OHAJIHHOM
YpOBHE, TOCYJapcTBaM HEOOXOAMMO NPOJBHIATh M THOAJNECPKMUBATh CBOMX KaHIHIAaTOB,
4TOOB! y HUX OBUIH peasibHbIC IAHCHI TO0EINTh Ha BHIOOpPAaxX Ha MEXIyHapOJHOM YPOBHE.
l'ocynapcTBam Takke HEOOXOIUMO 3apYUUTHCS ITOAIEPKKOH CBOMX KaHANAATOB-)KEHIINH B
COOTBETCTBYIOIIMX PErHMOHANBHBIX TPYNNAaX, IOCKOJIBKY IOJy4YeHHE IOAJCPKKH Ha
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Cw. Taxoke uccienoBanne KoHCyIbTaTHBHOTO KOMHUTETA, 1. 21.

GQUAL response, citing Jan Linehan, “Women and public international litigation: a background
prepared for the Project on International Courts and Tribunals” (2002), p. 6. DToT Bompoc 65T TakXke
HOJHST Ha PETHOHAIBHBIX KOHCYJBTALUSAX C 3aHHTEPECOBAaHHBIMH CTOPOHAMH B AQpHKe U
JlaTuHckol Amepuke.

KonBeH1us 0 npaBax MHBAIUAOB, CT. 34 (4); MexxayHapoHast KOHBEHIUS O 3allliTe BCEX JHI[ OT
HACHJIBCTBEHHBIX HCYE3HOBEHHIA, CT. 26 (1); @akynpTaTuBHBII MPOTOKON K KOHBEHIMH POTUB
IIBITOK M JIPYTHX XKECTOKHUX, OECUEITOBEUHBIX MM YHIDKAIOIIUX JOCTOMHCTBO BHIOB O0OpaIIeHus 1
HakazaHus, cT. 5 (4).

Nupopmanuio o reHiepHOM HPeICTaBUTEIBCTBE B ATUX OpraHax cM. B npunoxenun 11, puc. 17 u 18
(Komurert no mpasam uHBanunoB), puc. 19 u 20 (KomureT o HacCHJILCTBEHHBIM HCUE3HOBEHHUAM) U
puc. 15 n 16 (IlonkoMHTET MO MPENYNPERKACSHHUIO IBITOK U APYTHX KECTOKUX, OECUEIOBEUHBIX UIIN
YHIDKAIOIINX JOCTOMHCTBO BHIOB OOpAaIIeHNs 1 HaKa3aHNUs).
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PErMOHAILHOM YPOBHE MOXKET UMETh PeELIalollee 3HaYeHHe IS yclieXa Ha BhIOOpax Ha
yposae Opranun3zaimn O0beanHeHHbIX Harmii™,

55.  B-ueTBepTHIX, HEKOTOpHIE TPEOOBAaHWS K MOJDKHOCTSAM B JIOTOBOPHBIX OpraHax
Opraum3auun OO0benuHeHHBIX Hamuii 4acTo paccMaTpHBAIOTCS KakK IPEISTCTBHUS UL
KaHJUIATOB-KEHIIMH. Hanpumep, HeolauMBacMBlil XapakTep WICHCTBA B JIOTOBOPHBIX
OpraHax Cy)kaeT KpyI' HMEIOIINXCS KaHIWAATOB M SBIIAECTCS MPEISTCTBHEM VIS JKCHILVH,
KOTOpBIE HE MOTYT MMO3BOJIUTH ceOe HEOIUIaunBaeMyro padboTy’™.

CHeIIHaJILHLIe npoueaypbl Cosera no nmpaBsaM 4€Ji0BE€Ka

56. HecmoTps Ha TO, YTO HEKOTOpPHIC AacleKTHI IIporecca OTOOpa MaHOaTapHeB
crenHanbHbIX npoueayp Opranusanun O0beanHeHHBIX Hanmit 3acimyxkuBaroT BHUMaHUS B
IUIAHE COACHCTBHSA OOCCICUYEHHIO TEHICPHOrO IapHTeTa, BCE €IIe CYLMECTBYIOT
3HAYMUTENbHBIE NPOOJEMBbI, NPEITCTBYIOIINEG HA3HAYCHUIO JKCHIIMH Ha JIOJDKHOCTH
MaHAaTapueB CIENUalbHBIX Npolexyp. Hiuke omucaHel NPENsSTCTBUS M JOCTHIKCHHS
TEHJICPHOTO MAPUTETA B CIICLIMAIBHBIX IIPOLEAYpaXx.

57.  Bo-mepBbIX, CYIMIECTBYIOT IIMPOKHE BO3MOXXHOCTH JUIS MOBBIMICHUS IPO3PAdyHOCTH
mporiecca Ha3HaueHHs, Kak nmpu3Haia CoBeT 1o mpaBaM YejoBeKa B CBOeM perneHuu 43/117,
B COOTBETCTBHHU C KOTOPBIM OBUTH yTBEPKIEHBI METO/BI paboThl KOHCYIbTaTHBHOMN TPyTIITBI
CoBera 1o mpaBam 4eNoBeKa.

58.  Bo-BTOpBIX, XOTS B CBOMX HMTOTOBHIX IOKIaaax KoHCympTaTWBHas TpyIa 9acTo
YIOMHUHAET TeHIep B KauecTBEe KPUTEPHs 0TOOpa, OHA HE CBA3aHA KOHKPETHOW T'eHICPHON
KBOTOH TIpH OTOOpE KaHTUAATOB IS COOECeOBaHWI WM TIPH COCTABICHHH KOPOTKUX
cruckoB aiis [pencenarens Coera no mpaBam uenoBeka. bonee toro, xots B 2015 roay
KoncynbraTuBHAs TpyIiia BIEPBBIC NPUHSIA PYKOBOMIAIINE ITOJIOKEHHS IO TEHICPHOMY
napureTy’®, B mocieayoiue rojipl KOHCYbTaTUBHAS TPYIINA PEIIniia He TPUHUMATH TAKHe
PYKOBOJSIIHE TIOJOKEHUS, HO 0053a1aCh TTOAICPKUBATH TIPUHITHIT TEHACPHOTO MMAPHUTETA U,
HACKOJIBKO 3TO BO3MOXHO, CTPOTO CJIEJOBaTh IyXy PYKOBOISAIINX MOJOXCHUH M HX
pekoMeHaanusIM’’.

59.  B-tperpux, KoHcynmpTaTuBHAs Tpymma, KOTOpas WTpacT BaXHYK POJb B OTOOpE
MaH/aTapUeB CIHCHUANBHBIX MPOIEAYp, 3a4acTyl0 camMa He SBISICTCS TeHICPHO
coanmancupoBanHoii. C 2007 roga B Tpex cocTaBax KoHCYIbTaTHBHOM TPYIIIBI, COCTOSMICH
U3 MATH WICHOB, HE OBUIO HU OJHOHN KCHIIMHBI, CEMb COCTABOB BKITIOYATIH TOJBKO OJHY
JKCHIITIHY; TPU COCTaBa — JBYX JKEHIIUH M TPEX MYXXYHH; ¥ TOJIBKO B OJHOM W3 HHUX OBLIO
60JTbIIIE JKEHIIMH, YeM MYX4HH (T.e. TPU KEHIIUHBI U J(Ba Myx4uHbl)’S. [To cocTosHMIO Ha
1 mas 2021 roma TOMBKO OJUH W3 YETHIpEX NEHCTBYIOMIMX WICHOB (KaHAUIATYpa ISATOTO
YIleHa eIlle He BBIIBUHYTA) SABISCTCS YKCHIIIHHOM.

60.  B-ueTBepTHIX, MaHAATApHH CIIEHHMAIBHBIX MPOLENYp paboTaloT pro bono B cBoeM
JIMYHOM KadecTBe. DTO (PMHAHCOBOE OpeMs B COUSTaHUM C TpeOyeMBbIMH 3aTpaTaMy BPEMEHH
HE TTO3BOJIIET MHOTHMM JKEHII[MHAM T10/1aBaTh 3asBJICHUS M JaXXe B Cllyyae Ha3HAa4eHUs Ha
JOJDKHOCTh MOJKET, B KOHEYHOM HTOT€, BBIHYAUTH UX BBINTH B OTCTAaBKY.
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9TtoT BOIIPOC 6bIJ'[ MOAHAT Ha peFMOHaJ'leOﬁ KOHCYJbTallUU C 3aMHTEPECOBAaHHBIMU CTOPOHAMH B
Adpuxke.

OT0T BONpOC OBUT MOJHAT HA PETHOHATBHON KOHCYJIBTAINH C 3aHHTEPECOBAaHHBIMU CTOPOHAMHU B
JlaTuHckoi Amepuke.

Cwm. mucemo KoncyneTatuBHOM rpynmnel ot 23 nekadps 2015 roga na nms Ipencenatens Cosera mo
npaBaM 4esioBeka u npuioxenue k Hemy. URL: http://www.unwatch.org/wp-
content/uploads/2016/01/CGlettertransmittedtoPresidentHRC-23dec15.pdf.

Joxnanx Koncynsrarusroii rpynmst [Ipeacenaremo CoBeTa 1o mpaBaM 4elloBeKa, Kacalomuics
BaKaHCHH MaHJaTapHeB, KOTOpbIe OyIyT Ha3HAYEHBI Ha COPOK YeTBepToi ceccun CoBeTa 1o mpaBam
yesoBeka, 3 urons 2020 roga, m. 14. URL:
http://www.ohchr.org/Documents/HRBodies/SP/CallApplications/HRC44/CG_REPORT_HRC44_FI
NAL_to HRC_President_2020-06-03.pdf.

Cwum. YBKIIY, «KoHcynpTraTuBHas rpynmna (IpOLUIbIi U TEKyIIKH cocTaB Mo mukity)». URL:
http:/Aww.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx.
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61. o OOCTWKCHHMS TEHACPHO COaJaHCHPOBAHHOTO MPEACTABUTCIILCTBA CPEAM
MaHJAaTapUeB CICHUATbHBIX MPOLEAYp CYIIECTBYIOT TakKKe MNpoOIeMbl, KOTOpbIC
rocyAapcTBaM HEOOXOIUMO MPEOJIoNeTh Ha HaIHOHAIBHOM ypoBHEe. Hemocrartodnbie
YCHJIMSL TOCYZapCTBa MO CUCTEMATHUYECKOH MyOJIHMKAIMH M IIHPOKOMY PACIPOCTPAHECHHIO
nHpOpMaIUU 00 MMEIONTIXCS BAKAHCHSIX IPEACTaBIIIOT COO0H pobieMy It KaHAUIATOB-
JKEHILUH°.

IlepenoBasi NpaKTHUKA U CPABHUTEIbHbIN ONBIT

62. Kak mpusnana PabGodas rpymma mo BOIPOCY O JIUCKPUMHHAIIMM B OTHOIICHHU
JKCHIIMH U JCBOYCK, BBISABICHHC S((EKTUBHON MU MEPCICKTUBHOW MPAKTUKUA MOXKET
CIIy’)KUTh TBOPYECKHM BJIOXHOBCHHEM B JieJie OCYIICCTBJICHHUS MPaB YEJIOBEKA JKCHINUH B
Pa3MYHBIX KOHTEKCTaX U HAJTAKUBAHUS HEMPEPHIBHOTO UANIOTa W B3aUMOJCHCTBHUS C
IEJIBI0 HapalllMBaHKs KOJUIEKTHBHBIX 3HAHU# B 3T0M 001acTu®, BhisBieHHe TaKOH MPaKTHKA
TaKXKe TIOKA3bIBACT, YTO, KaKOil OBl MpOIeCC BBIIBIXKCHUS, H30paHus winm 0TOOpa
KaHMIaTOB HU MPUMEHSIICS, K&KIBII aCIeKT 3TOM CUCTEMBI OJDKEH 3P GEKTHBHO paboTaTh
KaK Ha HAIMOHAJIBHOM, TaK M Ha MEXIYyHApPOIHOM YPOBHSX JJISI JOCTIOKCHHS [CHICPHOTO
MapUTETA.

IlepenoBasi npakTHKa, BbISABJIEHHAS] TOCYAapCTBAMU

63. IlepemoBas mpakTHKa, yKa3aHHas TroOCyJapCcTBaMH B OTBETaX Ha BOIPOCHHK,
BKJIIOUYAET B ce0sl ONMCAHHbBIE HHKE IPUMEPBL.

64. T'ocymapcrBa mpu3HaIM, 4TO BaXKHO CIeaTh HAIIMOHAJIbHBIE IPOLIECCH 0TO0pa Oonee
OTKPBITBIMHU U MIPO3PAYHBIMHU B LIEJIAX YBEIMUCHHS YHUCIIA )KEHIIHH, NOJAIONUX 3asBICHUS,
U TOBBIIIEHUS UX IIAHCOB HAa BBIABIDKCHHE B KaueCcTBE KaHAWAATOB. B wacTHOCTH, HX
PEKOMEHAALUH BKIIIOYAIH:

a) CHUCTEMATHUYCCKYI0O ¥ CBOCBPCMCHHYIO IMyOJHUKAIMIO HWHPOpMAaIud 00
uMeromuxcs Bakancusix. Hanpumep, ['Batemana nmpeanoxuina cocTaBisTh 3Ty HHPOPMAIHIO
TakUM 00pa3oM, 4TOOB! IOOMIPATH KEHIUH IOJaBaTh 3asBICHUSI, a Malu MoadepKHyIa
Ba)XHOCTb ITyOJIMKAIIMK NPAKTHYECKOH MH(pOPMAIMHU, TAKOH Kak CPOKU MOAA4YH 3asiBICHUM,
nHpopmanus 00 UMEIOIMXCS MaHIaTaX U MHCTPYKIMU O TOM, KaK MoJaTh 3asBJICHUE;

b) MPUHATHE MEKBEIOMCTBEHHON/MHOTOCEKTOPHOM MPOLIECAYPHI BBIIBHKCHUS U
otbopa kanaumgaroB. Hampumep, IllBelinapusi oObsiCHHIA, YTO, XOTA €€ MHUHHCTEPCTBO
WHOCTPAHHBIX JIeJl OTBEUaeT 3a KOOPJAWHALMIO IMOUCKA MOAXOASIIMX KaHIWJATOB, OHO
KOHCYJIbTUPYETCS C IIMPOKUM KPYroM KOMIIETEHTHBIX BEJOMCTB, IPEK/E YEM BBIIBUHYTh
KaKoro-nubo kanauaata. Manu oTMeTHIIa BaXXHOCTh 00ecTiedeHusl CTPYKTYPUPOBAHHON U
OopHIUATBHOW KOOPIUHAIUU MEXKIy BCEMH MHHUCTEPCTBAMHU, KOTOPBIE MOTYT OBITH
BOBJICUEHBI B TMPOIIECC BBIJABMKEHUS M O0TOOpa KaHIWAAaTOB. ['BaTemala peKoMeHI0oBajIa
MPUBJIEKATh K HpoLecCy 0TOOpa OpraHU3aluy IPakAaHCKOro OOIIEeCTBa, BBICTYIAIONIUE B
3amuTy TpaB keHmMH. OHa Takke MOJAYEepPKHYJIA TOJE3HOCTh MPHUBJICUSHHS SKCIIEPTOB MO
[paBaM YeJIOBeKa K OTOOPY KaHIMIATOB HAa MEXIYHAPOJIHBIC JOJDKHOCTH B 00JIACTH MpPaB
YEJIOBEKA;

c) aKTUBHOE BBIABICHHE KaHAWJaToB-keHIIMH. Hanpumep, IIselinapus
00BSICHWIIA, YTO, €CIIH COOTBETCTBYIOIINI TOCYIapCTBEHHBIN AeTapTaMeHT, y9aCTBYIOIIHH B
Iporiecce BBIABIDKEHHS KaHIUIATOB, 3HACT O HAIWYHH KBATH(DHUINPOBAHHOTO KaHIWAATa-
JKEHILMHBI, OH CBSI3bIBACTCS C HEH U COJIEHCTBYET €€ BBbIIBUKEHUIO B KAUECTBE KaHAUATA.
Ona Takke 3asBWJIA, YTO, IIOKAa >KCHIIMHBI HexompezcrtaBieHsl, llIBeiinapus Oyxaer
IpujaraTh JOMOJHHUTENbHBIE YCHIMS, 4TOOBI HalTH KBaTM(HUIIMPOBAHHOTO KaHIHIATa
HE/IOTIPE/ICTABIEHHOTO TI0Ja, M, €ClH OyAyT MMEThCS J[Ba MOTCHIMAIBHBIX KaHIWAATa C
OJIMHAKOBOW KBaTM(UKAIMEH, OHA TPEANOYTeT KaHAWJIaTa-KeHIUHY. B cBoeMm oTBeTe
Manu pexkoMeHAOBana COOTBETCTBYIOIIMM MHMHHCTEPCTBAM COBMECTHO pabOTaTh Haxg
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DTOT BOMpPOC OBLT MOJHAT HAa PETHOHAIBLHBIX KOHCYJIBTAIMAX C 3aHHTEPECOBAaHHBIMU CTOPOHAMH B
Adpuxe u JlaTuHCKOI AMepHKe.
A/HRC/35/29, 1. 15.
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CO3ZIaHMEeM HaIIOHAIBHOM 0a3bl JaHHBIX O MMOTEHIIMAIBHBIX KaHAUIATaX ¢ OIBITOM PabOTHI
B 00JacTAX KOMIIETCHIIMM COOTBETCTBYIOIIMX opraHoB Opranmsamnn OObeIMHEHHBIX
Hanuid, 9To0bI ¢ HUIMH MOXKHO OBUIO CBSI3aTHCS PH HNOSIBICHUH BaKaHCHHL.

65. Hexoropsle TocyaapcTBa MOAYEPKHYIH HEOOXOMUMOCTh YETKO 3asSBUTh B paMKax
CBOUX BHEIIHEIOIUTHYCCKHUX MO3HMLHUH O BaKHOCTH JOCTIDKCHUS TE€HIEPHOTO ITapuTeTa B
opranax Opranusanuu O6beauHerHbx Hamuit®l. OHu pekoMeHI0BaId TOOIIPATh APYTHe
TOCyAapcTBa K BBIIBIDKCHUIO JKCHIIMH Ha NODKHOCTH B Opranmsammn OObeIMHEHHBIX
Hanuit 1 BKIIIOYUTH FeHACPHBIN IAPUTET B KAUE€CTBE SIBHOM LIENIN B IPAKTUKY T'OJIOCOBAHMUSL.
Uro kacaeTcsi KOHKPETHBIX IIAaroB, MeKCHKa cOOOIIHIa, YTO OHA pa3pabaTbIBacT HOBYIO
(heMUHHCTCKYIO BHEIIHIOIO TIOJINTHKY, B PaMKaxX KOTOPOH IESIM JOCTID)KEHHS PACIIUPEHUS
IpaB ¥ BO3MOXKHOCTEH JKCHIIWH, I'€HIECPHOTO PAaBEHCTBA M TEHICPHOTO MapuTeTa OyaeT
YACNATbCS TPHOPUTETHOE BHUMAHHE B Ka)XKIOM JOKyMEHTE, PE30TIONUHM W ITO3HINH,
B KOTOPBIX ydJacTByeT Mekcuka. Mpinanaus cooOmmia, 9To OHa J0BEJa 0 CBEICHHS BCEX
CTpaH-KaHIUIATOB CBOIO MO3HMIHIO B TIOJIb3Y F'CHAECPHOTO MAPUTETa B JOTOBOPHBIX OpraHax
U CBOIO IIPUOPHUTETHYIO NOJACPKKY KaHAWAATOB, KOTOpBIE oOecmedyaT COXpaHEHHE HIN
JOCTH)KEHHE T€HJICPHOTO MTapUTETa.

66. Hexortopble rocymapcTBa IpW3HAIM, 4YTO HEIONPEACTABICHHOCTh JKCHIIMH Ha
TOCYAApCTBEHHBIX IOJDKHOCTSIX — KaK B HAIlMOHAIBHOM, TaK M B MEXIyHApOJHOM
KOHTEKCT€ — OTYacTH OOBACHJETCS OBITYIOIIMMH B OOIIECTBE INPEICTABICHUSAMH O
COOTBETCTBYIOIINX T'€HAEPHBIX poisix. MTamms cooOmmia, 4To A pemIeHus KyJIbTyPHOU
po0JIeMBl HEJONPEACTABICHHOCTH JKCHIIMH OHAa OCYLIECTBISIET MHOTOJICTHHE Y4eOHBIC
MIPOEKTHI IO/ Ha3BaHUEM «OKEHIIMHBI, TOJINTHKA B yUPEKICHUS.

67. Hexoropple ToOCymapcTBa IOJYEPKHYIM Ba)KHOCTh BKIIOUCHHS TI'€HACPHOH
poOIeMaTHKN B pa3pabOTKy MONWTHKH B LIEJIOM, B HAJIEXkKE, YTO €€ BKIIOUYECHHE MOXKET
NPUBECTH K pPa3pabOTKE IPOIECCOB BBIIBIDKCHNS KaHAWAATOB HAa MEXIyHapOIHbIE
JOJDKHOCTH B LIENAX JIOCTHDKCHHUS TeHJepHOro maputera. Hampumep, B SlmoHmm cosman
cnenuanbHeId «COBET 1O TEHAEPHOMY PaBEHCTBY» NpH KaOMHETE MHUHHCTPOB, KOTODPBIH
JCHCTBYET B KadeCTBE IOAPA3JCNICHHUS IO BHIPAOOTKE IOJMTHUKH, OTBETCTBEHHOTO 32
obecrieueHne  ydera TEHIACPHOM  MpPOOJEMATHKM  KAXIBIM  aJIMHHHUCTPATHBHBIM
yupexnaeHneM. ['oHoypac pa3paboTan ImiaH B 0OJacTH TEHJIEPHOTO PpaBEHCTBA W
CIPaBEUIMBOCTH, C IOMOIIBI0 KOTOPOTO OH CTPEMHUTCS BKIIOYWTH IIE€Tb JOCTHOKCHHS
TeH/IEPHOTO PAaBEHCTBA B TOCY/AApCTBEHHOE IUIAHMPOBAaHHWE M OroJDKeTHpoBaHMe. B ruiane,
B YacTHOCTH, IPEIYCMOTPEHA CTpaTerusi COACHCTBUS DPaBHOMY Y4YacTHIO JKCHIIMH B
mporeccax NPHHATHA TOCYJapCTBEHHBIX DPEHICHWH, B TOM 4YHCIE€ HAa MEXIyHapOJHOM
YpOBHE.

IlepenoBasi npaKkTHKa, BbIABJICHHASI B PAMKAaX IIPOLeccOB 0TOOpa
kanauaaroB B Opranuzannu O6bennHenubix Hanmii, oco6enHo
JJIA CHEeNHAIBHBIX Npouexyp

68. BcecropoHHee BBISBICHHE IEPEAOBOM TNpakTHKW B cucremMe OpraHuzaiuu
OO0benuHeHHbIX Hanmii BBIXOAWT 32 paMKH HAcTOsILIEro jAokiana. Bmecte ¢ Tem ocoboe
3HAYCHUEC MMECT 3aClIy’KMBaroliasd BHUMaHUA MIPAKTUKA, TPUMEHACMas B IIPOLECCE 0T60pa
KaHIUOATOB Ui CHCHHUAJIBHBIX MPOLCAYP. OnucaHHas HUXKE IpaKTUKa CBUACTCIBCTBYET O
SHAYUTCIIBHOM IPOrpecce, XOTA OAHUX IOTHUX IHAroB HEAOCTATOYHO JId OCYIICCTBJICHUA
CHUCTEMHBIX U3MEHEHUM.

GE.21-06480

81

ITokazaTenbHBIM IpUMEPOM B 3TOM CBSI3M SBJIAETCS (I)eMI/IHI/ICTCKaﬂ BHCIIIHASA MMOJIMTHKA, HCIABHO
npuHsTtas Mcnanuei, B KOTOpO MpaBUTENLCTBO 0J00pHIIO AKTHBHOE MPOJIBUKECHUE TEHACPHOTO
PaBCHCTBA B KAYCCTBE CKBO3HOI'O IPUHIIUIIA U IPUOPUTETA BHEIIHENOJIUTHYECKOM JACATCIIBHOCTHU
ctpansl. CoJIeUCTBYS y9acTHIO XKEHIIMH Ha BCEX YPOBHSIX MPUHATHS TI00ANBHBIX perrennit, Mcnanus
B3sJ1a Ha ce0s1 0053aTENBCTBO MOOIIPSATH BHABIDKCHHE U HA3HAUCHNE KaHU/JaTOB-)KEHIIWH B
MEKTyHapOIHbIC YUPEXKACHNS M opraHm3anuu. Spain, Ministry of Foreign Affairs, “Spain’s feminist
foreign policy: promoting gender equality in Spain’s external action” (2021), pp. 7 and 14.

Available at
http://www.exteriores.gob.es/Portal/es/SalaDePrensa/Multimedia/Publicaciones/Documents/2021_02
_POLITICA%20EXTERIOR%20FEMINISTA_ENG.pdf.
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69.  VYuer rengepHoro 0anaHca SBISETCS YETKHM KPHTEPHEM IpH O0TOOpE MaHIATapHUCB
CIeNMaNTbHBIX MPOIEnyp, Kak yKa3aHo B pezomonud 5/1 CoBera mo mpaBaM 4YeJoOBeKa H
monTBepxaeHo B pemennd 43/117 Cosera. Ccbulka Ha TEHICPHBIA OalaHC B KPUTEPHUSIX
oTOopa SBISETCS BAXKHBIM CUTHAJIOM O TOM, YTO TCHICPHBI MNapHTeT SBIACTCA
HPHOPUTETOM.

70.  VBKIIY perynsapHo myOnuKyeT WHPOPMALHIO O TEKYIIUX M OYIyIIMX BaKaHCHIX
MaHAaTapueB CIENUATBHBIX MPOLENyp Ha cBoeM BeO-caiire®?, uto momoraer obecmednTsb
OCBEIIOMJICHHOCTb XKEHIIHH 00 MMEIOIIUXCS BaKaHCUSX M, COOTBETCTBEHHO, BO3MOXHOCTb
nozxath 3aseieHue. OFHAKO OMHOH JIMING ITyONMKAMH HMHGOPMALMK HEJOCTATOYHO IS
coneiicTBHs O0ECTIEUCHUIO TEHAEPHOTO OanaHca, TakKe BaXXHO OOECIICYHTH IHPOKOE
pacupocTpaHeHHe 3TOH WHGOpMamUM, YTOOBI OXBATHTH IOTCHIUAJIBHBIX KaHIMAATOB-
KEHIIHH.

71.  VBKIIY peryisipHO OTCIECKHBACT MPOIEHTHOE COOTHOMICHHE MYXYUH H JKCHIIUH,
SBJISIOIIUXCS MaHIAaTapusAMH CIICLHAIbHBIX HPOLENyp, MO TeorpaduIecKuM perHoHaM®,
CrarucTuueckue JaHHBIE C pa3sOMBKOW MO MOy MMEIOT KIIOYEBOE 3HAUCHHWE IS
MOHHUTOPHHTA JOCTHXEHUS TeHIEpHOTO OanaHca B mponecce oroopa. OqHaKo, TOMUMO TOTO,
YTO CTATHCTHIECKUE JaHHbBIE OTPAXKAIOT TEKYIIHH COCTaB MaH/IATAPHUEB, OHU TAKIKE TOJDKHBI
MIOKa3bIBaTh W3MEHEHHE TCHJEPHOTO COCTaBa MO KAKIOMY MaHIATy ¢ TEYEHHEM BPEMEHH,
9YTOOBl NPHBJIEYh BHUMAHHE K TEM MJOJDKHOCTSIM, B CBSI3M C KOTOPBIMH CYIIECTBYIOT
3HAYUTEIbHBIE TPOOIEMBI C TEHAECPHBIM MTAPUTETOM.

72.  Hoxnansl KoHcynbTaTHBHOW TPYIIIBI HAXOAATCSA B OTKPBITOM JIOCTYIE Ha BeO-caiiTe
VYBKIIY. Ilo pe3ympTataM pacCMOTpPEHHS ITHX JOKIAJOB M MPOBEICHHBIX COOCTBEHHBIX
koHcynpTanmii [Ipencenarens CoBera mo mpaBaM 4YelOBEKa IPSIMO yKa3bIBacT, ObUIO JIH
YIENEeHO TODKHOE BHUMAHHE TeHICPHOMY OaaHcy®.

73.  B-mareix, B 2015 rogy KoHcynbraTuBHAS rpyTIa MPHHSIA PYKOBOIAIIAE TOTOKCHHS
10 TEeHAEPHOMY MAPUTETY UL PEIICHHs MpoOJIeMBbl TeHIEPHOTO pa3Ho00pasus mpu oToope
MaHJaTapueB CHCLUUANbHBIX MPOLEAyp, B KOTOpHIX KOHCymbTaTMBHOH Trpymme
PEKOMEHIOBAIIHCH 1IEIH B OTHOLIEHUH T€HICPHBIX aclleKTOB IPH O0TOOpE KaHAWAATOB JUIS
co0ece10BaHUH 1 P IOATOTOBKE KOPOTKHX criucKoB 1 [pencenarens Cosera o nmpaBam
YeJoBeKa.

C. IlepenoBasi npaKkTHKA APYTUX PerHOHAIBHBIX H MEKIYHAPOIHBIX
CYA0B M MEXaHM3MOB

74. llepemoBasi mpaKkTHKa Ha3HA4eHHS M U30paHMA CyAed B pETHOHAIBHBIE W
MEXAYHapOJIHbIE CyIbl U MEXaHH3Mbl MOJXET IOCIYKHTh IIEHHBIM PYKOBOJCTBOM JUIsI
nporenyp oroopa B Opranusarmu O0benuuennsix Haruil. Kak ykasano B npunosxenuu 111,
rocyJ1apcTBa, MPU3HAIONINE KOMIIETCHIINIO 3THX CYI0B M MEXaHH3MOB, IIPUHSIN TTOJIC3HBIC
Mepbl, BKITFOYast:

a) obecreyeHne BKIIOUYEHUSI B KOPOTKHE CIIMCKH KaHAWJATOB 0OOMX IOJIOB, 3a
HCKITIOYEHUEM CITydaeB, KOTJIa KOPOTKHE CIIUCKH, BKIIFOYAIOITUE KaHTUAATOB TOJIBKO OJTHOTO
1oJia, COCTOSAT W3 KaHAWIATOB HEJOMPE/CTaBICHHOTO TMoia (WM TpU HAJTUYUH
HCKITIOYUTENBHBIX 00CTOSITEITHLCTR);

b) TpeGOoBaHKE O TOM, YTOOBI TPYIINBI TI0 OTOOPY OTpakany cOaTaHCHPOBAHHBIN
TeHJIEPHBINA COCTAaB;

82 Cwm. http://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/Nominations.aspx.

8 Tam xe.

84 Cwm., nanpumep, mucsmo Ipencenatens Cosera 1o mpasaM uenoBeka ot 21 pespans 2020 rona,
ctp. 2. URL:
http://www.ohchr.org/Documents/HRBodies/SP/Call Applications/HRC43/20200221_L etter_Presiden
t_ HRC43_appointments_mandate_holders.pdf.
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c) BBEJCHHE MHHHMAJIBHBIX TpeOOBaHWN K  TOJNIOCOBAaHMIO, KOTOPHIE
YCTaHABJIMBAIOT IIEJIEBbIC TOKa3aTeNn Ui obecreueHus cOaTaHCHPOBAHHOTO TEHACPHOTO
MIPECTaBUTEIIECTBA B COCTaBE TAKUX CYIOB U MEXaHU3MOB;

d) BKJIFOUCHHE TPEOOBAHMS O TEHIEPHOM IPEICTABUTEIBCTBE B YIPEIUTEIBHbIC
JIOTOBOPBI TAKHX CYJOB M MEXaHU3MOB;

e) NPUHATHE  00S3aTEIbCTB MO  OOECIEUEHHWI0 TEHAEPHOTO  IapuTeTa
MIOCPEACTBOM PE3OIIOLUH, MPUHATHIX HA CAMOM BBICOKOM ITOJIMTHYECKOM YPOBHE.

l'[epe):[()Baﬂ NMPaKTUKAa, BLISABJICHHAA HA OCHOBEC CPABHUTEJIBHOI'O OIILITA

75.  HenompeacTaBneHHOCTh XCHIIMH HA PYKOBOISMINX W AUPEKTUBHBIX JOJDKHOCTSIX
SIBISIETCSI IPOOJIEMOH KaK B TOCYJapCTBEHHOM, TaK M B YaCTHOM CEKTOpax MO BCEMY MHUDY.
Kak Oomee mompoOHO paccMaTpuBaercs B mpwioxennu III, mepemoBas mpaxTHKa,
IIPUMEHSAEMasi B 9THX CONOCTABUMBIX KOHTEKCTaxX, MO3BOJISICT CHIENATh IIOJIE3HBIC BBIBOJBL,
KOTOpBIE MOTYT OBITh nepeHeceHb! B KoHTekeT Opranuzannu O0bvenuaeHasix Hannit. Psn
NIPUMEPOB TIEPEJOBONH TPAKTUKH XapaKTEPHBl A JPYTHUX KOHTEKCTOB 3aHATOCTH,
B YAaCTHOCTH:

a) YCTAHOBJICHUC JKCJIATCIIbHBIX HJINA 00s13aTeNbHBIX uenef/i I TOCTHXXCHUA
Ooublei MPEACTABIICHHOCTH JKCHIIWH,

b) BO3JIOXKCHUC Ha JIML, [IPpUHUMAKOMIUX PCHICHUA, OTBCTCTBCHHOCTHU 34
JOCTHXXCHUEC OTUX ueneﬁ u Tpe60BaHI/Ie O0OBSICHCHUN B TEX ClIydasX, Koraa Takue Hejan HE
JOCTHUI'arOTCH,

C) obecrneueHHe TOTO, YTOOBl KOMHTETHI IIO OT60py caMH ObLIH TCHACPHO
pa3HOO6pa3HLIMI/I 1 9TOOBI YJIEHBI TAKUX KOMHTETOB IIOHHUMAJIN, YTO ITOHUCK paBHOO6p33HBIX
KaHIUAATOB ABJIACTCA YaCThIO UX MaHATa,

d) pa3paboTka MaTepHanoB A Habopa MepcoHaa ¢ HCIOIb30BAaHUEM TeHIEPHO
HEWTPaIBbHOTO ¥ MHKJIFO3UBHOTO S3BIKA, IIPUBIIEKAIOIIETO KAHINIATOB Pa3HbIX IOJIOB.

Pexomenganuu

Cogert 1o npaBamMm 4€JI0B€Ka M €ro OpraHbl

OO0mue pekoMeHIALMHT

76. CoBerTy mo mpaBaM 4eJIOBeKa cJjeayeT MyOJHKOBATH HAa CBOeM BeO-caiiTe
JaHHBbIE O TeH/JEPHOM COCTABe CHEeNHAJIbHBIX NMPOUEAYP M NPHHUMATH MepbI IS
pelieHusi Mpo0JieMbl HeJONPEACTABJICHHOCTH KeHIIUH. JD(dexkTUuBHOI MoOrjaa Obl
cTaTh MHG(pOPMALMOHHASI NaHeAb, AHAJOIMYHAs HHPOPMALMOHHON NAaHeJU IO
reigepuomy mnapurery Opranuzanuum OObeguHennbix Hanmii, Ha KoTOpoO¥H
MpeJCcTaBJIeHbl JaHHbIE 0 MEKIYHAPOAHOM mepcoHajle Cekperapuara B reHAepHOI
pa30ouBKe.

PexoMeHanmm no odecnevyeHNI0 reHIepPHOro NAPUTETA CPeI MaHAATAPHEB
ClenuaJbHBIX MPOLeaAyp

77. CoBeTy mo mpaBaM 4YeJOBeKa CJIelyeT PAcCMOTPeTh BONPOC O NPHHATHH
PYKOBOASIINMX  MOJIOKEHHH 10  JOCTHJKEHHMIO TeHJEePHOro ImapurTera JUIf
KoncyabTaTUBHOM rpynmsbl.

78. Ilpeacenaremo CoBera mo mnpaBaM 4YejJlOBeKa CJeAyeT PaccMOTpeTh
BO3MOJKHOCTh  CcHCTeMaTHyeckoro wuHpopmupoBannsa Cosera 00 ycuiusx,
NPeANPHHUMAECMBIX € LEJbI0 JOCTHKEHHsl TeHJEPHOr0 NMapuTeTa NPH BbIHECEHUHU
peKOMeHAANMi 10 KAHANIATAM.

79.  Ecaum nBa kanamaaTa oAMHAKOBO N0cTOiHbI, [Ipeacenaremio CoseTra mo npaBam
YeJIOBeKa cieyeT PeKOMEeHI0BATh KaHIHAATAa He0NPeIcTABICHHOI0 0JIA.
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80. PervoHanbHBIM TIpynmaM, KOTOPBIM Mpejaraercss Ha3HAYUTb 4YJICHOB
KoncyabTaTUBHOH TIpyninbl, He00X0AMMO o00ecneYHMBATH TeHAEPHbI MapuTeT NpH
Ha3HAYeHUHU TAKHX YJICHOB.

81. Ynenam CoBeTa mo mpaBaM 4eJJ0BeKa U KOOPAMHATOPAM ISITH PerHOHAJBHBIX
rpynn cjeiyeT AaKTHBHO MOAJEPKMBATHL OTOOP KAHIWJATOB-’KEHINMH, IOKa
cOXpaHsieTcsl HeIONPeICTABIEHHOCTD.

82. HakoHel, 0coO0eHHO B TeX CJIy4Yasix, KOrAa J0/LKHOCTH TpeOyeT mpeObIBaHHUS 32
rpanuueii, CoBeTy o npaBaMm 4ejI0BeKa cjieayeT, padoTasi B TECHOM COTPYAHHYECTBE
€ TrocyAapcTBaMH, OKa3bIBATh COOTBETCTBYIOINYI0O ()MHAHCOBYIO H MAaTepHAJIBLHO-
TEXHHYECKYIO MOAJePKKY MAHIATAPUAM CHEeNHATIbHBIX MPOLEAYP, YTOObI 00eceYUuTh
He3aBHCHMOCTb M HA/lJIe;Kallee BhINOJHEHNEe MAHIATAa, a TAKKE er0 COBMECTHMOCTD €
ceMelHBIMH H APYTMMH JUYHBIMHU 0083aTeIbCTBAMU.

83.  KoHcyabTaTHBHOIi rpymnme cieayer:

a) NMPOIOJAKATH YKa3bIBaTh IMO0J KAaHAUAATOB B CBOUX /JOKJAaJax H
NMPeIOCTABIATh HH(POPMALUIO 0 TOM, KAK OHA YYHUTHIBAJIA TeHIEPHBIH MapUTeT MPHU
0oT0Ope KAHAUAATOB Il CO0eceJOBAHMI U NPH COCTABJICHMU KOPOTKUX CIIUCKOB [JIs1
Ipencenarenst CoBera no npaBam 4eJjioBeKa;

b) B COOTBETCTBYIOIIUX CJY4YasixX paccMAaTPUBATh BKINYAIOIIHI TOJIBKO
JKeHIIMH CMUCOK KAHAWIATOB HA JOJLKHOCTH MAHAATAPHEB CHEIHAJBHBIX MPOLEAYP,
KOTOpPbIe HUKOI'Ia He 3aHUMAJIA JKeHIIMHA;

C) o0ecnevyuTh reHIepHbIil NapuTeT B cOCTABE PA00YUX IPyI, B TOM YHUCJIe
NyTeM PacCMOTPEeHMs] BKJIOYAIOIIMX TOJbKO KEHIIMH CHHCKOB KAHIWAATOB [JIs
MaH/JIATOB CHEHUAJILHBIX NMPOUEAYP, B KOTOPBIX OTCYTCTBYeT MapuTeT (Jeasi 3TO €
co0Jil0leHeM NPMHLIMIA YepeJoBAHHS B CJy4Yae HEYeTHOI0 4MCJa J0JLKHOCTeH).
MaHgaTbl, KOHKPETHO NOCBSIIIeHHbIE KEHCKOH NpolJieMaTuKe, cjelyeT NPHU3HATH
UCKJII0YeHHSIMH, OCKOJIBKY OHH SIBJISIIOTCS eIHHCTBEHHBIMH MAHAATAMH, CIIENHATBHO
NMpeIHA3HAYEHHbIMH /ISl PelleHHus] BONPOCOB, KACAIOIIMXCS JKEHIIUH, KOTOpbIe
COCTABJISIIOT NMOJIOBHHY HAaceJeHUsI MHPA M O0CTAIOTCSI KpaiiHe HeIONpeACTABJIEHHBIMU
U yIIeMJIEeHHBIMH BO Bcex o0JacTsx. B jgo0om ciaydae, KaHIMAATHI T0JLKHBI HMETh
NOATBEPKAEHHBbIH ONBIT PA00THI B 00J1aCTH IPABA KEeHIINH HA PABEHCTBO U 0TBEYaTh
OCHOBOMOJIATAI0IIEMY TPeOOBAHHI0 TPHBEP:KEHHOCTH W OMbITA B BOMpOCax
AVUCKPHUMHUHAILMY B OTHOLIeHUH KeHIMH. COOTBeTCTBYIOLINE KPUTEPHH 10 KHBI ObITH
pa3padoranbl KoHcyJbTaTUBHOM Tpynmnoii B KoHcyabTauuu ¢ Padoueil rpynmnoii mo
BOMIPOCY O AMCKPHMMHHALIMM B OTHOILIIEHUH KEHIH U JeBOYeK;

d) MPe0CTABIATH, NMHUCbMEHHOe O000CHOBAHME B CJy4ae NPHHATHS el0
pellleHNsi, KOTOPOe MPUBOAUT K OTCYTCTBHMIO T'€HAEPHOI0 MAPUTETA HJIN He MO3BOJIsIeT
YCTPAHUTDH Pa3pbIB B FeH/ePHON NPEICTABIEHHOCTH, B MHTepecax Mpo3pavyHoOCTH U ISt
TOT0, YTOOBI TAKHE NMPENSITCTBHSA MOIJIM ObITh CBOEBPEMEHHO YCTPaHeHbI B OyyIInX
npoueccax oroopa;

e) NMpoJIeBaTh CPOK MOAAYHM 3asiBJeHUH, ecJau 3asBJeHHs] M0JAJI0
HEJ0CTATOYHOE YHCJI0 KAHAUAATOB-3KEHIIMH;

f) BKJIIOYATH B KOPOTKHUI CNIMCOK KAHAMIATA HeJONPeACTABJIEHHOIO0 110JIa B
Tex ciayydasix, KOIrJa JABa KaHAWAATAa OJAUHAKOBO [IOCTOWHBI, €CJIH TOJBKO
HCKJIIOYHNTEJbHbIE 00CTOSITEIbCTBA He ONPABABIBAIOT BKJIIOYeHHE B KOPOTKHUI CIIMCOK
KAHAUJATA NepenpeacTABIEHHOI0 10123

9) odecrne4yuTh, 4YTOOBI HAa KaKIOM COBEUIAHUM eil NpeacTaBJIsAIACH
o0HOBJICHHasi, NoApoOHasi WHGoOpManHMsA O COCTaBe CIENHAJIBLHBIX MpoLeaAyp B
reH/iepHoii pa30OuBKe;

h) B COOTBeTCTBHM ¢ NYHKTOM 77 Bblllle BHEIPUTh PYKOBOASIIHE
MOJIOKECHHS M0 TeHJePHOMY NPEJCTABHTEIbLCTBY, YTOObI OHH YYUTHIBATUCH KAMKIABIM
coctapoM KoHcyJbTaTUBHOM rpynnsl.

GE.21-06480
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PexoMeHnaanum mo odecneyeHuo ITeHJIECPHOro mapurTteTa B CoOCTaBe KOHcy.JILTaTl/lBHOFO
KOMHUTETA

84. CoBery mo mpaBaM 4YejOBeKa cJieAyeT NPHU3BAaTh TIOCyIapcTBa BbIIBUIaTh
KaHAMAATOB B 4eHbl KOHCYILTATHBHOIO KOMHUTETA € Y4eTOM I'eHAEPHOI0 NIAPUTETA U
HANPaBJATL PErHOHAJIBHBIM TIPYINIIAaM  COOTBETCTBYIOLIee HANMOMHHAHHE B
npeaaBepun BbIGOpoB. B uyactHocTH, CoBeTy cieayeT NpuU3BaTh TIoOCYyIapcTBa
B3aUMO/AEHCTBOBATL ¢ HANMOHAJBHBIMM  NPABO3ALIMTHBIMH  YYPeKACHUSIMHU,
OpPraHU3alMsAMH TIPaKIAHCKOro o0lecTBA M JAPYTHMH  COOTBETCTBYIOLIMMHM
HErocyAapcTBeHHBIMH CyObeKTAMH B BbISIBJEHUH CUJIBHBIX KAHANIATOB-’KEHLIIH.

I'ocynapcrBa-4iieHbl

85. Ilpu mpoBedeHHH MEPeroBOPOB M Pa3padoTKe HOBBIX HJIH CYLIECTBYIOLIHX
JO0TOBOPOB, YCTABOB, MEXAaHHU3MOB MM PYKOBOASIIUX MOJIOKEHUH rocyrapcTBam
caeayeT 100MBATHCS BKIIOYEHUs NIPOLECcCOB, 00ecneynBaloIUX IeHIepHblil IapuTeT B
COCTaBe COOTBETCTBYIOIIHX KOHTPOJBHBIX OPTaHOB.

86. T'ocynapcrBam ciaenyer B3fiThb Ha ce0si 00513aTeJIbCTBA HA HALMOHAJIbHOM
YPOBHe: a) BBIABJIATH 00Jibllee YMCI0 KAaHAWAATOB-KeHIIUH; b) coaeiicrBoBaTh
MyOJIHYHBIM U OCHOBAHHBIM HA IIMPOKOM YYACTHHU MpPoLeccaM 0TO0pa, BKIIOYAIOIIHM
reHjiep B KayecTBe 0c000ro KpUTEPHUsi; M €) COAelCTBOBATH POBEJACHUIO HCCIeJOBAHN I
U HACTABHHYECTBY /IJIs o0ecrevyeHUs! Mpeo 0JIeHUus] MPensiTCTBUI /ISl MOJHOLEHHOT 0
yuactusi. Ha mMexayHapoaHOM ypoBHe MM cJjelyeT B3fiTb Ha ce0sl 00si3aTesIbCTBA:
a) BBIIBUTATh M M30HpaTh GoJiblliee YMCJI0 KAHIUIATOB-KEHIIWH JJISl 3al0JTHEHHS
BaKaHCUI B opra”ax u mexanusmax Opranusauun O0beaunennbix Hanuii mo npasam
YyesoBeKa; U b) peryJisipHO OTYMTHIBATHCSA 0 BHINOJHEHUH HACTOSIIIMX PeKOMeHIaluii,
4T00bl 00eceYuTh CO0/II0]eHHe CBOUX 00513aTe/JILCTB 110 TeHAePHOMY PABEHCTBY.

PexoMenganum no od0ecrnev4eHNI0 BoIABJICHHUS 00JIbIIEro YMCJIa KAHANAATOB-KeHIIINH

87. UYro kacaercsi aKTMBHOI0 MNMOMCKA KAHIUAATOB-’KEHIIMH, TO TrOCyIapcTBam
clenyer:

a) paccMOTpeTh BO3MOKHOCTH BeIeHHSI OOIIETOCTYNHBIX (a3 JaHHBIX O
NOTEeHUHAJBHBIX KAHAUAATAX HA J0/KHOCTH B Opranuzauuu OobeanneHubix Hanumii
U MOOMIPATH ’KEHIINH BHIIBUIATH CBOH KAHIWAATYPHI IJIsl BKJIIOYEHNs B TaKue 0a3bl
JAHHBIX;

b) COTPYAHHYATH C COOTBETCTBYIOLIMMM OPraHM3aIMSIMH TPaKIAHCKOTO
o0mecTtBa M JAPYIrMMH HErocyJapcTBeHHbIMH CyYObeKTaMHM B cOope JaHHBIX O
KBAJU(HUIUNPOBAHHBIX KEHIIMHAX /IS Ha3HAYeHHs Ha JOKHOCTH 1O MpaBaMm
yegoBeka B Opranuzauun O0beguHennbix Haumii;

C) HCIOJb30BATh BCe CpeacTBa (BKJIKYAs CONHAJIbHBIE CeTH) s
pacnpocTpaHeHHus HHPOPMAIIMA 0 BAKAHCHSIX, MPUJIarasi aKTHBHbIE YCUJIHS K TOMY,
4T00bl TaKasi MHGpOPMALUA J0X0AMIA 10 KBAJIM(PUUHMPOBAHHBIX KEeHILMH;

d) B3aHMO/IeliCTBOBATH TAK:Ke C OPraHM3aNUsIMH IPaXKIAHCKOT0 001IecTBa
U JPYTHMH HErocyJapCcTBeHHbIMH CY0beKTaMH B HelIX pacnpocTpaHeHUs!
HHGOpMaLNHU 0 BAKAHCHSAX;

e) o0ecnme4duTh, 4YTOOBI YBEAOMJICHHS O BAKAHCHAX COCTABJSUINCH C
HCNOIb30BAHUEM TCHACPHO HEHTPATBHOIO $i3bIKA M BKJIOYAJHM IOATBepP:KICHHE
npusep:xkeHHocTH Opranmsanun O0benuHeHHbIX Hammii rengepHomy mapurery B
npoueccax Haiima u or6opa.

PexoMeHnagamuu 1mo o0ecrneyeHnIo BbIABIKEHHS 00IbIIEro YHCJIa KaHANAaTOB-
JKEHIIMH

88. TI'ocymapcTBam cieayer pa3padoTaTh W NPHHATH O(pHIHAIBLHbIE, OTKPHITHIE H
NMPO3pavyHbie HAINOHAJIbHBIC MPOLEAYPbI BLIIBUKCHUSI KAHAUIATOB.
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89. OduumnanpHbie NpoueAyPhl BBIABUKEHUS KAHIUIATOB [IO/KHBI BKJIIOYATH
reHAepHBI NapUTeT B Ka4ecTBe KOHKPETHOTI0 KPUTEPHs H LeJIM 0TOopa.

90. B pamkax mnpouelypbl BbIABH:KEHHUSI KAHIUJATOB TIoCyAapcTBaM cjeayeT
paccMOTpeTh (PAKTHYECKUH M MCTOPMYECKUI IeHJAepHbI COCTaB COOTBETCTBYIOLLEIo
oprana Opranmzanun O0benuHeHHbIX Hanmii u B3ATH Ha ceds 0083aTeIbCTBO
BBIIBUHYTh KaHIHUAATA HeONMPEACTABJICHHOIO0 1012 HA KAKIYI0 BAKAHCHIO.

Pexomenanum no odecrnevyeHnIo N30paHnus WM Ha3HAYeHHsl 00JIbIIero Yucia
JKeHIMH

91. TocynmapcTBaM cieayeT PpaccMOTpPeTb BO3MOKHOCTh NPHHATHS TBEPAbIX
00513aTeIbCTB 10 00ecreyeHHI0 TeHIePHOT0 ApUTeTa NPU N30paHHU KaHAUJATOB 1
3aloJIHeHUs1 BaKaHCMii B opraHax u MexaHu3max Opranuzanuu OObeAMHEHHBIX
Hauwuii no npasam 4eJjioBeka.

92. TIlo3uTuBHBIE WIATH AJ5 00ecneyeHUs] TeHIePHOT0 MapuTeTa BO BpeMs BHIOOPOB
MOTIJI OBl Ipe1ycMaTPUBATD:

a) BKJIIOYEHHE FeH/IEPHOr0 MAPUTETA B MPAKTUKY r0JOCOBAHHUS;

b) NPUHSITHE MOJUTHKH, TPedyloueii:

i) BBIIBH/KEHHS KAK KAHAHAATOB-MY:KYHH, TAK U KAHAHAATOB-KEHIUH;

i) ydeTra NpHU rojiocoBaHuu (GaKTHYeCKOro M MCTOPUYECKOr0 T'eH/IepHOro

cocTaBa OpPraHos, 0CO0EHHO B cjiyyae OpraHoB 1 ME€XaHU3MOB, KOTOPbIE ellle
He¢ JOCTHUIJIHA reHJAepHoro mapurerTa HJIH AICKBAaTHOT O re’HjiepHoro
npeacTaBUTEIbLCTBA;

c) peaju3alI0 LieJieBbIX Mep, HANpuMep, MyTeM MOOLIPEHHs] MPHHATHUS
rocygapctBamMu 00513aTejibCTBA U30MPATh YJIEHOB TOJIBKO TOrO I0JIa, KOTOPbIA B
HaCTOsIIIee BpeMsl HeJIONPe/ICTABJIEH B COOTBETCTBYIOLeM OpPraHe, HJIM YCTAHOBJIeHUE
Heo0s13aTe/IbHBIX LieJIeBbIX NOKa3aTeeil (1e/1eBoil IoKa3aTe/lb MOKeT BAPbLUPOBATHLCS
B 3aBHCHMOCTH OT TeKYIIero cocTaBa OpraHa);

d) MOOIIPEHNe TOCYAAPCTB TOJIOCOBATHh 32 KAHIWAATOB-)KEHIINH B
NOCJAEeAYIOIINX TYpax ToJOCOBaHHUS, ecJIH MHHHMAJIbHbIE IeJeBble MOKa3aTean
NMapuTeTa He JOCTUTHYTHI B IEPBOM Type roJI0COBaAHHUS.

PexoMeHanmu no 0T4€THOCTH, MOHUTOPUHIY U 00ecrie4eHHMI0 COOII0IeHH s

93. TocymapcTBaM pekoMeHIyeTcsl YKa3pIBaThb BCe Mepbl, NPHHATbIE B CBeTe
HACTOSIIIMX PeKOMEeHIANMi{, B HAIMOHAIbHBIE TOKJIA/bI, MPeICTaBJIsIeMble B PaMKax
YHHBEpPCAJbHOI0 NEPHOINIECKOro 0630pa.

94. Caexyer mpemIoKUTh OPraHH3AMUAM TPAKAAHCKOro 00IIeCTBA W APYIrUM
HEroCyapCTBEHHBIM CYOBEKTaM MpeACTABJASATH HWH(POPMAIMIO O BBINOJHEHHH
HACTOSIIUMX PpeKoMeHJalUid B paMKax pe3loMe HH(poOpManuM, npeacTabBiseMoi
APYTMMH  3aHHTEPECOBAHHBIMH  CTOPOHAMH B  TIIpolecce  YHMBEPCAJIbHOIO
MepHoOANYEeCcKOro 0630pa.

95. TocymapcTBaM clieAyeT BKJIOYATH HHPOPMANHIO 0 JOCTUTHYTOM HMH IIporpecce
WIN TPYAHOCTSIX B BbINOJHEHMH HACTOSIIMX PEeKOMEHJIALUI B CBOM NepHOAUYECKUE
JOKJAAbI B COOTBeTCTBMU €0 cTaTbeil 18 KonBeHuum o JuxBuaauuu Bcex ¢Gopm
JUCKPUMUHAIMM B OTHOLIEHUM >KEHIIHMH, COOTBEeTCTBYIOUIHe AokjIaabl Padoueit
rpyinmne no BONpPoCy 0 JMCKPUMHUHALMHM B OTHOLUIEHWHU ;KEHIUMH M JIeBOYEK, a TaKiKe
JOKJAABI APYrMM HNpoueIypaM WM MeXaHM3MaM, OCYNIeCTBJ/ISIIOIIUM MOHMTOPUHI
paBeHCTBa M JAocTyna K mnpasocyauio. HMudopmanus o BbINOJHeHHH (MM
HEBBINOJHEHUH) PeKOMEHIALMIT J0IKHA CTATH COCTABHBIM 3J1eMEHTOM NPHHUMAEMbIX
Mep no peanusanuu ctatbu 8§ KonBenuuu o muxkBuaanuu Beex Gopm IMCKpUMHUHALUM
B OTHOLIEHUM >KEHIUMH M IIMPOKOI0 CIEKTPAa IOJIOXKeHUIl 0 paBeHCTBe M JI0CTyIle K
NPaBOCYAUI0 APYTUX COOTBETCTBYIOLIMX I0TOBOPOB, a TAK:Ke J0JLKHA OLeHUMBATHCS B
Xo/e nocemennii crpan Padoueii rpynmnoii.
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96. TocymapcTBaM TakikKe cljelyeT cOOMpPaTh W PACHPOCTPAHATL HAaHHbIE O
KAHIUAATaX, BbIIBMHYTBIX M M30PaHHBIX HAa MeEKIYHAPOIHbIe JOJKHOCTH, B
reHJepHoi pa30uBKe.

Ynpasiaenue BepxoBHoro komuccapa Opranusanuu O0beIMHEeHHbIX
Hauwmii mo npaBam yeJjioBeka

97. VYBKIIY cienyer HIHPOKO PACHPOCTPAHSTH OOBSBJIEHHS O NPEICTOSINHNX
BbIOOpax B opranbl Opranmsauun OO0benuHeHHbIXx Haunuii, 1 KOTOPBIX OHO
BBINOJIHSIET (PYHKLIMH CeKpeTapuaTa, a MMEHHO 10rOBOPHbIE OPraHbl U cleluabHbIe
npoueaypbl, M ¢ OJTOH WeJbl0 pa3padaTbiBaTh MeXaHW3Mbl M Pa3BUBATH
COTPYIHUYECTBO, B TOM YHCJIE IyTeM YCTAHOBJIEHUSI KOHTAKTOB € COOTBETCTBYHOIIUMU
JKEHCKHMH CETSIMH.

98. VYBKIIY cieayer oka3piBaTh MOMOIIb rocygapcrBaM, CoBery mo mnpaBam
yejoBeka M KoHcyJbTaTHBHONM rpynine B pa3padoTke MeXaHU3MOB sl TOCTHKECHHUS
TeH/IEPHOr0 MApPUTETA NPU BBIABM:KEHMH KAHAUAATOB M M30PAHUM WICHOB B OPTraHbI
Opranuzanun O6bequHeHHbIX Hanmid.

99.  YBKIIY cienyer nepuoauyecKy rOTOBHTD JOKJIA/A O CYIIECTBYIOLIUX MOJUTHKE,
NMpPaKTHKe W MeXaHM3MaX BBIABHKEHHS] KaHIWAATOB, TpHBJIeKas BHUMaHHe K
nepeoBoil MpakTuke. B Jgokiax ciaegyer BKIJINOYATh MNOKa3aTeJd mporpecca H
JOCTHTHYTHIE Pe3yJbTaThl, a TAKKe NMpeAJIosKeHHe [0 cucTeMe oneHKH. Jloknan Takke
MOr Obl BKJIIOYATh B ce0sl aHAIN3 NMPENsATCTBHI HA MYTH JOCTHXKEHHUS] TeH/IePHOro
napurTera, HcclAeJ0OBAHHEe IIPUMEHsIeMOH TIoOCyAapcTBaMH-YJEHAMH NPaKTHKH
BHIOOPOB B /IOTOBOPHBIE OPTraHbI U NpeiaraeMble peKOMeH AU,

100. YBKIIY cieayer npoao/KaTh cOOMPATh U OTCJIEKUBATH AaHHbIE O T€H/IEPHOM
O0asance B opranax Opranusanuun OobenuHenHbix Hanuii, koTopbie 0HO 00C/1YKUBAET.
B 310l cBsI3M:

a) Takylo MHGOPMALMIO MOKHO clejJaTh 0ojee 3aMeTHO W MyOJMYHOM,
CBfI3aB ee ¢ APYIMMH YCHJIMSIMH MO cOOpY AAaHHBIX (Hampumep, oOLIecHCTeMHOM
crpaterueii Opranmzanum OObeauHeHHbIX Hanmmii mo J0CTHIKEHMIO TeHIEPHOIO
napurera);

b) co0paHHble NaHHbIe TakiKe cjelyeT MpeACTABIATL rocylapcTBaM H
opranam Opranmsamnu O6beanHeHHbIX Hanmii B eskerogHbIX A0KJIAIaX M BKJIIOYATh
B cOOOILIEeHHMe, HANMpapjiseMoe rocyJapcTBaM-4ieHaM B MpeJiBepHH BbIIBUKEHUS
KaH/IMIAaTOB WM BLIOOPOB;

C) He00X0ANMMO NPWJIAraTh YCHJIHMS 10 TOOLIPEHHI0 MCC/IeJ0BaHMId,
HaNpaBJIEHHBIX Ha MpeoJoJieHHe NPensTCTBHIl Ha NYTH IOJHOLEHHOI0 YYacTHs
JKeHIIMH B padore opranoB Opranuzanuu O0beanHeHHbIX Hanuii. Mo:KHO 0bL10 ObI
NPOBECTH ONMPOC CpeAW JKEHINMH, padoTalIMX B HacTosllee BpeMsi B KadecTBe
He3aBHCUMBIX IKcIepToB B opranax Opranmsamuu O0benuHeHHbIx Hanuid, ¢ nejasio
coopa uHopManMM O JUYHOM ONbITEe U BBISIBJICHHUS OCHOBHBIX NpPeNsTCTBHIi,
BO3HUKAIOLIMX B NpoLecce BbIABUKEHUS] KAHIMIATOB U NPH BbINOJHEHNH MAHAATA;

d) cjeayeT NPOAO/LKATH YCUJIMS N0 BKJIIOYEHHIO TeHIepHOii mMpodeMaTUKH
B Opudunrn YBKIIY pisi 3KkcnmepTroB, a TakyKe MO MOArOTOBKE NPAKTHYECKHX
PYKOBOJCTB /JIsl IOCELIEHHsI CTPAH, aHAJIM3Aa CUTYALlUi M COCTABJICHHS J0KJIA0B.
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Abbreviations and acronyms used in the annexes

Acronym Description

ACHPR African Commission on Human and Peoples’
Rights

ACtHPR African Court on Human and Peoples’ Rights

Advisory Committee

CAT

CAT Committee

CCPR Committee

CED

CED Committee

United Nations CEDAW

CEDAW Committee

CERD Committee

CESCR Committee

CMW Committee

CRC

CRC Committee

CRPD

CRPD Committee

ECOSOC
ERA
ECHR

Guidelines on Gender Parity

Advisory Committee of the United Nations
Human Rights Council

United Nations Convention against Torture and
Other Cruel, Inhuman or Degrading Treatment
or Punishment

United Nations Committee against Torture and
Other Cruel, Inhuman or Degrading Treatment
or Punishment

United Nations Human Rights Committee

International Convention for the Protection of
All Persons from Enforced Disappearances

United Nations Committee on Enforced
Disappearances

Convention on the Elimination of all Forms of
Discrimination against Women

United Nations Committee on the Elimination
of Discrimination Against Women

United Nations Committee on the Elimination
of Racial Discrimination

United Nations Committee on Economic,
Social and Cultural Rights

United Nations Committee on the Protection of
the Rights of all Migrant Workers and
Members of their Families

United Nations Convention on the Rights of the
Child

United Nations Committee on the Rights of the
Child

United Nations Convention on the Rights of
Persons with Disabilities

United Nations Committee on the Rights of
Persons with Disabilities

United Nations Economic and Social Council
Equal Representation in Arbitration
European Court of Human Rights

Guidelines on gender parity adopted on 23
December 2015 by the HRC’s Consultative
Group (available here)
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Acronym Description

HRC United Nations Human Rights Council

IACHR Inter-American Commission on Human Rights

IACtHR Inter-American Court of Human Rights

ICC International Criminal Court

ICCPR International Covenant on Civil and Political
Rights

ICESCR International Covenant on Economic, Social
and Cultural Rights

ICJ International Court of Justice

ICRMW International Convention on the Protection of
the Rights of All Migrant Workers and
Members of Their Families

ILC International Law Commission

ITLOS International Tribunal for the Law of the Sea

IWRAW International Women’s Rights Action Watch
Asia-Pacific

JAC Judicial Appointments Commission (UK)

OAS Organisation of American States

OECD Organisation for Economic Co-operation and
Development

OHCHR Office of the United Nations High
Commissioner for Human Rights

OoP Operative paragraph

PACE Council of Europe Parliamentary Assembly

Pledge Equal Representation in Arbitration Pledge

Questionnaire

SPT Subcommittee
UDHR

UN

UN Charter
UN Women

WGDAW

WHA

(available here)

Public questionnaire prepared by the drafting
group established to prepare this Report

United Nations Subcommittee on the
Prevention of Torture and Other Cruel,
Inhuman or Degrading Treatment

Universal Declaration of Human Rights
United Nations
Charter of the United Nations

United Nations Entity for Gender Equality and
the Empowerment of Women

Working Group on Discrimination against
Women and Girls

United Nations World Health Assembly
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Annex Il

Gender underrepresentation in United Nations bodies and
mechanisms

1. This Annex focuses on the United Nations human rights bodies and mechanisms that
are the subject of the present report, in particular to: (i) describe their function; composition;
nomination and election processes; selection criteria; and term of membership; and (ii)
present data on their current and historic levels of gender representation. These human rights
bodies and mechanisms are treaty bodies, the special procedures of the Human Rights
Council and the Human Rights Council Advisory Committee.

2. As demonstrated by the statistics below, although some bodies achieve or have
recently achieved gender parity, women generally remain underrepresented in UN human
rights bodies and mechanisms.

Treaty bodies

3. Function: There are 10 treaty bodies that monitor the implementation of core
international human rights treaties.

4. Nine of the ten UN treaty bodies (i.e., all with the exception of the SPT Subcommittee)
may, under certain conditions, receive and consider individual complaints alleging violations
of the respective treaty.! Seven of them (i.e., all with the exception of the SPT, CEDAW and
CRPD Committees) may also consider inter-State complaints.2 The CAT,® CESCR,* CRPD,?
CRC® and CEDAW?’ Committees may also initiate inquiries, and CED visits,® if they have
received reliable information indicating serious or systematic violations of the relevant
treaties. With the exception of the procedure under article 33 of the CED, States may opt out
of all other inquiry procedures.®

5. Composition: Treaty bodies are composed of independent human rights experts (also
referred to as “members”).

6. Nomination and election process: States parties to the relevant treaty nominate and
elect experts to the relevant treaty bodies.'® States nominate candidates among their nationals.

© ® N o o A~ w
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Avrticle 14 ICERD; article 22, CAT; article 31, CED; Optional Protocol to ICESR; Optional Protocol
to ICCPR; Optional Protocol to CEDAW and Optional Protocol to CRPD. The CRC Committee may
also consider individual communications alleging violations of the Convention on the Rights of the
Child or its Optional Protocols on the sale of children, child prostitution and child pornography and
on the involvement of children in armed conflict by States parties to the Optional Protocol to the
Convention on the Rights of a Child on a communications procedure. The individual complaint
mechanism of the CMW Committee under article 77 of the ICRMW has not yet entered into force.
Articles 11-13, ICERD; Article 10, Optional Protocol to the ICESCR; Articles 41-43, ICCPR;
Article 21, CAT,; Article 76, ICRMW; Article 12, Optional Protocol on a communications procedure
to CRC; Article 32, CED.

Article 20, CAT.

Article 11, Optional Protocol to the ICESCR.

Article 6, Optional Protocol to the CRPD.

Article 13, Optional Protocol on a communications procedure to CRC.

Acrticle 8, Optional Protocol to the CEDAW.

Article 33, CED.

Article 28, CAT,; Article 10, Optional Protocol to CEDAW; Atrticle 8, Optional Protocol to CRPD;
Article 13 (7), Optional Protocol on a communications procedure to CRC; Article 11 (8), Optional
Protocol to ICESCR.

Acrticle 8, ICERD; Article 17, CEDAW; Atrticle 17, CAT; Article 43, CRC; Article 72.2 (a), ICRMW;
Articles 6-7, Optional Protocol to the CAT; Article 34.5, CRPD; Article 26.2, CED; Article 29
ICCPR. In the case of CESCR, its members are elected hy ECOSOC Member States from the list of
candidates nominated by the States parties to ICESCR, see ECOSOC resolution 1985/17 on the
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The UN Secretary-General compiles these nominees and then submits them to a vote by all
States parties to a specific treaty.!!

7. Elections for UN treaty bodies take place during meetings of States parties of each
treaty body, and experts are elected by secret ballot.’? The elected nominees are those “who
obtained the largest number of votes and an absolute majority of the votes of the
representatives of States parties present and voting”.13

8. Selection criteria: Pursuant to the General Assembly resolution 68/268, States are
encouraged to give due consideration to “balanced gender representation”, as well as other
factors such as “equitable geographical distribution” and “the participation of experts with
disabilities” when nominating and electing independent experts for UN treaty bodies.*
Resolution 68/268 also reiterates the importance of equitable gender representation within
the composition of UN treaty bodies, as stipulated in the human rights instruments. >

9. In addition, all treaties specifically provide that equitable geographical distribution
and representation of different legal systems be considered in the selection of the experts,
as well as their qualifications in the form of high moral standing, impartiality, and
competence. However, only three treaties expressly provide that due consideration be given
to the need for “balanced gender representation”: (a) the CRPD;'" (b) the CED;® and (c) the
Optional Protocol to the Convention against Torture (OPCAT).1®

Committee on the Elimination of Racial Discrimination (CERD)

10. CERD monitors the implementation of the International Convention on the
Elimination of All Forms of Racial Discrimination by its States parties. It is made up of 18
members. They elect a Chairperson, three Vice-Chairpersons and a Rapporteur.?’ The term
of each member is four years. However, the term of nine of the members elected at the first
election expired after two years.?* Consequently, nine members of CERD are renewed every
two years, and they can be re-elected.

11.  Gender representation: As shown in Figure 1, as at 1 May 2021, eight of its 18
members were women (44.44%). The Chairperson is a woman, as are one of the three Vice-
Chairpersons and the Rapporteur.?

12.  As reflected in Figure 2, between 1970-1978, CERD had only one female member
(5.56%) and, in 1979, there were no women serving on the Committee. Between 1980 and
2013, the number of female members fluctuated between one and three (5.56%-16.67%),
and it increased to four women in 2014-2015 (22.22%), seven in 2016-2017 (39%), and
eight women in 2018-2019 (44.44%), before achieving gender parity for the first time in
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composition, organization and administrative arrangements of the Sessional Working Group of
Governmental Experts on the Implementation of the International Covenant on Economic, Social and
Cultural Rights, 28 May 1985, UN Doc E/RES/1985/17, OP (c).

Ibid.

Ibid.

OHCHR, “Elections — Frequently asked questions”, available at
https://www.ohchr.org/EN/HRBodies/Pages/ElectionsFAQ.aspX.

General Assembly resolution 68/268 on strengthening and enhancing the effective functioning of the
human rights treaty body system, 21 April 2014, UN Doc A/RES/68/268, para 13. See also OHCHR,
“Elections of Treaty Body Members”, available at
https://www.ohchr.org/EN/HRBodies/Pages/Electionsof TreatyBodiesMembers.aspx.

Ibid.

Article 8.1, ICERD:; Article 31, ICCPR; Article 17.1, CEDAW:; Article 17.1, CAT; Article 43.2,
CRC; Article 72.2 (a), ICRMW; Atrticle 5.3, Optional Protocol to CAT; Article 34.4, CRPD; Article
26.1, CED; ECOSOC resolution 1985/17, OP (b).

Article 34.4, CRPD. The CRPD is the only treaty also providing for the “participation of experts with
disabilities”.

Article 26.1, CED.

Article 5.4, Optional Protocol to the CAT.

Rule 15 of the Rules of Procedure (CERD/C/35/Rev.3).

Article 8.5 (a), ICERD.

See OHCHR, “Membership of the Committee on the Elimination of Racial Discrimination”, available
at https://www.ohchr.org/EN/HRBodies/CERD/Pages/Membership.aspx.
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2020.%2 As at 1 May 2021, the number of women on the Committee decreased again to 8 of
18 (44.44%).

The figures below reflect the composition of CERD as at 1 May 2021

Figure 1. Gender representation by percentage in
the membership of CERD as at 1 May 2021

Figure 2. Historical gender representation by percentage in the membership of
CERD from 1970 to 2021
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23 See A-K Holmlund, “Gender parity in the United Nations Treaty Bodies — a historical overview”,
GQUAL Campaign Discussion Paper, 25 October 2017, p. 2; UN General Assembly, Report of the
Secretary General, “Status of the human rights treaty body system”, 18 July 2016, UN Doc A/71/118,
Annex XVIIL, “Gender composition of treaty bodies on 1 January 2016” (UNSG Report, Annex on
gender composition of treaty bodies, 2016); UN General Assembly, Report of the Secretary General,
“Status of the human rights treaty body system”, 6 August 2018, UN Doc A/73/309, Annex XXIV,
“Gender composition of treaty bodies on 31 January 2018” (UNSG Report, Annex on gender
composition of treaty bodies, 2018); UN General Assembly, Report of the Secretary General, “Status
of the human rights treaty body system”, 10 January 2020, UN Doc A/74/643, Annex XXIII, “Gender
composition of treaty bodies as at 31 October 2019” (UNSG Report, Annex on gender composition
of treaty bodies, 2019).
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Figure 2.1 Historical gender representation by percentage in the membership of CERD from 1970 to

2021
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Committee on Economic, Social and Cultural Rights (CESCR)

13.  CESCR monitors the implementation of the International Covenant on Economic,
Social and Cultural Rights (ICESCR) and its Optional Protocol. It comprises 18 members.?*
The members elect a Chair, three Vice-Chairs and a Rapporteur, respecting the criterion of
proportional geographic distribution described below.? The term of each member is four
years. One-half of the membership of the Committee shall be renewed every two years.?
Each member can be re-elected.?”

14.  Gender representation: As shown in Figure 3, as at 1 May 2021, five of its 18
members were women (27.78%). The highest female membership in CESCR was six women,
i.e. 33.33%. As at 1 May 2021, one of the Vice-Chairs was a woman, and election of new
officers (Chair, three Vice-Chairs and a Rapporteur) was expected to take place later in 2021.
In 2020, two of the three Vice-Chairs were women, therefore women held two of the five
leadership positions.

15.  As reflected in Figure 4, historically, women representation in CESCR ranged
between two (lowest percentage: 11.11% in 19861990 and in 1996-2002) and six women
(highest percentage: 33.33% in 1992-1994, and in 2019-2020).28

The figures below reflect the composition of CESCR as at 1 May 2021

Figure 3. Gender representation by percentage in
the membership of CESCR as at 1 May 2021

Percentage of female members = Percentage of male members
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27
28

ECOSOC resolution 1985/17, OP (b).

Rule 14 of the Rules of procedure (E/C.12/1990/4/Rev.1).

ECOSOC resolution 1985/17, OP (c)(ii).

Ibid., OP (c)(i) and (c)(ii).

See A-K Holmlund, op. cit., p 3; UNSG Report, Annex on gender composition of treaty bodies, 2016;
UNSG Report, Annex on gender composition of treaty bodies, 2018; UNSG Report, Annex on gender
composition of treaty bodies, 2019.
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Figure 4. Historical gender representation by percentage in the membership of
CESCR from 1986 and 2021
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Figure 4.1. Historical gender representation by percentage in the
membership of CESCR from 1986 and 2021
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Human Rights Committee (CCPR)

16. The Human Rights Committee monitors implementation of the International
Covenant on Civil and Political Rights (ICCPR) and its Optional Protocols. It comprises 18
members.?® 1ts members elect a Chair, three Vice-Chairs and a Rapporteur® responsible for
preparing the annual report on the activities of the Committee for the General Assembly. The
term of each member is four years and each member is eligible for re-election if re-
nominated. Nine members of the Committee are elected every two years.3!

17.  Gender representation: As shown in Figure 5, as at 1 May 2021, seven of its 18
members were women (38.89%). The positions of Chairperson and one of the three vice-
chairpersons were held by women.3?

18.  As reflected in Figure 6, the first female member joined the Committee in 1984
(5.56%); before, it had operated with an all-male composition since 1977. The number of
women gradually increased to two in 1987 (11.11%), three in 1993 (16.67%), four in 1995
(22.22%) and five in 1997 (27.78%), only to fall again to four women in 1999 (22.22%), and
just two women in 2001 (11.11%). In 2005, women representation started to increase

29
30
31
32

Article 28, ICCPR.

Rule 16 of the Rules of procedure (CCPR/C/3/Rev.12).

Article 32, ICCPR.

See OHCHR, “Membership of the Human Rights Committee”, available at
https://www.ohchr.org/EN/HRBodies/CCPR/Pages/Membership.aspx.
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gradually and reached near gender parity in 2017, with eight women of the 18 members
(44.44%). Yet it quickly fell to just six women in 2019 (33.33%) and even further to five
women in 2020 (27.78%).% However, the number of women increased from five to seven
following the last elections held on 17 September 2020, therefore the percentage of women
representation stood at 38.89 % as at 1 May 2021.

The figures below reflect the composition of the Human Rights Committee as at 1 May 2021
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Figure 5. Gender representation by percentage
in the membership of CCPR as at 1 May 2021
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Figure 6. Historical gender representation by percentage in the membership of
CCPR from 1977 to 2021
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Figure 6.1. Historical gender representation by percentage in the membership of
CCPR from 1977 to 2021
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4.  Committee on the Elimination of Discrimination against Women (CEDAW)

19. CEDAW monitors the implementation of the Convention on the Elimination of All
Forms of Discrimination against Women and its Optional Protocol. It is made up of 23

33 See A-K Holmlund, op. cit., p. 3; UNSG Report, Annex on gender composition of treaty bodies,
2016; UNSG Report, Annex on gender composition of treaty bodies, 2018; UNSG Report, Annex on
gender composition of treaty bodies, 2019.
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members. Its members elect a Chairperson, three Vice-Chairpersons and a Rapporteur.®* The
mandate of each member is four years. Half of its members are elected every two years.

20.  Gender representation: As shown in Figure 7, as at 1 May 2021, 22 of the 23 members
of the CEDAW Committee were women (95.65%). Four of the five leadership positions were
held by women.® As reflected in Figure 8, CEDAW has never had more than two men among
its 23 members (and it had two men only in 2003-2004, 2009-2010 and 2019-2020).%"

The figures below reflect the composition of CEDAW as at 1 May 2021

Figure 7. Gender representation by percentage in
the membership of CEDAW as at 1 May 2021
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Figure 8. Historical gender representation by percentage in the membership of

CEDAW from 1982 to 2021
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Rule 16 of the Rules of procedure (HRI/GEN/3/Rev.3, p. 102).

Article 17.5, CEDAW.

See OHCHR, “Membership of the Committee on the Elimination of Discrimination against Women”,
available at https://www.ohchr.org/EN/HRBodies/CEDAW/Pages/Membership.aspx.

See OHCHR, “Information on membership of the CEDAW Committee from 1982 to present”,
undated, available at https://www.ohchr.org/en/hrbodies/cedaw/pages/membership.aspx. See also A-
K Holmlund, op. cit., p. 6; UNSG Report, Annex on gender composition of treaty bodies, 2016;
UNSG Report, Annex on gender composition of treaty bodies, 2018; UNSG Report, Annex on gender
composition of treaty bodies, 2019.

GE.21-06480


https://www.ohchr.org/EN/HRBodies/CEDAW/Pages/Membership.aspx
https://www.ohchr.org/en/hrbodies/cedaw/pages/membership.aspx

A/HRC/47/51

Figure 8.1. Historical gender representation by percentage in the membership of
CEDAW from 1982 to 2021
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Committee against Torture (CAT)

21.  CAT was established by Article 17 of the Convention against Torture and Other Cruel,
Inhuman or Degrading Treatment or Punishment to supervise and monitor the
implementation of the provisions of that Convention. It comprises 10 members.® Like the
other Committees, CAT shall elect a Chairperson, three Vice-Chairpersons and a
Rapporteur.® The mandate of each member is four years, and the members may be re-
elected.*® Half of the members of CAT are renewed every two years.

22.  Gender representation: As shown in Figure 9, as at 1 May 2021, three of its ten
members were women (30%). One of the five leadership positions was held by a woman,
namely one of the three positions of Vice-Chairperson.*

23.  As reflected in Figure 10, between 1988-1991, two women and eight men were
serving on CAT (20%). In 1992—-1993, CAT operated as an all-male committee; one woman
was elected as member in 1994, but women representation returned to 0% in 1998. Between
2000-2005, only one of its ten members was a woman (10%). In 2006, the number of women
increased to three (30%), and to four women in 2008 (40%), which is the highest female
membership CAT has ever seen. Since then, women representation has fluctuated between
30% and 40%.42

The figures below reflect the composition of CAT as at 1 May 2021

Figure 9. Gender representation by percentage in
the membership of CAT as at 1 May 2021

Percentage of female members = Percentage of male members
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Article 17.1, CAT,; Article 11, CAT Committee Rules of Procedure.

Rule 16 of the Rules of procedure (CAT/C/3/Rev.6).

Article 17.5, CAT.

See OHCHR, “Membership of the Committee against Torture”, available at
https://www.ohchr.org/EN/HRBodies/CAT/Pages/Membership.aspx.

See A-K Holmlund, op. cit., p. 4; UNSG Report, Annex on gender composition of treaty bodies,
2016; UNSG Report, Annex on gender composition of treaty bodies, 2018; UNSG Report, Annex on
gender composition of treaty bodies, 2019.
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Figure 10. Historical gender representation by percentage in the membership of CAT
from 1988 to 2021
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Figure 10.1. Historical gender representation by percentage in the
membership of CAT from 1988 to 2021
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Committee on the Rights of the Child (CRC)

24.  CRC monitors the implementation of the Convention on the Rights if the Child and
of its Optional Protocols. It comprises 18 members. CRC shall elect a Chair and four Vice-
Chairs, one of which serves as Rapporteur.*® The mandate of each member is four years, and
half of the members are renewed every two years, and they can be re-elected.*

25.  Gender representation: As shown in Figure 11, as at 1 May 2021 nine of CRC’s 18
members were women (50%) following the November 2020 elections for the replacement of
half the Committee’s experts, whose term expired on 28 February 2021.% One of the five
leadership positions, namely one of the Vice-Chairs (acting also as Rapporteur), was held by
a woman.4

26.  As reflected in Figure 12, CRC began in 1991 with ten members and equal gender
representation. In 1993, the number of women increased and fluctuated between six and
seven of its ten members until 2001. Between 2003-2005, even following the increase in the
total number of experts to 18, women remained the majority (11 of 18, i.e. 61.11%). CRC
achieved gender parity in its membership between 20052011, and again in 2016-2018.

43

45

46

Rule 17 (1) of the Rules of procedure (CRC/C/4/Rev.5).

Article 43.6, CRC.

See OHCHR, CRC, “18th Meeting of States parties to the Convention - Elections 20207, available at
https://www.ohchr.org/EN/HRBodies/CRC/Pages/Elections2020.aspx.

See OHCHR, “Membership of the Committee of the Rights of the Child”, available at
https://www.ohchr.org/EN/HRBodies/CRC/Pages/Membership.aspx.

GE.21-06480


https://www.ohchr.org/EN/HRBodies/CRC/Pages/Elections2020.aspx
https://www.ohchr.org/EN/HRBodies/CRC/Pages/Membership.aspx

A/HRC/47/51

Following a slight increase in female membership to ten (55.55%),*” the Committee returned
to gender parity with nine female and nine male members.

The figures below reflect the composition of CRC as at 1 May 2021

Figure 11. Gender representation by percentage
in the membership of CRC as at 1 May 2021
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Figure 12. Historical gender representation by percentage in the
membership of CRC from 1991 to 2021
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Figure 12.1. Historical gender representation by percentage in the
membership of CRC from 1991 to 2021
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7. Committee on the Protection of the Rights of all Migrant Workers and Members of
their Families (CMW)

27.  CMW monitors implementation of the International Convention on the Protection of
the Rights of All Migrant Workers and Members of Their Families. It comprises 14 members.

47 See A-K Holmlund, op. cit., p. 4; UNSG Report, Annex on gender composition of treaty bodies,
2016; UNSG Report, Annex on gender composition of treaty bodies, 2018; UNSG Report, Annex on
gender composition of treaty bodies, 2019.
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The mandate of each member is four years. Each member is eligible for re-election if re-
nominated. Half of the members are elected every two years.*®

28.  Gender representation: As shown in Figure 13, as at 1 May 2021, 2 of the 14 members
were women (14.29%).4

29.  As reflected in Figure 14, historically, the percentage of women representation was
slightly higher, with four women in 2012 (28.57%), three in 2013-2015 and 2018 (21.43%),
and five in 2016-2017 (35.71%). CMW fell to its lowest female membership in 2019, with
only two women on the Committee (14.29%).%°

The figures below reflect the composition of CMW as at 1 May 2021

Figure 13. Gender representation by percentage
in the membership of CMW as at 1 May 2021

Percentage of female members = Percentage of male members

Figure 14. Historical gender representation by percentage in the
membership of CMW from 2012 to 2021
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Figure 14.1. Historical gender representation by percentage in
the membership of CMW from 2012 to 2021
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8.  Subcommittee on the Prevention of Torture and Other Cruel, Inhuman or Degrading
Treatment (SPT)

30.  Function: The SPT is a subcommittee of the CAT Committee.5! It was established
under the Optional Protocol to the Convention against Torture (OPCAT) to carry out the

4 Article 72.5, ICRMW.

4 See OHCHR, “Membership of the Committee on Migrant Workers”, available at
https://www.ohchr.org/EN/HRBodies/CMW/Pages/Membership.aspx.

50 See A-K Holmlund, op. cit., p. 5; UNSG Report, Annex on gender composition of treaty bodies,
2016; UNSG Report, Annex on gender composition of treaty bodies, 2018; UNSG Report, Annex on
gender composition of treaty bodies, 2019.

51 Article 2.1 of the Optional Protocol to the Convention against Torture (OPCAT).
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functions laid down in the Protocol. The objective of the Protocol is “to establish a system of
regular visits undertaken by independent international and national bodies to places where
people are deprived of their liberty, in order to prevent torture and other cruel, inhuman or
degrading treatment or punishment”.5?

31. The SPT is a new kind of treaty body in the UN human rights system. It has a
preventive mandate focused on an innovative, sustained, and proactive approach to the
prevention of torture and ill-treatment.

32.  Atits inception, the SPT comprised 10 members. Once it obtained 50 ratifications, its
membership increased to 25 members.>* Its members elect a Chair and four Vice-Chairs, one
of which acts as Rapporteur.>® The term of each member is four years, and they can be re-
elected once.%

33.  Gender representation: As shown in Figure 15, as at 1 May 2021, 13 of the 25
members were women (52%). The Chair and one of the Vice-Chairs (who also acted as
Rapporteur) were women.>

34.  As reflected in Figure 16, the SPT membership comprised only two women of ten
experts in 2007 (20%) and had just one woman as an expert in 2009 (10%). In 2011, following
the increase in the number of SPT experts to 25, the ratio of female experts also increased to
eight (32%), and to 13 women (52%) in 2014. In 2017, this proportion was reversed (12
women and 13 men),* and the ratio of 2014, i.e. 13 women (52%) and 12 men, has been
reached again since 2020.

The figures below reflect the composition of SPT as at 1 May 2021

Figure 15. Gender representation by percentage
in the membership of SPT as at 1 May 2021
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Article 1, OPCAT.

See OHCHR, “Optional Protocol to the CAT — Introduction”, available at
https://www.ohchr.org/EN/HRBodies/fOPCAT/Pages/OPCAT Intro.aspx.

Article 5.1 OPCATT.

Rule 16 of the Rules of procedure (CAT/OP/3/Rev.2).

Article 9 OPCAT.

See OHCHR, “Membership of the Optional Protocol to the Convention against Torture”, available at
https://www.ohchr.org/EN/HRBodies/OPCAT/Pages/Membership.aspx.

See A-K Holmlund, op. cit., p. 6; UNSG Report, Annex on gender composition of treaty bodies,
2016; UNSG Report, Annex on gender composition of treaty bodies, 2018; UNSG Report, Annex on
gender composition of treaty bodies, 2019.
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Figure 16. Historical gender representation by percentage in the membership
of SPT from 2007 to 2021
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Figure 16.1. Historical gender representation by percentage in the
membership of SPT from 2007 to 2021
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9. Committee on the Rights of Persons with Disabilities (CRPD)

35.  The CRPD Committee monitors implementation of the Convention on the Rights of
Persons with Disabilities and of its Optional Protocol. It comprised 12 experts at its inception.
Once the Convention reached 60 ratifications, the membership was increased to 18.5° The
term of each member is four years. Each member may be re-elected once if re-nominated.
Half of the members are elected every two years.®

36.  Gender representation: As shown in Figure 17, as at 1 May 2021, 12 of its 18 experts
were women (66.67%).5* The Chair, two out of the three Vice-Chairs and the Rapporteur
were women. 62

37.  As reflected in Figure 18, the CRPD initially included five women and seven men
experts (41.67% and 58.33%, respectively in 2009-2010). Following the increase in the
number of its members, CRPD included eight women (44.44%) and ten men. In 2013, the
number of women experts decreased to seven (38.89%). In 2015, it further decreased to six
women (33.33%), and in 2017 there was just one woman amongst its 18 members (5.56%).

% Article 34.2, CRPD.

60 Article 34.7, CRPD.

61 See OHCHR, CRPD, “Election of nine Members of the Committee on the Rights of Persons with
Disabilities to replace those whose terms are due to expire on 31 December 20207, available at
https://www.ohchr.org/EN/HRBodies/CRPD/Pages/Elections2020.aspx.

62 See OHCHR, “Membership of the Committee on the Rights of Persons with Disabilities”, available at
https://www.ohchr.org/EN/HRBodies/CRPD/Pages/Membership.aspx.
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In 2019, women representation rose again to six women (33.33%),%% and to 12 in 2021
(66.67%).%4

The figures below reflect the composition of CRPD as at 1 May 2021

Figure 17. Gender representation by percentage
in the membership of CRPD as at 1 May 2021
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Figure 18. Historical gender representation by percentage in the membership
of CRPD from 2009 to 2021
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Figure 18.1. Historical gender representation by percentage in the
membership of CRPD from 2009 to 2021
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63 A-K Holmlund, op. cit., p. 5; UNSG Report, Annex on gender composition of treaty bodies, 2016;
UNSG Report, Annex on gender composition of treaty bodies, 2018; UNSG Report, Annex on gender
composition of treaty bodies, 2019.

64 See OHCHR, CRPD, “Election of nine Members of the Committee on the Rights of Persons with
Disabilities to replace those whose terms are due to expire on 31 December 20207, available at
https://www.ohchr.org/EN/HRBodies/CRPD/Pages/Elections2020.aspx.
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10.

Committee on Enforced Disappearances (CED)

38.  CED monitors the implementation of the International Convention for the Protection
of All Persons from Enforced Disappearance. It comprises 10 members, % who are elected for
a four-year term.

39.  Gender representation: As shown in Figure 19, as of 1 May 2021, three of the ten
experts were women (30%). One of the five leadership positions was held by a woman, as
Vice-Chair.5

40.  Asreflected in Figure 20, between 2011-2014, just one of the CED’s members was a
woman (10%). Female membership increased to two in 2015 (20%) and to three in 2017
(30%), having so remained as at 1 May 2021.%8

The figures below reflect the composition of CED as at 1 May 2021

Figure 19. Gender representation by percentage
in the membership of CED as at 1 May 2021
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Figure 20. Historical gender representation by percentage in the membership
of CED from 2011 to 2021
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Figure 20.1. Historical gender representation by percentage in the
membership of CED from 2011 to 2021

90%
80% —

2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021

Percentage of female members === Percentage of male members

65
66
67

68

Article 26.1, CED. Article 10.1, CED Committee Rules of Procedure.

Article 26.4, CED.

See OHCHR, “Membership of the Committee on Enforced Disappearances”, available at
https://www.ohchr.org/EN/HRBodies/CED/Pages/Membership.aspx.

See A-K Holmlund, op. cit., p. 6; UNSG Report, Annex on gender composition of treaty bodies,
2016; UNSG Report, Annex on gender composition of treaty bodies, 2018; UNSG Report, Annex on
gender composition of treaty bodies, 2019.
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Special procedures

41.  Function: The UN special procedures are mandates to report and advise on human
rights (for this reason they are also referred to as special mandates). Mandates are either
thematic or country specific. Special procedures are either held by a special rapporteur or
independent expert, or by a working group composed of five members (from each of the five
UN regional groups.®® Mandate holders serve pro bono in their personal capacity.

42.  Composition: There are currently 44 thematic mandates and 11 country mandates.

43.  Selection process: The mandate-holders of the special procedures are appointed by
the HRC from the HRC President’s list of candidates presented to the Council, drawn on the
basis of the recommendations made by the Consultative Group and following broad
consultations (for more details about the selection process, see para. 46 below).

44, A Consultative Group is formed for the purpose of proposing to the HRC President a
list of candidates “who possess the highest qualifications for the mandates in question and
meet the general criteria and particular requirements™.”® The Consultative Group comprises
five members, “one from each of the regional groups, appointed by their regional groups to
serve for one cycle/year”.” The Consultative Group is assisted by the OHCHR.™

45.  Unlike the UN treaty bodies, candidates for special procedure mandate-holders are
not nominated exclusively by States. According to Council resolution 5/1, nominations may
be made by: (a) individuals themselves; (b) Governments; (c) “Regional Groups operating
within the United Nations human rights system”; (d) international organisations or their
offices (e.g., the OHCHR); (e) nongovernmental organisations; and (f) other human rights
bodies.™

46.  Special procedure mandate-holders are appointed “through a competitive and
transparent process, which involves an online written application in response to a call for
candidates issued by the Secretariat™.” The selection process is as follows:

@) Individual candidates, and candidates nominated by entities, submit an
application for a specific mandate.”™ The application usually includes an application form and
motivation letter.

(b)  Shortlisted candidates are interviewed by telephone by the Consultative
Group.™

(c) The Consultative Group then recommends a list of candidates to the HRC’s
President through its published report.”

(d)  On the basis of the Consultative Group’s recommendations and “broad
consultations”, including with “regional coordinators”, the HRC President then identifies an
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International Bar Association’s Human Rights Institute, “How to achieve Gender Parity in the UN
Special Procedures”, GQUAL Campaign Discussion Paper, 25 October 2017, p. 1.

HRC resolution 5/1 on institution-building of the United Nations Human Rights Council, 18 June
2007, UN Doc A/HRC/RES/5/1 (HRC resolution 5/1), para 47.

GQUAL, “Current Levels of Representation of Women in Human Rights Organs and Mechanisms:
Response of the GQUAL Campaign to the Questionnaire issued by the Human Rights Council
Advisory Committee”, 29 May 2020, p 4; HRC resolution 5/1, paras 91, 96.

HRC resolution 5/1, para. 49.

Ibid, para 42; HRC resolution 16/21 on the review of the work and functioning of the Human Rights
Council, 14 December 2007, UN Doc A/HRC/RES/16/21, para. 22 (a). See also HRC, “Basic
information on the selection and appointment process for independent United Nations experts of the
Human Rights Council”, available at
www.ohchr.org/EN/HRBodies/HRC/SP/Pages/BasicInformationSelectionIndependentExperts.aspx.
HRC, “Basic information on the selection and appointment process for independent United Nations
experts of the Human Rights Council”.

Ibid.

Ibid.

Ibid.
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appropriate candidate for each vacancy.” This shortlist of candidates is presented to the
HRC’s Member States and observers.

(e)  The appointment is finalised when the selected candidate put forward by the
HRC President is approved and appointed by the HRC.™

47.  Selection criteria: Resolution 5/1 specifies that the Consultative Group “should take
into account, as appropriate, the views of stakeholders, including the current or outgoing
mandate-holders, in determining the necessary expertise, experience, skills, and other
relevant requirements for each mandate”.®

48.  Pursuant to the same resolution, in nominating, selecting and appointing mandate-
holders “[d]ue consideration should be given to gender balance and equitable geographic
representation, as well as to an appropriate representation of different legal systems”.8!

49.  In June 2020, the HRC adopted decision 43/117, requesting that the HRC President
conducts consultations to formulate draft methods of work of the Consultative Group and
submit them to the HRC for consideration before the end of 2020.8? It was the first time that
the HRC President was requested to do so.

50.  The decision 43/117 adopted in June 2020 led to the recently approved methods of
work of the Consultative Group of the Human Rights Council,® which is the first document
addressing comprehensively the role and function of the Consultative Group, including the
application, selection and recommendation of special mandates candidates to the HRC
President. The methods of work provide that due consideration should be given to gender
balance throughout the selection process, i.e. while shortlisting of candidates for interview
and at the final decision-making stage for the recommendations.®* The Secretariat of the
Consultative Group is also responsible to “prepare, maintain, regularly update and publish
on its website, disaggregated statistics on mandate holders since the establishment of the
Council, including on gender and geographic representation”.8

51.  Gender representation: Asat 1 May 2021, there were 44 thematic mandates, including
6 working groups with a combined total of 30 members (of which 17 were women, including
all 5 positions of the WGDAW) and 38 individual mandates, as well as 11 country mandates.
16 of the 38 individual thematic mandate positions were held by women (42%).

52.  With respect to country-specific mandates, only two of 11 positions (18.18%) were
held by women: the Special Rapporteur on the situation of human rights in Belarus and the
Independent Expert on the situation of human rights in Somalia.®®

53.  Out of the 297 former and current special mandate-holders since 1980, 107 have been
women (36.03%). More specifically, of the 120 individual thematic mandate appointments
throughout that period, 47 were of women (39.17%). Of the 15 independent expert
appointments, five were of women (33.33%), and of the 108 working group members, 45
were women (41.66%). This amounts to a 39.92% rate of historical female participation in
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Ibid.

Ibid.

HRC resolution 5/1, para 51.

Ibid, para 40. See also HRC, “Basic information on the selection and appointment process for
independent United Nations experts of the Human Rights Council”.

HRC decision 43/117 on methods of work of the Consultative Group of the Human Rights Council, 6
July 2020, UN Doc A/HRC/DEC/43/117, paras. 1, 4.

See HRC, Statement by the President, “Methods of work of the Consultative Group of the Human
Rights Council”, 17 December 2020, A/HRC/PRST/OS/14/2.

Ibid, paras. 31, 48.

Ibid, para. 29.

See OHCHR, “Current and Former Mandate-Holders for Existing Mandates as of 1 November 20207,
available at https://www.ohchr.org/EN/HRBodies/SP/Pages/Currentmandateholders.aspx; HRC
Office of the President, “Appointments at the 46th session of the Human Rights Council (22 February
to 24 March 2021)”, 24 March 2021, available at
https://www.ohchr.org/EN/HRBodies/HRC/SP/Pages/HRC46.aspx.
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thematic mandates (women held 97 of 243 positions). As to country mandates, historically
only ten of 54 appointments were of women (18.52%).%7

Figure 21. Historical gender representation by
percentage in Special Mandates appointments
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Figure 21.3. Historical female representation by percentage in Special Mandates appointments from 1980
to 2021
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54.  Some special procedure mandates have never been held by a woman. In particular,
among the individual mandates, as at 1 May 2021 there were 11 mandates that had never
been held by a woman. Those concerned the following mandates (the number in parenthesis
indicates the number of persons who held the specific mandate — all male):%

(i) Special Rapporteur on torture and other cruel, inhuman or degrading treatment
or punishment (6);

(i)  Special Rapporteur on the promotion of truth, justice, reparation and
guarantees of non-recurrence (2);

(iii)  Special Rapporteur on the issue of human rights obligations relating to the
enjoyment of a safe, clean, healthy and sustainable environment (2);
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87 Data retrieved from: OHCHR, “Current and Former Mandate-Holders for Existing Mandates as of 1
November 2020”; GQUAL, “Composition of International Organizations and Tribunals — UN Special
Procedures”, available at http://www.gqualcampaign.org/current-composition/; HRC Office of the
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(iv)  Special Rapporteur on the right to privacy (1);
(v)  Special Rapporteur on the right to development (1);

(vi) Independent Expert on the promotion of a democratic and equitable
international order (2);

(vii) Independent Expert on protection against violence and discrimination based on
sexual orientation and gender identity (2);

(viii) Special Rapporteur on the situation of human rights in the Palestinian
territories occupied since 1967 (7);

(ix)  Special Rapporteur on the situation of human rights in the Democratic People’s
Republic of Korea (3); and

(x)  Independent Expert on the situation of human rights in Mali (2);

(xi)  Special Rapporteur on the situation of human rights in the Syrian Arab
Republic (1).

The Advisory Committee

55.  Function: The Advisory Committee was established in 2007 by the HRC through
Resolution 5/1 to “function as a think-tank for the Council and work at its direction”.8?

56.  Composition: It comprises 18 members serving in their personal capacity.

57.  Nomination and selection process: Member States of the United Nations nominate
candidates.

58.  The members of the Advisory Committee are elected by the HRC by secret ballot
from the list of candidates nominated by States. When electing the members, the HRC is
required to give “[d]ue consideration ... to gender balance and appropriate representation of
different civilizations and legal systems”.%!

59.  Selection criteria: When selecting their candidates, States should consult with national
human rights institutions and civil society organisations.®? States must choose candidates
with: (a) “[r]ecognized competence and experience in the field of human rights”; (b) “[h]igh
moral standing”; and (c) “[i]ndependence and impartiality”.%®

60.  Term: Members serve for a period of three years and are eligible for re-election once.
Elections of new members are held once a year at the September session of the HRC.

61.  Gender representation: As of 1 October 2020, out of the Advisory Committee’s 18
members, seven are women (38.89%), which is the highest female representation the
Advisory Committee has ever seen.%

62.  Historically, there were four women among the first 18 members of the Advisory
Committee elected in March 2008,% a number that remained unchanged in 2009 and 2010.
The ratio of women rose to one-third of the Advisory Committee (six women) in 2011 and
stayed at this level until 2013, when it fell to five women (27.78%). The number of women
experts in the Advisory Committee increased again to six women in 2014-2015, only to fall
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HRC resolution 5/1, para. 65.

Ibid.

Ibid, para. 72. See also HRC decision 6/102 on follow-up to Human Rights Council resolution 5/1, 27
September 2007, UN Doc A/HRC/DEC/6/102, section I11(D).

Ibid, para. 66.

Ibid, para. 67. See also HRC decision 6/102 on follow-up to Human Rights Council Resolution 5/1,
27 September 2007, UN Doc A/HRC/DEC/6/102, section I11.

Data retrieved from: HRC, “Elections of members of the Human Rights Council Advisory
Committee”, available at
https://www.ohchr.org/EN/HRBodies/HRC/AdvisoryCommittee/Pages/Elections.aspx; HRC, Report
of the Advisory Committee on its twenty-fourth session, UN Doc A/HRC/AC/24/2.

HRC, Report of the Advisory Committee on its twenty-first session, A/AHRC/AC/21/2, p. 28.
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to four women in 2017, finally reaching its lowest percentage in 2018 with only three women
on the Committee (16.67%). It then increased again to four women in 2019 (22.22%).%

The figures below reflect the composition of the Advisory Committee as of 1 October 2020

Figure 22. Gender representation by percentage in the
membership of HRC Advisory Committee
as at December 2020

Percentage of female members = Percentage of male members

Figure 23. Historical gender representation by percentage in the membership of HRC
Advisory Committee from 2008 to 2020
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Figure 23.1. Historical female representation by percentage in the membership of
HRC Advisory Committee from 2008 to 2020
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9% Data retrieved from: HRC, Reports of the Advisory Committee, 2008—2020, available at
https://www.ohchr.org/EN/HRBodies/HRC/AdvisoryCommittee/Pages/Sessions.aspx; HRC,
“Elections of members of the Human Rights Council Advisory Committee”, available at
https://www.ohchr.org/EN/HRBodies/HRC/AdvisoryCommittee/Pages/Elections.aspx.
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Annex 111

Good practices identified from other courts, mechanisms and
comparative experiences

1. This Annex describes good practices applied in other regional and international
courts, as well as in public and private sectors around the world, which may offer useful
insights that may be transferable to the UN context.

Good practices from other regional and international courts and
mechanisms

2. Best practices for the nomination and election of judges to regional and international
courts and mechanisms may offer useful insights for selection procedures in the UN context.
The brief survey below considers noteworthy good practices applied by select courts and
commissions, though without providing a comprehensive review.

3. ECHR: PACE recommends that, in drawing up a list of three nominated candidates,
Member States should select candidates of both genders.! Candidates’ lists comprising only
one gender will only be considered if they comprise candidates of the underrepresented
gender (female) or if exceptional circumstances are met.2 PACE recommends not only that
there be gender balance in the nomination of candidates, but also that national selection
panels and those advising on selection should also reflect a balanced gender composition.?

4, Additionally, the ECHR, as well as other courts, uses “screening committees” to “vet
and recommend candidates for election”.* As part of a two-tier screening mechanism, an
Advisory Panel of Experts examines the candidates’ suitability to fulfil the requirements
under the ECHR and considers whether the national selection process was fair and
transparent.> Gender balance is apparently taken into account by the Advisory Panel.6 Also,
a new Committee on the Election of Judges, established in 2015, is also charged with
ensuring that the nominating State has complied with PACE’s criteria for establishing
candidates’ lists.” One study suggests that the use of such screening committees may be
correlated with greater representation of women on the bench, when compared with courts
without effective (or any) screening mechanisms.® For example, the ECHR, the ICC, and the
Court of Justice of the Economic Community of West African States, all use screening
mechanisms and have relatively high female representation.®

5. ICC: The Rome Statute, the ICC’s founding treaty, requires “States parties ... [to]
take into account the need, within the membership of the Court, for ... [a] fair representation
of female and male judges” in selecting them.!® Research shows that the existence of a formal
requirement to promote gender balance on a court has “a knock-on effect in the nomination
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PACE Resolution 1366 (2004), 30 January 2004, as modified by Resolutions 1426 (2005), 1627
(2008), 1841 (2011) and 2278 (2019).

Ibid.

PACE Resolution 1646 (2009), 27 January 2009, para. 5.

Grossman, p. 91.

PACE, Procedure for the election of judges to the ECHR: Memorandum prepared by the Secretary
General of the Assembly, according to PACE Resolution 2248 (2018), SG-AS (2020) 03 rev 4, 4
December 2020, pp. 1-2, available at
http://www.assembly.coe.int/LifeRay/CDH/Pdf/ProcedureElectionJudges-EN.pdf.

Council of Europe, The Advisory Panel of Experts on Candidates for Election as Judge to the ECHR:
A short guide on the Panel’s role and the minimum qualifications required of a candidate (2020), p.
11, available at https://assembly.coe.int/LifeRay/CDH/Pdf/GuideRoleQualification-EN.pdf.

See PACE Resolution 1842 (2011), 7 October 2011, as modified by Resolutions 2002 (2014) and
2278 (2019).

Grossman, p. 91.

Ibid.

Article 36.8 (a) (iii), Rome Statute of the ICC.
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stage and have increased the likelihood that women will be considered as potential
candidates”. !

6. Although the Rome Statute does not set quotas for gender representation, voting
requirements compel States to direct their votes in such a way as to guarantee that, at any
given moment, the bench is composed of at least six women and six men.'? States parties
must vote in accordance with these minimum voting requirements in order for their ballots
to be valid.®* As the election progresses, adjustments are made to reflect the updated
composition of the bench in light of previous voting rounds.'* Interviews with relevant
stakeholders suggest that minimum voting requirements designed to enhance diversity are
not perceived as creating “shortcomings in terms of merit”.1

7. IACHR and IACtHR: The OAS General Assembly elects both judges and
commissioners from a list of candidates proposed by Member States.*¢ In 2016, the General
Assembly referred to the need for “gender equity and balanced geographic and legal-system
representation on the [IACHR] and the [IACtHR]”.Y" In addition, the Committee of Juridical
and Political Affairs was asked to follow-up on the issue of composition by “holding a
working meeting to share best practices” in the processes of nomination and selection of
candidates “with a view to promoting in both institutions [the IACHR and the IACtHR]
gender parity and balance among the different regions and legal systems of the
Hemisphere”,'® “including information on existing national procedures, policies, and
practices”.’® In 2020, States made a commitment to gender parity at the IACtHR
acknowledging that, “since its installation in 1979, of the 39 judges to have sat on the
[IACtHR], only five have been women and, in its current make-up, only one woman is
serving on the Court”.?

8. ACHPR and ACtHPR: According to Article 1X(2) of the Protocol to the African
Charter on Human and People’s Rights on the Rights of Women in Africa, State Parties “shall
ensure increased and effective representation and participation of women at all levels of
decision-making”.?* In turn, Article 12(2) of the Protocol to the African Charter on Human
and Peoples’ Rights on the Establishment of the ACtHPR provides that “[d]ue consideration
shall be given to adequate gender representation in the nomination process”.?> Article 14(3)
of the same Protocol establishes that “[i]n the election of judges, the Assembly shall ensure
that there is adequate gender representation”. Another important instrument is the Decision
on the Modalities on Implementation of Criteria for Equitable Geographical and Gender
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R Mackenzie, K Malleson, P Martin, P Sands, Selecting International Judges: Principle, Process, and
Politics (2010) (Mackenzie, Malleson, Martin, Sands), p 83.

Open Society Justice Initiative, “Raising the Bar: Improving the Nomination and Election of Judges
to the International Criminal Court” (2019), p 19. The presence of six women does not represent
gender parity, however. At present, there are only the minimum six female judges serving on the
Court (out of 18).

Ibid.

Ibid.

Mackenzie, Malleson, Martin, Sands, p 135.

International Commission of Jurists, Open Society Justice Initiative, Strengthening from Within: Law
and Practice in the Selection of Human Rights Judges and Commissioners (November 2017), p 40.
OAS General Assembly, Proceedings, Volume I, Forty-sixth Regular Session, 13-15 June 2016,
Resolution 2887, Section xiv, p 157.

OAS General Assembly, Proceedings, Volume I, Forty-eight Regular session, 4-5 June 2018,
Resolution 2928, Section xviii, p 175.

OAS General Assembly, Proceedings, VVolume I, Forty-ninth Regular Session, 26-28 June 2019,
Resolution 2941, Section xiii, p 145.

OAS General Assembly, Declaration and Resolutions adopted by the General Assembly (Provisional
version subject to review by the Style Committee), Fiftieth Regular Session, 20—21 October 2020,
Resolution 2961, Section ii, p 152.

African Union, Protocol to the African Charter on Human and People’s Rights on the Rights of
Women in Africa, 11 July 2003, Article IX(2).

African Union, Protocol to the African Charter on Human and Peoples’ Rights on the Establishment
of an African Court on Human and People’s Rights, 9 June 1998, Article 12(2).
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Representation in the African Union Organs,? adopted in 2016 by the African Union
Executive Council. In this instrument, the Council decided that, for each of the African
Union’s organs and institutions, at least one member from each African region “shall be a
woman”.2* However, “the [African Union] Charter does not prescribe national selection
procedures for candidates, and there is no legal framework adopted by the [African Union]
Assembly that regulates the procedures for the nomination of candidates to either the
[ACtHPR] or the ACHPR at the national level”.?> Currently, in both the ACtHPR and the
ACHPR, six out of the 11 members are women (54.54%).%

Good practices identified from comparative experiences

9. This section identifies good practices in the contexts of international arbitration (1);
domestic judiciaries (2); the public sector (3); and corporate boards and senior management

(4).

International arbitration

10.  Members of arbitral tribunals are usually appointed either by the parties themselves
or by an arbitral institution. The lack of gender diversity among international arbitrators has
been a “persistent feature of international arbitration”.?”

11. A particularly effective good practice to advance gender equality in international
arbitration are aspirational commitments to improve gender diversity. The most notable
example of this is the Equal Representation in Arbitration Pledge, which was drawn up in
2015 (Pledge).® Signatories (which include individuals, arbitral institutions, law firms and
companies) who take the Pledge commit to take concrete and actionable steps to: (a) improve
the profile and representation of women in international arbitration; and (b) promote the
appointment of women as arbitrators on an equal opportunity basis.?® These actionable steps
include a commitment by signatories to ensure that, wherever possible, lists of potential
arbitrators or tribunal presidents provided to or considered by parties, counsel, in-house
counsel or otherwise, include a fair representation of female arbitrators.® Signatories also
commit to collate and make publicly available gender statistics for appointment.

Domestic judiciaries

12.  The extent of female representation in domestic judiciaries around the world is varied,
although gender parity is not achieved in most countries.* Even in jurisdictions where more
women have been appointed as judges, they tend to be underrepresented in top-ranking
positions, for example, in higher and supreme courts.®> Moreover, there is no correlation
between domestic participation and gender parity in international representation.
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African Union Executive Council, Decision on the Modalities on Implementation of Criteria for
Equitable Geographical and Gender Representation in the African Union Organs, Doc.
EX.CL/953(XXVIII), Twenty-eight Ordinary Session, 23—28 January 2016,
EX.CL/Dec.907(XXVIII)Rev.1.

Ibid., para. 2(iii).

International Commission of Jurists, Open Society Justice Initiative, Strengthening from Within: Law
and Practice in the Selection of Human Rights Judges and Commissioners (November 2017), p 44.
ACtHPR, “Current Judges”, available at https://www.african-court.org/en/index.php/judges/current-
judges; ACHPR, “Current Commissioners”, available at https://www.achpr.org/about/.

International Council for Commercial Arbitration, Report of the Cross-Institutional Task Force on
Gender Diversity in Arbitral Appointments and Proceedings (2020) (ICCA Report), p 3.

Available at www.arbitrationpledge.com/.

Ibid.

ICCA Report, p 62.

E Edroma, “Promoting gender equality in the judiciary”, 5 July 2019, available at
https://www.undp.org/content/undp/en/home/blog/2019/promoting-gender-equality-in-the-
judiciary.html.

Ibid.
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13. A key good practice to promote gender diversity in domestic judiciaries is setting
targets or quotas. For example, Jordan’s National Strategy for Women for 2013-2017
established a 20% target of women in the judiciary in 2015.3 Having achieved this goal,
Jordan’s Judicial Council has since set a target of 25%.3

14.  Another way to achieve greater gender representation is to establish processes where
women are given preference or monitoring to ensure that women candidates are given
priority. In this sense:

(@  The Mexican Federal Judicial Council is implementing a gender parity policy
through affirmative action.® The policy, which was carried out by Mexico’s Supreme Court
of Justice and Federal Judicial Council, was explicitly aimed at “breaking the glass ceiling”
by including more women in judicial roles. As part of such policy, two public competitions
to appoint federal judges have been exclusively reserved to women.3 The selected candidates
in one of these competitions turned out to have the highest grades compared to all candidates
from the previous nine years.

(b)  Inthe UK, the Judicial Appointments Commission was established in 2005 to
ensure that candidates for judicial positions were selected solely on merit, while also
encouraging diversity in the range of people available for selection.3” The Commission is
responsible for running selection exercises for judicial posts. The diversity of candidates is
officially monitored at several stages of recruitment, including application, shortlisting, and
recommendation for appointment.3®

(c) In the US, the Center for American Progress has explained how the push for
parity must come from the top and noted in particular the significant influence of US
Presidents in ensuring that judicial diversity is made a priority.*® For example, the Center’s
report describes how US President Carter, during his tenure, issued a series of executive
orders aimed at improving diversity among federal judges.*

The public sector

15.  Women also tend to be underrepresented in leadership and decision-making roles in
the public sector.*

16.  Some of the most detailed guidelines and good practices applicable to the public sector
have been developed by the OECD.#? A key recommendation is to establish “clear
accountability mechanisms in public sector institutions for promoting and respecting gender
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UNDP, UNFPA, UN Women, ESCWA Centre for Women, “Gender Justice & Equality Before the
Law: Analysis of Progress and Challenges in the Arab States Region”, Regional Report, 2019, p 19.
Ibid.

See note titled “Politica para la integracion paritaria del Poder Judicial de la Federacion”,
submitted by the Federal Judicial Council of Mexico (Consejo de la Judicatura Federal de México) to
the Advisory Committee.

Federal Judicial Council of Mexico, “Acuerdo General del Pleno del Consejo de la Judicatura
Federal, que establece el Procedimiento y Lineamientos Generales para acceder al cargo de Juezas
de Distrito, mediante concursos internos de oposicion”, Official Gazette, 3 July 2019.

Judicial Appointments Commission, “Equality and diversity”, available at
www.judicialappointments.gov.uk/equality-and-diversity.

UK Ministry of Justice, “Judicial Selection and Recommendations for Appointment Statistics: April
2016 to March 20177, 1 June 2017, p 2, available at
https://www.gov.uk/government/statistics/judicial-selection-and-recommendations-for-appointment-
statistics-april-2016-to-march-2017.

D Root, J Faleschini, G Oyenubi (Center for American Progress), “Building a More Inclusive Federal
Judiciary”, 3 October 2019, p 36, available at
https://www.americanprogress.org/issues/courts/reports/2019/
10/03/475359/building-inclusive-federal-judiciary/.

Ibid.

See Ernst & Young, Think Governments are achieving gender diversity in the workforce? Think
again. How five disconnects are holding back gender parity (2017), p. 4.

See OECD, OECD Toolkit for Mainstreaming and Implementing Gender Equality — Implementing the
2015 OECD Recommendation on Gender Equality in Public Life (2018), p 4.
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balance and diversity in recruitment and hiring processes”.* The guidelines also emphasise
the need to “develop [] concrete measures to ensure the effective removal of the systematic
barriers within hiring and staffing processes”.*

Corporate boards and senior management

17.  Women remain underrepresented on corporate boards and senior management teams
worldwide.* For example, a recent McKinsey’s report found that, in nearly all 15 countries
analysed, women were underrepresented on executive teams (the average percentage of
female representation on these teams was 15%).46

18.  Noteworthy good practices to promote gender parity in this context include the
following.

19.  First, it is effective to set appropriate diversity targets and to tailor recruitment
processes accordingly. For example, the 30% Club (a global campaign group of chairs and
chief executive officers) sets a key diversity benchmark (30% of women on all boards and
C-suites) for all organisations to achieve.*” More granular diversity targets are also important.
For example, some companies have identified specific roles where women are especially
underrepresented and targeted recruitment of female talent for those roles specifically.*®
Effective recruitment methods have included non-traditional recruiting channels in order to
access “diverse talent whose profiles likely differ from the status quo—or who may be re-
entering the labor market after a long break”.*°

20.  Second, requiring companies to comply with statutory targets for female
representation (or to explain why they have failed to so comply) has also proven to be
effective in some States. For example, the Finnish Corporate Governance Code recommends
that listed companies have both genders represented on their boards on a comply-or-explain
basis®® and, as of 2019, only 2% of such listed companies have all-male boards.5! Other States
similarly require companies to disclose their progress towards achieving gender parity on
boards.5?
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Ibid, p 79.

Ibid.

H Mensi-Klarbach, C Seierstad, “Gender Quotas on Corporate Boards: Similarities and Differences in
Quota Scenarios” (2020) European Management Review, p 1.

McKinsey & Company, Diversity Wins: How Inclusion Matters (19 May 2020), p 16. The 15
countries were (in order of most female representation to least): Norway (28%); Australia (27%);
Sweden (24%); United States (21%); Singapore (19%); United Kingdom (18%); South Africa (18%);
Nigeria (17%); Denmark (13%); France (13%); Brazil (8%); Germany (8%); Mexico (8%); India
(5%); and Japan (3%).

Ibid, p 17.

Ibid, p 42.

Ibid.

Deloitte, Data-driven change: Women in the boardroom — a global perspective (2019), p 99.

Ibid.

Ibid. For example, Denmark has had a policy, since 2013, requiring companies with gender
underrepresentation on boards to disclose their progress in reaching equality, which is defined as at
least 40% of both genders on the board (p. 93). Another example is Australia, where the Australian
Securities Exchange requires ASX 200 companies to “submit a monthly report of the number of
women on their boards”. It has been reported that, “[ilmprovements were achieved without regulatory
intervention or quotas, making Australia the first country to attain this level of gender diversity
without compulsory measures” (p 243).
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21.  Third, recruitment practices should be carefully reviewed to eliminate in-built bias.>
This means, for example, removing gendered language from job descriptions and
advertisements.>* Studies have shown that certain language and information appeals more to
certain groups.®

53 Shape Talent, “The 3 Barriers to Women’s Progression and What Organisations Can Do About

Them”, 2019, p 28, available at
https://30percentclub.org/assets/uploads/UK/Third_Party Reports/Real_Barriers_Whitepaper_19101
1_UPDATED.pdf.

54 1bid.

5 Bain & Company, Take Action, Gain Traction: Inclusion and Diversity in the UK Workplace (27
March 2019), p 11.
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